UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LI:%OEI; _(r)sRGANIZATION ORITS 05-CB-244346 7/2/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact

American Postal Workers Union, AFL-CIO, Local 181 Sherry McKnight
President
¢. Address d. Tel. No. e.e. Cell No.
4 North High Street, Baltimore, MD 21201-4734 (410)837-4868
f. Fax No. g. e-Mail

(410)234-8602 smcknight@bfsfal181.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Ch.ar e (set forth a clear and concise statement of the facts constituting the _aHeged unfair labor practices)
Since abouth 9, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of ((QEEN(JXA(®)}

regarding the Employer taking off the work schedule and not offering jobs within [ AR R
RALROISY for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service 410-347-4202
4¢. Fax No. 4d. e-Mail

410-234-8602

5. Location of Plant involved (street, city, state, and ZIP code)
900 E Fayette Street, Baltimore, MD 21233

6. Employer representative to contact
Legretta Ross Rawlins, Post Master

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed

Mail Processing Facility Mail Processing & Delivery 1500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(IOXIN®)] An Individual (b) (6), (b) (7)(C)
11c. Fax No. d o N
o (b) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

12. DECLARATION

(b) (6), (b) (7)(C Tl No.

XONIXG®)] An Individual (b) (6). (b) (7)(C)

( Sig Print/type name and title or office, if any Cell No.

Address: Date: Fax No.

20/ 9

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L‘I\BG(!)E?Q TOSR(.-‘.ANIZATION ORITS 5-CB-244355 7/2/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Longshoremen’s Association Local 333, (b) (6), (b) (7)(C)

AFL-CIO
c. Address d. Tel. No. e. Cell No.
6610-B Tributary Street, Suite 300 (443) 682-8401
Baltimore, MD 21224 f. Fax No. g. e-Mail |
(410) 752-4549 info@ilalocal333.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair Iabor practices)

During the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by the following conduct:
1. Failing and refusing to process grievances regarding violations of seniority in hiring, for arbitrary or
discriminatory reasons, or in bad faith;
2. Failing and refusing to arbitrate grievances regarding violations of seniority in hiring, for arbitrary or
discriminatory reasons, or in bad faith;
3. Negotiating grievance resolutions regarding violations of seniority in hiring, for arbitrary or discriminatory
reasons, or in bad faith; and
4. Misleading employees and/or failing to notify employees about the status of grievances and other contractual

disputes.
3. Name of Employer ‘ 4a. Tel. No. 4b. Cell No.
Steamship Trade Association of Baltimore, Inc. (410) 248-3377
4c¢. Fax No. 4d. e-Mail
(410) 248-3378 ,
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
8615 Ridgely's Choice Drive, Suite 202 David Hartman, Vice President
Baltimore, MD 21236
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Port Shipping Over 300
10. Full name of party filing charge ' 11a. Tel. No. 11b. Cell No.
GISABIELS). =n Individual (b) (8), (b) (7)(C)
c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (streel, city, state, and ZIP code)

b) (6). (b) (7)(C)

12.. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
an |n!m§uai

(b) (8), (b) (7)(C)
Print/type name and title or office, if Cell No.
any

Date: Fax No.

< h 22009 [ emai
slraaaitlll ) © o (7)0)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is (0

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




7/2/72018 5:18 PM FROM: S5taples TO: +14108622198 P. 2

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Dats filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 5-CB-244398 7/3/2019
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name . b ion Represantative to Contact
International Union, Security, Police and Fire Professionals 7)
of America (SPFPA), Local 287

. Add d.riarAls e.e. Cell No.
’ 255?505 Kelly Rd. (b) (6), (b) (7)(C) . R ¢
Roseville, MI 48066 f. Fax No. 0.
(b) (6), (b) (7)(C)

h. The above-named labor organization or its agenls have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecling commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge {sef forth a clear and concise statement of the facls constituting the alleged unfair labor practices)

Within the iast six months, the above-named labor organization has restrained and coerced emplovees in th
(b) (6), (b) (7)(C

)

exercise of rights protected by Secti ct by refusing to process the grievances of
regarding a write-up received abou and the employer's harassment, and for refusing to give JERSRAE
Wrﬁdentials to seek other employment for arbitrary or discriminatory reasens or in bad faith.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
Triple Canopy, Inc.
4c. Fax No. 4d. e-Mail
5. Localion of Plant involved (street, cily, state, and ZIP code) 6. Employer representative to contact
12018 Sunrise Valley Dr, Ste 140, Reston, VA 20191 Hannah Worek
7. Type of Establishment (factory, mine, wholesaler) B. Principal product or service 9. Number of Werkers employed
Private security officers 550

Re) ©). &) () CORER® ©). ®) (C)

11c. Fax No.

» DECLARATION

above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (8). (b) (7)(C)

(b) (), (b) (7)(C)

Date: Fax No.

07/02/ YERE®E). ©) (7)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT )

Solicitation of the information on this form is suthorized by the National Labor Relations Act {NL.RA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relatiens Board {NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRE is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (0) (7XC)

Print/type name and tille or office, if any




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 5 CB-244533 7/8/19
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
United States Postal Service Rural Carrier Union Tom Sisks

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
7726 Gunston Plaza (703) 930 o817 -
VA Woodbridge 22191-___ f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
USPS
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
7726 Gunston Plaza
VA Lorton 22191- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
=l ) (6). (b) (7)(C) (b) (8), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
b) (6), (b) (7)(C
(b) (6), (b) (7)(C) ——
Address (date) 271201907 2828 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512
NLRB-508 * , L

14- -19)

UNITED STATES OF AMERICA : p T
e NAT'ONAL‘ LABOR RELATIONS BOARD éése 2 - DO NOT WIITE IN.TieS sD:tAecFEiled
‘CHARGE AGAINST LABOR ORGANIZATION 5_CB_244545
‘OR ITS AGENTS' 05-CB-24454 7/8/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
JAMAW, Local 175 (b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d. Tel. No. | e. Cell No.
3200 East Prospect Road
York, PA 17402  Fax No.

g. e;mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
1(A) of the National Labor Relations Act, and these unfair labor
“practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorgamzauon Act.

e —— el 2t “]

A " 0N T

"2. Basis of the Charge (set forthi'a ¢lear and concise :statement of the facts consmutmg thé alleged unfa/r Iabor pracnces)

Since QUAOROIWII 019, the above-named labor organization has failed to properly assist (QAQMOIIS) with issues comemmgW

senionity, rate of pay, and vacation time pursuant to the current contract.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Harley Davidson 717848 1177

d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1425 Eden Road Theresa , Human Resources
York, PA 17402

7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify principal product or service 9. Number of workers employed

10. Full name of party filing charge
(b) (6), (b) (7X(C)

11. Address of party filing charge (streot, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) d. e-mail
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements
are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C) YN Cell No.

©©), O 7 (b) (6), (b) (7)C)

\—

on making charge) (Print/type name and title or office, if any) (’ Fax No.

e-mail
ﬁ—ﬂﬁng—— (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the |nformauon are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. (b) (6). (b) (7)()- to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes. ’

v
,



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST Lll\\%%l; ?sRGANIZATION ORITS 05-CB- 244696 7/11/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Amalgamated Transit Union, AFL-CIO/CLC Stanley Smalls
Trusteeship Officer
c. Address. d. Tel. No. e.e. Cell No.
10000 New Hampshire Ave., Bldg. #2, Silver Spring, MD (301)431-7100 (240)485-9223
20903-1790
f. Fax No. g. e-Mail
ssmalls@atu.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
On or about RSN 019, the above Union failed in its duty to represent QECQNORWIS by refusing or failing to
further processjiilll erievance (NumberjRRRSREEA dated RIGHOIRIR 2019, for reasons that are arbitrary,

(D) (). (Y

discriminatory, or in bad faith.

(b) (6). (b) (7XC)

Beginning on or about 2019, the above Union failed in its duty to represent QEQMOIWNS by refusing to
provide information, including grievance-related communications between Transdev and the Union.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Transdev North America, Inc. (571)581-4095 (671)581-4095
4c. Fax No. 4d. e-Mail
brian.vanhine@transdev.c
om
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
42031 Loudoun Center Place, Leesburg, VA 20175 Brian Van Hine General Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Transportation Services Transportation 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 114 _e-Maij
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C) 12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)
b) (6), (b (b) (6). (b) (7)(C)
nnttype name and title or office, if any Cell' No.
Date: Fax No.
e-Mail
(b) (6), (b) (7)(C)
lolyto, 2014
] 7
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LA‘\‘BG%I; 1(_)SRGANIZATION ORITS 05-CB-244733 7/11/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Amalgamated Transit Union, Local 1764 Stanley Smalls
Trusteeship Officer
c. Address d. Tel. No. e.e. Cell No.

(301) 358-3980 (240)485-9223
9701 Apollo Dr Suite 330, Upper Marlboro, MD 20774

f. Fax No. g. e-Mail
ssmalls@atu.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
On or about S 2019, the above Union failed in its duty to represent by refusing or failing to
further processjiil grievance (Number dated [RARARARIRI 2019, for reasons that are arbitrary,
discriminatory, or in bad faith.
Beginning on or about [MM2019, the above Union failed in its duty to represent [BIGNOIBIS! by refusing to
provide information, including grievance-related communications between Transdev and the Union.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Transdev North America, Inc. 571-258-3824 (571)581-4095
4c. Fax No. 44d. e-Mail
brian.vanhine@transdev.c
om
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
‘42031 Loudoun Center Place, Leesburg, VA 20175 Brian Van Hine General Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Transportation Services Transportation 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (8). (b) (7)(C)
11c. Fax No. 1 -Mai
LD O D

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C) 12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

(b) (6). (b) (7)(C)

3 title or office, if any Cell No.

Date: Fax No.

e-Mail
J / (b) (6), (b) (7)(C)
oY 10, 201 9
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Longshoremen’s Association, Local 1248 Chris Faulk, secretary treasurer
c. Address d. Tel. No. e.e. Cell No.
3300 E. Princess Anne Road, Norfolk, VA 23502 757-857-6727 757-857-6711
f. Fax No. g. e-Mail
h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section

8(b), subsection(s) 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about 2019, the above-named labor organization has restrained and coerced employees
in the exercise of rights protected by Section 7 of the Act by not referring ({)N()M{(IXEAI(®I] for
permanent laborer position on USRI oang, B and for not filing a grievance on B behalf or
1‘ep1‘esentingw in a dispute against Ceres for not hiring for the position.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Ceres Marine Terminals, Inc. 757-397-7091
4c. Fax No. 4d. e-Mall
757-397-8833
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
901 Port Centre Parkway, Suite 10 Peter Cooke, vice President
Portsmouth, VA 23704
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Operator at Port of Virginia container stevedoring services | about 50-100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) ®)©). ®) (1)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

eclare that I have read the above charge and that the statements therein are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) " (b) (6). (b) (7)(C) N CE—

an individual

son making charge) Print/type name and ftitle or office, if Cell No.
any (b) (6). (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C) Ll
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information 1s to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS : : ‘
AGENTS 5-CB-245236 7/16/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

a. Name
United Government Security Officers of America, Local 340

c. Address
808 Reisterstown Road
Pikesville, MD 21208

e.e. Cell No.

g. e-Mail

(b) (6), (b) (7)(C)

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of QACROIG®regarding
suspension and termination for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer
American Paragon Protective Services

4a. Tel. No. 4b. Cell No.
4¢. Fax No. 4d. e-Mail
lhagan@parasys.com

5. Location of Plant involved (street, city, state, and ZIP code)

13655 Dulles Technology Drive, Suite 100, Herndon, VA
20171

6. Employer representative to contact
Laura Hagan

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Federal security contractor Contract guard services 5000
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

D) (O D

(signature of representative or person making charge)

rinttype name and title or office, if any

Tel No.

Bl (b) (6), (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

AR YELAR ) ©5). () (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)




FC M EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(“419) UNITED STATES OF AMERICA
Nﬂ\'gOANAL LABOR RELATIONS BOARD Cose DO NOT VT B¢ TH8 sDP::::ilcd
ARG A Ao ORGANIZATION 05-CB-245277 7/19/19

INSTRUCTIONS: Flle an criginal with NLRB Regianal Director for the ragian in which the allegad unfair laber practics occur d or Is eccurring.
1, LABGR ORGANIZATION CR ITS AGENTS AGAINST WHICH CHARGE IS BRQUGHT

a. Name b, Union Reprea stativa to cantact
SPFPA, Local 555 Gloria Scott
c. Address [Strast, clty, state, and ZIP cods) d. Tal. No. e, Cell No.
25510 KELLY ROAD (586) 772-72= 410-646-3120
ROSEVILLE, MI 480664932 o Mo,

g. e-mail

gscott.localss @yahoo.com

h. The above-named labor organization has engaged In and is engaging In unfair labor practices within tha maaning of sect 1 8(b) and (list subsections)
SPFPA, Local 555 of tha National Labor Relatior  Act, and these unfair (sbor
practces are practices affecting commerce within the meaning of tha Act, or thase unfalr labor practices affecting comme :2 within tha meaning of [

stituting the aliegad tetats practices) —
in reference tom nd other iss1 s,

() (6). ®) (7]

3. Name of Employer | 4a. Tel. No. b. Cell No. c. Fax No.
Walden Security 410-965-1972

d. e-mall
5. Location of plant invalvad (straet, clfy, state and ZiF code) 6, Employar rap- sentative to contact

6201 Security Blvd
Woodlawn, MD 21244

7. Type of astablishment (faclory, mins, wholeseler, efc,) 8. Identify principal praduct ar sarvice 9, M mher of workars amployed i
Government Security 27
filing charga
9 O )
¢, Fax Ne.

(b) (6), (b) (7)(C

11, Address of party filing charga (streat, cfty, state and ZiP cods) ! 11a. Tel, No.

(b) (6), (b) (7)(C)

12. DECLARATION Tel.} .
g above charga and that the statements
knowledge and bellef,
(b) (6), (b) (7)(C) : b
. (PrintAype name end litls or office, if any) Fax} .
(D) (6), (B) (/)(C) 7119.2019 o mz
Address Date D) (6 D

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. COC , TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the Information on this form Is authorized by the National Labor Relations Act (NLRA), 28 U.8.C. § 151 6t seq. The 1 inclpal use of the Information is to
asslat the National Labar Raiatiena Roard (NLRE) In procassing unfair labor practics and ralatad pracacdings ar litgation. Tha raut 3 usaes for the Information are fully
aet forth in the Faderal Reglater, 71 Fed. Reg. 7484243 (Dec. 13, 2006), The NLRB will further explein these uses upon requast.  isciosure of this Informatien to the
NLRE is voluntary; however, fallure to supply the information may cause tha NLRB to docline to invoke [te procasses.



ORM EXEMPT UNDER 44 U.5.C 3512

FORM NLRB-508
(4-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WF [EIN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case - B 244292 Date Fled
OR ITS AGENTS | 7/19/19

INSTRUCTIONS: Flle an coriginal with NLRE Reglonal Director for the ragian in which the allaged unfair labor practics oee  red or Is oceurting.
1. LABOR DRGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGH -

a.Name b. Union Repr: :antative to contact
SPFPA, Locai 555 Gloria Scott
!
c. Addrags (Strest, eity, state, and ZIF cada) | d. Tal. No. e. Celi No.
25510 KELLY ROAD (586) 772-7. 0 410 ~LHb~ 310
9. e-mail

gscottlocals S@yahoo.com
h. The above-named |abor arganization has engaged In and is engaging in unfair labor practices within the meaning of ser an 8(b) and (st subsections)
SPFPA, Local 355 of the National Labor Relatl: 18 Act, and these unfeir labor
practices are practices affecting eemmerce within the meaning of the Act, or these unfalr iabor practices affacting comm rca within the meaning of
the Act and the Postal Recrganization Act,
2. Basls of the Charga (et forth & cleer and concise statament of the facts constituting the alfeged unfair le}

The day before my suspension from Walden Security [ reach out to SPFPA’s Local 555 union (b) (6), (b) (7)(C)8 represent me. I
was told their would be no union represenstation until a CBA is signed with Walden Security, This1s one ¢ many gnevences that I
have,

3. Name of Employer | 4a, Tel. No. b. Cell No, e. Fax No,
Walden Security | 410-965-1972

d. a-mail
5. Lacation of plant involved (straet, city, state and Z/P coda) | 6. Employer rep :santative to contact

6201 Security Blvd
Woodlawn, MD 21244

7. Type of establishment (factory, mina, wholesalsr, ete,) 8. |dantify principal product of aervice F I imber of workers employed
Government Sceurity AT (+)

10. Fuil nama of perty flling eharge

]

11, Addresa of party fiiing charge (sfrost, ¢ity, state end ZiP code)

(b) (6), (b) (7)(C)

¢, Fax No.

12. DECLARATION Tal. N .
| deciare that | have read the above charge and that the statamants

(b) (6), (b) etothebesiofmyknwdedgaand balief,

10—

ing chargs) (Prinifiyps name &nd litle or office. )if any) |T:ax N
b) (6), (b) (7)(C Swa
e D — (5) (6). (b) ()(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. COD! TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Salicitation of the information an this form |s authorized by tha National Labor Relations Act (NLRA), 29 U.S.C. § 151 et s6q. The p 1eipal use of the informatien i3 to
assist tha Netional Labor Relations Board (NLRB) In proa¢esgsing unfalr Iabar practice rnd ralated precasdings or Iigrtion. Tha reutir  uson for the Information are fulty
gat forth |n the Federal Raglater, 71 Fod. Reg. 74842-43 (Dac. 13, 2006). The NLRE will further explain these uses upon request, { :closure of this Information to the
NLRB is voluntary; howaver, fallure to supply the Information may cause the NLRE to decling to Invake |ts processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 5-CB-245357 722119

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

UFCW Local 400

b. Union Representative to Contact

c. Address
8400 Corporate Drive, Suite 200, Landover, MD 20785

d. Tel. No. e.e. Cell No.

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [ICNQIGIE) regarding
W suspension for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer
Giant

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)

6000 Greenbelt Road, Greenbelt, MD 20770

6. Employer representative to contact

Rafael last name unknown Store Manager

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Grocery Store Grocery Store 50
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

XS (b) (6), (b) (7)(C
» - RO, 0600 ) ©) () (7)©)
(signature of representative or person making charge) rnttype name and title or office, if any Cell No.
Address: Date: Fax No.
(b) (6), (b) (7)(C) July 22, 2019

e-Mail

b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB i1s voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)



FORM EXEMPT UNDER 44 U:S.C 3512
FORM NLRB-508

(4-19)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case DONOT WRITE I THiS SDPa?:FElled
CHARGE AGAINST LABOR ORGANIZATION :
OR ITS AGENTS 05-CB-245747 7/30/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Union, Security Police & Fire Professionals of America SPFPA Joseph McCray
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
800-228-7492 (916) 501-3174
25510 Kelly Road Roseville, M1 48066 f Fax. No.
(586) 772-9644
g. e-mail
jmccray@spfpa.org
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
A of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair iabor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months and continuing the said named union SPFPA has and continues to interfere with the contractual relationship
between the LEOSU-DC, its members and The Catholic University of America, depite the fact SPFPA had been decertified as their
representative on November 1, 2018 by LEOSU-DC in 05-RC-227685. On July 30, 2019, (XN XEA(®)) using a Board
approved voter eligibility list emailed anti LEOSU-DC information denouncing the unions new CBA to Catholic University police
officers who are now represented by LEOSU-DC. R8sl has misused the companies voter eligibility list for the sole purpose to
interfere and retaliate against LEOSU-DC & its members. & has violated Board Rule No. 102.62(d). By the foregoing and other acts,
the SPFPA & its Agent have restrained & coerced in the exercise of rights guaranteed in Section 7 of the Act.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
(202) 319-5005

d. e-mail
oconnorn@cua.edu

The Catholic University of America

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

620 Michigan Ave NE, Washington, DC 20064 Nancy Morrison O'Connor

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
University University 30

1 10. Full name of party filing charge
Law Enforcement Officers Security Unions LEOSU-DC

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.

202-595-3510 202-486-8558 202-595-3510
1155 F Street NW Washington DC 20004 d. e-mail
LEOSUDC@GMAIL.COM
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 202-595-3510
Sm m are true to the best of my knowledge and belief. T
: ell No.
/S/ Steve Maritas Steve Maritas LEOSU-DC Organizing DR. 202-486-8558
(signature of representative or person making charge) (Printtype name ‘and litle or office, if any) Fax No.
» 202-595-3510
rddrose 1155 F Street NW Washington DC 20004 o 730019 e-mail
. ae LEOSUDC@GMAIL.COM

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
sel forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




' ) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RE

LATIONS BOARD Case Date filed

AGENTS

CHARGE AGAINST LABOR ORGPNIZATION ORITS - 5‘c6 *3‘{53/«5 7_30 _/9

INSTRUCTIONS: File an original of this charge Wlm the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS }\GAINST WHICH CHARGE (S BROUGHT
a. Name b _Uging Beoresentative to Contact
United Rights for Security Officers (URSO) il(b) (6), (b) (7)(C)
¢. Address ' 4 h B h e.e. Cell No.

131 M Street NE, Was‘hington. Dé 20002

g e

(b) (6), (b) (7

8(b), subsection(s) (1)(A) of the National|Labor Relations Act, and these unfair [abor practices are unfajr practices affecting commerce within

h. The above-named labor organization orIs agents have engaged in and are engaging in unfair labor practices within the meaning of section
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear a

of rights protected by Section 7

Since about 2019, the above-named labor organization has restrained and coerced employees in the exercise

vacation time for arbitrary or discriminatory reasons or in bad faith.

nd concise statement of the facts constituting the alleged unfair labor practices)

of the Act by refusing to process the grievance of [((JX(OX(IXEA(®)] regarding

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Paragon Systems 243 ‘A43- 7245
4c. Fax No. 4d. e-Mail
if@parasys.com
5. Lacation of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
13900 Lincoln Park Drive, Suite 2016, Herndon, VA 20171 Jemery Fauber Operations Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Security Security services 4 500 N
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

l 11c. Fax No. b) (6) (b

b) (6), (b) (7)(C)|(b) (6), (b)

(signature of representative or person making charge) i e narme a tle or office, if any Cell No.

©)

©)©). 0) (7)) E—

Address:
0, O 9,

Date: Fax No:

7/ PRYALIEL ) ©). (o) (7)(C)

WILLFUL FALSE STATEMENTS ON THEiS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TiTLE 18, SECTION 1601)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is anthdrized by the National Labor Relations Act (NLRA), 29 US.C. § 151 el'.s‘zq. The principal use of the information is to

assist the National Labor Relations Board (NLRB)
set forth in the Federal Register, 71 Fed. Reg. 7494
NLRB is voluntary; however, failure to supply the

in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
2-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
nformation will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7}C)




ca L

FORM‘EXEMPT'UNDER 44US.C 3512
RITE IN THIS SPACE

FORM NLRB-508
(+1-10)

UNITED STATES OF AMERICA DO NOT. W
NATIONAL . LABOR RELATIONS BOARD

Case ’ QateFlled
CHARGE AGAINST LABOR ORGANIZATION 05-CB-245854 7/30/19
" ORITS AGENTS

INSTRUCTIONS: Fiie an original with NLRB Regional Director for ihe reglon in which the alleged unfair tabor practice occurred or i.s occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
’ J

b. Union Representative to contact

(b) (6), (b) (7)(C)

d. Tel No. :
301-899-6900

f. Fax No.
240-719-2543

h. The abovénamed organization(s) or its agents has (have) engaged in and Is (are) engaging in u_nfair labar practioes‘ within the meanlng.; of
section 8(b). subsection(s) flist subsections}) (1)(A}  of the National Labor Relalions Act, gnd these \fnfair labor practices are unfair 'practfut:re’:
affecting commerce within the meaning of the Act, or these unfair fabor practices are unfair practices affecting commerce within the meaning of

Act and the Posta! Reorganization Act. .

Basis of the Charge (set forth a clear and concise statement of the 'fac!s constifuting the alteged unlair labor practices)

a. Name- :
International Union of Operating Engineers Local 77
c. Address (streel, cily, state and ZIP code)

4546 Brittania Way, Camp Springs, MD 20746

g. e-Mail

Within the Jast six months, the above-named labor organization, by its officers, ager)ts andre
ed in its duty of fair representation, by refusing and failing to process the grievance o

heing iaid-off at two jobsites for arbitrary or discriminatory reasons or in bad faith.
N;me of Employer — . 4a. Tel. No. b. Cell No.
Clark Construction Mid-Atlantic a. 301-599-9661
b. 301-272-8100"
¢. FaxNo. d. e-Mail \

Location of piant invatved (street, city, stafe and ZiF code)

a. 6407 Bower House Road, Upper Mariboro MD 20772

b. 7500 Old Georgetown Road, Bethesda, Maryland 20814

6. Employer represéntative to contact
a. Dalias Beach, Supervisor,
Heavy Equipment Operations
b. Brian Abt, Division President

\I
)

& CEO
7. Type of establishment (factory, mine, whofesaler, €lc.) 8. ldentify principal product or 9. Number of workers employed
Construction sefvice . 250+
, Construction
-10. Fult name of party filing charge 11 a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city,,state and.ZIP code) c. Fax No. d. e-Mail
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
ARATION i Tel. No.
ments are Lue lo the best of my knowledge and bafief.
Individual CellNo ' X
(title or office, if any) (b) (6). (b) (7)(C)}
() L), W) L) -
Fax.No.
(b) (8), (b) (7)(C)
Date
Address
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AD IMPRISONR

MENT (U.S. CODE, TITLE 18, SEGTION 1001)
PRIVACY ACT STATEMENT ' '

Solicitation of the inforration on this form is authorized by the National Labor Relations Act (NLRA

is to assist the Nattonal [abor Relations Board (NLRB) i i i ,29U.S.C. §151 of seq. The principal use of the information
information are fully setforth in the Fe ( ) If processing unfair labor practice and

of this information to the NLRB is vol|

(b) (6). (b) (7)(C)

related ‘proceedings or litigati i -
deral Reqgister, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB wil) furtherelxglaizrtr:gg:tfszszgif:?uune b

untary. however, failure to supply the information will cause the NLRB to decline to invoke its proces*sefsq vest. Difclosure
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