UNITED STATES OF AMERICA ' DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
FIRST AMENDED CHARGE AGAINST 05-CB-236498 3/8/19
LABOR ORGANIZATION OR ITS AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region in which the alleged unfair {abor practice '
occurred or is occurring.

7. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
American Postal Workers Union, AFL-CIO

) Mark Dimondstein, President
c. Address ' d. Tel. No. (202) 842-4200 ‘| e.Cell No.
1300 L ST, N.W. i
Washington, D.C. 20005 f. Fax No. 9. e-Mai

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Acl.

2, Basis of the Charge (set forth a cleat and concise statement of the facts constituting the alleged unfair labor practices)

Since about [QIQNOIWI®) 2018, the above-named Labor Organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by: (1) failing and refusing to process the grievance of Rilia
SRl concerning the circumstances surrounding [ transfer/promotion to the Baileys Crossroad’s facility for
arbitrary or discriminatory reasons or in bad faith; and (2) failing and refusing to communicate the status of the
grievance Al repeatedly attempted to file for arbitrary or discriminatory reasons or in bad faith.

Since about January 14, 2019, the above-named Labor Organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing and refusing to honor the revocation of dues check-off.

3. Name of Employer ) ’ 4a. Tel. No. 4b. Celi No. !
. 4¢. Fax No. 4d. e-Mail

United States Postal Service

5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

6021 Leesburg Pike Richard Dukes, Postmaster

Falls Church, VA 22041

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or setvice .9. Number of Workers employed

Postal Facility US Mail 100+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) 11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP cods)

(b) (6), (b) (7)(C)

12. DECLARATION

ve charge and that the statements therein are true to the best of my knowledge and belief.
LA (R) (6). (b) (7)(C)

Cell No.

(b) (), (b) (7)(C)/A_—_—
king charge Print/type name and title or office, if any) Fax No.
Address (b) (6), (b) (/)(C) ’ %‘r I ]q e-Mail

b) (6), (b) (7)(C) 3 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair fabor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




Mar/02/2019 12:57:44 AM USPS - Merrifield, VA 703-898-8456 Al

UNITED STATES OF AMERICA DO NOT WRITE [N THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 05-CB-236999 3/4/19

INSTRUCTIONS: Flle an original of this charge with the NLRB Raglonal Director of the region in which the alleged unfalr labor practice
occurred or Is occurring.

1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representalive to Contact
American Postal Workers Unlon, Local 6803 Rick Powers, Local President
c. Address d. Tel, No. e.e. CelNo,
7310-C McWhorter Place, Annandale, VA 22003 703-266-8847
f. Fax No. g. e-Mall
703-266-6050

h. The abowe-named |abor organization or its agents have engaged in and are engaging [nunfalr Jaber practices within the meaning of gection
8(b), subsaction(s) (1)(A) of the National Labor Relatians Act, and these unfalr labar practices are unfalr practices affacting commarce within
the meaning of the Aci, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basls of the Charge (set forth a clear and coneizse statement of the facts constituting the alleged unfalr labor practices)

Since about RREEE 2019, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the grievance of{[JYGEIUIS) or otherwise provide [ assistance
regardingw incorrect placement on the seniority list, for arbitrary or discriminatory reasans or in bad faith:

About January 3, 2019, the above-named labor organization, by (QXCN(IXG®), restrained and coerced employees in the
exercise of rights protected by Section 7 ofthe Act by making statements indicating W would not help employees who were not

union members, o
3. Name of Employar 4a. Tal. No. 4b. CellNo.
United States Postal Service 703-898-8356
4¢. Fax No. 4d. e-Meil
703-204-3040
5. Locatlon of Planl involved (sireet, ciy, stats, and ZIP code) 6. Employer representative to contact
8409 Lee Hwy., Menifleld, VA 22081 Tony Cheung, Acting Plant Manager
7., Type of Estabilshmant (factory, mine, wholesaler) 8, Principal product or sendce 9. Number of Workers employad
Processing and Distributfon Facllity Mail Delivery 300
10. Full hame of party fillng charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢, Fax No. 11d e-Mall
(b) (6), (b) (7)(C)
11. Address of pa : ge (streef, ch and ZIP ocode)
(b) (6), (b) (7)(C)
12. DEGLARATION

| deciere that [ have read the above charge and that the statoments thereln are true to the best of my knowledge and balief.

(b) (6), (b) (7)(C) UL
b) (6), (b) (7)(C) BEl
niu e ? (b) (6), (b) (7)(C)
(signature of rapresentafive or person making charge) Printhype name and Ul or offica, ifany | Cell No,

Fax No.

b) (6), (b) (7)(C)

Dats:
z/?‘g/’q e-Mall
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on thig form is authorized by the Nationa! Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. Tho principal use of the Information is to

assist the National Labor Relations Boand (NLRB) in processing unfuir labor practice and related procaedings or litigation. The routine usea for the information are fully

set forth in tho Federnl Register, 71 Fed. Reg, 7494243 (Dec. 13, 2006). ‘The NLRB-will further explain thess uses upon request. Disclosure of this information to the

NLRB is voluntary, however, failure to supply the information will cause the NLRB to decling to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 5-CB-237026 3/4/19
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Law Enforcement Officers Security Unions LEOSU- Steve Maritas
DC, LEOS-PBA 7
c. Address d. Tel. No. e. Cell No.
202)-595-3510 (202)-486-8558
1155 F Street NW #1050 f. Fax No. g. e-Mail .
Washington DC 20004 leosude@gmail.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

| 2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

- Within the past six months, the above-named labor organization has restrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by refusing to process [HIGNOINIG)
grievance for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer ) 4a. Tel. No. 4b. Cell No.
‘ 571)-982-4105
Quality Investigations, Inc. 4c. FaxNo. 4d. e-Mail
5. Location of Plant invoived (street, city, stale, and ZIP code) 6. Employer representative to contact
700 N. Fairfax St, Ste. 500 David Grogan, Project Manager
Alexandria, VA 22314
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Federal Building ) Physical Security Services
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
WIOXWOIVS) 11c. Fax No. B 11d. e-Mail

11, Address of party filing charge (street, city, state, and ZIP code)

~— DECLARATION |
(D) (6), (b) (7)(C) e ————

Tel No.
(b) (6). (b) (7)( D) (0 D

(signalure of representative or person making charge) Print/type name and title or office, if any Cell No.

ddress: Daté: Fax No.

(b) (6), (b) (7)(C)

%1 Y f Qé‘? T i

b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are ful ly

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




STAPLES
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UNITED STATES OF AMERICA DO NOT WRITE IN TRIS SPACE
NATIONAL LABOR REIATIONS BOARD Case Date filed
CHARGE AGA L
ARGE AGAINST ?‘Bc;%i:‘%RGANIZATION ORITS 5.CB-237031 3/4/19

INSTRUCTIONS: File an original of this charge with the NLRB Ragio
occurred or is occurring.

nal Director of tha reglon In which the alleged unfair labor practice

1. LABOR ORGANIZATION OR [TS AGENT

S AGAINST WHICH CHARGE 1S BROUGHT

&a. Name
ATU, Local 1764

b. Union Representative to Contact
Stanley Smalls

Trustee
"¢ Address d.. Tel. No. g.¢. Cell No,
10000 New Hampshire Avenue, Silver Spring, MD 20903 (240)485-9223
{. Fax No. g. e-Mail
ssmalls@atu.org

h. The above-named labor organization or its agents have engaged in and are angaging In unfair iabor practices within the meaning of section
8(b), subsection(s) (1){A) of the Nationial Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce: within
the mearing of the Act, or are unfalr practicas affecting commerce wkhin the meaning of tha Act and the Postal Reorganization Act.

2, Basis of the Charge (sef forth & clear and concise statement of the facts constituting the alleged unfair fabor practices)
Since about 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of regarding
W discipline, subsequent suspension and termination, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer

4a. Tel. No. 4b. Cell No,
RATP Dev-DC Circulator
4c. Fax No. 4d. a-Mail
cheyenne. payne@ratpdev.
— com
5. Location of Plant involved (street, city, state, and ZIP codg) 8. Employer representative to contact
“=|. 1710 17 Street NE, Washington, DC 20002 Cheyenne Payne Human Resources Manager
¥ i Typa ofEstablishment (factory,-mine, wholesaler) 8. Pdncipalwqd_{c}--or §eMoe e 9. qutggrofWorkers ernployed
‘| Transportation Provider ' Transportation ' 300 - - i
1 10. Full nama of party flling cherge 11a. Tel. No. 11b. Ceil No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
N
11c. Fax No. 11d e-Mail
|l (b) (6), (b) (7)(C)

11, Address of party flling charge (street, city, state, and ZIP code)
(b) (8), (b) (7)(C)

12. DECLARATION
» and that the statements thereln are true to the best of my knowledge and balief.

(b) (6), (b) (7)(C

Address.

(b) (6), (b) (7)(C)

Tel No.
An Individual 0) (6), (b
Print/type name and title or office, fany | Cell No.
Date; Fax No. i
. |
j / ; % a-Mail
[ (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN RE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this formt is authorized by the National Lsbor Relations Act (NLRA), 29U

assist the National Labor Relations Board (NLRB) in processing unfair Jabor practice

set forth in the Federal Register, 7] Fed, Reg. 74942-43 (Dec. 13, 2006). The NLRB will fugthcr e)(plain these uses wpon
NLRB js voluntary; however, failure to supply the information will cause the NLRB to decline to imvoke its processes.

S.C. § 15) et seg. The principst use of the information is to
litigation. The routine uses for the information are fully

request. Disclosure of this infom@ﬂﬁn tﬁ the

and related proceedings or



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 05-CB-237311 3/5/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Bakery Confectionery Tobacco Workers and Grain Millers (BCTGM) Local 358 (b) (6), (b) (7)(C)
Title: QISERIY
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1310 East Nine Mile Road (804) 328-2567
ast Nine Mile Roa -
. e-Mail
VA Highland Springs 23075- f. Fax No. g. e-Mai

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Emp|oyer 4a. Tel. No. b. Cell No.
C.F. Sauer (804) 359-5786
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2000 West Borad Street Chuck Adams
VA Richmond 23220- Title: Plant Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Consumer Goods goods 250
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
() €).(6) (NC) c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6). (b) (7)(C)
L
Tel.N

12. DECLARATION 0.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (804) 771-9786

Pamela J. Branch Pamela Johnson Branch Esq. Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Attorney

(804) 771-9786

Fax No.
(804) 823-2728

115 North 1st Street Suite 100 e-Mail
Address dchmond VA23219- (date) P35201 123656 pjblawfirm@gmail.com
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AMERICA DO NOT WRITE iN THIS SPACE -
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ] '

_ OR ITS AGENTS 05-CB-237372 3/8/19
INSTRUCTIONS: File an original of this charge with the NLLRB Regional Director of the reglon in which the alleged unfair labor practice
occurred oy is occurring. -

: 1. LABOR ORGANIZATION OR (TS AGENTS AGAINST WHICH CHARGE 1S BROUGHT _
a. Name j b. Union Representative to Cantact

American Postai Workers Union, Local 6803

Rick Powers, President

¢. Address

7310 McWhorter Pl., Ste. C

d. Tel. No. (703) 256-6947 | e.Cell No.
f. Fax No. 9. e-Mail

_Annandale, VA 22003-5600

the meaning of the Act.

h. The above-named labor organization or its agents have engaged in and are engaging in unfair {abor practices within the meaning of section
8(b), subsection(s} (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about (MIONWAWI®] 2018, the above-named Labor Organization has restrained and coerced employees in the
exercise of nights protected by Section 7 of the Act by: (1) failing and refusing to process the grievance of Rt
RA concerning the circumstances surrounding ﬁ

arbitrary or discriminatory reasons or in bad faith; an

grievance RS repeatedly attempted to file for arbitrary or discriminatory reasons or in bad faith.

Since about January 14, 2019, the above-named Labor Organization has restrairied and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing and refusing to honor the revacation of dues check-off.

transfer/promotion to the Baileys Crossroad's facility for
) failing and refusing to communicate the status of the

6021 Leesburg Pike
Falls Church, VA 22041

3. Name of Employer 7 4a. Tel. No. -4b, Cell No.
. . 4c. FaxNo. 4d. e-Mail

United States Postal Service 4 .

5. Location of Plant involved (street, city, stats, and ZIP code) | 6. Employer representative to contact

Richard Dukes, Postmaster

Postal Facility

7. Type of Establishment {factory, mine, wholesaler)

10. Fuli name of party filing charge

(b) (6), (b) (7)(C)

8. Principal product or service 9. Number of Workers employed
US Mail 100+
11a. Tel. No. 11b. Cell No.
11¢. Fax No. ) 11d e-Mail
D O D

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (8). (b) (7)(C)

(b) (6), (b) (7)(C)

12. DECLARATION

above charge and that the statements therein are true to the best of my knowledge and belief. .
| Tel No. (OXONXTHI(®)

Celi No.
D) (6), (b An Individual

oh making charge

Printtype name and title or office, if any) Fax No.

(b) (6), (b) (7)(C) [
(b) (6), (b) (7)(C)

51215 | iom

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
sct forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C. 3512

(11-10) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
_ NATIONAL LABOR RELATIONS BOARD Case Date Filed
. CHARGE AGAINST LABOR ORGANIZATION 05-CB-237538 3/8/19
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Fraternity of American Protective Officers (b) (6), (b) (7)(C)
c. Address (street, city, state and ZIP code) d. Tel. No. e. Cell No.
14803 Dennington Dr. (b) (6), (b) (7)(C)
Bowie, MD 20721-3277 f. Fax No. g. e-Mail

(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of

section 8(b), subsection(s) (list subsections) (b)(1 )(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices

affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the meaning of the Act
and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about QIQNQIYIR) and at all times thereafter, the above-named Labor Organization, by its officers, agents and
representatives, restrained and coerced the employees of the _fE e P Joy e 23 inthe exercise of the rights

guaranteed in Section 7 of the Act, by failing and or refusing to file a grievance on behalf of [SIGNOIWI®) . and by failing
to communicate with QiR regarding the status of jjiifj request to file a grievance.

3. Name of Employer 4a. Tel. No. b. Cell No.
Elite Protective Services, Inc. (301) 949-9716
¢. Fax No. d. e-Mail
mkatz@elite-
protective.com
5. Location of plant involved (street, cily, state and ZIP code) 6. Employer representative to contact
11331 Amherst Ave., Wheaton, MD 20902 Michael Katz
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or 9. Number of workers employed
Security Services —— 60
Security
10. Full name of party filing charge 11 a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) b) (6), (b
11. Address of party filing charge (street, city, state and ZIP code) c. Fax No. d. e-Mail
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
slatements are true to the best of my knowledge and
An individual (b) (6), (b) (7)(C)

(title or office, if any)

Fax No.

e-Mail: [DIGHOIV®)

Address __?5‘7 7! ?

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. §151 et seq. The principal use of the
information is to assist the National labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses
for the information are fully set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request
Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

10: KB 3/82019
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UNITED STATES OF AMERICA ‘ DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD - Case Date filed
CHARGE AGAINST L?\BGOEI:_:)SRGANIZATION ORITS 05-CB-237591 3/13/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
UNITE HERE, Local 23 (5)6), 5 (1O

c. Address d. Tel. No. e.e. Cell No.
1225 S. Clark St. #504 (b) (6), (b) (7)(C)
Arlington, VA 22202 f. Fax No. 9. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last 6 months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process a grievance regarding failure to pay
employees for holidays for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
I.L. Creations (301) 468-3902
4c. Fax No. 4d. e-Mail
(301) 468-3904 matthew.yoo@ilcreations.c
om .
5. Location of Plant involved (street, city, stafe, and ZIP code) 6. Employer representative to contact
1400 Independence Ave., SW, Washington, DC 20228 Matthew Yoo, Vice President
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Federal building Food services
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
Printitype name and title or office, if any

Address: ' Date:
(b) (6), (b) (7)(C)

31-19

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
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FORM NLRB-508 FORM EXEMPT UNDER 44 U S C 3512
(B13)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACR
CHARGE AGAINST LABOR ORGANIZATION Case . Oate Flied
OR T3 AGENTS 05-CB-237617 3/13/19

INSTRUCTIONS File an origiral with NLRE Regional Dineciar for it region in which the atisged unfalr tabof practice octuved of is otCuNINg.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |13 BROUGHT

u. Namne b. Union Represanisiive to conlact
Low Enforcernent OfTicers Security Union-DC Steven A. Maritas
G. Addrass (Siryet, cily, lale, and 2IP cods) d. Tel, No, n Cal Neo,
1155 l'-‘ Street NW #1050 202-595-3510 516-499-2681
Washington, DC 20004 A
¢ e-madll
Ieosunions@gmail.com
h. The above-named labor ocganization has engaged in and |3 sngaging in unfalr labot praciicas within he meaning of saclion 8(b), subsections (1) and
flist subsections) (A) of the Nalional Labor Ralations Act, and Lhase unfak labor

praciices are practices affecling commerce within the meaning of the Acl, or thesa uniait tabor praclicss affecting commercs within the maaning of
Ihe Acl and the Posial Reorganization Acl. .

2. Eauis of iha Charge (sa! forth & ciear and concise atatement of the facts constiuting the alieged untair labor practicas

SEE ATTACHMENT
3 Nameof 43, Tel Na.. b. Cull No, ¢ Fex No
Grorgetown University 202-687-4343
d. e-masil
K. Lacation of piant Invaived 1, city, state and 2iP 8. Empioyer rapresentative o conlacl
37|ﬁ=:nd8 trocis NW fEmeEE: oot Katina Pawer
Whashingtos, DC 20057
7. Typa of establishmani (fociory, mine, wholesafer, efe) 8. Igantiy principal product oF servica 9. Numher of warkers employed
Un{\?;sny Educnmon a0
BT g
Adiraas of party flino Sproe { b. Cell No. t.Fax No.
(b) (6), (b) (7)(C)
SEC AR Tel No.
(b) (6), (b) (7)(C) ezt
’ () (6), (b) (7)(C) st
(Prinitype rame and Site or office. ¥ any) Fax No

e (P) (6), (b) (7)(C) TR L

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN B PUNISHED BY FINE ANG INPRIBONMENT {U.8. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT BTATEMENT

Solieitation of the iInformation on this form {x sutharized by (he Kakonal Labor Relations Asl (NURA), 20U SC § 151 ol seq mp«mmﬁmwwbm
szt the Natonal Labor Relalions Board (NLRB) in procassing unfalr labor practics and relsted praceedings or Btigolon The rouline uses for the information am Rdly
sut forth In the Feders! Repister, T1 Fed. Reg, 7494243 (Dec, 13, 2006} The NLRB will further expia n thasa uses ypon requesl. Disciosura of this infarmation to tha
HLRB I veluntary, howaver. filluns (o supply Ine information may couse Lha NURG o decl ng 1o invoke ts processes
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ATTACHMENT
2. Basis of the Charge

Since on or about December 1, 2018, and at various times thereafter to date, the
LEQSU-DC, by its (XN XS has refused and falled to respond
to member requests for financial, operational and other Information regarding the
representational duties of the Union. In an effort to avold providing information, e
has stated to inquiring members that *I have resigned you fram the Union, and you no
longer pay dues.” LEOSU-DC, at the direction of Sl has falled to represent fairly

employees In the bargaining unit regarding meetings, election of officers, contract
administration and related matters.

By the foregoing and other acts, the LEOSU-DC has restrained and coerced employees
in their exercise of the rights guaranteed in Section 7 of the Act.



03/13/2019 1:34 PM FAX

Z10001/000

T T UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIQNAL LAECR RELATIONS BOARD _1Case ] Date liked
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 05-CB-237765 3/14/19

occurred or is occurting.

INSTRUCTIONS: Flle an original of this chargo with the NLRB Regional Director of the reglon In which the alleged unfair tabor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

Suite 1050
Washington, DC 20004

N, The above-named labor organizalion or |

« ngonty have gngaged In and aro engaging In unfalr labor practices within the meaning of section

W, Namg b. Union Represantative to Contact

Law Enforcement Officers Security Union (LEQSU) Steve Maritas, organizing dircctor

6, Address d. Tol. No. o.Cell No,

1155 F Street, NW 202-595-3510 516-499-2681
1, Fax No, g. e-Mail

8(b), subsection(s) (1)}A) of the Naliona! Labor Ralations Acl, and theso unfar [abor practices are unfair practices atfecting commerce within
the meaning of the Act, or arw unfair pradlices affucting commorce within the meaning of the Act and the Pastal Rearganization Act.

lcosunions@gmail.com

2. Basia of the Chargo (sel forth a clear and|

Since on or about
B i1 the cxercise of

(b) (6).

“.

b) (6), (b) (7)(C)

cancise statament of the fecls constituting the altogad unlair lobor practices)

2019, the above-named Union restrained and coerced [(QEQRGI(®)
ection 7 rights by refusing (o file and process a grivvance on 8 behalf,

Contractor

3. Name of Employsr 4a, Tel No, ab. Call No.
Constellis Omniplex 703-652-3100 | 4d. o-Mall
4c. FaxNo.

SR 1 703-652-3101 )
5. Locution of Plant involvod (stroat, city, snlno. and ZIP code) B, Employar raprasantative to contact
TSA headquarters, 601 [2" Street S, Eric Spilman, project manager QO b

. / : YD
Arlinglon, VA 22202 | RS Mo btAN « OPe g T o
7. Type of Establishment {(/actory, miny, wholusuior) 8, Principal product or service 5, Numbor of Workers employed

security services more than 50

-

70, Ful name of party g g

(b) (6), (b) (7)(C)

11a. Tol. No. 110, Cell No,

11c, Fax No, 11d Q“Mali

(b) (6), (b) (7)(C) M

(b) (6), (b) (7)(C)

(711, Addruss of purly filing charge (street, city, state, and ZIF codu)

12, DECLARATION
argo and that the statements thoreln are true to the best of my knowledge and bellef,

Tol No.

(b) (6), (b) (7)(C)
an individual Cell No,
Prntitypa name end o or office. | Fax No.

.. Any)

Date; c-Mail

3\ ESRTCE (>) (6). (0) (D)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISIIED BY FINF AND IMPRISONMEN'T (U5, CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Salination of the méonmunon on this i is sutharized by the National Lubor Relations ActNLRA), 29 U.S.C. § 151 ¢/ seq. The pringipal use of the informuation is o
assist the Natvonal Labor Relitions Boaed (NLRE) i) processing unfair labon pragtice and celated proceedmngs or litigation, The routing uses for the intormation are fully

set torth in the Fedend Repisier, 71 Fed, Reg. 74942
NLRB 18 volunticy: however, nituie Lo supply the in

43 (Dec. 13, 2006), The NLRE will further explun these uses upon eyuest, Diselosure of this information to the
tformution will wuuse the NLRB 1o decline t mnvoke ity processes,




AWCNID 1 05-CB-237844 | 3/15/19

INSTRUCTIONS: Flie an original of this charge with the NLRB Reglonal Director of the reglon In which the alleged unfair labor practice
occumad or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |5 BROUGHT

a. Name b. Union Representative to Contact
APWU, AFL-CIO Union Repregentative Rachel Walthell
c. Addrass d. Tel. No. e. e. Cell No.
7310-P McWhorter Place 703-256-6847
Annandaie, VA 22003 {. Fax No. 8. o-Mall

h. The above-named labor onganization or its agents have éngaped in and are engaging in unfair labor practicas within the meaning of section
B(b), (1)(A) of the National Labor Relations Act, end thass unfair iabor practices are unfair practices affecting commerce within the meaning of
tha Act, or ara unfalr prlchms affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basls of the Chasag (3ot forlh A clesr and concise siatament of the facts constituting the affeged unfalr labor practices)
since about RARARARIR2019, and st afl times thereafter, the above-named Labor Organization, by its officer
agents. and representatives, has failed and refused to process a grievance conceming the discharge of-
W&x arbitrary or discriminatory reasons or in bad faith. _

3. Name of Employer 4a. Tal. No. 4b. Coll No.
United States Postal Service 703-098.8405
4c. Fax No. 4d. e-Mail
5. Location of Plant Involved (strest, cily, state, and ZIP code) 8. Employer  representalive to  contacl
8409 Lee Highway Supervisor Denlsa Johnson
Merrifield, VA 22116
7. Type of Establishment (facfory, mine, whalesaler) 8. Principal product or sarvice 9. Number of Workers employed
Postal facility Mail Delivery 100+
e 1 1ib. Cell No.
10 ) (6) 5 70 b fling charge W
11¢. Fax No. 11d _a-Ms
(b) (6), (b) (7)(C)

11. Addresa of parly filing charge (streel, cily, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION
I declare that | have read the abave chargs and that the statements therein are true to the best of my knowledge and ballef.

Tal No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(OEQROIW®) An \ndividual
(signature of raprassnistive or person meking charga) 4 Printitype name and tile or office, fany | Call No.
Date: Fax No.

Address:
(b) (6), (b) (7)(C)

02-22-19 | Moo

WILLSUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Salicitetion of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to
Bssist the Natiunal Labor Relations Board (NLRB) in processing unfair labor practice and related procecdings or Jitigation. The routine uses for the information are fully

sci forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006), The NLRB will further explain thesc uscs upon rc

NLRB is voluntary; however, fuitire to supply the infonnatton will canse the NLRB to decline to invoke its processes.

z00/z00@
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FORM NLRB-506 FORM EXEMPT UNDER 44 us C. 3512

(11-10) UNITED STATES OF AMERICA. ) DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIQONS BOARD Cese Date Filed
CHARGE AGAINST LABOR ORGANIZATION | 5.CB-237899 | 3/18/19
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINSTWHICH CHARGE I8 BROUGHT

a. Name b. Union Representative to contact
National Rural Letter Carriers Association Thomas Sisk
¢. Address (streel, city, state and ZIP cods) ST d. Tel. No. 8. Cell No.
PO Box 8018 (703) 939-5817 .
Woodbridge, VA 22195 f. Fax No. g. e-Mall
(703) 227-7141 .-

h. The above-named organization(s) or its agents has (hsve) engaged in and Is (are) engaging in unfalr labor practices within the meanlng of

section B(b), subsection(s) (fist subsactions)  ()(1)(A)  of the National Labor Relations Act, and these unfair labor practices are unfair praclices,

affecting commerca within the meaning of the Act, or these unfalr labor practices are unfair practices affecting commerce within the meaning of the Act
and ths Postal Reorganization Act

2. Basis of the Charge (set forth a clear and concise statement of the facts constituling the alleged unfair iabor practices)

Since on or about 2019, and at 2ll times thereafter, the above-named Labor Organization, by its officers, agents
and representatives, restrained and coerced the employees of the United States Postal Service, in the exercise of the, rights
guaranteed in Section 7 of the Act, by failing and or refusing to pursue ((QXCIMIDRTI(®) gricvance to arbitration.

3. Namae of Employer o ' 4a. Tel. No: p. Cell No.

United States Postal Service (804) 794-1374

. e - Fa, oo . o[ SeFaxNer o eMall LT e

5. Locatlon of plant involved (streel, cily, state and ZIP codes) 6. Employer representative to contact

1201 Sycamore Sg. Dr. Midlothian, VA 23113 Bruce Babbs’
7. Type of establishment (factory, mine, whoiesaler, efc.) | 8. lc_fenlify principal product or 9. Nurnbér of workers employed

Mail Processing and Delivery sgvice - : 36

Mail Delivery. )

10.Full name of party filing charge ? ) 11 a. Tel. No. b. Cell No,

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, stalo and ZIP code) ¢. FaxNo. - d. el
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

iON Tel. No.

() (6), ®) (VO o

Fax No.

(b) (6), (b) (7)(C)

EXP (b) (6). (b) (7)(C)

- Date
Address / 5/ / ?
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Sclicitation of the Information on this form is aulhorized by thé National Labor Relations Act (NLRA), 29 U.S.C. §151 ef seq. The principal use of the
information Is.to assigt the National labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routing uses
for the Information are fully set forth ia the Federal Register, 71 Fed., Reg 74942-43 (Dec, 13, 2006). The NLRB will further explain these uses upon request.
Disclosure of this information to the NLRB is voluntary; howaver, failure to supply the lnforrnahon will cause the NLRB to decline to Invoke its processes,

10: KB ,3/8/2019



FORM EXEMPT UNDER 44 U.5.C 3512

FORM NLRB-508
{6-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD 00 NOT WRTTE M THs SPACE
CHARGE AGAINST LABOR ORGANIZATION Cas%g CB-237950 03;’8 Filed
ORITS AGENTS 2-Cb-2379: 3/8/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b

UR50 L/WZ?’/W AS &wméz 747l (P) (€ )

c. Address (Street, city, state, and ZIP code)

9332 Am?ao/ﬁs%( 56 b/
ZWV/KW/ /’quw/é G070 6

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) of the Nationat Labor Relations Act, and these unfair iabor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor pra uaes) M
W‘\ %f/ PN

7 was dﬂsco/) fived, ]afﬁ Mgmr Secuidy o ’
o -t Hi Ubso 9% ol it ><7)<c> (b) (6), (b) e
Frilel o’vf #/r@/ oy e e

4a. Tel. No. . b. Cell No. c. Fax No.

3/;3 ré/r;mz/y N e Sw«ndﬁg §d:7|7/, 5733
eﬁpm%vdfé«éangm

5. Location of plam lnvolved (sn'eel. crry state and ZIP cade) ' 6. Employer representative to contact
Lo Aissa Foss
IKON //( W o‘)" 755 l

7. Type Zfestabhshmen {fa tory @ , etc. 8, ldemtfy pnncnpal product or s:rvnce 9. Number of workers empligyed

508 /%4@4/5’0

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the Nationa) Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline o invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS -
AGENTS 05-CB-237987 3/18/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
SEIU 32BJ : Luis Benitez
, Field Representative
c. Address d. Tel. No. e.e. Cell No.
1025 Vermont Ave. NW, 7th Floor, Washington, DC 20005 (202)742-1637 | (202)742-1637
f. Fax No. g. e-Mail
(202)939-0574 Ibenitez@seiu32bj.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (QIONEIYI®)] regarding
the reduction in [l work hours for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4 4a. Tel. No. 4b. Cell No.
Melgar/LTS JV LLC (703)717-8862 (703)717-8862
4c. Fax No. 4d. e-Mail
naeem.arshad@lts-al.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
Postal Square Building, 2 Massachusetts Ave. NE, Naeem Arshad Project Manager
Washington, D.C. 20212
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Cleaning company - Cleaning services 30
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) ’ (b) (), (b) (7)(C) (b) (8), (b) (7)(C)
: 11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C) :
12. DECLARATION -

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(sigha

By:

+ (b) (7)(C)

laking charge) Print/type name and title or office, if any Cell No

Address: ‘ | Date: Fax No.

(b) (6), (b) (7)(C) _
e-Mail
3-18-19 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair Jabor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Dlsclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB 10 decline to invoke its processes. (b) (6), (b) (7TXC)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L?\%%l:r?sRGANlZATION ORITS 05-CB-237988 | 3/18/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
SEIU 32BJ Luis Benitez
Field Representative
c. Address | d. Tel. No. e.e. Cell No.
1025 Vermont Ave. NW, 7th Floor, Washington, DC 20005 (202)742-1637 (202)742-1637
f. Fax No. g. e-Mail
(202)939-0574 Ibenitez@seiu32bj.org

h. The above-named Iabor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (XN}
regarding the reduction in work hours for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Melgar/LTS JV LLC (703)717-8862 (703)717-8862
4c. Fax No." 4d. e-Mail
naeem.arshad@Its-al.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
Postal Square Building, 2 Massachusetts Ave. NE, Naeem Arshad Project Manager
Washington, D.C. 20212 -
7. Type of Establishment (factory, m/ne wholesaler) 8. Principal product or service 9. Number of Workers employed
Cleaning company Cleaning services 30
10. Full name of party filing charge 11a. Tel. No. 11b. Celi No.
(b) (6), (b) (7)(C) (b) 6), (b) (7)C) () (6). (b) (7)(C)
- 11c. Fax No 11d e-Mail

11. Address of party filing charge (sfreef, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

o (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

Print/type name and title or office, if any Cell No.

(b) (6), (b) (7)(C)

Date: FaxNo.

e-Mail

(b) (6), (b) (7)(C)

3//¢ /17

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
sct forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case - Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 05-CB-238002 | 3/18/19
AGENTS - -

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair iabor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
SEIU 32BJ Luis Benitez
Field Representative
c. Address d. Tel. No. e.e. Cell No.
1025 Vermont Ave. NW, 7th Floor, Washington, DC 20005 (202)742-1637 (202)742-1637
f. Fax No. " | g. e-Mail
(202)939-0574 lbenitez@seiu32bj.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six months, the above-named labor organization has restrained and coerced employees-in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [QIGNRIU®) regarding
the reduction in W_work hours for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Melgar/LTS JV LLC (703)717-8862 ~ (703)717-8862
4¢. Fax No. 4d. e-Mail
naeem.arshad@lts-al.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
Postal Square Building, 2 Massachusetts Ave. NE, Naeem Arshad Project Manager
Washington, D.C. 20212
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Cleaning company Cleaning services 30
10. Full name of party filing charge ol Blo
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)
By: — (b) (6). (b) (7)(C)
(signature Print/type name and title or office, if any C 0 76). (b
Address: ‘ Date: Fax No.

(b) (6), (b) (7)(C)

3-/¥-

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LA;\%(!)E:_?SRGANEATION ORITS 05-CB-238005 3/18/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name - b. Union Representative to Contact
SEIU 328J Luis Benitez
Field Representative
c. Address d. Tel. No. .e.e. Cell No.
1025 Vermont Ave. NW, 7th Floor, Washington, DC 20005 (202)742-1637 (202)742-1637
f. Fax No. g. e-Mail
(202)939-0574 Ibenitez @selu32 2bj.org

h. The above-named labor orgamzatlon or |ts agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) .
Within the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of §
regarding the reduction in [fflj work hours for arbitrary or discriminatory reasons or in bad faith.

) (6). (®) (7)C]

3. Name of Employer : 4a. Tel. No. 4b. Cell No.
Melgar/LTS JV LLC (703)717-8862 (703)717-8862
4c. Fax No. 4d. e-Mail .
naeem.arshad@its-al.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
Postal Square Building, 2 Massachusetts Ave. NE, Naeem Arshad Project Manager
Washington, D.C. 20212
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Cleaning company Cleaning services 30
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) M (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)K
11¢. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and bellef

Tel No.

|

b) (6)’ (b)(7)(C) (b) (6), (b) (7)(C)

Print/type name and title or office, if any

Cell No.

(b) (6), (b) (7)(C)

Address: Date:

Fax No.

() (6). (b) (7)(C)
21819

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seg. The priacipal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
sct forth in the Federal Register, 71 Fed. Reg, 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. stclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7XC)



UNITED STATES OF ANERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 05-CB-238015 | 3/18/19
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
SEIU 32BJ Luis Benitez
Field Representative
c. Address d. Tel. No. e.e. Cell No.
1025 Vermont Ave. NW, 7th Floor, Washington, DC 20005 (202)742-1637 (202)742-1637
f. Fax No. g. e-Mail
(202)939-0574 Ibenitez@seiu32bj.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of {JX(M(IXA(®))
regarding the reduction in gl work hours for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Melgar/LTS JV LLC (703)717-8862 (703)717-8862
4c. Fax No. 4d. e-Mail
naeem.arshad@lts-al.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
Postal Square Building, 2 Massachusetts Ave. NE, Naeem Arshad Project Manager
Washington, D.C. 20212
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Cleaning company Cleaning services 30
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Tel No.

(b) (6), (b) (7)(C)
ND) (0), ) (1)C)

Address: Date: Fax No.
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

Print/type name and title or office, if any

2//%//0 (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth-in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATICNAL LABOR RELATIONS BOARD Case Dats filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

05-CB-238420 3/25/19

occurred or Is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Name b. Union Representative to Contact
National League of Justice and Security Professionals Ron Mikell, President
{NLJSP) ;
c. Address d. Tel No. a. Cell No.
7528 June Street, Springfield, VA 22150-3925 (b) (6). (b) (7)(C) (b) (6), (b) (7)(C)
f. Fax No. q. e-Mail
b) (6), (b (b) (6), (b) (7)(C)

h. The abhove-named labor orgariizaﬁnn or its agents have engaged in and are angaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) and (2) of the Nationafl Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the mesning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Employer's employees.at 1990 K St. NW,

2. Basis of the Charge (set forth a clear and concise statement of the facts constititing the allsged unfair fabur practives)

Since about November 28, 2018, the above-named labor organization has resfrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by engaging in collective bargaining with the Employer for its
employaes at 1990 K St. NW, Washington, DC and accepting the Employer’s recognition, including maintalining and
enforcing a Union security clause, when the above-named labor organization did not represent a majority of the

3. Name of Employer 4a, Tel, No. 4b. Call No,
Xcel Protective Services, Inc. (855) 923-8732 (310) 498-9827
4c. Fax No. 4d. e-Malil
Michael filibeck@xcelprotecti
ve.com

5. Location of Plant Involved (sireet, city, stafe, and ZIP cade)
1980 K St, NW, Washington, DC 20006

6. Employer representative to contact

7. Typs of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Numbar of Workars employed

Gavemmaent Facility Security 7
1Q. Full nams of party filing charge 11a. Tel. No. 11b. Cell No.
Protective Security Officer Members Unlon of America (b) (), (b) (7)(C)
(PSOMUA) 11c, Fax No.
J O [

11. Address of party filing charge (streef, city, sfate, and ZiF code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declaro that | have read the above charge and that the stataments therein are true to the best of my knowledge and belief.

Tel No.
[J O J
name and title or ofnce, if any| Cell No,
(b) (6). (b) (7)(C)
Address Date: Fax No.
(b) (6), (b) (7)(C)
el Sy (3 [ewal
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON:ETHIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.5. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Sol_icitaﬁon of the information on 4his form is anthorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ¢ seq. The principal usc of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair Jabor practice and retated proceedings or litigation. The routine nses for the information are: fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec, 13, 2006). The NLRB
NLRB is voluntary; however, failure to supply the inforumation will cauge the NLREB

will further explain these uses upon request. Disciosure of this i
to decline 0 invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 5 CB-238569 3/27/19
AGENTS :

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
UNITE Here, Local 256 John Boardman
President
c. Address d. Tel. No. e.e. Cell No.
901 K Street, NW, Washington, DC 20001 (202)727-2225
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) and 8(b)(2) of the National Labor Refations Act, and these unfair [abor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

required initiation fees and periodic dues.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about March 13, 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by causing or attempting to cause the MGM National Harbor,
LLC to threaten [HIENBDIWIGN with termination if il did not become a member of the union.

Since about March 13, 2019, the above-named labor organization has attempted to cause or caused MGM National
Harbor, LLC to threaten to discharge [(JXEON()IA(®IM for reasons other than the failure to tender uniformly

3. Name of Employer
MGM National Harbor, LLC

4a. Tel. No. 4b. Cell No.

4¢. Fax No. 4d. e-Mail *

5. Location of Plant involved (street, city, state, and ZIP code)
101 MGM National Avenue, Oxon Hill, MD 20745

6. Employer representative to contact
Jacqueline Adu, Human Resources

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Hotel and Casino Hotel and Casino 6000
10. Full name of party filing charge 11a. Tel. No. 11b. Celi No.
(b) (6), (b) (7)(C) M
11c. Fax No. 11d e-Mail
[) O D

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION
e above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C

Tel No.

(b) (6), (b) (7)(C)

n making charge) Printftype name and title or office, if | Cell No.
any
Address: Date; Fax No.
b) (6), (b) (7)(C _
(b) (6), (b) (7)(C) 3%70//7 -
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD . Case Date filed
CHARGE AGAINST L;%%I; ?sRGANIUTION ORITS 05-CB-238572 3/26/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Eastern States Joint Board and (b) (6), (b) (7)(C)
United Workers of America, Local 322, AFL-CIO
c. Address d. Tel. No. e. Cell No.
420 West Merrick Road (516) 872-6690 (b) (6). (b) (7)(C)
Valley Stream, NY 11580 f. Fax No. g. e-Mail
(b) (6), (b) (7)(C) ]

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by the following conduct:
1. Failing to provide W with requested financial information regarding the Union’s healthcare program,

including how the company’s contribution is spent, the identity of vendors, and the amounts being contributed to each

vendor from each contribution made on Spriggs's behalf by the Employer;

Appointing individuals to officer positions that should otherwise be voted on by the bargaining unit employees;

Failing to provide unit employees with information regarding how and what the Employer is doing with regard to drivers

being updated on the status of the company;

4. Failing to communicate with drivers having unresolved issues with the Employer, after being contacted and notified of the
issues, and providing no feedback asto the current disposition or status of the issues;

5. Allowing the Employer to contract with an outside non-union entity to operate Megabus routes/runs; and

6. Failing to hold quarterly or semi-annual town hall meetings at which drivers can make their concerns known and find
solutions to issues affecting drivers operating under the Megabus Northeast umbrella.

onN

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Megabus Northeast, LLC (908) 282-7420
349 1%t Street 4c. Fax No. 4d. e-Mail
Elizabeth, NJ 07206 *
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2320 Beaver Road Kevin Biggers, Jr., Operations Manager (Landover)
Landover, MD 20785
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Bus depot transportation Over 150
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
BDIGABDIRI®) an Individual (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

( b ) (6 ) ) ( b ) ( 7 ) ( C ) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

an Individual
Print/type name and title or office, if any Cell No.

Aress b 7 C Date: Fax No.
(b) (6), (b) (7)(C) T I ——

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L?\BGOE';TOSRGANIZAHON ORITS 5.CB-238882 3/29/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. .

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Unite Here Local 23 Sarah Jacobson, Director
c. Address d. Tel. No. e.e. Cell No.
1225 S Clark Street 202-393-4373
Suite 504 f. Fax No. g. e-Mail '
Arlington, VA Sjacobson@unitehere.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last 6 months, the Union has been failing and refusing to represent [(JXEON{IXA (SN by refusing to
representw and refusing to file and pursue grievances on behalf for reasons that are arbitrary, discriminatory

or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Aramark 202-628-3200
4c. Fax No. 4d. e-Mail
Snowdowden-
karen@aramark.com
5. Location of Plant involved (street, city, state, and ZIP code) . 6. Employer representative to contact
601 F Street NW Washington DC, 20004 Karen Snowden
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Food Service Hospitality 7 500+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. d_e-Mai
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
and that the statements therein are true to the best of my knowledge_ and belief.

Tel No.

(b) (), (b) (7)(C)

Cell No.

(b) (6), (b) (7)(C)

(b) (), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
' PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.





