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What are my rights under the National Labor
Relations Act?

Céc quyén cla t6i theo Dao Luat Quan Hé Lao
Péng Qubc Gia la gi?

The NLRA is a federal law that grants employees
the right to form or join unions; engage in
protected, concerted activities to address or
improve working conditions; or refrain from
engaging in these activities. For more information,
see our Employee Rights page.

NLRA 13 luat lién bang cho nguoi lao dong huédng
quyén thanh Iap hodc gia nhap nghiép doan; tham
gia vao cac hoat ddong dwoc bdo vé va phdi hop dé
giadi quyét hodc cai thién diéu kién lam viéc; hodc
khéng tham gia vao céc hoat dong nay. Dé biét
thém théng tin, hdy xem trang Quyén Nhéan Vién
cla chung tbi.

What is the National Labor Relations Board's
role?

Vai tro ctia Uy Ban Quan Hé Lao Bong Qubc Gia
la gi?

The NLRB is an independent federal agency created
to enforce the National Labor Relations

Act. Headquartered in Washington DC, it

has regional offices across the country where
employees, employers and unions can file charges
alleging illegal behavior, or file petitions seeking an
election regarding union representation. For more
information, see our What We Do page.

NLRB la mét co quan lién bang doc lap duoc thanh
lap dé thuc thi Pao Luat Quan Hé Lao Déng Québc
Gia. C6 tru sé chinh tai Washington DC, t6 chirc
nay cé cac van phong khu vuc trén khdp Hoa Ky,
noi nhan vién, hang s& va nghiép doan cé thé ndp
don td cdo hanh vi bat hop phap hoac nép don
kién nghi yéu cau bau ct lién quan dén viéc dai
dién cla nghiép doan. D& biét thém thdong tin, hay
xem trang Cong Viéc clia Chung Téi clia ching toi.

| have a workplace issue, but I’'m not sure the
NLRB is the right place. What other
government agencies might be able to help
me?

T6i g&p van dé & noi lam viéc nhung toi khdng
chac NLRB cé phai |a nai thich hop hay khéng.
Nhirng co quan chinh phi nao khac cé thé giup
toi?

If your question is about unpaid wages, safety on
the job, employment discrimination, workers'
compensation, or a number of other work-related
issues, you will have to contact a different
government agency. Website links and phone
numbers are available on this Related

Agencies page.

Néu ciu héi cla ban lién quan dén tién lwong chua
duoc tra, sy an toan trong céng viéc, phan biét doi
x0r trong viéc lam, bdi thuwdng cho ngudi lao déng
hodc mot s6 van dé khac lién quan dén cong viéc,
ban sé& phai lién lac v&i mdt co quan chinh pha
khéc. Cac lién két trang web va s6 dién thoai c6
trén trang Cac Co Quan Lién Quan nay.

Is my employer subject to the National Labor
Relations Act (NLRA)?

Hang s& cla t6i cd can phai tuan theo Dao Luat
Quan Hé Lao Ddng Quéc Gia (NLRA) khéng?

The NLRA applies to most private sector
employers, including manufacturers, retailers,
private universities, and health care facilities. The
NLRA does not apply to federal, state, or local
governments; employers who employ only
agricultural workers; and employers subject to the
Railway Labor Act (interstate railroads and airlines).

NLRA 4p dung cho hau hét cic hing s& trong linh
vic tw nhan, bao gdm nha san xuat, nha ban 1&,
truorng dai hoc tu nhan va cic co sé cham séc sire
khde. NLRA khéng ap dung cho chinh quyén lién
bang, tiéu bang ho3c dia phuong; hang s& chi
tuyé&n dung lao déng néng nghiép; va hing s& phai
tuan theo Pao Luat Lao Pong Dudng Sat (dudng
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See this Jurisdictional Standards page for more
information.

sat va hang khong lién bang). Xem trang Tiéu
Chuin Thdm Quyén nay dé biét thém thong tin.

Which employees are protected under the
NLRA?

Nh*rng nhan vién nao dugc bdo vé theo NLRA?

Most employees in the private sector are covered
under the NLRA. The law does not cover
government employees, agricultural laborers,
independent contractors, and supervisors (with
limited exceptions).

Hau hét nhan vién trong linh vuc tu nhan déu
duwoc bdo vé theo NLRA. Luit nay khéng dp dung
cho céc nhan vién chinh phd, ngudi lao ddong néng
nghiép, nha thau doc 13p va gidm sat vién (v&i moét
s6 ngoai & han ché).

Do | have to be in a union to be protected by
the NLRA?

Toi c6 phai tham gia nghiép doan dé duoc
NLRA bdo vé khong?

Employees at union and non-union workplaces
have the right to help each other by sharing
information, signing petitions, and seeking to
improve wages and working conditions in a variety
of ways. For more information on this aspect of the
law, including a description of recent cases, see
our Protected Concerted Activity page.

Nhan vién tai noi lam viéc c6 nghiép doan va khéng
c6 nghiép doan cé quyén gitip d& 1an nhau bang
cach chia sé théng tin, ky don thinh nguyén va tim
cdch cai thién tién lvong cling nhu diéu kién lam
viéc theo nhiéu cach khac nhau. D& biét thém
théng tin vé khia canh nay cda luat, bao gdm c3
phan md ta vé cac vu viéc gan day, hdy xem trang
Hoat Déng Phdi Hop Puoc Bao Vé cha ching toi.

What are an employer's and union's obligations
under the NLRA?

Nghta vu cla hang s& va nghiép doan theo
NLRA I3 gi?

Employers and unions may not restrain or coerce
employees who are exercising their rights under
the NLRA. In a union workplace, the employer and
union are obligated by law to bargain in good faith
with each other over terms and conditions of
employment, either to agreement or impasse.
More information is available on

our Employer/Union Obligations page.

Hang s& va nghiép doan khéng dugc han ché hoac
ép bubc nhitng nhan vién dang thuc hién cac
quyén cta ho theo NLRA. Tai noilam viéc cé
nghiép doan, hing s& va nghiép doan c6 nghia vu
theo luit phai thuong lwgng mét cach thién chi véi
nhau vé cac diéu khoan va diéu kién lam viéc, du |a
di dén thoa thuan hay bé tic. C6 thé tim hiéu thém
thong tin trén trang Nghia Vu cldia Chu Lao
Dong/Nghiép Poan cla ching téi.

| believe that my rights have been violated.
How do | file a charge with the NLRB?

Toi tin rang cac quyén cua tdi da bi vi pham.
Lam cach nao dé ndp don td cdo véi NLRB?

Charges must be filed in a Regional Office, usually
with the help of an Information Officer, within six
months of the occurrence. The Regional Office will
investigate the charge and, if found meritorious,
will issue a complaint. For forms and more
information, see our Investigate Charges page.

Cac cado budc phai dugc ndp tai Van Phong Khu
Ve, thwong |a vai sy trg gidp cla Vién Chirc
Théng Tin, trong vong sau thang ké tir khi xay ra su
viéc. Van Phong Khu Vuec sé diéu tra cdo budc va
néu thay co cdn ct, s& dua ra khiéu nai. DE |3y cac
mau dién va dé biét thém thong tin, hdy xem trang
Diéu Tra Cac Khodn Phi cla ching téi.

How do | start the process for an election to
bring in a union (or decertify an existing
union)?

Lam cach nao dé bat dau qua trinh bau ctr
nham thanh lIap nghiép doan (hoac xac
nhan mot nghiép doan hién tai)?

To start the election process, a petition must be
filed with the nearest NLRB Regional Office
showing interest in the union (or interest in

Dé bat dau qua trinh bau ctr, phai ndp don
thinh cau den Van Phong Khu Ve NLRB gan
nhat thé hién sw quan tdm dén nghiép doan
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decertifying the union) from at least 30% of
employees. NLRB agents will then investigate to
make sure the Board has jurisdiction and there are
no existing labor contracts that would bar an
election. More information is available on

our Conduct Elections page.

(ho&c quan tdm dén viéc hiy bd chirng nhan
nghiép doan) tr it nhat 30% nhan vién. Sau
do, cac dai dién NLRB sé diéu tra d& dam bao
Uy Ban c6 thdm quyén phap ly va hién tai
khéng cé hop déng lao déng nao ngan can
cudc bau ctr. Théng tin thém cé trén trang Tién
Hanh Bau Clr clia chung toi.

What are the rules governing collective
bargaining for a contract?

Céac quy dinh diéu chinh thwong Ivong tap
thé trong hop dong la gi?

If a union is selected as the representative of
employees, the employer and union are required
to meet at reasonable times to bargain in good
faith about wages, hours, and other mandatory
subjects. Even after a contract expires, the parties
must bargain in good faith for a successor contract,
or the termination of the agreement, while terms
of the expired contract continue. Further
information on good faith bargaining is available on
our Employer/Union Obligations page.

Néu moét nghiép doan dwoc chon lam dai dién
cho ngwoi lao déng, hdng s& va nghiép doan
phai g&p nhau vao nhirng thoi diém hop ly dé
thwong lwgng mot cach thién chi vé tién
lwong, gi® lam viéc va cac chu dé bét budc
khac. Ngay ca sau khi hop ddng hét han, cac
bén van phai thwong lwgng mét cach thién chi
dé c6 dwoc hop déng ké thira hodc cham dirt
thda thuan trong khi cac diéu khoan cta hop
ddng hét han van tiép tuc. Théng tin thém vé
thwong lwgng thién chi cé trén trang Nghia Vu
clia Chu Lao Béng/Nghiép Doan cta ching
toi.

Do | have to pay union dues if there is a union
at my workplace?

T6i co phai déng tién hoi phi nghiép doan
néu co nghiép doan tai noi lam viéc cua toi
khong?

The question of union dues is subject to federal
and state laws and court rulings. The NLRA allows
unions and employers to enter into agreements
that require all employees in a bargaining unit to
pay union dues. However, 27 states have banned
such agreements by passing so called “right to
work” laws. More information is available on

our Employer/Union Obligations page.

Van dé vé hdi phi nghiép doan phai tuan theo
luat phap lién bang va tiéu bang ciing nhw
phan quyét ctia tda an. NLRA cho phép céc
nghiép doan va hang s& ky két cac théa thuan
yéu cau tat cd nhan vién trong don vi thwong
lwong phai déng hoi phi nghiép doan. Tuy
nhién, 27 tiéu bang da cAm nhirng thda thuan
nhw vay bang cach théng qua cai goi la luat
“quyén lam viéc”. Théng tin thém co6 trén trang
Nghia Vu cta Chu Lao Dong/Nghiép Boan cua
chung téi.

Is it legal to strike or picket an employer?

Viéc dinh cong hoac can tré hang sé co
hop phap khdong?

Strikes and picketing are protected by the NLRA
under certain conditions and to varying degrees.
For important information on the rules regarding
strike activity, see this Right to Strike page. A union
cannot strike or picket an employer to force it to
stop doing business with another employer who is
the primary target of a labor dispute. At worksites
with more than one employer, such as a
construction site, picketing is only permitted if the
protest is clearly directed exclusively at the primary
employer.

Cac cudc dinh cong va biéu tinh dwoc NLRA
bao vé trong nhirng diéu kién nhat dinh va &
cac mirc do khac nhau. Dé biét théng tin quan
trong vé cac quy tac lién quan dén hoat dong
dinh ¢6ng, hay xem trang Quyén Dinh Céng
nay. Nghiép doan khéng thé dinh céng hodc
biéu tinh hang s& dé budc hang s& ngirng kinh
doanh v&i mét hang sé khac dang la muc tiéu
chinh ctia mét vy kién tung vé lao déng. Tai
cac dia diém lam viéc c6 nhiéu hang s&, chang
han nhw céng trwéng xay dung, viéc biéu tinh
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chi dwgc phép néu cudc biéu tinh rd rang chi
nham vao hang s& chinh.

How do | make a Freedom of Information Act
(FOIA) request?

Lam cach nao dé dwa ra yéu cau theo Pao
Luat Ty Do Thong Tin (FOIA)?

To request public records under the Freedom of
Information Act, see our FOIA page which includes
a sample FOIA letter and an electronic request
form.

Dé yéu cau hd so cong khai theo Pao luat Ty
do Théng tin, hday xem trang FOIA ctia ching
t6i, trong d6 c6 thw FOIA mau va biéu mau yéu
cau dién tor.

What if | have a question that's not on this list?

Néu tdi c6 thic mac khédng nam trong danh
sach nay thi sao?

If you have a question that isn't on this list, you
may send a question by email, or contact your local
NLRB office ( click here for a map of offices) to
speak with an information officer.

Néu cé cau hdi khdng cé trong danh sach nay,
ban c6 thé gri cau hdi qua email, hodc lién hé
v&i van phong NLRB tai dia phwong cliia ban
(nhé&p vao day dé xem ban dd cac van phong)
dé noi chuyén véi vién chire phu trach théng
tin.
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