INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD T S Fied
CHARGE AGAINST LABOR ORGANIZATION ate ™t
OR ITS AGENTS 1 27-CB-244531 7-8-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to contact
IEASO (ldaho Education Association Staff Organization) (b) (6), (b) (7)(C)

LA (b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

620 North Sixth Street PO BOX 2638 (b) (6), (b) (7XC)
[o] | ree! -

ID Boise 83701- f. Fax No. g. e-Mail
— (b) (6). (b) (7)(C)

h. The above-named organization(s) or its agents has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (fist subsections) (1)A) __ _  _  _ _ _ __  _ofthe National Labor Relations Act, and these unfair. labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer ‘ 4a. Tel. No. - b. Cell No.
Idaho Education Association
c. Fax No. d. e-Mail
5. Location of plant invoived (street, city, state and ZIP code) 6. Employer representative to contact
620 North Sixth Street PO BOX 2638
ID Boise 83701- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Idaho Educators Union 20
10. Fuil name of party filing charge 11a. Tel. No. b.. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6). (b) (7)(C) :
) c. Fax No. d. e-Mail
b) (6)., (b) (7)(C
11. Address of party filing charge (street, city, state and ZIP code.) (b) (6), (b) (7)(C)_
(b) (6), (b) (7)(C
12. DECLARATION i Tel. No.
I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7XC)
=l L) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
.- ____ .
(signature of representative or person making charge) (Print/type name and litle or office, if any) (b) (6), (b) (7XC)
Title: Fax No.
(b) (6), (b) (7)(C) ~TET
Address (date)YT7201° 120807 (b) (), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

. PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair fabor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB-will further explain these. uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes. ‘



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 27-CB-244652 7-10-2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ) b. Union Representative to Contact
United Food and Commercial Workers, Local 7 Kim Cordova
President
c. Address ’ d. Tel. No. e.e. Cell No.
7660 West 38th Avenue., Suite 400 (303)425-0897
Wheat Ridge, CO 80033 f. Fax No. 9. e-Mail
(303)424-2416

h. The above-named !abor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, the above-named Union has failed to fairly represent [QECRORK® for arbitrary,
invidious or discriminatory reasons.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
King Soopers Stapleton 303-333-3223
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2810 Quebec Street Shawn Jackson
Denver, CO 80207 Human Resources Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Grocery Store Groceries 200
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (8), (b) (7)(C)
11c. Fax No. 11d e i

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and betief.

Tel No.

1o 0. 0 0O LENEE
rintype name and title or office, if any Cell No.

(b) (6). (b) (7)(C)
Date: Fax No.

(‘53(6), (b) (7)(C)

.7///7//

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
) PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION ekl
OR ITS AGENTS 27-CB-244701 7-11-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

@inhéaon;-'eoods #91 Boise Distribution Center Employee Association (EAC #91) (b) (), (b) (7)(C)
. W (b) (6). (b) (7)(C)
¢. Address (Street, city, state, and ZIP code) d TI. o. . e ell o 5
,
©)@). B) (1) S —
(b) (6). (b) (7)(C)

h. The above-named organization(s)'or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. 'Name of Employer 4a. Tel. No. b. Cell No.
WinCo Foods (EAC #91) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
(b) (6), (b) (7)(C)
Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
Addre " , (b) (6). (b) (7)(C)
ddress of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION ) . Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)

By (b) (6). (b) (7)(C) iﬁlﬁmm Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:
b) (6), (b) (7)(C
(b) (6), (b) (7)(C) ——
Address (date) 7112019 133636 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and refated proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith. :



Jul 1219, 08:55p p.1

FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
419 UNITED STATES OF AMERICA - - .
= NOT WRITE IN THI
NATIONAL LABOR RELATIONS BOARD DONO W S SDPAC; od
CHARGE AGAINST LABOR ORGANIZATION Case ate 4
OR ITS AGENTS 27-CB-244819 7/12/2019
INSTRUCTIONS: File an originai with NLRB Regional Director for the region m which the alleged unfair labor practice accunred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT ' ]
a. Name I righ Banresentative 1o contact
American Postal Workers Union, Billings Local 132
c. Address {Street, city, sfate, and ZIP code) d. Tel. No. e. Cell No.
PO Box 30512 Bilings MT 59107 4066575717
f. Fax. No.
9. e-mail h

h. The above-named labor crganization has engaged in and is engaging in urfair labor practices within the meaning of section 8(b) and {list subsections)
1A of the National Labor Relations Act, and these unfair fabor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor praclices affecting commesce within the meaning of
the Act and the Postat Reorganization Act.

Charge {set forth a clear and concise staternent of the facts constitufing the alleged unfair labor practices)

pf 2019 the above named labor crganization hagrestrained and coarced employees in the exercise of rights protected by

section ¢ of the act by failing to file a timely grievance fo (b) (6), (b) (7)(C)

discnminatory reasons or in bad faith.

sl ths
) (5). @) (7X

egarding a higher-level job posting for arbitrary or

3. Name of Employer 4a. Tel. No. ['6. Cell No. c. Fax No.
United States Postal Service 4066575717
d. e-mail
?Lomuon of plant involved (streef, city, aaleand ZIP code) 6. Empioyer representative tc contact
841 S 26th St Billings MT 59101 Carrie Stoner
7. Type of establishmenl (facfory, mine, wholesaler, etc.) 8. Identify principal product or service S. Number of workers emploved
Processing center process maii 200 to 250
charge
9, O 9,

11. Address of party filing charge (steet, city, state and ZIF code) ’ "I il II - YT ,
(b) (), (b) (7)(C) . )(C) I_“__

(b) (6), (b) (7)(C)
! (b) (6), (b) (7
12. DECLARATION '

| declare that | have reéad the above charge and that the statemenis
ly knowledge and belief.

(b) (6), (b) (7)(C)

(Printtype name and titte or office, ¥ any)

21l No
(b) (6), (b) (7)(C)

oo 711212019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENY

Salicitation of the information en this form is autherized by the Naticnal Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the Naticnal Labor Relations Board (NLRB) in precessing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
sel farth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disciosure of this informaticn to the
NLR8 is veluntary; however, failure to suppiy the infermatian may cause the NLRB ‘o decline to invoke its processes.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST Lﬁ%%l;_?sRGAMZATION ORITS 27-CB-245287 7/22/2019

occurred or is oceurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Teamsters, Local 455

b. Union Representative to Contact
Mark Madsen,
Business Agent

c. Address
10 Lakeside Ln, Suite 3A,
Denver, CO 80212

d. Tel. No. e.e. Cell No.
(303)458-1600

f. Fax No. g. e-Mail
(303)480-1015

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection (1) (A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about 2019 the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of regarding
ischarge for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer
The Denver Post

4a. Tel. No. 4b. Cell No.
4c. Fax No. 4d. e-Mail
(303)954-1369

5. Location of Plant involved (street, city, state, and ZIP code)

5990 Washington St.,
Denver, CO 80216

6. Employer representative to contact
Cathy Mylacki, VP Human Resources

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed |
News organization Newspapers 1000 +
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
1ic. FaxNo. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

statements therein are true to the best of my knowledge and belief.

Tel No.
5) (6), (b) (7)(C) HilelVil[VEN] (b) (6), (b) (7)(C)
rint/type name and title or office, if any Cell No.
Address: Date: Fax No.
(b) (6), (b) (7)(C) ,
e-Mail
D O D

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13,2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET .
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD T Y
CHARGE AGAINST LABOR ORGANIZATION ate Filed
ORITS AGENTS 27-CB-245340 7-22-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Amalgamated Transit Union Yvette Trujiilo
Title: IVP International
c.- Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(301) 431-7100
10000 New Hampshire Ave —
. . e-Mail
MD Silver Springs 20903- R g. e-Mai

h. The above-named organization(s) or its agents has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) _ of the Nationai Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Emp|°yer 4a. Tel. No. b. Cell No.
Various Employers
¢. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Transportation bus service 1
11a. Tel. No. b. Cell No.

10. Full name of party filing charge
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) c. Fax No d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C) |

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)

Y ) (6). (b) (7)(C) W—_ Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title: Fax No.
(b) (6), (b) (7)(C) =i
Address (date) 7222019 215439 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 23 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request- Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



e INTERNET UNITED STATES OF AMERICA FORM EXEMPT LNDER‘H U.S.C 9512
- FORM NLRB-508
2-08) NATIONAL LABOR RELATIONS BOARD o DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION e Dats Filed
OR ITS AGENTS - 27-CB-245422 7-24-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

b. Union Representative to contact
National Rural Letter Carriers Aggoclation (b) (6). (b) (7)(C)
|
" ¢. Address (Stroet, clty, state, and ZIP cods) d. Tel. No. e. Cell No.
' P.O. box 38742 Denver, CO 80239
f. Fax No. p. e-Mail

i h.The above-named :zg”“ tlon(s or ns agems has (have)engaged in and is (are)engaging in unfalr labor practlces within the meaning of section 8(b),

subsaction(s) (lst of the National Labor Relations Act, and these unfazir labor practices
are unfair practices affecting oommeroe wnnin the meaning of the Act, or these unfair labor practices are unfair practioes sffecting commeroe within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a olear and concise statement of the facts constituting the alleged unfair labor praclices)

Sin 018 and continuing, the Union has failed to provide me with copies of my grievance file despite numerous
requests.
Sin P019 and continuing, the Union has failed to keep me updated on the status of my grievance, despite numerous

3. Name of Employer 4a. Tel. No. b. Cell Na.
United States Postal Service 307 772 6570
c. Fax No. d. e-Mail

! 5. Location of plant involved (street, city, state and ZIP code) 8. Employer representative to oontaot

4800 Converse Ave. Cheyenne WY 82009

7. Type of establishment (factory, mina, wholesaler, ofc.) 8. Identfy principal product or service | 9. Number of workers employed

Post Office Mail ~100+
10. Full name of party flling charge 11a. Tel. No. b.. Cell No.
(b) (6). (b) (7)(C) ) ©), ©) 7XC)
‘ c. Fax No. d. e-Mail
11. Address of party filing charge (street, city, state and ZIP code.) b) (6 b
(b) (6), (b) (7)(C)
12. DEGCLARATION Tel. No.

iand that the statements therein are true fo the bast of my knowledge and belief.

By w An Individual Ceil No.
(signa erson making charge) ntltype name and title or office, if any)
Fax No.
(b) (6), (b) (7)(C) & Mall

(date)_24July2019

" WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the Information on this form is authorized by the National Labor Relations Act (NLRA), 20 US.C. § 151 et seq. The principal use of the information ¢ to assist the National Labx
Relations Board (NLRB) in processing unfair kabor practice and related procesdings or litigation. The routine usas for tha [nformation are fully set forth in the Federal Reglstar, 71 Fed. Rex
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Bisclosure of this information to the NLRB ig voluntary; however, failure to supply the information will caus
the NLRB to decfine tn invoke its oranesans.




Jul 26

2019 0536AM HP Fax page 1
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 27-CB-245637 7/26/2019
AGENTS ~

INSTRUCTIONS: File an original of this charge with the NLRB Regiona! Oiractor of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
APWU Denver Metro Area Local Bebbie Rollins
Local President |
3
c. Address d. Tel. Ne. a.e. CellNo. ]
15677 East 17th Ave., Aurora, CO 80011 (303)365-1524 ‘
' {. Fax No. g. e-Mail
{303)356-0096 president@denverapwu.c
om

h. The above-named labor arganizalion or its agents have engaged in and are engaging in unfair labor practices within the meaning of sectian
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair praclices affecting commerce within:
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Acl.

2. Basis of the Cl e [sef forth 2 clear and concise statement of the facts constituting the akeged unfair labor practices)
Since about 019 the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of (b) (6), (b) (7)(C)
regardingjllmergency placement for arbitrary or discriminatory reasons or in bad faith.
3. Name of Empioyer 4a. Tel. No. 4b. Cefl No.
United States Postal Service -GMF
4¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP cods) 6. Employer representative to contact
7500 E. 53rd Place, Denver, CO 80266 Andrew Laovato, Step 2 Designee
7. Type of Establishment {factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal Fagcility Mail Delivery 1000+
10 papagl pady filing charge 11a. Tei. No. 11 _Call No
b) (6), (b) (7)(C (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No.

(b) (), (b)

| declare that | have read the above charge and that the statements therein are trua to the best of my knowledge and belief.

12. DECLARATION

Tel No.

(b) (6), (b) (7)(C)

N0

zb) (6), (b) (7)(C)
Fax No.

b) (6), (b) (7)(C)

type name and title or office, if any

(b) (6), (b) (7)(C) Do
7125019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1601)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfeir labor practice and related proceedings or litigation. The routine uses for the information are fully

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this MOW



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION ate riie
OR ITS AGENTS 27-CB-245640 7-25-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Amalgamated Transit Union Leonard Weaver

Title: Vice President, Region 5

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(323) 630-9318
P.O. Box 950251 T Fax No. o e

CA Mission Hills 91345-
- req5@atu1700.arg

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2) __of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No. i
Greyhound Lines, Inc. (214) 849-8966

¢. Fax No. d. e-Mail l
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Patriot Tower, 350 North St. Paul Street Dave Leach
TX Dallas 75201- Title: CEO
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Transportation Passenger Transportation 10000 I
10. Full name of party filing charge 11a. Tel. No. b. Celi No.

(b) (6). (b) (7X(C)
(0)(6). (0) (N(C) c. Fax No. d. e-Mail

(b) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No. |
| declare that | have read the above charge and thal the statements therein are true to the best of my knowledge and belief. _w |
FV(P) (6). (b) (7)(C) (b) (6), (b) (7)(C) Celi No.
(signature of representative or person making charge)  (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) eMai
Address (date) 7232019 204457 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relaticns Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary, however, failure to supply the information will cause
the NLRB 1o decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six manths, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

INI¥/ (b) (6), (b) (7)(C)

Date the threats were made

8(b)(1)(A)

" Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by issuing unlawful fines and or internal charges.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor the revocation of dues check-off.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.



26-Jul-2019 15:02 Fax (b) (&), (b) (7)(C)

UNITED SYATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATICN OR IT5
AGENTS 27-CB-245629 | 7/26/2019
INSTRUCTIONS: File an original of this charge with the NLRB Regional DIrector of the region I which the alleged unfalr labor practice

oceurred or is accurring,

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Name b. Unicn Representative to Contact
international Brotherhood of Electrical Workers, Local 1638 Stacy Yates
Business Manager
¢ Address d. Tel. No. e e Cell No.
134 Cherry Street, Coistrip, MT 59323 {406)748-4808
1. Fax No, . e-Mail
h The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of
seclion B(b), subsection(s) {1}{A) of the National Labor Relations Act, and these unfair [abar practices are unfair praclices affesling commerce
within the meaning of the Act, or are unfair practices affecting « wilhin the ing of the Act and the Postal Reorganization Act.

2. Basis of the Charge {sef forth a clear and concse statement of fie facts conshituting the aﬂcgsd unfair fabor practices)
Since about June 28, 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by arbitrarily reopening the collective-bargaining agreement and
negotiating a retention severance for only certain employees for arbitrary or discriminatory reasans or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.

Talen Energy

4c. FaxNo 4d. e-Mail
kim.iittle@talenenergy.com

5. Location of Plant involved (strest, city, state, and ZIP code) | 6. Empioyer representative to contact

580 Wiltow Ave., Coistrip, MT 58323 Kim Little Human Resources
T. Type of Establishment (faciory, tine, wholesaler} 8. Prncipal product or service 9. Numberof Workers employed

Power Plant Energy Production

i 114, Ted, No.
e T _

g and ZIP code)

12. DECLARATION
| declare that { have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Printitype name and title or office, if any (.5)'(6), (b) (7)(C)
(b’)()’ (b) (7)(C) 7 Date: Fax No.
J(b) (65). () (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CIIARGE CAN BE PUNISBED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the infoarmatian on this form is athorized by the National Labor Relations Act (NLRA), 28 US.C. § 151 2t seq. The principal use of the infonmatioa is o
assist the Nationzl f.abor Relativns Board (NLRB) i processing, unfair Jabor practice and reloted proceedings or liigation. Tize routine uses for the information are fully

et forth in the Federal Register, 7t Fed. Reg, 7491243 (Dec. 13, 2006). The \LRB will further explain these uses upon request. Disclosure of thys information to the

NLRB is veluntary; however, failure to supply the information will eause the NLRB 1o deeline to irvoke its protesses. ®) (©). (o) (7XC)



FORM EXEMPT UNDER 44 U.S.C 3512

FORSA N.RB 60 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2.08) NATIONAL LABOR RELATIONS BOARD — ST
CHARGE AGAINST LABOR ORGANIZATION o OB.245776 o ot
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

APWU American Postal Workers Union QIOROIC)
LA (b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
391 E 1700 S (801) 779-9110
UT Clearfield 84015- I FaxNo. 9. & Mail
(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
US Postal Service (801) 627-4521
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3680 Pacific Ave
UT Ogden 84401- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
100
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
(0 €). (0) (D(C) c. Fax No. d. e-Mail
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
Qg charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.

=l ) (6). (b) (7)(C) (b) (6), (b) (7)(C) Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
Fax No.
( )

Title: (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) o-Mai

(
Address — (date) 27202019 2130:01 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.





