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KNOW YOUR WORKPLACE RIGHTS: 3T BRI & HUBRI Bl S

Workplace Equity HTOIRIA TR JHE]

Under the National Labor Relations Act, you have Tl@'q Y Id§Y &Iﬁﬁ'&'ﬁ%ﬂ%ﬁ, &rrqafr &rq%r

the right to join with your coworkers to demand a | ggehfHa} & 1Y T glhR Udh fafde, WTE{;Uf,
diverse, equitable, inclusive, and accessible garaeh Gﬁqﬂaqmﬁqﬁ[wﬁ
workplace. W%I

You have the right to join with your coworkers to | 3{Tqp] G{Qﬁ%aiﬁfq"[a?mqmm‘gﬁm 304
protest racism, sexism, homophobia, and any other |RI®Ia H Wifaare, feitrare, ﬂﬂﬁﬁ%‘[@[}tpﬂ,

form of discrimination or inequity in your MR PR I UFR S NSUTT IT U] &
workplace. e faRly 53 &1 TR B

It is illegal for your employer to retaliate against &m I?-I!lea?-l gRTSY nfafafe %ﬁ‘f&’ 3 CI%

you in any way for this activity—like makingyou  (fee forelt off ke @ ufaiy =17 BT g—

perform more difficult job duties, writing you up,
suspending you, or firing you.
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It is illegal for your employer to have a policy that Wﬁﬁw%wﬂ?ﬂzﬂﬁaﬂ %Gﬁ
prohibits you from engaging in this activity, to tell | 3{Tgep] 39 T H WMHT 811 I Adbdl B,

you or your coworkers that you can’t engage in this | gy gp &mmﬁq}aﬁq—gmﬁw
activity. ® f amu g fafafd & wnfiya 78 8 gd 8 |
The National Labor Relations Board is an T@'C[ YT ey dle Tob Wod U Toldt g ol
independent federal agency that protects the ol &5 & HHAIRA! & I 3R HTHBTOI

rights of private sector employees to join together, WﬁﬁWW%WW%WHW
with or without a union, to improve their wages Gﬂ%ﬁmwwqm&lﬁ%ﬁ% &r@wrﬁv&n

and working conditions.
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