INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA S SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD 1 Case DONOT WRITEDIN T';II d
CHARGE AGAINST LABOR ORGANIZATION 5-CB-242796 Aefled  /3/19
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
SEIU Local 722 (b) (6), (b) (7)(C)
|
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1673 Columbia Rd. NW 202 483-6221
Suite #100 f. Fax No. 9. e-Mail
Washington, D.C. 20009 202 483-6242 M

h.The above-named organization(:g or its agents has (haveéerﬁg_agﬁd in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) Section 8(d) & 8(b)(3) Right to fair represe of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
We are filing a complaint against the SEIU Local 722 union and Children's National Hospital for breach of the collective

bargaining agreement and for negotiating in bad faith. On May 6th, 2019, the Patient Service Associate (PSA) was given a

mandate to upgrade their skills in order to keep their jobs. The upgrade in job skills consists of a number of learning
modules on the computer, classroom instructions and course certification. Unfortuﬁately, the course level is too advanced
and most PSA's are not capable of passing these courses. If they cannot successfully complete the mandated training they
will lose their jobs and will be given severance pay. In realizing this, some of the managers from different departments got
exemptions from the hospital to avoid their PSA's from going through the mandated training process. One:of-the exemptions
used to avoid the training process was to transition a select group of PSA's into another entry level position without making
Jerthe position available to all PSA's. The collective bargaining agreement between the hospital and the union clearly states
if the hospital goes through any staff restructuring then job placement must be determined by éénio’rity: The "Sehiority
Clause" in the collective bargaining agreement was totally ignored. The other exemptions are also unfair because it protects
some employees while leaving others out in the cold which is a violation of the collective bargaining agreement. |

3. Name of Employer 4a. Tel. No. b. Cell No.
202.476.6501

Children's National Health System c. Fax No. d. e-Mail
202.476.3466 dcooper@cnmc.org

5. Logalion, of plant involved (street, city, state and ZIP code, 6. Employer representative to contact

11H mlchlgapn B\venue, V\7 é ) proyer rep

Washington, DC 20010 Denise Cooper

7. Type of establishment (factory, mine, wholesaler, etc.) 8. |dentify principal product or service 9. Number of workers employed

i Pediatric Hospital B Healthcare service _ Seven thousand

10. Full name of party filing charge (b)E_); (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
§(©) 6). () (N(CY

k(b) (). (b) (7)(C)

D

S / 23 / 20\9
Address : (date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECHIUN 1vv1)
. PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is fo assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information fo the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA l
(2-08) NATIONAL LABOR RELATIONS BOARD o DO NoOT WR'TED'"t T';flstPACE
CHARGE AGAINST LABOR ORGANIZATION 5.CB-242797 aefled oo
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice accurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name

SEIU Local 722 (b) (6). (b) (7)(C)

c. Addresé (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

1673 Columbia Rd. NW 202 483-6221

Suite #100 f. Fax No. g. e-Mail
Washington, D.C. 20009 202483-6242 [DIONOIGLS)

h. The above-named organization(s) or its agents has ghaveé er&;_a%'?d in and is (are)engaging in unfair |abor practices within the meaning of section 8(b),
subsection(s) (list subsections) Section 8(d) & 8(b)(3) Right to fair represe of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. - |

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
We are filing a complaint against the SEIU Local 722 union and Children's National Hospital for breach of the collective

bargaining agreement and for negotiating in bad faith. On May 6th, 2019, the Patient Service Associate (PSA) was given a
mandate to upgrade their skills in order to keep their jobs. The upgrade in job skills consists of a number of learning
modules on the computer, classroom instructions and course certification. Unfortunately, the course level is too advanced
and most PSA's are not capable of passing these courses. If they cannot successfully complete the mandated training they
will lose their jobs and will be given severance pay. In realizing this, some of the managers from different departments got
exemptions from the hospital to avoid their PSA's from going through the mandated training process. One of the exemptions
used to avoid the training process was to transition a select group of PSA's into another entry level position without making

_J# the position available to all PSA's. The collective bargaining agreement between the hospital and the union clearly states
if the-hospital goes through any staff restructuring then job placement must be determined by seniority. The "Seniority
Clause" in the collective bargaining agreement was totally ignored. The other exemptions are also unfair because it protects
some employees while leaving others out in the cold which is a violation of the collective bargaining agreement.

3. Name of Employer 4a. Tel. No. b. Cell No.
202.476.6501
Children’s National Health System c. Fax No. d. e-Mail
202.476.3466 deooper@cnme.org »
5. Location, of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
11H ﬁlchlgapn B\venue, / ¢ prloyer fep
| Washington, DC 20010 Denise Cooper
|
I 7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
| Pediatric Hospital . . Healthcare service Seven thousand

10. Full name of party filing charge

11a. Tel. No. (b) (6), (b) (7)()

c. Fax No. R

(b) (6). (b) (7)(C)

i 'ii?',z-; | | '.2.5/2.'5/2.0\‘1

Address h (date)

Ll " ' d [ I— . .e
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
LoAtE ¢ + PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair tabor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD i Case DO NOT WRITEDth T';FlstPACE
CHARGE AGAINST LABOR ORGANIZATION i 5-CB-242808 TN 6/3/19
ORITS AGENTS |

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

SEIU Local 722

b. Union Representative to contact

(b) (6), (b) (7)(C)

1673 Columbia Rd. NW
Suite #100
Washington, D.C. 20009

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

202 483-6221

f. Fax No. g. e-Mail

2024836242  [IGKOIGCN

subsection(s) (list subsections)

ection 8(d) &

h. The above-named organiza(ion(sg or its agents has (have\)ie?i;a%?d in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
8(b)(3) Right to fair represe of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
We are filing a complaint against the SEIU Local 722 union and Children's National Hospital for breach of the collective

bargaining agreement and for negotiating in bad faith. On May 6th, 2019, the Patient Service Associate (PSA) was given a
mandate to upgrade their skills in order to keep their jobs. The upgrade in job skills consists of a number of learning
modules on the computer, classroom instructions and course certification. Unfortunately, the course level is too advanced
and most PSA's are not capable of passing these courses. If they cannot successfully complete the mandated training they
will lose their jobs and will be given severance pay. In realizing this, some of the managers from different departments got
exemptions from the hospital to avoid their PSA's from going through the mandated training process. One of the exemptions
used to avoid the training process was to transition a select group of PSA's into another entry level position without making
J& the position available to all PSA's. The collective bargaining agreement between the hospital and the union clearly states
if the hospital goes through any staff restructuring then job placement must be determined by seniority. The "Seniority
Clause" in the collective bargaining agreement was totally ignored. The other exemptions are also unfair because it protects
some employees while leaving others out in the cold which is a violation of the collective bargaining agreement.

3. Name of Employer 4a. Tel. No. b. Cell No.
202.476.6501 |
Children's National Health System | e FaxNo. d. e-Mail ‘
202.476.3466 dcooper@cnme.org ’

venue,
Washington, DC 20010

5. Location of plant involved (street, city, state and ZIP code,
11‘1 ﬁlchlgapn B\ l(f\/\7 )

Denise Cooper

6. Employer representative to contact

Pediatric Hospital

R Healthcare service —l-Seven thousand

Address

10. Full name of party filing charge

b) (6), (b) (7)(C

(b) (6), (b) (7)(C)

LA (b) (6), (b) (7)(C)

1 Cell No.

making charge) (A

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

-

Fax No.

TG

‘ 5/23/2@\

(date,

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN Bé PUNISHED BY FINE AND iIMPRISONME

“** i PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA); 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Refations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




INTéRNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA |
(2-08) NATIONAL LABOR RELATIONS BOARD Case DO NoT WRITEDINtT';_IlstPACE —
CHARGE AGAINST LABOR ORGANIZATION 5-CB-242809 e 6/3/19 :

OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT J
b. Union Representative to contact

a. Name

SEIU Local 722 (b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1673 Columbia Rd. NW 202 483-6221
Suite #100 f. Fax No. g. e-Mail
Washington, D.C. 20009 202 483-6242 (b) (6), (b) (7)(C)

h.The above-named organization(sg or its agents has ghave:% et&g.agﬁd in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) Section 8(d) & 8(b)(3) Right to fair represe of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. i

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
We are filing a complaint against the SEIU Local 722 union and Children's National Hospital for breach of the collective

bargaining agreement and for negotiating in bad faith. On May 6th, 2019, the Patient Service Associate (PSA) was given a
mandate to upgrade their skills in order to keep their jobs. The upgrade in job skills consists of a number of learning
modules on the computer, classroom instructions and course certification. Unfortunately, the course level is too advanced
and most PSA's are not capable of passing these courses. If they cannot successfully complete the mandated training they
will lose their jobs and will be given severance pay. In realizing this, some of the managers from different departments got
exemptions from the hospital to avoid their PSA's from going through the mandated training process. One of the exemptions
used to avoid the training process was to transition a select group of PSA's into another entry level position without making
~te the position available to all PSA's. The collective bargaining agreement between the hospital and the union clearly states
if the hospital goes through any staff restructuring then job placement must be determined by seniority. The "Seniority
Clause" in the collective bargaining agreement was totally ignored. The other exemptions are also unfair because it protects
some employees while leaving others out in the cold which is a violation of the collective bargaining agreement.

3. Name of Employer 4a. Tel. No. b. Cell No.
202.476.6501

Children's National Health System ¢. Fax No. d. e-Mail
202.476.3466 deooper@cnme.org

5. tion.of plant involved (street, city, state and ZIP code, 6. Employer representative to contact

11"I°ﬁ2|chlgapn venue, I(fW ¢ / ployerrep

Washington, DC 20010 Denise Cooper .

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

Pediatric Hospital . . Healthcare service Seven thousand .

10. Full name of party filing charge 11a. Tel. No. §

Pary ing cnere (b) (6), (b) (7)(C)

(b) (6). (b) (7)(C)

c. Fax No.

o paror g CreTy yestate and ZIP code.)

(®) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

SIS ) (6). (o) (7)(C)

Address (date)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTlON.—ﬂ)W
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L;%%EESRGANIZATION ORITS 05-CB-242939| 6/7/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the aileged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
SEIU, 32 BJ Dan Butler.
Union Representative
¢. Address d. Tel. No. e.e. Cell No.
1025 Vermont Ave., NW, 7 Floor (443)509-9468
Washington DC, 20005 f. FaxNo. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Char: t forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
On or abou 2019 and continuing, the above-named labor organization has restrained and coerced

employees in the exercise of rights protected by Section 7 of the Act by refusing to process the Charging Party's
grievance for arbitrary or discriminatory reasons or in bad faith. In addition, the Union has failed to respond in a timely

manner.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
Allied Universal Security
4c¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
36 South Charles, Baltimore, MD 21201 Brian Stevens Supervisor
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Warkers employed
Security Services - Security 50
fe SR arAsN SR charge 113, Jel No 11b. Cell No.
b) (6). (b) (7)(C (b) (6), (b) (7)(C)
11c. Fax No.

11. Address of party filing charge (street, cily, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION

Tel No.

OIONOIY(®)

e or office, if any Cell No.

Date: Fax No.

/7/19 BreNomeEn

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal usc of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13,2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
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7838455683 STAPLES
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
C AGAI LABOR ORGAN N .
A e A NZATID 05-CB-242957 | 6/10/19

unfaly labor practice oceurred oris oceutring.

INSTRUCTIONS: Fila an orlginal of this charge with the NLRB Regional Director of the reglon in which the alloged

1." LABOR ORGANIZATION OR ITS AGENTS AGNNSTWH!CH?:HA.RGE |S BROUGHT

a, Name b. Union Representatjve to Contact
APWU, AFL-CIO Mark Dismondstein '
President
o, Address d. Tel. No, .
789 Cromwell Park Drive 4015536621 | & ONNe
Suite P 1. Fax No. 9. e-Mail
Glen Burnie, MD 21061 401-553-6695

~ See Attachment

h. The above-namad labor organizalion or its agents havea angaged in énd are engaging  unfair labor practices within the
meaning of section 8(b), subsaction(s) {1)(A) of the National Labor Relations Act, and these unfair tabor practices are unfair
practices gffecting commerce within the meantng of the Act, or are unfair practices sffacting commaeree within the meaning of

the Act snd the Postal Reorganizafion Act
2. Basls of the Charge (set forth a clear and concise stetemant of the facts conshituting the alleged unfair Iabor prectices)

3. Name of Employer 4a. Tel. No. 4h, Call No,
United States Postal Service
4¢, Fax No. 44. e-Mail
5. Localion of Plant involved (streef, cily, stets, and ZIF cods) | 8. Emplayer rapresentative to contact §
3682 King Street, Alexandria, VA 22302 Marcus Maddox T-6/Window Clerk
7. Type of Establishment (factory, mine, 8. Principal product or service 8, Numbet of Workers employed
iefioasien Maii 50
Postal
e 113. Tel, No, 1 i
(6) (6). (&) (NCE™ © © N
1ic. FaxNo. —
1. Addrass of party fikng charge (st/861, Gily, state, and ZIP coda)
(b) (6), (b) (7)(C)
» LARA ON
I dociare that | have read the above charge and that the statements therein are true to tho best of my knowiedgo and
belief.

(

b) (6), (b) (7)(C)
oﬁice,lfny '

Tel No,

00062811+

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE

18, SECTION 1001)

TRIVACY ACT STATEMENT )
Solicitation of the inforistion on this foam is authorized by the Natjonal Labor Relations Act (NLRA), 29 U.S.C, § 151 e7 seq, The principal use
of the information is to assist the National Labor Relations Botrd (NLRB) in processing unfair labor practice and related proceedings or Jitigation.
The routine uses for the information are fully set forth in the Pederai Register, 71 Ped: Reg. 7494243 (Dec. 13, 2006). The NLRB will forther
explain these uses Lpon request. Disclosure of this information to the NLRB js volumary; however, falure to supply the informstion will cause

the NLRB to decline to invoke its processes.
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Attachment

Basis of the Charge
8(b)(2){A)

Within the previous six months, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to process, and/or
continue processing the Charging Party's grievance for arbitrary or discriminatory reasons or in bad faith.

Within the previous six months, the above-named labor organization has failed and refused to provide

gﬁ;ormaﬁon regarding [N NDITIE) srievance, whichifiiffequested via tetter dated [TENTER
2018, -

82/62




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS CR_
AGENTS 5-CB-243222 6/11/19
INSTRUCTIONS: Flle an original of this charge with the NLRB Ragional Director of the region in which the alleged unfair labor practica

occurred or s occurring.

1. LABOR ORGANIZATION OR IT8 AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Cantact
Govern United Security Professionals Kent Emery
President
c. Address d. Tel, No. e.e. Cell No.
5602 Baltimore National Pike, Suite 807, Baltimore, MD (443)304-2018 { pb 7\ ko Qs 5 90 5
21228 f. Fax Na. D e-Mall
issues@guspu.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labar Refations Act, and thase unfair labor practicas are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting catnmerce within the meaning of the Act and the Posfal Recrganization Act.

2. Basis of the Charae (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices)

Since about 12019, the above-named labor organization has restrained and coerced employees inthe
eeeof rights pr ed by Section 7 of the Act by refusing to continue processing the grievance of
gardmg ligibility return to work for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. ab. Cell No.
Omniplex World Services Corp.
4c, Fax No, 4d. g-Mail
5. Locatlon of Plant involved (street, ¢y, state, and ZIP code} 6. Employer reprezentative to contact
445 12th St., SW,, Washington, DC 20554
7. Type of Establishment {fectory, mine, whoiesaler) 8. Principal product or service 9. Number of Workers employed
Security Services Security 50
17 SR RNling cha 118, Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) i (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

12. DECLARATION
| declare that | have read the above charge and that the statements therein are trua to the kest of my knowledge and belief.

Tel No.
(b) (8). (b) (7)(C)
and ttle or office, fany | Ceall No. B
(b) (6), () (7)(C)
’ és//ﬂ/lfq e-Mall

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form js authonized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to

855ist the National Labor Relations Board (NLRE) in processing unfair labor practice and refated proceedings or Jitigation. The routine uses for the information are fully

set forth in the Pederal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will fusther explain these uses upon requesi. Disclosure of this inw

NLRB is voluntary, however, failure to supply the information will cause the NLRE to decline to invoke its processes.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS ;
AGENTS 5-CB-243513 6/18/19

INS ONS: File an original of this charge with the NLRB Ragnonal Director of the region in which the alleged unfair labor practice
occurred or is oceurring.
\ 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

©|a Namg -~ b. Union Representative to Contact
UFQW Local 27 Doug Manspece,
President
c. Address : d. Tel. No. a.e. Celi No.
21 West Road, ind Fleor, Towson, MD 21204 (410)337-2700
: f. Fax No. g. e-Mail
h. Thejabove-named labor organlzatldn or its agents have engaged in ‘and are engaging in unfalr Iabvor practices within the meaning of section

8(b); subsection(s) ‘(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the l‘neaning of tha Act, or are unfair practices affecting commarce within the meaning of the Act and tha Postal Reorganization Act.
2. Basig of the Charge (se7 forth a clear and concise statement of the facis constituting the alleged wnfair labor practices)

(1) Since about March 2019, the above-named labor organization has restrained and coerced employees in the exercise of rights
protgcted by Section 7 of the Act by refusing to provide employee\SRCURCIARISwith information needed regarding the
Employer's accidént and sickness benefits for arbitrarv or discriminatory reasons or in bad faith.

© (2) Since about |JSREEE1 019, the above-named labor organization has restrained and coerced employees in the exercise of
rightis profected By Seetion 7 of the Act by refusing to process the grievance o i(b) (6), (b) (7)(C)¥ garding the Employer's
faxhﬁre to schcdulew»ased on'seniority for arbitrary or discriminatory reasons or in bad faith.
(See Other Page)

I

3 Nsmb of Employer
Safeway, Inc.

E

Loct'hcn of Plant involved (streer, city, state, and ZIP code)

da, Tel. No. 4b. Cell No,

4c. Fax No. 4d. e-Mail

6, Employer representative to contact |

225 Bncrhxll Drive, Bel Air, MD 21015 - _Mark Glenn Genera! Manager:
7. Type of Establishment (factory, mine, wholesaler) * 8. Principal product or service 5. Number of Workers employed
Grogery Store : Grocery Sales/Pharmacy 50
s O ing charge 11a, Tel. No. 11b. Cell No,
(b) (6). (b) (7)(C) PN (b) (6). (b) (7)(C)
1lc. Fax No.

11d e-Mail

i
!
11, Address of party filing charge (street, ciiy, state, and ZIP code)

(b) (6), (b) (7)(C)

i 12, DECLARATION _

! 1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and bellef.
Tel No;

(b) (6), (b) (7)(C)

NO.

 or offica, if any

Date: Fax No.

V-4

(b) (6), (b) (7)(C)

eNai

WILLPUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

Solicitatian i

\ PRIVACY ACT STATEMENT
f the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 e/ seg. The principal use of the information is to

assist the Naponal Labor Relations Board (NLRB}) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the I'ederal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006), The NLRB will further explain these usés upon request, Disclasure of this infory

NLRB is volunary; howevcr failure to supply the information will ¢ause the NLRB to decline to invoke its processes.

!
i
i
|
|
i
|
!

(b) (6), (b) (7)(C)



(b) (6). (b) (7)(C) Charge Against Labor Organization

Continued|Allegations Against Labor Organization

ined and coerced employees in the exercise of rights
qver’s write-ups for
D019

(3) Since abou RN 2019, the above-named labor organization has reag
protected 7 Section 7 Of the Act by refusing to process the grievances 0f]
arbitrary of discriminatory reasons ith. .,) cly‘, the |
grievance ttlatc'd 1o the Employer’sjil b0 10 |ERRNER 0 19 and b019 write-ups 0

4) Since @ eMOw, the above-named labor organization has re ed to provide information relating to documentation of
_ rievances for arbitrary or discriminatory reasons of in bad faith.

(b) (6). (b) (7)(C)




FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C. 3512

(11-10) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 5.CB-243608 6/19/19
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

International Union, Security, Police and Fire Professionals of Joe McCray, President
America and its Local Union 287

¢. Address (street, city, state and ZIP code) d. Tel. No. e. Cell No.
25510 Kelly Road (586) 772-7250
Rosedale, MI 48066 f. Fax No. g. e-Mail
jmccray@spfpa.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of
section 8(b), subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices
affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the meaning of the Act
and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months, the above-named labor organization has restrained and coerced employees in the exercise
of rights protected by Section 7 of the Act by, among other conduct, telling employees they could be fired if they do not
sign dues authorizations.

3. Name of Employer 4a. Tel. No. b. Cell No.
. 202) 565-1988
Triple Canopy, Inc. (202) .
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIF code) 6. Employer representative to contact

Ronald Reagan Building and international Trade Center Nkrumah Wiliams,

1300 Pennsylvania Avenue NW Contract Manager
Washington, DC 20229

7. Type of establishment (factory, mine, wholesaler, elc.) 8. Identify principal product or service 9. Number of workers employed
Government building Security services About 300
10.Full name of party filing charge 11 a. Tel. No. b. Cell No. .

(b) (6), (b) (7)(C)
BOIGABDINRI®) an individual
11. Address of parly ning charge (street, city, state and ZIP code) c. Fax No. d. e-Mail

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

Tel. No.
e to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) Cell No.
(title or office, if any)
) Fax No.
¢
e-Mail:

Address Date'é'-/gﬁ/"/‘ (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29'U.S.C. §151 et seq. The principal use of the
information is to assist the National labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses
for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request.
Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 05-CB-243661 6/20/19
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ’ (-; -(6)- (C) tative to Contact
International Association of Machinists and Aerospace: ’
Workers, Lodge 2948

c.- Address ) - d. Tel. No. e.e. Cell No.
3200 East Prospect Road, York, PA 17402 (717)600-1198
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about May 29, 2019, the above-named labor organization, by its officers, agents, and representatives,
restrained and coerced employees in the exercise of rights protected by Section 7 of the Act by threatening an

employee.
3. Name of Employer 4a. Tel. No 4b. Cell No.
Syncreon
4c. Fax No. 4d. e-Mail
(717)718-6258
5. Location of Plant involved (street, cily, state, and ZIP code) ' 6. Employer representative to contact
609 Memory Lane, York, PA 17402 Mae Perry Human Resources Supervisor
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service ' 9. Number of Workers employed
Production Motorcycle Parts 700
10. Full name of party filing charge 11a. Tel. No: 11b. Cell No:
(b) (8), (b) (7)(C) (b) (6), (b) (7)(C)
1ic. Fax No. 11d e-Mail
11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
) ' 2. DECLARATION
p and that the statements therein are true to the best of my knowledge and belief.
Tel No.
(b) (6), (b) (7)(C) b) (6). (b
Printtype name and title or office, if any C

Date: Fax No.
/ & /// /9 07/7 e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD — DOROTWHITE M IR e
CHARGE AGAINST LABOR ORGANIZATION CB.
OR ITS AGENTS 5-CB-243665 6/20/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

ATU INTERNATIONAL/ REPERSENTATIVE OF ATU LOCAL 1764 STANLEY SMALLS/ ATU INTERNATIONAL
TRUSTEE

c. Address (Street, city, state, and ZIP code) (%4T0e)l. No. e. Cell No.

‘ R 485-9223 o) 431 F100
{0000 f\)(?,ud HCuM-‘Ds fure AUZ/ 3
. . f. Fax. No.
Silver Sf—"rm%, MP Zog03 /‘///}

g. e-mail
SSMALLS@ATU.ORG

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(a) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practice

Representative [DIDKOIWIS) failed to file a grievance and/or grievances on my behalf when asked 4e-ea-muitiple times.

presented me a take it or eave it settlement by via. email after making a degisi arbitrate my case. I was elected as

of ATU Local 1764 onm 2017 then sworn into office on 018. On January 23rd 2019 | received a call from
e late International President Larry Hanley around 3:45 pm that he was placing ATU Local 1764 into trusteeship and ,

assigned as the QRIS ATU Contract language states that after serving as | would return to my previous positio

company with all seniority righta tasked SICIOIGC) as QBRI and President Hanley to pursue i by via. email on
and aqain to on 2019. REZARAYRY promise me i woulld file. ievance on

019 but filed the'g e on
019 which was wav ouiside of the required timeline. After mailed me explaining me whv iled to put effortin
3. Name of Employer a. lel. No. b. Cell No. c. Fax No.
MV Transportation N/A (443) 474-3478 N/A
d. e-mail
Nicole.ridgewayreid@mvtransit.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Y201 Patrerson Ave Nicole Ridgeway-Reid
&H.mo(c N\D le{{
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 8. Number of workers employed
Transportation Para-Transit 300
10. Full name of party filing charge
(b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) N/A >
(b) (6), (b) (7)(C) d. e-mail
(b) (6), (b) (7)(C) )
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements
e best of my knowledge and belief.
Cell No.
(b) (6), (b) (7)(C)
§ charge) (Printtype name and titie or office, if any) Fax No.
/? ""0/9 e-mail
Address Date / ﬁ
7 .
oL ’ .
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LQZ%E%RGANIZATION ORITS 5.CB-243737 6/20/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

Lar.Name b. Union Representative to Confact
Amalgamated Transit Union, Local 1764 Stanley Smalls
Trustee
¢. Address T [d. Tel No. Tee CeliNo. ]
10000 New Hampshire Avenue, Silver Spring, MD 20903 ~ (301)431-7100 2HO- Y86~ 4223
f. Fax Naq. g. e-Mail
N/A somalls @ aly . o-¢

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section |
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor praclices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about JIRIER] 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [QISNRIERR] regarding
the Employer's decision to senWome without pay for arbitrary or discriminatory reasons or in bad faith.

Since about 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing to communicate with regarding the status

of w grievance.

3. Name of Employer 4a. ‘Tel. No. ) 4b. CellNo. ,
MV Transportation 51520 620!
4c. Fax No. 4d. e-Mail ,
57176224262 [wow . myYransd- com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
4970 Alliance Drive, Fairfax, VA 22030 _ Ted Harris General Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
| Transit - Transportation 120
10. Full name of party filing charge 11a. Tel No. 11b. Cell No.
oo o e ©. ©0Cf Same.
11c. Fax No. 11d_e-Mail
/A (b) (6), (b) (7)(C)

11. Address of party filing charge (streef, city, state, and ZIP code)

(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

12. DECLARATION

Tel No.
Mand title or office, if any CW |
: - Date: Fax No.
(b) (6), (o) (7)(C) 1 e WA
— D) (6), (b) (7)(C) |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or Jitigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)



JUN-18-2019 17:36 — 0) (0), (b P.002

UNIT D STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONA | LABOR RELATIONS BOARD Case Dats filed
HAR E AGAINST | AB GAN
¢ GEAGA AG‘?.%R ZATION OR IT3 05-CB-243747 . 6/19/19

INSTRUCTIONS: File an or (ginal of this charge with the NLRB Regional Director of the fegion in which the allaged unfair tabot practice
ocwnedorisoeamng._ i
1. LABORORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

h. The above-named labor ¢rganization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A)d!MNauonaII.d)orRelwonsActandMunhlrlaorpmcﬁoesamum'awpmaﬁemgmmermwnmmeMd
the or ara unfair praclices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. BausdmoM(thammmwmdmmmsgmmmm&wwmwms)

On orabout (msert ds |te) the above-named labor orgamzauon has restrained and coerced emnonees in the

(b) (6), (b) (7)(C)

21
(b) ®). () (7)(C)

3. Name of Employer Teol No. 45 Cell No.

Paragon CMS LH O-78L47
: : %. Fax No. T
' M(‘an%am@aﬂaﬁl

5. Moﬁof?tammwed:(fruﬁany,mre, and ZIP code) BATTs 772 | 6. Employer representative to contact
.9‘7& Boylevnad 21244| YloFeet mEA, [/ TRRN THAM

7. Type of Estabishment (fs iHory? rmine, wholasaier) 8. Principal product or servica S Number of Workers employed
[ Security . 200
112 Tel. No. 71b. Cell No.
(b) (6), (b) (7)(C) ;
. Fax No. ! (b) (6), (b) (7)(C)

12. DECLARATION

I declare that | have read the sbove chame and that the statements therein ar true to the bast of my knowledge and bellef. ‘
_ Tel No.

(b) (8), (b) (7)(C) (b) (6), (b) (7)(C)
Printftype name and title or office, if any | Caell No.

Date: FaxNo.
AT | TreRerae

WILLFIJLFAISESI'A.TEMW'SONWBCHARGECANBEHMBYFNEMIMPRISONMN(!LS.CODE,MFI&WN 1001)
PRIVACY ACT STATEMENTY
SolnnnonofdmnfommononmlsﬁtmummdbydwNmm Labor Relations Act (NLRA), 29 US.C. § 151 erseq The principal use of the information is o
assist the National Labor Relations :leard (NLRB) in processing unfair labor practice and related proceedings or litigation. The routing pees for the information are fully
xtfoﬂhmﬂtl’odﬂ'alkcm 71 Fed. Rog. 74942-43 (Dec, 13, 2006). The NLRB will chxphmﬂucmmnmmDmmsmofdm information to the

mgvolmy'bowva‘ failur: tompplymemfomauon will cause the NLRB to decline to invoke its processes. | ) (6). (0) (7)(C)

TOTAL P.002

UnMGovemmem |=*wnr‘yofAmnca (UGSOA) (b) (6),b(b) (7)((7:)
= A (b) (6), (b) (7)(C)il
gf L S e e e A i | (> (6). (o) (7)(C)




v FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19) UNITED STATES OF AMERICA
'*. c NATIONAL LABOR RELATIONS BOARD s DO NOT WRITE IN THIS %’:::m
HARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 05-CB-243973 6/26/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Representative to contact
Stanley Smalls, Trusteeship Officer

a.Name
Amalgamated Transit Union, Local 1764

c. Address (Street, ciy, stafe, and ZIP code) d. Tel. No. e. Cell No.
10000 New Hampshire Avenue 240-485-9223 404-396-1421
Silver Springs, MD 20903 1 Fax No

301-431-7117

g. e-mail

ssmalls@atu.org
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

8(b)(2) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

DHROX®) terminate forighd past and present activity. This
DION(OXW(®] was coach a Transdev Officer and a Union

(IONI(®] was place on hold pending. (b) (6), (b) (7)(C)
cases aganst the union. case # 05-CB-234

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Transdev North America, Inc. 301-909-7725 240-435-1020 NA
d. e-mail

5. Location of plant involved (street, city, state and ZIP code)

6. Employer representative to contact
3201 Hubbard Rd,

Conrad Marshall
Hyattsville, MD 20785
7. Type of establishment (factory, mine, wholesaler, etc.) 8. identify principal product or service 9. Number of workers employed
Transportation Transportation Services 426
10. Full name of party filing charge
(b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) NA
d.e-mail T
9, O 0
12 DECLARATION Tel. No.
aadbibaghave charge and that the statements (b) (6), (b) (7)(C)
knowledge and belief. -
Cell No.
(b) (6), (b) (7)(C) same
(Print/type name and title or office, if any) Fax No.
NA
-24.- e-mail
Addvoss Dm06242019 X '. »

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD s e
CHARGE AGAINST LABOR ORGANIZATION erl
OR ITS AGENTS 05-CB-243986 6/25/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Service Employees International Union, Local 500 Merle Cuttitta
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
12 Taft C (301) 740-7100
aft Ct -
MD Rockville 20850- L g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
People for the American Way
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1101 15th St NW, Suite 600
DC Washington 20005- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Promoting social justice 60
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7XC
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (D) (6), (b) (7)(C) (b) (6), (b) (7)(C), Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) —
Address (date) 282212019 16:49:47 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



2019-06-26 16:00 D) (O

D >> NLRB

P 1/1

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE ]
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 05-CB-244142 6/26/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Name . b. Union Representative to Contact
International Longshoremen’s Association, Local 333 Scott Cowan
President
c. Address d. Tel. No. e.e. Cell No.
1104 Hull Street, Baitimore, MD 21230 (410)752-4547
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b). subsection (1){A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

orin bad faith. -

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair laber practices)
Within the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by circulating an incomplete contract to employees for
ratification, and then releasing the full contract only after the ratification vote. for arbitrary or discriminatory reasons

2700 Broening Hwy, Baltimore, MD 21222

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Wallenius Wilhelmsen Solutions 4¢. Fax No. 4d. e-Malil
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

Rod Pickens General Manager

7. Type of Establishment (factory, mine, wholesaler)
Shipping and processing

8. Principal product or service
Automobiles

9. Number of Workers employed

10. Full name of party filing charge 11 IN 7)(C) (5) (6-), Et;) (7)C)
(b) (6), (b) (7)(C)
1ic. Fax No.
. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Tel No.

(b) (6), (b) (7)(C)

Print/type name and titie or office, If any

M(b) (6), (b) (7)(C)

Fax No.

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this info

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)
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UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case PONOTWIMEDI TS SDP::’E'ed
CHARGE AGAINST LABOR ORGANIZATION !
OR ITS AGENTS 05-CB-244159 6/28/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair tabor practice occurred or is oceurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a.Name A Mz Iso,mod-ea Transi+ Vmon b. Union Representative to contacl
Stan \e,\t S malls
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1000 New Hanpshire AVenve 3bl-43i-7mo 240 - YRS~ 9223
. f. Fax. No.
Silver Spring, MDD 20403~ 106
g. e-mail
SSmalls @, atv. org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsectlons)

f 5% ,S€c q 3 |5q Sec 221 CS 17, SEC IOLE {12 of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) ' g )
fled qrievance With vnion for delog ed Pagment of stheguied (&< Ry
Tasked fov infecest becavse demsd'exj delaged Pd-':smenf ¥Yor o~ meuth . The

z ooA faith epfavt in ve nsmdmg Eall Pos"ﬁ%'
vnion 1SKY Poﬂ-m 28 Tth 2ty in o p u‘:r enhj{{ea do

I was ld b
: O K 2 - anyone qetting intesest °—FW’&4’" ev these
Conationd and 2) T dent hc\ve.a#\ \ntevest Baxring wn:&asﬁbg(e.ues
3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.
Transdeuna 571-258-382

d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative o contact

42031 Lovdo on Certer Place

BPrieen \Jc\;\ Hine

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Transportation Commuter bus 2o
11a. Tel. No. . h_Cell No ¢. Fax No.
(b) (6), (b) (7)(C
d. e-mail
’ 12. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements
to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(Print/type name and title or oﬂ& if any) Fax No.

(b) (6). (b) (7)(C) oate : c / /9 e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY F}NE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PF?IVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2008). The NLRB will further expfain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.






