VO PR SO
(LR LN

IMIITOSTAD (' MBS B A o0 o T N TS SPACE
NATYONAM LARDR B LATYONS O =
AGAINST LABOR ORGAMIZA TYOM " -
— 01-CB-238838 4/2/2019

ORITS AGENTS
INSTRUCTIONS File an orgnal with MLITH Regerad Dirscter for B ragor 0 stact B slleged? orfsr B pracfes ocmt™ed of & ovrising

| 1 LABOR (OSUGAMIZATION OFL ITS AGENTS AGAMS T WM CHARGE 1S BRI i
g b v Dagreeame et b et !
Collective Bargaming Relwef Association (Cobra) (b) (6), (b) (7)(C)
¢ Address (Stroel. city, state, and ZIP code) 1 Tet N e 0ol N

OR-732-9700 (b) (6). (b) (7)(C)
PO Box 1005 [0 Fan P
Plymouth, MA 02362
Physical address: 116 Long Pond Rd. Plymouth, MA 02160 3 &l
plymouth cobrad gmm! com

h The above-named labor organtzation has engaged in and s engeging i undae laber pracions st B swmarerg of secBon M) sudmectons (1) and

(list subsectons) 1(A) of he Nationad | sbor Redations Act. aodd these unfalr labor
practices are practicos affocting commerce within the meanng of the Act. or these undar abaor pracions affecting comemerce within he meaning of
the Act and the Postal Reorganization Act

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the sleged il lnbor practons)

(b) (6), (b) (7)(C)

Sclective enforement of the contract and breach of duty of fair representation by

3. Name of Employer 4a. Tel. No b. Cell No ¢ Fax No
First Student-Plymouth 508-830-4144 747-404-5731 508-830-1433
- —

joel.coffman(@ firstgroup.com
o =SS 6 éllm representative 1o contact

5. Location of plant involved (street, city, state and ZIP code)

19 Natalic Way Joel Coffman
Plymouth, MA 02360
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service " 9. Number of workers employed |
Transportation School Bus Transportation More than 70
— — —

10. Full name of party filing &wge

(b) (6), (b) (7)(C) B D

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. Ib.CelNo. c. Fax No.
(

(b) (6). (b) (7)(C) b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) d_e-mai

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No
hd the above charge and that the statements (b) (6), (b) (7)(C)
p best of my knowledge and belief.
(Printtype name and title or office, if any) | Fax No.
WIONLIV(®)] 4/2/2019 e-mail
e — owe 42201 (b) (6), (b) (1)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assustheNatmdLabaRelamBoad(NLRB)nptmmwuhbaptmandmhmmngsovkw.mm\msfummwnammuy
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary. however, failure to supply the information may cause the NLRB to dedine to invoke its processes.




64/63/2813 ©3:84 6175568983 SCM PAGE ©3/83

INTERNET FORM EXEMPT UNDER 44 U.,8.C 3612
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Cose DO NOT WR'TED'N Tika SPACE
CHARGE AGAINST LABOR ORGANIZATION 01-CB_238904 4“;‘/“’; 019
OR TS AGENTS -CB- / ]
INSTRUCTIONS: Flle an ariginal with NLRB Roglonal Director for the raglon in whith the allegad unfair fabior practice oscurrad or I oceurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
8. Name b. Union Reprasantative ta contact
(b) (8), (b) (7)(C)
{ronworkers, Local 7 (b) (6). (b) (7)(C)
c. Address (Street, city, stats, and ZIP code) ' d. Tel, No. e, Call No.
617-268-4777
195 Oid Colony Avenue, South Boston, MA 02127 1. Fax No. g. e-Mal
617-268-7878
h.The above-named organlzahon(s) or lts agents has (have) engaped in and Is (arg) engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (fist subsections) (1) A~ _of the Natlonal Labor Ralations Act, and these unfalr labor practices

are unfair praciices affecting commarce within the meaning of the Acl, or these unfair labor practices are unfair practices arfacthg ¢commaerce within the
meaning of the Act and the Postel Reorganization Act,

2, Basis of the Charga (sot forth e clear and conclse statement of the facts constituting the alleged unfair labor practices)

Since on or about March 29, Ironworkers Local 7, through its officers and agents has violated the Act restraining and
coercing employee in the exercise of rights guaranteed by the Act by engaging in mass picketing at a construction site at 50
Symphony Road, Boston, Massachusetts,

3, Name of Employer 4a. Tal. No, b. Cell No.
508-520-2277
MAS Building & Bridge, inc. c. Fax No. d, e-Mall
508-520-2276
5. Locstion of plant involved (streat, city, state and ZIF code) 8. Employer ropresentativa to contact
50 Symphony Road, Boston, MA Carol Chandler
7. Type of establishment (factory, mine, wholessler, 6tc.) 8. |dentify principal product or service | 9. Number of workers employed
Construction Company Construction 20
10. Full nama of party filing charge 118, Tel. No. b. Cell No.’
508-520-2277
MAS Building & Bridge, Inc. c. Fax No. d. e-Mail
11. Address of party filing charge (street, city, stets and ZIP code.) 508-520-2276
18 Sharaon Avenue, Norfolk, MA 02056
2. DECLARATION Tel. No.
1 declare that | have read the ebave charge and lihe statements thoroin ere trua 1o the best of my knowledge and befef, 617-542-6789
By Carol Chandler Cell No.
(slgnature of representative or péFfson making ) (Printlypo name and title or office, if any) =
ax No.
617-556-8989
Stoneman, Chandler & Miller LLP Py
Address 29 High Street, Suite 1601, Boston, MA 02110 (datc)04/03/2019 cchandier@scmilp.com
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT'(U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Sollcitation of the Information on thia form ls authorized by tho Nationaf Labor Relations Act (NLRﬁ? 29 U.8.C. § 151 et 500, The principal use of the information Is to assist the Nations) Labor
Relations Board (NLRB) in procesaing unfair labor practice and relatad proceedirigs or litgation, routlne uses for the Information aro fully sef forth In tho Federal Registor, 71 Fed, Rag.

74842:48 (Dec. 13, 2006). The NLR8 will further explain these uses upon request. Disclosure of this Infarmation to the NLRB is voluntary; hawever, fallure to supply the Information will cause
the NLRB to decline to invoke s Processes,



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(6-18) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD m— Date Filed
CHARGE AGAINST LABOR ORGANIZATION 01-CB-239024 4/4/2019
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Teamsters Local Union No. 653 Michael Clark
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
4 Hampden Dr (508) 230-7140
South Easton , MA 02375 T N,
(508) 230-7145
g. e-mail
mike.c@teamsterslocal653.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (3) and 8(d) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facls constituting the al_leged unfair labor practices)
During the past six months, the union has failed and refused to bargain in good faith by repeatedly engaging in conduct calculated to

impede bargaining, including engaging in conditional bargaining, engaging in surface bargaining, refusing to meet to bargain, repeatedly
canceling or cutting short bargaining sessions, engaging in dilatory tactics, and otherwise failing and/or refusing to bargain in good faith
by these and other acts as the Act requires.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Sysco Boston, LLC (781) 422-2300

d. e-mail

Fraser.Charles@boston.sysco.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

99 Spring Street Chuck Fraser
Plympton, MA 02367
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Distribution Food and related products 253
10. Full name of party filing charge
Sysco Boston, LLC
11. Address of party filing charge (street, cily, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
99 Spring Street, Plympton, MA 02367 (781) 422-2300
d. e-mail
Fraser.Charles@boston.sysco.com
12. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements (617) 378-6000
are true to the best of my knowledge and belief. SalN
/s Mark Schneider Mark Schneider, Sara Kalis (attorneys) (612) 812-9012
(signature of representative or person making chargs) (Printtype name and title or office, if any) Fax No.

617-737-0052

e-mail
mschneider@littler.com

Address One International Place, Suite 2700, Boston, MA 02110 Date Apr 4, 2019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or lifigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke ils processes.



APR/04/2019/THU 12:37 PM FAX No. P 002
FORM EXEMPY UNDEKR 44 U.8.C 4512
FORM NLRB-308
(©-i8) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD C DO NOT WRITE IN THIS SPAGE
CHARGE AGAINST LABOR ORGANIZATION %A -CB-239051 1878 3%19
OR ITS AGENTS

INSTRUCTIONS: Flie an original wih NLRB Regiona! Director for the region in which the alleged unfair labor practice oceurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

&, Name '

OFe) Local 338

b. Union Reprasantative o coniact

Toe Renz

¢. Address (Stroet, city, state, and ZIP code)

Frovidence RE 03904

a78 Silve Spn(\ Shreeh—

13;1/'?-" No, a_‘_ &, Cell No,
5610300 ¥4
f, Fax, No, .

41- 331~ 7 763
g.e-mall

1068 Ofew328- org

(istsubsections) A

the Act and the Pastal Reorgsenization Act.

h. The above-named |abor arganization has engaged in and Is engaging In unfalr labor practices within the m?‘é?ting of section 8(), subsections (1) any

of the Natlon,

practices are practices affacting commerce within the meaning of the Act, or these unfsir labor praclices affecting commerce within the meaning of

al Labor Refations Act, and these unfair labor

2. Basis of tha Charge (sat forth a clear and concise statement of the facts constifuting the alleged unfeir labor practices)

&\\(hﬁ ‘\'0 "\Z)r‘-oQC.SS CS(‘. eV NCe S

3, Nams of Empfoyer 453 Iel. No. e%b b. Cell No. c. Fax h‘lo.
we-2150 7% o -3¢ 8375
d, e-mail
PNa on g e

5. Location of plant involved (atrest, cliy, state and ZIP code)
\0 Sar\c\. \'\'\“ ,-%& -
Weslerly R 02341

6. Employar represantative to contact

'(Y\or\oﬁoé.. Hecard

7. Type of astablishment (factory, mine, wholesaler, etc.)

8. Identiiy principal product or service

\FOQd &j\/t Cé

{9. Number of workers employad

FO(")C,\/ &(\/I_C&

state and ZIP code)

[(b) (6), (b) (7)(C

11a. Tel. No.

12. DECLARATION
| daclare that | have read the above charge and that the statements
are true to the best of my knowladge &nd balief,

Cell No.

(signature of repregsntativa or person meking charge)

(b) (6), (b) (7)(C)

Addrees

(Print/lype mame and (itle or ofiies, if any)

Date ‘.7/"' 1/" /?

Fax No.

a-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicilation of the Information on thia form is authorized by the Nationai Labor Relations Act (NLRA), 29 U,5.C. § 151 ol seq. The principal use of the information Ia to
assist the Natlonal Labor Relations Board (NLRB) in processing unfalr labor practice and related proceedings or Itigation. The routine uees for the Information are fully
gat forth in the Foderal Register, 71 Fed. Reg. 74842-43 (Dac. 13, 2006). The NLRB will further explaln these uses upon request. Disclosure of this information 10 the
NLRB8 is votuntary; howevar, fallure to supply the information may cause tho NLRB lo decline to invoke its processes.




FORM NLRE-508 FORM EAEMPT UNDER 44 U.5.C 4512
X X

(6-18)
UNITED STATES OF AMERIGA
NATIONAL LABOR RELATIONS BOARD : DO NOT WRITE IN THIS SDPACE.
CHARGE AGAINST LABOR ORGANIZATION ase alts Filed
OR ITS AGENTS 01-CB-239503 4/12/2019

INSTRUCTIONS: Fils an original with NLRB Reglonal Director for the ragion In which the alleged unfalr labor practice oceurred or 18 occurding.

[9/FRI 09:39 AM FAY o, P, 002

1. LABOR ORGANIZATION OR TS5 AGENTS AGAINST WHICH CHARGE 1S BROUGHT

s N b. Union Representative to contact

”FCm Lot J%?}? M. Yenz)

c. Address (Srreef c!ty, state, and ZIP code) d Tel. No. 8. Cell No,

,.I /\%Cj(')?

277 D:\l/!if bp(‘m 6+ ;}Za/”;%/ 295

Yoydenct, LT gpto %

h. The above-named labor organizafion has angaged in and is angaging in unfair labor practices within Maanlng of section &(b),

aybaections
(list subsections) cf the Natlonal Labor Relatlons Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these untair labor practices affecting commerce within the maaning of
tha Act and the Postal Reorganlzation Act.

2. Basle of the Charge (set forih a clear and concise stafement of ihe facls consiituling the allaged unfair labor practices}

T “V’ﬁ lo piocess FrickenceS

3. Name of Emplover 4a. Tel. No. e»(*?* b Cell No. ¢, Fax No.

Ul 4327 %P Yot 3Y3-505

)

sl

5. Location of plant Involved (street, te IP coda) €. Employer representative to contact
/0 TP |
. V4
Weeler L "V 0099] monue. 712/c

ly

7. Type estal ishmél (ldca‘ory, mine, wholaseler, etc.) 8. Id.?ntlfy principal product or sgrvice 9. Number of workers employed
e vy, e Aocuite v

il (D) (6), (b) (7)(C) _ e,

1. AddreS e e o e T ST e e e AR ) (7 )(C \(b )- (6 ) ( b ) (7 )( o )

. Fax No.

(b) (6), (b) (7)(C)

12, DECLARATION Tel, No.

the ebove charge ard that the statements
(b) (6)’ (b) (7)(C) a5t of my knowledge and belief.

Cell Na,

brge) [Printiype riame and tilie or office, i any) Fax Na.

Address Date j7l" //H‘l ? g-mal

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soliclatlon of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 el seq. The principal use of the informatlon (s to
assist the National Labor Relations Board {NLRE) In processing unfair labor practice and related proceedings or litigation, The reuting uses for the information are fully
set forth In the Federat Regleter, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLREB will further explzin thesa uses upon request. Dieclosure of this information to the
NLRE ls voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes,



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION

OR ITS AGENTS

01-CB-239572

4/15/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
United Nurses & Allied Professionals Local 5067

Greg Kotecki

b. Union Representative to contact

Title: Union Field Representative

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(401) 831-3676 (860) 303-1384
375 Branch Ave -
RI Providence 02904- L g. e-Mail
gkotecki@unap.com

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3), (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Landmark Medical Center (401) 769-4100
c. Fax No. d. e-Mail

ggosselin@primehealthcare.com

6. Employer representative to contact
Gail Gosselin
Title: Dir. of HR

5. Location of plant involved (street, city, state and ZIP code)

115 Cass Ave
Rl Woonsocket 02895-

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service 9. Number of workers employed

Healthcare Facilities

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(6)(6),(6) (N(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
i
Tel. No.

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
=l ) (6). (b) (7)(C) (b) (8), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:

(&)
) XC)
W e-Mail
Address (date) 2132019 102621 6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.

(
Cell No.
(

b) (6)
(b) (6), (

Fax No.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



FORM EXEMPT UNDER 44 U.S.
FORM NLRB-508 44 U.8.C 3512

(6-18)

UNITED STATES OF AMERICA :
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE

CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 01-CB-239671 Apr 15, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
UNITED FOOD & COMMERCIAL WORKERS, LOCAL 1445 Jeff Bollen
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
30 Stergis Way 781-858-2020
Dedham, MA 02026
f. Fax. No.
g. e-mail
bollen@ufcwlocall445.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
See Exhibit A.

3. Name of Employer ' 4a. Tel. No. b. Cell No. c. Fax No.
The Stop & Shop Supermarkets Company LLC 800-767-7772

d. e-mail

maria.silvestri@stopandshop.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Various store locations in Massachusetts Maria Silvestri, Vice President of Human
Resources

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

Retail grocery Retail grocery ~10,000

10. Full name of party filing charge
The Stop & Shop Supermarkets Company LLC

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. ‘ ¢. Fax No.
1385 Hancock Street, Quincy Center Plaza, Quincy, MA 02169 800-767-7772
d. e-mail
maria.silvestri@stopandshop.com
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 617-523-6666
are true to the best of my knowledge and belief. i
ell No.
Is/ Joseph P. McConnell Joseph P. McConnell
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
(617) 367-3125
Morgan, Brown & Joy, 200 State St, Boston MA -
e-mail
Address 02109 Date 4/15/2019 jmcconnell@morganbrown.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



EXHIBIT A

1. Since commencing a strike against Stop and Shop on or about Thursday, April 11, 2019,
the Union, through its officers, agents, employees, members and/or other acting at the direction
of the Union or in concert with it, has interfered with, restrained and coerced replacement
workers crossing the Union’s picket line in the exercise of their Section 7 rights by
photographing and videotaping them as they report for and leave work and by making abusive
and threatening statements.

2. Since commencing a strike against Stop and Shop on or about Thursday, April 11, 2019,
the Union, through its officers, agents, employees, members and/or other acting at the direction
of the Union or in concert with it, has interfered with, restrained and coerced Stop and Shop
Union-represented employees crossing the Union’s picket line in the exercise of their Section 7
rights by intimidation, reprisals, threats of reprisals, violence or threats of violence.

3. Since commencing a strike against Stop and Shop on or about Thursday, April 11, 2019,
the Union, through its officers, agents, employees, members and/or other acting at the direction
of the Union or in concert with it, has interfered with, restrained and coerced Stop and Shop
Union-represented employees, its non-represented employees and replacement workers by
engaging in illegal mass picketing, by blocking means of ingress and egress, by engaging in
violent and threatening conduct.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(6-18)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD _

CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS. 01-CB-239675 Apr 15, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Nameﬁ b. Union Representative to contact
UNITED FOOD & COMMERCIAL WORKERS, LOCAL 1459 Tyrone C. Housey
c. Address (Street, city, state, and ZIP code) ' d. Tel. No. e. Cell No.
33 Eastland Street 413-732-6209 ’
Springfield, MA 01109 For N,

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(tist subsections) (A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair [abor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
See Exhibit A.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
The Stop & Shop Supermarkets Company LLC 800-767-7772

d. e-mail

maria.silvestri@stopandshop.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Various store locations in Massachusetts. Maria Silvestri, Vice President of Human
Resources

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

Retail grocery Retail grocery ~10,000

10. Full name of party filing charge
The Stop & Shop Supermarkets Company LLC

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
1385 Hancock Street, Quincy Center Plaza, Quincy, MA 02169 800-767-7772
d. e-mail
maria.silvestri@stopandshop.com
12. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements 617-523-6666
are true to the best of my knowledge and belief. ol N
eli No.
/s/ Joseph P. McConnell Joseph P. McConnell, Attorney
{signature of representative or person making charge) (Print/type narﬁe and title or office, if any) 7 Fax No.
(617) 367-3125
Morgan, Brown & Joy, 200 State St, Boston MA 0
02109 4/15/2019 iy
Address Date jmeconneli@morganbrown.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



EXHIBIT A

1. Since commencing a strike against Stop and Shop on or about Thursday, April 11, 2019,
the Union, through its officers, agents, employees, members and/or other acting at the direction
of the Union or in concert with it, has interfered with, restrained and coerced replacement
workers crossing the-Union’s picket line in the exercise of their Section 7 rights by
photographing and videotaping them as they report for and leave work and by making abusive
and threatening statements.

2. Since commencing a strike against Stop and Shop on or about Thursday, April 11, 2019,
the Union, through its officers, agents, employees, members and/or other acting at the direction
of the Union or in concert with it, has interfered with, restrained and coerced Stop and Shop
Union-represented employees crossing the Union’s picket line in the exercise of their Section 7
rights by intimidation, reprisals, threats of reprisals, violence or threats of violence.

3. Since commencing a strike against Stop and Shop on or about Thursday, April 11, 2019,
the Union, through its officers, agents, employees, members and/or other acting at the direction
of the Union or in concert with it, has interfered with, restrained and coerced Stop and Shop
Union-represented employees, its non-represented employees and replacement workers by
engaging in illegal mass picketing, by blocking means of ingress and egress, by engaging in_
violent and threatening conduct.




FORM NLRB-508

(6-18) UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

01-CB-239700

Date Filed
Apr 15, 2019

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
UNITED FOOD & COMMERCIAL WORKERS, LOCAL 328 Tim Melia
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

278 Silver Spring Street
Providence RI 029504

401-861-0300

f. Fax. No.

401-331-7965

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and

(list subsections) (A)

the Act and the Postal Reorganization Act.

of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

See Exhibit A.

3. Name of Employer
The Stop & Shop Supermarkets Company LLC

4a. Tel. No.
800-767-7772

b. Cell No.

¢. Fax No.

d. e-mail
maria.silvestri@stopandshop.com

5. Location of plant involved (street, cily, state and ZIP code)
Various store locations in Rhode Island.

Resources

6. Employer representative to contact
Maria Silvestri, Vice President of Human

7. Type of establishment (factory, mine, wholesaler, etc.)
Retail grocery

8. Identify principal product or service
Retail grocery

9. Number of workers employed
~10,000

10. Full name of party filing charge
The Stop & Shop Supermarkets Company LLC

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
1385 Hancock Street, Quincy Center Plaza, Quincy, MA 02169 800-767-7772
d. e-mail
maria.silvestri@stopandshop.com
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 617-523-6666
are true to the best of my knowledge and belief. SN
ell No.
/s/ Joseph P. McConnell Joseph P. McConnell, Attorney
(signature of representative or person making charge) (Print/type name and litle or office, if any) Fax No.
(617)367-3125
Morgan, Brown & Joy, 200 State St, Boston MA pype—
Address 02109 Date 4/15/2019 jmeconnell@morganbrown.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



EXHIBIT A

1. Since commencing a strike against Stop and Shop on or about Thursday, April 11, 2019,
the Union, through its officers, agents, employees, members and/or other acting at the direction
of the Union or in concert with it, has interfered with, restrained and coerced replacement
workers crossing the Union’s picket line in the exercise of their Section 7 rights by
photographing and videotaping them as they report for and leave work and by making abusive
and threatening statements.

2. Since commencing a strike against Stop and Shop on or about Thursday, April 11, 2019,
the Union, through its officers, agents, employees, members and/or other acting at the direction
of the Union or in concert with it; has interfered with, restrained and coerced Stop and Shop
Union-represented employees crossing the Union’s picket line in the exercise of their Section 7
rights by intimidation, reprisals, threats of reprisals, violence or threats of violence.

3. Since commencing a strike against Stop and Shop on or about Thursday, April 11, 2019,
the Union, through its officers, agents, employees, members and/or other acting at the direction
of the Union or in concert with it, has interfered with, restrained and coerced Stop and Shop
Union-represented employees, its non-represented employees and replacement workers by
engaging in illegal mass picketing, by blocking means of ingress and egress, by engaging in
violent and threatening conduct.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(6-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case DO NOT WRITE IN THIS s[:;céled
CHARGE AGAg‘:?S"_l".;e\%OEI;_?SRGANIZATION 01-CB-239706 4/15/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a.Name b. Union Representative to contact
UNITED FOOD & COMMERCIAL WORKERS, LOCAL 371 Thomas A. Wilkinson
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
290 Post Road West ' (203) 226-4751 ’
P.O. Box 470

f. Fax. No.

Westport, CT 06881-0470

g. e-mail
twilkinson@ufcw371.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
See Exhibit A.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
The Stop & Shop Supermarkets Company LLC 800-767-7772 ’

d. e-mail

maria.silvestri@stopandshop.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Various store locations in Connecticut. Maria Silvestri, Vice President of Human
Resources

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

Retail grocery Retail grocery ~10,000

10. Full name of party filing charge
The Stop & Shop Supermarkets Company LLC

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
1385 Hancock Street, Quincy Center Plaza, Quincy, MA 02169 800-767-7772
d. e-mail
maria.silvestri@stopandshop.com
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 617-523-6666
are true to the best of my knowledge and belief. CalN
ell No.
Is/ Joseph P. McConnell Joseph P. McConnell, Attorney
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
(617)367-3125
Morgan, Brown & Joy, 200 State St, Boston MA .
e-mail
Address 02109 : : Date 4/15/2019 jmcconnell@morganbrown.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




EXHIBIT A

1. Since commencing a strike against Stop and Shop on or about Thursday, April 11, 2019,
the Union, through its officers, agents, employees, members and/or other acting at the direction
of the Union or in concert with it, has interfered with, restrained and coerced replacement
workers crossing the Union’s picket line in the exercise of their Section 7 rights by
photographing and videotaping them as they report for and leave work and by making abusive
and threatening statements.

2. Since commencing a strike against Stop and Shop on or about Thursday, April 11, 2019,
the Union, through its officers, agents, employees, members and/or other acting at the direction
of the Union or in concert with it, has interfered with, restrained and coerced Stop and Shop
Union-represented employees crossing the Union’s picket line in the exercise of their Section 7
rights by intimidation, reprisals, threats of reprisals, violence or threats of violence.

3. Since commencing a strike against Stop and Shop on or about Thursday, April 11, 2019,
the Union, through its officers, agents, employees, members and/or other acting at the direction
of the Union or in concert with it, has interfered with, restrained and coerced Stop and Shop
Union-represented employees, its non-represented employees and replacement workers by
engaging in illegal mass picketing, by blocking means of ingress and egress, by engaging in
violent and threatening conduct.



FORM EXEMPT UNDER 44 t).S.C 3512
FORM NLRB-508 X v

(6-18)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Cone DO NOT WRITE INTHIS ?;?:;Ie r
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 01-CB-239715 4/15/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a.Name ' b. Union Representative to contact
UNITED FOOD & COMMERCIAL WORKERS, LOCAL 919 Mark A. Espinoza
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
6 Hyde Road, Farmington, CT 06032 860-677-9333

f. Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

_ the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
See Exhibit A

3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.
The Stop & Shop Supermarkets Company LLC 800-767-7772

d. e-mail

maria.silvestri@stopandshop.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Various store locations in Connecticut. Maria Silvestri, Vice President of Human
Resources

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

Retail grocery Retail grocery ~10,000

10. Full name of party filing charge
The Stop & Shop Supermarkets Company LL.C

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
1385 Hancock Street, Quincy Center Plaza, Quincy, MA 02169 800-767-7772
d. e-mail
maria.silvestri@stopandshop.com .
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 617-523-6666
are true to the best of my knowledge and belief. CoiN
ell No.
/sl Joseph P. McConnell Joseph P. McConnell, Attorney
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
. (617) 367-3125
Morgan, Brown & Joy, 200 State St, Boston MA omail
Address 02109 Date 4/15/2019 jmcconnell@morganbrown.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




EXHIBIT A

1. Since commencing a strike against Stop and Shop on or about Thursday, April 11, 2019,
the Union, through its officers, agents, employees, members and/or other acting at the direction
of the Union or in concert with it, has interfered with, restrained and coerced replacement
workers crossing the Union’s picket line in the exercise of their Section 7 rights by
photographing and videotaping them as they report for and leave work and by making abusive
and threatening statements.

2. Since commencing a strike against Stop and Shop on or about Thursday, April 11, 2019,
the Union, through its officers, agents, employees, members and/or other acting at the direction
of the Union or in concert with it, has interfered with, restrained and coerced Stop and Shop
Union-represented employees crossing the Union’s picket line in the exercise of their Section 7
rights by intimidation, reprisals, threats of reprisals, violence or threats of violence.

3. Since commencing a strike against Stop and Shop on or about Thursday, April 11, 2019,
the Union, through its officers, agents, employees, members and/or other acting at the direction
of the Union or in concert with it, has interfered with, restrained and coerced Stop and Shop
Union-represented employees, its non-represented employees and replacement workers by
engaging in illegal mass picketing, by blocking means of ingress and egress, by engaging in
violent and threatening conduct.



FORM EXEMPT UNDER 44 U.S.C. 3512

FORM NLRB-508
690 . UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS 01-CB~239811 April 17, 2019

INSTRUCTIONS: File an original and 4 coples of this charge and an additional copy for each organization, each local, and each individual
named in item 1 with the NLRB Regional Director of the region in which the alleged unfair labor practice occurred or is occurring.-

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name United Food and Commercial Workers Union Local 1459 pdaion Representative 1o
| (b) (6), (b) (7)(

c. Telephone No. d. Address (street, city, state and ZIP code)

(413) 732-6209 33 Eastland St, Springfield, MA 01109

e. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of
section 8(b), subsection(s) (list subsections) B of the National Labor Relations Act,

and these unfair labor practices are unfair practices affecting commerce within the meaning of the Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
1. Charging Party is employed by Stop & Shop Supermarket Co., within a bargaining unit represented by UFCW Local
1459.

2. Charging Party began work at Stop & Shop in [QECQMGIW®) and became a member of UFCW Local 1459 at that time
because [ was led to believe [fj had to be a member as a condition of employment. At no point was Charging Party ever
given valid and adequate notice of |l right to be 2 nonmember under cases like NLRB v.:General Motors Corp., 373 U.S.
734 (1963) or Pattern Makers v. NLRB, 473 U.S. 95 (1985), nor was W ever given valid and adequate notice ofw right to
pay only reduced financial core fees under CWA v. Beck, 487 U.S. 735 (1988).

3. Onorabout April 11,2019, UFCW Local 1459 and its affiliates declared a strike against Charging Party’s employer. In
response to an inquiry from Charging Party about [ji§ rights, [QJENEOIWIS) told Charging Party, in
wrmng, that Stop and Shop is a “closed shop” and that Charging Party would lose |Jjif Stop & Shop job if [f§ resigned i
union membership or went back to work during the strike. This was a blatant falsehood and misrepresentation of the law.

4, Charging Party returned to work for Stop and Shop and has since been subjected to slurs based on sexual orientation,
threats of violence and similar harassment by, and at the direct instigation of, UFCW Local 1459 agents.

S. These acts and omissions restrain and coerce the Charging Party and other similarly situated discriminatees in the exercise
of their Section 7 right to refrain from collective activity, and violate the duty of fair representation the union owes to each
employee.

3. Name of Employer Stop & Shop Supermarket Company 4. Telephone No.

Store: (413) 584-9200
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Store: 228 King Street, Northampton, MA 01060 - Corporate HR Department
Corporate HQ: 1385 Hancock St., Quincy, MA 02169 » Phone: 1-800-453-7467
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

Grocery Store Food Service
Thousands

'10‘ Full name of party filing charge (b) (6), (b) 7)(C)

11. Address of party filing charge (street, city, state and ZIP code) " 12. Telephone No
c/o Glenn Taubman, 8001 Braddock Road, Suite 600, Springfield, VA 22160 (703) 321-8510
13. DECLARATION

| declarg ave read the above charge and that the statements therein are true to the best of my knowledge and belief.
By /b, Glenn M. Taubman Attorney
(s:gnature of representat:ve or person making charge) (title or office, if any)
Address National Right to Work Legal Defense Foundation (703)321-8510 __04/17/19
8001 Braddock Rd., Suite 600, Springfield, VA 22160 Telephone No.) (date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD o oo Fiod
CHARGE AGAINST LABOR ORGANIZATION 01-CB-239834 4/17/2019
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
American Postal Workers Union Providence Rhode Island 387
Ti-tle: (b) (6). (b) (7)C)|
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(401) 276-4500

24 Corliss Street PO Box 6601
RI Providence 02940-

f. Fax No. g. e-Mail
(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
24 Corliss Street
RI Providence 02904- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Services Industry Group 1st class letter and parcel delivery
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

OIONOIW®)
g |
12. DECLARATION Tel.No.

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)

By (b) (6), (b) (7)(C) (b) (6). (b) (7)(C) Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title: Fax No.
(b) (8), (b) (7)(C) e-Mail
Address (date) 1712019 10:59:07 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



INTERNET FORM EXEMPT UNDER 44U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA T DO NOTWRITE IN THIS SPACE 3

(2-08) NATIONAL LABOR RELATIONS BOARD C -
CHARGE AGAINST LABOR ORGANIZATION Ko Date Fied
OR ITS AGENTS 01-CB-240255 4-35.70

7 INSTRUETIQES: File aqrqriginreixlrwith NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
SEIU, 32BJ Carmen Fonseca
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
617-878-7420
f. Fax No. g. e-Mail
26 West St., 6th FI. dlonseca@seiu32bjorg
Boston, MA 02111

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) Y of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Beginning about March 6, 2019, the Union has not met its duty of fair representation in connection with the Employer's
demand that | transfer to a different work location.

3. Name of Employer 4a. Tel. No. b. Cell No.
McGarr Service Corp. 617-783-2777
c. Fax No d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Galleria Food Court, 400 Brookline Ave. Soraya Hernandez
Brookline, MA
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Cleaning cleaning 16
10. Full name of party filing charge 11a. Tel. No. b. CII No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
arge (street, city, state and ZIP code.)
12. DECLARATION ’ Tel. No.
t the statements therein are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) Cell No.

= 6 ~
making charge)  (Printtype name and title or office, if any) (b) (6), (b) (7))

Fax No
same as above e-Mail
Address (date)4-25-19
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the informaticn is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 US.C 3512
FORM NLRB-508

& UNITED STATES OF AMERICA DQ NOT WRITE IN THI5 SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Fied
CHARGE AGAINSY LABOR ORGANIZATION
OR TS AGENTS 01-CB-240454 4/26/2
msmcnons:n\eancdgmmmmwnmmmmnmmumwmmmow«hmm
) 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
3. Name LR Ainion Representative to cantact
Casino Security Officers Association Local #1 (b) (6), (b) (7)(C)
dba 777 Tiveston Twin Rivers Casino & Hotel
$17 Toverton Casine Bovlevard. d-Tet.No. (®) ©), &) (1)(C)
Tiverton, RI 02878 1 Fa o,
§. e-mad
h. The above-named lghar has engaged in and i3 engeging tn unfalr tabor practices within the meaning of saction &(b), subsections (1) end
(list subsections) ' dMMwNWMmMMMWhW
practices are i i mmﬁnumﬂmm«ﬂmwﬂrhﬁrwmaﬂa&wmmmma
u\eAdmdtherlRemmnwonM _
2. Basls of the Charge (set forth e dlear and concise statement of the facts irting the afeged unfair labor practioes)
The above named Jabor union failed to abide by the NLRB requirements relating to collecting non-union members agency fees. Sce
attachment NRLB excerpts for the aforementioned charge.
3. Name of Employer 4a. Tel. No. b. Cett No. ¢ Fax No,
Tiverton Twin Rivers Casino 401-816-6090
d. emal
rbianco@twinrivertiverton.com
§. Location of plant involved oy, state and ZIP code) 6. Employer representafive to contact
777 Tiverton Casino Bou Renee Bianco
Tiverton, RI 02878 Human Resources
7. Type of estabfishment (factory, mine, wholesaler, efc.) 8. ldentify principal product of service 9. Nmnbercfw&im employed
Gaming . Gaming
chame
didress of party fillng chame (street gy, stato and 2/P coda) N ¢ Fax No.
(b) (6). (b) (7)(C)

(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) ) (©), ) (N(C)

(b) (6), (b) (7)(C)

(Printype name and the or office, & any) Fax No.

W) 5). (5) (7)(C) N

) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, ITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT' =~ © &

Sciicitation of the infotmation on this form (5 authorized by the Nation Labor Relations Act , 22U.8.C. .
- preer Farsii by MNLRA), 28 U § 159 ef s2q. The principat use of the Information i to

untzir iabor practioe and related procoedings or fitigetion. The routine uses for the information are fully
et farth in the Federa! Ragister, 71 Feamvmmmnw.mym'mmww #hese uses request Disdosure of this information to the
maummmma.wmawmmmmmmmsmMmmm&mm ‘

6)

.



The United States Court of Appeals of the District of Columbia Circuit, in Abrams v.
Communications Workers, 59 F.3d 1373.(D.C. Cir..1995), another lawsuit that was supported by
the Foundation, took the position, con'ectly we think, that private sector unions under the NLRA
must comply with the procedural requirethents imposed on public employee unions by the
United States Supreme Court in Chicago Teachers Union v. Hudson, 475 U.S. 292 (1986).
However, the National Labor Relations Board (NLRB), the agency which has the primary
responsibility for enforcing the NLRA, in California Saw.and Knife Works, 320 N.LR.B.224
(1995), enforced, 133 F.3d 1012 (7th.Cir.-1998), ruled ihat only some of the requirethents of
Hudson apply under the NLRA. At this time, the NLRB ‘only requires unjons to provide the
following procedures to safegiard your: right to pay no mmote than a limited agency fee:

o theunion must inform you that youhave the right to be a tionmember;

o the union must mfonn you that ionmembers have the right to object to paying for union
activities not germang to the unjon’s duties as bargaining, agent and to obtain-a reduction
in fees for those actmues ,

o the union must gnve you sufficient information to enable you to mtclhgently detide to
obJect,

 the union must tell you about its proceduires for filing objections; and,

o. if you object, the union must tell'you the percentage of the reduction, the basis for the
calculation, and that you have the right to challenge these figures.

If the union does not provide youw vmh these procedures, or if you want to challenge the amount
the union claims from you as-an agency fee, you can either bring a lawsuit in federal court for
breach of the union’s duty of fair representation or file an unifair iabor practice charge with the
nearest NLRB regional office. However, any such lawsitit or unfair labor practice charge must be

filed within six (6). months of the conduct of which you complain. If you file a duty of fair
representation lawsuit, you will need an attorney.

https:/fwww.nrtw.org/required-join-pay:private



' FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
{6-18) .
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPAC:- .
CHARGE AGAINST LABOR ORGANIZATION Case Date File
OR ITS AGENTS 01-CB-240533 4-25-19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alléged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name

International Brotherhood of Teamsters, Local 671

c. Address (Strest, city, state, and ZiP code) . Tel. No. @. Cell No.
860 243 0671
22 Britton DPrive tFatio
Bloomfield, CT 06002 860"':;69 6711
g e-mail

h. The above-named labor organization has engaged in and is engaging in unfair tabor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (A) 4 of the National Labor Relations Act, and these unfair {abor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices aflecting commerce within the mearing of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of tha facts constituting the alleged unfair labor practices)

The above-named labor organization, by its agent [DICHQIGI), has violated its duty of fair representation to its member, 2RI
, but fallmg and refusmg to process jjiij pending gnevances BLLEN (b) (6), (b) (7)(C)

Addmonally R lied 187060 | ) (6). ©) (N(C) cgarding the status of thé pending grievances and other terms and
conditions of employment.

3. Name of Employer 43, Tel. No. b. Cell No. ¢. Fax No.
860275 1913

United Parcel Service
d. e-mail

5. Location of plant involved (sireet, cfty state and ZIP code) 6. Employer representative to contact

90 Locust St, Hartford, CT 06114 Chris Walsh

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employad

Warehouse Package Delivery 1400

filing charge

late and 2IP cods) 11a. Tel. No, b. Call No. ¢. Fax No.
(b) (6), (b) (7)(C)

d. e-mail

12. DECLARATION Tel. No.
! dedlare that | have read the above charge and that the statements

best of my knowledge and belief.
Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)
erge) (Printitype name and titfe or office, if any) Fax No.

W (b) (6), (b) (7)(C) ow 519 [

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1901)
PRIVACY ACT STATEMENT

Solicitation of the infomation on this form s authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair laber practice and related proceedings or litigation. The routine uses for the information are fully
set forlh in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further expram these uses upon request. Disclosurg of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to mvol:a its processes.




04/02/2019 13:33 6175568389 SCM
INTERNET
FORM NLRA.508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION
OR [TS AGENTS

PAGE 03/83

FORM EXEMPT UNDER 44 U,8,€ 3512
DO NOT WRITE IN THIS SPACE
Caso Date Flled
01-CC-238849 J 4/2/2019

INSTRUCTIONS: Flie an original with NLRB Reglonal Diractor for the ragion in which the alleged unfair labor practice occurred or Is aceurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
tronwerkers, Local 7

b. Union Reprasentative to contact
(b) (6), (b) (7)(C)

. Address (Stresl, clty, state, and ZIP code)

195 Qld Colony Avenue, South Boston, 02127

d. Tel. No. ¢. Cell No.
617-268-4777
. FaxNo. 9. s-Mail

617-268-7878

h.The above-named organization

Itg agents has (ha d in and §
subsection(s) (Ist subsection, s)(g,z mge ,(ii)_asé__‘_'e) engagedinand s (ereJe

meanlng of the Act and the Postal Reorganization Act.

are unfair practices affscting commerce within the meaning of the Act, of thess unfalr labor practices are unfalr practices affecting commerca within tha

ngaging In unfair labor practices within the meaning of section 8(b),
... of the Natlenal Labor Ralatlons Act, and thege unfalr labor practices

Inducing and encouraging individuals employed by persons engaged
persons engaged in commerce with the object of forcing a person to

2. Basis of the Charge (set forth a clear and eoncise statement of the facts constituting the alleged unfair labor practices)

Since on or about March 29, 2019 the above-named labor organization, by its officers and agents, has violated the Act by

in commerce not to perform services and by coercing
cease doing business with another person.

3. Name of € r 4s. Tel. No. b. Cell No.
: Ry 508-520-2277
MAS Building & Bridge, Inc. ¢. Fax No, 4. e-Mall
508-520-2276

5. Locatlen of plant Invatved (street, city, stote and 2IP codo)

60 Symphony Road, Boston

6. Employer representative ta contact

Carol Chandler

7. Type of establishment (factory, mine, whelesaler, etc.)

8. Identify principsl proguct or servica

9. Numbcer of workers employed

18 Sharon Avenue, Norfolk, MA 02056

Construction Company Construction 20

10. Full namo of party filing charge 11a, Tel. No. b. Cell No.
508-520-2277

MAS Building & Bridge, Inc. ¢, Fax No, d. e-Mail

11. Address of party fillng charge (streef, city, state and ZIF codo.) 508-520-2276

12, DECLARATION
1 dedt
B!

Tel. No.
617-542-6789
Cell No.

Stoneman, Chandler & Miller LLP
Addrase 99 High Street, Suite 1601, Boston, MA 02110

are th I-t}ave read the aboxe chargo end that t nts therein are truo to the best of my knowlodge and belie,
y ( QMQES; b_Q_,g 44 ;?e, Carol Chandler
(signature of representative or porson meking charge) ~ [Prinifype name and title or office, if any)

% No.
617-556-8989
o-Mail
cchandler@scrmilp.com

(0ate)Q4/02(2019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicliation of the infarmation on this form Is authortzad by the Natloaal Labor Relations Act {| , 20
Relations Board (NLRB) in sing unfalr laber practice and rolated proceedings or liigation.
14942-43 (Ogc. 13, 2008).
the NLRB to decline to Invake its procasses,

U.8.C. § 151 at seq. The principal use of the Information is to assist the National Labor

routine uses for tha Information-are fully set forth in the Foderal Regteter, 71 Fed. Reg.
NLRB wil further explain these uses upon request, Discosure of this information to the NLRB is voluntary; however, faiure to supply the Information will cause




INTERNET R FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA ' DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD oo ek Ficd
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 01-CD-240048 4/23/2019

_ INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Sheet Metal Workers International Association Local 17 Robert Butler, B.M.
c. Address (Street, cily, state, and ZIP code) d. Tel. No. e. Cell No.
1157 Adams Street, Boston, MA 02124 617/296-1680
f. Fax No. g. e-Mai
smwi 7boston@gmall com

h.The above-named orgamzahon(s} or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (fist subsections) (i Oy "~ " ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about April 4, 2019 and continuing, the above-named labor organization threatened to engage in a refusal to work
and other illegal activity against the employer, Modern Glass & Aluminum Inc., 42 Eastman Street, Easton, MA 02375 at its
Braintree East Middle School Project, Braintree, MA, 305 River Street, Braintree, MA 02184 for the purpose of forcing the
said employer to change its assignment of installing composite metal panel siding and corrugated metal siding from
carpenters to employees represented by Sheet Metal Workers International Association. The charging party requests a
hearing pursuant to Section 10(k) of the Act.

Modern Glass & Aluminum Inc. 508/238-0152
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
302 River Street, Braintree, MA 02184 James F. Grosso, Esquire
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Construction Construction 4
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
O'Reilly, Grosso, Gross & Jones, P.C. 508/620-0055 508/887-5283
c. Fax No. d. e-Mail
11. Address of party filing reet, city, state and ZIP code.) 508/620-7655 jgrosso@ogglaw.com
1661 Wor&ester Rogd Apuite/ 403, Framingham, ,MA 01701
DECLARATION Tel. No.
| declare that | hve reagSbe gadiretharge and mat lhe statements therein are true to the best of my knowledge and belief. 508/620-0055
James F. Grosso, Esquire Cell No.
By - = . : z
(signajfe oXferi@séntalive or person making charge) ~(PrintAype name and title or office, if any) 508/887-5283
Fax No.
/ 508/620-7655

O'Reilly, Grosso, Gross & Jones, P.C.
Address 1661 Worcester Road, Suite 403, Framingham, MA 01701 _ (date) 4/19/19

e-Mail  jgrosso@ogglaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.





