UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 05-CB-226752 9/4/18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to Contact

Lino Cressotti, Business Manager

a. Name
Insulators Local Union No. 24 of the International
Association of Heat and Frost Insulators and Allied

Workers
c. Address d. Tel. No. e. Cell No.
901 Montgomery St. (301) 725-2400
Laurel, MD 20707 f. Fax No. g. e-Mail
(301) 725-0804

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the\last six months, the above-named labor organization has restrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was
arbitrary, discriminatory or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Allied Power Services, LLC (225) 412-6435
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

400 Convention Street, Ste. 320 Unknown
Baton Rouge, LA 20802
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Nuclear Power Plant Electricity 100+
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
“11c. Fax No. 11d_e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)
By: (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
() (6) (b) (7)(C) s p making charge) Print/type name and title or office, if any Cell No.
- D G "
L. Jaress. Date Fax No.
(b) (6), (b) (7)(C)
9/4/2018 e-Mail
(b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fuily
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 05-CB-226864 09/06/2018

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact

Unite Here Local 25

Mebol Boatwright, Union Representative

c. Address d. Tel. No. e.e. CellNo.
1775 K St NW, Ste 620 202-737-2225
Washington, DC 20006-1530 f. Fax No. g. e-Mail

h. The above-named fabor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
in the past six months, the above-named labor organization has restrained and coerced employees in the exercise

of rights protected by Section 7 of the Act by refusing to process or arbitrate the grievance of

regarding W discharge for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Omni Shoreham Hotel 202-756-5154
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2500 Calvert St, NW Mark T. Roche-Garland, General Manager
Washington, DC 20008
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Hotel Lodging 500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) Tel No. :

12. DECLARATION

OXOROIYIE] an Individual

(signature of representative or person maxing charge, Print/type name and title or office, if any Cell No.

Address: Date: Fax No.
(b) (6), (b) (7)(C) 9/6/2018
e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg, 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



f
INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA T WRITE |
(2-08) NATIONAL LABOR RELATIONS BOARD DO NO N TH,ls SPACE
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION

OR ITS AGENTS R-CR-22710S -7-1%

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
1199 SEIU United Healthcare Workers East Yahnae Barner
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
£ (443) 449-2099 (443) 205-9188
611 N. Eutaw —
MD Baltimore 21201- f. FaxNo. 9. e-Mal
yahnae.bamer@1199.0org

h. The above-named organization(s) or its agents has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3) - _. ~__ _  _  _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
George Washington University Hospital (202) 715-4618 (312) 925-1469
c. Fax No. d. e-Mail
(202) 715-4402 Eric.Mcgee@gwu-hospital.com
5. Location of plant involved (street, city, state and ZIP code) ’ 6. Employer representative to contact
900 23rd St NW Eric McGee
DC Washington 20037-2342 Title: Assistant Director, Human Resources
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers empioyed
Healthcare Patient Care 2500
10. Full name of party filing charge 11a. Tel. No. b. CellNo.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
eorge Washington University Hospital c. Fax No. d. e-Mail
. (b) (6), (b) (7)(C) Rl @ovu-nospital.com
11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

— -

i 12. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (813) 769-7513
Steven Mark Bernstein Steven Mark Bernstein Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any) (813) 777-3081
. Fax No.

101.E Kennedy Blvd Ste 2350 e-Mail
Address Tampa FL 33602-5136 (date) 72018 163357 sbernstein@fisherphillips.com
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LQ«?SOE'; %I‘RGANIZAT!ON ORITS 05-CB-227188] Q ‘ ) ‘ 12

occurred or is occurring.

| INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region-in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS.BROUGHT

a. Name

UNITE HERE Local 25

Sf‘e,e,ﬁ
Jome S

b.” Union Representative to Contact
President /

John Boardman STQ, V M 0 \.e/

A

C Address

d. Tel. No.
901 K Street NW, Washington, DC 20001 (202)727-2225 (b) (6), (b) (7)(0)
f. Fax No.

Iocal25@]ohnboardman c .
om

h. The above named labor organization or its agents have engaged in and are

8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair Iabor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorgzanization Act.

engaging in unfair labor practices within the meaning of section

Communications Workers v. Beck, 487 U.S. 735 (1988);

(2) Despite submitting
objection period, the Union has informed employee [SiRRREN
paycheck.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the. alleged unfair labor practices)
Within the last six months, the above-named Iabor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by the following acts and conduct:

(1) Since notifying the Union of jfjidesire to become a Beck objector, employee QIR has received no
financial disclosures from the Union or any of its affiliates in violation of the Union's obligations under

W written request to become a Beck objector in a timely fashion during the designated

SS‘Tee,\'@,locm\ 25w . 019

-

that it shall continue to deduct full union dues from

4b. Cell No.

201 Waterfront St,-Oxon Hill, MD 20745-1135

3. Name of Employer 4a, Tel
Gaylord Natienal Resort and Convention Center d\l&) Q&OQ
4c. Fax No. 4d. e-Mail
. (301)965-2299 |
5. ‘Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

Camilla Sfewart Director of Human Resources

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product

or service 9. Number of Workers employed

Hotel and conventlon center Events/lodging 4000
11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code) '

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

12. DECLARATION

e and that the statements therein are true to the best of my knowledge and belief.

Tel No.

individual
Printtype name and title or office, if any

Cell No.

(b) (6), (b) (7)(C)

Address: ) '
(b) (6), (b) (7)(C)

[

Date:

¥ 21%

Fax No.

e-Mail

b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE GAN BE'PUNISHED BY. FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized,by.the Nanoual Labor Rclauons Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to
assist the National Labor Relations Board (INLRB) in processmofunfalr tabor praqtlcc nd related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 7] Fed. Reg. 7494243 (Ded 28 ,2006) The' NERB)MII further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information wnll cause the NLRB f‘o decline to invoke its processes.

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA ' —__DONOT WRITE IN THIS SPACE _

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 05-CB-227201 9/10/18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alieged unfair labor practice
occurred or is oceurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
LIUNA Local 5§72 - Kenneth Doggette ‘
Union Representative
¢. Address d. Tel. No. By f A gbs
3101 American Legion Rd, Ste 20A, Chesapeake, VA (757)483-1002, (b) (8), (b) (7XC)
23321-5658 f. Fax No. g. e-Mail
kdoggette@bwildc.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsectian{s} (1){A) of the Naticna} Labor Relations Act, and these unfair labor practices are unfair practices affecling commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constifuting the alleged unfair labor practices)

Since about [REIEEIE] 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing to represent [QEQEURUII] regarding a discipline for
arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer. . 4a. Tel. No. 4b. Cell No.
scsh g 02)391-1288 _ (202)391-1288
Fax No. 4d. e-Mail
L . . (202)562 -80202 bhall@scsajv.com
5. Location of Plant involved (street, cily, state, and ZIP code) 6. Employer representative to contact
PQ Box 8127, Washington, DC 20032-8127 Billy Hall Regional Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal preduct or service 9. Number of Workers em;_)loyed
Ground Maintenance and Landscaping Landscaping Services 25
- |__Provider
10._Full name of party filing charge ' 11a. Tel. No. 11b. Celi No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. ) 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)
' - DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief,
Tel No.

(b) (6), (b) (7)(C)

PINUTPE NaMe and title or office, Tany | Cell No.
, (b) (6), (b) (7)(C)
Add : | Date: Fax No.

(b) (6), (b) (7)(C) |

09’_10_48 e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the informaticn are fully

set form in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this mformanon to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




INTERNET

FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(2-08)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

DO NOT WRITE IN THIS SPACE

CHARGE AGAINST LABOR ORGANIZATION Case

OR ITS AGENTS

05-CB-227313

Date Filed
9/11/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
United Government Security Officers of America, Local 44

b. Union Representative to contact
Mike LeBlanc

Title: DHS Vice President

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
2879 Cranberry H (774) 6780936 () (6), () ()C)
ranberry Hwy o
MA East Wareham 02538-1327 f. Fax No. g. e-Mail
(774) 678-4658 MLeBlanc@ugsoa.com

subsection(s) (list subsections) (3)

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
_ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer 4a. Tel. No. b. Cell No.
Paragon Systems Inc (571) 321-0908
c. Fax No. d. e-Mail

smartinez@parasys.com

5. Location of plant involved (street, city, state and ZIP code)

13655 Dulles Technology Dr Ste 100
VA Hemdon 20171-4634

6. Employer representative to contact
Sylvia J Martinez

Title: Labor Relations Manager

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

Herndon VA 20171-4634

Address 09/11/2018 16:01:19

(date),

Security Systems & Services Provide physical security in gov buildings 50
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Sylvia J Martinez (571) 321-0908 (202) 515-1355
Paragon Systems Inc ¢. FaxNo. d. e-Mail
- smartinez@parasys.com
11. Address of party filing charge (street, city, state and ZIP code.)
13655 Dulles Technology Dr Ste 100
VA Herndon 20171-4634
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (571) 321-0908
Sylvia J Martinez Sylvia J Martinez Cell No.
(signature of representative or person making charge)  (Print/type name and title or office, if any) (202) 515-1355
Title: Labor Relations Manager | Fax No.
13655 Dulles Technology Dr Ste 100 e-Mail

smartinez@parasys.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



INTERNET

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION

OR ITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

5-CB-227473

Date Filed

9/17/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

International Union, Security Police & Fire Professionals of America SPFPA

Joseph McCray

b. Union Representative to contact

Title: Vice President Region 4 - SPFPA Executive Board Member

c. Address (Street, city, state, and ZIP code)

25510 Kelly Rd
MI Roseville 48066-4994

d. Tel. No. e. Cell No.
(800) 228-7492 (%) (6), () (7)(C)
f. Fax No. g. e-Mail
(586) 772-9644 jmecray@spfpa.org

subsection(s) (list subsections) (1)(A)

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
_ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer
Catholic University of America

4a. Tel. No. b. Cell No.
(202) 319-6594
c. Fax No. d. e-Mail

evansy@cua.edu

5. Location of plant involved (street, city, state and ZIP code)

620 Michigan Ave NE
DC Washington 20064-0001

6. Employer representative to contact
Yvonne Evans

Title: Manager, Employee Relations

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

(202) 595-3510
DC Washington DC 20004-

Schools University 30
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Steve Maritas (202) 595-3510 (202) 486-8558
Law Enforcement Officers Security Unions LEOSU-DC, LEOS-PBA c. FaxNo. d. e-Mail
- (202) 595-3510 LEOSUDC@GMAIL.COM
11. Address of party filing charge (street, city, state and ZIP code.)

12. DECLARATION

Steve Maritas

Steve Maritas

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel. N

0.
(202) 595-3510

Cell No.

(202) 595-3510

Address Washington DC DC 20004-

(date),

(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Organizing Director

09/16/2018 13:13:03

(202) 486-8558

Fax N

0.
(202) 595-3510

e-Mail

LEOSUDC@GMAIL.COM

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 5-CB-227515 9/18/18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
United Food and Commercial Workers Union, Local 400, Alan Hanson
CLC

Director of Mobilization

¢. Address d. Tel. No. " | e.e. Cell No.
8400 Corporate Drive #200, Landover, MD 20785 (301) 459-3400
f. Fax No. g. e-Mail
(301) 459-2780

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (seft forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about gllaldad 2018, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to process or arbitrate the grievance of |k
R e oarding [ discharge for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Safeway, Inc. (202) 337-5649
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
4865 MacArthur Blvd, NW Lucy Madert, HR Manager
Washington, DC 20007
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Grocery Store Groceries 60
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7) (b) (6), (b) (7)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C) ,
an Individual

(b) (6), (b) (7)

Print/type name and title or office, if any Cell No.

(b) (6), (b) (7)

Address: Date: 9/18/18 Fax No.
(b) (6), (b) (7)(C)

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(6-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD = el AL sDZ?::Ie 3
CHARGE AGAINST LABOR ORGANIZATION
OF T8 ACERFS 05-CB-227706 9/20/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Nagne . b. Union Representative to contact
Service Employees International Union (SEIU) 32BJ

(b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
1025 Vermont Avenue, NW
7th Floor Faxiip;
Washington, DC 20005
g. e-mail

RISARILE (@)seiu32bj.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (6) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Despite the termination of the CBA between the parties and the expiration of any and all time limits concerning demands for arbitration,

the Union continues to make demands and elicit the services of arbitrators specifically selected by the Union in order to force the
employer to pay monies to those arbitrators unnecessarily. The arbitrators have found grievances untimely but have still required
payment of extensive fees for such interpretation. The Union has a history of forcing or compelling members to file grievances against
the employer where such employees have indicated that they did not desire to pursue grievances. The Union has filed grievances on
behalf of employees who were not employed by the employer and covered under a different collective bargaining agreement.

3. Name of Employer 4a. Tel. No. b. Cell No. c¢. Fax No.
Preeminent Protective Services, Inc. 202.204.0408 202-439-4966 202.618.6290
d. e-mail
lena@ppssve.com

6. Employer representative to contact
Eden Brown Gaines

Brown Gaines, LLC
202-248-5040

5. Location of plant involved (street, city, state and ZIP code)
1150 18th St. NW, Suite 450

Washington, DC 20036

7. Type of establishment (factory, mine, wholesaler, eic.) 8. ldentify principal product or service 9. Number of workers employed

Services Security 100+
10. Full name of party filing charge
Lena Bell, CEO
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. ¢. Fax No.
See above
d. e-mail
12. DECLARATION Tel. No.

| declare that | haye read the above charge and that the statements
to the best of my knowledge and belief.

Cell No.
\A) CEO (202) 439-4966
(sigr'zatG Ws'entaﬁve or perspn making charge) (Print/type name and titie or office, if any) Fax No.

(202) 618-6290

e-mail

Date 09/20/2018 lena@ppssve.com

Address See above

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




09714718 15:44 FAX 202 626 1700 . . @004

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 5-CB-227727 9/14/18
INSTRUGCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfalr labor practice
occurred or Is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |8 BROUGHT
a. Narme b ion Representative to Contact
United Security & Police Officers of America (b) (6), (b) (7)(C)
¢, Address d. Tel. No. e.e. Cell No.
5620 Saint Barnabas Rd, Ste 314, Oxon Hill, MD 20745- (301)377-9860
2628 f. Fax No. g. e-Mall
(b) (6), (b) (7)(C)

- The above-named labar organizallon or its agents have engaged In and are engaglng in unfair labor practices withir the meaning of section
&(b). subseclion(s) (1)(A) of the Nallonal Labor Relations Act, and these uniair laber practices are unfalr practices affecting commerce within
the meaning of the Act. or Bre, unfalr practices affgeting commerce within the meanin of the Act and the Postal Reorgapization Act

2. Basis of the Charie Iset Torih & clear and concise statement of the facts constituting the afleged unfair labor practices)

Since about 2018, the above-named labor organization has restrained and coerced employees in the
exercise of nghts protected by Section 7 of the Act by refusing to process or arbitrate the grievance of
regardingNsuspension and termination for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 48, Tel No. 4b. Cell No.
Constellis (202)565-1991 (202)565-1991
4¢. Fax No. 4d. e-Mail
nwilliams@triplecanopy.co
m
5. Lacalion of Flant invelved (street, city, state, and ZIP code) 8. Employer representative to contact
12018 Sunrise Valley Dr, Ste 140, Reston, VA 20191-3444 Nkrumah Williams Contract Manager
7. Type of Establishment (factory, mine, wholesaler) 8, Princlpal product or service 9. Number of Weorkers employed
Security Contractor Security Services 500
a e 5 11a. Tel. No. 11b. Cell Neo.
(b) (6), (b) (7)(C)§ (b) (6), (b) (7)
Mc. FaxNo. 11d_e-Mai
(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and bellet.
Tel No,

(b) (6), (b) (7) (b) (6), (b) (7)
Prinltype name and title or office, If any Cell No
(b) (6), (b) (7)

Dale: Fax No.

4/ ! L’/// AT e ) ()

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 14, SECTION 1001)
PRIVACY ACT STATEMENT

Soliciation of Me informadon on this form is authorized by the National Labor Relations Act (NT.RA), 29 U.S.C. § 151 ¢ séq. The principal use ol'the informatien is ta

assiss the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses [or the information are fully

st forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dee. 12,2006), The NI.RB will further explain these uses upon request, Disclosure of Lhis infizaageaigyth

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decling (o invoke its processes. (b) (6), (b)




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS'BOARD

Case Date filed

CHARGE AGAINST.LABOR ORGANIZATION OR ITS
AGENTS

© 05-CB-227829 9/12/18

INSTRUCTIONS: File an original of this charge with the NLRB Regnonal Director of the region m which the alleged unfair labor practuce
« | occurred or is occurring.

1. LABOR ORGANIZATION OR'ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative ta Contact
United Food and Commercial Workers Local 400 Mark P. Federici
President
1 ¢. Address d. Tel. No. . | e.e. Cell'No.
8400 Corporate Dr Ste. 200, Hyattsville, MD 20785-2298 (301)459-3400 )
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engagedin and a're engaging in unfair labor practices within the meaning of section
B8(b), subsedoon(s) (1)(A) of the National Labor Relations Act, and thesé.unfair labor practices are unfair practices affecting commerce within
the meaning of the Acl, or.are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts conslituting the alleged unfair labor practices) '
Within the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section' 7 of the Act by refusing to arbitrate the grievance of
regarding fiilindefinite suspension for arbitrary or discriminatory reasons or in bad faith.

3. Name of Em;;toyer
Kroger Pharmacy #532 ‘ ,
Kroaas Groeary Store 53

| 4a. Tel. No. 4b. Cell No.
757-460-1674 '
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, stale, and ZIP code)
4625 Shore Dr, Virginia:Beach, VA 23455-2745

6. Employer representative to contact
Casey Smith HR Coordinator

7. Type of Establishment (factory, mine, wholesaler)

(’:PU o<y Q\—or’{/ retail

8. Principal product

or service 9. Number of Workers employed

NIV surs

- -Rharmacy-
10. Full name of party filing charge ¢ | 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)
11c. Fax No. 11d_e-Mail ——

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, ‘state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

i declare that | have read the above charge and that the. statemenzs therein are true to the best of my knowledge and belief.

Address:

(b) (6), (b) (7)(C)

Tel No..
and ute or office, if any Cell No.
(b) (8), (b) (7)
Date: Fax No.
e-‘l
.% (b)( A0 Sl AL N A |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN-BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized" by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The pnncnpal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully .

set forth in tic Federal Register, 71 Fed. Reg. 74942-43 (Dec, 13, 2006). The NLRB will further explain these uses ypon request. Disclosure of this information to the

NLRB is voluntary; howev;:r failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)




INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANI
OR ITS AGENTS

ZATION

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

‘| Case

05-CB-227835

Date Filed

9/13/18

|

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred oris occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
International Union, Security, Police and Fire Professionals of Ameria

Joseph McCray

b. Union Representative to contact

Title: Region 4 Vice President

c. Address (Street, cily, state, and ZIP code)

25510 Kelly Rd
MI Roseville 48066-4994

d. Tel. No. e. Cell No.

(586) 772-7250

f. Fax No. g. e-Mail
imecray@spfpa.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
____ ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meamng g of the Act, or these unfair labor practices are unfair practices affecting commerce within the

subsection(s) (list subsections) (1)(A), (3)_

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

-—-See additional page--

3. Name of Employer
The Catholic University of America

4a. Tel. No. b. Cell No.
(202) 319-5142
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)

620 Michigan Ave NE Leahy Hall Rm 280
DC Washington 20064-0001

6. Employer representative to contact

Nancy O'connor
Title: Genera) Counsel

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

Others Public Safety 32
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C (b) (6), (b)
() ). (1) (D) c. Fax No. d. e-Mail
11. Address of party filing charge (street, city, state and ZIP code.) (b) (6), (b) (7)
(b) (6), (b) (7)(C)
Tel. No.
| declare that | have read the above charge and that { e Satements herem ae tus fo the bestof my knowledge and belief. BIGION
YD) (6). (b) ()(C (b) (6). (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) e-Mail
Address (date) 132018 132357 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 05-CB-228150 9/25/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
IBEW Local 70 Bill Tipton

Title: Business Manager

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(301) 516-7730
3606 Stewart Rd T Fax No. 9. oMail

MD District Heights 20747-4740

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Mirarchi Brothers inc. (215) 957-2600
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2901 Samuel Dr Ralph Mirarchi
PA Bensalem 19020-7305 Title: Owner
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b)
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

11_ Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. N0~ (6) (b)
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
5 (b) (8), (b) (7)(C) B

(b) (6), (b) (7)(C) Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title: Fax No.
b) (6), (b) (7)(C
(b) (6). (b) (7)(C) e —
Address (date)ognsnms 17:56:39 ( ) ( ), ( ) ( )( )
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 5-CB-228211 9/27/18

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Service Employees International Union, Local 32BJ Dimas Diaz
Grievance Representative
c. Address d. Tel. No. e.e. Cell No.
1025 Vermont Ave NW, 7th Floor (202)387-3211
Washington, DC 20005-3577 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
() (6), (B) (TNC

Since about 2018, the above-named labor organization has restrained and coercd bo lo es in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance ofregarding
the Employer's denial of an additional four-hour work shift, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
MNM Contractors LLC 301-384-0215
4¢. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)

77 Randolph Rd, Silver Spring, MD 20904-1239
7. Type of Establishment (factory, mine, wholesaler)

6. Employer representative to contact

Mauricio Navarrete
8. Principal product or service

9. Number of Workers employed

Janitorial contractor at the DC Superior Janitorial Services 40
courthouse
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (8), (b) (7)
110‘. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
Byl D O D
» (b) (6), (b) (7)(C)
r person making charge) An individual Cell No.
Address: Date: Fax No.
(b) (6), (b) (7)(C) 9/27/18
e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this info!
NLRB is voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes.

rmation 10 the
(b) (6), (b) (7X(C)



FORM NLRB-503 FORM EXEMPT UNDER 44 U.8.C 3512

(6-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
ORITS AGENTS 5-CB-228398 9/28/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
United Food and Commercial Workers, Local 400 Mark Federici, President
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
8400 Corporate Dr., Suite 200 301-459-3400
Landover, MD 20783
f. Fax. No.
g. e-mail
mfederici@local400.org

h. The above-named iabor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) 8(b)(3) and 8(d) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Cha 0p, (st forth a clear and concise statement of the facts constituting the alleged unfalr labor praqticeslgf
Since on or about, 2018, and at all times thereafier, the above-named labor organization, by its officers, agents and

representatives, has unduly and unlawfully delayed the ratification votc on, and otherwise refused to execute and bargain in good faith
with respect to, the fully-negotiated tentative successor agreement reached with the Employer, Macy's, Inc., on May 10, 2018, despite
having cxpressly agreed to submit the tentative agreement to a ratification vote.

3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.
Macy's, Inc. (646) 787-4816 (646) 787-4201

d. e-mail
chanell.bracey-davis@macys.com

5. Location of plant involved (street, city, state and ZIP code) 8. Employer representative to contact
Seven locations in Maryland and cne location in Washington, D.C. Chanell Bracey-Davis
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal preduct or service 9. Number of workers employed
Retail store Retail sales
10. Full name of parly filing charge
Macy’s, Inc.
11. Address of party filing charge (street, city, state and ZIP code} 11a, Tel. No. b. Cell No. ¢. Fax No.
Morgan, Brown & Joy, LLP, 200 State St., Boston, MA 02109 617-523-6666 617-367-3125
d. e-mail
soconnor@morganbrown.com
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 617-523-6666
are true to the best of my knowledge and belief.
, Cell No.
Sean P. O'Connor, Attorney
,ﬁ\
(signaiure of representative or person making chargs) (Print/type name and title or office, if any) Fax No.
617-367-3125
Morgan, Brown & Joy, LLP, 200 State St., Boston, MA el
Address 02109 Date soconnor@morganbrown.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1601)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the Iinformation Is to
assist the Nationat Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the Information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the Information may cause the NLRB to decline to invoke its processes.




\ FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

€18 UNITED STATES OF AMERICA DO NOT YWRITE N THRS SPACE
NATIONAL LABOR RELATIONS BOARD C Date Filed
CHARGE AGAINST LABOR ORGANIZATION ase !
OR ITS AGENTS 05-CB-228508 9/27/18

INSTRUCTIONS: File an origina! with NLRB Regional Director for the region in which the alleged unfair {abor practice occumred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Amalgamated Transit Union, AFL-CIO, Local 1764

(b ) (.) (-b) sentative to contact

(7)(C)

c. Address (Streel, city, state, and ZIP code) d. Tel. No. e. Cell No.
10000 New Hampshire Avenue, Silver Spring, MD.20903-1706 301-431-7100 (b) (6), (b) (7)(C)

f. Fax. No.
N/A

g. e-mail
N/A

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) 8(b)(1)(b)8(b)(2) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and cgncise sta of the facts constituting the alleged unfair labor practices)

The above-named Union has restrained (b) (6), (b) (7)(c) the exercise of rights protected by section 7 of the act and has violated their
duty of fair representation by passing out personal information to co-workers that included my home address and telephone number and
the information in question the act was witness by the members in the meeting and reported

3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.
Transdev North America, Inc 301-909-7725 240-435-1020 N/A
d. e-mail
conrad.marshali@transdev.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3201 Hubbard Rd, Hyattsville, MD. 20785 Conrad Marshall
7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify principal product or service 9. Number of workers employed
Transportation Transportation Servioces 450
Q dy filing charge
(b) (6 ) ®) (1)
11. Address of party filing charge (street, cily, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
N/A (b) (6), (b) (7) N/A
(b) (6), (b) (7)(C) T o
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that { have read the above charge and that the statements N/A
e tnje tg the best of my knowledge and befief. CelN
() (6). (b) (7)(C) (55 (&), (D)
(Printtype name and title or office, if any) Fax No.
N/A
09/24/2018 e-mail
e (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine-uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its ﬁroceses

LI N e




FORM NLRB-508 FORM EXEMPT UNDER 44 U.8.C 8512

(6-8)
R AT O e, 55 NoT WRE TS SPAGE
CHARGE AGAINST LABOR ORGANIZATION Cage Date Filed
OR ITS AGENTS 05-CB-228619 9/27/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice oocurred or i8 accuming.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a.Name | ) 4 fusfal Service [ Ameriean Postel Workas tlnicn CAPwis) b. Union Representative to contact
(b) (6), (b) (7)(C) kyﬂim, Exeefive

¢ Address (Straeq, ¢ity, state, and ZIP cods) _ di\f:l(Nf@‘W e, Cell No.
6139 Chillum Plase NE | Joa.-29(-0801
Wa,g;u ' (b&ml‘ f. Fax. No.

g. e-mail

h. The abova-named labor organization has engaged In and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and

(list subsections) of the National Labor Relations Act, and these unfair {abor
practices are practices affacting commerce within the meaning of the Act, or thesa ynfair labor practices affecting commerce within the meaning of
tha Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth 2 clear and conclse statement of the facts constituting the alteged
(&l‘ oA D(smnumfnmwun&u loiwr rucdice. .
) (©), () (1))} vivlated Seedin 7 e Nahionad Vb R lutivngs A

- : e, due dv who T @ uncler
W B b2, T

3. Name of Employer 4a. Tel. No. bh. Ceft No. ¢. Fax No.
U ol Service Bp1- 4ag- 1761 361-324-5710
d. e-mail
5. Location of plant (smaet, crly stote and ZIP 6. Employer representative to contact
PE Waching Bist bechioe. Coitor (BHO) .
i Gl B P g
Mt“b' 1 MDD po740

7. Typs ot estab!iahmem (factoty, mine, wholesaler, efc.} 8. Identify principal praduct or service 9. Number of workers employed

wa pﬂCﬂSmﬁ %grwcb 18 Mai| Pevcessine Prb&&"%’a&) & 927

11a. Tel. No.

b. Cell No.
(b) (6), (b) (7)(C) |(b) (), (b) (7)(C)

12 DECLARATION = T TS B) (7)(C
) deciare that | have read the above charge and that the statemants , (b) (7)(C)
e inowledge and belief.

(b) (6), (b) (7)(C)

Address

Date 09“«2’7’”20/5’ b) (6), (b

WILLFUL FALSE STATEMENTS ON THIS CHARGE GAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soficitation of the mformation on this form is authorized by the National Labar Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to
assist the Nationat Labor Relations Board (NLRB) in processing unfair tabor practice and related proceedings or litigation. The routine uses for the infarmation are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). Tha NLRB will further axplain thase uses upon request. Disclosure of this information to the
NLRB {5 voluptary; however, failure to supply tha information may cause the NLRB % dacline to invoke its pracesses.






