Neeg Ua Hauj Lwm Pab Neeg Ua Hauj Lwm Thaum
muaj kev sib tw Organizing

Raws li lub National Labor Relations Act, cov neeg ua hauj lwm, tsis lawv ghov chaw
ua hauj lwm, muaj cai txiav txim seb lawv xav tau ib pab neeg sawv cev rau lawv.
Teb rau pab neeg organizing, ib tug tswv hauj lwm tsis tau:

Hluav taws, demote, los Txo cov sij hawm them, teev,
yog hloov cov neeg ua los yog nyiaj pab.

hauj lwm rau expressing

pro-pap neeg views los Ua hauj lwm nyuaj los yog
yos nqi zog cov neeg ua tsawg dua—xws li hloov

hauj lwm rau expressing

. . haujlwm, tsis muab overtime,
los tiv thaiv views.

los yog sib cais cov neeg ua

Muab cov ntaub ntawv hauj twm.
x tshiab yuav tsum muaj
kom muaj hauj lwm. x Qhia rau cov neeg ua hauj
lwm uas nws yog pointless
x Hu rau tub ceev xwm, xws xaiv ib pab neeg.
li ICE.

An employeralso can't hire third parties to do or say the things that it is
prohibited from doing and saying. Third parties hired by employers also can't
misrepresent themselves as government agents or agents of the NLRB.

Yog ib tug tswv num cuam tshuam nrog koj txoj cai,
koom, los yog pab ib pab neeg, koj yuav ua ntaub ntawv
tsis ncaj ncees rau kev ua tsis ncaj ncees

Tus NLRB. Peb muaj txhais lus muaj.

Nrhiav koj lub zos NLRB chaw ua hauj lwm: bit.ly/NLRBOffices

Hu rau peb: 1-844-762-6572

Email peb: publicinfo@nlrb.gov

ntaub ntawv them nyiaj: bit.ly/FileACharge
ntaub ntawv ntxiv ntawm nlrb.gov




