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75th Anniversary of the National Labor Relations Act 

 
On July 6, 2010, the NLRB began celebrating 75 years of enforcing the National Labor Relations 
Act, the primary law governing relations between employers and employees in the private sector, 
which was signed by President Franklin Roosevelt on July 5, 1935. 
 
The Agency is celebrating the anniversary with a commemorative website at http://
www.nlrb.gov/75th/index.html culminating with a free two-day symposium in late October on the 
legacy of the law and prospects for its future, co-sponsored by the NLRB and the George Wash-
ington University School of Law.  Event info available at http://www.nlrb.gov/75th/
GW_Event_10282010.html.   
 

Facebook and Twitter NLRB Mobile Brings Access to  
NLRB Case Information and Decisions to Smartphones  

 

You can access the NLRB via NLRB Mobile, a web-based mobile application that delivers recent 
cases, decisions, news, updates, case search and other information about the NLRB to web-
enabled devices.  NLRB Mobile is available at: http://m.nlrb.gov. NLRB is on Facebook at http://
www.facebook.com/NLRBpage.  One component of the NLRB’s FB page is also a “wall” of 
“status updates” about new developments affecting the Agency, such as major elections, injunc-
tions, settlements, backpay awards, speeches by the Board and the General Counsel, and legisla-
tive and court developments.  The status updates often link to the press releases on the NLRB’s 
website and invite readers to comment on the developments or to simply signal that they “like” 
what they have read. Every Friday afternoon, the NLRB page hosts “Trivia Fridays” in which 
trivia questions are posed, and users are encouraged to post their answers.  Other parts of the 
NLRB page give the public information about their rights under the Act and provide a link to the 
Board’s home website, as well as to the recently launched 75th Anniversary website.  Another 
section coming soon will serve as a recruiting tool for new Agency employees.  You can also follow 
the NLRB’s feed on Twitter http://twitter.com/nlrb?  When you subscribe to the NLRB’s feed, 
updated information is automatically sent to your internet browser or to your cell phone as a text 
message. These new methods further the Agency’s commitment to open governance and trans-
parency, and makes it even easier for those interested in the Agency’s work to find the informa-
tion they’re looking for as efficiently as possible.  

                    Second Line 
A Second line is a tradition in brass band parades in 
New Orleans, Louisiana. The "main line" is the 
main section of the parade, or the members of the 
actual club with the parading permit; those who 
follow the band just to enjoy the music are called 
the "second line." The second line's style of tradi-
tional dance, in which participants walk and some-
times twirl a parasol or handkerchief in the air, is 
called "second lining." It has been called "the quin-
tessential New Orleans art form — a jazz funeral 
without a body."                
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Available formats 
 
This Newsletter is available in two format: 
 
1.  Email                 2.  Hardcopy 
 
Requests to change your receipt of the 
Newsletter should be sent to:  
 
NLRBRegion15@nlrb.gov 
 

Please include the word “Newsletter” in 
the subject line. 
 

Gumbo - a thick, spicy, roux-
based soup sometimes thickened 
with okra or file’.  It can include 
sausage, chicken, ham, seafood, 
or a combination thereof, and is 
served over rice.  It is a New 
Orleans specialty.   
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On August 27, 2010, Region 15 attorneys 
prevailed in a case against the Int’l Assoc 
of Machinist, Local 2777.  The Board 
majority found the union violated its duty 
of fair representation in requiring non-
member dues objectors to re-state their 
position every year, despite their express 
desire to have the objection continue from 
year to year. 
 
Under federal labor law, unions and em-
ployers may enter into agreements requir-
ing employees represented by a union to 
pay dues or fees as a condition of employ-
ment.  Nonmembers have the right to ob-
ject to paying any portion of dues that is 
not used for collective bargaining pur-
poses. Unions must provide notice of this 
option, and calculate the share of dues 
money used for collective bargaining pur-
poses. 
 
In the Region 15 case, an employee of 
Florida-based L-3 Communications Vertex 
Aerospace LLC who was represented by 
the IAM objected to paying full dues.  In 
2003, he informed the union in writing that 
he wished his objection to continue in-
definitely.  The union responded that all 
dues objections had to be re-stated annu-
ally.   In its decision the Board majority 
found the annual renewal requirement was 
“arbitrary”. 
 

A  WIN   IN    IATSE,                     
LOCAL 478, 15-CB-5827 

 
Region 15 attorneys successfully litigated 
a case alleging that International Alliance 
of Theatrical Stage Employees (IATSE) 
Local 478 in New Orleans, Louisiana vio-
lated the National Labor Relations Act. 
 
After a two day hearing in December 
2009, an Administrative Law Judge (ALJ) 
found the Union illegally asked out of state 
IATSE member employees to refuse of-
fered work and threatened them with ex-
pulsion from IATSE.  The Judge also 
found the Union in violation for contacting 
the Employer and attempting to cause and 
causing the Employer to withdraw the job 
offers made to the employees.  In April 
2010, the Board adopted the ALJ’s deci-
sion and the case is currently in compli-
ance to determine the remedy including all 
backpay owed to the two affected employ-
ees deprived of Sound Department work 
on the major motion picture Bad Lieuten-
ant. 

MACHINISTS LOCAL LODGE 
2777 (L-3 COMMUNICATIONS),  

355 NLRB No. 174 (2010) 
The General Counsel is appointed by the President to a 4-year term with Senate consent; is 
independent from the Board; is responsible for the investigation and prosecution of unfair la-
bor practice cases, and for the general supervision of the NLRB field offices in the processing 
of cases.  The current Acting General Counsel is Lafe Solomon.  Each Regional Office is 
headed by a Regional Director who is responsible for making the initial determination in cases 
arising within the geographical area served by the region. 
  

Acting General Counsel:  Lafe Solomon 

Lafe Solomon was named Acting General Counsel by President Obama as of June 21, 2010.  
In 1972, Mr. Solomon began his Agency career as a field examiner in Seattle.  Acting GC 
Solomon completed his law degree and returned to the Agency working in offices on both the 
Board and General Counsel side.  Prior to his current appointment, Mr. Solomon was the Di-
rector of the Office of Representation and Appeals.  A native of Helena, Arkansas, Mr. Solo-
mon received a B.A. degree in Economics from Brown University in 1970 and a J.D. from 
Tulane University (possibly a closet Saints fan) in 1976.  On September 29, 2010, Celeste 
Mattina was appointed Acting Deputy General Counsel. 

 
 

IMPACT     OF    NEW    PROCESS    STEEL    AT   REGION  15 
 

Currently, four of  the Board’s five seats are filled .  The current members are Chairman Lieb-
man, Member Brian Hayes, Member Mark Pearce and Member Craig Becker.  From January 
2008 to April 2010, the Board operated with three of its five seats vacant.  During that 27-
month period, the two remaining members issued nearly 600 decisions.  On June 17, 2010, in 
New Process Steel v. NLRB, 130 S.Ct. 2635, a divided Supreme Court ruled that the two-
member Board was not authorized to issue decisions, holding that under Section 3(b) of the 
Act, in order to exercise the delegated authority of the Board, a delegee group of at least three 
members must be maintained.     
 

M&B    SERVICES    INC 
 
M&B Services, Inc., whose president is Milton Berry Sr. of Metairie, LA was initially found 
guilty of violating the National Labor Relations Act on May 29, 2009, by the Agency’s Two-
member Board.  However, that decision had to be reconsidered in light of United States Su-
preme Court’s decision in New Process Steel.  Thereafter, on August 6, 2010, a three-member 
Board found M&B violated the Act  by: 
 
1.  since about September 1, 2008, to pay its unit employees a wage increase 
 
2. and refusal to bargain with the Union about the company’s failure to implement a scheduled 
wage increase 
 
M&B was ordered to bargain in good faith with the Union on request and to pay the unit em-
ployees their wage increase.  Milton Berry’s company  was engaged in the business of provid-
ing temporary employees to Richard’s Disposal, Inc., and Metro Disposal, Inc., companies 
engaged in the business of collecting and disposing of municipal waste in Louisiana.   
 
 

 MEET THE GENERAL COUNSEL 
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THE    SAINTS    ARE    COMING 
 
The New Orleans Saints are currently 
the reigning NFC and Super Bowl 
football champions.  After 43 years 
vying for a Super Bowl, the team and 
the city finally have reason to rejoice 
and celebrate.  Although fans will con-
tinue to revel in their beloved Saints’ 
victory, NFL players and owners have 
turned their attention to the looming 
labor troubles. 
 
Minutes before the Saints and Minne-
sota Vikings kicked off the 2010 NFL 
season, players from both teams 
stepped on the field and raised one 
finger into the air in a show of union 
solidarity.  The move was a public 
message to owners that players are 
united in negotiations for the upcom-
ing collective bargaining agreement, 
which threatens to derail the 2011 sea-
son.  The league’s collective bargain-
ing agreement ends in March.  Lead-
ing up to the negotiations for a new 
collective bargaining agreement there 
has been much speculation there will 
be a lockout, putting the 2011 season 
on hold.  Some issues at stake are the 
percentage of profits that go to the 
players, a rookie salary scale and how 
to use the money saved by lowering the 
expenditures on rookies, and the in-
crease of the schedule from 16 to 18 
games. 
 
It is uncertain whether a deal will be 
reached by the start of the 2011 sea-
son. But, it is clear that the players are 
united in their cause. Referring to the 
gesture, Saints quarterback Drew 
Brees said: “Even though five minutes 
from then we were going to go out and 
bash each others’ heads in, we're all 
one voice.”  On September 20, 2010, 
the Saints voted 59-0 to authorize the 
NFL Players Association to decertify 
as a union if collective bargaining ne-
gotiations should reach an impasse. 
 
 
 
 

How   Do   I   Request   a   Representation   or   Decertification   Election?       
 

The NLRB can conduct an election only when a petition has been filed requesting 
one.  A petition for certification of representatives can be filed by an employee or a 
group of employees or any individual or labor organization acting on their behalf, 
or it can be filed by an employer.  If filed by or on behalf of employees, the petition 
must be supported by a substantial number of employees who wish to be repre-
sented for collective bargaining and must state that their employer declines to rec-
ognize their representative.  If filed by an employer, the petition must allege that 
one or more individuals or organizations have made a claim for recognition as the 
exclusive representative of the same group of employees. 
 
The NLRA allows employees or someone acting on their behalf to file a decertifi-
cation petition seeking an election to determine if the employees wish to retain the 
individual or labor organization currently acting as their bargaining representative, 
whether the representative has been certified or voluntarily recognized by the em-
ployer. 

Representation Matters 
 
Ever Wonder Who Can Be Included in a Bargaining Unit?  A unit may cover 
the employees in one plant of an employer, or it may cover employees in two or 
more plants of the same employer.  In some industries in which employers are 
grouped together in voluntary associations, a unit may include employees of two or 
more employers in any number of locations.  It should be noted that a bargaining 
unit can include only persons who are “employees” within the meaning of the Act.  
The Act excludes certain individuals, such as agricultural laborers, independent 
contractors, supervisors, and persons in managerial positions, from the meaning of 
“employees.”  None of these individuals can be included in a bargaining unit estab-
lished by the Board. In addition, the Board, as a matter of policy, excludes from 
bargaining units employees who act in a confidential capacity to an employer’s la-
bor relations officials. 
 

Robinson Aviation, Inc. (RVA), Case No. 15-RC-8844 
 
On August 23, 2010, Region 15 certified the Professional Air Traffic Controllers 
Organization, Inc. (PATCO) as the bargaining representative for the Air Traffic 
Control Specialists (Full and Regular Part Time). 
 

Vose Technical Systems, Inc., Case No. 15-RD-928 
 
On June 7, 2010, Region 15 issued a Certification of Result for the Unit described 

as “all production and maintenance employees including all leads employed by 
Vose Technical Systems, Inc at Fort Polk, LA” who (were formerly) represented by 

the International Brotherhood of Teamsters, Local 19. 
 

Protected by the NLRA without a Union:  Protected Concerted Activity 
 

Among other scenarios, the Board has found Protected Concerted Activity to en-
compass “those circumstances where individual employees seek to initiate or to 
induce or to prepare for group action, as well as individual employees bringing 
truly group complaints to the attention of management.”  The Board has found that 
a single employee’s inability to sway his coworkers does not change the concerted 
nature of his activity.  Nor does the fact that the only employee to be an immediate 
or direct beneficiary of the individual employee’s complaint was the individual em-
ployee himself detract from the concerted nature of his solicitation of the other em-
ployees. See Meyers Industries (Meyers II), 281 NLRB 882, 885 (1986), El Gran 
Combo, 284 NLRB 1115, (1987). 
 

https://web2.westlaw.com/find/default.wl?tf=-1&rs=WLW10.08&referencepositiontype=S&serialnum=1986016324&fn=_top&sv=Split&referenceposition=885&pbc=E7EFE1B6&tc=-1&ordoc=1987172105&findtype=Y&db=1417&vr=2.0&rp=%2ffind%2fdefault.wl&mt=49�


Don’t   Wait   Too   Late   to    
File   Your Charge: 

Section 10(b) of the NLRA requires 
that a NLRB charge be filed and 
served within six months of an un-
fair labor practice occurring.  The 
charging party is responsible for the 
timely and proper service of a copy 
of the Charge on the Charged party.  
However, generally the Regional of-
fice where the charge is filed will 
serve the Charged Party. 

 

The  NLRB  Public  Information/Assistance  Program 
 
If you Contact an NLRB Information Officer (I/O) They Will: 
 
 Explain what the NLRB does and does not do.  
 
 Help prepare an unfair labor practice charge or representation 

petition for you, if requested.  
 
 Refer you to another federal or local agency, if appropriate.   
 
If you have a job-related question or problem that appears to be 
within our jurisdiction, please contact an Information Officer (I/O) 
at the local NLRB office nearest you.   
 
The typical person contacts Region 15’s I/O by phone at 504-589-
6361.  Most questions or assistance can be handled by phone and/or 
mail.  If you phone the NLRB field office, the I/O will normally 
speak to you at that time or return your telephone call as promptly 
as possible.  If you chose to visit to Region 15’s office, the I/O will 
meet with you as promptly as possible.  Understand the I/O may not 
be able to speak or meet with you immediately because there may 
be people ahead of you.   
 
The I/O either over the telephone or in person, will listen to your 
question or may ask questions, which will enable them to help you.  
If you decide to file a charge or petition, the I/O will assist you.  
The I/O can normally complete the filing process on the same day 
you decide to file the charge or petition.  The I/O can email, fax or 
mail you the completed forms soon after your call.  At this time a 
ULP charge cannot be filed via email, which means once a charge is 
signed and dated it must be faxed or mailed back to the Region. 
 
The I/O will always take the opportunity to educate a caller or visi-
tor about the NLRB, and where appropriate, the I/O will give you 
literature explaining our law and our procedures.  Region 15 wel-
comes your comments about the services we provide or should pro-
vide.  You may contact us by telephone, email and/or mail with any 
question or concerns.  
 
NO COST TO YOU! The Agency also has a toll free telephone 
number that offers a general description of the Agency’s mission, 
referrals to other related agencies and access to an Information Offi-
cer based upon the caller’s telephone number. A Spanish language 
option is also available. Toll free access is available by dialing: 1-
866-667-NLRB   (1-866-667-6572) 
 
 

Hiring from A to Z 
 

Welcome the newest additions to 
Region 15’s staff, Zachary Herlands 
and Amiel Provosty.  Both 2010 
Tulane Law School graduates, 
Amiel is originally from Cincinnati, 
OH and Zachary is originally from 
Clarks Summit, PA.  They both 
have prior NLRB and/or labor back-
grounds and are eager to start their 
career with the NLRB. 
 
In September 2010, Region 15 re-
turned to the Agency Three Man-
ager Model.  Therefore, the Region 
now has a Regional Director, Assis-
tant to the Regional Director and a 
Regional Attorney.   
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Compliance Officer 
Debra Warner 

Debra.Warner@nlrb.gov 

 (504) 589-6389 

Assistant to the Regional Director 
Susan Crochet 

Susan.Crochet@nlrb.gov 

 (504) 589-6375 

Regional Director 
M. Kathleen McKinney 

Kathleen.McKinney@nlrb.gov  

(504) 589-6374 

Field Attorney 
Stephen Bensinger 

Stephen.Bensinger@nlrb.gov 

 (504) 589-6382 

Supervisory Examiner 
Corey Cleve 

corey.cleve@nlrb.gov 
 (504) 589-3117 

Field Examiner 
Rebecca Dormon 

Rebecca. Dormon@nlrb.gov 

 (504) 589-6385 

Field Attorney 
Karen Brooks 

Karen.Brooks@nlrb.gov 

(504) 589-6393 

Field Attorney 
Caitlin E. Bergo 

Caitlin.Bergo@nlrb.gov 

(504) 589-3111 

Field Attorney 
Lindsy T. Lee 

Lindsey.Lee@nlrb.gov 

(504) 589-2114 

Student Extern 
Diana C. Taylor 

Diana.Tay.or@nlrb.gov 

  
Student Extern 

John D. Rawlins 
John.Rawlins@nlrb.gov 

 
 

Student Extern 
Emma  Rebhorn 

Emma.Rebhorn@nlrb.gov 

 Expected Arrival Date  
 (October 10, 2010) 

Amiel Provosty 
Amiel.Provosty@nlrb.gov 

Field Examiner 
Robin Price 

Robin.Price@nlrb.gov 

 (504) 589-3142 

Field Attorney 
Charles Rogers 

Charles.Rogers@nlrb.gov 

(504) 589-6368 

Field Attorney 
Kevin McClue 

Kevin.McClue@nlrb.gov 

(504) 589-6306 

Field Attorney 
Beauford Pines 

Beauford.Pines@nlrb.gov 

(504) 589-6395 

Field Attorney 
Joseph Hoffmann 

Joseph.Hoffmann@nlrb.gov 

 (504) 589-6392 

Field Attorney 
Zachary E. Herlands 
Zachary.Herlands@nlrb.gov 

 (504) 589-6378 

Field Examiner 
Jeremiah Burkhardt 

Jeremiah.Burkhardt@nlrb.gov 

 (504) 589-6370 

Regional Attorney 
Sandra Hightower 

Sandra.Hightower@nlrb.gov 

(504) 589-6363 

Office Manager 
Gail Fields 

Gail.Fields@nlrb.gov 

(504) 589-6377 

Supervisory  Attorney 
Andrea J. Wilkes 

Andrea.Wilkes@nlrb.gov 

(504) 589-3111 

 5

mailto:dwarner@nlrb.gov�
mailto:scrochet@nlrb.gov�
mailto:rdjohnso@nlrb.gov�
mailto:sbensing@nlrb.gov�
mailto:scrochet@nlrb.gov�
mailto:rsanmigu@nlrb.gov�
mailto:tgately@nlrb.gov�
mailto:rlockwoo@nlrb.gov�
mailto:tgately@nlrb.gov�
mailto:rlockwoo@nlrb.gov�
mailto:rlockwoo@nlrb.gov�
mailto:rlockwoo@nlrb.gov�
mailto:dwarner@nlrb.gov�
mailto:rprice@nlrb.gov�
mailto:crogers@nlrb.gov�
mailto:kmcclue@nlrb.gov�
mailto:bpines@nlrb.gov�
mailto:jhoffman@nlrb.gov�
mailto:jhoffman@nlrb.gov�
mailto:jhoffman@nlrb.gov�
mailto:shightow@nlrb.gov�
mailto:gfields@nlrb.gov�
mailto:rlockwoo@nlrb.gov�


<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



