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—UNITED STATES OF AMERICA GO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD, Case Date lled

INSTRUCTIONS: Fila an original of this charge with the NLRB Reglonal Director of the region In wifich the alieged untair labor practice

occurred or is oceurrlng. .
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
uf.

8. Name b. Unon Representative to Contact
APWU Charles Tillman
Union Vice President
¢. Addrass d. Tal. No. e.6. Call No.
2010 Postal Way, Dallas, TX 75212 (214)621-3162
{f. Fax No. g. &-Mall

h. The above-named labor organization of its agents have engaged in and arg engaging in unfair labor practices wilhin- the meaning of section

meaning of the Act. or ars unfalr praciices affecting commerce within the meaning of the Act and the Postal Aeorganization Act.

8(b), subsection(s) 1(a) of the National Labor Relations Act, and thess unfair labor practices ara unfalr practices affacting commerce within the

2. Baois of the Charge (sat forth & clear and concise statement of the facts constituting the alleged unfair 1abor practices)
Within the past six months, the above-named labor organization has restrained and cosrced employsees in the

exercise of rights pratected by Section 7 of the Act by refusing to timely process and retusing to investigate the
griavances o (0) (6). () (7)(C) 2N arbitrary or disctiminatory reasons or in bad faith.

a. Name of Empioyer 4a. Tel. No. 4b. Cell No.
United States Postal Service
40. Fax Na. 4d. a-Mail
rodney,malone @ usps.qov
5. Location of Plant involved (street, clty, state, and ZIP code) 6. Employer reprasentative to contact
2701 West Irving Boulevard, irving, TX 75081 Rodney Malona Post Master
7. Type of Establishment (factory, mine, whalesaler) 8. Principal product or senvice 9. Numbaer of Workars employed
Postal office Parcel delivery 70
3 ly {iling charge t1a. Tal. No. ' 11b. Cell No.
(b) (6), (b) (7)(C)
11c. Fax No. "WYY
(b) (6), (b) (7)(C)

1 declare that | have read the above charge and that the statements vméln arg true to the best of my knowledge and bellef.

Tel No.

iNttype nama and tide or cffice, if any |

(b) (6), (b) (7)(C) %';2-\\0\ b(6), (b) (7)(C)

‘ 1
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the infermation on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et :Eq. The principal use of the information is to
assist the Nadonaf Labor Relations Board ({NLRB) in processing unfzir 1abor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Foderal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request, Disclosure of this (t;)(‘él)'(Y)(C)

NLRB is vofuntary; however. failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM NLRB-508
(6-18)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

CHARGE AGAINST LABOR ORGANIZATION Case

OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

16-CB-246207

Date Filed
8/5/2019

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

Pipe Fitters Local Union No. 211

b. Union Representative to contact
Bryan Edwards

c. Address (Street, city, state, and ZIP code)
Pipe Fitters Local Union No. 211

1301 W 13th St.

Deer Park, TX 77536

d. Tel. No.
713-644-5521

e. Cell No.

f. Fax. No.

g. e-mail
bryane@pflocal2ll.com

(list subsections)

8(b)(1)(A)

the Act and the Postal Rearganization Act.

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and

of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
My Union Business Agent refused to refer me If'or employment by causing my employer to reduce my pay and seniority.

3. Name of Employer

BHI Eneregy Specialty

4a. Tel. No.
864-375-9030

b. Cell No. c. Fax No.

d. e-mail

5. Location of plant involved (street, city, state and ZIP code)

110 PROSPERITY BLVD. PIEDMONT, SC. 29673

6. Employer representative to contact
Ricky Johnson

7. Type of establishment (factory, mine, wholesaler, etc.)
Nuclear Power Plant

8. Identify principal product or service
Nuclear Energy Provider

9. Number of workers employed

100+

10. Full name of party filing charge
(b) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code)

(b) (6), (b) (7)(C)

11a. Tel. No.

b. Cell No.
(b) (6), (b) (7)(C)

c. Fax No.

d. e-mail

(b) (B), (b) (7)(C)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements

ge and belief.

b) (6), (b) (7)(C)

Tel. No.

Cell No.

Fax No.

e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date llled
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 16~CB-246254 8/7/2019
T INSTRUCTIONS: File an original of this charge wilh the NLRB Regional Diractor of the region in which the alleged untair labor practice

occeurred or is oceurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

3. Namsg
International Brotherhood of Teamsters, Local 767

¥(b) (6), ( ) (7)(C) ptive ta Contact

d. Tel. No.
(81)429 9863

t

C. Address
6109 Anglin Drive, Forest Hills, TX 76119

h. The above-named labor organization or its agents have engaged in and are angaging in unfair [abor pracites 2 pe
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfalr labor practices are unfair prachces affeclmg commarce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Rearganization Act.

2. Basis of the Charge (set forth a clear and concise slalement of the facts constituting the alleged unlair labor practices)
Since about the past six months, the above-named labor organization has restrained and coerced emlo 08s in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievances of [ egardmg
harassment, retaliatio backpay. wages, nd violations of the,contract for arbitgary or discyminatory reasong or in

ba faith £ ! (nformalion, dult of foir

[

3. Name of Employer 4a. Tel. No. db. Cail No.
United Parce! Service
4¢. FaxNo. 4d. e-Mall
5. Location of Plant involved (streel, cily, state, and ZIP ¢ode) 6. Employer representative to comact
10155 MONROE DR, T{ 8% Dallas, TX 75229
7. Type of Establisnment (1adfory, éine, wholesalen 8. Principal produdt or service 9. Number of Workers employad
Warehouse Package Delivery 1000
0 Fuil npame of pary filing charge a.Tel 11b. Cell No.
(b) (6), (b) (7)(C)
11d e-Mall

11, Address of charge (streei, city, state, and ZIP code)

(b) (6), (b) (7)(C) _
12. DECLARATION

(b ) (6 ) (b ) (7 )(C nd that the statements therein are true (o the best ol my knowledge end belief.
)

Tel No.

(b) (8). (b) (7)(C)

["(signature o i ice, i oll No.

Fax No.

(b) (6), (b) (7)(C) | :

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE ANO IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form 15 authorized by (he Netlonol Labor Relations Act (NURA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the Nationa) Labor Relations Boord (NLRB) in pracessing uafair labor practice and related proceedings ot Jitigation. The routine uses for the information are fully

set forth in the Federal Register. 71 Fed. Reg. 74942.43 (Dec. 13.2006). The NLRB will further expluin these uses upon request. Disclosure of this information 1o the

NLRB is voluntary; however, fajlure to supply the information will cause the NURB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case DO NOT WRITE IN THIS sDP::::Ie g
CHARGE AGAINST LABOR ORGANIZATION

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
[ 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
American Postal Workers Union, Local 0185 ( b ) (6) , (b) (7 ) (C )

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

102 W. Tidwell Rd., Houston, TX 77022

f. Fax. No.

Wapwhouston.com

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge S .1f_ rth a clear and concise statement of the facts constituting the alleged unfair labor practices)
for: ) (6). () (D)) 2019, the above-referenced labor organization violated Section 8(b)(1)(A) of the Act by refusing to furnish
information requested for verifying the proper payout of the settlement for Grievance # (b) (6), (b) (7 )(C)

Since abowmow, the above-referenced labor organization violated Section
yees, including the Charging Party, as part of the settlement in Grievance #

g include at least

four emplo for which
there have been multiple payouts.
3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
United States Postal Service 214.240.8766
d. e-mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
4600 Aldine Bender Rd., Houston, TX 77315-9998 Charles Loll, Maintenance Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Postal Station Mail Delivery +/-50
10. Full name of party filing charge
(b) (6), (b) (7)(C)
11. Address of party filing'charge (street, city, state and ZIP code) 11a. Tel. No. b _Cell No c. Fax No.

(b) (6). (b) (7)(C)
(b) (6), (b) (7)(C)

Tel. No.

harge and that the statements
nowledge and belief.

(b) (8), (b) (7)(C)INgArrar

(Print/type name and title or office, if any)

(7)(C)

pate 98/08/2019 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further-explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure ta supply the information may cause the NLRB to decline to invoke its processes.



Aug. 9. 2019 1:18PM No. 4832 -P. |

’ — UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPAGE
[ NATIONAL CABOR RELATIONS BOARD Case : Data filed
| CHARGE AGAINST LABOR GRGANIZATION OR T3 '
AR AT L v CANIZATION @ 16-CB-246368 8-9-2019
INSTRUCTIONS: File an eriginal of this charge with the NLRB Regional Direator of the region in whioh the alleged unfair labor practice

occurred or is coeurring.

a, Name . b. Union Represantative to Contact
United Brotherhood of Electrical Workers Jeff Stinnett
.President
| ¢ Address d. Tel. No. e.e, Cell No.
PO Box 840, Tatum, TX 75691 (903)241-6026
{. FaxNo. ¢. e-Mail
h. The above-namad labor organization or its agents have engaged in and are éngaging in unfair labor practices within the meaning of section

8(b), subsaction(s) (1)(A) of the National Labor Relations Act, and these unfalr labor practices are unfalr practices affecting commerce within
the meaning of the Act, or are unfair practicas affecting commerce within tha meaning of the Act and the Postal Reorganization Act.

2. Basis ofthe c ge (sef forth 8 ciear and concise statement of the facts constituting the alleged unfalr labor practices)

Since aboutilillil>019, the above-named labor organization has restralned and coarced emoloyees in rcise

of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of egardin
termination for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a, Tel, No. 4b, Cell No.
Luminant ‘
g 4c. Fax No, 4d. e-Mail
5. Location of Plant Involved (street, city, state, and 2IP cods) 6. Employar representative to contact
1601 Bryan Street Dallas, TX TX . Chris Healey Supervisor
7. Type of Establishment (factory, mine, wnolesaler) 8. Principal product or sarvica 8. Number of Workers employad

Electrical electricity 1000

MO Evlpame ofpad ch eI
[0 0. ) (71C) e Tel- No. (b) (6), (B) (7)(C)

11c. Fax No.

b) (6), (b) (7)(C)

P code)
12, DECLARATION
ge and that the statoemants therein are true to the hest of my knowledge and halief.
‘Tal No,
ANG tm_e or office, if any ) (B h
Date: ax No,
-7 [(IONE

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

' PRIVACY ACT STATEMENT
Solicitation of the infarmation on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 &f $eg. The priacipal use of the information is to
asaist the National Labor Relations Board (NLRB) i processing uafair labor practice aqd ra)ated procecdings ot litigation. The révtine uscs for the information are fully
set forth ia the Federal Register, 71 F¢d, Reg. 7494243 (Des, 13, 2006). The NLRB will further explain these uses upon request. Disclosuse of this mfopmation to the
NLRB is volugtary; bowever, fmilure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C),




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL L ABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L?\BG%':]‘?SRGANIZATION ORITS 16-CB-246710 8-15-2019

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region in which the alleged unfair labor pra ctice_
occurred or Is occurring.

1. LABOR ORGANIZATION ORITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
American Postal Workers Union Jack Crawford
National Business Agent
c. Address d. Tel. No. e.e. Cell No.
Houston Business Office (281)216-9862 (972)387-2129
1811 North Freeway #385 f. Fax No. g. e-Mait
Houston, TX 78060 jcrawford @apwu.org

| h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfalr practices affecting commerce within the meaning of the Act and the Postal Recrganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act and breached its duty of fair representation to (YN XTHI(®)
regarding the arbitration of W Notice of Removal grievance and by failing or refusing to respond to inquiries about

the arbitration.
["3. Name of Employer ' 4a. Tel. No. 4b. Cell No.
United States Postal Service
4¢. FaxNo. 44. e-Mail
5. Location of Plant involved (streef, city, state, and ZIP code) 6. Employer representative to contact
210 S, Stagecoach Trail Carolyn Carter Postmaster
San Marcos, TX 78666
7. Type of Establishment (factory, mine, whoiesaler) 8. Principal product or service 9. Number of Workers employed
US Post Office Mail Delivery 100
10. Full name of party filing charge 11a, Tel. No. a A a
(b) (6), (b) (7)(C)
11c. Fax No.
[J O J
11. Address of party filing charge (streef, cily, state, and ZIP code)
(b) (6), (b) (7)(C
DECLARATION
e statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C)
Individual

Print/type name and title or offics, if any Cell No.

an

Date: ‘ Fax No.

(b) (6), (0) (7)(C) 4 [)L; |19

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the Nationu! Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The soutine uses for the information arc fully

sot forth in the Federal Register, 71 Fed, Reg, 7494243 (Dee. 13, 2006). The NLRB will further oxplain theso uses upon requost, Diselosure of this infotw

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
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UNITED STATES OF AMERICA , DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR TS
AGENTS

16-CB-247365

8-28-2019

oceurred or s occurring.

INSTRUCTIONS: Filo an original of this charge with the NLRB Roglonal Dii')ctor of the region In which the aleged unfalr labor practice

1. LABOR ORGANIZATION ORHSAGENTSAGA ‘NST WHICH CHARGE IS BROUGHT . B

a. Name ;
NALC and’} 283

b. Union Representative to Contact
Willie Ferguson, Union President

¢ Address ' | d Tel. No. e.e. Cell No.
2414 Broadway, Houston, TX 77012 {713)641-2366 ,
I'T” FaxNo. g. e-Mall

h. The above-named labororgamzabonornssgsmshsveu\gagad In andare :ngeging In unfalr iabor practices withmin the meaning of secton
8{b). subsection(s) (1)A) of the National Labor Relations Act, and these unfi.r Jabor practices are urfair practices affecting Commerce within
the meaning of the Act, or are unfeir practices affacting commerce within the neaning of the Act and the Postal Reomanization Act.

2. Bosis of the Charge (seft forth a claar and concise statement.of the facts cont :ituting the ekeged unfair labor practices)

Since on or about the past six months, the above-nemed laboi organization has restrained and coerced employees
in the exercise of rights profected by Section 7 of the Act by relusing to process the grievances of
regarding discipline and disparate treatment for arbitrary or dic riminatory reasons of in bad faith.

3. Name of Empfoyer
United States Postal Service

4da. Tel. No.

4b. Cell No.

“4c. Fax No.

4d. e-Mail

20180 Park Row Drive, Katy, TX 77449

5. Location of Plant lvolvad (street, oity, state, and ZIP code)

8. Employer represertative 1o conlact
Terri Taylor Postmaster

7. Type of Establishment (factory, mine, whofesaler)

8. Principat produd ¥ service

9. Number of Workers employed

Postal Office . Parcel Deliver 200
10,_Full name of party filing charge ) 11a. Tel. No. | 11b. CeilNo
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7 (C
“fc. Fax No. 11d_o-Mail

(b) (6), (b) (7)(C)

11. Address of party fling chame (stroed, city, stafe, and 2IP cdd6)
(b) (6), (b) (7)(C)

12. DECLARATION
ldodmmulmnﬁmoahwoem.mdmmmm {herein are true to the best of my knowiedge and

() (6). (b) (7)(C))

(b) (6), () (7)(C)

0‘3 lm !aoﬁ

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FIM E AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT.STATI'MENT
Salicitation of the informatica on this form is authorized by the National Labor Relatioas Att (NLRA), 29 US.C. § 151 et seq. The principal usc of the inforruation is to
assist the National Labor Relations Board (NURB) in processing unfair labor practice and re :ited proceedings or litigation. The toutine uses for the information are fully

6), (b) (7)(C)

set forth in the Fedeml Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will fur et cxplun these uses upon request. Disclosure of this infg b) on

NLRB is veluntary; however, t‘uhm: t supply the information will cause the NLRB to decli ¢ to invoks it pronecsen

—— 4 e &




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD = Sy
CHARGE AGAINST LABOR ORGANIZATION o
OR ITS AGENTS 16-CB-246851 8/16/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
San Antonio Alamo Area Local 0195 Chris Rincon

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
13102 Lookout Run (210) 271:0853 :
TX San Antonio 78233 f. FaxNo. 9. o-Mad

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
10410 Perrin-Beitel
TX San Antonio 78284- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
250
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (o) (7)C B© ©). ©) )C) I ®) ©). (®) (7)C)
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (/)(C)
g
12. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. , (b) (7)

(b) (6)
(b) (6), (b) (7XC) (b) (6), (b) (7)(C) Cell No.
By (b) (6), (b) (7
(b) (6), (

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title: Fax No.

(b) (6), (b) (7)(C) e-Mail

(C)
: )(C)
Address (date) P/162019 19:49:27 6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



FORM EXEMPT UNDER 44 U.S.C 3512

Foglﬁ?ggsos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 16-CB-246856 8/19/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
APWU Phyllis Wycoff

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
P.O. Box 22757 (409) 6569049 :
TX Beaumont 77720-____ f. FaxNo. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
USPS
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
5815 Walden Rd
TX Beaumont 77707- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

OIONOIW®)
g
12. DECLARATION Tel.No.

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)

=l ) (6). (b) (7)(C) (b) (), (b) (7)(C) Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title: Fax No.
(b) (8), (b) (7)(C) e-Mail
Address (date) 8182019 11:22:47 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS ' )
AGENTS 16-CB-246871 8/19/2019
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.
1 LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact
Paul Black
IAM Lodge 776 President
c. Address d. Tel. No. e.e. CellNo.
(817)246-5019 ’
7711 Clifford Street, Fort Worth, TX 76108 f. Fax No. 'g. e-Mail .
(817)246-2909

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting.commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance ofw regarding
the change inw department seniority date for arbitrary or discriminatory reasons or in bad fai

3. Name of Employer ’ 4a. Tel. No. 4b. Cell No.
(817)-995-5772
Lockheed Martin 4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP ¢code) 6. Employer representativé to contact
1 Lockheed Boulevard, Fort Worth, TX 76108 : Jay Malone Human Resources
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number ofWorkersemployed
Manufacturing Military Aircraft 3000
10. Full name of party filing charge "11a. Tel. No. 11b. Celi No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) :
11¢. Fax No. 11d e-Mail

12. DECLARATION
tare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No
ndividual (b) (6), (b) (7)(C)
(signature of representative or person making charge) e and title or office, if any I No.
Date: Fax No.
8.9 Q019 [wai

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uscs for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infopmatiog

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Dg}e = %
CHARGE AGAINST LABOR ORGANIZATION 19/5019
OR ITS AGENTS 16-CB-246896

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
HAWSGE MIKE BOWEN

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

(903) 457-5285
10001 Jack Finney Blvd.

TX Greenville 75402- L g. e-Mail
JMBOWEN@L3HARRIS.COM

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
L-3 HARRIS (903) 457-5333

c. Fax No. d. e-Mail

CLINT.A.CALDWELL@L3T.COM

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
10001 JACK FINNEY BLVD, GREENVILLE CLINT CALDWELL
TX GREENVILLE 75402- Title: SENIOR LABOR RELATIONS
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Communications Services GOV.CONTRACT 4000

10. Full name of party filing charge

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C

| declg (lb -)n ( 6)‘ 2 (b3 ( .7 )'(C ). ove charge and tha?tzh'e sDtaEtgnIEﬁtlsQ{I\\ZrLci)n'ire true fo the best of my knowledge and belief. Tel N '(b) (6), (b) (7)(C)
' (b) (6), (b) (7)(C) Cell No N NI

c. Fax No.

(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C)

e-Mail
Address I (0) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



UNITED STATES OF AMERICA

~ DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 16-CB-247294 8/28/2019

accurred or Is occurring.

INSTRUCTIONS: File an orlginal of this charge with the NLRB Regional Director of the reglon In which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b.- Union Representative to Contact
United Food and Commercial Workers #540 Johnnie Rodriguez
President
¢. Address d. Tel. No, o.6. Cell No,
17780 Preston Road, Dallas’, TX 75252 (214)328-3515
f. Fax No. 9. e-Mail

Reorganization Act,

h. The above-namod labor organization or its agents have engaged in and are engaging i unfair labor practices within the meaning of section
8(b)(1)(A) and 8(b)(2), Subsectlon(s) of the National Labor Relations Act, and these unfalr labor practices are unfalr practices affecting
commerce within the meaning of the Act, or are unfair practices affecting commarce within the meaning of the Act and the Postal

initiation fees and periodic dues.

2. Basls of the Charge (set forth a clear and concise statement of the facts constituting the afleged unfair labor practices)

Since about the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance o{QACQNOEIWN®) regarding
i being bullied at work for arbitrary or discriminatory reasons or in bad faith and refusing to inform
status of the grievance and refusing to prowdew with requested information concerning W grievance.

Since about the past six months, the above-named labor organization has attempted to cause and caused Tyson to
suspend, discharge, and discipline (QAQRLIWN®) for reasons other than the failure to tender uniformly required

(D) (6). (

about the

3. Name of Emplayer
Tyson Foods

43, Tel. No. 4b. Cell No.
936-598-8788
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (streel, city, stale, and ZIP code)
1019 Shelbyville Street, Center, TX 75935

6. Employer representative to contact
Cassandra Carey HR

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 8. Number of Workers employed
factory Meat products . 1000

10._Full name of party filing charge 11a. Tel, No, 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)

1c. Fax No, 11d_e-Mail
\

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state. and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements thereln are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Tel No.

tle or office, if any Cell No.

Address:
705 Clifford St. Apt. 25, Senter, TX 75935

(b) (6). (b) (7)(C)
Date: Fax No.

e-Mail
wjanet652@yahoo.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

_ PRIVACY ACT STATEMENT
Solicitation of the information on this form {s authutized by the Nations! Labar Relations Act (NLURA), 29 U.S.C. § 151 et seq. The principa) use of the information is to
asgist the National Labor Relations Board (NLRB) in processing unfair labor practice and reloted proceedings or fitigation. The routine uses for the information are fully
sct forth in the Federal Register, 71 Fed, Rep, 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; hawever, failure to supply the information will cause ty
dnd T WS re el qbion AYainG
el

(b) (6), (b) (7)(C)

PTOCCSACS. (b) (6), (D) (TXC)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS ‘
AGENTS 16-CB-247013 | 8/21/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Association of Machinists and Aerospace b) (6), (b) (7)(C)
Workers

c. Address d. Tel. No. e.e. Cell No.
7711 Clifford St., Fort Worth, TX 76108 (817)246-2444

f. FaxNo. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance o regarding
termination for arbitrary or discriminatory reasons or in bad faith.

3. ‘Name of Employer 4a. Tel. No. 4b. Cell No.
Vertex Aerospace
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
555 McCain St., #214, Kingsville, TX 78363
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Aerospace Defense Contractor 600
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(®) ). ©)(74€) (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
e charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6)1 (b) (7)(C Tel No.
SIgnature of representaiive or person making charge) me e oo T _(b)‘(). (b) (7)(C)
Date: Fax No.
(b) (6), (b) (7)(C) __
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (TXC)




p——

—— —

Aug. 22. 2019= 3:21PM- No. 4848 P. 2/2

| - “UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
" NATIONAL LABOR RELATIONS BOARD Case Date fied
FIRST AMENDED CHARGE AGAINST LABOR B :
ORGAN(ZATION OR ITS AGENTS. 16-CB-246368 8/22/2019

INSTRUCTIONS: Filean original of this charge with the NLRE Reglonal Director of the ragian in whish the alleged unfair tebor practice

-j-20cumed or is occurring.

1_LABOR ORGAN|ZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
INTERNATIONAL BROTHERHOOD OF ELECTRICAL JEFF STINNETT

WORKERS, Local 2337 Business Agent
©. Address d. Tel No. e.e. Gell No.
PO BOX 840, TATUM, TX 76691 | {903)241-8026
t. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfalr labor practices within the meaning of section
B(v). subsection(s) (1)(A) of the National Labor Relations Act, and these unfalt labot prectices are unfair practices effecting commerce within
{._the maaning of the Act, or-are unfair practices affecting cammerce within the meaning of tha Act and tha Postal Reorganization Act
2. Baais of the Charge (sef forth a clear and concise slalement of the facis constituting the alleged unfair iabor practices)
e

Since about il 2018, the above-named labor organization has restrained and coerced SPERSE
exercise of nights protected by Section 7 of the Act by refusing to arbitrate the grievance o ' egarding
termination for arbitrary or discriminatory reasons or in bad faith.

‘
7)(C

)

3. Name of Employer 4a. Tel. No. 4b, Cell No,
LUMINANT ‘
4¢c. Fax No. 44, a-Mail
5. Leeation of Plant involvad (stregt, olly, state, and 7P cods) 6. Employer representative to contact
1601 BRYAN ST, DALLAS, TX 75201 CHRIS HEALEY SUPERVISOR .
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product of Service 9. Number of Workars ampioyed
Warehouse Electricity - 1000
0_Eull nama of party filing charge 11a. Tel. No. 1
(b) (8), (b) (7)(C) 0) (6), (b
11¢. Fax No, -
[J O [J

) cih

declare that | have read the abova charge and that the statements thanein are trus to the best of my knowledge and balief,

2. DECLARATION

Fﬁ No.

(b) (6), (b) (7)(C)

e or office, if any

() (6), () (/)(C) | ¢ a2/? e

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (US. CODE, TITLE 18, SECTION 1001)

. PRIVACY ACT STAYEMENT
Solicitetion of the information On this form is authocized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 & seq. The principal use of the mforration is 1o
astist the National Labor Relations Board (NLRB) in processing umfair labor practice and related procoedings of litigation. The routine uses for the information are fully
set forth in the Federnl Register, 70 Fed. Rep, 7494243 (Dec. 13, 2006), The NLRB wil fntber explain thesc uses upon request. Disclosure ofthis information to the
NLRB (s voluatacy; howaver, failure ¢o supply the information will csuse tha NLRB w docling to invoke its processes. .




UNITED STATES CQAERICA

D&T WRITE IN THIS SPACE

I

[ NATIONAL LABOR RELATIONS BOARD Case I Date filed

| CHARGE AGAINST LABOR ORGANIZATION OR ITS

' AGENTS 16-CB-247028 8/22/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Di
occurred or is occurring. ]

rector of the region in'which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
United Food and Commercial Workers, Local 540

b. Union'Representative to Contact
Chip Serrano
Union Representative

c. Address
17780 Preston Rd, Dallas, TX 75252

d. Tel. No. ee. Cell No.
(214)328-3515 (214)663-8162
f Fax No. g. e-Mail

The above-named labor organization or its agents have engaged in and are

8(b), subsection(s) (1)(A) of the' National Labor Relations Act, and these unfair labor practices are. unfair practlces affecting commerce within
the meaning of the Act, or are unfair practices affectmg commerce within the meaning of the Act and the Postal Reorganization Act.

engaging in unfanr labor practices within the meaning of section

2.

exercise of rights protected by Section 7 of the Act by refusing

Basis of the Charge (set forth a clear and concise statement of the facts consiituting the alleged unfair labor practices)-
Since about [QISHLIRY 2019 the above-named labor organization has restrained and coerced employees in the

to process the grievance of (QEQNOIGN®] regarding

W termination for arbitrary or discriminatory reasons or in bad faith. .
3. Name of Employer 4a. Tel. No. 4b. Cell No.
Frito Lay
[ 4c. Fax No. LY 4d. e-Mail
5. Location of Plant involved (slreet, city, state, and ZIP code) 6. Employer representative to contact

701 N Wildwood Dr, Irving, TX 75061

Marthe Crow Human Resources Manager

|

{ 7. Type of Establishment (factory, mine, wholesaler)

8. Principal product

or service 9. Number of Workers employed

Manufacturing Plant Food 490
{ 10 Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(D) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (streel, cily, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements

therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(b) (6). (b) (7)(C

Tel No.

(b) (). () (7)(C) ——

Address

(b) (6). (b) (7)(C)

Print/type name and title or office, if any Cell No
). (B) (7)(C)
Date: Fax No.
e-Mail
IR\ ) ). (5) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS,CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT '

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLLRA). 29 U.S.C. § 151 er seg The principal use of the information is 10
assist the National Labor Relations Board (NLRB) in processing unlair tabor practice and related praceedings or litigation. The routine uses for the information areé fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13.2006). The NLRB will [urther explain these uses pon request Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes

(b) (6), (b) (7XC)




UNTTED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NA_EQNAL LABOR RELATIONS 'BOLR_D Case Date flled
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 16-CB-247003 /22/2019

occurred or 13 oecurring.

m
1. LABOR ORGANIZATION OR (TS AGENTS AGA

lNSTRUCﬂTS Flle an original of this charge with the NLRB Reglonal Director of the region in which the alleéged unfair labor practice

INSTWHICH CHARGE IS BROUGHT

b. Union Represeantative to Contact

a. Name
UNITED AUTOMOBILE WORKERS LOCAL 276 TERRY VALENZUELA
PRESIDENT
c. Address d. Tel.No. ' e.e. Cell No.
2505 W E ROBERTS DR, GRAND PRAIRIE, TX 75051 (972)647-1282 '
f. Fax Na. g. e-Mail

terry. valenzuela@gm com

h. The above-namad labor organization or Its agents hava engaged in and are engaging in unfair abor practices within the meaning of saction
8(b). subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, o are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

(b)

1) Refusing to allow employee

2) Not ensuring that grievantQIONOIGIS received §
3) Second Shift Committeeman il de eting calls to the Union.

2. Basls of the Charge (set forth & ¢lear and contisa statemant of the facts constituting the aifeged unfair fabor practices)
Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act for arbitrary or discriminatory reasons or in bad faith by:
[ONOIWI®] o appeal a grievance settlement because of
overtime pay as a result of an ovartime grievance; and

nonmembaer status;

2525 E ABRAMS ST, ARLINGTON, TX 76010-1390

3. Name of Employer 4a. Tel. No. -\ 4b. Cell No.
GENERAL MOTORS (765)206-1927 . (785)206-1927
4c. Fax No. 4d. e-Mail
§. Location of Plant involved (sfreef, city, state, and ZI? code) 6. Employer rapresentative to contact

NIKKI WILSON PERSONNEL DIRECTOR

7. Type of Estsblishment (factary, mine, wholesaler)

| 8. Principal product or service

8. Number of Warkers employad

Manufacturer Automobiles 4300
10. Full aame.of party filing charge , 112, Tel. No. 11b. CellNo.
(b) (6). (b) (1)(C) ©) ). ©) 7)C)
11c. Fax No, 11 1l

(b) (6), (b) (7)(C)

11, Addrass of party filing charaa {sireet. cify, state, and ZIP code)

12. DECLARATION
he statements therein are true to the beat of my knowledge and bellef,

i declara that | have read the sbove charge and thatt
! Tel No.
(b) (6), (b) (7)(C) ) &) 7))
Ptllt:',tly ame and title or office, if any | Cell No.
Addrass: ﬁate: Fax No.
(b) (6), (b) (7)(C) .
e-Mait

(b) (6), (b) (7)(C)

319/14

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND (MPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
. PRIVACY ACT STATEMENT '

Solicitation of the information on this form is autharized by the Nationa) Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

asaist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings ar litigation. The routine uses for the information are fully

set forth jn the Federal Repister. 71 Fed. Reg, 74942443 (Dee, 13, 2006). The NLRB will further oxplait these uses unon request. Disclosurs of this information to the

NLRB is voluntary; howevet, failure to supply the information will causc the NURB to decfine to invoke its procceges,

Y




FORM NLRB-508

(2-08) FORM EXEMPT UNDER 44 US.C. 3512
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATIONS
OR ITS AGENTS 16-CB-247158 8/26/2019
INSTRUCTIONS: '

File an original together with four copies and a copy for each additional charged party named in item 1 with the NLRB Regional Director for
the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

UFCW, Local 540 Juan Ventura, Union
Representative

c. Telephone No. d. Address (street, city, state and ZIP code)

870-210-1076 17780 Preston Road, Dallas, TX 75252

e. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1) (A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the meaning of the Act and the Postal
Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within six months prior to filing this charge, the above-referenced labor organization, by its officers, agents,
and representatives, restrained and coerced, and is restraining and coercing [(JNYM(IREI®)] in the
exercise ofw'ights guaranteed in Section 7 of the said Act, by refusing to pursueiilltermination grievance.

3. Name of Employer 4. Telephone No.
Tyson 817-514-3407
Fax No.
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
6350 Browning Ct., North Richland Hills TX 76180 Christine Surname unknown,
Labor Relations Rep.
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Meat Processing Packaged Foods
500

10. Full name of party filing charge

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code) 4b. Telephone No.
41(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
-mali

6. DECLARATION.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

() (6).(b) (N(C s W.....

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT

(U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY STATEMENT

Solicitation of the Information on this form is authorized by the National Labor Relations Act (NLRA) 29 U.S.C. § 151 et seg. The principal use of the Information is to
assist the National labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this Information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. Inq.#
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;
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed b
R IZAT -
CHARGE AGAINST UABG%: TOs GANIZATION ORITS 16-CB-247336 8-27-2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair abor pracm:e
occurred or is occurring.

1._LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name | b. Union Representative to Contact
Unite Here, Local 23 ' Willie Gonzalez
. | Chapter President
¢. Address d. Tel. No. e.e. Cell No.
119 Villita Street (846)831-3368
San Antonio, TX 78205 f. Fax No. g. e-Mail
(210)224-1556 wgonzalez@unitehere.org

h. The above-named labor organization or its agenls-have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. pasis of the Charge (set forth a clear and concise statement of the facts constituting the allgged unfair fabor practices)
Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act and breached its duty of fair representation to W by
agreeing to a deficient settlement agrmt regarding disciplinary grievances without informing

about the terms or obtaining|jjiiililadvance approval prior to execution of the settlement agreement for
arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 23, Tel No. 745, Cell No.
Grand Hyatt
4c. Fax No. 4d. e-M;il
5. Location of Plant invalved (street, city, state, and ZIP code) 6. Embloyer representative to contact
600 E. Market Street Penny Bowden .
San Antonio, TX 78205 HR Representative )
7. Type of Establishrﬁent (factory, mine, wholesaler) 8: Principal product or service 9. Number of Workers employed
Hotel Hospitality Services 500
11a. Tel. No. b Al N -
(b) (6), (b) (7)(C)
11¢. Fax No. S AN
, (b) (6), (b) (7)(C)

T Vel No.
Printtype name and title or office, if any
An Individual , D) (b D
Date: Fax No.
[8 201
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1601)

. PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these usés upon request. Disclosure of this information to the
NLRB is voluntary;, however, failure to supply the information will cause the NLRB to decline to invoke its processes.

.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 16-CB-247429 8-28-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Central Texas Area Local APWU (b) (6), (b) (7)(C)

BLiEN (b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(254) 466-4336
PO BOX 1274 -
TX Killeen 76540-1274 f. FaxNo. g. e-Mall
(©) (6). 5) (7)C)
h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service (254) 666-7787 (254) 715-0077
c. Fax No. d. e-Mail

6. Employer representative to contact
Theresa Meyers-Hill
Title: Postmaster

5. Location of plant involved (street, city, state and ZIP code)
901 S Hewitt Drive

TX Hewitt 76643-__
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Post office 20
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C

(b) (6), (b) (7)(C) c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
i
Tel. No.

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

=l ) (6). (b) (7)(C) (b) (8), (b) (7)(C) Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

(b) (6), (b) (7)(C)

Title: Fax No.
(b) (8), (b) (7)(C) e-Mail
Address (date) 282019 16:49:38 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AVERIGA DO NOT WRITE IN THIS SPACE.

NATIONAL LABOR RELAT! OARD Casge ] Date flied
CHARGE AGAINST LABOR ORGANIZ TION ORITS
AGENTS i 16-CB-247433 8/29/2019

INSTRUCTIONS: File an original of this chnrge the NLRB Repional Director of the region in which the allegod unfalr tabor practice
occurred or s occurring.

1. LABOR ORGANI nON OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
.. Name ) b. Union Represertative to Contact
National Postal Mail Handlers, Local Upion 311 Charles Charleston

A l Local Union Prasident

c. Address _‘ d. Tel. No.. e.e. Cell No.
2849 W. lllinois Ave., Dallas, TX 75223] . )_1214)330-5267
| 1 f. Fax No. g. e-Mail
i (214)331-5447 chastn0911@gmail.com

h. The above-named labor organtzation or its ager ‘have engaged in and are engaging in unfalr Iabor practices within the meaning of section
8(b), subsection(s)({1){A) of the National Labor § fations Act, and these unfalr labor practices are unfalr practices affecting commerce within the
meaning of the Act, or as unfalr practices affi commerce within the meaning of the Act and the Postal Reorganization Act
2. Basig of the Charge (set forth a clear and concis 5talomon¢ of the facts constituting the alleged unfair labor practicas)

Since about{GREREEl 2019, the above-named labor organization has restrained and coerced employess in the

exercise of rights protected by Section 7 of the Act by refusing to allow [RIBNBIBIR to participate In a grievance
settliement for arbitrary or discriminatonyjreasons ar in bad faith.
3. Name of Employer 1 4a. Tel. No. 4b. CellNa. 7]
United States Postal Service y
: 4. FaxNo. 4d. o-Mall
5. Location of Plant involved (streef, cily, state, and Ip code) 6. Employer representative fo contack
4600 Mark Vv Parkway, Fort Worth, TX 76161 Tony Keaton Station Manager
7. Type of Establishment (factory, mine, wholesalerf | 8. Princpal product of sarvice 9. Number of Workers employed
i 1500
: ARial ao 5 . Tal, No. 1 b
) (6), ©) (1)(C) filng charge 1 11a. Tal, No ) (6) (b
| : 11c. Fax No.
A D) (O D
11, Address of pady fili e (streat_clly, state, 8hd ZIP coda)
[ O [

12. DECLARATION

| doclare that | have road the above charge Iod that the statements theroin 5t of my knowledqge and bellef.

Tel No,

[) O 9
b) (6), (b) (7)(C
ttype name and titfe or office, if any

b) (6 b ] Date: Fax No.

52 T i ane

JNBE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
{| IPRIVACY ACT STATEMENT
tional Labor Relatians Act (NLRA). 29 U.S.C. § 151 ot seg. The principal use of the information is to
assist the Nationa) Laber Relations Board (NLRB) in processing:jmifair labor practice aad related prococdings or litigation. The routing vses for the information ase mny
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Deo. 13 ZFDB) The NLRB will further explain these uses upon request. Disclosure of this information to
NLRB is volunrary; kowever, faluse to sapply ¢he infoxmation W u.ame the NLRB 10 decline to invoke its processes (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE C.
Solicitation of the information on this form is amhonized bytl_:e






