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KNOW YOUR WORKPLACE RIGHTS: U BT & SHRBRI DI M-

Discussing Your Pay 30 99 R I BT

Under the National Labor Relations Act, you have T@'&[ Y ey AT B d8d, 3T U= da-
the right to talk about your pay with your & IR T - ggwiial, Hifean, fodt gfra= ar
coworkers, the media, a union or worker center, a |\ 7R} Fhg, fordt IRBRY Tolt T a1 I 91
government agency, or the public. BT W%I

You have the right to join with your coworkers to 3TH] Sﬂc%aﬂ:[tﬂ%[tﬂaﬂ:[ W%aﬁf{
seek higher pay or complain about pay inequity—  |fRITId B & foTT 31U~ Tgh il & I T

including on social media platforms.
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Itis illegal for your employer to retaliate against WWW@W%W 3
you in any way for this activity—like making you  |RgaT® forait ﬁmﬁqﬁgﬁuﬁmﬁw&:ﬁ%_
perform more difficult job duties, writing you up, |G mmmmm' 3!
suspending you, or firing you. ﬁr@aaam'rﬁém, Wﬁﬂﬁﬁm,
7 ST At o T 1|
Is it illegal for your employer to have a policy I Wﬁﬁw%m Ww"lﬁfﬁfﬁﬁ
prohibiting you from engaging in this activity, to tell | firel 9 9 b dTelt lg At @, 3T I T
you that you can’t engage in this activity, or to ask | g7 o W@Tﬁﬁﬁ[ﬁmﬁaqﬁgﬁm%
you to sign your rights away. 7 3T 3O TSR B WW@@@'
& fu e RS B
The National Labor Relations Board is an TI'@'C[ %mwu@éwmﬂiﬁﬁm%\_rﬁ
independent federal agency that protects the ol &5 & HHARA} & IdT 3R HTHBTON
rights of private sector employees to join together, Wﬁﬁwmﬁ%mm%mqm
with or without a union, to improve their wages mmwmqw%ﬁﬁ$ &Waﬁ?&ﬂ

and working conditions.
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