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Frequently Asked
Questions - NLRB

YacTo 3anaBaeMble
Bonpocsl 00 HCTO

What are my rights under the National Labor
Relations Act?

Kakune y meHs npaBa cornacHo HaumoHanbHomy
3aKOHY O TPYAOBbIX OTHOLWEHMUAX?

The NLRA is a federal law that grants employees
the right to form or join unions; engage in
protected, concerted activities to address or
improve working conditions; or refrain from
engaging in these activities. For more information,
see our Employee Rights page.

HaumnoHanbHbIN 3aKOH O TPYAO0BbIX OTHOLLIEHUAX
(H3TO) — 370 penepanbHbI 3aKOH, KOTOPbIM
npegocTasnfeT paboTHMKam NpaBo co3aasaTtb
npo¢Coto3bl UAK BCTYNaTb B HUX; y4acTBOBATL B
3alLMLLEHHON COrNacoBaHHOM AeATeNbHOCTM MO
YAYULEHUIO YCAOBUIA TPYAA AU BO34EPHKATbCA OT
yyactva B Hel. [1na noaydyeHua 4ONOAHUTENbHOM
MHpOPMaLMKN NOCETUTE HaLWy CTpaHuUuUy Npasa
paboTHMKOB.

What is the National Labor Relations Board's
role?

KakoBa ponb HaloHanbHOro coBeTa no
TPYAOBbIM OTHOLLIEHMAM?

The NLRB is an independent federal agency created
to enforce the National Labor Relations

Act. Headquartered in Washington DC, it

has regional offices across the country where
employees, employers and unions can file charges
alleging illegal behavior, or file petitions seeking an
election regarding union representation. For more
information, see our What We Do page.

HaunoHanbHbIV COBET NO TPYAOBbIM OTHOLIEHUAM
(HCTO) — He3aBucumoe dpeaepanbHOE BEAOMCTBO,
co3gaHHoe ana obecneyeHuns cobnogeHna 3akoHa
0 HaUMOHANbHbIX TPYAOBbIX OTHOLWeEHMAX. Ero
WTab-KBapTMpa HaxoguUTCA B BalWMHITOHE, OKpyr
Konymbus, 1y Hero ecTb pernoHaibHble oduchl No
BCel cTpaHe, rae paboTHUKK, paboTogatenm u
Npo¢Coto3bl MOTYT BblABUraTb 06BUHEHNA B
HEe3aKOHHbIX AeNCTBUAX AN NoAABATL NETULNN C
TpeboBaHMeM NpoBeAeHNn BbIGOPOB
OTHOCUTE/IbHO NPeACTaBUTENbCTBA NPOdCOI030B.
[na nonyvyeHns AONOAHUTENbHOW MHbOPMaLUK
MoceTuTe Hallly CTpaHuLuy YTo Mbl genaem.

| have a workplace issue, but I’'m not sure the
NLRB is the right place. What other
government agencies might be able to help
me?

Y MeHsA npobnema Ha paboyem mecTe, HO A He
yBepeH(a), uto HCTO — noaxoasuiee
yypexaeHune ana ee pelleHuns. Kakue eue
rOCy4apCTBEHHbIE YYPEXKAEHNA MOTYT MHE
MOMOYb?

If your question is about unpaid wages, safety on
the job, employment discrimination, workers'
compensation, or a number of other work-related
issues, you will have to contact a different
government agency. Website links and phone
numbers are available on this Related

Agencies page.

Ecnv Baw Bonpoc KacaeTcs HeBbINAAThI
3apaboTHoM nnaTbl, be3onacHocTK Ha paboyem
MecTe, AUCKPUMUHALMW NpU Npueme Ha paborTy,
KOMMEeHcauum paboTHUKamM Uan psaa Apyrmux
npobaem, cBA3aHHbIX C paboTol, Bam npuaercs
06paTUTLCA B 4,PYrON roCyAapCTBEHHbIV OpraH.
CcblnKkn Ha Beb-caitTbl 1 HOMepa TenepoHoB
[OCTYNHbI Ha cTpaHuue ConyTcTBytoume
BEJOMCTBa.
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Is my employer subject to the National Labor
Relations Act (NLRA)?

MNoanagaeT v Mol pabotoaaTenb Nog,
fencresve HalMoHanbHOTO 3aKoHa O TPYA0BbIX
oTHowweHmAx (H3TO)?

The NLRA applies to most private sector
employers, including manufacturers, retailers,
private universities, and health care facilities. The
NLRA does not apply to federal, state, or local
governments; employers who employ only
agricultural workers; and employers subject to the
Railway Labor Act (interstate railroads and airlines).
See this Jurisdictional Standards page for more
information.

H3TO npumeHsaeTca K 60/1bLIMHCTBY
paboTopaTenelt HacTHOrO CEKTOPA, BKAOYas
npowssoanTenei, PO3HUYHbIX TOProBLEB, YaCTHbIE
YHUBEPCUTETBI U MEeOULIMHCKME

yupexxaeHna. H3TO He pacnpocTpaHAeTca Ha
denepanbHbie opraHbl BAaCTW, opraHbl BNacTu
LITaTa UM MEeCTHble OpraHbl BNacTy;
pabotogaTtenei, HAHMMaOLLUX TONBKO
CeNbCKOXO03ANCTBEHHbIX paboumnx; u
paboTonatenei, Ha KOTOPbIX PacNpPOCTPaHAETCA
3aKOH O TPYAOBbIX OTHOLLIEHMAX HA
»Keie3HOAOPOXKHOM TpaHcnopTe
(mexkrocyaapcTBeHHble XenesHble JOPOru 1
aBMakomnaHum). JonoAHUTENbHYIO MHPOPMaLMIO
MOXHO HalTN Ha cTpaHuue KDPUCANKLMOHHbIE
CTaHAapThl.

Which employees are protected under the
NLRA?

Kakne paboTHMKM 3amileHbl H3TO?

Most employees in the private sector are covered
under the NLRA. The law does not cover
government employees, agricultural laborers,
independent contractors, and supervisors (with
limited exceptions).

BoNbLWKMHCTBO PabOTHMKOB YAaCTHOTO CEKTOPaA
noAnagatoT nog aencreune

H3TO. 3aKkoH He pacnpocTpaHAeTcA Ha
rocyfapCTBEHHbIX CAYMKALLMX,
CeNbCKOX03AMCTBEHHbIX Paboumnx, HE3aBUCUMbIX
noapsaaYMKOB U pyKoBOAMTENEN (33 HEKOTOPbLIMMU
WCKAOYEHNAMM).

Do | have to be in a union to be protected by
the NLRA?

Hago v MHe cocToATb B MpodCoto3e, YToObl
MeHA 3awmwan H3TO?

Employees at union and non-union workplaces
have the right to help each other by sharing
information, signing petitions, and seeking to
improve wages and working conditions in a variety
of ways. For more information on this aspect of the
law, including a description of recent cases, see
our Protected Concerted Activity page.

PaboTHUKM Ha paboumx mecTax, BXOAALMX U He
BXOAALLMX B NPOodCOto3, MMEOT NPaBo NomoraTb
Apyr opyry B8 obmeHe nHdopmaumen, nognnucaHmum
neTULMin, a TaKKe B CTPEM/IEHUM NOBbLICUTb
3apaboTHYIO NAATy M yAYyYLWUTb YCNOBUA TpyLa
pasnnYHbIMM cnocobamu. JoNoAHUTENbHYIO
MHbOpPMaLUIO 06 3TOM NONOXKEHUN 3aKOHA,
BK/ItOYAA ONMCaHME HEAABHUX e/, MOXKHO HaNTh
Ha HaweWn cTpaHuue 3alnLLeHHble COM/TAaCOBAHHbIE
aevictauma.

What are an employer's and union's obligations
under the NLRA?

Kakune y pabotoaatens n npodcotosa
obAa3aTenbcTBa B COOTBETCTBMU ¢ H3TO?

Employers and unions may not restrain or coerce
employees who are exercising their rights under
the NLRA. In a union workplace, the employer and

Pabotogatenu n npodcotosbl He MOryT
OrpaHMYmMBaTh UAM NMPUHYKAATb PabOTHNKOB,
KOTOpble OCYLIEeCTBAAIOT CBOW Npasa B
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union are obligated by law to bargain in good faith
with each other over terms and conditions of
employment, either to agreement or impasse.
More information is available on

our Employer/Union Obligations page.

cootBeTcTBuKM ¢ H3TO. Ha pabouyem mecTe B
npodcotoze paboTogartens U NPodCcor3 No 3aKoHyY
0653aHbl 406POCOBECTHO BECTU NEPErOBOPbLI APYT
C APYroM OTHOCUTENbHO YC0BMIA Halima nbo [o
OOCTUMXKEHUA cornalenuns, nanbo ao
BO3HWMKHOBEHMSA TYMMKOBOW CUTYyaumun. bonee
noApobHyo MHGOPMaL MO MOXKHO HAaNTK Ha
Hawei cTpaHuue Ob6asaTenbcTea
pabotogatena/npodcotosa.

| believe that my rights have been violated.
How do [ file a charge with the NLRB?

A cumnTato, 4TO MoK NpaBa HapyweHbl. Kak mHe
BblABMHYTb 06BUHEeHMe B HCTO?

Charges must be filed in a Regional Office, usually
with the help of an Information Officer, within six
months of the occurrence. The Regional Office will
investigate the charge and, if found meritorious,
will issue a complaint. For forms and more
information, see our Investigate Charges page.

O6BUHEHMA AONKHbI ObITb BbIABUHYTbI B
pervMoHasbHOM OTAeNEeHUMU, 0ObIYHO C NOMOLLBIO
COTPYAHUKA MHPOPMALMOHHOW CNYKObI, B TeYEeHUe
LIECTN MeCALLEB C MOMEHTA NPOUCLLECTBUA.
PernoHanbHoe 610po NPOBOAUT paccnefoBaHMe Mo
06BUHEHUIO U, €CAN OHO ByAeT NpU3HaAHO
060CHOBaHHbIM, MOAACT ¥Kanoby. Popmbl 1
AOMO/IHUTENbHYIO MHPOPMALMIO MOXKHO HalTK Ha
Halel cTpaHuue PaccnegoBaHue No 06BUHEHMIO.

How do | start the process for an election to
bring in a union (or decertify an existing
union)?

Kak MHe Ha4aTb npoLecc BbI6bOpoB ANs
co3zaHmA Npodhcoto3a (MAK aHHYIMPOBaTb
cepTudmKaumio cyllecTsytollero npodcotosa)?

To start the election process, a petition must be
filed with the nearest NLRB Regional Office
showing interest in the union (or interest in
decertifying the union) from at least 30% of
employees. NLRB agents will then investigate to
make sure the Board has jurisdiction and there are
no existing labor contracts that would bar an
election. More information is available on

our Conduct Elections page.

[Ona Hayana nsbupaTenbHOro npolecca
Heobxoanmo nodatb B bMKalllee permoHanabHoe
otaeneHme HCTO neTnumto, AEMOHCTPUPYIOLLYIO
3aMHTEpPEeCcOBaHHOCTb B CO34aHUU Npodcoto3a (nam
3aMHTEPECOBAHHOCTb B aHHY/IMPOBaHUK
pernctpaumnmn npodcoosa), KOTopyro noaaepaT
He meHee yem 30 % paboTHMKOB. 3aTem
cneumnanuctbl HCTO npoBeayT paccienoBaHue,
noateep:Kaatouee, yto Coset obnagaer
OPUCAMKLMEN U OTCYTCTBYIOT TPYA0BbIE AOTOBOPbI,
KOTOpble NpenaTcTBoBaau b6bl Bbibopam. bonee
noapo6Hy MHPOPMALMIO MOXKHO HAWTU Ha
Hawemn cTpaHuue MNpoBegeHMe BbIGOPOB.

What are the rules governing collective
bargaining for a contract?

Kakune npaBmna peryanpytoT KONNEKTUBHbIE
neperoBopbl MO 3aKNOYEHWNIO A0r0BOpPa?

If a union is selected as the representative of
employees, the employer and union are required
to meet at reasonable times to bargain in good
faith about wages, hours, and other mandatory
subjects. Even after a contract expires, the parties
must bargain in good faith for a successor contract,
or the termination of the agreement, while terms
of the expired contract continue. Further

Ecau B KayecTBe npeactasutens paboTHMKOB
BblbpaH npodcotos, paboToaatens U Npopcotos
06a3aHbl BCTPeYaTbCA B pasyMHOe BpemMsa aan
[06pocoBeCcTHOro obeyKaeHma 3apaboTHOM
NAaTbl, 4acoB PaboTbl U APYrnX 06a3aTeNbHbIX
BOMPOCOB. [laxKe noc/e ncTeyeHms CpoKa AencTeua
[0roBopa CTOPOHbI LO/KHbI 40OPOCOBECTHO BECTU
neperoBopbl O 3aK/J0YEHUN HOBOTO A0r0BOPa UK
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information on good faith bargaining is available on
our Employer/Union Obligations page.

€ro PacTOP}KEeHUN, NMOKA YCNOBUA UCTEKLLIETO
[0roBopa NpPoA0/KaloT AeCTBOBATD.
JononHuTenbHyo nHGopmaumio o
[06pPOCOBECTHbIX NEePEeroBopax MOXKHO HalTK Ha
Hawwel cTpaHuue O6a3aTenbCcTBa
paboTtogatens/npodcotosa.

Do | have to pay union dues if there is a union
at my workplace?

Hago nm mHe NaaTuTb NPOdCO3HbIE B3HOCH,
ecnn Ha moem paboyem mecTe ecTb
npodcotos?

The question of union dues is subject to federal
and state laws and court rulings. The NLRA allows
unions and employers to enter into agreements
that require all employees in a bargaining unit to
pay union dues. However, 27 states have banned
such agreements by passing so called “right to
work” laws. More information is available on

our Employer/Union Obligations page.

Bonpoc npodcoto3HbIX B3HOCOB peryinpyeTtca
denepanbHbIMM 3aKOHAMM M 3aKOHAMM LITATA, A
TaK»Ke nocraHoBaeHuamm cyga. H3TO nossonser
npodcotozam 1 paboTogaTensim 3akatodaTb
COrNalleHuns, KoTopble TPpebyroT OT Bcex
pPaboTHNKOB NeperoBOPHONM rpynnbl yrnaaynsaTb
npodcoto3Hble B3HOCbl. OgHaKo 27 WTaToB
3anNpeTUaN Takne CoralleHmns, NPUHAB TaK
Ha3blBaeMmble 3aKOHbI O «MpaBe Ha Tpya». bonee
noapo6Hy MHPOPMALMIO MOXKHO HAaUTU Ha
Hawemn cTpaHuue ObasaTennbcTsa
pabotoaatens/npodcotosa.

s it legal to strike or picket an employer?

3aKoHHO 1 6acToBaTb MM NMUKETUPOBATH
npotus pabotoaatens?

Strikes and picketing are protected by the NLRA
under certain conditions and to varying degrees.
For important information on the rules regarding
strike activity, see this Right to Strike page. A union
cannot strike or picket an employer to force it to
stop doing business with another employer who is
the primary target of a labor dispute. At worksites
with more than one employer, such as a
construction site, picketing is only permitted if the
protest is clearly directed exclusively at the primary
employer.

3abacToBKM 1 NUKETUPOBaHUA 3almuiatoTca H3TO
npu cobntogeHnn onpegeneHHbIX yCaoBUi U B
pasHol cteneHn. BaxHyo nHpopmauuio o
npasuaax npoeeaeHma 3ab6acToBOK MOMKHO HANTH
Ha 3ToM cTpaHuue MpaBo Ha 3ab6acTOBKY.
Mpodcoto3 He morKeT bacToBaTb AN MUKETUPOBATL
npoTMB paboToaaTens c Lesbto 3aCTaBUTb €ro
NpeKkpaTUTb BECTU Aena ¢ gpyrum pabotoaaTtenem,
KOTOPbI ABNAETCA OCHOBHbIM 0BBbEKTOM
TpyaoBoro cnopa. Ha pabounx obbekTax, rae
paboTtaeT 6bonee ogHoro paboTogartens, Hanpumep
Ha CTPOMUTENbHBIX NIOLWAAKAX, MUKETUPOBAHME
pa3peLLeHo TO/IbKO B TOM CJ/ly4ae, ecam npotect
ABHO HaMNpaB/ieH UCKNOUYNTENbHO NPOTUB
OCHOBHOTO paboToaarens.

How do | make a Freedom of Information Act
(FOIA) request?

Kak MHe caenaTb 3anpoc B COOTBETCTBUM C
3akoHom o cBoboge nHdopmaumm (FOIA)?

To request public records under the Freedom of
Information Act, see our FOIA page which includes
a sample FOIA letter and an electronic request
form.

YT106bI 3aNPOCUTb JOKYMEHTLI NY6AUYHOrO
XapaKTepa B COOTBETCTBMM C 3aKOHOM O cBObOAE
nHpopmauum, noceTuTe Hawy ctpaHuuy FOIA, Ha
KOTOpoW npeacTaBaeH obpaseu nucbma FOIA n
¢dbopma aneKTpoHHOro 3anpoca.
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What if | have a question that's not on this list?

Y70 AEenaTb, ECAIN Y MEHA eCTb BOMPOC,
KOTOPOro HeT B 3TOM CrmncKe?

If you have a question that isn't on this list, you
may send a question by email, or contact your local
NLRB office ( click here for a map of offices) to
speak with an information officer.

Ecaun y Bac ecTb BONPOC, KOTOPOrO HET B 3TOM
CMUCKe, Bbl MOXETe OTNPaBUTb BOMNPOC Mo
3/IEKTPOHHOM MOYTE UM CBA3ATHCA C MECTHbIM
odpuncom HCTO (HaxkmuTe croga, YTobbl YBUAETL

KapTy oduncos), 4ToObl NOrOBOPUTL C COTPYAHUKOM
MHOOPMALNOHHOWM CNYXKObI.
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