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KNOW YOUR WORKPLACE RIGHTS:

BIET CAC QUYEN O NOI LAM VIEC CUA BAN:

Immigrant Workers

Nguoi Lao BDong Di Tru

You are protected under the National Labor
Relations Act regardless of your immigration status.

Ban duwoc bado vé theo Pao Luat Quan Hé Lao Péng
Quéc Gia bat ké tinh trang nhap cw cta ban.

You have the right to talk about your pay and unfair
treatment in your workplace, vote in a union
election, join a union, or strike.

Ban cé quyén ndi vé tién luvong va cach déi xir
khong cong bang tai noi lam viéc, bd phiéu trong
mot cudc bau clr nghiép doan, tham gia nghiép
doan, hoac dinh cong.

The NLRB will not ask about your immigration
status and will not share your info with DHS or ICE,
unless you ask us to as part of a request for relief.

NLRB sé khdng hai vé tinh trang nhp cu cla ban
va sé& khong chia sé théng tin cha ban v&i DHS hodc
ICE, trir khi ban yéu cau ching téi lam nhu vay
trong khudn khé yéu cau hé tro.

If you tell us there is a need for protection at a
worksite, we may be able to provide
documentation to assist workers in applying for
deferred action or other relief.

N&u ban cho chiing tdi biét rdng can phai cé bién
phap bao vé tai noi lam viéc, ching toi cé thé cung
cap tai liéu dé hd tro ngudi lao dong ndp don xin
hoan thi hanh hodc bién phdp ctru tro khac.

The National Labor Relations Board is an
independent federal agency that protects the
rights of private sector employees to join together,
with or without a union, to improve their wages
and working conditions.

ny Ban Quan Hé Lao Ddng Quédc Gia la mot co
quan lién bang doc lap bdo vé quyén cla nhan vién
[inh vire tw nhan dwgc tham gia cing nhau, cé hoac
khéng c6 nghiép doan, dé cai thién tién lvong va
diéu kién lam viéc cda ho.




