UNITED STATES OF ANERIGA — 5O NGT WRITE IN THIS SPAGE

__ NATIONAL LASOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
‘AGENTS 16-CB-225078 | 8-3-2018

INSTRUC‘NONS Filo an o(glnal of this charge with the NLRE Reg Rnglonal Director of the region In which the alloged unfalir labor practics -
occurred or g occurri

1. LABOR OR NlZATION ORITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

8. Name _ b._Unlon Repreéantative to Contact
National Postal Mail Handlers Union, Local 311° ISl (b) (6), (b)
Union President
¢ Address : d. Tel.No. - ‘a.e. Cell No.
4600 Mark |V Parkway, Fort Worth, TX 76161 " '(817)317-3859
{. Fax No. g.- e-Mail

h. The above-named labor organization or its agants have engaged in and are engaging in unfair labor practices within the meaning of section

8(b), subsedmn(s) (1J(A) of tha National Labor Relatlons Act, and these unfair labor practices gre untair practices affecting commerce within

the meaning of the Adl, .or are unfalr practices affecting commerce within the meaning of the Act and the Pastal Reorganization Act. |
'I 2. Bask of the Cherge (set forth'a clear and.concise statement of the 7acts constituting the alfeged untair labor praclices) '

Within the past six months, the above-named labor organizalion has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing to formulate and implement rational, hon-arbitrary
disbursal criteria, regarding the distribution of monies genérated from settiements.

3. Name of Employsr 4a. Tel. No: . 4b. CellNo.
United States Postal Service
4c. Fax No. 4d. e-Mail
5. Localion of Plant invaived (streol, olty, state, and ZIP code) —15. Employer represeniative o contact
4600 Mark (V. Parkway, Fort Worth, TX 76161 Jeff €Ehler MDO
7. Type of Estabfishment (factory, mine, wholesalery .| 8. Principal product or service 9. Number of Workers employed
Postal Service ' . Mail : 500
10. Full name of party filing charge ' 11a. Tel. No. 11b, Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. ‘ 11d e-Mail
J 0 [J

11. Address of party filing charge (streel, -city, state, and ZIP code)

(b) (6), (b) (7)(C) 12, DEGLARATION

1 deciara that | have read the abovey parge and that the statemonts thersin are true to the bast of my knowledge and bellef.

®) ©) G 11 Tel No.

(b) (6), (b) (7)(C)

' . b) (6), (b _ (b) (6), (b) (7)(C) .
(signature of representative or person making charge) tle or office, if any CaTNO.

Address: Date: Fax No.

(b) (6), (b) (7)(C) 4 2 0% Fou
vy &, _

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § (51 ef seq. The printipal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information arc fully

set forth in the Federal Regiswer, 71 Fed, Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclogure of thig mformuion to the

NLRB is yotuntary; however, failure 1 supply the information will cause the NLRB fo decline to invoke its processes,




FORM EXEMPT UNDER 44 USC 3512

FORMBg3f-=0° UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION _ '
OR ITS AGENTS 16-CB-225123 8-6-2018

INSTRUCTIONS: File an original and 4 copies of this charge and an additional’copy for each 6rganization. eeeh local, and each individual named
in Item 1 with the NLRB Regional Director of the regﬂm' which-the alleged unfair labor practice occurred or is 6¢Eurring. )

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name Natlonal Nurses Organizing Committee and NNOC-Texas/NNU b. Union Representative to contact
Deborah Burger, Pres.

¢. Telephone No. d. Address (street, cily, state and ZIP code) .

800-540-3603 155 Grand Avenue, Oakland, CA 94612 and

321 Texan Trail, Suite 230, Corpus Christi, TX 78411

PR

e. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning. of
section 8(b), subsection(s) (fist subsections) (1(A) of the National Labor Relations Act.
and these unfair labor practices are unfair practices affecting commerce within the meaning of the Act:

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices).

1) Charging Party is employed by Corpus Christi Medical Center (an HCA company), in a bargaining unit represented.by
respondent unions.

2) Charging Party is not a member of the unions and is,actively seeking to decertify them.

3) To do that, Charging Party has been attempting to disseminate flyers in|jill workplace, on non-work time, concerning
unionization issues. In response, union agents have knowingly and purposefully confiscated or ripped down@ flyers.
4) Respondent unions have bulletin boards in the employer’s facility that facilitate viewpoint discrimination based upon
support or non-support for the union. Charging Party is not allowed to post there and has no'similar access to secure bulletin
boards in the hospita]

5) Respondent unions also maintain a neutrality agreement with the employer that controls Charging Party’s and other
employees’ terms and conditions of employment and Jimits how the employer can deal with the Charging Party and other
employees. Despttew request for a copy of this agreement, Respondent unions have refused to share it with Charging Party.

Conclusion: These and related ‘acts violate NLRA Sections 7 and 8 and the union’s fiduciary DFR, and threaten, restrain,
coerce and discriminate against the Charging Party and all of the employees in this bargaining unit in the exercise of their
Section 7rights to refrain from collective activity. The unions have also accepted unlawful support and assistance from the
employer A unit-wide remedy in keeping with J. Picini Flooring, 356 NLRB 11 (201 O) should be established.

N f Empl us Christi Medical Center and 2) HCA Holdings, Inc. 4. Te'ephm‘e No.
3. Name of Employer 1) Corpus Christ ) HC gs 1) CCMC - (361)761-1000
2) HCA - (615) 344-9551
5. Location of plant involved (street, city, state and ZIP code) C 6. Employer representative to contact
1) 7101 South Padre Island Dr., Corpus Christi, TX 78411 1) Jay Woodall, CCMC CEO
2) One Park Plaza, Nashville, TN 37203 . 2) R. Milton Johnson, HCA CEO
7. Type of establishment (factory, mine, wholesaler, etc.) B. Identify principal product or service 9. Number of workers employed
Hospital Health care Thousands

10. Full name of party filing charge

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code) 12. Telephone No.
(b) (6), (b) (7)(C) () (6): () (O

13. DECLARATION '
| declare that | have read the above chargeand that the statements therem are true to the best of my knowledge-and befief.

. /’_—'—_\ .
By o WAL—————==Clenn Taubman Attorney
(signature of representative or person'making charge) (title or office, if any)
Address National Right to' Work Legal Def. Fdtn . (703) 321-8510 07/31/18
Suite 600, 8001 Braddock Rd., Springfield, VA 22160 (Telephone No.) (date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 16-CB-225194 8/6/2018

INSTRUCTIONS: File an.original of this charge with the NLRB Regional Director of the region in which.the alleged unfair fabor practice
occurred or is occurring.
i / 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Teamsters Local Union 988 Mike Offord
Business Agent
c. Address - d. Tel. No. e.e. Cell No.
4303 N Sam Houston Pkwy W (281)560-2000 (346)400-3782
Houston, TX 77086-1458 f. Fax No. g. e-Mail
(281)560-2001

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act. or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievances of and/or refusing to
arbitrate the grievances of [{+) {3 BN () X ¥4 I(*3 | regarding payroll inaccuracies, distribution of charter trips,
retaliation, unfair employee discipline, management harassment, performance plus bonus, safety issues, disposition
of grievances and mandatory training with non-pay for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
First Student _
4¢. Fax No. 4d. e-Mail
, (713)941-9705 chris.olds @firstgroup.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer.representative to contact
8419 Hansen Rd, Houston, TX 77075-1011 Chris Olds Location Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service ' 9. Number of Workers employed
Transportation Provider Bus Transportation 214
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)((:) (b) (6), (b) (7)(C)
11¢. Fax No. 11d_e-Mail
[ 0 .

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)
12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel Na.

(b) (6), (b) (7)(C)

Print/type name and title or ofiice, if any Cell No.

An Individual (b) (6), (b) (7)(C)

Address: Date: Fax No.

2lof)g e
(O

(signature of representative or person making charge)

b) (6), (b) (7)(C) =

WILLFUL FALSE STATEMENTS ON THIS. CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

’ PRIVACY ACT STATEMENT.
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uscs upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 16-CB-225232 8/6/2018

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITSAAGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name

b. Union Representative to Contact

Teamsters Local Union 988 Mike Offord
Business Agent
C. Address d. Tel. No. e.e. Cell No.
4303 N Sam Houston Pkwy W (281)560-2000 (346)400-3782
Houston, TX 77086-1458 f. Fax No. g. e-Mail
(281)560-2001 N

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

exercise of rights protected by Section 7 of the Act by refusing

reasons or in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, the above-named labor organization has restrained and coerced employees in the

to process the grievances of and/or refusing to

arbitrate the grievances of QEKGHBXIYI)] regarding inappropriate W pay for arbitrary or discriminatory

3. Name of Employer 4a. Tel. No. 4b. Cell No.
First Student
4c. Fax No. 4d. e-Mail
(713)941-9705 chris.olds @firstgroup.com
5. Location of Plant invoived (street, city, state, and ZIP code) 6. Employer representative to contact
8419 Hansen Rd, Houston, TX 77075-1011 Chris Olds Location Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Transportation Provider Bus Transportation 214
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowiedge and belief.

Tel No.
(signature of representative or person making charge) rint/type name an or office, if any Cell No.
An Individual (b) (6), (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C) &G R
- e-Mai
b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



08/09/2018 13:44 FAX) P.001001

, FORM EXEMPT UNDER 44 U.5.C 3512
f'ORM(&S&WB
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD 0O NOT WRITE IN THIS SPACE
; CHARGE AGAINST LABOR ORGANIZATION Case Date Flled
; OR [TS AGENTS 16-CB-225398 8/9/2018

INSTRUCTIONS: File an ariginal with NLRB Regional Director for the region in which the alleged unfalr lzbor practice accurred or Is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Unlon Representative to conta
Teamster Local Union 988 Mik: Cn)tf:?d e lo contac
& AdGreas (Streef, Gy, siate, and ZIP cods) 3 Tei, No. e. Coll No,
4303 N. Sam Houston Pkwy E 281-560-2000 346-400-3782
Houston, Texas 77032 .

f. Fax, No.

281-560-2001

J 9. e-mail

h. The above-named labor organizatien has engaged in and Is engaging in unfalr labor practices within tha meaning of section 8(b), subsections (1) and

(st subsactions) (1) (A) of the Natlonal Labor Relations Act, and theae unfalr labor
practices ara practices affecting commares within the meaning of the Act, or these unfalr fabor practices affecting commerce within the meaning of
the Act and tha Postal Reorganization Act,

2. Basls of the Charge (saf forth a clear and congise stafemnent of the facts constiiuting the alleged unfair labor practices) .

Within the past 6 months, the above named labor organization has restrained and coerced employees in the exercise of rights protected by
Section 7 of the Act by refusing to process the grievances of and/or refusing to arbitrate my/our grisvances regerding payroll
inaceuracies, distribution of charter trips, workplace harassment, non pay for mandatory training, bonuses inaccuracy, bus safety issues,
‘tand employee discipline for arbitrary or discriminatory reasons or in bad faith,

'3. Nama of Employer 4a, Tel. No. b. Call No, ¢. Fax No.
First Student r\ \ 3 q L\B \ \ ‘BL" 713-941-9705
d. a-mail N
5. Location of plant involved (stree!, cfty, state and ZIP code) ’ 6. Emplayer reprasentative {o confaci
8419 Hansen Road. Houston, Texas 77075 Chris Olds, Location Manager
i7. Type of estabiishment (factory, mine, wholessler, otc.) 8. identify principal product or service 9. Number of workers employed
- Transportation Provider Bus Transportation 214
£10. Full name of party flling charga b) (6), (b W e b) (6), (b
£11. Address of ﬁmm b) (6). (b ) (8) (B c, Fax No.
L b) (6 b : s : ) (6 & =
12. DECLARATION
D) \9), B ) (6) (b va charge and that the statamen ”
kno! e e
[} ° 0 1) O )
. . . D O LD
. h 6 h ) O 9
|
: y 5 ;
Address ” te / D) (0), (D

; - -
i WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AN PRISONMENT (U.5.
‘; PRIVACY ACT STATEMENT
Sotigltation of the Information on this form s authorizad ty the Nafiona! Labor Relations Act (NLRA), 29 U.S.C. § 151 of seq. The principal use of the information is to
‘assigt the National Labor Relations Board (NLRB) in procassing unfalr iabor practica and relatad procesdings or [itigation. Tha routine usas for the infarmetion are fully

'set forth in the Federal Register, 71 Fad. Reg. 74842-43 (Dec. 13, 2006). Tha NLRB will further explain thesa usas upon request. Dieclosure of thig information to (e
NLRB s voluntary; howevar, failure to supply the information may cause the NLRS ‘o decline ta invake (ts procasses.




2018-08-17 16:57 !

Wells Fargo 8176362334 .>> NLRB P11

UNITFD STATFS OF AMFRICA

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION OR rrs
AGENTS

TfCwe . Dty fled -

DO NOT WRITE IN THIS SPACE

avemis - o

16-CB-226015 8/20/2018

nccurred or IS occurring.

INSTRUCTIONS: Filo nn'or(glnnl of this chnrgo with tho NLRB Roglonal Divoctor of the region in whrdl the allogod unfair tabor pracuco

a. Name
National Postal Mail Mandlers Union, Local 311

. Addiess '
4600 Mark iV Parkway, Forl Worth, TX 76161

1. LABOR ORGANIZATION OR ITS AGENTS I\GAINSTWI HICH ClIARGE IS GROUGHT

' sentative (] Conlact

‘| d. Tel. No. e.e. Cell No.
(817)317-3859 |
f. Fax No. g. e Mail o

h. ‘The above-named labor organization or its agents have ongagad tn and aro ongaging I unfair labor practices within tﬁo moaning of saclion
8(b), subsaction (1)(A) of thu Nationg) Labior Relations Act, arid these unfalr labor praclices are unfalr practices affecting commerce within the
moaning of tho Act, ar aro unfalr practices affacting comimarco within the moaning of the Act and the Pastal Reorganization Acl.

2. Hasis of the Charga (sol forth o clesr and conelse stalement of the facts constituting the alleged untair Iaborpmcﬂcas)

Within the past six months, the above-named labor organizaﬁon has restrained and coercege es i the
exercise of rights protected by Section 7 of the Act by refusi_ng to process the grievance of| 3
seniorily and out-of-schedule pay for arbitrary or discriminatory reasons or in bad faith,

(b)

3. Namo of Employer
United Slales Postal Service

4n. Tel. No. || 4b. Cell No.

4c. Fax No., | 4d. e Mail

§. Location of Plant invoived (stroof, cily, _n!oto, ond ZIP codd)
4600 Mark IV Parkway, Fort Worth, TX 76161

6. Employer mprc*emnhvo to conlm:l
Tony Keaton, Plant Manager

—11. Addreas of party filing charge (street city. state. and ZIP coda)

(b) (6), (b) (7)(C)

(sbd&drséf‘lbﬁr&ohmw&'ﬁwn ruakingg chargy)

Adddress: , .
(b) (6), (b) (7)(C)

7. Typo of Establishmant (factory, min, wholosalor) | 8. Principal product orsonies | 9. Numbor of Workors omployéd
Post Office | Mail 220 )
10. [ull name of party flling chargo : ' 11a. Tel. No. 11b. Call No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
" 11¢. Fax No. | 114 aMan

12, DECILARATION
1 doclare that | have read the abové charge and that the statements therein are true to the best of my knowledge and boliof.

B E(b) (6), (b) (7)(C)

itk or oMice, Hany | CaliNa
(b) (6), (b) (7)(C)
Dale: Fax No.

R / 1"[} \® o-Mail

b) (6), (b) (7)(C)

WILLKUL FALSE STATEMENLS ON ‘THIS CHARGE CAN RE PUNISHED BY FINE AND IMPRISONMENT (U.> CODE, TINLE 18, SECTION 1004)
PRIVACY ACT STATEMENT

Solicitution of te mformution on this fonn is authdrized by the National Laber Relations Act (NLRA), 29 U.S.C. § IS! ¢f seq. The piincipal use of the informution is

assist the National 1. abor Relations Honrd (NI RB) in processing!, ‘wnbuir Yahor practice and related procecdingss or litigation. Ihe routine nses 1or the information arc tully

sed {ueth in Ue Federil Reistes, 78-Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will furthes eaplain these uscs upon iequest. Disclosure of this infonnation to the

NLRD i3 voluntauy; however, foilore to supply the infonnation wlll cause the NLRIS to decline to invoke its processes.

(B) (6), () (THC)




UNITED STATES OF AMERICA ) DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS L
AGENTS 16-CB-226025 8-20-2018

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region In which the alleged unfair labor practice
occurred or is oceurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b nion Renresentative g
Alamo Area American Postal Workers Union (b) (6), (b) (7)(C)

c. Address d. Tel. No. e.e. Cell No.
-40440-Romin-Boitel-Read-Sen-Antorio X 78228  [DXGEN | (210)271-0853
/31-02 LookouT ZUN, San datonss, Tx 7&3} f. FaxNo. g. e-Mail
h. The above-named labor organization or its agents have engaged in and are engaging in unfair abot practices within the meaning of section
.8(b), subsection(s) (1){A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within

the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the afleged unfair labor practices)

Since about el 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [QEQHDIUIOlegarding

B hiring in mem and makingwhole with backpay and seniority for failure to hire W in the
(b) (NI for a

rbitrary or discriminatory reasons or in bad faith.

v

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer reprasentative to contact
10410 Perrin Beitel Road, San Antonio, TX 78248 Dennis Staza Manager
7. Type of Establishment (factory, mine, wholeseler) 8. Principal product or service 9. Number of Workers employed
P?_it office mail 50
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. i_e-Hail
(b) (6), (b) (7)(C)

11. Address of party filing charge (streef, cfty, state, and ZIP cage

(b) (6), (b) (7)(C) (

i declare that ! have read the above charge and that the statements therain are true to the best of my knofvlet!ge and belief.
Tel No.

(b) (6), (b) (7)(C) b) (6), (b

Print/type name and fitle or offica, if any | Cell No.

By, D) e T — oae rexte
(b) (6), (b) (7)(C) 6/25/"8

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

- PRIVACY ACT STATEMENT )
Solicitation of the infonmation on this form is suthorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing tmfair labor practice and rclated proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uscs upon request. Disclosure of this information to the
NLRB is voluntary; however, faiturc to supply the information will cause thc NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIE BPACE
(2-08) NATIONAL LABOR RELATIONS BOARD — e
CHARGE AGAINST LABOR ORGANIZATION 2
OR ITS AGENTS 16-CB-226036 8/17/2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Brotherhood of Electrical Workers, Local 20 Karsten Frentrup

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
684 W Tarrant Rd O72) 263 1122 :
TX Grand Prairie 75050-3544 f. FaxNo. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Littlejohn Electrical Solutions (940) 465-5987
c. Fax No. d. e-Mail

LittiejohnElectricalSolutions@outiook.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1004 Barbara St Clinton Kyle Littlejohn

TX Denton 76209-6522 Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
8

11a. Tel. No. b. Cell No.

b) (6), (b) (7)

10. Full name of party filing charge
(b) (6), (b) (7)
c. Fax No.

11_ Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION B (b) (6), (b) (7)

| declare th

pove charge and that the statements therein are true to the best of my knowledge and belief. ’
5 (b) (8), (b) (7)(C) Cell No
y (b) (8), (b) (7)

(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:

(b) (6), (b) (7)(C) W
Address (date) P21 233112 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor a resignation of union membership.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION er
OR ITS AGENTS 16-CB-226218 8-21-2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

National Rural Carriers Union (b) (6), (b) (7)(C)
i R

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
po box 494723 f. Fax No. g. e-Mail

TX Garland 75049-

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service (817) 594-3072
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1145 Santefe Drive Darren

TX Weatherford 76086-__ Title: Supervisor

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others mail 100

11a. Tel. No. b. Cell No.

10. Full name of party filing charge
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)

Tel. No.

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

By (b) (6), (b) (7)(C)| (b) (6), (b) (7)(C) Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:

Address (date) 2112018 134601 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.

Fax No.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



98/24/2018 19:20 218-694-2679

FEDEX OFFICE 0377 PAGE @3

Ul STATES OF

BOARD

IN

GHARGE AGAINST LABOR ORGANIZATIONORITS |
gion Tiractor of the region & which the alleged unfair labior practiee

00 NOT WRITE IN THIS SPACE
_| Csse. - | Data

-16-CB—226282

8/24/2018

o. Nimo to Gontact
Communications Workers of America, Local 6143
. Address = g, Tel. Mo, T es Colits:
1027 N Saint Marys St, San Antonio, TX 78215-2194 10 143
1. Fax No. g oMl

h. memﬂmoiﬁw

ammwnm«mmmwmmwmmdm
sm) mbneﬁmn(s)(ntk)ow-e ummmmmm unfalr lsbor practices ere unfair practices affecting commerce within
unfairp affecting commerce withih the meaning of the Act and the Poslal Reorganization Act.

regandmgw duscharge for arbitrary or discritinatory reasons or in bad faith,

4550 Hausman Road, San Antopio, TX 78249

3. Wame of Employer . Tal o, b, CallNo.
AT&T .
4c. FexNo, 4d. etail
l’?mmmew,m and ZIP coda) -6. Employer reprasematve to contact

. John ston Operations Manager
8. Principal product or servica’ . Number of Waorkars employed

7. Tymdmmdwy,m wholozafer)
Werk Center . Repair , 200
10, _Full name of party fiing charge 11a, Tal No. 1b. Cefl No.
(b) (6), (b) (7)(C)
11e FaxNg 11d e-Mail

71, Address of party fiing charge (sist, olty, &iate, and ZiP Gods)

(b) (6), (b) (7)(C)

r

ECEA

1 daciare that | haye road the above chaspn and that the statements therain-are truo 0 the bost of my nowledss and befief. ‘
: ‘ ~ e e A e

(b) (6), (b) (7)(C)

\TI0

(b) (6), (b) (7XC)

\

orom;—,llany

(b) (6), (b) (7)(C)

| Date *

GF24-18

Fax No.

e-Mall

wumumsnmﬂnmmmmmmmnnvmmmmmwsm&mum 100!)
PRIVACY ACT STATEMENT
M«umnmtmawbyumwm«mmmm)m US.C § 151 & 3¢y, The principal use of the fofdemation is o

assist the National Labos Refations Board (NLRB) in

umfauir kabor practice sad related proceediogs ar litigation, The routive uses for the inRymration axe fitlly

sct forth i the Federsl Repistey, 71 Fed. Reg. 749‘243(0& 13, 2006). The NLRB will farther explain these uses upan request. Disclosure of this infnasion to tha

NIRB (5 valuntaey; howeves, fiilure to supply the

MW:M&M»WQW&W




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB 505 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD = St Fiod
CHARGE AGAINST LABOR ORGANIZATION 16-CB-226423 8.27.2018
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
APWU AUSTIN LOCAL 299 LInda Panarelli

Title: Vice President

c. Address (Street, city, state, and ZIP code) d Tel No. = el NG,
PO Box 140225 (512) 454-4174
0X _
TX Austin 78714-0225 f Fax No. g. e-Mail
Local299@aol.com

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

United States Postal Service

c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
797 Sam Bass Rd
TX Round Rock 78680-2600 Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Government
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C DICHDIUIE
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
i |

Tel. No.

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any) -
) Fax No.
Title:

(b) (6), (b) (7)(C) e-Mail
Address (date) 8272018 132650 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIE BPACE
(2-08) NATIONAL LABOR RELATIONS BOARD — e
CHARGE AGAINST LABOR ORGANIZATION B
OR ITS AGENTS 16-CB-226523 8/28/2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
UFCW Local 1000 John Gardner
Title:

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
967 W Wall St Ste 100 (B17) £21 1003

all St Ste -

. e-Mail

TX Grapevine 76051-7413 L 9. eMa

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Emp|oyer 4a. Tel. No. b. Cell No.
Kroger (81 7) 516-3762
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
5101 W Sublett Rd Cynthia Smith
TX Arlington 76017-1178 Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Retail (Grocery) 200
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)
i
Tel. No. .

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C) W Cell No.
By

(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:

(b) (6), (b) (7)(C) e-Mail
Address e I (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.

Fax No.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.





