UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION, 6/6/19
AGENTS ét'?,gw@ 08-CB-242800

INSTRUCTIONS: File an original of this chargé With }ﬁé’ﬂiﬁéﬁmm Director of the region in which the alieged unfair labor practice
occurred or is occurring.

1. LABOR ORGANI ORITS SABAINST WHICH CHARGE IS BROUGHT
a. Name [4 - "fv' b|o|:6-o- -1b.\-u7u(-:q
Amalgamated Local 1931 AFL-CIO " .
R Rl () (6). (b) (7)(C)
c. Address . d. Tel. No. e.e. Cell No.

201 W Valley Stream Blvd, Valley Stream, NY 11580-5593 (b) (6), (b) (7X(C) (b) (6), (b) (7)(C)

g. e-Mai

. : : _ l(b) (6), (b) (7)(C)

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b).(1)(A) and (2) subsection(s) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

f. Fax No.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six months, and continuously thereafter, it, a labor organization, by its officers, agents, and
representatives, restrained and coerced and is restraining and coercing[DIQNQIYLS) an employee of Lakefront
Lines, in the exercise ofjlMlrights to self-organization, to form, join, or assist labor organizations, to bargain
collectively through representatives of own choosing, and to engage in other concerted activities for the purpose of
collective bargaining or other mutual aid or protection, or to refrain from any or all of such activities, which rights are

guaranteed in Section 7 of the said Act.

loyer to withhold union dues
Authorization and without a

Within the last six months and on an on-going basis, the Union has instructed the .,
and/or has accepted union dues from employee [((QXCMIXW®)] paycheck without]
binding union security clause.

3. Name of Employer { 4a. Tel. No. 4b. Cell No.
Lakefront Lines, Inc. (216)267-8810
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
13315 Brookpark Rd, Brookpark, OH 44142-1884
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Transportation Depot Bus Transportation 50
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
i declare that I have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)
By% (b) (6), (b) (7)(C)
b) (6). (b) (7)(C)
(signature ‘ “rin/type name and title or office, if any| Cell No.
(b) (), (b) (7)(C)
Address. Date: Fax No.
(b) (6), (b) (7)(C)

#5310

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




7 UNIJTED STATES OF AMERICA . DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD i Case : Date flled '
CHARGE AGAINST LABOR ORGANIZATION OR I78
AGENTS 08-CB-242863 | ©/6/19

INSTRUCTIONS: File an original of thls charge with the NLRB Reglonal Director of the region in whigh the alleged unfair labor practice
occurred or is occurring,

1, LABOR ORGANIZATION QR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Repregentative to Contact
United Automobile Aerospace & Agricultural implement (b) (6), (b) (7)(C)

Workers of America International Union, Local 12

c. Address ) d. Tel. No. e.e. CellNo.
2300 Ashland Ave, Toledo, OH 43620 (b) (6). (b) (7)(C)
f. Fax No. g. e-Mail
&

h. The above-named labor organization or Its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subt_section(s) {1)A) of the Natjonal Lapor Relations Act, and these unfair labor practicas ara unfalt practices affecting commerce within
the meaning of the Act. or are unfait practices affacting commerce within the meaning of the Act and tha Pastal Reorganization Act.

2. Basis of the Charge (set forth & clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six monthé, and continuously thereafter, it, @ labor organization, by its officers, agents, and’
representatives, restrained and coerced and is restraining and coercing (QACHGRISY an employee of FCA US LLC
(Chrysler Jeep Plant), in the exercise of iahts to self-organization, to form, join, or assist labor organizations, to
bargain coflectively through representatives omwn choosing, and to engage in other cancertea activities for the
purpose of collective bargaining or other mutual aid or protection, or to refrain from any or all of such activities,
which rights are guaranteed in Section 7 of the said Act.

Within the last six months, the union has failed to procéss (6). (b) (7)(C)! rievance regarding |
class action grievance regarding FMLA leave and/or the.Union has failed to communicate wit
these grievances.

73 "Name of Employer ‘ ' 4a. Tel. No, 4b, Cell Ne,
FCAUS LLC (Chrysler Jeep Plant) | (419)726-6805
4c, Fax No. 4d. e-Mail
_ . larry. price@fcagroup.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representatjve to contact
4400 Chrysler Dr, Toledo, OH-43608-4000 Larry Price Labor Relations
7. Type of Estahlishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers emplayed
Factory Automobiles 6000
10, Full name of party filing charge ‘ 11a. Tel. No.
(©)©), ) (1) (b) (6). (b) (7)(C)
11c. Fax No. €
o/ _RECEIVED )

11. Address of party filing charge (streei, city, state, and ZIP code)

(b) (6), (b) (1)(C) | INO6ms I
12. DECLARATION A “\?& [Sy—— ﬂ/{y
» statements therein are true to the best of my’kpowledge and beligfS
(b) (6), (b) (7)(C) statements therein are true to the bes OTZ: ;\n;e7g: :n; ‘\,4

Date: Fax No.

(" \() \ \(\ o-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT \ -
Solicitation of the information on this form is authorized by the National Labor Refations Act (NLRA), 29 U.5.C. § 151 et seg. The principal use of the informafion is to
assist the National Labor Relations Board (NLRB) in processing unfiir fabor practice end related proceedings or itigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to declinie o invoke its processes. (b) (6). (b) (7)(C)




06/108/2019 14:55 (b) (6), (b) (7)(C)

) (B). (0]

PAGE 02/83
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABCR RELATIONS BOARD Case Date filed :
CHARGE AGAINST LABO TION OR ITS
A R S GANIZA 08-CB-243116 6/10/2019
INSTRUCTIONS: File an original of this charge with the NLRB Raglonal Director of the region in which the alleged unfair labor practice
occurced or is oceurmin . :
1. LABOR ORGANIZATION OR IT3 AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact
Roger Maag
United Auto Workers, Local 1219 Plant Chairperson
. Address _ d. Tel, No. e.e. CellNo.
1440 Belifontaine Avenue, Lima, OH 45804 {419)226-7000
f. Fax No. g. e-hall

ua'wlocal1219@gmail.com

h. The above-namad tabor organization or its agents have engaged in and are engaging In unfalr labor practices within the meaning af aection 8(b),
subsection(s) (1)(A) and (3) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Acl, or are unfair practices affecting commerca within the meaning of the Act and the Postal Rporganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituling the alleged unfalr labor practizes)

=
e 3 =
See Attachment. Mo
< G X
m,.. . = @i
3. Nama of Employer 4a. Tel.No, ab, CaliNo, —  ——= H
Ford Motor Company (419)226-7000 > © m—
4c. FaxNo. 4d. e-Mall 2= 9 Sy
i - 0;3
5. Location of Plant Invoived (streef, city, state, and ZIP code) 8. Employer represqnmtlve to contact % ™
1155 Bible Rd, Lima, OH 45801-3193 Shawn Stewart Plant Manager == s
7, Type of Establishment (faetory, mine, whelesaler) 8. Principal product or service 9. Number of erseaployed
Factory Manufacture Autornotive Englines 1500
1 il gamea of party filing chal 11a. Tel. No. 1 Rwrella
(D) (6), (0) (/)(C) 2oL (b) (6), (b) (7)(C)
11¢. Fex No, 11d o-Mall
11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (¥.S. CODE, TITLE 18, SECTION 1001)

I declare that | have rend the abova charge and that the statements therein are true to the hest of my knowladge and bellef.
TelNe. :
CAOROIYIS) an Individual
typa nama and title or office, if any Cell No.
Date: Fax No.
o~ \O- A [om
(b) (6). (b) (7)(C)

, PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 15) et seg. The principal use of the informatlon is to
ugsist the Natiorial Labor Relations Board (NLRB

in processing unfair labor practice and eelated procesdings or litigation. The routinewses for the jinformation arc fully
set forth in the Federal Regiater, 71 Fed. Reg. 7494243 (Dec, 13, 2006), The NLRE will further cxplain these uses upon request, Disclnsure of this information to the
NLRB is voluntsry; howevet, faiture to supply the mformation will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7X(C)



06/18/2019 14:55 (b) (6), (b) (7)(C) PAGE ©3/03

Attachment

representatives, restrained and coerced, and is restraining and coercing an employee of Ford Motor
Company, in the exercise of ms/hers/thelr rights to self-organization, to form, join or assist labor organizations,

to bargain collectively through representatives of their own choosing, and to engage in other concerted activities
for the purpose of collective bargaining or other mutual aid or protection, or to refrain from any or all such
activities, which rights are guaranteed in Section 7 of the said ‘Act, by failing to uphold its duty of fair
representation towarcdiiiiliconcerning the Employer’s re-posting of a bid for a crib attendznt position, by failing
to fairly represent |l regarding the Employer’s denial of a permanent crib attendant position to and by

denying seniority rights.

Since on or about 2019, and continuously thereafter, it, a labor Oﬁization by its officers, agents and

(b) (6). (b) (7)C)

Since on or about 2019, and since on or about 2019, and at all times thereafter, it, a labor
organization chosen by a majority ‘of the employees of Ford Motor Company, in an appropriate unit for the
purposes of collective bargaining and duly certified by the National Labor Relations Board as the collective
bargaining agent of such- employeés by its officers, agents, and representatives, has refused to bargain in good
faith with Ford Motor Company in respect to rates of pay, wages, hours of employment, and other terms and
conditions of employment of the employees of said Employer, by violating the contract and past practice, as
related to the re-posting of a bid for a crib attendant position, the denial of a permanent bid position to an
employee, and through the failure to uphold seniority rights of an employee.



UNITED STATES OF AMERICA ‘DO NOT WRITE IN THIS SPACE

, NATIONAL LABOR RELATIONS BOARD Case "Date ﬁled
CHARGE AGAINST LABOR ORGANIZATION OR ITS _ '
AGENTS 08-CB-243308 6114119

INSTRUCTIONS: File an ongnal of this charge with the NLRB Reguonal Director of the region in which the alleged unfair labor practice occurred
oris occurring:

1. LABOR ORGANIZATION OR ITS AGENTS AGA]_NST WHCH CHARGE IS BROUGHT

a. Name . - b: Union Representative to Contact
American Postal Workers Union, AFL-CIO Mark Dimondstein
"PRESIDENT
c. Address i d. Tel. No. . - e.e. Cel No.
1300 L Street NW, Washington, DC 20005 (202)842-4200
f. Fax No. g.-e-Mail '
(202)216-2650 -communications@apwu.org '

h. The above named labor organization or its agents have engaged in and are engaging in unfair labor bracboes within the meaning of section 8(b),
subsection(s) (1)(A) of the National Labor Relations Act, and theseunfairlabor practices are unfair practices affecting commerce vuthm the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

- 2. Basis of the Charge (set forth a clearand concise statement of the facts constituting the alleged unfair labor practices)
‘Since on or about

2019, 2019 and [BRSRME 2019, and continuously thereafter, it, 2 |a
by its officers, agen representatives, restrained and coerced, and is restraining and coercing
employee of the Unlted.States Postal Serwce in the exercise of nghts to self-organization, to form, ]om or 2 abor
organizations, to bargain collectively through representatives of their own choosing, and to engage in other concerted
activities for the purpose of collective bargaining or other mutual aid or protection, or to refrain from any or all such activities.
ich rights are guaranteed in Section 7 of the said Act, by failing to uphold its duty of fair representation toward [EE
© ’ Bl concerming APWU Local 524's failure and refusal to process a grievance

glated to the Employer's failure.to convert (QXCNXWN®] from a to a [l employee, related to APWU Local 524
officers’ coercive conduct, and rélated to APWU $'s failure 10 represent |l regarding the Employer’s reduction of

(D) (6)

. hours, elimination of opportunities to work extra runs, and assignment to work 1ess desirable morning shifts.

3. Name of Employer 4a. Tel. No. 4b. Cell No. ,
USPS-United States Postal Service
4c. FaxNo. 4d. e Mail
(330)438-6407 david.a.curry@usps.gov

6. Employer rept&sentati(«e to contact
Dave Curry Postmaster

5. Location of Plant involved (street, cily, state, and ZIP code)
2650 Cleveland AVE NW, Canton, OH 44711-9998

7. Type of Establishment (factory, mine, wholesaler) 8. Principal préduct or service 9. Number of Workers employed

Postal Service _ . Mail Delivery . 250
10._Full name of party filing charge 11a. Tel. No. 11b. CellNo.
(b) (6), (b) (7)(C) ). ® 1O
11c. Fax No. 11d_e Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and behef

b) (6), (b) (7)(C) Tel No.
(b) (6), (b) (7)(C) . .0 00
Pri)tlitypevnameandﬁtleorofﬁce. if any (zb)‘(.G), 0) (7)(C)
Date: FaxNo.
ol T
6 oA ( ) 6), (b) (7)(C)

WILLFUL FALSE STATEMENTS Og “ﬂ‘g Cmg (!ﬁ‘!‘BE PUNISHED BY FINE AND IMPRISONMENT (US. CODE, TITLE 18, SECTION 1001)
'ACY ACT STATEMENT

Solicitation of the information on this sﬂig
National Labor Relations Board (NL. n
Federal Register, 71 Fed. Reg. 74942-43 ('Dec 13,2

however, failure to supply the information “g

M &cﬂﬁto invoke its processes.

03/’\!3332&

Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to assist the
g unfair bor pmcuoe and related proceedings or litigation. The routine uses for the information are fully set forth in the
.mll. further explam these uses upon request. Disclosure of this information to the NLRB is voluntary



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD C DO ROT WRITE Bl THiS SDPACFEIed
CHARGE AGAINST LABOR ORGANIZATION ase ate Fi
OR ITS AGENTS 08-CB-243397 6-17-19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative te contact
UAW 1250
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
17250 Hummel Rd. 216-267-9000
Brook Park, OH 44142 f Fax No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and congise statement of the facts constituting the alleged unfair labor practices)
My gricvance was filed with the UAW o 6. The grievance is for time period from 2015 to 2016. The grievance is
based on working an individual out of classification. A job was offered for a period of 90 days only. Myself'and one other person were

offered the position since we are classiﬁedm but we turned it down because it was stated for only 9 j overtime,
The job i 8 more months. During that time, 3 more individuals were offered the job who were no yself or
the other hould have been offered the job again because we were classified DIGNRIW®) Past practice of every

department in this facility when there was installation of new lines, always had a classified QIONOIQI@) since 2001. This is an outright
violation of the labor contract. Labor Relations and the UAW Building Chairman purposely violated the contract for this one individual.

3. Name of Employer > 4a. Tel. No. b. Cell No. c. Fax No.
Ford Motor 216-676-6166
d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Cleveland Engine Plant No. 1
5600 Henry Ford Blvd.
Brook Park, OH 44142
7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify principal product or service 9. Number of workers employed
Factory Engine Motors 2,000

10. Full name of party filing charge
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)

(b) (6), (b) (7)(C) d. e-mail
(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
£ o2 g gbove charge and that the statements (b) (6), (b) (7)(C)

Cell No.
(b) (6), (b) (7)(C)
Fax No.

(b) (6), (b) (7)(C) ~mal
Address -1 1~ d( _—

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA B0 NOT WRITE IN THIS SPACE
“NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS '
AGENTS

08-CB-243472 6/18/19
INSTRUCTIONS File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1 LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
a. Name
Brotherhood

Railway  Carman Division

b. Union Representative to Contact
of Transportation (b) (6), (b) (7)(C)
Communications - International Union/International Association of
Machinists and Aerospace Workers. Local 6700

c. Address

d. Tel. No. e.e. Cell No.
1585 Harding Highway East,
Marion, OH:43302

f. Fax No.

g. e-Mail
h. The above- named labor orgamzatlon orits agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b). subsection(s)(1)(A) of the National Labor Relatlons Act, and these unfair labor practices are unfair practices affecting commerce within the

meaning of the-Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Since about six months prior to the filing of the charge, and continuing, the-above-named labor organization, by its officers, agents,
and representatuves restrained and coerced and is restraining and coercing employees, in the exercise of their rights to self-
organization, to form, join, or assist labor organizations, to bargain collectively through tepresentatives of their own choosing, and
to engage in other concerted activities for the purpose of collective bargaining or other mutual aid or protection, or to refrain.from
any or all of such activities, which rights are guaranteed in Section 7 of the said Act.

Specifically, the above-named la

the processmg ‘of a grievance ove

b anization has breached its. duty of fair representation to GIQNGIWI®] in connection with
Wu’s’pension and termination from Union Tank Car Company

=
N L =
g 3. Name of Emp|0yer 4a. Tel. No. 4b. CellNo. T/t ¢ %
UNION TANK CAR COMPANY (740)382-8797 R % wﬁ-“’
“4c. FaxNo. " | 4d. e-Mail’ 3-,. [« 3 m!...-‘-
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact 3 TR % ‘
S D
’ z e w
939 Holland Rd.W, = w
Marion, OH 43302-9406 T o
7. Type of Establishment ('factory? miné, wholesaler) 8. Principal product or service 9. Number of Workers employed
Manufacturer 300
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) .
A (b) (6). (b) (7X(C) 11c. Fax No. ) 11d e-Mail
i
11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
\ 12. DECLARATib_N CEEERE T :;m‘v‘—t“_ i
\ /I declare that | have read the above charge and that the statements therein are true to the best ofr n:yN knowledge and belief
el No.
B \ D D D D O D .
v BDIGKBIA®] An Individual (b) (6). (b) (7)(C)
(sign Print/type name and title or office, if any CellN
Addiess: NSRS ' 7 \ te: Fax No.

(Q 151q | eva

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE ANL I

I\}&SONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT .

Solicitation of the information on this form is Authorized by-the National Labor Relations Act (NLRA), 29 U. S.C. § 151 et séq. Thé principat use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine usés for the information are fully

set forth in the Federal Register, 71 Fed. Reg: 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7XC)




UNITED STATES OF AVERICA = 1ML 1) DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD~ 1NN B Case Date filed
CHARGE AGAINST LABOR ORGRNIZATIONOR ITS 08-CB-243566 6/19/19
AGENTS

INSTRUCTIONS: File an original of thisml}argp\mtﬂ He t&%é%edional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

FOMGTS MWS AGAINST WHICH CHARGE IS BROUGHT

1. LABOR ORGA
v

a. Name L b. Union Representative to Contact
-International Union, Security, Police and Fire Professuonals Harold Trigg
of America Director Region 1
c. Address d. Tel. No. e.e. Cell No.
25510 Kelly Road, Roseville, M| 48066 (586)772-7250 ' (937)298-6108
’ f. Fax No. ' g. e-Mail
htriga@spfpa.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b). subsection(s) {(1)(A) of the National Labor Relations-Act, and these unfair labor practices are unfair practices affecting commerce within
the-meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

1. Within the last six-months, the above-named Union has restrained and coerced employees in the exercise of
rights protected by Section 7 of the Act by refusing to process the grievances of (KGN OIAI(® regardmgw
discipline for arbitrary or discriminatory reasons or in bad faith.

2. Since on or about S 2019, the above-named Union has restrained and coerced employees in the exercise
of rights protected by Section 7 of the Act by refusing to arbitrate the grievance ofJJCNOIGIEI regarding

2019 termination for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
St. Vincent Charity Medical Center
4¢. Fax No. 44. e-Mail
(216)363-2591 ted.monczewski@stvincen
tcharity.com

6. Employer representative to contact
Ted Monczewski

5. Location of Plant involved (street, city, state, and ZIP code)

2351 E. 22nd Street, West Building, 6th Floor, Cleveland,
OH 44115-3111

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Hospital Health care 25
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
) ) © 0)C) (b) (6). (6) (7)(C) |
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C) ,
2. DECLARATION
I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tei No.
) ©).0) 7)) (b) ). (o) (7)C)
rint/type name and title or office, if any Cell No.
Address: Date: Fax No.
(b) (6), (b) (7)(C)
& - /2 ’/? e-Mail
- (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7X(C)



INVERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Date Filed
a I

’ Case
CHARGE AGAINST NIZATION R
on "H%%H GA 08-CB-243575 6/19/19
INSTRUCTIONS: File an original with NLRB Rggo& the region in which the alleged unfair labor practice occurred or is occurring.

1. LABO W@N PR IYBARBNTS AGAINST WHICH CHARGE IS BROUGHT
Al i

a. Name b. Union Representative to contact
Cleveland Teachers Union CLEVELAND. @H\Q (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
The Halle Building 216-861-7676 .

1228 Euclid Ave., Suite 300 f. FaxNo. 9. e-Mail

Cleveland, Ohio 44115 216-861-4113

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

subsection(s) (list subsections) discrimination, threats, coercion ~~~ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. -

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

on RN 2019 the CTU Executive Board failed to protect QIONOIUE! (BIGKBIWIE). by not taking i grievance of
being threatened by | union representative and a CMSD employee to arbitration, thus upholding w termination. The
petition to the CTU Executive Board was based upon a threat to QAQEOIWI®] during the grievance process byw union
representative, and , (b) (6), (b) (7)(C) , that unlessw requests a special
transfer out of Facing History New Tech High School that g would be terminated. RAQECIWY was given less than
twenty-four (24) hours to make this decision. The threat was by phone and text message both of which have been
preserved. Direction was requested by the QICNOIW®)] and those emails went unanswered. The union, CTU, then
permitted one of the persons making the threat, RIGNOIGIE), to determine whether [JIDIRIRIR grievance moved
forward.

3. Name of Emloyer 4a. Tel. No. b. Cell No.
Cleveland Metropolitan School District (CMSD) 216-838-0030
c. Fax No. d. e-Mail
216-436-5078
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Facing History New Tech .| unknown
3213 Montclair Ave., Ohio 44109
7. Type of establishment (factory, mine, wholesaler, etc.) 8. |dentify principal product or service 9. Number of workers employed
School Building Education unknown
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
ot city, state and ZIP code.) D) (b D
LARATION ) Tel. No.
ents therein are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) Cell No.
By
(sOrraore o TepTe oMt VOO person meaRmy charge)  (Pnnt/lype name and title or office, if any) ‘ (b) (6), () (7XC)
Fax No.
Sl (b) (6), (b) (7)(C)
Address (date)5-2Y- /1

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



|~G===’.;-_
T UNITED STATES OF AMERICA - DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case ‘ Date filed
- *| “CHARGE AGAINST LABOR ORGANIZATION OR ITS ' ‘
> 8-CB-243591 6/19/19

AGENTS

. INSTRUCTIONS Filean onglnal of this charge with the NLRB Reglonal Director of the region in which the alleged unfalr labor practice

occurred or is occurring.

"7 LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a.Name ' b. Union Representative to Contact

TOLEDO STAGE EMPLOYEES, LOCAL UNION NO. 24 AW INT'L
ALLIANCE OF THEATRICAL-STAGE EMPLOYEES AND MOVING
PICTURE TECHNICIANS; ARTISTS & CRAFTS, AFL-CIO

(b) (6), (b) (7)(C)

C. Address d Tel. No. —Tee CollNo.
(b) (), (b) (7)(C)
f

435 South Hawley St., Toledo, OH 43609

v

Fax No. : g. e-Mail

h. The above-named labor organization or its agents have engaged in and are en

B(b) subsection(s)(1)(A) and 8(b)(2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting
commerce within the meamng of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal

Reorganization Act.

gaging in unfair labor practices within the meanihg o'fvséction

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

See attached
3. Name of Employer ‘ 4a. Tel No. 4b. Cell No.
Various .
4c. Fax No. 4d. e-Mail
5. ‘Loc.atk.)n bf Piant involved (stre’ét, city, state, and ZIP code) 6. Employer representative to contact
7. Type of Establishment (Iécld}y, mine, wholesaler) 8. Principal product or service ' 9. Number of Wo:kérs employed
10 Full name of party ﬁlihg charge 11a. Tel. No. ' 1'1b. Cell No. _
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
i1c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(D) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowldﬁge and belief:

102

Tel No. '2 é ;m
m == wmMm
- 330
> 0 M
(XEN(IXE(®] An Individual E Y -
Print/type name and title or office, if any Ce el og
=
(b) (b) (b) (/)((J) Date: FaxNo. ¢ 0 - ol
(b) (6). (b) (7XC N/ N
~\L4\> _" e-Mail
q_ (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE Ale IMPRYSONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMEN

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C\§ 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dcc. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




Since on or about May 28, 2019, and continuously thereafter, it, a labor organization, by its officers, agents and

representatives, restrained and coerced, and is restraining and coercing [(SNCHRONEINS) i

9] in the exercise of |l
rights to self-organization, to form, join or assist labor organizations, to bargain collectively through

representatives of their own choosing, and to engage in other concerted activities for the purpose of collective

bargaining or other mutual aid or protection, or to refrain from any or all such activities, which rights are
guaranteed in Section 7 of the said Act, by failing and refusing to refer [l

to employment for arbitrary,
discriminatory or bad faith reasons and in violation of the hiring hall referral procedures

(b) (6), (b) (7)(C)

BIHO ‘ONY13ARTD
9z :2Hd 61 HAC6I0L
01D3Y Gy
| %ﬂé}mnaa



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS '
AGENTS 08-CB-243624 6/20/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. ’

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Teamsters-Local 293 Mike Klingbeil
Recording Secretary
c. Address ‘ d. Tel. No. e.e. Cell No.
5505 Vallet Belt Road, Suite D, Independence, OH 44131 (216)739-9489
f. Fax No. | 9. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National-Labor. Relations Act, and these unfair labor practices are unfair practices affecting'commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months the above-named labor organization, by its officers, agents and representatives,
restrained and coerced, and is restraining and coercing[QIGNQIBE an employee of the below-named Employer, in
the exercise ofWrights to self-organization, to form, join or assist labor organizations, to bargain collectively
through representatives of their own choosing, and to engage in other concerted activities for the purpose of
collective bargaining or other mutual aid or protection, or to refrain from any or all such activities, which rights are

uaranteed in Section 7 of the said Act. Specifically, the Union failed to properly process a grievance on behalf of
W}ve

Bl ermination for arbitrary or discriminatory reasons or in bad faith.
Since on or about EEEREE 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights prohibited by Section 7 of the Act by refusing to arbitrate the grievance of regarding
te\rmination for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer ’ 4a. Tel. No. 4b. Cell No.
Borden Dairy Company of Ohio, LLC (800) 944-2301
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact -
3068 W. 106th Street, Cleveland, OH 44111 Jessica Toy
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Factory , . Dairy Approx. 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(®) ©). ©) 1) (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state,.and ZIP code)

WIONOIV(®) :

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
By: /{ A MM ‘
’ W Robert Bauders, an attorney (216) 241-1010
(signature of representative or person making charge) Print/type name and title or office, if any Cell No.
. (216) .544-1763
Address: ' Date: Fax No.
55 Public Square, Suite 2100, Cleveland, Ohio 44133 6/19/2019
e-Mail '
robertbauders@msn.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. Tl}e principal use of the inforfnation is to
assist the National Labor Relations Board (NLRBY) in proccssing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infopmati

NLRB is voluntary, however, failure:to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
3 NATIONAL LABOR RELATIONS BOAS?gE WER Case Date filed
CHARGE AGAINST LABOR ORGANIZATI 8
AGENTS. QRITSON 08-CB-243641 6/20/19

INSTRUCTIONS: File an original of this charge with the NLRB
occurred or is occurring. aa:f Ui

Rﬂgt‘wj wector of the region in whlch the alleged unfair labor practice

“1:-LABOR ORGANIZAFION”

TTS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a.- Name

b. Union Representative to Contact-

1§
International Association of Machinists éﬂd&\%%&@g O T. Dean Wright
Workers, AFL-CIO, CLC President
c. Address d. Tel. No. e.e. Cell No.
2625 Winchester Pike, Columbus, OH 43232-3888 (614)239-0401
f. Fax No. g. e-Mail
(614)239-0415 dwright@d154.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

(b) (6), (b) (7)(C)H

coercively informed union members, including
and/or process grievances of forge bargaining unit employees

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor pmctlcg;)

Since about RQICHOIW] 2019 and several times thereafter

and
in good faith, and since that date has not processed

their grievances for invidious, discriminatory and/or arbitrary reasons.

(b) (6\

(b) (7)(C) [®)(€). (&) (7XC)

hat the Union will not represent

(b) (6), (b) (7)(C)x

3. Name of Employer 4a. Tel. No. 4b. Cell No.

SIFCO Industries, Inc. d/b/a SIFCO Forge

4c. Fax No. 4d. e-Mail
. (216)426-2828 tzaripheh@sifco.com

5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

970 E-64th St, Cleveland, OH 44103-1694 Tonya Zaripheh HR Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed

Factory . . Manufactured Aerospace parts 100
10 name of party filing ch 11a. Tel. No. . 11b. Cell No.

000 6 7 (b) (6). (b) (7)(C)

11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.
(b) (6), (b) (7)(C)
By: b .
y (b) (6), (b) (7)(C) o
(signaturd™f representative or person making charge, Print/type name and title or office, if any Cell No.
(b) (6). (b) (7)(C)

Address: Date: Fax No.

b) (6), (b) (7)(C /

(b) (6), (b) (7)(C) X 6/16) 9 v

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7XC)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

T "NATIONAL LABOR RELATIONS BOARG T Eake e fied
CHARGE AGAINST LABOR ORGANIZATIGN ey 1T
ORITS AGENTS 08-CB-243712 121/

INSTRUCTIONS: File an original of this charge with the NLRB Raegional Director of the reglon In which the alleged unfair labor practice
ocou!ud orls Qﬁm

1. LABOR QRGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1€ BROUGHT
b Union Repmsentam to Conmcl

Bruce Baumhower

Unlted Auto Workers, Local 12

. Address d. Tel. No. e. Cell No.
2300 Ashland Avenue, Toledo, OH 43620 (419)241-9126
f. FaxNo. 9. e-Mai

h. The above-named labor orpanization ar ite agents have engaged in"and are engaging In unfair labor practices within the meaning ¢f section
8(b) (1}A) of the National Labor Reiations Act. and thesé unfair labor practices are unfalr practicas affecting commerce within the meaning of
the Act: or are unfair practicas affecting commarce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge {sef forth a cigar and concise sfatemen! of the facis conshluling the alleged unfair labor praclices)
: For atleast the last six months, the above—named labor organization has restrained and coercad employees in the

* exercise of fights proteclec 17 of the Act by refusing to file a grievance over a suspension pending
investigation ssued o DIGRG) nwm

FCA US LLC

\j'

'"4a. Tel. No. " 4b. Cell No.

4c. Fax No. " 4d. a-Mail

5. Localion of Piant involved (street. city. state. and ZIP code) 6. Employer representative 1o contact

4000 Stickney Ave, Toleédo, OH 43612-2651 Larry Price
7. Type of Establishment (factory, mine. wholesaler) 8. Principal product or service 9. Number of Workers wrhploy_od
Factory Automobites 2009
10. Fuli name of party filing charge 11a, Tel. No 11b Celi No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. Sy
__________ Bl(b) (6), (b) (7)(C)

11. Address of party filing charge (street. city. stale, and ZIP code)

3(b) (6). (b) (7)(C)

12. DECLARATIOR
: I declare that t have read the above chiarge and that the statemernits therein are true to the dest.of my knowlédge and beliel.

(b) (), (b) (7)(C) bk
(b) (6), (b) (7)(C)p
adivicua W
(signanire olropmsonnﬁvo. or parson making charge) PrintAype nams and tilla or office, f any | Call No
Date: Fax No
B-Mail
(b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (IS, CODE, TITLE 18, SECTION 100))
PRIVACY ACT er\TE\lt\T

20f2

Sulicilation of the informaticn-on this form 1s auﬂmﬂmdb} the Nakonal Labor Retatons Act {NLRA). 29 U.S.(° § 151 ¢t yey The prncipil use of the infonmauon is 1o
ussist the Nanonat Labor Relutions Board {N1RB) in processing unfair [ebor praguce and related progeedings or Higation The munie wses tor the mfonmsean are fully

set forth i the Federal Register 71 Fod Reg. 7494243 (Dog, 13, 2006). The NLRB will further cxploin thexe wses upop represt Disclesure thmm

NLRB s veluntary: bowever, failure w supply the snformistion will causg the NLRI- 10 dechine 0 im oke iis procesiex

(b) (8). (b) (7)(C)

foration (o the

IONOIY(S

)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE )
NATIONAL LABOR RELATIONS BOARD Case ' Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS '
AGENTS 08-CB-243846 6/25/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in wh«:h the alleged unfair labor pracbce
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ) ) b. Union Representative to Contact
Operating Engineers Local 18 ThomasPererofnki-___
| Jhomas ] PorevosmiK
c. Address d. Tel. No. e.e. Cell No.
%aﬂwé‘-PrOSpect Ave E, Cleveland, OH 44115- mi ’ 4216)432 3131 :
5(9 R g e-Mal
a?ltr#j;“.’ﬂ 5iv)

h. -The above- named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (1)(A)of the National Labor Relations Act, and‘these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act ‘and the Postal Reorganization Act.

2. Basis of the Charge (Set forth a clear and concise statement of the facts constituting the alleged unfalr labor pracl/ces)

Within the last six months, and contmuously thereafter, it, .a labor organization. b officers, agents and
representatlves restrained and coerced, and is restrammg and coercing (b) (6), (b) (7)(C): gsnpl@e of Hanson
Aggregates, in the exercise ol ights to self-orgamzahon to form, join or assist labor organi; iorts? to Bargain.
collectively through’ representatuves of their own choosmg and to engage in 6ther concerted acyiti

purpose of collective bargaining or other mutual aid or protection, or to refrain from any or all s@\ aﬁvmé’? E;}nch
rights are guaranteed in Section 7 of the said Act. @ mm

[y 2l
aom
pve

V

) (

Within the last six months, the Union refused and/or failed to continue processin

O
°
G
HIRSION
@u
I

grievance for arbitrary reasons. 5 e ‘@
v
3. Name of Employer : ' 4a. Tel.No. | 4b." Cell No.
Hanson Aggregates . (419)483-4390
4c..Fax No. 4d. e-Mail
5. Location of Plant involvé_d (streel, city, state, and ZIP code) 6. Employer fepre§ehtati to contact
9220 Portland Rd, Castalia, OH 44824 Rotanc-keegan K [ pinc) IZ Lueqer
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service : 9 Number of Wo\em emplq,{ed
Stone Quarry Stone 40
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
11. Address of paity filing charge (street, city, state, and ZIP code)
b) (6), (b) (7)(C : :
(b) (6), (b) (7)(C) " 12. DECLARATION
| dectare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(QIONOIW®] An Individual b) (6), (b) (7
pe name and title or office, if any (b) (b) (D) ( )(C)

(4— [Z-1T e

WlLLFUL FALSE STATEMENTS ON THIS CHARGE CAN.BE PUNISHED BY FINE AND IMPRISONMENT (U S CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information-on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C.’§ 151 ef seq. The pnncnpal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair Jabor practice and related proceedings or litigation. The toutine uscs for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further cxplain thesc uscs upon request. Dlsclosurc of this mforrnauon lo thc

NLRB is voluntary; however, failure 1o supply the information will cause the NLRB to decline to invoke ils processes.

b) (6). (b) (")(C)(b) (6), (b) (7)(C

1






