FORM EXEMPT UNDER 44 US.C 3612

INTERNET

FORM NLRB-508 UNITED STATES OF AMERICA WRITE
(2-08) NATIONAL LAQOR RELATIONS BOARD Cose bonor !;:wm'__‘:: PACE
CHARGE AGAINST LABOR ORGANIZATION 05.CB-251391 5 /6;19
OR ITS AGENTS -LB-

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor. practice accurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

Bl (D) (6), () (7)(C) LN AT] & oA/ B S
R, kchue Brocks = 410/%82/341(

c. Address (Street, city, stafe, and ZIP cods) d. Tel. No. e Cell No.
zoo| pose Lslenn Ave NE, fzgi; ;S‘Zifsqsf A
Lash. Msl"a-n} DC. ey - raxie. :

h. The above-named organ-hon(s) orits agents has (have) engaged In and I§ (ara)engagrng in unfair labor practices withln the meaning of section 8(b),
subsection(s) (ISt subsactions) ¢ of the National Labor Relations Act, and these unfaif labor practices: | -

* are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practicss are unfair practices affecting commerce within the
meaning of the' Act and the Postal Reorgantzaﬂon Act.

2. Basisofthe charge (set forth a dear and concise statement of the facts constituting the a!legad un!avr!aborpractmes)
gl () (6). (b) (7)(C)prpn ot Hhein his hoow cw&uz (o Brt. @wfcosg
. ( /.ou_(’ = over
The GDC De 05 14 employess who mabe fulltime wit Comins
%A&,Le p /z\q'h The EnC beph, hos allowey Hese enployees o wmalee
Fall Fimg wet a.bwfunﬁ with He pules get eth zfj ouse. Chassond E??/ it

Eomivs Ovan aFter. Mot pmbwf,@ pesteD T s held bl oo
b(,m5 able 4o 40 over to EbC Si;u-h»‘{‘

Employer - { Pe 4a. Tel. No. b. Cell No.
3. Name of yer Sq(\e (;)Ay D;sf'a,gb.}('}'o,d Meg 20} -Q;&-éj’77 ell No
) c. Fax No. d. e-Mail
| 1

S. caﬁo te and ZIP codo, 6. E tative fo tact

ﬁa 2'2"’22‘3;‘:‘&*"2‘5’" s}ﬁ«c Woalbon MD za77</ DY it S

2ul- 430-66 5@

7. Type of estabiishment (factory, mfnq, wholesaler, etc.) 8. Identify principal pam—ry 9. Number of workers employed

g»o'/‘oc\f “ Foots D ¥ blﬂ(/pn)

10. Full name of party fling charge
(b) (6), (b) (7)(C)

11. Address of party filing charge (street. ditv. state and ZIP code.)

(b) 6). (0) (1)(C)
;(b) (6), (b) (7)(C); Iham'usmmertslhm (6), b) (7)(C)N

brson making charge)

(b) (6), (b) (7)(C)

TATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. GO

PRIVACY ACT STATEMENT
mmammmwnmmsaummmm National Labor Retations Act (\LRA), 28 U.S.C. § 151 et seq. The mem irformation ks to assist the Nationa) Laboe
Relations Board (NLRB) in frocessing unfar fahoe practica and retated procasdings of Bigatin. The routine uses (e th information tre fully Set forth in the Federal Registar, 71 Fed. Reg. -
7454243 (Dac. 13, M).Tmmﬂawlnmammmm mmmnmanmmdmmmnmmnmhmmhmm fafiure to supply the ifarmation wal cause

the NLRB to'deciine toinvoke Rs procasses.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3612
FORM NLRB-508 UNITED STATES OF AMERICA \

@-08) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE 1N “:: SPACE \
CHARGE AGAINST LABOR ORGANIZATION C¥®.CcB-251410 e 2019
ORITS AGENTS

INSTRUCTIONS: Flle an original with NLRB Regianal Director for the region in which the alleged unfair labor practice occurred ar is occuiming.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

Ba(0) 6). (b) (7)(C) R YN Rl it LY

_ |Ridchic_Beks - 0-352-321 ) 1
c. Address (Street, city, state, and ZIP code) i d. Tel. No. ' e. Cell No. '
7»00\ wa sshmfw Q"NE/ %ﬁ?}]—;}ﬁq g. e-Mail

Washinglon 0c 200618 \

. The above-named organization(s) of its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meanirig of section 8(p), ~ j
subsection(s) (list subsections) ‘ of the National Labor Relations Act, and these unfair labor practices

are unfalr practices affecting commerce within the meaning of the Act, or these unfair iabor practices are unfair practices affecting commerce within the
meaning of the'Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and qoncise statement of the facts constituting the elleged unfair labor practices) Q
WrenT Best stded L oms 1 T had 4o ao +o PPC. #°
make o\l kme beaavSe— Kot wag e Uiion s, e T
Switdied 1o GDOT cendized Hral thefe wocre S empligecs
Who made . QVHME Wit soF Ui~y 18 wake Hasr g ek,
$6 J'V)Lj Put fn lese Him € 0\/\:} MU” wen+ fo PPC T Feel
PN nod Friy &/\J Aclea Sdlation 6€ 130 onipn fules.
L wld 1Xem them s d Fom wttehose of stited of €0 Kl
3. Name of Employer &fmy @‘.54‘75)6 U f‘n)/\ ' 4a. Tel. No. b. Cell No. —

6)-4 7
@Cw—fﬁ f' c.sral No. 045 d. e-Mai

5. Location of plant involved (streef, oify, sfawm code,

et
(635 leeland . OFe! Mar (8275 1

7. Type of establishment (factory, mine, wholesaler, etc.)

\
8. lcbﬁﬁfy Q;‘]ﬁdpal product or service 9. . Number of workers employed
Wakhoss e v e |

6. Employer representative to contact

,10. Full name of party filing charge ! b. Cell No.
(b) (6)1 (b) (7)(C) i ) d. e-Mall
(b) (6), (b) (7)(C)
K(b) (6), (b) (7)(C) DR v ot s ot oy ot ., (b) (6), (b) (7)(C)

(Prinlype hame and title or office, if any)

Addres (6), (b) (7)(C) (date)]()’w\' b) (6). (b

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT -
Sofkitation of the information on this furm s autharized by the National LaborRelaticns Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the infarmation is to assist the National Labor
Relations Board (NLRB) in unfa ahor prectice and eefated procasdings o Rigation. The rouine uses for e Infarmation are fully Set farth in the Federal Register, 71 Fed. Reg.

7494243 (Das. 13, 2006). The NLRB v further explain tesa uses upon mquest Disclosure of this information to the NLRB is valuntasy; howevar. faiture to supply the information wl cause
the NLRB to dseine toinvoke &5 procasses. o

. af
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FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIOQNS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 05-CB-251420 11/6/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurting.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name (b) (6), (b) (7)(C) b. Union Representative to contact

Teamatecs 730 unien hall

_T\_‘ Yone P];Che(;@(\ 3G\ “60""50%(,

c. Address (Street, city, state, and ZIP code) d. Tel No. e. Cell No.
W2 -518 - 3434

2ol Thhod e \3lanal Q\m NE, f. Fax No. g. e-Mait
Weashinaron Do 2001%

h. The above-named o:gan‘éaﬂon(s) or its agents has (have) engaged in and Is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (7ist subsections) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair fabor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) The, rea son he hend
this §fievante s bgeavit e oomran\( s Ln °f°fn3 a fule Far o people Ha\‘\‘ﬂ)

N _ \ Ameont, Rot have Puileck 46 cho
pun-t—,me, H\q,\l neve 4o %0 To the penshnable o(c.«?q Tmen da?a""ﬂ"-”‘ro‘”"’l wal

50 :f\ *H\,L PQS* couPiel @P\au,‘(s, T 3""\(‘\% 'I.ﬂ' The 8\’00@(\‘7?1 e ‘& qlai’oc
Dl Fo 0ors To Perishable ©hy 18 ix Aillereny ”"p‘i,’”’;ﬂnd +re BDC

11a. Tel. No.

c. Fax No.

S P T S TV W S " S ——

. -t g
[people nthe GDC dhegartment #al was promatesd A0 e serishable olepartaf™
P N & Pa(lool +o PGSQ’ any P(‘omahonql ‘ ’ -'.fl-\g,h L any was
Oke,?qf*'r&ﬂ*’ h‘t, Aoes not even have ™Mofe WPG‘F*”.“”’(H- 'hM:: dhen e 72 Z,'ﬂq,\{
Ptadutl ]:'e,jo:;o{r:d’\ 50 Ly Ao ey e e oy ces Fol tine|
o on o rehy ate podise over and evan Made T LTI, a
+h ?lo comotvional Bicks ovour M‘W‘f"s"‘qb\’& O&C’P“rw : “
hdh P CDC afid 15 at the bottem oF He Lisd vhan they Shoo Ve K v '
3. Name of Employer Za. Tel. No. b. CellNo. St T AakeA |
261~ U3 B-5Y7
&quﬂ c. Fax No. d. eMai
5. Location of plant involved (street, city, state and ZIP code) 6. Empi:yermpmsentaﬂvemeoma
leozo leeland ro LPPer MarlDord WMDP zov 7Y
7._Type of establishment (factory, mine, wholesaler, etc.) 8. identify principal product or service
+ao+c)m! Fooed Dig ¥eivuYion

Tel. No.

Cell No.

Fax No.

e-Mail

(date) /- 2411

) (6), (b)

ENTDS ON

P BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soiicitation af the Information on this form Is authosized by the Nafionat Labor Refations Act , 29 U.5.C. § 151 ot seq. The pancipal use of the information Is to 25sist the NaGonal Labor
Reiations Board (NLRB) In processing unfele kahor practice and related proceedings or Rigation. Tha rouine uses for the tfomation are fully set farth In the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB s voluntary; howevee, taiture to supply the iformation wil causs

the NLRB to decEns to invoks B procassss.

/‘\‘



FORM EXEMPT UNDER 44 U.S.C 3612

INTERNET —
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE '
2-08) NATIONAL LABOR RELATIONS BOARD - & ‘
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 05-CB-251427 11/7/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name (b) (6): (b) (7)(C) A %’Teﬂmmmm?iwm%ﬂ—wb~sqﬁ7

Ptce wreeks  dfo -352. £/
Yomadees R0 UY\\OV\MK?
A= N

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

ZOO] ﬂ-ncdc Y @Mﬂ( f. Fax No. g. e-Mail
WrShina bon  OC 2<O\¥ .

h. The above-named orgaﬁization(s) or its agents has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (fist subsections) ) of the Nationa! Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act

2. Basis of the Charge (set forth a dear and concise staternent of the facts constituting the unfsir labor practices) '\
Wox teomngies UNWA M3 e \sh'4+ -&bldms by e fLAey (M ane ot

book. 1A Ml boo K WA S ayS uln WAoo (o dag  PrePNonas  pem<at of oy
\)
C\’ Nvw—e Yo doan M 50 ‘\\ ?QC— WARMOUGL « OF %.g\) c oA 3"10\-7 . @dc. O\’\&‘
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AN employetd makeay  llhac  witho o OV Ao R0C, B b ook

Y kY go o PUC e et \l
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4a. Tel. No. b. Cell No.

3. Name of Employer Q =, 01% *\“\\0;.)*\0"\ 2
U‘aﬂ oL 4%0 (5N
CoeN\AR™ c. Fax No. d. e-Mail

At

5. Location of ptant involved (sfrest, aity, state and ZIP code) 6. Empioyer representative to contact
P %r V\/\W\ oo MD 2 07T pr\v\ . e 38

206] +HA0 (oS b

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

EJ\;'\UN ‘ “ oo Asyvsuion

10. Full name of party filing charge

(b) (6), (b) (7)(C)

Cell No. '

Fax No.

() (6), (b) (7)(C) -

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT - _
Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the infarmation is to assist the National Labor
Relations Board (NLRB) in processing unfaie lahoe practice and refated procaedings or Rigalion. The routine uses for the information 2#e fully Set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information fo the NLRB s volurtasy; however, faiwe to supply the informalion wi cause
the NLRB to decline to invoks &S processes.

pn o A



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA ‘ NOT WRITE IN : '
2-08) NATIONAL LABOR RELATION§ BO{\RD c 20 Dabﬂ':l:dSPACE
CHARGE AGAINST LABOR ORGANIZATION L ' )
OR ITS AGENTS 05-CB-251434 11/7/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
b. Union Representative to contact

Name
(b) (6), (b) (7)(C ) RS 2 M &5 T rone Rlcheson
Kichie Bk
c. Address (Street, city, state, and ZIP code) d. Jel. No. e. Cell No.
| 92 - 521 53
2%| ehek Tyland Ave ve | Faxno. %)"Ig. e-Mail

Jashirgdon DF 200l8 :

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair fabor practices within the meaning of section 8(b),
subsection(s) (list subsections) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

. meaning of the'Act and the Postal Reorganization Act.- -

2. Basis of the Charge (set forth a dlear and concise statement of the facts constituting the alleged unfair labor practices)

o =

./Qa/'l 51L(/5 Ac-\// g‘jt) ﬂ"C/ &chj KRre '()[a:‘c,?@ mn:] 7[3/// ,Z,’/ﬂe eAp/OJ el
Who Jranslers hpnrtments g lose  his Jfor Jodad Seq0 nily anc fay/
J’O -}% Ao#oﬂ g#% ’#// +'/"l. /154. "7./1,‘5 Acv/-r'aﬂ {ES'A/IU"}- rn Vl’b

Lontract Hed was "U’“J upon by A Dhlon and He Company .

7111’) G\‘D-éc,-‘s me é]’.(ﬁ‘\,d&c OI ﬁVj C/‘\-:’S 0# q,'("/ AAJ J“’g C/"SS'-‘ﬁlf'f‘“.-.(h
Ay A~ /’14.‘5 Openr Fad 15 A"t/(jfo/ on A:j Se/)o/‘)‘ﬁlJ,

3. Name of Employer 4a. Tel. No. b. Cell No.
Yol A30~65H

gf\‘ “C'\ V\’ﬁj D»S‘J’/t LUJ‘ fbr\ &/\'\‘C({ c. Fax No. | d. e-Mail

S. Location of pfant involved (street, dity, state aﬁd ZIP cods) 6. Employett representative to contact
620 . . Donare. Tresy

10020 Leland 0o filbore D 25%3 4 30l - 430 6CRC

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
F.\L#ﬁ(“\ D:,SC}/I Lu—HUv\

10. Full name of party filing j 11a. Tel. No,

{c¢. Fax No.

Fax No.

pa(b) (6), (b) (7)(C) JRIREYE((©) (6). (o

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONME o s
‘PRIVACY-ACT STATEMENT .
Soficitation of the information on this form is authorized by the Nationat Labos Retations Act (NLRA), 23 U.S.C. § 151 et seq. The principal use of the irfarmation s to assist the National Labor
Relations Board (NLRB) in processing untaie lahor practice and related proceedings of Bligation. The rautine uses for the infarmation are fuBly et forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will frther explain these uses upon request. Disclosuse of this information to the NLRB is voluntaty: however, faluve to supply the information will cause
the NLRB to decfine to invoke &ts processes.

e — A - —




INTERNET FORM EXEMPT UNDER 44 US.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA NOT WRITE | SP,
(2-08) NATIONAL LABOR RELATIQNS BOARD el D:::':d ACE
CHARGE AGAINST LABOR ORGANIZATION °‘s°05 CB-251450 11 /é 19
OR ITS AGENTS 2-LDb-

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair fabor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

i) ©). () (7)(C) R Rl RS

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

ool Qhocfo, .15{‘".10\ qu_. NE WA s Hq-\;o;\& DO/ . 202-529-3

290‘8 f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair fabor practices within the meaning of section 8(b),
subsection(s) (Iist subsections) : of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair fabor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act

2. Bagis of the Charge (set forif: nd concise staterment of the facts constituting the alleged unfair labor practices)

(b) (), (b) (7)(C) M S NN SV Y

Hne Cules Shal has Qoen 8 in MY uNfon hanolbook. T Stefes e whet
1rs Hime for A employec $O Decomes Full dimes the must 00 +o ¥hp‘
'po,r{5\'\e~\b\<, wardhouse Y emplones R\ C:;\O\L NQXO-ijoQ,LlJ(. oves to

Decishrble the mede Anem fllime in the Qroesroy-departmenst.

00 L . o

s ) ' e
. e vemnedd, cssle e 3 “ ’ bl -

3. Name of Employer 4a. Tel. No. b. Cell No.

301- 430 (57

SAC&@AA :‘DAS;L('\\DW\’V{C"‘\& Q)&,}l‘k(}g c. Fax No. d. e-Mail

5. Location of pfant involved (street, city, state and ZIP code) - 6. Employer representative to contact
W0 20 \eela ud ol Upper Marlboro /\f(d . 20774 Donnia (ross
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 8. Number of workers employed
Tackoro food disteiloution
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

b) (6), (b) (7)(C)

c. Fax No. d. e-Mail

Tel. No.

(b) (6), (b) (7)(C) T

pg charge) (Printftype name and title or office, if any)

p(b) (6), (b) (7)(C) oo L0261

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION_1001)

PRIVACY ACT STATEMENT
Soficitation of the information on this form s authorized by the National Labor Retations Act (NLRA), 28 U.S.C. § 151 et seq. The peincipal use of the information is 0 assist the NaGional Laboe
Relations Board (NLRB) in processing unfak kaboe practice and retated proceedings of Rigation. The routine usas for the information aze fully set forth in the Federal Register, 71 Fed. Reg.

7484243 (Dec. 13, 2006). The NLRB wit further exphan thess uses upon request. Disclosure of this information to the NLRB Is vokmtaey; however, faiure to supply the information will cause
the NLRB to dechns to invoke Rts processes.

Fax No.

e-Mail




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L/;BG?E:_?SRGANIZANON ORITS 05-CB-251473 11/8/19

INSTRUCTIONS: File an ariginal of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to Contact

a. Name

United Food and Commercial Workers Union, Local 27 Doug Menapace, Union Representative
c. Address d. Tel. No. e.e. Cell No.
21 West Road, Baltimore, MD 21204 (410)337-2700

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsections (1){A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since within the previous six months, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing and/or failing to process
the grievances regarding the confirmation of performance interviews that | have received from Safeway,
Inc. since on or about 2019, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Safeway, inc. (410)420-2050
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
225 Brierhill Drive, Bel Air, MD 21015 Mark Glenn, Store Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Supermarket Chain Food Approx. 50
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C) ]

12. DECLARATION

@ statements therein are true to the best of my knowledge and belief.
Tel No.

IBABDIR@) an Individual (b) (6). (b) (7)(C)

Print/type name and title or office, if any | CellNo.

Address: Date: Fax No.

il O I

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal usc of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the mformanon are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this inforpa

NLRB is voluntary; however, failure o supply the information will cause the NLRB to decline to invoke its processes. (o)) (b) (b) (7

(b) (6), (b) (7)(C)

C)




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case DO NOT WRITE IN THIS SDPa?ecFEﬂed
CHARGE AGAINST LABOR ORGANIZATION
OR TS AGENTS 05-CB-251687 11/12/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative' to contact

International Longshoremen's Association, Local 970 Jonathan Coley, President

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Celi No.
757-855-1402

3300 East Princess Anne Rd.

Norfolk, VA 23502 f. Fax. No.

g. e-mail
info@ila970.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(I1XA) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise-statement of the facts constituting the alleged unfair labor practices)

(8). (b) (7 —~ . . .
Since on or abou o oo 2019, the above named Union has restrained and coerced ((QXEA (tE; (7)(C)H: se of il Section 7

rights by not properly representingw a grievance against VIT about Wremoval from the DN(XI®) < cdule/rotation.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Virginia International Terminals, LLC 757-440-7160

d.e-mail

kprice@vit.org
5. Location of plant invoived (street, city, state and ZIP code) 6. Employer representative to contact
101 W. Main Street, suite 600
World Trade Center Kevin Price, Chief Operations Officer
Norfolk, VA 23510
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
waterfront terminal operations cargo stevedoring/terminal operations more than 20

filing charge

b. Cell No. ¢. Fax No.

(b) 6), (b) MO

12. DECLARATION' Tel. No
e above charge and that the statements (b) (6), (b) (7)(C)
bst of my knowledge and belief.

(b) (8), (b) (7)(C) Cell No.

(Printftype name and titie or office, if any) Fax No.

aa(0) (6), (b) (7)(C) o 1/ 2011

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB wili further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes




Nov 1319 05:33p

(b) (6), (b) (7)(C)

UNITED STATES OF AMERICA

(b) (6), (b) (7)(C) p.2

DO NOT WRITE IN THIS SPACE

NATIONAL LABCR RELATIONS BOARD

Case | Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

05-CB-251927 ! 11/13/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleﬁed unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT _

a. Name b. Union Representative 1o Contact
National Association of Letter Carriers, Oriole Branch No. Mike Smith
176 President
¢. Address d. Tel. No. e.e. Ceii No.
2701 West Patapsco Avenue, Suite 105, Baltimore, MD (410)525-2444 L 3 .
21230 f. Fax No. g. a-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices withir: the meaning of saction
B(b){1)(A) of the National Lakor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
tha Act, or are unfair practices affeciing commerce within the meaning of the Act and the Postai Reorganization Act.

Section 7 of the Act by:

grievance.

2. Basis of the Charge (set forth a ciear and concise statement of the facts constituting the alleged unfair labor practices)
The above-named labor organization has restrained and coerced employees in the exercise of rights protected by

1. Within the past six months, refusing to process the grievance of (b) (6), (b) (7)(C)
from service for arbitrary or discriminatory reasons or in bad faith.

2. Within the past six months, failing to communicate with[{YKE MO XA®} ccarding the status ofw

3. Name of Employer
United States Postal Service

[ 4a. Tel, No. 4b. CellNo. ]

4c¢. Fax No. 4¢. e-Mzil

5. Location of Plant involved (street, city, state, and ZiP code)
1800 East Northern Parkway, Baltimore, MD 21239

6. Employer representative to contact

Theresa Hunt Manager

7. Type of Establishment (factory, mine, wholesaien
Post Office

8. Principal product or service
Postal Services 30

9. Number of Workers employed

11a. Tel. No. 11b. Cel No.

11c. Fax No.

(b) (6), (0) (7)(C)

e and ZIP code)

)(C)

12. DECLARATION
1declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Pnntitype name and title or cffice, if any

Tel No.

(b) (), (b) (7)(C)

Date: . Fax No. ‘,

Blb) (6) b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1041}
PRIVACY ACT STATEMENT

Solicitation of the infcrmation on this form is authonzed by the National Labor Relations Act (NLRA), 29 US.C. § 151 ef seq. The principal use of the information is to

assist the Nattonal Labor Relations Bourd (NLRB) in processing unfair lubor practice and related proceedings or litigaton. The routine uses for the information are fully

sat forth in the Fedoral Register, 71 Fod. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explun these uses upon raquest. Disclosurne of this informaticn 1c the

NLRB is voluntary: however, failure to supply the infonmation will cause the NLRB to decline to invoke its processes,

(b) (6), (b) (7)(C)




INTERNET FORM EXEMPT UNDER 44 U,S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA ‘DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case - Date Filed
CHARGE AGAINST LABOR ORGANIZATION 05-CB-251997 |~ 11/18/19
OR ITS AGENTS :

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
IBEWLU 26 ‘Richard Murphy
Title: Assistant BA
¢. Address (Street, city, state, and ZIP code) ' d. Tel. No. e. Cell No.
371 P PI# A (301) 459-2900
4371 Parliament Pl ; :
MD Lanham 20706- f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the C'harge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b: Celi No.
Mass Electric (619) 495-0215
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
400 Totten Pond Road, Suite 400 Chris Peterson
MA Waltham 02451- Title: Foreman
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Construction Services Electrical 12
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C 1©) ©). ©) () IEERI® ©. ©) ()C) I
0.0 00 c. Fax No. d. e-Mail

(b) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)
I : .
. 12. DECLARATION ‘ Tel. No.
1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) , ) (b) (6), (b) (7)(C) Cell No.
e/ o and e or office if any) (b) (6), (b) (7)C)
(signature of representative or person making charge) (PrintRype name and title or office, if any) —

Title: Fax No.

(b) (6). (b) (7)(C) -Mai
Address _ (date) 1512019181025 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair fabor practice and-related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB wilt further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



Nov/19/2019 1:20:34 PM

1M
UNITED STATES OF A AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Cage Data filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 05-CB-252053 11/19/19
AGENTS -
INSTRUGTIONS: File an original of this charge with the NLRB Reglonal Director of the reglon In-which the slleged unfair labor practice
occurred or Is'accurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
a. Name b. Unlon Representative to Contact
Teamsters, Local 592 Jim Smith
President
c. Addrass d. Tel..No. g.e. Cell No.
3705 Carolina Ave (804)329-9530
Richmeond, VA 23222 f. Fax No. g. e-Mail

h. The above-named labor organizatian or its Bgents have engaged In'and are engaging. in unfalr labor practices within the meaning of sectlon
8(b), subsaction (1)(A) of tha Natlonal Labor Ralations Act, and these unfair labor praclices are unfair practices affecting commerce:within the
_meaning of the Act, or are unfalr practices affacting commarce within the maaning of the Act and the Pestal Reorganization Act:
2. Paslsoftha C ] a clear and concise statemant of the facts constituting the alleged unfeir' labor practices)

Sinca about 2018, the above-named labor organization has restrained gnd coerced employees in the
exercise of rights protectad by Section 7 of the Act by refusing to process the grievance o (b) (), (b) (7)(C)
regarding discrimination, workplace violence, and hostile work environment for arbitrary or discriminatory reasons or

In bad faith.
3. Name.of Emplayer 4a, Tel. No.. 4b, Cell No.
Stalwart Fiims, LLC _
4c. Fax:No, 4d. a-Mall
5. Locatlon of Plant Involved (street, city, state, and ZIP code) 8. Employer representative to contact:
4300 Carolina Ave, Richmond, VA 23222
7. Type of Establishment (factory, mine, wholasalery 8. Principal product or service 8, Number of Workers employed
Entartainment Televigion Production 200
10. Full name of party fling charge. 11a. Tal. No. (b) (6) (b) (7)(C)
(b) (6), (b) (7)(C) ) ’
11¢, Fax'No. REEnE
(b) (6), (b) (7)(C)

11, Address of party filing charge (sfree!, ¢ify, stele, end ZIP code)

(b) (6)’ (b) (7)(0) 12. DECLARATION

| declare that | have read the above charge.and that the:statements there!n are trus to the bast of my knowledge and bellef.

BRENa or offce, If any (b) (6), (b) (7)(C)

Date: Fax No.

VLI, ) (70

‘WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the ittfortmation on this fori is authotized by the National Laber Relations Act (NLRA), 29 U.8.C..§ 151 ef seq. Thie principal use-of the: information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or littgation. The routine uses forthe mformatwn are fully

set forth in the Federal Register, 71 Fed. Reg: 74942-43:(Dec. 13, 2006). The NLRB will furitier explain thesc uscs upon request. Diselosure of this inforg

NLRB is voluhtaryy however, failuté to supply the information will cause tie NLRB to decline to invoke its processes,




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Bis eeO e T sl):?ec:ded
CHARGE AGA(I)F:?;;?\%%I;?SRGANIZATION 05-CB-252145 11/20/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Union of Elevator Constructors, Local Union No. 10 John R. Garner, Business Manager
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
9600 Martin Luther King Highway 202-438-9904
Lanham, MD 20706 . Fax. No.
301-459-3991
g. e-mail
rgamer@iuecl0.org
h. The above-named Iabor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor

praclices are practices affecting commerce within the meaning of the Act, or these unfair labor praclices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since on or about July 2019 and continuing to date, the above-named labor organization, through its officers, representatives and agents,

have restrained and coerced and continue to restrain and coerce employees through, among other things, written statements referring to
them as "rats", in the exercise of rights protected by Section 7 of the Act.

3. Name of Employer 43, Tel. No. b. Cell No. c. Fax No.
Otis Elevator Company
d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
9712 D Gunston Cove Rd. F. David Harlow, counsel; Timothy E.
Lorton, VA 22079 Copeland, Jr., counsel
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

Elevator and escalator sales, installation, service & repair | Elevators and escalators

10. Full name of party filing charge
Otis Elevator Company

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
UTC Building & Industrial Systems 802-258-3070 802-258-4875
PO Box 10961 5 d. e-mail
Palm Beach Gardens, FL. 33410 dharlow@drm.com; tcopeland@drm.com
12. DECLARATION Tel. No.
| declare that | have read the above charge and lhat the statemenls 802-258-3070
are true_1o the best of my knowledge and belief,
. Cell No.
ﬂ/ F. David Harlow
(signature of raprz‘asenrallvo or person making charge) (Printype name and tille or office, if any) Fax No.
802-258-4875
Downs Rachlin Martin PLLC e-mail
Address 28 Vernon St., Ste. 501, Brattleboro, VT 05301 pate November 20, 2019 dharlow@drm.com; tcopeland@dr{n.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

FO?NTEITSETSOS UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Office and Professional Employees International Union Local 2 (b) (6), (b) (7)(C)
A (b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
600 5th S NW (202) 962-6237

treet -
DC washington 20001- f. Fax No. g. e-Mail

(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
WMATA

c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
600 5th Street NW
DC Washington 20001- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

b) (6), (b) (7)(C b) (6), (b) (7)(C
(b) (6), (b) (7)(C) (b) (6), (b) (7)( ()(),(()( )

c. Fax No. d. e-Mail

- - (b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)
i
Tel. No.

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. , (b) (7)

(b) (6)
=l ) (6). () (7)(C) (b) (6), (b) (7)(C) Cell No.
(b) (6), (

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title: Fax No.

(b) (8), (b) (7)(C) e-Mail

(C)
: )(C)
Address (date) 111772019 20:30:31 6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

(b) (6), (b) (7)(C)

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR IT3 AGENTS 05-CB-252300 | 11/22/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

Amalgamated Transit Union Local 689
Title: [ICNOIWIS)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
701 Wh - (301) 568-6899 (b) (6), (b) (7)(C)
itney Place -
MD Forestsville 20747- f. Fax No. g. e-Mail
BiSIR) @atu689 org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Amalgamated Transit Union Local 689 (301) 568-6899 (202) 368-7269

c. Fax No. d. e-Mail

bhobson@atu689.org

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2701 Whitney Place Barry Hobson
MD Forestsville 20747- Title: Chief of Staff, Executive to the Office of the President
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Union
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

(b) (6), (b) (7)(C (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
i
Tel. No.

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)

() (6). ©) (7)(C) (b) (6), (b) (7)(C) Cell No.
By (b) (6), (b) (7)C)

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title: Fax No.
(b) (6), (b) (7)(C) e-Mail
Address (date), 117222010 11:04:48 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

::::;et of the Union Agent/Representative who made the Date the threats were made

(b) (6), (b) (7)(C) , ATU Local 689 November 1, 2019




To:

Fron: 11/24/19 ©5:28 PH Page 2 of 11

FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508
(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD cur Ll b L
CHARGE AGAINST LABOR ORGANIZATION

Case Date
OR ITS AGENTS O5C8-’52335¢ t r&an

INSTRUCTIONS: File an original with NLR B Reglonal Director for the region in which the alleged unfair labor practice occurred or is occurﬁng

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . . . b. Union Representative to contact
Govermned United Security Professionals GUSP

Kent Emery

¢. Address (Street, cily, state, and ZIP cede) d. Tel. No. e. Cell No.
(443) 304-2018

5602 Baltimore National Pike, Suite 607 7

Baltimore, MD 21228-1409 (443) 304-2855

(b) (6), (b) (7)(C)

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b) (5) of the National Labar Relations Act, and these unfalr labor
praclices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Begining within the last six (6) months, and continuing for arbitrary, discriminatory reasons, and in bad faith, the Respondent has delayed
responding to request for information and charging excessive union dues. Section 8(b)(5) of the Act makes it unlawful for a labor
organization or its agents "to require of employees covered by [a union-security agreement] to pay excessive or discriminatory initiation
fees. [ was told my union dues would be 1/hr base rate of pay at least for the first year. I am being charged 2.5 hours of base pay. I did
not agree to these union dues. I was not aware of the excessive amount of union dues. The unior{{s)R(IM()X¥AI(®)] has provided a
false statement to justify the excessive amont of union dues.

3. Name of Employer 4a. Tel. No. ' b. Cell No. ¢. Fax No.
561-406-7971
Constellis S oma
mike.goodwin@constellis.com
5. Location of plantinvolved (street, city, state and ZIP code) 8. Employer representative to contact
Federal Communications Commission FCC Michael W. Goodwin

445 12th St SW, Washington, DC 20554

# Type of establishment (factory, mine, wholesafer, etc.) 8. Identify principal product or service 9. Number of workers employed
Private Security for Government Facility Security About 70

11a. Tel. No. . Cell No ¢. Fax No.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

D BY FINE AND IMPRISONMENT (U .S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form Is authorized by the National Labar Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for {he information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB Is voluntary; however, fallure {0 supply the information may cause the NLRB lo decline o Invoke ils processes.

pocs ey



L[E(b) (6), (b) (7)(C) From: 11/24/19 85:28 P Page 4 of 11

FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(4-19)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD = DO NOT WRITE IN THIS sl.)PAc'i:sned
CHARGE AGAINST LABOR ORGANIZATION 25¢  05-CB-252407 ate
OR ITS AGENTS 11/25/19

INSTRUCTIONS: File an original with NLRB Reglonal Director for the region in which the alleged unfair labor practice occurred or Is occurring.
1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . . . b. Union Representative to contact
Governed United Security Professionals GUSP

Kent Emery

c. Address (Street, clly, slate, and ZIP code) Tel. No. e. Cell No.
(443) 304-2018

5602 Baltimore National Pike, Suite 607 TFax o

Baltimore, MD 21228-1409 » (443) '304'-2855

q. e-mail
(b) (6), (b) (7)(C)
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within {he meaning of seclion 8(b) and (list subsections)
8(b) (5) of the National Labor Relations Act, and these unfair labor
practices are praclices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Begining within the last six (6) months, and continuing for arbitrary, discriminatory reasons, and in bad faith, the Respondent has delayed
responding to request for information and charging excessive union dues. Section 8(b)(5) of the Act makes it unlawful for a labor
organization or its agents "to require of employees covered by [a union-security agreement] to pay excessive or discriminatory initiation
fees. I was told my union dues would be 1/hr base rate of pay at least for the first year. I am being base pay. I did
not agree to these union dues. | was not aware of the excessive amount of union dues. The union has provided a
false statement to justify the excessive amont of union dues.

3. Name of Employer 4a. Tel, No. b. Cell No. ¢. Fax No.
561-406-7971

Constellis ry— . .
mike.goodwin@constellis.com

5. Location of plant involved (streel, city, state and ZIP code) 6. Employer representative to contact

Federal Communications Commission FCC Michael W. Goodwin

445 12th St SW, Washington, DC 20554

# Type of establishment (factory, mine, wholesaler, eic.) 8. Identify princlpal product or service 9. Number of workers employed
Private Security for Government Facility Security About 70

53 (8) (B rty filing charge

h) (6 h de) h) (6 I~ b. Cell No. c. Fax No.

TION
| declare that | have read the above charge and that the statements
best of my knowledge and belief.

(b) (6), (b) (7)(C)

Prin/type name and fitle or office, if any) Fax No.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is autherized by the National Labor Relations Act (NLRA), 23 U.S.C. § 151 et seq. The principal use of the information is to
assist the Natlonal Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed, Reg. 74942-43 (Dec. 13, 2006}, The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary, however, failure 1o supply the information may cause the NLRB to decline to invoke its processes.

T T T T I T T A R e T \"“\’ODVE_M:-NO{ Defin-e-d G o T R e o S AR S I



JLH () (6). (b) (7)(C) From: 11724719 @o:30 Pit ~ Page 6 of 11

FORM EXEMPT UNDER 44 U.8.C 3612
FORM NLRB-508

(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD C ESI NCT WHITE B SHE SDPAC; p
CHARGE AGAINST LABOR ORGANIZATION ase ate File )
OR ITS AGENTS 05-CB-252408 11/25/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
o 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . . . b. Union Representative to contact
Governed United Security Professionals GUSP

Kent Emery

c. Address (Street, city, state, and ZIP code} e. Cell No.

d. Tel No.
(443) 304-2018

5602 Baltimore National Pike, Suite 607 ATAT
Baltimore, MD 21228-1409 (443)'304-2855

(b) (6), (b) (7)(C)

h. The above-named Iabor organization has engaged in and is engaging In unfalr labor practices within the meaning of section 8(b) and {list subsections)
8(b) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Recrganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Begining within the last six (6) months, and continuing for arbitrary, discriminatory reasons, and in bad faith, the Respondent has delayed
responding to request for information and charging excessive union dues. Section 8(b)(5) of the Act makes it unlawful for a labor
organization or its agents "to require of employees covered by [a union-security agreement] to pay excessive or discriminatory initiation
fees, I was told my union dues would be 1/hr base rate of pay at least for the first year. I am being charged 2.5 hours of base pay. I did
not agree to these union ducs. I was not aware of the excessive amount of union dues. The union [{JXE) XA as provided a

false statement to justify the excessive amont of union ducs.

3. Name of Emptoyer 4a. Tel. No. b. Cell No. c¢. Fax No.
561-406-7971

Constellis

d. e-mail

mike.goodwin@constellis.com
5. Location of plant involved (street, city, state and ZIP code) 8. Employer representative o contact
Federal Communications Commission FCC _ Michael W. Goodwin

445 12th St SW, Washington, DC 20554

# Type of establishment (factory, mine, wholesaler, elc.) 8. Identify principal product or service 9. Number of workers empioyed
Private Security for Government Facility Security About 70

y filing charge

12. DECLARATION
the above charge and that the statements
best of my knowledge and belief.

(b) (6), (b) (7)(C)

{Printitype name and fifle or office, if any)

B ") 1) (/) C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary, however, failure (o supply the information may cause the NLRB 1o decline to Invoke its processes.

T Opt-Out: Not Defined



To:

o From: 11/24/19 @5:29 PH Page 7 of 1

FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(419 UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD c DO NOT WRITE IN THIS SDP':‘C; 5
CHARGE AGAINST LABOR ORGANIZATION ase _ ate Hlied
OR ITS AGENTS 05-CB-252413 11/25/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name . . i b. Union Representative to contact
Governed United Security Professionals GUSP
Kent Emery

c. Address (Street, city, state, and ZIP code) e. Cell Na,

d. Tel. No.
(443) 304-2018

5602 Baltimore National Pike, Suite 607 T Fox. No
Baltimore, MD 21228-1409 (443) 304-2855

(b) (6), (b) (7)(C)

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b) (5) of the National Labor Relations Act, and these unfair labor
practices are praclices affecting commerce within the meaning of the Act, or these unfair iabor practices affecting commerce within the meaning of
the Act and the Postai Reorganization Act.

2. Basis of the Charge (set forih a cfear and concise statement of the facts constituting the alleged unfair labor practices)

Begining within the last six (6) months, and continuing for arbitrary, discriminatory reasons, and in bad faith, the Respondent has delayed
responding to request for information and charging excessive union dues. Section 8(b)(3) of the Act makes it unlawful for a labor
organization or its agents “to require of employees covered by [a union-security agreement] to pay excessive or discriminatory initiation
fees. I was told my union dues would be 1/hr base rate of pay at least for the first year. I am being charged 2.5 hours of base pay. I did
not agree to these union dues. I was not aware of the excessive amount of union dues. The union [(JR(C)M{IRTAI(®) 25 provided a

false statement to justify the excessive amont of union dues.

3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.
561-406-7971
Constellis
d. e~mmail
mike.goodwin@constellis.com
5. Location of plant involved (street, clty, state and ZiP code) 6. Employer representative to contact
Federal Communications Commission FCC Michael W. Goodwin

445 12th St SW, Washington, DC 20554

+ Type of eslablishment (factory, mine, wholesaler, efc.) 8. identify principal product or service 9. Number of workers employed
Private Security for Government Facility Security About 70
0 name of party filing charge

(b) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code) R Cell No. c. Fax No.

JET 0, ©) ()
(b) (6), (b) (7)(C)

Tel. No.
v aige atid a a ents
knowledge and belie
(b) (6), (b) (7)(C) Gell No.
(Printftype name and litfe ar office, if any) Fax No.

(b) (6), (b) (7)(C) ) (®). (D) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relalions Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2008). The NLRB will further explain these uses upon request. Disclosure of this information {o the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

Opt-Out: Not Defined



To:

~From: 11/24/18 085:28 P Page 5 of 11

FO_RM EXEMPT UNDER 44 U.5.C 3512

FORM NLRB-508 .
(“-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD C D0 ROTINTTS e e SDPACE -
CHARGE AGAINST LABOR ORGANIZATION 3¢ ()5_.CB-252418 ale Fled
OR ITS AGENTS 11/25/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice accurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Nama ' . . i b. Union Representalive to cantact
Governed United Security Professionals GUSP

. ) Kent Emery
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(443) 304-2018
5602 Baltimore National Pike, Suite 607 Fac N
Baltimore, MD 21228-1409 (443) 304-2855

1 9, O D

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsactions)
8(b) (5) of the National Labor Relations Act, and these unfair tabor

practices are practices affecting commerce withiin the meaning of the Act, or these unfair labor practices affecllcig commerce within the meaning of
the Act and the Postal Reorganization Act.

‘| not agree ta these union dues. I was not aware of the excessive amount of union dues. The union[(X(M(IYCA(H M hes provided a

2. Basis of the Charge (set forth a clear and conclise statement of the facts constituting the alleged unfair labor practices)

Begining within the last six (6) months, and continuing for arbitrary, discriminatory reasons, and in bad faith, the Respondent has delayed
responding to request for information and charging excessive union dues. Section 8(b)(5) of the Act makes it unlawful for a labor
organization or its agents "to require of employees covered by [a union-security agreement] to pay excessive or discriminatory initiation
fees. I was told my union dues would be 1/hr base rate of pay at least for the first year. I am being charged.2.5 hoars of base pay. I did
_ (

false statement to justify the excessive amont of union dues.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
561-406-7971
Constellis —
d. e-mail .
mike.goodwin@constellis.com
5. Location 6f plant involved -{élre‘ef, city, .sléte and 2P code) 6. Employer representative to contact
Federal Communications Commission FCC Michael W. Goodwin
445 12th St SW, Washington, DC 20554
+ Type of estab‘lishme-ﬁt ffactory, mine, wholesaler, elc.) 8. Identify principal product or service 9. Number of workers employed
Private Security for Government Facility Security About 70
h) (8) (b filing charge
b (6). (b ' de) b. Celi No.. [ ¢ Fex No.

(b) (6), (b) (7)(C)

2. DECLARATION

(b) (6), (b) (7)(C)

the above charge and that the statements
best of my knowledge and belief.

(b) (6), (b) (7)(C)

(Print/type name and litle or office, if any) Fax No.

S\ A SN () (G), (D) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND iMPRISONMENT (U.S.‘ CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on'this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to
assist the Nationa! Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74842-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

e e e e A D Obt-()ut:t{ot[jef‘ihed” T T SRR



6), (b From: 11/24/19 @5:32 PH Page 10 of 11

FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL L ABOR REI ATIONS BOARD v S
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 05-CB-252424 11/25/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor praclice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representaiive to contact

Governed United Security Professionals GUSP

Kent Emery

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(443) 304-2018

5602 Baltimore National Pike, Suite 607 TE

Baltimore, MD 21228-1409 . hax. vo.

(443) 304-2855

g. e-mail
(b) (6), (b) (7)(C)
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Begining within the last six (6) months, and continuing for arbitrary, discriminatory reasons, and in bad faith, the Respondent has delayed
responding to request for information and charging excessive union dues. Section 8(b)(5) of the Act makes it unlawful for a labor
organization or its as_.,ents "to require of employees covered by [a union-security agreement) to pay excessive or discriminatory initiation
fees. I was told my union dues would be 1/hr base rate of pay at least for the first year. I am being charged hours Qf base pay. 1 did
not agree to these union dues, [ was not aware of the excessive amount of union dues. The umon (6), (b) (7)(C) provided a
false statement to justify the excessive amont of union dues.

3. Name of Employer 43, Tel. No. b. Cell No. c. Fax No,
561-406-7971

Constellis
d. e-mait . .
mike.goodwin@constellis.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Federal Communications Commission FCC Michael W, Goodwin

445 12th St SW, Washington, DC 20554

7 Type of establishment (factory, mine, wholesaler, elc.) 8. Identlfy principal product or sérvice 8. Number of workers employed
Private Security for Government Facility Security About 70

(B) (), (b) (7)(C) IRl

11a. Tel. No. » e Fax No.

11. Address of party filing charge et, &l a .
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.

1 declare that | have read the above charge and that the statements
are true to the best of my knowledge g

(b) (), (b) (7)(C)

aking charge) {Print/type name and title or office, if any)

(b -)L(G) (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitaticn of the information on this form is authorized by the National L.abor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

“Opt-Out: Not Defined



L0H(b) (6), (b) (7)(C) From: 11/24/19 05:28 P Page 6 of 1

FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(19) UNITED STATES OF AMERICA v »
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case D Fisd
OR ITS AGENTS 05-CB-252432 11/25/19

INSTRUCTIONS: File an original with NLRB Regional Director for the reglon in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . . b. Union Representative to contact
Governed United Security Professionals GUSP

Kent Emery

c. Address (Street, city, stale, and ZIP code) e. Cell No.

d. Tel. No.
(443) 304-2018
5602 Baltimore National Pike, Suite 607 -

Baltimore, MD 21228-1409 (5,::?’)"3%12855
9 O 9,

h. The above-named labar organization has engaged in and Is engaging in unfair tabor practices within the meaning of section 8(b) and (list subsections)
8(b) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfalr labar practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.
2, Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Begining within the last six (6) months, and continuing for arbitrary, discriminatory reasons, and in bad faith, the Respondent has delayed
responding to request for information and charging excessive union dues. Section 8(b){5) of the Act makes it unlawful for a labor
organization or its agents “to require of employees covered by [a union-security agreement] to pay excessive or discriminatory initiation
fees. I was told my union dues would be 1/hr base rate of pay at least for the first year. I am being charged 2.5 hours of base pay. I did
not agree to these union dues. I was not aware of the excessive amount of union dues. The union[(JXEQN( X (HMM has provided a

- | false statement to justify the excessive amont of union dues.

3. Name of Employer ’ 4a. Tel. No. b. Cell No., T Fax No.
561-406-7971

Constellis —
d. e-mail X .
mike.goodwin@constellis.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer fepresenlative to contact

Federal Communications Commission FCC Michael W. Goodwin

445 12th St SW, Washington, DC 20554

# Type of establishment (factory, mine, wholesaler, etc) 8. Identify principal product or service 9. Number of workers employed
Private Security for Government Facility Security About 70

10. Full name of party filing charge
(b) (6), (b) (7)(C)

11. Address of party filing charge (straet, city, staté and ZIP code) 11a. Tel. No. b. Cell No. - ¢. Fax No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) |
(b) (6), (b) (7)(C)

ARATION Tel. No.
e charge and that the statements (b) (6). (b) (7)(C)
knowiedge and belief. Coll TG
(b) (6), (b) (7)(C)
(Printtype name and title or office, if any) Fax No.
e (b) (6), (b) (7)(C) pate 11/10/2019 b) (6). (b

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing untair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this Information to the
NLRB is voluntery; however, failure to supply the information may cause the NLRB fo decline to invoke its processes.

e T N DaF Thed ™™™



R (b) (6), (b) (7)(C) From: /744719 Ba:a1 Fil ragc 9 or 11

FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(“-19) UNITED STATES OF AMERICA -
NATIONAL LABOR RELATIONS BOARD 5 DO NOT WRITE IN THIS stc:_a"e
CHARGE AGAINST LABOR ORGANIZATION ase ate Filed
OR ITS AGENTS 05-CB-252454 11/25/19

INSTRUCTIONS: File an criginal with NLRB Regional Director for the region in which the alleged unfair labor practice cccurred or is occurring.

1. LABOR OR(%{‘_\_?‘?LZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . ) ) b. Union Representative to contact
Governed United Security Professionals GUSP

Kent Emery

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
{443) 304-2018

5602 Baltimore National Pike, Suite 607
f. Fax. No.

Baltimore, MD 21228-1409 (443) 304-2855

(b) (6), (b) (7)(C)
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b) (5) of ihe National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor praclices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise stalement of the facts constituting the aileged unfair izbor practices)

Begining within the last six (6) months, and continuing for arbitrary, discriminatory reasons, and in bad faith, the Respondent has delayed
responding to request for information and charging excessive union dues. Section 8(b)(5) of the Act makes it unlawful for a labor
organization or its agents "to require of employees covered by [a union-security agreement] to pay excessive or discriminatory initiation
fees. [ was told my union dues would be 1/hr base rate of pay at least for the first year. I am being charged 2.5 hours of base pay. I did
nof agree to these union dues. 1 was not aware of the excessive amount of union dues. The union({o)N(S)M{)AFRI(®Ph=s provided a

false statement to justify the excessive amont of union dues.

3. Name of Employer 4a. Tel. No. b. Celi No. c. Fax No.
561-406-7971

Constellis
d. e-mail
mike.goodwin@constellis.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Federal Communications Commission FCC Michael W. Goodwin
445 12th St SW, Washington, DC 20554

#: Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Private Security for Government Facility Security About 70
A A filing charge
e 204 ZiP code) 11a. Tel. No. ] c. Fax No.
D O 9,
d. e-mail
D O D
. DECLARATION Tel. No.

d the above charge and thal the statements
best of my knowledge and belief.

(b) (6), (b) (7)(C)

(Frintype name and title or office, if any)

IRV ) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist {the Nalional Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline fo invoke its processes.

e e e e e __~0pt—_0utm_t—[iéflf\éd“_



ILE(D) (6), (D From:

11724719 09:32 Pl

Page 11 ofF |

FORM NLRE-508

(4-19) UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION

FORM EXEMPT UNDER 44 U.8.C 3512

DO NOT WRITE IN THIS SPACE

Case

Date Filed

OR ITS AGENTS

05-CB-252484

11/25/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Governed United Security Professionals GUSP
Kent Emery
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(443) 304-2018
5602 Baltimore National Pike, Suite 607 -
f. Fax. No.

Baltimore, MD 21228-1409

(443) 304-2855

(b) (6), (b) (7)(C)

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Pastal Rearganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the aileged unfair fabor practices)

Begining within the last six (6) months, and continuing for arbitrary, discriminatory reasons, and in bad faith, the Respondent has delayed
responding to request for information and charging excessive union dues. Section 8(b)(5) of the Act makes it unlawful for a labor
organization or its agents “to require of employees covered by [a union-security agreement] to pay excessive or discriminatory initiation
fees. I was told my union dues would be 1/hr base rate of pay at least for the first year. I am being charged 2.5 hours of base pay. 1 did
not agree to these union dues. I was not aware of the excessive amount of union dues. The union [(JN()M{)RYA(®)has provided a
false statement to justify the excessive amont of union dues.

3. Name of Empfoyer 4a, Tel. No. b. Celi No. ¢. Fax No.

561-406-7971

Constellis

d. e-mail
mike.gocdwin@constellis.com

5. Location of plant involved (street, city, state and ZIP code)

Federal Communications Commission FCC
445 12th St SW, Washington, DC 20554

6. Employer representalive 1o contact

Michael W. Goodwin

7 Type of establishment (facfory. mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Private Security for Government Facility Security About 70
b. Cell No. c. Fax No.
| d &-mai
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements
e best of my knowledge and belief.
(b) (6), (b) (7)(C) celo.
T TR PRI PE R (Printtype name and titie or office, if any) Fax No.
b) (6), (b) (7)(C)

o J[~"T-201% (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND iIMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor praclice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is volunlary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

" Opt-Out: Not DeFined



UNITED STATES OF AMERICA \ DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L:Z(;: :)SRGANIZATION ORITS 05-CB_252507 11/26/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Office & Professional Employees International Union, Local 2, Michael Spiller, Vice President
AFL-CIO )

c. Address d. Tel. No. e.e. Cell No.
8555 16th Street 301-608-8080
Suite 550 I f. Fax No. g. e-Mail
Silver Spring, MD 20910 301-608-2586

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about m 2019, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by refusing to process the grievance of (QXQNGIAIN®] regarding (KM (I XTA(®)

documentation. ,

Since about Mzme, the above-named labor organization has restrained and coerced employees in the exercise of
rights protec! Y ion 7 of the Act by failing to communicate with [(QXER(DXTAI(®)].

Since about w 2019, the above-named labor organization has restrained and coerced employees in the exercise of
rights protected by Section 7 of the Act by refusing to process the grievance of QAQRGIRIIN®) regarding the Employer's breach
of confidentiality for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
RATPDEV (202)991-5455 (202)957-5189
4¢. Fax No. 4d. e-Mail
‘ dexter.johnson@ratpdev.com
| 5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
Washington, D.C., 20002 Dexter Johnson, Manager of Support
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Transit Transportation . 220
10. Full name of party ﬁling charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12, DECLARATION

( b ) (6 ) ( b ) ( 7 ) ( C arge and that the statements therein are true to the best of my knowledge and belief.
Tel No.
, (b) (6), (b) (7)(C) (b) (), (b) (7)(C)

Print/type name and title or office, if Cell No.

any (b) (6). (b) (7)(C)

Address: Date: Fax No.

{//9(1 /lq e-Mail
. (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proccedings or litigation. The routine uses for the information arc fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13,2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; howcver, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)






