UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 05-CB-QuS@e”D 8-2-19

occurred or Is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Name b. Union Representative to Contact
American Postal Workers Union, AFL-CIO Charlie Cash
Assistant to the Industrial Relations Director
c. Address d. Tel No. e.e. Cell No.
1300 L St., N.W. (202) 842 4273
Washington, D.C. 20005
f. FaxNo. g. e-Mail
ccash@apwu.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Womplaint.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [QECHOIWIE 2019, the above-named labor organization has restrained and coerced employees in the exercise of
rights protected by Section 7 of the Act, by failing and refusing to, for arbitrary or discriminatory reasons or in bad faith:

(1) Take action on (DXCREIW®)] complaint against the American Postal Workers Union, Local 6803;

(2) Carry out a filing the Union told [(SXCMEXE®) it would process;

3) Inform[QXCMIXWI(®)] about the status of the Union’s action regardingcomplaim; and

(4) Respond to communications from [(JRC)M(IAWP®)] sceking information about the status of the Union’s action regarding

3. Name of Empioyer
United States Postal Service.

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)

6021 Leesburg Pike
Falls Church, VA 22041

6. Employer representative to contact
Richard Dukes, Postmaster

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal Facility US Mail 100 +
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (8). (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C

12. DECLARATION
and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Print/type name and title or office, if any

Tel No.

e (0.0 (7)) EE—

b) (6), (b) (7)(C)

Date: Fax No.

8/1 /1 9 e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U S C 3512
FORM NLRB-508

(419 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD — o
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 5-C3-45978 8-2-/9

INSTRUCTIONS: File an original with NLRB Reglonal Director for the reglon In which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Unlon Representative to contact
Sonia lozano

Busizss max
c. Address (Street, dg' state, and ZIP code) d. Tel. No.
Rd.

a. Name
Public Service Employees Local Union 572 LIUNA

e. Celi No.

5627 Allentown Ra. suite 207, Camp Springs MD. 20746 800-962-9002 202-302-2500

f. Fax. No.
301-316-0572

g. e-malil
slozano@bwldc.org

L]
h. The above-named labor organization has engaged in and is engaging In unfair fabor practices within the meaning of section 8(b) and {list subsections)
of the Natlonal Labor Relations Act, and these unfair labor

praclices are praclices affecting commerce within the meaning of the Act, or these unfairiabor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act. -

2. Basis of the Charge (set forth a clear and concise stalement of the facts constituting the alieged unfsir labor practices)

Violation of my Beck rights, within the iast six months, by (a) refusing and/or restricting employee [IGNOIGIE] abiity to become a non-member

Beck objector and pay only representational dues; and (b) faliing and refusing to provide their financial breakdown of
expenses.

3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No,
Professional contract services inc 512.358.8887 unk 512.358.8890
d. e-mail
ebarbosa@pcsi.org

5. Lacation of plant involved (streel, cily, state and ZIP code)

6. gmployer repre§enlallve_to contact
718 W. FM rd. 1626 Bldg. 100 Austin TX. 78748 Eric Barbosa Vice President

Lead Counsel

7. Type of establishment (factory, mine, wholesaler, eic.) 8. Identify principal product or service 8. Number of workers employed
warehouse military (Navy) products 52 plus

7SR av#:sfling charge
(b) (6), (b) (7)(C) s

(b) (6), (b) (7)(C)

()

k() (6), (b) (7)(C)

12. DECLARATION
i dectare that | have read the above charge a

(b) (8), (b) (7)(C)(b) (6), (b) (7)(C)zwrmme
E(b) (6), (b) (/)(C)EIE

n/a

j(b) (6), (b) (7)(C)

IS-CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitalion of the information on this form is suthorized by.the Neational Labor Relstions Act (NLRA), 23 U.S C. § 151 et seq. The pnncipal use of the information s lo
ass9ist the Nationa! Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The rautine uses (ar the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this Information o the
NLRB is voluniary; however, failure to supply the information may cause the NLRB to decline o invoke its processes,

WILLFUL FALSE STATEMENTS O



UNITED STATES OF AMERICA DO NOT W'RlTE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS N
AGENTS 5<B-2Y422\ | &-1-19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region In which the aileged unfair labor practice
occurred or [s occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
National Postal Mailhandlers Union, Local 305 Felandria Jackson
President
¢. Address d. Tel. No. e.e. Cell No.
4907 Fitzhugh Avenue, #100, Richmond, VA 23230 (804)358-4664
f. Fax No. g. e-Mail
(804)342-1082 flan.jackson@130S.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Chaﬁe isel forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance o (b) (6), (b) (7)(C)

) 010 ermination for arbitrary or discriminatory reasons. or in bad faith.

019, the above-named labor organization has restrained a (E) 2.6‘) €

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
800 Brentwood Road, NE, Washington, DC 20018 Rhonda Griffin, Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal Office Postal Services S00
ame of party fil 11a. Tel. No. 1
D O D
11¢. Fax No. o
D O D

, state, and ZIP code)

12, DECLARATION

ad the above charge and that the statements thereln are true to the best of my knowledge and beilef,
Tel No.

(b) (6), (b) (7)(C)

e name a e or office, if

any

Fax

%/7/!7 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is autharized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal usc of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infopmation to th

NLRB is voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes. b) (6), (b) (7)C

(b) (6), (b) (7)(C)




-

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L:%Cél; SSRGANIZATION ORITS 05-CB-246606 8/12/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
National Rural Letter Carriers Association, Salisbury Local (b) (6). (b) (7X(C)

(b) (6). (b) (7)(C),

c. Address d. Tel. No. e.e. Cell No.
816 Salisbury Pkwy, Salisbury, MD 21804 (410)742-9261
' f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the Nationa! Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance o (b) (6), (b) (7)(C)
regarding the Postal Service's failure to properly paWor arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
816 Salisbury Pkwy, Salisbury, MD 21804 Anne Brady Postmaster
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal Service Mail delivery 130 .
0 game of pany filing charge  * « .- 1Ma.Tel. No. * | 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) ]
11c. Fax No. 11d _e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street city, state, and ZIP code)
“ ) ( )’ ( ) ( )( ) 12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C)

e or office, if any Cell No.

Date: Fax No.

8/12/19 PRV
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

st forth in the Federal Register, 71.Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these pses upon request. Disclosure of this infow

NLRB is voluntary; however, failure to supply the information will cause the NLRB t6 decline to invoke its p@'osscs.
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PAGE ©1/81

pe/14/2019 B4:27 3A14742057 STAPLES
FORMEXEMPT UNDER S8 US.C 3512
FURM‘LNI‘.:]&EQB
' LNFT T, ERIC.
e DovoTiure v i SACE
i A “05-CB-246753{8/15/19

INSTRUGTIONS: Flle an arginal with NLREB Regional Dirgctor for 1ha raglon inwhich tha alieged unfair labor practics oczuimed or i occuing,
1. LABOR DRGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Noma " b. Unton Reprasentative lo contact
AT
Ulocal 176 Stantey Smalls, Trustee
¢ Addrass (Sireat, city, stala, and 2IP code) d. Tei No., . Cail No.
240-485.9223
f. Fax. No

10000 New Hampshire Ave., Silver Spring, MD 26903

g. emal Ssmalls®@atu.org

h. The abous-emed labor organizafion has angaged,In and is engaaing i unfalr labor practiogs Wikhin the m=aning of sextion 8() and (list subsections)
L of the Nations! Labor Ratatdons Act, and these unkair fabor
FrACcRs arg plactices affacting commerca within the meaning of (he Axt, or thase unlalr laber praciicas affecting commers within the meaning of
the Act and the Postal Reorgan zation Act.
2. Basts of the Charge (set forth a diser and concise sistement o tha (2015 Consttuting Ihe akeged Uniair 18DOF praclices)

. (b) (8). (b) (7)(C)
Since abaut 019, the above named |sbor arganization has
-restrained and coerced employees in the exercise of £
Section 7 of th refusing 1o respond to 0
inquirtes abou iscipling by the employer Tor 415¢
resasons gre in ba .
3, Narries of Employer l 43. Tel, No. b. Celi Na. © Faxz ho.
202) 991-5465
RATPDEV OC Circulator 3, el
Cheyenne payna@Ratpdev.com
£. Location of plant imvolved (stragt, ol, state and ZIP code) 6. EMpIoYer 12p/eaentative o contact
1710 17th St. NE Washington DC 20002 Cheyenne Payne. HR Marizger
7. Typaof gra'abunmenl_(}'am mine, wholasaler, &c.) £. idantity principal priduct or sendce B. Number of mmea%gruoyed .
ranspartation provider Tran tion
10. Full nama of party Fling charge

individual |
11, Address of porty fing charge (sl cty. state and 2P codoy : b. Cal No, c. Fax Mo.

(b) (6). (b) (1)(C) 2 |
(b) (6)’ (b) :'Dnant‘-ti'e:u&:tmrr.wls el No.

v and bellgf,
* Cell Mo,

b) (6). (b) (7)(C)

an indivitdual
PAntype rama aad Wz or oifice, ¥ why) Fax No.

riess (b) ( )(C o 142019 e-maw

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (1).5. CODE, ﬂﬁE 18, SECTIQON 1001}
- PRIVACY ACT STATEMENT

Sclictianion of the infarmation o this form 5 Suiesized by the Nations! Laner Relatiors Act (NLRA), 29 US.C. § 151 of aq. The principal use of thé: information Is te
asslst the Notione! Lobor Relations Bagrd (NLRB) in processing unfal labo” piociics and reiated proceadings of iRigatton, The routine uses for tha infevmation are huly
eat lorih i the Fedesd Regmter, 71 Fed. Reg. 74942-43 (Dwe. 13, 2005). The NLRS will furthwr sxpisin these uses upon regues. Diaciosure of this informatio i the
NLRB i voluntary. hawever, failurs 1o supp'y the information may Shuse the NLRE 1o dacline 1o irvoke Iis groceases,

b) (6), (b) (7)(C)




A8/14/26a19 @1:34 3814742857 LES — PAGE Bl/B2
RS e SRR R R R S B R T }v‘}wﬁf; SR R R S R R R

FORNM EXENPT UNDER 42 UL5.0 38512
FOF M) GHS
@15 UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD = DO NOT WRITE IN THIS sp“cf_
GHARGE AGAINST LABOR ORGANIZATION “ 5.CB-246811 T
OR ITS AGENTS

INSTRUCTIONS: File an origingt it NCRE Regionsl Dirscter fur tha ragion in which the slieged nfair labor practice ocrurred of is epourmng.
1. LABOR CRSANIZATION OR 1TS AGENTS AGAINST WHICH CHARGE {S BROUGHT

8, Mg 4 b, Unins Hepressntative 0 contact
ATU LOCAL 1764 Stanley Smalls, Trustee
¢, Address {Stroet, cily, siafa, and ZiP code) 5“{ 8 208 9223 ., Cal No.
10000 New Hampshire Ave, SilverSpring MD 20903 TN 2

a-mall o
"§smalls@atu.org
k. The above-namad 1abor organizatian has sngaged in and is sngaging in unfair iabor practices withiy the meaning of seclion B{b) and (i‘;ai?t;ﬁvsacﬁms)
1A of the Nationat Labor Relstions Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Agt, or thesa unfals fabor practicas alfmmg commance within the maaning of
the Act and the Fostal Reomanization Act.

2, Basis of the Ok aigs (i fr i elvar and congise stateriont of the facts constiivling the allegad unfalr labor practices)
Sinca abouEREEERI 5119, ATU Locat 1764 has restrained and coaroed empioyees in the exarcise of rights

2 _‘ rAr
protectad by siection 7 of the At by refusing to protess the grievances of SUSRGNRIR + arbitrary or discriminatory
reasons of in bad faith regardin

mpioyer:
1. Denying Union representation unng an investigatory Smarviaw employees reagonably bielisve might result in

disc:pma'y action, in viclation of Se of the Act.

2. Threatening to relieve employefrom duly i iffl

union represeriation during an investigatory ntefview,

Jailad to write & statement aﬁeWs denied

3. Name of Employer 4a, Tel. Mo, b. Colt Ne, 0. Féi Neo.

202-801.5825
RATFEDEY DC Clroulator :

semal  chevenne.payne@ratpdev.com

§. Location of plant involed {straet, olly, state and ZIF pode) @, Ermployet reprasontative 10 sontac

1710 17th St. NE Washington DC 26002 Cheyenne Payne, HR
Manager
7. Type of gatabiishment (faclory, mine, wiviesalern oiln.) 8. ldentlty princial product o serviee 8, kumber of workers employed
Transportation Pravider ?‘vangpmaﬁon 300

11, Address of prrty Hiling chavge (slreat, oy, state and ZIP codaj

(b) (6), (b) (7)(C)

e Fax No,

1Yidual

fiioe, if aiy) Fax No.

pae  BI14/2019

WILLFUL FALSE STATEMENTS OM THIS CHARGE CAN BE PUNISHED 8Y FINE AND IMPRISONMENT {U.5. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATERMENT
ficitatlon of the Intermation an this form Is authorized by the National Labor Relations Ad (NLBA), 20 U8.C. § 151 a2 saq The principal Lse of the information is to
£asigt tha Mational Labor Rokitens Board (NLARE) in processity unlal lsor practice and related procesdings or lifigation, Tra roiding usss for the Infurmation are fully

sot iorih In the Faderal Reghster. 71 Fagl. Reg. 74942449 (Daw 19, 2006). The NLHE wil futher explaln thess uses upen taquest, Disstosure of s informeton 'o the
NLHE 5 voluniary, howavsr, failure 1 supply ¢ lnfo:maﬂon may Gasse the NLIEES i decline o invoke its processes.

P—————




'§ A8/14/2019 ©B1:34 3814742857 STAPLES PAGE B2/82
e T T T T S e S e T

FORE EXEMPT UNLER 42 U.5.C 3512

FORM RLRS-603
@49 UNITED STATHS OF AMERICA : :
NATIONAL LABOR RELATIONS BOARD PAT TR TS amcgbd
CHARGE AGAINST LABOR ORGANIZATION Case 5 CB-246830 /1519
OR ITS AGENTS

INSTRUCTIONS: Fils an original with NERB Regloml Direstor for the reglon in which the elleged unfair [zbor practice occured of Is accurdng,
1. LABOR QRGANIZATION OR ITS AGENTS AGAINEYT WHICH CHARGE 18 BROUGHT

a Narnts . b, Urion Repréessyiigive t& cordant
ATU International John A, Costa, international
‘ S President
. Atthess (Strwal, sy, stute, qnd 1P oode) d. Tel. No, a. Colt No.
. . : 240 645 4000
10000 New Hampshire Ave, SilverSpring MD 20903 TR
q, e-mail
jcosta@atu.org
t, Thie above-named labor srpanization has engaged i and is engaging in unfels labor pracicus within the sfyeaning of section Bih) and (list subsactions)
1A of thiz Nationat Labur Refedions Act, and these unfslr lahor

L practices are praclices affacting commarce wilhih the masning of e Al ar hese unfalr labor practiton aftecting Hnvnmnre swillin the meaning of
{ the Agt and the Postal Reorganizsiion Acl,
g 2. Racie of the Chavge {setforth a clear aad oonciss statement of e favts constiuting e alleged untair labor praciices)

Since aboutw

019, ATU Interational {which became the direct and sole de facto leadership
over ATU Local 1764 by placing said Local in Trusteeship) restrained and cogrced employaes i
the exercise of rights pro d by Section 7 of the Act by falling and refusing to respond ¢

inguities abouf] i ' iscipline, Weingarten rights violations,
suspension, and termination for arbitrary or discriminatory reasons or in bad faith,

3, Name of Employer 4a Tel. Mo b. Gell No. ¢. Fax N

202-981-5825
RATPDEV DC Circulator .‘

domail  chevenne.payne@ratpdev.com

%, tacation of plan itvolved (streel, Gity, state and ZIP code} £, Emplover represaniative to conlact

1710 17th 8t, NE Washingtor DO 20002 Cheyenne Payne, HR
Marager
7. Type of entablishraanl (factory, mine, wholesalar, st} 8. Identily principal prociuct of $avice 8. Number of workers empioyed
Transportation Provider Transportation 360

1. Addreks of party Riing chsegs (strest, ofty, stal ang ZIF odg)

(D) (6), (b) (7)(C)

ts, Gell Ao, &, Fie N,

rane

. Ty I

oifive, 4 @y Fax No,

oais  SHAR01S B (b) (6), (b) (7)(C)

ad °) (6), (b) (7)(C)

WILLEUE FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED 8Y FINE AND HAPRISONMENT (U.8. CODE, TITLE 18, SECTION 1601)
PRIVACY ACT STATERENT
Sokcitation nf thi rformiation oo this orm is awthodzad by the Nagenal Labor Relalions Act [NLRA), 20 U.S.C. § 151 af seg. The trintipal usa of the Ifeanation i to
iagist the: Natlonal Labor Fedations Board (NLRB) 1y procassihg untalr labor practice and related procacdings or litlgation. The roufine uses ©r the ndormatian arg iy
skt fonth in the Fuders! Rogisior, 71 Fad, Rog. 74862443 (Dec. 18, 2006), The NLRS @it Arther explaln these uses upan request, Qlpslosure of this intormadion o the
HLFB is voluntzry; hawever, taikee @ supply the Intormation may cauge the NULRB io decing lo invokie I8 proesees,

v A LHA BLA ~iGe



08/721/2018 12:11PH FAX @ou0s/7 0000

FORM EXEMPT UNDER 44 U.6.C 3512

FORM NLRB-508
(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 5-CB-246982
: OR ITS AGENTS 821119

INSTRUCTIONS: File an original with NLRB Regional Director for the reglon in which the alleged unfair labor practice ocsured or is accurming.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Rapresentative {o contact
United Steelworkers of America, Local 33 (b) (6), (b) (7)(C)
. Address (5o, ok, state, and ZIP Gode] d. Tel. No. "e. Coll No.
115 Industrial Blvd. Toano, VA 23168 f. Fax. No.
g. e-mail

h. The above-named labor onganization has engaged in and 18 engaging in unfair 1abor practicas within the meaning of section 8(b) and (ist subsections)
M) of the National Labor Relations Act, and theee unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Rearganization Act.
2. Basis of the Charge (set forth a clear and candse statamant of the facts constituting the allsged unfak labor practices)

Since on or about [ITNRIER 2019, the above named Union has restrained and coerced [HRIMR in the exercise of ffil]
Scction 7 rights by refusing to file a gricvance and/or represenw in a grievance againstWemploycr.

3. Name of Employer I 4a. Tel. No. b. Cell No. e FaxNo,
Owens Illinois Glass Company =

I d. e-mail
5. Lacation of plant involved (street, city, state and ZiP code) 8. Employer representative to contact

115 Industrial Blvd.
Toano, VA 23188

7. Type of aslablishmant (factary, mine, wholesasler, etc.) 8. Identify princlpal product ot service 9. Number of workers employad
factory | glass bottle manufacturing

10. Full name of party fillng charge

11. Addrass of party filing charge (streel, cily, state and 2IF cods) 11a. Tel No. b, Cell No. c. Fax No.

(b) ( ), (b) (7)(C) — () 6). ©) (1))

(b) (6)7 ( ) ;c:i‘gﬁ%lo?f:aﬁldﬂbg&ftﬂemms :;::::

.

a) {Printype name and tills or office, if any) Fax No.

W (b) (6), (b) (7)(C) o X CE ) (5), (b) (7)(C)M

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNIGHED BY FINE AND IMPRISONMENT {U.§, CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of tha intormation on this form Is authorizad by the Nafional Labor Relations Act (NLRA), 29 U.S.C. § 151 et 8sq The principal use of the irdarmation is {o
assist the National Labor Relations Board (NLRB) in processing unfalr labor practice and related proceedings or lifigation, The routine uses for the information am fully
set forth in the Federal Reglster, 71 Fad. Reg. 74942-43 (Dac, 13, 2008). The NLRB will further axplain these uses upon request. Disolosure of this information to the
NLRB ia voluntary; hawever, fallure to supply the information may cause the NLRB to dotline to invoke s procasses,




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION . _
OR ITS AGENTS 05-CB-247175 8/22/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
NALC Branch 906 (b) (6), (b) (7)(C)

Title: [DIGNOIY(®)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

(b) (6), (b) (7)(C)

18908 Rehoboth Mall Bivd #15 T Fax No. 9. oMail

DE Rehoboth 19971-

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
USPS
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
18908 Rehoboth Mall Bivd #15 Tami Davidson
DE Rehoboth 19971- Title: Postmaster
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Delivery of US Mail 50
10. Full name of party filing charge W b. Cell No.
(b) (8), (b) (7)(C) — e —
ing charge (street, city, state and ZIP code.) :

12. DECLARATION . IS (b) (6). (b) (7)(C)
| declare that | have read the above charge and that the statements therein are tgiedadbehest afmukaguledac gnd belief.
Ml(b) (6). (b) (7)(C) (b) (6), (b) (7)(C) oG,
(signature of representative or person making charge) (Print/type name and title or office, if any)

Title:
)

Fax No.

e ) (6). () (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 05.CB.247250 a ;2 o1
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

UFCW Heather Thomas

Title: UFCW Local 400 Representative

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(301) 459-3400

f. Fax No. g. e-Mail
(301) 459-2780

8400 Corporate Drive, suite 200
MD Landover 20785-2238

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. - b. Cell No.
Kaiser Permanente (301) 816-2424
¢. Fax No. d. e-Mail
charles.zamstein@kp.org

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2101 E Jefferson St Charles Zamstein
MD Rockville 20852- Title: Human Resources Representative
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Healthcare 1
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

ﬂ (QIONOIG(®)
b) (6), (b) (7)(C
R c. Fax No. d. e-Mail

- (b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

- (D) (6), (b) (7)(C) M_ Cell No.

(signature of representative or person making charge) (Printtype name and title or office, if any)

(b) (). (b) (7)(C)

Title: Fax No.

e-Mail
(date,oamrzmszo:ss:oa (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

Since about giilsliad 2019, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the
grievance of (NN XEA(SW regarding Wtermination for arbitrary or discriminatory reasons
or in bad faith.




AGENTS

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 05-CB-247399 8/28/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
National Postal Mail Handlers Union, Local 305

b. Union Representative to Contact

c. Address
900 East Fayette St, Baltimore, MD 21233

d. Tel. No. e.e. Cell No.
(410)347-4509
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair {abor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of ({JX(HM()XEH(®)
regardingw reassignment for arbitrary or discriminatory reasons or in bad faith.

900 East Fayette St, Baltimore, MD 21233

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal Service Processing and Delivery of Mail 500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Inaiviaua

(b) (6), (b) (7)(C) kK

Tel No.

(b) (6). (b) (7X(C)

(signature of representative or person making charge)

Print/type name and title or office, if any

Cell No.

(b) (6). (b) (7)(C)

Date:

'31/3&/ 14

Fax No.

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 7] Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7XC)



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2:08) NATIONAL LABOR RELATIONS BOARD = DO SOT WMTEINTERS SPACE
CHARGE AGAINST LABOR ORGANIZATION 3¢ 5 CB-247412 Date Filed ¢ /7819
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name

SEAFARERS lMTERMATiowA\. Uw\ow C:EORGE TRIC.KE‘&

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
2074,  |301.994.0010
f-FaxNT. g. e-Mail
5201 Autt Way, Came SSRGS HD CTRICKER(PSEAEARERS . ORG

h.The above-named organizqtion(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

T Aam ot the M St.Louts Express anpo THE 2017 ComvtRacy Acreemeur,
WHICH CoNTAINS THE SIL SHIPPING RULES, IS NOT OMBOARD, [Union COMTRACTS
ARE ROUTINELY NOT ABOARD SIL VESSELS), PLEASE BARE WITHE HE THAT I CANNOT
PROVIDE SURSECTIONS AMD PARTICULARS.

My unio A Book was 1ssued To me on [DICEBOIRI®) « o
SAILING AND STARTED SAILING AGAIN IN M. ACCORDING TO THE SHIPPING
RULES, MY A" BB0OK WAS EUIGIBLE FOR REINSTATEMEUT AFTER TWO VERRS. T WAVE
SuBMITED MY REINSTATEMENT APPLICATION MULTIPLE TIMES VIA THE BALTIMORE.
HAL, THE ST. Lovis HALL, AND DIRECTLY TO HEAD QUARTERS,

My TROOR STATUS CONTROLS HOw Lowng I MAY WORK AROARD THIS VESSEL.
FOR SUPPORTING DOCLHENTS, PLEASE COOTACT THE DOL Ol§G AND THE FPRI

Rico Drwvision.
3. Name of Employer 4a. Tel. No. b. Cell No.
MARWE PERSONNEL AND PROVISIONING (cpowieY) 800. Crowrey[904.727.4029
qu87 REGENLY SQULARE BLUD. ¢ Fax No. "4 e-Mail
L
JACKSONVILLE, F 32225 Qo4.722.534L| CRowWLEY - COM
6. Employer representative to contact

5. Location of plant involved (street, city, state and ZIP code)

P\/V ST. Louws ExprEsS JAMES LEE
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
SHIP Cormmriver. bEquR;/ A0 0BoARD
11a. Tel. No. S ar
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) M) (©
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

10. Full name of party filing charge

b) (6), (b) (7)(C)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its pracesses.





