
UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 13 

NuCO2 Management LLC 
Employer 

and 
Teamsters Local Union No. 705 

Petitioner 

Case 13-RC-228564 

TYPE OF ELECTION: STIPULATED 

CERTIFICATION OF REPRESENTATIVE 

An election has been conducted under the Board’s Rules and Regulations. The Tally of 
Ballots shows that a collective-bargaining representative has been selected. No timely objections 
have been filed. 

As authorized by the National Labor Relations Board, it is certified that a majority of the 
valid ballots has been cast for 

TEAMSTERS LOCAL UNION NO. 705 

and that it is the exclusive collective-bargaining representative of the employees in the following 
appropriate unit: 

Included: All full-time and regular part-time drivers, installers, and tech/installers 
employed by the Employer at its facility currently located at 1280 Howard Street, 
Elk Grove Village, Illinois. 

Excluded: All other employees, human resource employees, managers, office clerical 
employees and guards, professional employees, and supervisors as defined in the 
Act. 

 

 
 

November 1, 2018 

 

 
 
 
/s/ Peter Sung Ohr  
Peter Sung Ohr 
Regional Director, Region 13 
National Labor Relations Board 

 
 
Attachment: Notice of Bargaining Obligation 

 



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 13 

The University of Chicago Medical Center 
Employer 

and 
National Nurses Organizing Committee (NNOC) 

Petitioner 

Case 13-RC-228679 

TYPE OF ELECTION: STIPULATED 

CERTIFICATION OF REPRESENTATIVE 

An election has been conducted under the Board’s Rules and Regulations among the 
following group of employees of the Employer to determine if they desired to be included in the 
existing unit currently represented by National Nurses Organizing Committee (NNOC). 

All non-supervisory registered nurses (RNs) in the classifications of 
Special Procedures Nurse, including Special Procedures – Acute Dialysis 
Nurse, performing nursing duties, who are regularly scheduled to work at 
least 40 hours per bi-weekly period or who are In-House Registry (IHR), 
available to the Medical Center for work equivalent to no less than forty 
(40) hours per six (6) week schedule , employed by the Employer at its 
Hyde Park main campus, which includes the Center for Care and 
Discovery, Mitchell Hospital, Goldblatt Pavilion, the Duchossois Center 
for Advanced Medicine, Wyler, and Comer Children’s Hospital, where 
some RNs are currently represented by National Nurses Organizing 
Committee (NNOC), all of which share administrative offices at 5841 
South Maryland Ave., Chicago, IL. 
Excluded: All RNs already represented by NNOC, RNs working in the 
Pediatric Sedation unit, RNs working in the Pediatric SPA 
Hematology/Oncology unit, RNs working in the Pediatric SPA Infusion 
unit, all other registered nurses not currently represented by the Union or 
in the other voting groups, employees of other employers, including the 
University of Chicago, all other employees, confidential employees, 
casual employees, office clerical employees, guards, and supervisors, as 
defined in the National Labor Relations Act. 
 

 The Tally of Ballots shows that National Nurses Organizing Committee (NNOC) has 
been designated by the employees in that group as their collective bargaining representative. No 
timely objections have been filed. 



As authorized by the National Labor Relations Board, 

It is certified that National Nurses Organizing Committee (NNOC) may bargain for the 
employees in the above group as part of the unit of employees which it currently represents.  

 

 

 
 

November 19, 2018 

 

 
 
 
/s/ Peter Sung Ohr  
Peter Sung Ohr 
Regional Director, Region 13 
National Labor Relations Board 

 
 
Attachment: Notice of Bargaining Obligation 



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 13 

The University of Chicago Medical Center 
Employer 

and 
National Nurses Organizing Committee (NNOC) 

Petitioner 

Case 13-RC-228679 

 

TYPE OF ELECTION: STIPULATED 

CERTIFICATION OF REPRESENTATIVE 

An election has been conducted under the Board’s Rules and Regulations among the 
following group of employees of the Employer to determine if they desired to be included in the 
existing unit currently represented by National Nurses Organizing Committee (NNOC). 

All non-supervisory registered nurses (RNs) in the classifications of Case 
Manager, Utilization Review Nurse, Care Coordinator with an RN license, 
and Senior Care Coordinator with an RN license, performing nursing 
duties, who are regularly scheduled to work at least 40 hours per bi-weekly 
period or who are In-House Registry (IHR) available to the Medical Center 
for work equivalent to no less than forty (40) hours per six (6) week 
schedule, employed by the Employer at its Hyde Park main campus, which 
includes the Center for Care and Discovery, Mitchell Hospital, Goldblatt 
Pavilion, the Duchossois Center for Advanced Medicine, Wyler, and 
Comer Children’s Hospital,  where some RNs are currently represented by 
National Nurses Organizing Committee (NNOC), all of which share 
administrative offices at 5841 South Maryland Ave., Chicago, IL. 
Excluded: Patient Logistics RN, Patient Logistics RN Senior, Clinical 
Documentation Nurse, Clinical Documentation Specialist, and Lead 
Clinical Documentation Specialist, all RNs already represented by NNOC, 
all other registered nurses not currently represented by the Union or in the 
other voting groups, employees of other employers, including the 
University of Chicago, all other employees, confidential employees, casual 
employees, office clerical employees, guards, and supervisors, as defined in 
the National Labor Relations Act. 
 

 The Tally of Ballots shows that National Nurses Organizing Committee (NNOC) has 
been designated by the employees in that group as their collective bargaining representative. No 
timely objections have been filed. 



As authorized by the National Labor Relations Board, 

It is certified that National Nurses Organizing Committee (NNOC) may bargain for the 
employees in the above group as part of the unit of employees which it currently represents.  

 

 
 

November 20, 2018 

 

 
 
 
/s/ Peter Sung Ohr  
Peter Sung Ohr 
Regional Director, Region 13 
National Labor Relations Board 

 
 
Attachment: Notice of Bargaining Obligation 



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 13 

The University of Chicago Medical Center 
Employer 

and 
National Nurses Organizing Committee (NNOC) 

Petitioner 

Case 13-RC-228679 

 

TYPE OF ELECTION: STIPULATED 

CERTIFICATION OF REPRESENTATIVE 

An election has been conducted under the Board’s Rules and Regulations among the 
following group of employees of the Employer to determine if they desired to be included in the 
existing unit currently represented by National Nurses Organizing Committee (NNOC). 

All non-supervisory registered nurses (RNs) in the classifications of Clinic 
Nurse, Clinic Nurse I, Clinic Nurse II, Lactation Consultant, Nurse 
Associate, Organ Procurement Coordinator requiring an RN license, 
Physician Resource Nurse, and Transplant Nurse performing nursing 
duties, who are regularly scheduled to work at least 40 hours per bi-
weekly period or who are In-House Registry (IHR) available to the 
Medical Center for work equivalent to no less than forty (40) hours per six 
(6) week schedule, employed by the Employer at its Hyde Park main 
campus, which includes the Center for Care and Discovery, Mitchell 
Hospital, Goldblatt Pavilion, the Duchossois Center for Advanced 
Medicine, Wyler, and Comer Children’s Hospital,  where some RNs are 
currently represented by National Nurses Organizing Committee (NNOC), 
all of which share administrative offices at 5841 South Maryland Ave., 
Chicago, IL. 
Excluded: All RNs already represented by NNOC,  all other registered 
nurses not currently represented by the Union or in the other voting 
groups, employees of other employers, including the University of 
Chicago, all other employees, confidential employees, casual employees, 
office clerical employees, guards, and supervisors, as defined in the 
National Labor Relations Act. 

 The Tally of Ballots shows that National Nurses Organizing Committee (NNOC) has 
been designated by the employees in that group as their collective bargaining representative. No 
timely objections have been filed. 



As authorized by the National Labor Relations Board, 

It is certified that National Nurses Organizing Committee (NNOC) may bargain for the 
employees in the above group as part of the unit of employees which it currently represents.  

 
 

 
 

November 20, 2018 

 

 
 
 
/s/ Peter Sung Ohr  
Peter Sung Ohr 
Regional Director, Region 13 
National Labor Relations Board 

 
 
Attachment: Notice of Bargaining Obligation 



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 13 

The University of Chicago Medical Center 
Employer 

and 
National Nurses Organizing Committee (NNOC) 

Petitioner 

Case 13-RC-228679 

   TYPE OF ELECTION: STIPULATED 

CERTIFICATION OF REPRESENTATIVE 

An election has been conducted under the Board’s Rules and Regulations among the 
following group of employees of the Employer to determine if they desired to be included in the 
existing unit currently represented by National Nurses Organizing Committee (NNOC). 

All non-supervisory registered nurses (RNs) performing nursing 
duties, who are regularly scheduled to work at least 40 hours per 
bi-weekly period or who are In-House Registry (IHR) available 
to the Medical Center for work equivalent to no less than forty 
(40) hours per six (6) week schedule, employed by the Employer 
at the Center for Advanced Care at Orland Park (Orland Park 
Clinic)(14290 S. La Grange Rd., Orland Park, IL), the 
Outpatient Senior Health Center at South Shore (South Shore 
Clinic)(7101 S. Exchange Ave., Chicago, IL), and the Center for 
Advanced Care at South Loop (South Loop Clinic)(1101 S. 
Canal St., Suite 201 and 202, Chicago, IL). 
Excluded: All RNs already represented by NNOC, all other 
registered nurses not currently represented, including any nurses 
at other Employer locations, or in the other voting groups, 
employees of other employers, including the University of 
Chicago, all other employees, confidential employees, casual 
employees, office clerical employees, guards, and supervisors, 
as defined in the National Labor Relations Act. 

 The Tally of Ballots shows that National Nurses Organizing Committee (NNOC) has 
been designated by the employees in that group as their collective bargaining representative. No 
timely objections have been filed. 

As authorized by the National Labor Relations Board, 

 



It is certified that National Nurses Organizing Committee (NNOC) may bargain for the 
employees in the above group as part of the unit of employees which it currently represents.  

 

 
 

November 20, 2018 

 

 
 
 
/s/ Peter Sung Ohr  
Peter Sung Ohr 
Regional Director, Region 13 
National Labor Relations Board 

Attachment: Notice of Bargaining Obligation 



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 13 

Terminal Operations Management, Inc. 
Employer 

and 
International Union of Operating Engineers Local 
150 

Petitioner 

Case 13-RC-229939 

TYPE OF ELECTION: STIPULATED 

CERTIFICATION OF REPRESENTATIVE 

An election has been conducted under the Board’s Rules and Regulations. The Tally of 
Ballots shows that a collective-bargaining representative has been selected. No timely objections 
have been filed. 

As authorized by the National Labor Relations Board, it is certified that a majority of the 
valid ballots has been cast for 

INTERNATIONAL UNION OF OPERATING ENGINEERS 
LOCAL 150 

and that it is the exclusive collective-bargaining representative of the employees in the following 
appropriate unit: 

Included: All full-time and regular part-time Power Shop Mechanics and Lead 
Power Shop Mechanics employed by the Employer at or out of the CP Rail Chicago 
Intermodal Terminal located at 108000 Franklin Avenue, Franklin Park, Illinois. 

Excluded: All other employees, Gate Coordinators, Lead Gate Coordinators, 
Hostlers, Lead Hostlers, Lift Operators, Lead Lift Operators, Trailer Mechanics, 
Intermodal Coordinators, Programmers, Groundspersons, Equipment Control 
Coordinators, managerial employees, office staff, office clerical employees and 
guards, professional employees, and supervisors as defined by the Act. 

 
 

 
 

November 19, 2018 

 

 
 
 
/s/ Peter Sung Ohr___________ 
Peter Sung Ohr 
Regional Director, Region 13 
National Labor Relations Board 

 
 
Attachment: Notice of Bargaining Obligation 



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 13 

Securitas Critical Infrastructure Services, Inc. 
Employer 

and 
International Union, Security, Police and Fire 
Professionals of America (SPFPA) 

Petitioner 

Case 13-RC-228458 

TYPE OF ELECTION: STIPULATED 

CERTIFICATION OF RESULTS OF ELECTION 

An election has been conducted under the Board’s Rules and Regulations. The Tally of 
Ballots shows that a collective-bargaining representative has not been selected. No timely 
objections have been filed. 

 
 
As authorized by the National Labor Relations Board, 

It is certified that a majority of the valid ballots has not been cast for any labor 
organization and that no labor organization is the exclusive representative of the employees in 
the bargaining unit described below. 
 

Included: All full-time and regular part-time armed security officers, performing 
guard duties as defined in Section 9(b)(3) of the National Labor Relations Act, 
employed by Securitas Critical Infrastructure Services, Inc. currently located at 101 
Shiloh Boulevard, Zion, Illinois. 

Excluded: All office clerical employees, professional employees and supervisors as 
defined by the Act. 

 
 

 
 

November 1, 2018 

 

 
 
 
/s/ Peter Sung Ohr  
Peter Sung Ohr 
Regional Director, Region 13 
National Labor Relations Board 

 



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 13 
Duqua Services Inc. and JET Services, Inc., Joint 
Employer 

Employer 
and 

Teamsters Local No. 705 
Petitioner 

Case 13-RC-229126 

TYPE OF ELECTION: STIPULATED 

CERTIFICATION OF RESULTS OF ELECTION 

An election has been conducted under the Board’s Rules and Regulations. The Tally of 
Ballots shows that a collective-bargaining representative has not been selected. No timely 
objections have been filed. 

 
 
As authorized by the National Labor Relations Board, 

It is certified that a majority of the valid ballots has not been cast for any labor 
organization and that no labor organization is the exclusive representative of the employees in 
the bargaining unit described below. 
 

Included: All full-time and regular part-time drivers and helpers and 
warehouse employees employed by Duqua Services, Inc. and JET Services, 
Inc. 

Excluded: All mechanics and sales people, and managerial employees, guards, 
professional employees, and supervisors as defined by the Act. 

 
 

 
 

November 14, 2018 

 

 
 
 
/s/ Peter Sung Ohr  
Peter Sung Ohr 
Regional Director, Region 13 
National Labor Relations Board 

 
 
 
 
 


