UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS|VED
AGENTS e 8-CB-236896 3/1/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring. 1Mt aﬁ&n { A - am
1. LABOR ORGANIZAHONGRITS AGENTS AGAI WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Association of Machinists alC{ABY¥EpatéiD, QH](Q Duane Lukens
Workers, Local 439 ADBR
c. Address d. Tel No. e.e. Cell No.
2625 Winchester Pike, Columbus, OH 43232-3888 ~ (614)239-0401 (330)407-5723
Fax No. g. e-Mail
X( dlukens@dI54.com

h. The above-named labor organization or its agents have engaged in and are en’géging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A)of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about (QEONGIWI®] 2018, and continuously thereafter, it, a labor organization, by its officers, agents,
and representatives, restrained and coerced and is restraining and coercing ((QXO)M(JRKEA(®Y. 2n cmployee
of Ohio Magnetics, Inc., in the exercise of rights to self-organization, to form, join, or assist labor
organizations, to bargain collectively through representatives of own choosing, and to engage in other
concerted activities for the purpose of collective bargaining or other mutual aid or protection, or to refrain
from any or all of such activities, which rights are guaranteed in Section 7 of the said Act.

Since on or about (QACHOIWI®] 2018, the Union has refused to process and arbitrate (N M{IXCH(®)!
termination grievance, and it did so for arbitrary reasons.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Ohio Magnetics, Inc. (216) 662-8484
4¢. Fax No. 4d. e-Mait

5. Location &f Pl‘r\lt involved (street, city, state, and ZIP code) 6. Employer representative to contact
Q

5400 B Maple Hs., OH 44137 Robert Ciszak
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Factory Magnetic Systems 20
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, stale, and ZIF cods)

(b) (6), (b) (7)(C)

12. DECLARATION
1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

Print/type name and title or office, it any | Cell No.

(5) (). () (1)C) A o
\/g'p\ch? e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE ANJ IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEME

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this inforrpal

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA - . ' DO NOT WRITE IN TH'S SPACE
' NATIONAL LABOR RELATIONS BOARD Case ) Date filed

ST LABOR ORGANIZATION OR ITS
ARG A AN T L O e 8-CB-236898 3/1/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name i b. Union Representative to Contact.
United Steelworkers Local 1104 Brian Sealy A"&Y &a mo$
¢. Address d. Tel. No. e.e. CellNo.
2501 Broadway, Lorain, OH 44052-4831 (440)244-1385
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section -
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear.and concise statement of the facts constituting the alleged unfair labor practices)
Since on or about October 24, 2018, the above-named Union has refused to file a grievance over the Employer's
failure to reinstate employee [((JXEX(IXEA(®F] for six weeks -aﬂerw was recalled from layoff.

3. Name of Employer . 4a. Tel No. 4b. Cell No.
Republic Steel ,
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, vcify, state, and ZIP code$ ) 6. Employer representative to contact
1807 E 28th St, Lorain, OH 44055-1883 Harry Devilling Human Resources Representative
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
| Factory Steel Manufacturing .79
" | 10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

4(0) (6), (b) (7)(C) D) (6) (

(signature of representative or person making charge) Print/type name and title or office, if any Cell No
: — S b) (6). (b) (7)(C) ]

(b) (6), (b) (7)(C) _Y’?'/ZM?

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

' ' PRIVACY ACT STATEMENT . o
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of .the mfor_mauon is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proccedings or litigation. The rout.ine uses for thg. lpfonnallpn‘ are fully
set forth in the Federal Register, 7! Fed. Reg-24942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failurgAg SupBly&hdinIRysgation will cause the NLRB to decline to invoke its processes.
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UNITED STATES OF AMERICA o DG NOT WRITE IN THIS SFACE
"NATIONAL LABCR RELATIONS BOARD Cass : Dats fited
CHARGE AGAINST LABCR ORGANIZATION OR ITS ;
' AGENTS 2 08-CB-237245 3/6/19

oceurred Of is ocewIming.

INSTRUCTIONS: Fiie an original of this charge with the NLRB Regionsai Director o1 the region in wts!cn the alieged unfair iabor practice

1. LABOR CRGANIZATION OR (T8 AGENTS AGAINST WHICH CHARGE 1S BROLOMT.

a. Neme ©. Union Representative to Contact
Communication Workers of America, Locsat 4302 Sheila Ballway, Vice President
<. Addrese 3. 7o No. Te.e. CelNo.

2850 S Ardfinglon Rd. {330)845-4302
Akron, OH 44318 f, Fax No. Ty, e-Mail

vp@cwa4302 osg

h. The abave-namad lakor orpanization or ite agerts have engagsd in and are engaging in urfair iabor practices within the meaning of section
£{b). subsection(s) {1)(A} of the Nalional Labar Relations Act, and these unfalr tabor practices ers urfair practices afiecting commerce witirs
the msaning of theAd of ate unfair practices aﬂ'ec'mg commerce within the meaning of the Act and the Pontal Reorganization Act.

2. Basie ofthe Charge (sef forth & clear and concise statement of the facts consituting e alleged urfeir labot practizes)

Within the last six months, the Communication Workers of America, Local 4202, a Isbor organizsation, has bresched

its duty of {air representation by negotiating a new pay-commission scale that lowered pay and bernefits in violation
of the current oonlract for diseriminatory, arblirary or bad faith reasons.

3. Name of Empioyer i 4a. Tel. No. 4b. CeliNo,
DexYP (§72)453-7900 {872)453-7318
i & FaxNe 4d. e-Mak
eiizabeth.n. dickson@dexyp.com

5. incation of Piant involved (sfresy, cify, stafs, snd ZiP code)
2200 Waest Airfiald Drive

P. O. Box 619810

DFW Airport, Texas 75261

8. Emrloysr representativerto contact
Elizabeth Dickson, Laber Relations

7. Type of Estedlishment (factory, ming, wholesaler)

ketmg/Ad vertising Software

P 8. Principel prosuct o esnvice

9. Number of Warkers empioyed
1 RG

ing charge

(b) (6), (b) (7)(C)

11a. Tei No. (b) (6) (b) (7)(C)

44¢c. Fax No.

Rarge {strest. cily, state, end ZP cods)

Individual

12. DECLARATION
t declare thai $ have tead ths above ctt that the statements therein ara tie (O the hest of My knowiedge ang betief,
Lt BeCIare Wl 1aige and e S e gage an

H(0) (6), (b) (7)(C) e

Tel No

any

Printtyre name and title or office. ¥

(b) (6), (b) (7)(C)

Date:

P
a2l

Fax No.

§(b) (6), (b) (7)(C)

DR

WILLFCL FALSE STATEMENTS ON THIS CHARCE CAN BE PUNISHRD BY FINE AND IMPRISONMENT (U.S, CODE, TITLY 18, SECTION 10613
PRIVACY ACT STATEMENT

Solicityticn of the infurmation on this fuem is axthonzed by Ge National Labor Refations A {NLRA), 35 U.S.C. § 151 of soq. The princips! tse of e infannation is ©

assist the Navionrt Labor Relations Boand (NTRE) in srocesying wnfss 1aboy prachse and ssietod grosondings o litisation. The mutine uses £y the infonmation aes &ty

sot futh in G Fedaod Register, 71 Pod. Rog, 7494243 'Du, 13, 2008) The \.RB wifl furaz« A\pmm ﬁtaw u«s npn cequest. Disclosure of fhis infir

NIRB s wlitsry; ﬁmw\,r filure > supply te wlor

mf'}ﬁ E ﬁf‘i



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 08-CB-237347
AGENTS 3/8/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
National Mailhandlers Union, Local 304 (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
c. Address d. Tel. No. e.e. Cell No.
2650 Cleveland Avenue, NW, Canton, OH 44711 (b) (6). (b) (7)(C)
f. Fax No. 9. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about January 9, 2019, and continuously thereafter, the Union by [(SXGROINIE] (HIGROIN(S!
has failed and refused to file a grievance regarding [(QXE XS] AWOL charge; and the Employer's
failure to give [jijlj backpay owed to |l for the position of(SJENEIUIS)

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service
4c. Fax No. 4d. e-Mail
5. Location of Piant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2650 Cleveland Ave NW, Canton, OH 44711-5300 David Curry Postmaster
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal office Mail and package delivery
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)
12, DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
Individual
Printitype name and title or office, if any CellNo

(b) (6), (b) (7X(C)

Date: Fax No.

—/ ? e-Mail -

8 = -
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITF[; 18, @Tléﬁ 1001)
PRIVACY ACT STATEMENT < > UK
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal {138 of @nfb@@ is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses fo7 the in a}iﬁn G

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure is in1o

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. ‘5 =
=
_:‘. ve ‘ o
£
= X



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L?\BG?Eﬁ ?:GANIZATION ORITS 8-CB-237384 3/11/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Bricklayers Union, Local 6

b. Union Reiresentatlve to Contact

c. Address d. Tel. No. e.e. Cell No.
618 High Ave NW, Canton, OH 44703 (330)454-5900
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1}(A) and (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act, or are.unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear.and concise statement of the facts constituting the alleged unfair labor practices)

Since about October 2018, the above-named labor organization, through its officers and/or agent [RYGNBIWNS) has restrained
and coerced employees in the exercise of their rights protected by Section 7 of the Act by: (1) refusing to respond to [NIOXOIWE)
inquiries regarding pay discrepancy of fellow union member BIGEBIUS) employed at Minerva Tile; and attempted to cause [ to
lose g position at RG Smith and in the apprenticeship program for arbitrary, discriminatory or bad faith reasons.

-} Since about, 2018. the-Unio‘n has caused the apprenticeship program to remove [jii§ from the program and caused R

G Smith to discharge without due process for teasons other than the failure to tender uniformly initiation dues
because ¥ complained about , complained about pay discrepancies for [QIGRIUE) , and
complained about the Unlon fallung to sendw out on another jOb
Since about [FIGNBIWIS) 2018, the Union has failed to reimburse the dues of for the months of January 2019 through
about April 2019, even though they have revoked [l membership from the Union.
3. Name of Empioyer 4a. Tel. No. 4b. Cell No.

R G Smith Company, Inc.

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
1249 Dueber Ave SW, Canton, OH 44706-1635 :

6. Employer representative to contact
Dennis Mayle Superintendent

rincipal product or service 9. Number of Workers employed

7. Type of Establishment (factory, mine, WW
Factory Al
A

t Metal 50
10. Full name of party filing charge Y 11a. Tel. No. 11b. Cell No.
() (€).(b) (1)C) (b) (6). (b) (7)(C)
11c¢. Fax No.

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C[mu—_—" (b) (6), (b) (7)(C)
Printtype name and title or office, if any Cell'No.
Date: Fax No.
| [(b) (8), (b) (7)(C
e ) 6). ) (1)
N

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infonw



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case [ Date filed -
CHARGE AGAINST L»:%OE:.‘(I)SRGANIZATION ORITS 8-CB-273665 3/14/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT x

a. Name ’
United Steel Workers Local 1258

b. Union Representative to Contact

c. Address
(b) (6), (b) (7)(C)

(b) (6). (b) (7)(C)
(b) (6), (b) (7)(C)

d. Tel. No. e.e. Cell No.
(b) (6), (b) (7)(C)

f. FaxNo. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

I

2. Basis of the Charge (set forth a clgar and concise statement of the facts constituting the alleged unfair labor practices)
within the 10(b) period, the Union has restrained and coerced employees in the exercise of rights protected by

Section 7 of the Act by refusing to process the grievances of and/or refusing to take [ grievances to
arbitration for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer
West Rock

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
975 N Freedom St, Ravenna, OH 44266

6. Employer representative to contact
Steve Netzbahn Superintendent

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Numberl?;bWo@s employed
Py ) Sty
Factory Cardboard boxes 100+ pm =
< I ZUZT
g =28
10. Full name of party filing charge 11a. Tel. No. 11b. CeliNo. == =~ wmCd
> T
(b) (6). (b) (7)(C) = 3
11c. Fax No. 1 i o
b) (6 b %@
pal , state, and ZIP code = "
) ] 3

12. DECLARATION
and that the statements therein are true to the best of my knowledge and belief.

BI(b) (6). (b) (7)(C)

Tel No.

- (b) (6), (b) (7)(C)
Print/type name and title or office, if any eIl INO.

Date: Fax No.

ila e
$/ 114 M (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Registér, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this info j
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes



INTERNE" -

_ FORM EXEMPT UNDER 44 U.S.C 3512
FESTM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD S Fiad
CHARGE AGAINST LABOR ORGANIZATION Case
OR ITS AGENTS 8-CB-237763 3/15/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name

b. Union Representative to contact
Retail, Wholesale and Départment Store Union #379 (b) (6), (b) (7)(C)
Autoneum Oregon

c. Address (Strest, city, state, and ZIP code) ) d. Tel. No. e. Cell No.
645 N Lallendorf Rd
Oregon, Ohio 43616

f. FaxNo. g. e-Mail

h. The above-named organization(s, ents has (have) er&aged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) neach of Bad Faith 8(b) (1)

of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices)
See attached statement

=N
m = L
< = 0
— — =%
P ol
= o 2<
Y = 28
o =5 +F
E e m .
S 3
3. Name of Employer 4a. Tel. No. b. CeltNo.
. 419-693-0511
Autoneum of North America e Fax No. a. eMail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1150 N Wynn Rd N\A Closed
Qregon, Ohio 43616
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed
Factory Automotive parts 90
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Em f
ployees of Autoneum Wynn Rd Ty YT
Tel. No.
Cell No.
Fax No.
(b) (6), (b) (7)(C) g [
Address date), 2+21~q

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this formiis authonized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair fabor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB 1o decline to invoke its processes.




Statemont

In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that

we were gucrantee a job. We as employees had many questions where our Union/
Autoneum could not answer, Then September 25, 2018 we were giving 6 paper to

sigh stating that we were to sign and accepted a job with Autoneum on Lanendorf

Rd in Oregon, Ohio. ( Because our contract at Wynn Rd was due to expire October

st 2018) 2y signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendor® union contract,
We would be assigned a new hire date July 2018, We were also told i were did not
sigh within 5 days we were voluntarily resigning. Our issue is our union, RWDS #3749,
They represented Lallendorf plant and our plant at Wynn road. Basically we had no
say with our seniority or anything else, We were absorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have a job. The union told us that they were having a lawyer review how
everything was handled by Autoneum and the Union. They told us everything they did
to us was legal but we received no information on this, We feel Union Retail Wholesale
& Department Store #379 should have never represented both plants, because they
reside at the Lallendorf plant, We feel that a outside source should have came in and
represented or helped us, We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendorf plant, Our parts and machines
‘were moved over to the Lallendor® plant and we were told some of our positions would
be held for 6 months then their employees could start bumping us out, other positions
vere bumped immediately by their employees with less experience and time on the
job, We are treated unfairly and separcted from the other employees at the plant,
Ve feel there was a breach of bad faith 8(b) 1 (A)

Ve do not know what legal action can be taken against Autoneum/#379 Union, but
vould like help to fight for our seniority and rights,



Relations Board

INTERNET/

FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB508 ». UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
“2-08) NATIONAL LABOR RELATIONS BOARD - Date Filed
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS 8-CB-237764 3/15/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

Retail, Wholesale and Department Store Union #379
Autoneum Oregon

b. Union Representative to contact
(b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP cade) d. Tel. No. e. Cell No.
N Lallendorf Rd (b) (6), (b) (7)(C)
645 alienao
i . . . e-Mail
iOregon. Ohio 43616 f. Fax No g a

h. The above-named organization(s Of its a

has (have) e
subsection(s) (list subsections)

P50 Fait 8(b) (1)

meaning of the Act and the Postal Reorganization Act.

&aged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce mthm the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce Wi within the

. =
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices) l’";" ‘z‘f’ 'fz__-':

See attached statement |$-, = g?‘x
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3. Name of Employer 4a. Tel. No. b. Cell No.

. 419-693-0511
Autoneum of North America ¢ Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)

1150 N Wynn Rd
Oregon, Ohio 43616

6. Employer representative to contact
N\A Closed

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Factory Automotive parts 90
10. Full name of party filing charge 11a. Tel. No. D) (0 D
Employees of (b) (6)’ —
11. Address of
h) (BY (B (7\(C)
( ) (6), (b) (7 (C) DECLARATION Tel. No.
stalements therein are true to the best of my knowledge and belief.
By Cell No.
ing charge)  (Printype name and title or office, if any)
Fax No.

[ Address

e-Mail

(date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicilaﬁonoﬂheifmmﬁononlhisfo&n{‘::ulhoﬁzedbyﬂ\e National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
i (NLRB) in

fabor practice and related proceedings o fitigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to deciine to invoke its processes.
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Pe

Steteinent

In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that

we were guarantee 6 job. We as employees had many questions where our Union/
Autoneum could not answer, Then September 25, 2018 we were giving 6 paper to

sign stating that we were to sign and accepted a job with Autoneum on Lanendor £

Rd in Oregon, Ohio. ( Because our contract at Wynn Rd was due to expire October

1st 2018) By signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendor$ union contract,
We would be assigned a new hire date July 2018, We were also told it were did not

sigh within 5 days we were voluntarily resigning. Our issue is our union, RWDS #3749,
They represented Lallendor? plant and our plant at Wynn road. Basically we had no
say with our seniority or anything else, We were absorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have a job, The union told us that they were having a lawyer review how
everything was handled by Autoneum and the Union, They told us everything they did
to us was legal but we received no information on this. We feel Union Retail Wholesale
& Department Store #379 should have never represented both plants, because they
reside at the Lallendorf plant, We feel that a outside source should have came in and
represented or helped us, We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendorf plant, Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
e held for 6 months then their employees could start bumping us out, other positions
vere-bumped immediately by their employees with less experience and time on the
job, We are treated unfairly and separated From the other employees ot the plant,
Ve feel there was a breach of bad faith 8(b) 1 (A)

Ve do not know what legal action can be taken against Autoneum/#379 Union, but
vould like help to fight for our seniority and rights,

S



INTERNEL~ w FORM EXEMPT UNDER 44 US.C 3512

FORM NLR UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
o o~ CHARGE AGAINST LABOR ORGANIZATION
’ OR ITS AGENTS 8-CB-237802 3/15/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative b contact
Retail, Wholesale and Department Store Union #379 (b) (), (b) (7)(C)
Autoneum Oregon
c. Address (Street city, state, and ZIP cade) d. Tel. No. e. Cell No.
645 N Lallendorf Rd 0 0. G CXC)
Ol'egorl, Ohio 43616 f. Fax No. 9. e-Mail

h.The above-named organizat sg yems has (have, {era in and is (arg)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list su reach of Bad Faith 8(b) (1 __ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting eomneree within the meaning of the Aot. or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair tabor practices)
See attached statement
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3. Name of Employer | 4a. Tel. No. b. CellNo.
419-693-0511

Autoneum of North America = FaxNo. a_eMail

5. Location of phnt involved (streel, city, state and ZIP code) 6. Employer representative to contact
1150 N Wynn Rd N\A Closed

Oregon, Ohio 43616

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service | 9. Number of workers employed
Factory Automotive parts 90
10. Full name of party filng charge 11a. Tel. No.

Employees of Autoneum Wynn Rd

c. Fax No.

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

2. DECLARATION Tel No.

‘“' (6) (b) (7)(C)( ) (6), (b) (7)(C) =

arge)  (Printlype name and title or office, if any)

Fax No.
e-Mail
Address (date),
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 US.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair-labor practice and related proceedings or liigation. The routine uses for the information are fully set forthin the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure ofthis information to the NLRB is voluntary; however, failure to supply the information will cause
meNLl!Btodecﬁlehmmkenser




Statelment

In A)'ugus’c*, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that

we were guarantee G job, We as employees had many questions where our Union/
Autoneum could not answer, Then September 25, 2018 we were giving 6 paper to

sigh stating that we were to sign and accepted a job with Autoneum on Lanendor+

Rd in Oregon, Ohio. ( Because our contract at Wynn Rd was due to expire October

1st 2018) Ry signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendorf union contract,
We would be assigned a new hire date July 2018, We were also told if were did not

sign within 5 days we were voluntarily resigning. Our issue is our union, RWDS #3749,
They represented Lallendorf plant and our plant at Wynn road. 2asically we had no
say with our seniority or anything else, We were absorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have a job. The union told us that they were having a lawyer review how
everything was handled by Autoneum and the Union, They told us everything they did
to us was legal but we received no information on this, We feel Union Retail Wholesale
& Department Store #379 should have never represented both plants, because they
reside at the Lallendorf plant. We feel that a outside source should have came in and
represented or helped us, We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendor plant, Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
be held for 6 months then their employees could start bumping us out, other positions
were bumped immediately by their employees with less experience and time on the
job. We are treated unfairly and separated from the other employees at the plant.
We feel there was a breach of bad faith 8(b) 1 (A)

We do not know what legal action can be taken against Autoneum/$#379 Union, but
would like help to fight for our seniority and rights,

Last modified: 4:21 P
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INTERNET .

A FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA WRITE :
(208) - NATIONAL LABOR RELA:[IONS BOARD DO NOT ;:J:::PACE
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS 8-CB-237804 3/15/19
INSTRUCTIONS File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurning.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact
Retail, Wholesale and Department Store Union #379 (b) (6), (b) (7)(C)
Autoneum QOregon
c. Address (Street, city, state, and ZIP code) d. Tel. No. 2 Cell No
o5 orf R (b) (6). (b) (7)(C)
N Lallendorf Rd
Oregon, Ohio 43616 f. FaxNo. g. e-Mail
h. The above-named organization(s) or its ents has (have)

ged in and is (ara)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) Breach of Bad Faith 8(b) (1) (A)

of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act:

2. Basis of the Charge (setMadearandcondse statement of the facts constituting the aliegadunfafrlaborpracﬂcss)
See attached statement
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3. Name of Ermloyer 4a. Tel. No. b. Celi No.
. _ 419-693-0511
Autoneum of North America e Fax No. a. oMl
5. Location of plant involved (street, city, state and ZIP cods)

6. Employer representative to contact
1150 N Wynn Rd
Oregon, Ohio 43616

N\A Closed
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service. 9. Number of workers employed
Factory Automotive parts 90
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Employees of Al m Wynn Rd
ployees of Autoneum Wy o Fax No. . eMai
11. Address of party filing charge (street, cily, state aﬁd ZIP code.)

Tel. No.

0) 6), 0) (/)

Address

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The'principal use of the information is to assist the National Labor
Relations Board (NLRB) in-processing unfair {abor practice and related proceedings or . The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
meM.RBtodednetolnvokenspmcesses



Statement

In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that

we were guarantee 6 job. We as employees had many questions where our Union/
Autoneum could not answer, Then September 25, 2018 we were giving G paper to

sigh stating that we were to sign and accepted a job with Autoneum on Lanendorf

Rd in Oregon, Ohio.  Because our contract at Wynn Rd was due to expire October

1st 2018) By signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendor union contract.
We would be assigned a new hire date July 2018, We were also told if were did not

sigh within 5 days we were voluntarily resigning. Our issue is our union. RWDS #3749,
They represented Lallendor+ plant and our plant at Wynn road. Basically we had no
say with our seniority or anything else, We were absorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have a job. The union told us that they were having a lawyer review how
everything was handled by Autoneum and the Union, They told us everything they did
to us was legal but we received no information on this, We feel Union Retail Wholesale
& Department Store #379 should have never represented both plants, because they
reside at the Lallendort plant. We feel that a outside source should have came in and
represented or helped us. We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendor+ plant, Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
be held for 6 months then their employees could start bumping us out, other positions
were bumped immediately by their employees with less experience and time on the
job. We are treated unfairly and separated from the other employees at the plant,
We feel there was 6 breach of bad faith 8(b) 1 (A)

We do not know what legal action can be taken against Autoneum/#379% Union, but
would like help to fight for our seniority and rights,

Lost wmodified: 9:21 PM



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NERGEW UNITED STATES OF AMERICA WRITE
(08) > NATIONAL LABOR RELATIONS BOARD o DO NOT [::;;'s:”cs
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS 8-CB-237805 3/15/19

INSTRUCTIONS: File an original with NLRB Regional Director.for the region in which the alleged unfair labor practice occurred or is occurring.
) 1. LABOR ORGANlZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Retail, Wholesale and Department Store Union #379 IONOIN®
Autoneum Oregon
" ‘ 0 A ) d. Tel. No. o all Ni
¢. Address (Street, city, state, and ZIP code) el. No ) (6), (b) (7)(C)
645 N Lallendorf Rd T Fax No. g. e-Mail

Oregon, Ohio 43616

h.The above-named organization(s| :?ents ed in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) gfeaﬁh Bad Fadh 8(") (1 ng‘ _of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basisof the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
See attached statement  ~
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3. Name of Employer 4a. Tel. No. b. Cell No.
. - . 419-693-0511
Autoneum of North America = Fax No. a eMail
5. Location of plant involved (streef, city, state and ZIP code) 6. Employer representative to contact
1150 N Wynn Rd N\A Closed
Oregon, Ohio 43616 .
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Factory Automotive parts 80 |
10. Full name of party filing charge 11a. Tel. No. b. CellNo.

Employees of Autoneum Wynn Rd (b) (6), (b) (7)(C) ‘c‘ Fax No. d. e-Mail

y . DECLARAON. Tel. No.
Id:lalethatlh (6), (b) atanaﬂsﬂmaeﬁuehﬂmbedofnwkrmledgemdbeﬁe‘. —
y(signa : e 0 OF (¥ice =
Fax No.
e-Mail
o (0) (6), (b) (7)(C) o 21517 |
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001 )

PRIVACY ACT STATEMENT
SoWond&emfonmﬁmmthmfmnwaﬂMﬂzedbyﬂmNaﬁmwborRelaﬁmAa(m 29U.5.C.§ 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair {abor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Fedesal Register, 71 Fed. Reg:
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to imvoke its processes.




Statermbnt

In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that

we were guarantee G job, We as employees had many questions where our Union/
Autoneum could not answer. Then September 25,2018 we were giving & paper to

sigh stating that we were to sign and accepted a job with Autoneum on Lanendor+

Rd in Oregon, Ohio. ( Because our contract at Wynn Rd was due to expire October

1st 2018) By signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendorf union contract.
We would be assigned a new hire date July 2018. We were also told if were did not
sigh within 5 days we were voluntarily resigning. Our issue is our union, RWDS #3749,
They represented Lallendor+ plant and our plant at Wynn road. Basically we had no
say with our seniority or anything else, We were absorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have a job, The union told us that they were having & lawyer review how
everything was handled by Autoneum and the Union, They told us everything they did
to us was legal but we received no information on this, We feel Union Retail Wholesale
& Department Store #3749 should have never represented both plants, because they
reside at the Lallendorf plant. We feel that a outside source should have came in and
represented or helped us, We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendorf plant. Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
be held for 6 months then their employees could start bumping us out, other positions
were bumped immediately by their employees with less experience and time on the
job. We are treated unfairly and separated from the other employees at the plant.
We feel there was 6 breach of bad faith 8(b) 1 (A)

We do not know what legal action can be taken against Autoneum/#379 Union, but
would like help to fight for our seniority and rights,

Last modified:; 9:21 PM



INTERNET - w.

FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLEB-508 ! ~ UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) ~NATIONAL LABOR RELATIONS BOARD : Date Filed
CHARGE AGAINST LABOR ORGANIZATION 08-CB-237806 3/15/19
OR ITS AGENTS ' )
INSTRUCTIONS: File an original-with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring
. 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name* b. Union Representative to contact
Retail. Wholesale and Department Store Union #379 (b) (6), (b) (7)(C)
Autoneum Oregon
c. Address (Street, city, state, and ZIP cade) d. Tel. No. e Cell No
endorf Rd (b) (6). (b) (7)(C)
1645 N Lallendo
| . A . . e-Mail
| Oregon, Ohio 43616 f. FaxNo g e
h. The above-named organization(s) or its a ents has (have)e
subsection(s) (list subsections) Breach ¢ Bad Faith 8(b) (1)’

aged in and is (arg)engaging in unfair labor practices within the meaning of section 8(b),

of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair tabor practices)
See attached statement
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3. Name of Employer 4a. Tel No. b. Celi No.
. 419-693-0511
Autoneum of North America ¢. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1150 N Wynn Rd

Oregon, Ohio 43616

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service
Factory

N\A Closed

9. Number of workers employed
Automotive parts 90
b, Cell

40 ©), ) (N(C)

(30) Full name of party filing charge 11a. Tel. No.
Employees of Autone

(11) Address of p () (6) (b) (7)(C

aly MG CHATYC (SPeSt Ey. 312

Al

(b) (6), (b) (7)(C) |

c. Fax No.

)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION ;!001)

PRIVACY ACT STATEMENT '
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 20 U.S.C. § 151 et seq. The principal use of the information s to assist the National Labor
Relations Board (NLRB) in processing

unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forih in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




| Staternent

- In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that
‘we were guarahtee a job, We as employees had many questions where our Union/
Autoneum could not ahswer, Then September 25, 2018 we were giving 6 paper to
sigh stating that we were to sign and cecepted a job with Autoneum on Lanendorf
Rd in Oregon, Ohio, ( Because our contract at Wynn Rd was due to expire October
15t 2018) Py signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendort union contract,
We would be assigned a new hire date July 2018. We were also told if were did not
sign within 5 days we were voluntarily resigning. Our issue is our union. RWDS #3749,
They represented Lallendorf plant and our plant at Wynn road. Rasically we had no
say with our seniority or anything else, We were absorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have a job. The union told us that they were having 6 lawyer review how
everything was handled by Autoneum and the Union, They told us everything they did
to us was legal but we received no information on this, We feel Union Retail Wholesale
& Department Store #379 should have never represented both plants, because they
reside at the Lallendor plant. We feel that a outside source should have came in and
represented or helped us, We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendorf plant, Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
be held for 6 months then their employees could start bumping us out, other positions
vere bumped immediately by their employees with less experience and time on the
job, We are treated unfairly and separated from the other employees at the plant,
Ne feel there was a breach of bad faith 8(b) 1 (A)
Ve do not know what legal action can be taken against Autoneum/#37% Union, but

vould like help to fight For our seniority and rights,



INTERNET

FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA

(2-08) RN NATIONAL LABOR RELATIONS BOARD . DO NOT Dl:teﬂ;l:dSPACE
OR ITS AGENTS N 3/15/19
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair-labor practice occurred or is occurring.
[ 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact
Retail, Wholesale-and Department Store Union #379 (b) (6), (b) (7)(C)
Autoneum Oregon
¢. Address (Street, city, state, and ZIP code) d. Tel. No. e Cell No
645 N Lallendorf Rd 5)©). B ()
allendo :
Oregon, Ohio 43616 f. FaxNo. 9- o-Mal

h. The above-named organizétibn(sg orits ents has {hava)e aged in and is (arg)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections)

_'eed'_Bad_%'Wi_M (M)~ ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the afleged unfair labor practices)
See attached statement
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3. Name of Employer 4a. Tel. No.
. . 419-693-0511 D) (O D
Autoneum of North America e Fax No.
D O D
5. Location of plant involved (street, city, state and ZIP code) 6.. Emplo
1150 N Wynn Rd N\A Ciosed
Oregon, Ohio 43616
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Factory Automotive parts 90
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
f Auton '
Employees of Autoneurn Wynn Rd TS o
11. Address of party filing charge (street, city, state and ZIP code.)
Tel. No.
Cell No.
Fax No. ]
‘ e-Mail
Address (date) 2~ LT -LF
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

SOMOnMM|mMmontmsfonmsaMhmuedbylneNdmdLaborRelabonsAct(NLRA) 29U.SC. §151e(sethepnnupaiuseoﬂhemformahonstoamsﬂheNatmaILabor
Relations Board (NLRB) in processing unfair tabor practice and related proceedings or itigation. The routine uses for the information are fully set forth in-the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB wmmhmwemumnmmomdmkmmmmmmsmmnm failure to supply the information will cause
the NLRB to decline to invoke its processes.



Statement

In August, Us, Autoneum employees were informed by writing our plant on Wynn

road in Oregon, Ohio was closing by the end of 2018, At this time we were notified
that we were guarantee a job, We as employees had many questions where our Union
could not answer, Then October 25 we were giving 6 paper to sigh stating that we
were to sigh and accepted a job with Autoneum on Lanendorf Rd in Oregon, Ohio. by
sighing this paper we were giving up our seniority but would keep our retirement and
vacation seniority, We would be assigned a new hire date. We were also told if were
did not sign within 5 days we were voluntarily resigning. Our issue is our union, RWDS
#379. They represented Lallendorf plant and our plant at Wynn road. Zasically we
had no say with our seniority or anything else, We were absorbed into their contract
we lost our seniority we had no right to vote or say on any of it and all we were told
was at least we still have 6 job, The union told us that they were having & lawyer
review everything and everything they did to us was legal but no information on this,
We feel one Union # 379 should have never represented both plants, because they
reside at the Lallendorf plant, We feel that a outside source should have came in and
represented us. We to this date still feel we were unfairly represented and have no
say in anything that happens at the Lallendorf plant. We are treated unfairly and
separated from the other employees at the plant.

We do not know what legal action can be taken against this union, but would

like help to fight for our seniority.

Last modified; 2:28 AM



INTERNET FORM EXEMPT UNDER 44 U.S C 3512

FORM NLRE-508- UNITED STATES OF AMERICA WRITE
e NATIONAL LABOR RELATIONS BOARD = DONA I;:J"ﬁ'::"“ce
CHARGE AGAINST LABOR ORGANIZATION 08-CB-237811 3/15/15
OR ITS AGENTS /15/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . Union Representative to contact
Retail, Wholesale and Department Store Union #379 (b) (6), (b) (7)(C)
Autoneum Oregon
¢. Address (Street, city, state, and ZIP code) d. Tel. No. e Cell No
645 N Lallendorf Rd (b) (6). (b) (7)(C)
en: :
Oregon, Ohio 43616 f. Fax No. g. e-Mail

h. The above-named organization(s or is ents has (haw)en& aged in and is (are) engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) Bad Faith 8(b) (1) (A) ____ _ofthe National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair pmdioes affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
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3. Name of Employer 4a. Tel. No. b. Cell No.

) 419-693-0511

Autoneum of North America e Fax No. a_eMai

5. Location of plant involved (street, city, state and ZIP code) 6. ‘Employer representative to contact

1150 N Wynn Rd N\A Closed

Qregon, Ohio 43616

7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed

Factory Automotive parts 90

10. Full name of party filing charge ‘ 11a. Tel. No. b. Cell No.
|
Employees of Autoneum Wynn Rd[l g ° N e ——
11. A
J O J
Tel. Ng
P 1) (6). (b =Ll IR (b) (6), (b) (7)(C)
By cd d
{sig

Fax No.

(b) (6), (b) (7)(C) ,m,z-/gv/s (b) (6), (b) (7)(

SMMMMIWMMMWQMWMWWWM(W) 23U.S.C. § 151 et seq. The principal use of the information is to assist the National Laber
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.
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Statement

In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that

we were guarantee 6 job, We as employees had many questions where our Union/
Autoneum could not answer, Then September 25, 2018 we were giving G paper to

sigh stating that we were to sign and accepted a job with Autoneum on Lanendorf

Rd in Oregon, Ohio. ( Because our contract at Wynn Rd was due to expire October

1st 2018) Py signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendor union contract.
We would be assigned a new hire date July 2018, We were also told if were did not

sigh within 5 days we were voluntarily resigning. Our issue is our union. RWDS #374.
They represented Lallendorf plant and our plant at Wynn road. Basically we had no
say with our seniority or anything else, We were absorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have  job. The union told us that they were having a lawyer review how
everything was handled by Autoneum and the Union, They told us everything they did
to us was legal but we received no information on this, We feel Union Retail Wholesale
& Department Store #379 should have never represented both plants, because they
reside at the Lallendort plant. We feel that a outside source should have came in and
represented or helped us, We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendorf plant. Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
be held for 6 months then their employees could start bumping us out, other positions
were bumped immediately by their employees with less experience and time on the
job. We are treated unfairly and separated from the other employees at the plant,
We feel there was 6 breach of bad faith 8(b) 1 (A)

We do not know what legal aetion can be taken against Autoneum/$#379 Union, but
would like help to fight for our seniority and rights,

Last modified: G:21 PM
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UNITED STATES OF AMERICA
(2-08)

NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION -

OR ITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

Date Filed
3[15]19

08-CB-237812

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

Retail, Wholesale and Department Store Union #379 (b) (6), (b) (7)(0)
Autoneum Oregon
<. Address (Street, city, state, and ZIP code) d. Tel. No. e. Gell No.
645 N Lallendort Rd (b) (). (b) (7)(C)

allendo o eMal ]
e-M

Oregon, Ohio 43616 f. Faxto. g. e-Mai

h. The above-named organization(s) or its
subsection(s) (list subsections) Breach of Bad Faith 8(b) (1)

meaning of the Act and the Postal Reorganization Act.

ents has (have) en, aged in and is (arg)engaging in unfair labor pracnces within the meaning of section 8(b),

of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these urfair labor practices are unfair practices affecting commerce within the

See attached statement

2. Basis of the Charge (set forth a clear and concise statement of the facts oonstltuhng the alleged unfair labor practices)
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3. Name of Employer 4a. Tel. No. b. Cell No.
. 419-693-0511
Autoneum of North America = Fax No. PRSI

5. Location of plant involved (street, cily, sfate and ZIP code)

1150 N Wynn Rd
Qregon, Ohio 43616

6. Employer representative to contact
N\A Closed

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

Factory Automotive parts 20
10. Full name of party filing charge (b) (6), (b) (7)(C) Ha. Tel. No. (b) (6), (b) (7)(C)
Employees of Autoneum Wynn Rd o FaxNo.

Tel. No.

Cell No.

Fax No.

/i e-Mail
(date) / A/ 7

HARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on mlsfonmsauthonzed by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board {(NLRB) in processing unfair

Iabor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB i$ voluntary; however, failure to supply the infarmation will cause

the NLRB to deciine fo invoke its processes.
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Statément

In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that

we were guarantee a job, We as employees had many questions where our Union/
Autoneum could not answer, Then September 25, 2018 we were giving a paper to

sign stating that we were to sigh and accepted a job with Autoneum on Lanendor

Rd in Oregon, Ohio, ( Because our contract at Wynn Rd was due to expire October

1st 2018) 2y signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendor$ union contract,
We would be assigned a new hire date July 2018, We were also told if were did not

sigh within 5 days we were voluntarily resigning. Our issue is our union, RWDS #3769,
They represented Lallendort plant and our plant at Wynn road. Zasically we had no
say with our seniority or anything else, We were absorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have a job. The union told us that they were having a lawyer review how
everything was handled by Autoneum and the Union, They told us everything they did
to us was legal but we received no information on this, We feel Union Retail Wholesale
& Department Store #3749 should have never represented both plants, because they
reside at the Lallendorf plant. We feel that a outside source should have came in and
represented or helped us, We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendort plant. Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
be held for 6 months then their employees could start bumping us out, other positions
vere bumped immediately by their employees with less experience and time on the
job, We are treated unfairly and separated from the other employees at the plant,
Ve feel there was a breach of bad faith 8(b) 1 (A)

Ve do not know what legal action can be taken against Autoneum/#37% Union, but
vould like help to fight for our seniority and rights,

RLAETE
DR S 10
85’6@5}355



INTERNET,  «
FORM NLRB-505 "

FORM EXEMPT UNDER 44 U.S.C 3512
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case , Date Filed
CHARGE AGAINST LABOR ORGANIZATION 3-18-19
OR ITS AGENTS 08-CB-237814
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occuring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
a. Name b. Union Representative to contact
Retail, Wholesale and Department Store Union #379 WIONIN(®)
Autoneum Oregon
c. Address (Street, city, state, and ZIP cade) d. Tel. No. e. Cell No.
645 N Lallendorf Rd DIOROIVIC)
allendol F
. e-Mail
Oregon, Ohio 43616 S Fei. 9. e-Ma
h. The above-named organization(s) or its agents has (have) engaged in and is (arg)eng
subsection(s) (list subsections) Breach of Bad Faith 8(b) (1)n8\)

aging in unfair labor practices within the meaning of section 8(b),

of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices)
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3. Name of Employer 4a. Tel. No. b. Cell No.
) 419-693-0511
Autoneum of North America ¢. Fax No. d. e-Mail
5. Location of plant involved (street, cily, state and ZIP code) 6. Employer representative to contact
1150 N Wynn Rd N\A Closed
Oregon, Ohio 43616
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Factory Automotive parts 90
10. Full name of party filing charge 11a. Tel. No. 2(b) (6), (b) (7)(C)
Employees of Autoneum Wynn Rd
c. Fax No.
11. Address of party filing charge (street, city, state and ZIP code.)
12. DECLARATION Tel. No.
1 decla ents therein are

j(b) (6), (b) (7)(C)

FaxNo.

A:VC:I.T.S:UF STS AEUNISHED BY FIN:’:::) IiPz:O‘NquENT U.1 E'ﬂ 0 )

PRIVACY ACT STATEMENT
Solicitation of the infom';aﬁon on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information s to assist the National Labor

Relations Board (NLRB) in processing unfair iabor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information wil cause
the NLRB to decline to invoke its processes.
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Statement

\
In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that
we were guarantee & job. We as employees had many questions where our Union/
Autoneum could not answer, Then September 25, 2018 we were giving a paper to
sigh stating that we were to sigh and accepted 6 job with Autoneum on Lanendorf
Rd in Oregon, Ohio. ( Because our contract at Wynn Rd was due to expire October
1st 2018) Py signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendorf union contract,
We would be assigned a new hire date July 2018, We were also told if were did not
sigh within 5 days we were voluntarily resigning. Our issue is our union, RWDS #3794,
They represented Lallendorf plant and our plant at Wynn road, Basically we had no
say with our seniority or anything else, We were absorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have a job, The union told us that they were having a lawyer review how
everything was handled by Autoneum and the Union, They told us everything they did
to us was legal but we received no information on this, We feel Union Retail Wholesale
& Department Store #379 should have never represented both plants, because they
reside at the Lallendorf plant. We feel that a outside source should have came in and
represented or helped us, We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendorf plant. Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
be held for 6 months then their employees could start bumping us out, other positions
were bumped immediately by their employees with less experience and time on the
job, We are treated unfairly and separated from the other employees at the plont,
Ne feel there was 6 breach of bad faith 8(b) 1 (A)
Ve do not know what legal action can be taken against Autoneum/$#379 Union, but
vould like help to fight for our seniority and rights,



INTERNET
FORM Ni,RB-508 '* UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD

FORM EXEMPT UNDER a“ U.s.C 3512

DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION

Case

Date Filed
ORITS AGENTS

08-CB-237815 3-15-19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name

b. Union Representative to contact
Retail, Wholesale and Department Store Union #379
Autoneum Oregon

(b) (6), (b) (7)(C)
¢. Address (Street, city, state, and ZIP code)
645 N Lallendorf Rd

d. Tel. No.
Oregon, Ohio 43616

(b) (6),

ALl
(b) (7)(C)

f. Fax No.
h. The above-named organization(sg orits a?

subsection(s) (list subsections) Breach o
are unfair practices affecting

ents has (have) el ed in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
BadFaith(8(b)%1) Aa)g (ere)engaging P o ©

d Fa L6 . ____ _ofthe National Labor Relations Act, and these unfair labor practices
commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (sst forth a clear and concise statement of the facts consﬁmting the alleged unfair labor practices) ) _‘:3. e
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3. Name of Employer 4a. Tel. No. b. Cell No.
. 419-693-0511
Autoneum of Nom'l America c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP coda) 6. Employer representative to contact
1150 N Wynn Rd N\A Closed
QOregon, Ohio 43616
7. Type of establishment (factory, mine, wholesaler, efc.). 8. identify principal product or service 9. Number of workers employed
Factory Automotive parts 80
10. Full name of party filing charge (b) (6), (b) (7)(C 11a. T?No. (b) (6) (b) (7)(C)
Employees of Autoneum Wynn Rd N A !
c. FaxNo. d. e-Mai

Tel. No.

J4

Rl (b) (6), (b) (7)(C)|
Fax No.

B ) (5). (b) (7)(C)

e-Mail

@ato) 2[19)iG ,\j /A

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, sscnon_,jom)

_ ... PRIVACY ACT STATEMENT C
Soficitation of the information on this form is authorized by the Nationat Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in ing unfair labor practice and refated proceedings or fiti

the NLRB to decline to invoke its processes.

ion. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upan request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause




Statement

\
In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that
we were guarantee & job. We as employees had many questions where our Union/
Autoneum could not answer, Then September 25, 2018 we were giving a paper to
sigh stating that we were to sigh and accepted 6 job with Autoneum on Lanendorf
Rd in Oregon, Ohio. ( Because our contract at Wynn Rd was due to expire October
1st 2018) Py signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendorf union contract,
We would be assigned a new hire date July 2018, We were also told if were did not
sigh within 5 days we were voluntarily resigning. Our issue is our union, RWDS #3794,
They represented Lallendorf plant and our plant at Wynn road, Basically we had no
say with our seniority or anything else, We were absorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have a job, The union told us that they were having a lawyer review how
everything was handled by Autoneum and the Union, They told us everything they did
to us was legal but we received no information on this, We feel Union Retail Wholesale
& Department Store #379 should have never represented both plants, because they
reside at the Lallendorf plant. We feel that a outside source should have came in and
represented or helped us, We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendorf plant. Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
be held for 6 months then their employees could start bumping us out, other positions
were bumped immediately by their employees with less experience and time on the
job, We are treated unfairly and separated from the other employees at the plont,
Ne feel there was 6 breach of bad faith 8(b) 1 (A)
Ve do not know what legal action can be taken against Autoneum/$#379 Union, but
vould like help to fight for our seniority and rights,



INTERNET,
FORM NLRB508

FORM EXEMPT UNDER 44 U.S.C 3512
_ UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2:08) NATIONAL LABOR RELATIONS BOARD C : Date Filed
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS 08-CB-237816 3-15-19
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
T 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

Retail, Wholesale and Department Store Union #379

(b) (6), (b) (7)(C)
Autoneum Qregon

c. Address (Street, city, state, and ZIP cade) d. Tel. No.

e. Cell aﬁ
645 N Lallendorf Rd '
Oregon, Ohio 43616

f. FaxNo. g. e-Mail

h.The above-named organization(s) or its agents has (have) e ed in and is (arg)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) greach of Bad Faith 8(b) (1) 3{) _

of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
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3. Name of Employer 43. Tel. No. b. Cell No.

. 419-693-0511

Autoneum of North America ¢. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

1150 N Wynn Rd N\A Closed

Oregon, Ohio 43616

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

Factory Automotive parts 90

10. Full name of party filing charge 11a. Tel. No.

Employees of Autoneum Wynn Rd

(b) (6), (b) (7)(C)

c. Fax No.

12. DECLARATION Tel. No.

hat the statements therein are true to the e
(b) (6), Gellio
Fax No.

5) ). (0) (7)) I

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principat use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair fabor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decfine to invoke its processes.
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Statement

In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that

we were guarantee a job, We as employees had many questions where our Union/
Autoneum could not answer, Then September 25, 2018 we were giving 6 paper to

sigh stating that we were to sigh and accepted a job with Autoneum on Lanendorf

Rd in Oregon, Ohio, ( Because our contract at Wynn Rd was due to expire October

15t 2018) 12y signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendor$ union contract,
We would be assigned a new hire date July 2018, We were also told i were did not

sigh within 5 days we were voluntarily resigning. Our issue is our union, RWDS #3749,
They represented Lallendort plant and our plant at Wynn road. Basically we had no
say with our seniority or anything else, We were absorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have a job. The union told us that they were having a lawyer review how
everything was handled by Autoneum and the Union. They told us everything they did
to us was legal but we received no information on this, We feel Union Retail Wholesale
& Department Store $#379 should have never represented both plants, because they
reside at the Lallendor plant. We feel that a outside source should have came in and
represented or helped us, We to this date still feel we were unfairly represented and
have no say in ahything that happens at the Lallendorf plant. Our parts and machines
were moved over to the Lallendor¥ plant and we were told some of our positions would
e held for 6 months then their employees could start bumping us out, other positions
were bumped immediately by their employees with less experience and time on the
job, We are treated unfairly and separated from the other employees 6t the plant,
Ne feel there was a breach of bad faith 8(b) 1 (A)

Ve do not know what legal action can be taken against Autoneum/#379 Union, but
vould like help to fight for our seniority and rights,



INTERNET

FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD 5 ‘ Date Filed
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS 08-CB-237817 3-15-19
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
[ 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

b. Union Representative to contact
Retail, Wholesale and Department Store Union #379

(b) (6), (b) (7)(C)
Autoneum Oregon
c. Address (Street, city, state, and ZIP cade) d. Tel. No. e. Cell Ng
645 N Lallendorf Rd (b) (6). (b) (7)(C)
allengo
Oregon, Ohio 43616 f. Fax No. g. e-Mail
h.The above-named organization(s) or its agents has (have

s (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) Breach o?Bad Faith 8(b) (‘ﬁn&)

_ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
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3. Name of Employer 4a. Tel. No. b. Cell No.
. 419-693-0511
Autoneum of North America o Fax No. d. e-Mail
5. Location of plant involved (street, cily, state and ZIP code) 6. Employer representative to contact
1150 N Wynn Rd N\A Closed
Oregon, Ohio 43616
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
_Factory Automotive parts 90 )
M name of party filing charge 11a. Tel. No. g h) (6 h
Employees of Autoneum Wynn Rd
c. Fax No. (
Udrsss of party filing charge (street, city, state and ZIP code.) ) = M
Tel. No.
(C Celt No.
o Fax No.
e-Mail
(date)_&~-20- |

L3~ BT FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

_ . PRIVACY ACT STATEMENT

Solicitation of the information on this form s authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings o litigafion. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decfine to invoke its processes.
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Stateimeiit

In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that

we were guarantee G job, We as employees had many questions where our Union/
Autoneum could not answer, Then September 25, 2018 we were giving & paper to

sign stating that we were to sign and accepted a job with Autoneum on Lanendorf

Rd in Oregon, Ohio. ( Because our contract at Wynn Rd was due to expire October

st 2018) Py signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendorf union contract,
We would be assigned a new hire date July 2018, We were also told if were did not

sigh within 5 days we were voluntarily resigning. Our issue is our union, RWDS #3749,
They represented Lallendorf plant and our plant at Wynn road. Basically we had no
say with our seniority or anything else, We were absorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was 6t
[east we still have a job, The union told us that they were having a lawyer review how
everything was handled by Autoneum and the Union. They told us everything they did
to us was legal but we received no information on this, We feel Union Retail Wholesale
& Department Store #379 should have never represented both plants, because they
reside at the Lallendorf plant. We feel that a outside source should have came in and
represented or helped us. We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendorf plant, Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
be held for 6 months then their employees could start bumping us out, other positions
were bumped immediately by their employees with less experience and time on the
job, We cre treated unfairly and separated from the other employees at the plant,
Ne feel there was a breach of bad faith 8(b) 1 (A)

Ne do not know what legal action can be taken against Autoneum/$#379% Union, but
vould like help to fight for our seniority and rights,



INTERNET:
FORM NLRB-508
(2-08)

oo

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION

ORITS AGENTS

a. Name

08-CB-237818
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

FORM EXEMPT UNDER 44 U.S.C 3512
DO NOT WRITE IN THIS SPACE

Date Filed

Case

311519

Retail, Wholesale and Department Store Union #379
Autoneum Oregon

c. Address (Strest, city, state, and ZIP code)
645 N Lallendorf Rd

b. Union Representative to contact

(b) (6), (b) (7)(C)

d. Tel. No.
Oregon, Ohio 43616 L FexHo,

h. The above-named organization(s) or its a?ents has (have) erﬁ\aged in and is (arg)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) Breach of Bad Faith 8(b) (1) (A) ____ _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act: ey

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices) ‘_Q % «?-,_:
See attached statement e % ‘é?ﬁ
™ ‘ e &2
T Th &
P —
¢ = Zo
.
2 ?
(=< SN
3. Name of Employer 4a. Tel. No. b. Celi No.
. 419-693-0511
Autoneum of North America e Fax No. g eMail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1150 N Wynn Rd
Oregon, Ohio 43616

7. Type of establishment (factory, mine, wholesaler, etc.)

N\A Closed
8. Identify principal product or service 9. Number of workers employed
Factory Automotive parts 90
10. Full name of party filing charge 11a. Tel. No.
Employees of Autoneum Wynn Rd
c. FaxNo. . €
11. Address of party filing charge (street, city, stafe and ZIP code.) ( b ) (6 ) ’ ( b ) (
12. DECLARATION Tel. No.
| declare that | at the stats s therein 2 my knowleda
) (7)( G
) Fax No.

e-Mail

PRIVACY ACT STATEMENT

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigafion. The routine uses for the imformation are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the infermation will cause
the NLRB 1o decline to invoke its processes.




Staternent

In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that

we were guarantee & job. We as employees had many questions where our Union/
Autoneum could not answer. Then September 25, 2018 we were giving a paper to

sign stating that we were to sign and accepted a job with Autoneum on Lanendor £

Rd in Qregon, Ohio. ( Because our contract at Wynn Rd was due to expire October

1st 2018) 2y signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendor$ union contract,
We would be assigned a new hire date July 2018, We were also told if were did not

sigh within 5 days we were voluntarily resigning. Our issue is our union, RWDS #3749,
They represented Lallendors plant and our plant at Wynn road. Basically we had no
say with our seniority or anything else, We were absorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have a job. The union told us that they were having a lawyer review how
everything was handled by Autoneum and the Union, They told us everything they did
to us was legal but we received no information on this, We feel Union Retail Wholesale
& Department Store #379 should have never represented both plants, because they
reside at the Lallendorf plant. We feel that a outside source should have came in and
represented or helped us, We to this date still feel we were unfairly represented and
have no say in anything that happens 6t the Lallendorf plant. Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
e held for 6 months then their employees could start bumping us out, other positions
were bumped immediately by their employees with less experience and time on the
job, We are treated unfairly and separated from the other employees at the plant,
Ve feel there was & breach of bad Faith 8(b) 1 (A)

Ve do not know what legal action can be taken against Autoneum/#379 Union, but
vould like help to fight for our seniority and rights. |



INTERNET: - FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD 2 Date Filed
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS - 08-CB-237819 3|15]19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurting.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

Retail, Wholesale and Department Store Union #379 (b) (6), (b) (7)(C)

Autoneum Oregon

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

(b) (6), (b) (7)(C),
645 N Lallendorf Rd
. e-Mail

Oregon, Ohio 43616 f. FaxNo. 9. e-Mal

h. The above-named org:;::z:ﬁon(s or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list sul jons) Breach of Bad Faith 8(b) (ﬁ\) __ __ ____ _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act:

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices) . =2

See attached statement ,-r; § ;43; e
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3» Name of Employer 43. TeL NO. b. Ceil No.

. 419-693-0511

Autoneum of North America e Fax No. 4. eMail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

1150 N Wynn Rd N\A Closed

Oregon, Ohio 43616

7. Type of establishment (factory, mine, wholesaler, efc.). 8. Identify principal product or service 9. Number of workers employed

Factory Automotive parts 90

10. Full name of party filing charge
Employp

N (6), (b) (7)(C)
() (6). () (7)C)

©)

Tel. No.

Cell No.

Fax No.

e-Mail
Address

(6) (6), (b) (7)(C) o 2220-1

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

. PRIVACY ACT STATEMENT
Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or fitigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decliné to invoke its processes.




Statemert

In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that

we were guarantee a job, We as employees had many questions where our Union/
Autoneum could not answer, Then September 25, 2018 we were giving 6 paper to

sigh stating that we were to sign and accepted a job with Autoneum on Lanendor £

Rd in Oregon, Ohio. ( Because our contract at Wynn Rd was due to expire October

1st 2018) By signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendorf union contract,
We would be assigned a new hire date July 2018, We were also told if were did not

sign within 5 days we were voluntarily resigning. Our issue is our union, RWDS #3749,
They represented Lallendorf plant and our plant at Wynn road. Basically we had no
say with our seniority or anything else. We were ahsorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have a job. The union told us that they were having o lawyer review how
everything was handled by Autoneum and the Union, They told us everything they did
to us was legal but we received no information on this, We feel Union Retail Wholesale
& Department Store #379 should have never represented both plants, because they
reside at the Lallendorf plant. We Feel that a outside source should have came in and
represented or helped us, We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendorf plant. Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
be held for 6 months then their employees could start bumping us out, other positions
were bumped immediately by their employees with less experience and time on the
job. We are treated unfairly and separated from the other employees at the plant,
Ve feel there was a breach of bad faith 8(b) 1 (A)

Ve do not know what legal action can be taken against Autoneum/#379 Union, but
would like help to fight for our seniority and rights,



INTERNET .
FORMNLRB-508

FORM EXEMPT UNDER 44 U.SC 3512
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD i Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS . 08-CB-237820 311519
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact
Retail, Wholesale and Department Store Union #379
Autoneum Oregon

(b) (6), (b) (7)(C)
c. Address (Street, cny state, and ZIP code) d. Tel. No. I
645 N Lallendorf Rd

e. Cell No.
(b) (6). (b) (7)(C)
g. e-Mail

Oregon, Ohio 43616

f. FaxNo.

h. The above-named organization(s) or its g?ents has (have) ewed in and is (arg)engaging in unfair labor practices within the meaning of section 8(b),

subsection(s) (list subsections) Breach of Bad Faith 8(b) (1) (A) . __. _ ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
See attached statement
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3. Name of Employer 4a. Tel. No. b. CeliNgy.
419-693-0511
Autoneum of North America c FaxNo. a._eMail
5. Location of plantinvoived (street, city, state and ZIP code) 6. Employer representative to contact °
1150 N Wynn Rd N\A Closed
Oregon, Ohio 43616
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed
Factory Automotive parts 80
10. Fullname of party fiing charge ({0 )M (o) M A0) R AI(©: Ha. el No. 1(b) (6), (b) (7)(C)
Employees of Autoneum Wynn Rd ( ) ( )’ ( ) ( )( ) = Fax‘No‘ —
11. Address of party filing charge (street, citv. state and ZIP code.) (b) (6)’ (b) (7 )(
(b) (6), (b) (7)(C
“ i . ] AT JON - . Tel. No.
(b) (6), (b) (7)(C Ty
WIORWINI® [~
(b) (6), (b) (7)(C) w-n|
Address y (cate) A= 20~ 11 |
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.
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Statement

In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that

we were guarantee G job. We as employees had many questions where our Union/
Autoneum could not ahswer, Then September 25, 2018 we were giving 6 paper to

sigh stating that we were to sign and accepted a job with Autoneum on Lanendorf

Rd in Oregon, Ohio, ( Because our contract at Wynn Rd was due to expire October

1st 2018) By signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendorf union contract,
We would be assigned a new hire date July 2018. We were also told if were did not

sigh within 5 days we were voluntarily resigning. Our issue is our union, RWDS #3749,
They represented Lallendorf plant and our plant at Wynn road. Basically we had no
say with our seniority or anything else, We were Gbsorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have a job. The union told us that they were having a lawyer review how
everything was handled by Autoneum and the Union, They told us everything they did
to us was legal but we received no information on this, We feel Union Retail Wholesale
& Department Store #379 should have never represented both plants, because they
reside at the Lallendorf plant. We feel that a outside source should have came in and
represented or helped us, We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendorf plant, Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
be held for 6 months then their employees could start bumping us out, other positions
were bumped immediately by their employees with less experience and time on the
job. We are treated unfairly and separated from the other employees at the plant.
We feel there was a breach of bad faith 8(b) 1 (A)

We do not know what legal action can be taken against Autoneum/#379 Union, but
would like help to fight for our seniority and rights.

Last modified; G:21 PM



INTERNET : FORM EXEMPT UNDER 44 U.S.C 3512
FORM,NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

t2.08) NATIONAL LABOR RELATIONS BOARD e

CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS 08-CB-237822 3[15(19
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occuning.
) 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE_IS_BROUGHT

a. Name b. Union Representative to contact

Retail, Wholesale and Department Store Union #379 (b) (6 ) , (b) (7)(C )
Autoneum Oregon

¢. Address (Street, city, state, and ZIP code)

645 N Lallendorf Rd
Oregon, Ohio 43616

f. FaxNo. g. e-Mail

h. The aboveé-named organization(s) or its a?ents has (have) engaged in and is (arg)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) Breach of Bad Faith §(b) (1) (A)

of the National:Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. )

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) -
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_ 419-693-0511
Autoneum of North America o Fax No. 4. eMail
5. Location of plant invoived (streef, db. stafe and ZIP cods)

1150 N Wynn Rd
QOregon, Ohio 43616

7. Type of establishment (factory, mine, wholesaler, etc.)

6. Employer representative to contact
N\A Closed

8. fdentify principal product or service 9. Number of workers employed
Factory Automotive parts 90
. Full name of ing charge 11a. Tel. No. b. f
SN ([5) (G), (D) (7)(C ) i) ©).© 0
11. Address of party filing charge {s&ae , State
(b) (6), (b) (7)(C)

s dthat e Steenentethoren e true tothe bestofmy knowledge and bele, Tel. No.
| * Cell No.
(sid
Fax No.
Address (b) (6)1 (b) (7)(C) (date) a 1,j~(ﬂ el

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED 8Y FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Soficitation of the information on this form is authorized by the Nafional Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure fo supply the infarmation will cause
the NLRB to decfine to invoke its processes. .



statement

In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that

we were guarantee a job, We as employees had many questions where our Union/
Autoneum could not answer, Then September 25, 2018 we were giving a paper to

sigh stating that we were to sign and accepted a job with Autoneum on Lanendor+

Rd in Oregon, Ohio. ( Because our contract at Wynn Rd was due to expire October

1st 2018) By signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendorf union contract,

We would be assigned & new hire date July 2018, We were also told if were did not

sign within 5 days we were voluntarily resigning. Our issue is our union. RWDS #3749,
They represented Lallendorf plant and our plant at Wynn road. Rasically we had no
say with our seniority or anything else, We were absorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have a job. The union told us that they were having 6 lawyer review how
everything was handled by Autoneum and the Union, They told us everything they did
to us was legal but we received no information on this, We feel Union Retail Wholesale
& Department Store #3749 should have never represented both plants, because they
reside at the Lallendorf plant, We feel that a outside source should have came in and
represented or helped us, We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendorf plant, Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
be held for 6 months then their employees could start bumping us out, other positions
were bumped immediately by their employees with less experience and time on the
job. We are treated unfairly and separated from the other employees at the plant.
We feel there was 6 breach of bad faith 8(b) 1 (A)

We do not know what legal action can be taken ayainst Autoneum/#379 Union, but
would like help to fight for our seniority and rights.

Last modified: 9:21 PM
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FORMNNE-508 UNITED STATES OF AMERICA
< (208) * NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION:

FORM EXEMPT UNDER 44 US.C 3512

DO NOT WRITE IN THIS SPACE

8-CB-237824 Dg'h?’fg
ORITS AGENTS
INSTRUCTIONS: File an orginal with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact
Retail, Wholesale and Department Store Union #379 (b) (6), (b) (7)(C)
Autoneum Oregon
¢. Address (Street, city, stats, and ZIP code) d. Tel No. e. Cell No.
645 N Lallendorf Rd e-Mail
Oregon, Ohio 43616 t Faxto. s
h. The above-named
subsection(s) (list

w«mms(n)wmwmmmnmommgauwm 8(v),
of the National Labor Relations Act, and these unfalr labor practices

are unfanrptadiesssﬁecﬁng comaeeﬁlhhthommofhkd. or these unfair labor practices are unfair practices affecting

meaning of the Act and the Postal Reorganization Act:
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See attached statement

2. Basis of the mm(wthm»ammmmmmmmmmmmmmmm)
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3. Name of Employer 4a. Vel No. b. Cell No.
. 419-693-0511 .
Autoneum of North America c. Fax No. d. e-Mail
5. Location of plant involved (street, cily, state and ZIP cods)
1150 N Wynn Rd
Oregon, Ohio 43616

7. Type of establishment (factory, mine, wholesaler, etz.).
Factory

1 8. Identify principal product or service

6. Employer representative to contact
N\A Closed

Automotive parts
10. Full name of party filing charge
- Employees of Autoneum Wynn Rd

9. Number of woriears employed

(b) (6), (b) (7)(C)

(b) (6), b‘_(7)(C)

(b) (6), (b) (7)(‘C)

ddress

— (date)___

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRNACYACTSTATEMENT
swmdmmmmmm-mumnmmwmu
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the NLRB to deciine to invoke its processes.

28U.8.C.§ 151 et 5eq. The principal use of the information is to assist the National Labor
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will further explain fhese uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the

, 71 Fed. Reg.
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Statemenit
! In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that
we were guarantee a job, We as employees had many questions where our Union/
Autoneum could not answer. Then September 25, 2018 we were giving a paper to
sigh stating that we were to sigh and accepted a job with Autoneum on Lanendorf
Rd in Oregon, Ohio. ( Because our contract at Wynn Rd was due to expire October
fst 2018) 2y signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendorf union contract,
We would be assigned a new hire date July 2018, We were also told if were did not
sigh within 5 days we were voluntarily resigning. Our issue is our union, RWDS #3749,
They represented Lallendors plant and our plant at Wynn road. Basically we had no
say with our seniority or anything else, We were absorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have a job. The union told us that they were having a lawyer review how
everything was handled by Autoneum and the Union, They told us everything they did
to us was legal but we received ne information on this, We feel Union Retail Wholesale
& Department Store #379 should have never represented both plants, because they
reside at the Lallendorf plant. We feel that a outside source should have came in and
represented or helped us. We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendorf plant, Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
ne held for 6 months then their employees could start bumping us out, other positions
vere bumped immediately by their employees with less experience and time on the
job, We are treated unfairly and separated from the other employees at the plant,
Ve feel there was a breach of bad faith 8(b) 1 (A)
Ve do not know what legal aetion can be taken against Autoneum/#37% Union, but

vould like help to fight for our seniority and rights.



INERTET.

, FORM EXEAB'T UNDER 44 US.C 3512
FORM NLRE-S UNTTED STATES OF AMERICA [ DONOTWRSTE IN THIS SPACE
() NATIONAL LABOR RELATIONS BOARD Cove Dats Fleo
CHARGE AGAINST LABOR ORGANIZATION ” 5
ORITS AGENTS 8-CB-237827 315119

INSTRUCTIONS: Flla gn orighel with MLRB Recional Dirsctor for the roglon it which the alaged unfair labor practies orpmrsd Or ie eccurting.
i 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

2. Name il b. Urdon Rey

Retail, Wholesale and Dapartment Store Union #3790 WIONIN®

Autoneum Oregor,

(Strest ' = d Tel No. a ——
;:”:: :'"”"“vw (b) (6), (b) (7)(C)
N Lallendorf Rg (AT eMal

Oregon, Ohio 43618 f FoxN. ¢
h.Tha above-named arge wuwm In sn0 Is fwg)enpEpY in Undalr labor praciices within the mesning of section 8(b),

mb.mm) (et Free _._H__"!".ﬂﬂ

ae

—_— _of the Neflormt tabor Retatione Act, snd hese undair labor practices
practicas sffocting commerce within-theweaning af the Adt, or thess unfsir labor pracBicss are unfaly practices affecting comTnerce within the
mm\lgofmu\ctmumnmmlzﬂonm

2. Basis of the Cherge (set forth a clesr and conuise stelvmeant of the fadls consttuting e eflagad unfalr iabor practias)
Sea attached statement
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3. Neme of Employer 4a. Tal No. b, Cell No.
' 419-893-0511
Autoneum of North America T‘mnm I..ﬁ_
5. Location of plant involved (steet, clly. sisfe and ZIP code) 8. Employer reprasantstive 1o contact
1150 N Wynn Rd N\A Glosed
Oregon, Ghio 43616 , .
7. Typs of establichment (fackory, mine. wholssaley, 8in) 8. iomily principal produxd or sefvice 2. Number of woskers enployed
Factory Automotive parts 80
10. Fultname of party fling charge 114 7ol No, b. Cell No.
of .
Employees of Autoneurnn Wynn Rd Ty - ‘
" 11. Address of party fling charge fa¥eet oy, stsie end ZIP cods.)

Tel. No.

j(0) (6), (0) (7)CHiby (6). (b) (7)(C) () (6). () (N(C)
(b) (), (b) (7)(C) xchuvdl(b) (6), (b) (7)(C
e e e L GE L e S e b S o

PRIVACY ACT STATEMENT
(Oex. wit further explain these ofthiz y ::it.mb' -3k Fad:g
uponrvequest-Dlsckue Rdeviation-to the NLRE-is voketary,
fha NLRB to decine to ke fs procestes e




Statement

In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that

we were guarantee a job, We as employees had many questions where our Union/
Autoneum could not answer, Then September 25, 2018 we were giving a paper to

sigh stating that we were to sigh and accepted a job with Autoneum on Lanendorf

Rd in Oregon, Ohio. ( Pecause our contract at Wynn Rd was due to expire October

15t 2018) By signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendorf union contract,
We would be assigned a new hire date July 2018, We were also told if were did not

sigh within 5 days we were voluntarily resigning. Our issue is our union, RWDS #3749
They represented Lallendor plant and our plant at Wynn road. Zasically we had no

- say with our seniority or anything else, We were absorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have a job. The union told us that they were having a lawyer review how
everything was handled by Autoneum and the Union, They told us everything they did
to us was legal but we received no information on this, We feel Union Retail Wholesale
& Department Store #379 should have never represented both plants, because they
reside at the Lallendorf plant. We feel that a outside source should have came in and
represented or helped us, We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendorf plant, Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
be held for 6 months then their employees could start bumping us out, other positions
were bumped immediately by their employees with less experience and time on the
job. We are treated unfairly and separated from the other employees at the plant,
We feel there was a breach of bad faith 8(b) 1 (A)

We do not know what legal action can be taken against Autoneum/$#37% Union, but
would like help to fight for our seniority and rights,



o

v “UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS-BOARD i)

Case . Date filed

CHARGE AGAINST Lﬁ%%l; '?SR%NP‘: ‘b&% IS

08-CB-237912 3/19/19

occurred or is occurring.

INSTRUCTIONS: File an original of this- char e with the NL? %iional Di

rector of the region in which the alleged unfairlabor practice

1. LABOFZ OﬁGANIZATION OR.ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name, e y - b. Union Representative to Contact
Amalgamated Local 1931 AFLBIEVELAND. GHIS (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
c. Address d. Tel. No. e.e. CellNo.
201 W Valley Stream Blvd, Valley Stream, NY 11580-5593
f. Fax No. g. -e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization-Act.

and/or without il express authorization.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six-months, the above-named labor organization has restrained, and coerced employees in the
exercise of rights protected by Section 7 of the Act by charging [RIGKBRIWL®)] union dues in excess of fair share-

3. Name of Employer
Lakefront Lines, Inc

4a. Tel. No. 4b. Cell No.

4c. FaxNo.- 4d. e-Mail

5. chation of Plant involved (street, city, state, and Z)P code)
13315 Brookpark Rd, Cleveland, OH 44142

6. Employer representative to contact
Lauren Gnall HR Representative

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Transportation depot Bus Depot 200
.10. Full name of panrty filing charge 11a. Tel. No. 11b. Cell No.
) 6.0 o} (b) (6). (b) (7)(C) |
11c. Fax No. ' 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

— 12. DECLARATION —

_l declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Tel No.

(b) (), (b) (7)(C)

Printtype name and title or office, if any Cell No.
Date: ) Fax No.
e-Mail -

-1 1%

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT _

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processina unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)



INTERNET

FORM EXEMPT UNDER 44 U.S.C 3512
FORMNLRB-508 o UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08% NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 08-CB-237923 3-15-19
OR ITS AGENTS =LJ=

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name

Retail, Wholesale and Department Store Union #379

(b) (6), (b) (7)(C)
Autoneum Oregon
c. Address (Street, city, stats, and 2IP code) d. Tel. No.
645 N Lallendorf Rd
Oregon, Ohio 43616 t. FaxNo.

h. The above-named organization(s) or its a ents has (have) enPaged in and is (arg)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) reach of Bﬁd Faith 8(b) (1) (A

_ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
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3‘ Nam of Employer 4a. Te‘. No. b. Cell No.
i 419-693-0511
Autoneum of North America e FaxNo. 3 oMail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1150 N Wynn Rd N\A Closed
Oregon, Ohio 43616
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Factory Automotive parts 90
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Employees of Autoneum Wynn R
Pioy eum Wy d ¢. FaxNo. d. e-Mail
11. Address of party filing charge (street, city, state and ZIP code.)

12. DECLARATION
ge and that the statements therein are frue to the best of my knowledge and befief.

(b) (6), (b) (7)(C)

Bk (0) (6), (b) (7)(C)

[Cell

erson making charge)

or office, if any)
Fax No.
e-Mail
Address (date)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The prindipal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair labor practice and related proceedings of litigation. ﬁeroxmneusesfotthemfonnahonareftdrysetfotthmmeFedem!Regaster 71 Fed. Reg.
74942-43 (Dec. 13, 2008). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes. (b) (6) (b) (7)(C
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In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that

we were guarantee G job, We as employees had many questions where our Union/
Autoneum could not answer. Then September 25, 2018 we were giving & paper to

signh stating that we were to sigh and accepted a job with Autoneum on Lanendor

Rd in Oregon, Ohio. ( Because our contract at Wynn Rd was due to expire October

1st 2018) By signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendorf union contract,
We would be assigned a new hire date July 2018, We were also told if were did not

signh within 5 days we were voluntarily resigning. Our issue is our union, RWDS #3749,
They represented Lallendorf plant and our plant at Wynn road. Basically we had no
say with our seniority or anything else, We were absorbed into their contract we lost
our seniority we had no right to vote or say on any of it and all we were told was at
least we still have a job. The union told us that they were having & lawyer review how
everything was handled by Autoneum and the Union, They told us everything they did
to us was lega! but we received no information on this, We feel Union Retail Wholesale
& Department Store #379 should have never represented both plants, because they
reside at the Lallendor plant. We feel that 6 outside source should have came in and
represented or helped us, We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendorf plant. Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
be held for 6 months then their employees could start bumping us out, other positions
were bumped immediately by their employees with less experience and time on the
job. We are treated unfairly and separated from the other employees at the plant,
We feel there was a breach of bad faith 8(b) 1 (A)

We do not know what legal aetion can be taken against Autoneum/#37% Union, but
would like help to fight for our seniority and rights,

Last moditied: G:21 PM
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FAX NO.
~UNTTED STATES OF AMERGA ™ T .
“NATIONAL LABOR RELATIONS BOARD 1Case — _— — . _lDaefled ..
CHARGEAGNNSTLAPOR ORGANIZATION OR rrs ~ 8-CB-238027 | ' 3/19/19

] \GENTS ... ... . ;
{ 1N&TRDG110N§ FlTSan onginal oﬂh&s chme ‘with the NLRB. Reolonal Djroc(or of the nglon mwmclh the allégedtunfatt _Iabor practice

a Name s b, Ummv apmsenta&vemm
- COMMUNICATION WORKERS OF AMERICA (CWA) * LINDA'HINTON
DISTRICT QFFlCE NO 4 DISTRICT VICE-PRESIDENT
G Addrags d Tel No. e.e. Cell No.
3 20525 CENTER RlDGE RD ROCKY RIVER, OH 44116 $44) 0) 333-6363 o L
f« Fax No. 9. e-Majll
(440). 333-1491

Fi. The above:named [abor agdnzzm-on of ia ngem: have engaged mand are ehgaging In unfair iabor practicés within the moamng of section

B{b) subsect!on(s) 1(A)0fmpNaﬂondLaborRaahmsA¢arnd these unfawlaborprawces are unfair practices affecting commerce within the
o ing.of the Act. or gre urifair practices affecting commerce a meani 1@ Act and the Postal Reorganization Act.
2, Basisofmacnargc (samwﬂndoarandomclxsmtommdmfacfsoonsﬂtuthgthoa!hgedun air labar practices) i

Within the past six months. the Union-has breached its duty of feir representation with regards to its
communioaﬁons 10.its members about contract negotiatioris over a hew-employee pay structure for sales

representatxvas
‘4:3'-""'“".'"9“ '-&Emm. yer " - T T’e! No. T 2b. -Cell No:
{ DexyR @_72) 453-7000. . @2)453.7316
1 4c. Fax No. 4d,
eliaabeth m.dickson@dex
' et medig.com
1 5 LocauonofPtantnmoma(Mdfy stato. ahérZIPcbda) ! —T6. Emoloyarreprasen&uvetowm
2200 W AIRFIELD DR, DALLAS, TX 75261-4008 Ehzabeth Dickson DireCtor-labor Relations
7. Wpedw1mnm(hdoqmwhdesdeo . 8 Prncipel omdudorwvloe . 9, NumbdrofWorksrs employed
‘ Markehng and advertising b Print, digital and fof}_:vfanrﬁ SRR 150,
T ROREGIE e (b) (6), (b) (7)(C)
10 FaxNo:

§(o <6">"<~

@ <6> () (7)(0) T e -

WILLFUL 'w;sssum.\'ﬁ ON TBIS-CHARGE CANBE pumuen BY m&m (MPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STAT
tation Iuseof the information is to
{ f thig inforination oo/ this form'§ mﬁmedbymeﬂmnluborkekdonsmmm.&) 29 UiSIC. § 151 e seq. Thepnnc;pa
m the Na:mnl lepf Refations Board, (!%.‘RBNQMM \mifair labor practice and. related procecdings or “litigation. Themu “" mfnnon are-fully
scrfonhmﬂw?ederalkchsw 71 Fedl: Reg. 74962-45(0&13,2006).1'&"&&9%1 futther explaiti these uses DPOR reques! .' b
NERB:is volutitary; however, fashuce mswp}ythemmmmon will cavse the NLRB:ro decliné.to inveke its processes.

(ax-216-511-4Y78

J———
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- . O NOT WRAE T RIS SPACE
~ NeT LABOR ORGANIZATION OR 7§ '_
.“m:RxGE,,A,,G,N_,, AGENTS _ : 08 C&_3§92= 319 l 19,
% HBORORGAMZK‘HONORTI’SAGENL'S AGMNSTlecH OﬂABGE IS BROUGRT L

440 | President
L e L e

o Address Rt A | | : Faxto.
140D'E: Sd'taaf Rd Brooklyn He;ghts OH 44131-1322 . .
‘uqven . ' orbaqemsmmedmﬂdawphgagmh Unﬂn’rﬁorpracﬁc_: In the f

g0
s(b) mes) T(Afdlmwhbord Labor Relatiorts Acl, 'and these unfair fabor praciices are unfair practices affecting eommewe wmnm the
o meafinadiﬁzhd 'waunmrumaaﬁedmmm wltnn memggnm cmeActand the Postal Rmznmtkn ‘Act

comrrummbns toits mombers abom eonh‘act negoﬁatbns over a new em ployee pay stmcmre forsales
Tepresentatives

" 4, TelNo. 4K CélNo.

{73 Name of Employer ' ' e Pt No.
- DexYP ! de. FaxNo.

18 Employerremnieﬁva '

85 Lmbﬁdnahwtwmcmwo.wzmm.) o

9; Numbor ‘of Woﬂ:em employed

ahtrsomvare— Sl
8 )). (o) (7)(C/MMO) ©), (b) (7)C)

.1'1c'4l_=ax No.

[06.0 70 Eics

_ 37&//6

wi umrmsmrzm‘ns oN rms CRARGE: _
CAN BE Pt‘msup,nnym DMPRIS ca

“PRIVACY ACT- srum;:m SONMENT (U.S. CODE, TITLE 18, SECTION 1001)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS8 8PACE
NATIONAL LABOR RELATIONS BOARD “Case Date filed
CH GE AGAINST LABO ORITS )
AR A OR ORGANIZATION OR IT 08-CB-238042 3|19]19

INSTRUCTIONS: File an original of this charge with the NLRB Re Reglonal Director of the reglen in which the slloged unfairlahor practice

occurred or Is occurring.
1, LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a, Name ] b. Unlon Representative to Contact

Natlonal Association of Letter Carriers, Local 100 Mike Hayden, President
¢. Addrass d. Tel. No. e.e. CellNo. '

4437 Waodville Rd, Northwood OH 43619-1859 | (419)693-8392 (419)356-2077

f. Fex No. g. e-Mall
{419)693-0654 nalcbranch100@bex.net

. The above-named labor organlization or [1s agents have engaged In and are engaging In unfair isbor practices within the meaning of aection
a(b), subsection(a) (1)(a) of the Natlonal Labor Relatlons Act, and these unfalr labor practices are unfalr practices affecting commerce within
he meanlng of tha Act, or are unfalr praciicas alfecling commsrca within the meaning of the Act and the Pastal Reorganization Act.

[ 2, Basls of the Charge (saf forth a clear and concige atatement of the facts constltuting the alieged unfalr labor practices)

| 6020 West Bancroft St., Toledo, OH 43615

See attached
3. Name of Empioyer 4a, Tel. No,
United States Postal Sarvice (418)841-1375 <
4c. FaxNo, 4d, e-Mall
5. Locatlon of Plant Involved (strast, clly, state, and 2/P code) 6. Employer representative to contact (

7. T Type of "Establishment {faclory, mins, wholasaler)
Delivery Service

_U.S. Mall

8. Principal product or sarvice

9. Number of Workers employad

10. Full name of party flling charge

(b) (6), (b) (7)(C)

11a. Tel. No,

11¢. Fax No,

1. Address of party filing charge (straet, clty, atate, and ZIP code)

(b) (6), (b) (7)(C)

making chargs) -

12, DECLARATION
1 daclara that | have read the above charge and that the statements thesein are true to the best of my knowledge and belief,

By: (b) (6), (b) (7)(C)

Printtype name and title or office, if any

(b) (). (b) (7)(C)

Date:

8/H /19

ax No.

l(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND INMPRISONMENT (U.S. CODE, TITLE 18.88('.‘1‘ ION 1001)
PRIVACY ACT STATEMENT
Snllountwn of the information on this form is authorized by the Nationnl Labor Relations Act {NLRA), 29 US.C. § [51 et sey. The prlnclpal use of'the informatlon is t6
ussist tho National Labor Relations Board (NLRB) in processing unfulr labor practice and telnted proceedings or litlgation. The routing uses for the information are fully
get forth In the Federnl Reglster, 71 Fed, Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uscs upon request. Diselosure of this im‘ormatlon tothe
NLRB Is voluntary; however, fullure to supply tho information will cause the NLRIB to decline to invoke Its processes. .
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e

Within the preceding 6-months, the above-named Labor Organizetion, by its CIONOIE hreached its
duty of fair representation by failing and/or refusing to file a grievance on behalf of employee (QECNNI(®)
with the below-named Employer regarding forced overtime. ’

Since on or about January 2, 2019, and continuing, the above~-named Labor Organization, by it RSt .
B has breached its duty of fair representation to employee ([DIGEOIWIS) by failing and/or refusing to
provide jfijj with requested copies of grievances filed on jjjj behalf with the below-named Employer.

___ Onorabout January 135, 2019, the above-named Labor.Organization, has breached its duty of fair vepresentation

to employee (MXCMOIYI®) by failing and/or refusing to represent employee §il during a meeting with the
below-named Employer.

Since on or about March 9 and 11, 2019, the above-named Labor Organization, by its [ RGNS h2s
breached its duty of fair representation to employee (QXCMIREP(®) by failing and/or refusing to resolve a
problem, and/or reporting Mitchell as the eause of the problem to the below-named Employer, concerning the
parking of vehicles.

are LBZ/-€p8-6LY HO OPRIOL - 8dSN Wd €1:00-€ 6102/61/1eN



E . UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE.
I NATIONAL LABOR RELATIONS BOARD " | Case ) Dats flled
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS R 08-CB-238185 | 3/22/19 |
INSTRUCTIONS: File an original of this charge with the NLRB Regional Diractor of the reglon in which the alleged unfair labor practice
occurred or Is occurring.
) 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT-
a. Name b. Union Representative to Contact
Heat & Frost Insulators & Allied Workers, Local Union No. 3 Chris Scarl
President
G. Address ) d. Tel. No, e.e. Call No.
1617 E. 30th Street, Cleveland, OH 44114 (216)621-3522 (b) (6), (b) (7)(C)
f. Fax No, g. e-Ma
-

h. The above-named labor organization or its agents have engagsd in and are engaging in unfair labor practices within the meaning of saction

8(b), subsection(s) (1) and (2) of the National Labor Relations Act, and these unfair labor practices ara unfair practices affacting commerce
within the meaning of the Act, or are unfair practices affecting commerce within the mieaning of the Act and the Postal Reorganization Act,
2. Basis of the Charge (set forth a clear and concise statement of the facts constifuting the elleged unfair labor practices)

On or about QIRMEIER 2019, the above-named Union caused the Employer, Insulation Systems to terminate the

employment of (QIGNOIYI® for reasons other than the failure to tender uniformly initiation dues; and because of
arbitrary, discriminatory or bad faith reasons.

3. Name of Employer 4a. Tel. No. FE Cell No.
Insulation Systems (216)276-4838
' 4c. Fax Na. 4d. e-Mail
5. Location of Plant involved (streef, city, state, and ZIP cocie) 6. Emplgyer repragentative to contact
3100 Lakeside Avenue, Cleveland, OH 44114 Kevin Shannon Co-Qwner
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Warkers employad
Commercial Installation Insulation of Heating & Cooling 15
10. Full name of party filing charge 11a. Tel, No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
’ | 11c. Fax No. 11d e&-Mail
(b) (6), (b) (7)(C)

11. Address of party flling charge (sireaf, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

! declare that | have read the above charge and that the statements therein are true to the best of my knowledge and befief.
Tel No.

(b) (6), (b) (7)(C)

NQ

Date; Fax No.

)éfm ((b) (6), (b) (7)(C)

WILLFUX FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACTY STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing wnfair labor practjee and related proceedings or litigation, The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The ef explain these uses upon request. Disclosure of this in tion to the
NLRB is voluntary; bowever, failure to supply the information will cavse ine tg-invoke its processes,

A
RECEIVED
MAR 2 2 2613




INTERNET

FORM NLRB-508

(2-08)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION

OR ITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Date Filed
3/21/19

Case

08-CB-238186

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Representative to contact

OH Mansfield 44901-

a. Name

Apwu

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
) (419) 989-5734

200 north diamond street T Fax No. 9. oMail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

subsection(s) (list subsections) (1)(A) _
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

of the National Labor Relations Act, and these unfair labor practices

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Address

(b) (8), (b) (7)(C)

Title:

(date),

3. Name of Employer 4a. Tel. No. b. Cell No.
USPS (419) 755-4649
c. Fax No. d. e-Mail
vegeta975@yahoo.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
200 North Diamond Street P.O box 211 Robert L Jordan
OH Mansfield 44901- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Services Postal Service 175
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(0) (6). () (7XC) (b) (6). (b) (7XC
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11__Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Fax No.

e-Mail

(b) (6), (b) (7)(C)

0312172019 15:47:14

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD (w e np11¢ E 9 Case Date filed
CHARGE AGAINST LABOR ORGANIZATI! N B .
AGENTS \'§§GION g 8-CB-238384 3/26/19
INSTRUCTIONS: File an originat of this charge vmh the NLRB Regional Dir %?f of the region in which the alleged unfair labor practice

occurred or is occurring. gk R 26 AMI10:
1. LABOR ORGANIZA'HOKI ITSAGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name Union Representative to Contact
Teamsters Local 407 a/w International Br&k&m&m}' OH lﬂMike Hienton
Teamsters BUSINESS AGENT
c. Address d. Tel. No. e.e. Cell No.
3320 Superior Ave E, Cleveland, OH 44114-4123 (216)688-0833
f. Fax No. g. e-Mail
(216)361-9568

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) {1)(A) of the National Labor Relations Act, and these unfair iabor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about (MXONIW®)] 2018, the Union has failed and refused to file a grievance on [QICNOIGI®)' behalf
regarding [l Employer’s extension of [fijj probationary period and over i RIRERIEE) 2019 termination. The Union
has refused to do so for arbitrary or otherwise unlawful reasons.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
YRC Inc. d/b/a Yellow Transportation, Inc. (330)659-0/83.
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
5250 Brecksville Rd, Richfield, OH 44286-9461 Alex Forest
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Terminal Delivery Over 2
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
W (b) (6), (b) (7)(C)
11c. FaxNo. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)
12. DECLARATION
1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
(b) (6)1 (b) (7)(C) Tel No.

(b) (8). () (7)(C)
Cell No.

(signature of representative or person making charge)

Date: Fax No.
o 25~ /9 e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)
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UNITED STATES OF AMERICA DO'NOT WRITE IN THIS SPACE |
NATIONAL LABOR RELATIONS BOARD Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR HgCEIVE[E 08-CB-238577 3/28/19

AGENTS NPT
INSTRUCTIONS: File an original of this charge with the NURB Rejiénal
occurred or is occurring. _

Qr of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATIO | S | mCH CHARGE IS BROUGHT
a. Name " Union Representative to Contact
United Steel, Paper and Forestry, Rubber, M um ing.
Allied Industrial And Service Workers Local 1%3-1 L&ﬁﬂ. 0
c. Address d. Tel. No. 6648 e.e._Cell No.
2225 Consaul St, Toledo, OH 43605-1414 (419)698-848% (b) (6), (b) (7)(C)
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices WitF T ;
8(b). subsection(s) (1)(A) and (2)of the National Labor Relations Act, and these unfair labor practices are unfair practlces affectmg commerce
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Posta (b)' (6), (b) (7)(0)

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices

Since about March 1, 2019 and continuously thereafter, the above-captioned Union by [(X(X(XCA(®)]
issued an order/letter prohibiting union member from issuing letters to union members
concerning W opinion about contract negotiations and criticisms of the Union; and threatening Sl with
Employer discipline if W sends another letter.

On or about 2019, the Union caused the Employer to initiate an investigation of Jigifilj concerning
allegations including but not limited to, immoral conduct, safety violations, leaving work area and improper

language and lewd conduct.
(b) (6), (b) (7)(C)I®) ©). () (7)(C)

3. Name of Employer ' a. 1el. No. 3D. Cell NO.
Toledo Refining Company LLC (Parent Company PBF (419)367 3744 (419)367-3744 .
Energy) 4c. Fax No. 4d. e-Mail
(866)853-1979 deithra.glaze@pbfenergy.c
om
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1819 Woodville Road, Oregon, OH 43616 Deithra Glaze Human Resource Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Qil Refinery Qil 350 .
10. Full name of party filing charge 11a. Tel. No. 110 _Cell No
(b) (6), (b) (7)(C) ] (b) (6), (b) (7)(C)
t1c. Fax No. i

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

OICONOIYI(®)

Print/type name and title or office, if any (b)‘ (6) (b) (7)(C)

Date: .Fax No.
7

€22 IR G 0T

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal usc of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

sct forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further cxplain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)
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FORM EXEMPT UNDER 44 UKC 9512

INSERET _
FORM NLRBS69 UNITED STATES OF AMERICA no WRITE IN THIS SPACE
- oo, NATIONAL LABOR RELATIONS BOARD — e
cmmnengkﬂ"wm 8-CB-238400 | 3/26/19
INSTRUCTIONS: Flis 8n original with NLRS Raglonal Diractor for the region in which the alleged uwfalr labor praciics oonirmad or is ocountng.
1. mmmmmmmmmmmm
a. Name b. Union Reprocantaiive to contacl
Retail, Wholssale and Department Store Union #379 (b) (6), (b) (7)(C)
Autoneum Oregon
Ad ) d Tel.No. LT IND. ‘
; Nmi:d ;:“”""ww [0) (6), (b) (7)(C)
6 N Lallendo
Oregon, Ohib 43818 £ R, 8- oMel
1. Tho ebova-named n 2nd lo farg)engaging In unfsir labor practioss within he mesring of section 8(b),
smwwm(»mm@ummm { _ of the National Labor Relations Act, and thage unfair Isbar practices
are unfair practices affscing m%hmavaMmm&mnwﬁrmMaﬁdﬁammm
munmgofmmmmm .
2. mwmmaum:mwm,mummmmmmmm
See attached statement e I
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3. Name of Employer 4a. Tel. No. b. CellNo.
. 419-693-0511 .
Autoneum of North America e Fax No. a eMall
5_ Locafion of plant involved (street, cly, sfefs and ZIP cods) 8. Employer representalive to conlack
1150 NWynn Rd MA Clised
| Oragon, Ohio 43816 ‘
7. Type of establishment (fsciory, mine, wholeswior, ofr.). & Identify principal product orservios | . Numbar of workem employed
Factory pars 20
10. Full name of party filing chamge 11a Tel No, b. Cell No.
Employeas of Autoneum Wynn Rd . T T oiia
11. Address of party Mg cirarge (sirest, oily. state and 2IP coda.)
i (0) (6). (b) (7)(C)§
Cell N
Fax No,
w(b) (6), (b) (7)(C) neyca(b) (6), (b
18, 1001)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN EE PUNISHED BY FINE AND IMPRISON

PRIVACY ACT STATEMENT

mwummﬂumnmhumwmm
Relmiuna Bogrd (NLRB) n precassing onfilr iaber ovecfice end raisted nmesestions ar Efinafinn
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Stetement

In August, Us, Autoneum employees were informed by writing our plant on Wynn road
in Oregon, Ohio was closing by the end of 2018, At this time we were notified that

we were guarantee a job; We as employees had many questions where our Union/
Autoneum could not answer. Then September 25, 2018 we were giving & paper to

sigh stating that we were to sign and accepted 6 job with Autoneum on Lanendor

Rd in Oregon, Ohie. ( Because our contract at Wynn Rd was due to expire October

1st 2018) By signing this paper we were giving up our seniority but would keep our
retirement, vacation seniority and be absorbed into the Lallendorf union contract,
We would be assigned & new hire date July 2018, We were also told if were did not
sigh within 5 days we were voluntarily resigning. Our issue is our union. RWDS #379.
They represented Lallendorf plant and our plant at Wynn road. Zasically we had no
say with our seniority or anything else. We were absorbed into their contract we lost
our seniority.we had no right to vote or say on any of it and all we were told was at
least we still have a job, The union told us that they were having a lawyer review how
everything was handled by Autoneum and the Union, They told us everything they did
to us was legal but we received no information on this, We feel Union Retail Wholesale
& Department Store #379 should have never represented both plants, because they
reside at the Lallendorf plant. We feel that o outside source should have came in and
represented or helped us, We to this date still feel we were unfairly represented and
have no say in anything that happens at the Lallendorf plant, Our parts and machines
were moved over to the Lallendorf plant and we were told some of our positions would
be held for 6 months then their employees could start bumping us out, other positions
were bumped immediately by their employees with less experience and time on the
job. We are treated unfairly and separated from the other employees at the plant,
We feel there was a breach of bad faith 8(b) 1 (A)

We do not know what legal action can be taken against Autoneum/#37% Union, but
would like help to fight for our seniority and rights,






