UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 08-CB-252672 12/2/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Name
United Steelworkers Local 1-0967

b. Union Representative to Contact
(b) (6), (b) (7)(C)

¢. Address
9919 Clinton Road, Cleveland, OH 44144

d. Tel. No.
(b) (6). (b) (7)(C)

e.e. Cell No.

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about [DEDEDIWIS) 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of IGNBDIWIS)
regarding selecting employees to work during a plant shutdown for arbitrary or discriminatory reasons or in bad

3. Name of Employer
Eaton Corporation

4a. Tel. No. 4b. Celi No.

4c. Fax No.

9919 Clinton Road, Cleveland, OH 44144

5. Location of Plant involved (street, city, state, and ZIP code)

6. Employer representative to
Adrianne S. Black

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers empioyed

Factory Brakes and Clutches 60
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

Tel No.

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)

(b ) (6 ) 3 ( ) (7 ) (C) charge and that the statements therein are true to the best of my knowledge and belief.

(signature of representative or person making charge) Print/type name and title or office, if any | Cell No.
Address: Date: . Fax No.
(b) (6), (b) (7)(C)

\"L’ L (19 e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
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12/02/2019 09:10 #213 P.001/002

From:
,m,;"‘:;“ FORM EXEMPT UNDER 44 U.S.C 3512
(@19} UNITED STATES OF AMERICA .
NATIONAL LABOR RELATIONS BOARD . | DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION-  Case Datn Fled
ORITS AGENTS A 08-CB-252693 12/2/19 |

INSTRUCTIONS: File an original with NLRB Regional Mrhrlmm wﬂtgchﬂo alleged unfair labor practice oewnndulsmfrfng.
1. LABOR ORGANIZATION OR 7S AGENTSAWBAIRST WHICH/CHARGE IS BROUGHT

a.Name b. Union Representative to contact
LAM Union Scott Rich
¢, Address (Streat, ofty, sfals, and ZiP codb) d. Tel. No, e, Cell No.
2} Hearthstone Ct. 513-804-5570
Florence, KY 41042 f. Fax. No.
9. e-mail

. The above-named labor organization has engaged (n and &s engaging in unfalr labor practices within the meaning of section 8(b) and (list subsections)
of the National Labar Relations Act, and thase unfair labor
pracices are practices affecting commerca within the meaning of the Ac, of thesa uniair labor practices affeciing commerce within the maoaing of
the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and condise statement of the facts constituting the allegsed unfair labor practices)
Business agen{GICHBIGE] refused to present my evidence against my unjust termination in the hearing on IS 2019. I was not given

any option to fight my termination any further past the first hearing. More facts to be presented.
Enwa*}m,)_Ms& DATED ‘ ]
ﬂlaudd’f‘(ap /#ZMIOQ . tq
3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
UPS/United Parce) Service 419-222-7399 513-708-2713 419-222-4851
d. e-mail
5. Localion of plant involved (stree!, city, state and ZlP code) 6. Employer representative (o contact
801 Industry Ave. "1 Joe Mulliken
Limna, Ohio 45804
7. Type of establishment (factory, mine, wholesalar, efc.) 8. \dentify pincipal product or service 9. Number of workers employed
warehouse | delivery service 120

10. Fult name of party filing charge

11. Address of party filing charge {street, efly, state end ZIP code) 11‘0. Tel. No. b. c.ell No. ¢. Fax No.
(b) (6), (b) (7)(C) T
12. DECLARATION Tel, No.

{.deciare that | have read the above charge and that the statements
o toug o he hest of my knowledge and beliet.

(©) 6), () (S -5 OB

Airess (b) (B), (b) (7)(C) e //,%/7 e-mai

WILLFUL FALSE STATEMENTS ON THIS WWMEJWISNED BY FINE AND IMPRISONMENT {L).S. CODE, TITLE 18, SECTION 1001)
%18 $w\u}3\:msrnsum _

Soficitation of the infarmation an this form is suthorzed by the National 4 rRetations Act (NLRA), 29 U.S.C. § 151 et seq. The principat use of the information is to

assist the National Labor Relations Board (NLRB)'in processing u hbw}ﬁqﬂmmdlﬂawdpmedngsmmgmmemammmo}nmmmm

se! forth In the Fedaral Register, 71 Fed. Reg. 7494243 (0§t The NURB will further explain these uses upon request. Disclosure of this information to the

NLRB @ voluntary, however, failure to supply the, information & NLRB to decline to invoke its processes.
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12/03/2019 14:15 8486 PAGE ©1

FORM EXEMPT UNDER 44 U.8.C 3612

Fmﬂ(ﬁa?-m
41 UNITED STATES OF AMERICA NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD e 20 . .D:,. Fiied
CHARGE AGAINST LABOR ORGANIZATION 08-CB-252722
OR IT8 AGENTS 127319

mmmcnona:mmmnmn@ﬁu«umummnlmmmmﬁnmmm«umm
1. LABOR ORGANIZATION OR (TS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Unlon R to contact
National Postal Mail handlers Union W
<. AdaTess (Street, oy, state, #nd ZIP 0o00) 3. Tel No. o Call No,
PO.Box 403
Youngsatown Oh 44501 Y™

0. &-mail

h. The above-named labor organization has engaged in and Is engaging in unfair labor practices within tha masaning of section 8(b) and (list subsactions)
of the Natianal Labot Relations Act, and thess unfais labor
practices are practices affscting commerce within the meaning of the Act, or thass unfalr fabor practices affacting commerce within the meaning of
the Act and the Postal Reorganization Act.

2.mamm(um.mwmmmdmwmmmmwwmm)

See Attachment
3.Name of Employer 48, Tol. No. b. Cell No. ¢, Fax No.
USPS 330-740-8847
d. e-maff
N2 W | :
$. Location of plant invalved (stroet, ofty, state and 2/P code) 6. Employer represantative to contact
99 8. Wainut St. ) Nicholas J. Ferrarvo
Youngstown, OH 44501
7. Type of establishment (Tactary, mine, wholessiar, etc.) 8. tdentify principal product or sarvice 9. Number of workers empioyed
Distribution Center Mati 100
10. Full name of party filing charga
11, Address of party filing charge (street. Oy, state and ZIP cods) 11a. Ted. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C) d. e-ma
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No,
| declara that | have read the above charge and hat the atatemants
are true to the best of my knowledge and belied.
Call No,
{signeture of mpresentative or pantan Mmaking chame) (Pinttype name and tise or office, if amy) Fax No.
b) (6), (b) (7)(C)
’ o-mail
(b) (6) _ srmone

WILLFUL FALSE STATEMENTS ON THI8 CHARGE CAN BE PUNISHED BY FINE AND (MPRISONMENT (U.9. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
mmanmmumumwmmunarmuommm.m).zou.s.c.g 181 of 38q. The principal use of the information is to
assist the Netional Labor Relations Boerd (NLRB) in procesaing unfair abor and related or Migation. The routine uses for the information are fully
sat forth In the Federa! Register, 71 Fed. Rep. 7484243 (Dec. 13, 2008). The NLRE will further axplain these usos upon request. Disclosure of this information to the

NLRB Is voluntary; however, fafiure t supply the information may cause e NLRS tn decine to invoke s procenses.
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Attachment 1 of 1

My union representatives consistently go to my immediate supervisors and make false
accusations. The most recent instances are
On 2019m went to my supervisor complaining that I refuse to follow orders or
directions from my Group approached me with their complaint, which is a
false statement. I have never refused to do any task asked of me by my group leader. My supervisor
came to me on the workroom floor to ask about the accusation. I told him it was a lie.
Most recently, on [SREMMEE2019, I submitted PS form 3971 for 3 incidental days of vacation that were
showing as available on our vacation schedule. They accused not only myself but my supervisor of
falsifying the documents. They have since filed a gricvance stating that I should not be allowed ANY of
the 3 days I submitted documentation for. This is just a very small example of the ongoing harassment.
I have been told by several other union brothers that my union reps tell them I am lazy, that I abuse my
sick leave on a regular basis and that | am given unfair advantages by my supervisots. There have been
instances when I'm on leave from my job on a particular day and union takes it upon themselves to
request a copy of my leave status from management. They want to know what kind of leave 1 am using
for that day. The union has singled out 2 other co workers with the same treatment. Things got so bad
that we ( myself, (X MOXWI(®)) had a meeting with our union area president in 019 with
no results. We also met with a rep from the USPS HR dept. to ask for some intervention 1n 2019
with no results.
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PRT4601 3303345795 > NLRB

13:15 UNITES SYATES OF AMERICA DO NOT WRITE IN THIS SPACE A ;

NATIONAL LABOR RELATIONS BOARD Cose . Dala a fiod 3

CHARGE AGAINST LABOR ORGANIZATION OR ITS ’
AGENTS _ QR-CR-252035 12/5/19

L
INSTRUCTIONS: Flle on original of this charge With 1he NLRE Reglonal D)
sccurred or ts accuning.

actor of the raglon Ih which (R Bivged unfalr INBor praciice

L _TABOR ORGANZATION DR (18 AGENTS AGAING] WHIEH CRAROE 13 BROUGHY

Since about AR 2019, the above.named jabor organization has resirained and coerced amployees in the

& Namo b. Unfon Reprezenmilva @ Contas
United Steelwarkers Local 1-0967 (b) (6), (b) (7)(C)
A T Vel TG, we, Gl e, :
9819 Clinien Road, Gleveland, OH 44144 _W
[ 0 t. oMl i
¢ H
The abova-namad labor erganizatioh o7 1Ls agents have angaged In and are engaging Tn o= WAlTh (ha moanng o teclon l
8(b)(1)(A) of tha Naiional Labar Rclaums Act, and thesw \mlnlmhov praciicas are unfalf pract v.ﬂau(nn within the meaning of i
the Aci, of are unfalr pracy 7 within the meaning ol tha Act indl the Postal Reorganiration Act.
7. Basls of the Charge (361 7arth @ Ciear and concito statemant of the facls constiuting the alleged unfar labor practices)

exerclse of rights protected by Section 7 of the Act by rehsing lo process the grievance of
regarding a lhree-day suspension le’om and by falling to keap BRI Informed aboul iﬂe siglus of the }
gtievance
3. Name of Empyyer ah, Yel No, 4B, Cell 0. !
Eaton Corparallon
4c, Fax NO. ad, e-Mall

™S Tocalon of PIant lnvokved (31wer, cly, siate, and ZIP codc)
9913 Clinlon Road, Cleveland, OM 44144

. Employe! represaniative io conlact
Adrianne S. Black

7. Type meni (Jaciory, nYnE, xalpr) | 8. PAnTPOl product or seivien 7. Numbor of Warkers smployed
Faclory ) Brakes and Clutches 60 i
16, Full name ol pary iy charge 118, 721, No, ~ | 115, Conl b, !

11¢. Fax !g.

11, AdGress of parly (img charge (siraet. cliy, &1ale, and ZiP ode)
(b) (6), (b) (7)(C)

12, DECLARATION
__| daciare that | Have rend llre abeve ¢haige and that tho siat therein are true 10 tho best of my knowledge and belich
b) (6), (b) (7)(C e
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

“

Dale: Fax No,

/6?5/9 adeall

- Y X

W{LLFUL FALSE STATEMENTS ON THIS CHARGE CAN :&&UNISNED RYENH AND IMPIUSONMENT (U.S, CODE, TITLE 18, SECTION 1001)

Sellettardan of the Infurmatinn an this ferm (s authrrized by the Nadine) Ladar Reladons Act (NLRA), zn us.c, ! 151 ¢t 40q. The prtncipal wio of the Inl
or I

fons 45 10

The routlire usea for the iformation are fu»y

argist dye Nmfomat Labar Reloviens Board (NLRB) In procorsing unlair fabnr p

Tce and refated

ant Larly tn the Fedem! Reglstur, 7) Fed, Reg, 7494243 (Dec. 13, 2005), The NLRE will (urtlrer xplatn these w-u:pm cxuont Disclaxure of thix |nfnrﬂ“llnn u: n

NLRE {5 vnluntary; hawever, fatlure to supply the Infoanarion will cause the NURB 1o dechine (6 inveke K processes. ™

(b) (6). (b) (7)(C) i

.




UNITED STATES OF AMERICA . DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD - - |-Case Date filed
CHARGE AGAINST LABOR ORGANIZATIONORITS -, .. ;—"
AGENTS <L 08-CcB-253150 12/10/19
INSTRUCTIONS: File an original of this charge with the NLRB -‘Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. s hat i Oam
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHI'CH CHARGE IS BROUGHT
a. Name .b. .Union Representative to Contact
International Union, United Automobile, Aerospace and - ARory L Gamble
Agricultural Implement Workers of America, (UAW), Acting International President
AFL-CIO
¢. Address d. Tel. No. e.e. Cell No.
8000 Jefferson Avenue (313) 926-5000
Detroit, Ml 48214 f. Fax No. g. e-Mail
h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) and (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the preceding six months, the above-named Labor Organization breached its duty of fair representation to the
employees of the below-named Employer's Lordstown, Ohio facility by: 1) Failing to enforce the contract with the
Employer regarding the closure of the Lordstown facility; 2) Having a nation-wide vote on a decision to withdraw a
Federal court case agairist the Employer regarding the closure of the Lordstown facility; 3) Failing to negotiate a
signing bonus with the Employer for all of the employees of the Lordstown facility; and/or 4) Failing to negotiate
relocation, buyout, and/or early retirement terms with the Employer for all of the employees affected by the
Employer's decision to close the Lordstown facility.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
(313) 556-5000
General Motors, LLC 4c. Fax No. 4d. e-Mail
mary.barra@gm.com
§. Location of Plant irvsived (stree!, Cify, siate, and ZIP caode) 6. Employer representative to contact
300 Renaissance Center Mary T. Barra,
Global HQ, STE 3 Chairman and CEO
Detroit, Ml 48243-1411
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service -9. Number of Workers employed
Factory Automobiles Approx. 1,200
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (), (b) (7)(C)
b) (6), (b) (7)(C -
(b) (8). (&) (7XC) 11c. Fax No. 11d e-Mall

11. Address of party filing charge (street, city, state, and ZiP code)

(b) (6), (b) (7)(C)

12. DECLARATION

arge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

ce, if any CeIl No

Date: Fax No

Address:

b) (6), (b) (7)(C
(b) (6). (b) (7)(C) X135/)17 [ o |

‘ [f
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec, 13, 2006). The NLRB will further explain thesc uses upon request. Disclosurc of this information to lhc
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processcs. (b) (6). (b) (7)(C)




[ UNITED STATES OF AMERICA DO NOT WRITE iN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Caso Data filed
CHARGE AGAINST LAROR ORGANIZATION OR ITS
AGENTS 08-CB-253228 12-11-19

INSTRUCTIONS: Fiig an original of this charge with the NLRB Regionat Di

ractor of the ragion in which the alleged unfair labor practice

occurrad or is occurrin
1._LABOR ORGANIZATION OR ITS AGENTS AGAINST wmcn cHARG'F: lSBRouGHT'

a. Name
International Alliance of Theatrical Stage Employees and
Moving Picture Machine Technicians, Artists and Allied

b.

Jnion B85C
b) (6), (b) (7)(C)

Crafts, Local 24

G. Address d. Tel. No. e, Cel No.
435 South Hawley Street (418)244-6320
Toledo, OH 43808 f FaxNo. g. e-Mail

Reo! jon AcL

"h. The above-named {abar organization or its agents have engagad in and are engaging in unfalr labor practices within the meaning of section
8(b), subsection(s) (1){A) and (b)(1X2)of the National Labor Retations Act, and thase unfair labor practices ana unfair practices affecting
commerca within the meaning of the Act, or are unfair practices affecting commarce within the meaning of the Act and the Postal

2, Basis of the Charge {set forth a clear and concise strtement of the facts constituing the alfeged unfair lebar practices)

Within the past six months, the Union has restrained and coercad employees in the exercise of the rights protected
by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory, or in bad faith and
refusing and/or failing to refer ((QXGIM(IXTP(®)} for work in accordance with the hiring hall rules.

4b. Cefl No.

410 Adams Street
Toledo, OH 43604

Tim Durham

3. Name of Employer 4a. Tel No.
Valentine Theater (419)242-2787
-{ 4c. FaxNo, 4d. e-Mail
5. Location of Plant involved (sfreet oily, stafe, and ZIP code) 6. Employer representative to conlact

7. Type of Establishment (factory, mine, wholesaler)

Theater

8. Principal product orseMae

8. Number of Workers employed

Theatem\rts Center
name o

11a. Tal. No.

| ib. CeNo.

(b) (6), (b) (7)(C)

11¢. Fax No.

92 DECLARATIC
| declare that | have read the above charge and that the statements therein are frue to the best of my knowledge and belisf.

116 eMail

o (B » Tel No.
B
[J O J
¢ Mb) ) (b
Addrass: Date: Fax
(b) (6), (b) (7)(C) o (-t
(24 9_ M®) (). () (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

T DN S
Solicitarion of the information.off meotm is nixthomed by the National Labor Relations Act (NLRA), 29 U.S.C. § 15] et seq. The principal usa of the infogmation is to

asgist the National Labor Rdntm ‘Board (NLRE)

setfotﬂmtheFadmlReénw 7] Fed. Reg, 74
wey;erf&ﬂmd sﬁé}\y/m

NLRB is voluntary; bo!

ion w:ll cause the NLRR to decline to invoke its processes.

¥ processing undair labor practice and related proceedings or litigation. The routine vsas for the information are fislly
»43 (Drec. 13, 2006). The NLRB will further cxplain these uses upon request. Disclosure of this information to the

(b) (6), (b) (7XC)



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD s S~
CHARGE AGAINST LABOR ORGANIZATION 08.CB-253456 12/17/19
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Representative to contact

a. Name
UAW, Local 12 (Service Unit) Brian Draper
Title: International Representative
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(419) 8934677
1691 Woodlands Dr. f Fax No. g. e-Mail

OH Maumee 43537-
bdraper@uaw.net

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Mercy Health -- St. Vincent Medical Center (419) 251-2324
c. Fax No. d. e-Mail

daball@mercy.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2213 Cherry Street Debra Ball
OH Toledo 43608- Title: Vice President Human Resources
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Healthcare Hospital
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Debra Ball (419) 251-2324
Mercy Health —- St. Vincent Medical Center c. Fax No. d. e-Mail

- daball@mercy.com
11. Address of party filing charge (street, city, state and ZIP code.)

2213 Cherry St.
OH Toledo 43608-
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (937) 523-6639
Todd L Sarver Todd Sarver Cell No.
(signature of representative or person making charge) — (Print/type name and title or office, if any) (614) 370-1511
.., Associate General Counsel, Labor & Fax No.
Title
- Employment
100 W. McCreight Ave, Suite 200 e-Mail
Address oPnindfield OH 45504-___ (date), 21712019 120122 tlsarver@mercy.com
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



UNITED STATES OF AMERICA DO NGT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed

INSTRUCTIONS: Flle an original of this charga with the NLRB Raglonal Director of the reglon in which the alieged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
National Association of Letter Carriers Branch 40 William Barnes
V.P. Branch 40
¢. Address i ’ d. Tel. No, e.e. Cell No.
9700 Rockside Rd Ste 110, Garfield Hts, OH 44125-6264 ~ (216)642-1040
. {. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are angaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfalf fabor practices are unfair practices affacting commerce within
| ___the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorgantzation Act.
2. Basis of the Charge (set forth a ciear and conclse statement of the facts constiiuting the alleged unfair labor practices)

Within the past six months, the Union breached its duty of fair representation when [[JIGNOINIS)
continuously refused and/or failed fo process grievances on behalf of its members for arbitrary, discriminatory or bac

faith reasons. Additionally, REONOIWIGIJiscriminated against mernbers by making preferentiar setections-withrregards—+—
to the vacation calendar selections.

3. Name of Employer : 4a. Tel. No. 4b. Call No.
United States Postal Service
4c. FaxNo. 4d. e-Mall
6. Location of Plant Involved (street, city, state, and ZIP cods) 6. Employer representative to contact
10377 Valley View Road, Macedonia, OH 44056 - Willie Foreman Postmaster
‘| 7. Type of Establishment (factory, mine, wholessler) 8. Principal product or service 9. Number of Workers employed
Post Office Mai) Delivery . 30
10, Full arty filing charge 11a. Tel. No. 11b. Cali No.
11c. Fax No. 11d_e-Mall
9 O D

11. Address of party filing charge (streef, cily, state, and ZIP code)

(b) (6), (b) (7)(0) 12. DECLARATION
1 deciare that | have read the above charge and that the statements thereln are true to the best of my knowledge and belief,

(b) (6), (b) (7)(C)

, it any 2ll NO
_ . (b) (6). (b) (7)(C)
Address: Date: Fax No.

(b) (6), (b) (7)(C) : ,
EAPANEN ) (6), (b) (7)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT '
Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfais labor practios and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information fo the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD . Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 08-CB-253586 12/19/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

)

United Government Security Officers of America Local}&ﬁ’

b. Union Representative to Contact
(b) (6), (b) (7)(C)
(b) (8). (b) (7)C)

c. Address d. Tel. No. e.e. Cell No.
2879 Cranberry Hwy, East Wareham, M| 02538 (b) (6). (b) (7)(C)
f. Fax No. g. e-Mail
. Bl gsoa.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Paragen Systems Inc., in the exercise of

which rights are guaranteed in Section 7 of the said Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about December 12, 2019, and continuously thereafter, it, a labor organization, by its officers, agents and
representatives, restrained and coerced, and is restraining and coercing [((JXE NS
W rights to self-organization, to form, join or assist labor organizations, to
bargain collectively through representatives of their own choosing, and to engage in other concerted activities for
the purpose of collective bargaining or other mutual aid or protection, or to refrain from any or all such activities,

an employee of

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Paragon Systems, Inc. (703)663-7176
4c. Fax No. 4d. e-Mail
(703)263-9527

5. Location of Plant involved (street, city, state, and ZIP code)
13800 Lincoln Park Drive, Suite 300

6. Employer representative to contact

David McCarthy=Gesteis
Herndon, VA 20171
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Security Company Security APPALL 2.060
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail
_ , (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state, and ZIP code)
™2
(b) (6), (b) (7)(C) 2= -
12. DECLARATION — W T
| declare that | have read the above charge and that the statements therein are true to the best of my knowle?ggan?bollef. e
Tel No. R
.:.-' ::3 Koo
a(b) (6), (b) (7)(C) (b) (8), (b) (7)(C) s = aF
S Y~
aming charge) Printitype name and title or office, if any CW—
Address: Date: Fax No.
(b) (6), (b) (7)(C) y \\e
AITENG) 6), () (7)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

st forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)




- b
INTERNET

FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA
(2:08) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 08-CB-253709 12/23/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Union UAW Rory Gamble

c. Address (Street, city, state, and ZIP code} d. Tel. No. e. Cell No.
8000 E. Jefferson Ave 313-926-5000
Detroit Ml 48214 - f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) 1A)1QBE (2)

_ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constitutin
+0n or about June 18, 2019 the Union, through it's agen

coercing members in their right to participate in a strike.
presenting false and misleading information.

the alleged unfair labor practices)
DIONIAW(®)] violated section 8 of the Act by restraining and

©) (@), (&) 7XC) staff unlawfully influenced a ratification vote by

—

(0) (€).

~
cy =2
‘~, o . 3
o8 i,
MmO 5.:!; ;
~ N
Ml
o2 63 el
® E o0
o » =2
_J:: e C’)
o W
3. Name of Employer ' 4a. Tel. No. b. Cell No.
Bon Secour Mercy Health 419-251-3232
. c. Fax No. d. e-Mail
t4

5. Location of plant involved (street, city, state and ZIP code)

2213 Cherry St Toledo OH 43608

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Hospital Healthcare 900

?(a%é"%'ﬁ'g ere resentative to contact

Ful Eling ahacoo 11a. Tel. No. b. Celi No.
a2y Soee (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
Sodcace of party Sllog charog (oot oity, d ZIP code.
(b) (), (b) (/)(C) o, stato an ’
e 12. DECLARATION ] Tel.
arg a

statements therein are true to the best of my (b) (6), (b) (7)(C)

Cell No.

Fax No.

x>yl (b) (6), (b) (7)(C)
Address

(date)12/18/2019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD ) Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS : 08-CB-253751 12/20/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Brewery Workers, Beer bottlers and Soft Drink Workers Roberto Paro
Local Union No. 1164 a/w International Brotherhood of President
Teamsters
c. Address ’ d. Tel. No. e.e. Cell No.
3236 W 25th St, Cleveland, OH 44109-1668 (216)351-8040
f. Fax No. g. e-Mail
(216)351-2720

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about six months prior to the filing of the charge, and continuously thereafter, the above-named labor
organization (Union), by its officers, agents, and representatives, restrained and coerced and is restraining and
coercing [DFONBIWLS)] an employee of Pepsi Co. (Employer), in the exercise of jJfjj rights to self-organization, to
form, join, or assist labor organizations, to bargain collectively through representatives of own choosing, and to

engage in other concerted activities for the purpose of collective bargaining or other mutual aid or protection, or to
refrain from any or all of such activities, which rights are guaranteed in Section 7 of the said Act.

Specifically, the Union has failed and refused to file grievances on behalf of (JXQM(IRWA(®) over discipline issued to
by the Employer and has failed and refused to arbitrate a grievance over jgd termination.

3. Name of Employer ) 4a. Tel. No. 4b. Cell No. 0~
Pepsi-Cola Company (330)963-5366 s =
4c. Fax No. Coj4d.e-Mal ™y
| < /|
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact :...‘ N - ’ C'“
1999 Enterprise Parkway Dena Jarrell, HR Manager > O g_:_j"_.f;"
Twinsburg, OH 44087 [ T
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Worke@émpl?z___éb—-
Beverage Soft drink manufacturing 300 = W
10. Full name of party filing charge ' 11a. Tel. No. 11b. CellNo. &~
(b) (6), (b) (7)(C) . (b) (6). (b) (7)(C) e
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C)

12. DECLARATION

Tel No.

By:
_ (b) (6), (b) (7)(C)
(signature of representative or person making charge) Printtype name and titie or office, If any Cell No.
(b) (6). (b) (7)(C)
Address: Date: Fax No.

(b) (6), (b) (7)(C
(b) (7)(C) \9\/9\9/9\0\6{ o-Mai

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT ’

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routinc uscs for the information are fuily

set forth in the Federal Register, 7} Fed. Reg. 7494243 (Dec. 13, 2006). The¢ NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply thc information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION
ACENTS ORITS 08-CB-253807 | 1272319

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or l¢ g¢curring.

a. Name

INST WHICH CHARGE 1S BROUGHT
b. Unicn Representative to Contact

1. LABOR ORGANIZATION OR ITS AGENTS AGA

Ironworkers Local Union 17 Rich Jordan
Union President
c. Address d. Tel. No €.e. Cell No.
1544 E. 23rd Street, Cleveland, OH 44114 (216)771-5558 (330)418-8771
f. Fax No g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Recrganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting tha alleged unfair fabor practices)

Since about December 13, 2019, and continuing, the above-named labor organization, by its officers, agents and
representatives, restrained and coerced and is restraining and coercing employees, in the exercise of their rights to
self-organization, to form, join, or assist labor ¢rganizations, to bargain collectively through representatives of their
own choosing and to engage in other concerted activities for the purpose of collective bargaining or other mutual
aid or protection or to refrain from any or all of such activities, which rights are guaranteed in Section 7 of the said

Act.

Specifically, the above-named labor organization breached its duty of fair representation to [N XGA(S BN "

connection with a complaintw made about a sign containing a racial slur.
3. Name of Employer 4a. Tel. No. 4b. Cell No.

Kelley Steel Erectors, Inc. | (440)232-9595

| 4c. Fax No. 4d. a-Mail
5. Location of Plant involved (strest, city, state, and ZIP code) 8. Employer representative o contact

7220 Division Street Michgel Kelley President

Bedford, OH 44146-5406
7. Type of Establishment (factory, mine, wholesafer) 8. Principal product or service 9. Number of Workers employed
Factory Industrial & Commercial 6-7

Construction Services |

10. Full name of party fillng charge 11a. Tel. No. 11b. Cell No,

(IONCIN(® : (b) (6), (b) (7)(C)

11c. Fax No. 11d e-Mail

11. Address of parly filing charge (streel, city, state, and ZIP code)

(7)(C)

(b) (6

), (b)

12. DECLARATION'

b 6 b 7 C  statomants therein are true 1o the best of my l:towledge and belief.
( ) ( ) ( ) ( )( (b) (). (b) (7)(C)
rinttype name and tite or office, T any | Cell No.
3(0) ©). () (1)(C) M
() (7)C) D,}/Z,z,/ i

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 100])
PRIVACY ACT STATEMENT
Solicitation of the information on this form js authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 15) el seg. The principal use of the jnformation is to

assist the National Labor Relations Board (NLRB

) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg, 74942-43 (Dec. 13, 2006), The NLRB will further explain these uses upon request. Disclosure of this informetion to the
NLRB i voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes,

(b) (6), ®) (7)(C)
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UNITED STATES OF AMERICA ' DO NQT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST
INSTLABOR ORGANIZATION ORITS 08-CB-253885|  12/27/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the reglon In which the atleged unfaly labor practice
occurrad or is peeurring,

" 1. LABOR ORGANIZATION ORITS AGENTS AGAINST WHICH CHARGE 18 BROUGHT
a. Name b Re : tattve to Contact

United Auto Warkers, Local 2000
c. Address : e.e. CellNo.
3151 Abbe Road '
Sheffield Village, OH 44054 g. e-Mail
h. The above-named labor arganization or its agents have engaged in and are engaging in unfair labor. practices within the meaning of section
8{b} subseciion (1)(A) of the National Labor Relations Act, and these unfalr labor practices are unfalr practices afiecting commercs within the
_meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (t f a clear and concise statement of tha facts constituting the alleged unfair labor practices)
Since on or about N 2019, and continuously thereafter, it, a labor organization, by its officers, agents
b) (7)(C)

and representatives, restrained and coerced, and is restraining and coercing AZELAERY. an employee of
Ford Motor Company, in the exercise of g rights to selﬁOﬁnizatjon. 0 ‘torm, join or assist laber

organizations, to bargain collectively through representatives of gl own choosing, and to engage in other
concerted activities for the purpcse of collective bargaining .or other mutual aid or protection, or to refrain
from any or all such activities, which rights are guaranteed in Section 7 of the said Act, by failing to uphold
its duty of fair representation as related to processing termination grievance for arbitrary, discriminatory
or bad faith reasons.

3. Name of Employsr 4a. Tal. No. A, — 4b. Cell No.
Ford Motor Company (440) 934-1050
.4c. Fax No. 4d. e-Mail
5, Loéatlon of Plant involved (stmaf, city, state, and ZIF? code) ' 8,Employer reprasentative to contact
611 Miller Road, Avon Lake, OH 44012 an p@hg Scary e
7. Type of Establishment {factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Automotive assembly plant Auto parts s ol ks F QidrDpaitini b
10._Full name of party filing charge 11a. Tel No.' 11b. Cell No.
RIS  REREE
11¢, Fax No. 11d . e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, sand ZIP code)

(b) (6), (b) (7)(C)

. DECLARATION

| declare that | have read the above charge and that the statemonts thoreln are true to the best of my knowledge and ballef.

Tel No.

|

(b) (6), (b) (7)(C)

Address: Date: Fax No.

(b) (6), (b) (7)(C) Dedembal
- PN LM (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHILD BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACl S TATEMED

RW), 2041.5.C, BN 1 et seq. The principal usc of the information is to
assist the National Labor Relations Board (NLRB) in proccssmg unfair labor practice and slateshp ings SHitigation. The routine uscs for the information ere futly

(b) (6), (b) (7)(C)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS '
AGENTS 08-CB-253942 12/30/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Union, United Automobile, Aerospace & Chris Freeman
Agricultural Implement Workers of America, Local 2359 Int'l. Rep.
¢. Address d. Tel. No. e.e. Cell No.
" 5000 Rockside Rd Ste 300, Cleveland, OH 44131-2178 (216)447-6080 (216)544-9916
And f. Fax No. g. e-Mail
34199 Curtis Blvd., Eastlake, OH 44095-4008 (216)447-1719 cfreeman@uaw.net

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months and continuously thereafter, it, a labor organization, by its officers, agents and
representatives, restrained and coerced, and is restraining and coercing an employee of Conn-
Selmer, in the exercise of il rights to self-organization, to form, join or assist [abor organizations, to bargain
collectively through representatives of their own choosing, and-to engage in other concerted activities for the
purpose of collective bargaining or other mutual aid or protection, or to refrain from any or all such activities, which
rights are guaranteed in Section 7 of the said Act.

Specifically, the Union has failed and refused to represent [DIRNRIYLS) regarding Jfl§ termination and the
Employer’s denial of accident and sickness benefits.

3. Name of Employer 4a. Tel. No. 4b. Cell No. ~— =
Conn-Selmer (440)946-6100 ~ B
4c. Fax No. 4d. e-Mail i D
N
[
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact R % S
. . T OO r
34199 Curtis Blvd, Eastlake, OH 44095-4008 Debbie Sayre . Ches
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers empldy"e.d
Factory Manufacture musical instruments 300 - T e
10._Full name of party filing charge 11a. Tel. No. 11b. CellNo:z - %+ ¢~
. - ™~
6. 6) (1) (5) ©). ) (7)C) R
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

D LARATION

Tel No.
b b (b) (8), (b) (7)(C)
mnn name and title or office, if any Cell No.
Address: Date: Fax No.
b) (), (b) (7)(C) d _
\I2~SO I? e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)





