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Under existing NLRB practice, an election is not ordinarily scheduled for a date earlier than 10 days 
after the date when the Employer must file the eligibility list with the Regional Office. In order to proceed 
to an election in this case at an earlier date, the undersigned party waives having the eligibility list for the 
full 10 days and waives its right to file objections to the election based on the fact that it did not have the 
eligibility list for the full 10 days.   

 
This waiver is contingent upon the party signing below having the eligibility list for at least _________ 

days before the start of the election.  
 
This waiver is effective only if all the parties who will receive a copy of the eligibility list agree to the 

terms of this waiver.

(insert number of days)

NAME OF PETITIONER, UNION OR INTERVENOR:

SIGNATURE

DATE

PRIVACY ACT STATEMENT  
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq; and 29 CFR 102.5(c). The principal use 
of the information is to assist the National Labor Relations Board (NLRB) in processing representation and/or unfair labor practice proceedings and related 
proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register at 89 FR 24869 (April 9, 2024). The NLRB will further explain 
these uses upon request. Disclosure of this information to the NLRB is voluntary. However, failure to supply the information may cause the NLRB to delay processing 
a representation case.
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Under existing NLRB practice, an election is not ordinarily scheduled for a date earlier than 10 days after the date when the Employer must file the eligibility list with the Regional Office. In order to proceed to an election in this case at an earlier date, the undersigned party waives having the eligibility list for the full 10 days and waives its right to file objections to the election based on the fact that it did not have the eligibility list for the full 10 days.  
This waiver is contingent upon the party signing below having the eligibility list for at least _________ days before the start of the election. 
This waiver is effective only if all the parties who will receive a copy of the eligibility list agree to the terms of this waiver.
Under existing NLRB practice, an election is not ordinarily scheduled for a date earlier than 10 days after the date when the Employer must file the eligibility list with the Regional Office. In order to proceed to an election in this case at an earlier date, the undersigned party waives having the eligibility list for the full 10 days and waives its right to file objections to the election based on the fact that it did not have the eligibility list for the full 10 days.  This waiver is contingent upon the party signing below having the eligibility list for at least (blank) days before the start of the election. This waiver is effective only if all the parties who will receive a copy of the eligibility list agree to the terms of this waiver.
(insert number of days)
PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq; and 29 CFR 102.5(c). The principal use of the information is to assist the National Labor Relations Board (NLRB) in processing representation and/or unfair labor practice proceedings and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register at 89 FR 24869 (April 9, 2024). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary. However, failure to supply the information may cause the NLRB to delay processing a representation case.
PRIVACY ACT STATEMENT Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq; and 29 CFR 102.5(c). The principal use of the information is to assist the National Labor Relations Board (NLRB) in processing representation and/or unfair labor practice proceedings and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register at 89 FR 24869 (April 9, 2024). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary. However, failure to supply the information may cause the NLRB to delay processing a representation case.
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