FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 16-CB-238896 4/1/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Internation Union- Security, Police and Fire Professionals of America (SPFPA) Ryan J. Kelly

Title: Vice President- Region 3

c. Address (Street, city, state, and ZIP code) d Tel No. = el NG,
P.O. Box 16914 (586) 879-5087
.0. Box _
TX Fort Worth 76162- f. FaxNo. g. e-Mail
ryan@spfpa.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

G4S Secure Solutions

c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
4211 E. Saunders Karen Johnson
TX laredo 78041- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Contract transportation for CBP 5
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(D) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
Y - - - (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (8), (b) (7)(C) o Mai
Address (date) 33302019 13:6:30 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



-

UNITED STATES OF AMERICA’

Do NOT WRlTE'1N THIS SPACE .

NATIONAL LABOR RELATIONS BOARD

Case . Date ﬁled

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

16-CB-238934 4=1-2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unlaur labor practice

1. LABOR ORGANIZATION ORITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name
International Union of Painters and Alhed Trades AFL-CIO,

Local 756

b. Union Representative to Contact
James Castleberry, business manager

c. Address d. Tel. No. .e.e. Ceil No. '
4746 Memphls Street 214-824-3500 214-878-5698
Dallas, TX 75207 - [tFxNe |5 e

‘| h. The above-named labor organization or its agents have engaged in and are.engaging.in unfair Iabor pracuces within the meaning of sectmn
8(b), subsec:lon(s)( )A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are’ unfair practices affecting commerce within the meanir rg of the Act and the Postal Reorganization-Act. -

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfau'labor practlces)
Within the past six months, the Unidn has violated its duty. of fair representation to § by failing to
represent i for dlscnmlnatory or arbitrary reasons ‘or in bad faith 'in regard to | placement on the. hmng list, and
the Union has operated its hiring hall in -a discriminatory and arbitrary manner by refusing to place SRR back on -

the hiring-list.
3. Name of Employer 4a, Tel. No. 4b. .Cell No.
Various employers . .
) 4c. Fax No. 4d. e-Mail

5. ‘Location of Plant involved (street; cily,_slale, and ZIP code)

- 6. Employer representative to contact

7. Type of Establlshment (factory, mine, wholesaler)

Hirin ng Hall

Labor

8. Pﬁﬁdpai praduct or service

9. Number of Warkers employed

10. Fuli name of party filing charge 1‘13, Tel. VNo. 11b.- Celi No:
(b) (6), (b) (7)(C) J(b) (6), (b) (7)(C)
11d e-Mall

11¢. Fax No.

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6). (b) (7)(C)

12. DECLARATION

1 declare that | have read the above charge and that the statements therein are trué to the best of my knowledge and belief.

() (6), (b) (7)(C)

(b) (6), (b) (7)(C)

Tel No.

(b) (6), (b) (7)(C)

Printitype name and title or office, if any

Cell No.

(b) (6), (b) (7)(C) (7)(C :

Date: -Fax No.

e-Mait

-1-2019 | DIGIOIEE)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18,  SECTION 1001)
PR]'VACY ACT STATEMENT

Solicitation of the information on this form-is authorized by the National Labor Relations Act (‘NLRA) 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in'processing unfair labor practice and related proceedings or litigation: The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13;2006). The-NLRB will further explain these uses upon request Disclosure of lhls information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to declinc torinvoke its processes.

(b) (6), (b) (7XC)



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION 3-
OR ITS AGENTS 16-CB-239072 4-3-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
International Union, Security, Police and Fire Professionals of America (SPFPA) Ryan Kelly

Title: Vice President

c. Address (Street, city, state, and ZIP code) d Tel No. = el NG,
P.O. Box 16914 (586) 879-5087
.0. Box _
TX Fort Worth 76162- f. FaxNo. g. e-Mail
ryan@spfpa.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
G4S (956) 276-0457 (956) 276-0347
c. Fax No. d. e-Mail

karen.johnson@usa.g4s.com

6. Employer representative to contact
Karen Johnson
Title: Operations Manager

5. Location of plant involved (street, city, state and ZIP code)

1200 W. Business HWY 77
TX San Benito 78586-

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service 9. Number of workers employed

Transportation Detainees 6
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) ®) ©), ©) (©
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6). (b) (7)(C) o Mai
Address (date) 2432019150830 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AMERICA ‘ DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS { 16-cB-239385 4=5-2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is oceurring.

1. LABOR ORGANIZATION OR (TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
" Paul Black .
IAM Lodge 776 President
c. Address d. Tel. No. e.e. CellNo.
(817)246-5019 1 -
7711 Clifford Street, Fort Worth, TX 76108 f. Fax No. -] 9. e-Mail
(817)246-2909

h. The above-named labor organization or its agents have engaged in and are engaging in unfair Iabor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair iabor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process a grievance or grievances on behalf of
several former sanitation department employees regarding (1) the elimination of the sanitation department; and (2)
the elimination of the former sanitation department employee’s seniority, for arbitrary or discriminatory reasons or in

bad faith.
3. Name of Employer 4a. Tel. No. — T b CelNo.
817-777-2000
Lockheed Martin 4¢. Fax No. 4d. e-Mail
5. Location of Plant invoived (street, cily, state, and ZIP code) 6. Employer representative to contact
1 Lockheed Boulevard, Fort Worth, TX 76108 Jay Malone, Human Resources
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Manufacturing Military Aircraft 3000
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
(b) (6). 0) ()(C) T7c. Fax No. T1d_e-Mail

11. Address of party filing charge (streat, cily, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION
| declare that { have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
M (0) (6), (b) (7)(C)
(signature of representative or person making charge) P.rint/;ype ;ame and title or office, if any | Cell No.
Address: Date: F:.fgm@‘——
(b) (6), (b) (7)(C) ‘/. 5’20/7 a

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 16-CB-239391 4-8-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
National Association of Letter Carmmiers Kim Lewis

Title: Union President

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
) (214) 388-4349
8451 Endicott Ln. T Fax No. 9. oMail

TX Dallas 75227-

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Various Employers United States Postal Service (972) 223-1011
c. Fax No. d. e-Mail

6. Employer representative to contact
229 S. Hampton Rd. Aaron
TX Desoto 75115- Title: Supervisor

7. Type of establishment (factory, mine, wholesaler, etc.)

5. Location of plant involved (street, city, state and ZIP code)

8. Identify principal product or service 9. Number of workers employed

Others
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (0) (7)C) ©)©), &) (1
c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) o Mai
Address (date) 242019212412 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

Fog‘lﬁ'ﬁggos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Caso Date Filed
CHARGE AGAINST LABOR ORGANIZATION 16-CB-239561 4-11-2019
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Teamster Local 988 Union Robert Mele

Title: President/Business Manager

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
4303 North Sam H Parkway E (281) 560-2016 (281) 865-5876
orth Sam Houston Parkway East -

TX Houston 77032- f. FaxNo. g- o-Mail
(281) 560-2001

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Clean Harbors Environmental Services (281) 930-2467
c. Fax No. d. e-Mail
(281) 930-2316 tauriello.daniel@cleanharbors.com

6. Employer representative to contact
Daniel Tauriello
Title: General Manager

5. Location of plant involved (street, city, state and ZIP code)

2027 Independence PArkway
TX La Porte 77571-

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Waste Management Services Fire Incineration of Waste Products 250
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(0) (6). (b) (7)(C) (b) (6), (b) (7)(C (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11._Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (D) (6), (b) (7)(C) Cell No.
By - - - (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) & Mail
Address (date) 21172019 0029:08 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

::::;et of the Union Agent/Representative who made the Date the threats were made

March 24, 2019 to April 2, 2019

March 24, 2019 to April 2, 2019




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE -
____NATIONAL LABOR RELATIONS BOARD Caso Data filed: s
CHARGE AGAINST LABOR ORGANIZATION OR ITS
.| AGENTS - 16-CB-239679 | 4/12/2019
INSTRUCTIONS: File #n ariginal of thig cmrgswllh the NLRB Roglonzl Director of the rogxon ln which-the alteged unhw labor mcuce
occurred of is occurrm . .
: 1 LABOR %GANQT!OQ ORTTS AgENTs AGMNST ICH ﬁc& 158 QJGHT
a. Name ‘ b. Union Representative to Coract
IBEW Local 716 . David Alley
President . '
¢.. Address d. Tel. No, e.e. CailNo.
1475 North Loop W, Houston, TX 77008 13)869-8800° . ]
' [ 1 Faxno. Q. e-Mail .
" h. mg,abcveﬂa:n f organization or its agents have engaged in and are engaging In unfair labot p:ac:m within.the meanlng of section
8(b). subsewo 1)(A) of the Nafional Labar Relations Act. and these unfair labor practices are untair practices affecting commerce within

.___the meaning of me \ct,.or are unfair practices affecting commeree within the meaning of the Act and tha Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement ol the facts constituting the afieged unfair iad0r pracecss)

(b) (6), (b) (7)(C)

Since about [ 019, the above-named labor organization has restrained and-coetced emplovees in the
exercise of rights protected by Section 7 of the Act by refusing ta.accept the resignation o i(b) (6), (b) (7)(C) tom the
union and retafiating aga(nstw for resigning frem the union,
i
3. Name of Employer ’ 43. Tel. No. 4b. Cell No.
Fisk Electric = .
¢ - 4c. FaxNo. 4d. e-Mail
5. Location of Plant.nvoived (svm. clily, state. and ZIP code) 6. Employer representative to-contact ‘
10855 Westview Di, Houston, TX 77043 , Danyl Carter Superintendant
7. Type of Establishment (factory, mine, wholesaler) 8. Principsl product or sevice 9. Number of Workers employed
Construction Electrical Wiring . 100 _ .
pBrileima et nagy fii ‘ "} 11a.Tel. No. 1 -
. - - L a T —| (b) (6). (0) (7)(C) .
_11c..Fax No. {1

12, DECLARATION
) declara that | have read the above charge and that the statements themln are true to the best of my knomadg and beilef. ‘
. - Tel No.

By (b) (6), (b) (7)(C 0 I
1 Printhype name and tile or office, if any » .
.| .
Date: Fax NO.
149419 e

WILLFUL FALSE STA'II!EWN'N ON THIS CHARGE CAN BE PUNISHED BY HNE AND [MPRISONMENT ((.S. CODE. TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the mfonw.\uun on his foum is authurized dy the Nutionat Labor Reatons Act (NLRA). 29 U,S.C. § 151 ¢r seg. The principal use of the infosmation is w

ussist (he Nationd! Labor Relations Buand (NLRB) in provessing unfair labor practice nud related proceedings or litipaion. The sowine uses for the infonnation are 1ully

set fonh in the Federal Register. 71 Fed. Reg. 7300243 (Dec. 13, 2006). The NLRB will further explain’ these uxes upon request. Dixclosure of this inforpay

NLRB i~ wluniary: however. filure 1o supply be infonnation wil] ¢uuxe the NLRB to decline to invoke its processes. W



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
HARGE AGAINST LABOR ORGANIZATION OR IT
CHARGE AGAINST LABOR DRG ONORITS 16-CB-239578 4/12/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to Contact

a. Name

USW District 13 (b) (6), (b) (7)(C)® © ©)(NC)

c. Address d. Tel. No. e.e. Cell No.
(409)945-2355
2327 Texas Avenue f. Fax No. g. e-Mail
Texas City, TX 77580

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees
in the exercise of rights protected by Section 7 of the Act by refusing to process and/or arbitrate four
grievances on behalf of QEQNQIGIE for arbitrary or discriminatory reasons or in bad faith. Specifically,
the Union refused to process and/or arbitrate grievances regarding (1) the Employer's failure to provide
B \vith a training plan; (2) the removal of KR from QIQNOIQI® - (3) the disqualification of
s o (RISHRQIGIRY: and (4) the Employer's failure tothe correct wage rate as outlined
in the CBA.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
(419)421-4372
Marathon GBR 4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

2401 5th Avenue South, Texas City, TX 77590 lan Sparkman, HR

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service

9. Number of Workers employed

Refinery Oil and Gas 500

10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
— (b) (6), (b) (7)(C)
(b) 6. B) (N(C) 11c. Fax No. 11d e-Mail

VIONOIVON

11. Address of party filing charge (street, city, state, and ZIP code)
OIOHOIV(®)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

12. DECLARATION

Tel No.
> (b) (6), (b) (7)(C) (5) (o), () (7)(C)
(signature of representative or person making charge) Print/type name and title or office, if any Cell No.
Address: Date: Fax No.
(b) (6), (b) (7)(C) _
e-Mail
(b) (6), (b) (7)(C) |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)



FORM EXEMPT UNDER 44 U.S.C 3512

FORMBILRE.508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD oo -
CHARGE AGAINST LABOR ORGANIZATION 16.CB.239880
OR ITS AGENTS 4-15-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

b. Union Representative to contact

Texas Staff Union
Title: RISNOIY
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C)
3000 South IH-35, Ste 175 T Eax No. 9. oMail

TX Austin 78704-6536

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

subsection(s) (list subsections) (1)(A)

of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer
Texas Organizing AMP Project

4a. Tel. No. b. Cell No.

c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)

3000 South IH-35, Ste 175
TX Austin 78704-6536

6. Employer representative to contact
Yonna

Title:

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service 9. Number of workers employed

Others Labor Unuion 16
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C
c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
11._Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
i 12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
Cal R
(signature of representative or person making charge) (Print/type name and title or office, if any)
- Fax No.
Title:
(b) (6), (b) (7)(C) o Mai

04/15/2019 13:39:05

Address (date), (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



04/16/2019° 20:57 19406912203 FEDEX OFFICE PAGE ©2/82

. UNITED STATES OF AMERICA g ) DO NOT WRITE IN THIS SPACE :
‘ w\ngg& LABOR RELATIONS BOARD Date fied —
CHARGE AG TL:%%I;‘OSRGANIZA“ONORI'I’S 16-CB-239965 4-17-2019

INSTRUCTIONS: File an original of this charge with the NLRE Reglona) Directne af tha fogion In which the alleged unfale (abor practice

1 occurred or I3 occuming.
1. LABOR ORGANIZATION QR (Y5 AGENTS AGAINST WHICH CHARGE IS BROUGHT

8. Name ) b. Union Reprasentafive to Contact

Intemational Aerospace Machinists, District Lodge 776, Bud Dulworth, Business Representative

Local Ladge 2771

c. Address . — [ d. TeL No a.0. Celd No.

7711 Clifford St., Fort Worth, TX 76108 -~ 817- g 6-2441 )

f. FaxNo. g. eMad :
- buddutworth@776iam.orq

h, memwumwmmmwmamnwewmmmmewmwmwmmommmeeonn
8(b), subgection(s) (1{A) of the National Labor Relationa Act, and thase unfeir tapser practices are unfae pmctices affecting commeacca within

‘ the meaning of tha Adt, or are unfair practices affecting commerce within the af the Act and the Postal Reomanization Act.

2. Busis of tha Charga (set forth a clear and concise statemest of the facls constiiting the alleged unfair lebor pracices)

Within the past six.months, the abové-nemed labor organization has violated employees* Section 7 rights by
compefiing employee QIDHRIY) to pay union dues againstfflf wil by threatening thatjglj will lose i Job if i

does not pay the duss.
3. Name of Emplayer 4a. Te. No. 4b. CeliNo,
Vectrus 940-676-5657
4c. Fax No. : 4d. oMail
8§, Locstion of Plant involved (steed, clty, state, and ZIP codg) 6. Employer reprasentative to contact
1231 9" Ave,, Sheppard AFB TX 76311-3333 Nikki Quintanila, HR Generalist
7. TypeufEdabldmm(mdotymthr) 8. Prmcipal produck or Sovics 9. Number of Workers empiayad
|_Services Base operations support
'(b)=(6): B DCR filng charge 11a, Tel No. 1 (b) (.6) k(l')) (1)(C)
’ 11c. Fax No. 1
D O 0

ya and that the statements therein am true to the of my b edge and ballef.
(b) (6), (b) (7)(C)
Printiypa name and Sa.or dea TFmy | AN ERBIGIE)
Data- Fax No.

mLmrmmmmmmmnzmmmnmmmmmrmsconn,xmm.ﬂ,sncnonmx)
PRIVACY ACT STATEMENT

Solicitatian of the infinmation cn this form is muborized by the Nationa] Labar Reisticns Ast (NLRA), 29 U.S.C. § 151 &1 soq. The principol use of the informstion is to

sssist (e National Lahar Relations Soerd VLRB) in processing enfiir [abar practice 2od sdated proccedings or litigation. mmusmmHmMnmﬁny

set farth in the Federnd Registrr, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will firther explain these voos upan request. Disclosere of this infmegvis

NLRB i votuntary; bowever, &hnebww&&eh&mﬂ@wﬂﬁuuumsmwbemmvoke:bpwm




.

~

. FORM EXEMPT UNDER 44 U.5.C 3512

+ INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA L DONOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD ! = Date Filed
FIRST AMENDED CHARGE AGAINST LABOR 0RGA%£§QSQ1 1612019
OR ITS AGENTS' |

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
b. Union Representative to contact

a. Name
National Association of Letter Caryiers Kim Lewis

Title: Union President

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(214) 3884349
8451 Endicott Ln. " -
. e-Mail
TX Dallas 75227- f. Fax No. g. e-Ma

h. The. above-named organization(s) or its agents has (havé) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

subsection(s) (list subsections) (1)(A) o _
are unfair practices affecting commerce within the meaning of the Act_. or these unfair labar practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Réorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

4

3. Name of Employer 4a. Tel. No. b. Cell Na.
| United States Postal Service (972) 223-1011
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer reﬁresentative to contact
229 S. Hampton Rd. Aaron _
TX Desoto 75115- ) Title: Supervisor l
7. Type of establishment (facfory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed
Others
10. Full name of party filing charge 11a. Tel. No. .| b. Cell Na.
b) (6), (b) (7)(C
Llbielyly c. Fax No. d. e-Mail
- - (b) (6). (b) (7)(C)
Addre pagy filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
{ declare that | have read the above charge and that the statements therein are true to the bestof my knowiedge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(sighature of representative or person making charge)  (PrintAype name and litle or office, if any) i
’ Title: . Fax No.
(b) (6), (b) (7)(C) (b) (6) (b) (7)(C) e-Mai
Address ’ {ate 0482019 212412 (D) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
. PRIVACY ACT STATEMENT
Solicitation of the information on this form is avthorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is 1o assist the National Labor
Refations Board (NLRB) in processing unfair labor practice and related proceedings or iitigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2008). The NLRB wilt further explain these uses upon request. Disclosure of this information to the NLRB is woluntary; however, failure to supply the information will cause

the NLRB to decfine to invoke its processes.



Basis of the Charge

8(b)(1)(A)

Within the previous six- months; ‘the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Sectnon 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in’
bad faith and by mis!eadlng 3 about the status of gl grievance.

-




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 16-CB-240019 4-17-2019

INSTRUCTIONS File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practuce
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
UAW, Local Union 276 (b) (6), (b) (7)(C)
: (b) (6), (b) (7)(C)
c. Address d. Tel. No. e.e. CellNo.
2505 W E Roberts Street, Grand Prairie, TX 75051 (972)647-1282
f. Fax No. g. e-Mail
(972)602:-0553

h. The above-named labor organization or its agents have engaged in-and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within.
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievances of [DIEERIUIS) regarding
W suspensions for failing to wear safety side shield, for allegedly making false statements on a shift report and for
creating scrap for arbitrary or discriminatory reasons or in bad faith.

Within the past six months, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7-of the Act by refusing to give RDIGNBDIW®) copies ofrievances for
arbitrary or discriminatory reasons or in bad faith

3. Namé of Employer. ? 4b. Celi No.
Caravan Nights Facility Maintenance $3)211 -7 YsD
4c Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2525 E Abrams St., Arlington, TX 76010 Walter Raugust, Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. -Number of Workers employed
Custodial Service Custodial Service 200
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax.No. 11d_e-Mail
b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C)

Print/type name and title or office, if any

M(b) (), () (7)(C)

Date: ' Fax No.

RPN ) ©). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRIS/ ONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT ~

Salicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information arc fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this info j
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 16-CB-239973 4/18/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
CWA (b) (6). (b) (7)(C)
Title: [QIGNOIUI®)]

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

(b) (6), (b) (7)(C)
609 canion st -
TX Austin 78752- f. Fax No. g. e-Mail

(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair labor practices

subsection(s) (list subsections) (1)(A), (2) _
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

4a. Tel. No. b. Cell No.

3. Name of Employer
AT&T
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

7110 Ben white Blvd
Title:

TX Austin 78741-
7. Type of establishment (factory, mine, wholesaler, etc.) 9. Number of workers employed

8. Identify principal product or service

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C
c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
11__Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
) 12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6). (b) (7TXC) (b) (6). (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6). (b) (7)(C) —
Address (date) 2182019 16:03:02 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.



04/24/2019 WED 10:43 FAX [@002/002

FORM EXEMPT UNDER 44 U S.C 3512
FORM NLRB-508 i

(6-18)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD e T
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 16-CB-240231 4-24-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the al\éged unfair labor praclice oecurfed or is occurring.
1. LABOR ORGANIZATION OR [TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representalive to contact
International Brotherhood of Electrical Workers, Local Union 479 Jimmy Burk, Business Manager
c. Address (Street, cily, state, and ZIP code) ‘ d. Tel. No. e. Cell No.
409-833-8252
1430 Spindletop Road, Beaumont, TX 77705 { Fax. No.
409-833-4799
g. e-mail

jimmy@ibew479.com
h. The above-nemed labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
{list subsections) (A) of the National Labor Relations Acl, and these unfair tabor

praclices are practices affecling commerce within the meaning of the Act, or these unfair {abor-practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act,

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the ast six months, the Union violated the Act by (1) failing fo notify a bargaining unit member of the time and date of a trial
board hearing concerning a corplaint filed by that bargaining unit member; (2) refusing to file a discharge grievance on behalfof a
bargaining unit employee; (3) refusing to furnish information pursuant to a bargaining unit member's information request; and (4)
refusing to make an information request to the Employer on behalf of a bargaining unit member.

3. Name of Employer 4a. Tel. No. b. Celi No. ¢. Fax No.
Newtron Group 409-727-24069.

d. e-maif

mdefee@ntned.com
5. Location of piant involved (street, city, state and ZIP code) 6. Employer representative to contact
1905 Industrial Drive, Nederland, TX 77627 Mike Deffee, President
7. Type of'esjabﬁshment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed
Electrical Contractor ) Industrial Electrical Work +/-500

10. Fult name of party filing charge
(b) (6), (b) (7)(C)

11. Address of panty filing charge (sireel, cily, state and ZIP code) 11a. Tel. No. ’ Cell No. | ¢ Fax No.
' (b (6), (b) (7)(C)

(b) (6), (b) (7)(C)

. DECLARATION Tel. No.
ihe above charge and thal the statemenlts
est of my knowledge and belief.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(Pnntype name and litle or office, if any) Fax No.

(b) (6), (b) (7)(C)

04/22/2019

(b) '
Address ‘ ‘Da!e : . (E)_) (6), (b) (7)(C

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soficitation of the information an {his form is authorized by the Nalional Labor Relations Acl (NLRA), 28 U.S.C. § 151 ef seq. The principal use o! lhe information is to
assist the Nafional Labor Relations Board (NLRB) in processing unfair labor practice and relaled proceedings or litigation. The routine uses for the information are fully
set forth in the.Federal Regisler, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLR8 will further explain these uses upon request. Disclosure of this information to (he
NLRB is voluntary; however, failure (0 supply the information may cause the NLRB to decline to invoke ils processes.






