UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

RATIONAL TABORRELATIONS BOARD Jase Date fled
CHARGE AGAINST LABOR ORGANIZATION ORITS ‘
AGENTS 16-CB-254279 1-6-2020

occumed arig occuning.

INSTRUCTIONS; Filaan original of this charge withthe NLRB Regional Director of tha ragion In which tha alleged unfairlabor pmetice

1S BROUGHT

4. Name

1. LABOROQRGANIZATION ORITS AGENTS AGAINS T WHICH CHARGE

¢. Address

B, RTA G RELyp. {0 Cantact
National Association of Letter Carrlers, Branch 3867 (b) (6), (b) (7)(C)
YHYP e.e. Call No. '
130 S. Munger, Pasadena, TX 77506 b) (6). (b) (7)(C)
ax NO. 9. e-Mall

h. Theabove-namad labororganizationor its agents have engagedin

and are engagingin unfariaborpractices within the meaning ofsaction

8(b), subsaction (1)(A) ofthe National Labor Relations Act, and thesa unfaif sbor practicas are unfai p ractices affecting commarcawithin the

meaning of tha Act, orare unfair practices sffecting commerce within the maaning ofthe Act and the Postal Reorjanization Act.
2. Basie oftha Charge (sstforth a clesr andconcise statement ts consiftuting the alisged unfair labor practices)

Within the past six months, the above-named labororganization has restrained and coerce
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of
regarding overtime for arbitrary or discriminatory reasons orin bad faith.

ployeaes in the

(b) (6, (b) (7)(C)

3. Name of Employer
United States Postal Service

35, Tel.No. | 4b. CellNo.

4c. FaxNo. 4d. e-Mail

5. Lacation of Flantinvoived (streat, city, stafe, and ZIP code)
8100 Spencer Highway, Pasadena, TX 77505

6. Employar representative to Contact
Monica Coleman Station Manager

7. Type of Establishment (factary, mine, whofessier) 8. Principal productor service 9. Number of Workersemployed
PostOffice Mail 20
70,_Full name of partyhimg charge Tia. Tol,No. | 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). () (7)(C)
Tic, FaxNo. | 13 pabal
(b) (6), (b) (7)(C)
11. Addressof party filing chame (sire, cdy, state, and ZIP coda)
(b) (6), (b) (7)(C)
12. DECLARATION
| declare that | have the ahove charge and that th h nmtmntoﬂlu_obmdmzhlowled_mndbdld.
@l ND.
(b) (6), (b) (7)(C)
By: (b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
[(signatura of representative or person making cherge) Print/type name and tite Cell No.
office, if any
Date: Fax No.
(b) (6), (b) (7)(C) _ ,
a-M3
(b) (6), (b) (7)(C) .

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISEED BY FINE AND IMPRISONMENT (US. CODE, TITLE 18, SECTION 1001)
FRIVACY ACTSTATEMENT

Solicitation of the information on this form i authorized by the National LaborRefati
anaist the Natienol Labor Relations Board (NLRE) in processing unfair laborpractice

sctforth in the Federal Register, 71 Fed, Reg, 7494243 (Dec. | 3,2006), The NLRB will fusther cxplain these uses upon request, Digclosure of this in
NLRB i vohmtary; however, failure © supply the information will cause the NLRB to decline o invoke its processes,

ons Act (NLRA), 29U.S.C. § 15} &1seg. The principal use of theinformations
andrelated proceedings orlitigation, The routmc usen for theinformation are fully




(b) (6), (b) (7)(C)

01/03/2020 13:49

(b) (6), (b) (7)(C)

UNITED STATES OF AMERICA

PAGE ©82/82

DO NOT WRITE IN THIS SPACE
, NATIONAL LABOR RELATIONS BOARD Case ~ Datefiled .
CHARGE AGAINST LABOR ORGANIZATICN OR ITS
: AGENTS 16-CB-254283 1/3/2020

L ocecu Is occun

3. Name

AGAINST WHICH CHAR!

lﬁfﬁnl’lgfﬂONS: Fila an ¢riginal of this charge with the NLRB Reglonal Director of the region In whit
Or I5 ng. '

S BROUGHT

h the aflegaed unfalr labor practice

b, Unlon Representative t¢ Contact
United Assaciation of Plumbers and Pipefitters Local 342 Che Timmons N
Business Manager
C. Address d. Tel, No. e.e. CellNo.
935 Detroit Avenue, Concord, CA 94581 (925)666-5880 .
f. FaxNo.* 9. e-Mail

8(b),(1)(A) of the National La
the Act nfalr practiee

clear end concise statement of the

jhe Act and the Postal Reorgan]
b constituting the afleged unfair tab
he above-named labar organization has restrained and coe

reed inthe .
ed by Section 7 of the Act by refusing to process the grievence Wagawﬁr\g

reprimand and termination grievance for atbitrary or discriminatory reasons or in bad faith.

h. Tha above-names lsbor organizalion or lls sgents have engaged In and are engaging in unfair labor practicas within the meening of section
bor Relatlons Act, and these unfair labor practi
g com the meaning of 1

ices are unfair practices aflecting commerce within the meaning of
s affecling commerce within the meaning of the stal Reo:

or practices)

lion Act

3. Name of Employer )
Madison Industrial SERVices TEAM

4b. Cell No.

. Tel. No. N
28 w8~ 2 00)
4. Fax No, i

| ad. e-Mail

5. Uocaton of Fiant involved (street, cily, stats, énd ZIP cods)
4040 Red Bluif Road, Pasadena, TX 177503

6. Employer representative
Cliff Erlike® General :

.,

1o contact E ya DE
Foreman .

7. Type ot Estoblishment (factory, mine, whalésalen

Refinery
1

DT

B. Princlpal product or servica 8. Number of Workers
Qil and Gas 300
11a, Tel. No. 11b. Ce!l No,
(b) (6), (b) (7)(C)
11c, Fax No. -

detlare that§ have raad the above ¢ 6 on

12. DECLARATION
t the statements thoroin are trus to the best of my k

, fany.

adge and bel
Tel No.

(1-320)

J(b) (6), (b

—_

) (7)(C

S~

WH,UFUL PALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT . ) '
Solicitation of the information on this form is authorized by the Natione) Labor Relations Act (NLRA), 29 U.S.C. § 151 &1 s¢q, The principal use af the information is to

assist the National Labor Relations Baard (NLRB) in processing unfuir labor

practice and related proceedings or litigatian, The toutine uscs for the information arc fully

se forth in the Federal Register, 71 Fed, Reg. 7¢942-43 (Dee, 13, 2006). The NLRB will further explain these tats upon request. Disclosure of this mfoW
NLRS is voluntary: hawever, failure to supply the informstion will cause the NLRB o desline to invole its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(4-19) UNITED ST‘ OF AMERICA .
NATIONAL LABOR RELATIONS BOARD v DO NOT WRITE IN THIS SDPa ?::Ie "
CHARGE AGA(I)h'IQS;_ é.?\%%z ?sRGANlZATION 16-CB-254237 162020

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
SEIU’M Ricardo Meckinez  Organizer
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
4299 San Felipe St Scite doo R32.204. 1138 | 832.493.2663
f. Fax. No.
Housren “Tx 13027 313, S14. ocot
g. e-mail
_ Yonach eivtx.or
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
( 1) (A) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

TR Ve ?’Q’f‘ S\X W\M’\\'\S,"‘\ﬂ. MN"(CJ&N'\“A h&;{ orsqn‘\L\-\—‘\g,\ Va'o‘%"'fA

Ao At ehvsing ko SR\ a discharg qrievance on bewald of
R O ecovse oF arbileary discriminckory  oc Oad Lt Yeasons |

3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.

155 Faciliby Seeviaes 832.419,3922 | 291.386. 4250

d. e-mail

5. Location of plant involved (street, city, state and ZIP code) Employer representative to contact

1301 Smith S, Housten [Tk 3300% Diant dohnson  Dishrick !T\wy.

 __ _
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Maindenance Serviwes C"“m’u_ Mainencnce +/- 1S
; 1b) | filing charge

Bet, city, state and ZIP code) 11a. Tel. No. c. Fax No.

sl (b) (6), (b) (7)(C)

e (b) (6), (b) (7)(C)

d e
(b) (6), (b) (7(C)

12. DECLARATION

| declare that | have read the above charge and that the statements
are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)M(b) (6), (b) (7)(C)

®) 6). &) (7)XCYb) (6), (b) (7)(C)

- \Wividw! | (DIGECIUIS)

®or office, if any)

(signature of representative or person making charge)
(b) (6), (b) (7)C)

Address

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S'
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



2018-10-09 10:03 Q)x Foodarama # 6 3469800288 »>> MB P 1/6

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date fiied
‘e DR CHARGE AGAINSY LABOR i
SRGANIZATION OR ITS AGENTS 16-CB-254432 1/9/2020

INSTRUCTIONS: File an original of this charge with the NLRB Regionai Director of the region in which the alleged unfair labor practice
occurred or is oceurning.
1. LABOR ORGANIZATION OR ITS AGENTS @rwsrwmcn CHARGE IS BROUGHT

a. Name b. Union Representstive to Contact
NALC Branch 283 Willie Ferguson
Union President
¢, Address d. Tel. No. e.e. Cell No,
2414 Broadway Street, Houston, TX 77012 (713)641-2386 (713)641-0221
i, Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within tha meaning of section
8(b), subsection(s) (1) (A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postaj Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facis constituting the alleged unfair lebor practices)

Since about the past six months, the above-named iabor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing and/or refusing to pmvideith a union
steward to file grievances and by refusing to file grievances orWehalf regarding falsification of documents and
hostile work environment for arbitrary or discriminatory reasons or in bad faith.

3. Nama of Employer 4a, Tel. Neo. 4b. Cell No.
United States Postal Service
4c. Fax No. 4d, e-Mail
5. Lacation of Plant invoived (straat, city, state, and ZIP code) 6. Employer representative to contact
| 3030 W. Fuqua Street, Houston, TX 77045 Jackie Miles, Manager
7. Type of Establishment (facfory, mine, who!osarer) 8. Principal product or servica 8. Number of Workers employed
Post Office _ Mail and Parcel Delivery 80
10._Full name of pary filing charge 11a. Tel. Na. 116, Cell No.
(b) (6), (b) (7)(C) M (b) (6), (b) (7)(C)
11, FaxNo. 11d_e-Mail
) O )

11. Address of party filing charge (street, cily, state, and ZIP ¢cde)
(b) (6), (b) (7)(C)

12. DECLARATION

1 deciare that | have read the above charge and that the statements therein are true to the best of my knowledge and betlef.
(b) (6), (b) (7)(C) 18l o

Individuat

(b) (6) (b) (7)(C)
making charge) pe Na

Fax No.

&-Mail
D O 0,

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

. PRIVACY ACT STATEMENT
Solicitution of the information on this form is authorized by the National Labor Relations Act (NT.RA), 29 1).8,C. § 151 er seq. 'The principal use of the information is to
assist the National T abor Relations Board (NLRB) in pracessing unfaic labor practicc and related proceedings or litigation. The routine uses for the information are fully
set forth in the Fedoral Registor, 71 Fed. Reg. 7494243 (Dec. 13, 2006), The NLRB will further explain these uses upon sequest, Disclosure of this infor,
NLRB is voluntary: however, failure to supply the information will czuse the NURB to decline 10 invoke its processes.




UNITED STATES OF AMERICA DO NOT WR"E IN THIS SPAGE
NATIONAL LABOR RELATIONS BOARD - Case ! Date filed
FIRST AMENDED CHARGE AGAINST LABOR A
ORGANIZATION OR TS AGENTS 16-CB-254569 1/13/2020

(NSTRUCTIONS: File an otiginal of this charge with the NLRB Regjonal Dirgctor of the reglon in which the alleged unfair laber practice

oceurred of i3 oceurning.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Nanje . Unlon Re tetive to Contact
National Association of Letter Carriers, Branch 3867 b) (6), (b) (7)(C)
¢. Address a.e. Cell No.
130 S. Munger, Pasadena, TX 77506 : .
.. e-Mail
h. The above-named labar organization or its agents have engaged in and are engaging in unfanr labor practices within the meanlng of section

8(b), subsection (1)(A) of the National Labor Relations Act, and these unfair (abor practices are unfsir practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commeree within the meaning of the Act and the Posta| Reorganizatian Act,
2. Basis of the Charge (set forth g ¢clear and conicise statement of the facts constituting the elleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (QECRONGIS)
regarding route posting for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a, Tel. No. ‘ 4b. Cell No,
United States Postal Service - 4§81 - O\SR
4¢. Fax No. 44d. e-Mail
5. Tocation of Plant involved (strset, &y, sfale, and ZIP coda) B, Employer repracentative to contact
6100 SgenCer Highway, Pasadena, TX 77508 Monica Coleman Station Manager
7. Type of Establishmant (factory, mine, wholesaler) 8. Principal product or service | 8. Nurmber of Workers employed
Post Office Mail 20
i ma of party filing charge 11a. Tel. No. 11b. CellNo.
) (7)(C) (b) (), (b) (7)(C)
11c. FaxNo. 1 1 mial]
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and 21 code)

(b) (6), (b) (7)(C) 12, DECLARATION

| declare that | have read the above charge and that the statements therain are true to the best of my knowlaedge and balief.
Tel No.

(

b) (6) (b) (7)(C (b) (8). (b) (7)(C)
nttype name ana title or office. if any CellNo.

Date: Fax Na,

(b) (6). (b) ()(C) 18}aca0

€

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1a01)
PRIVACY ACT STATEMENT

Salicitation of the information on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 15) et seq, The prinicipal usc of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related praceedings of litigation, The routinc uses for the information arc fully

sci forth in the Federal Register, 71 Fed. Reg, 74942-43 (Dec. 13, 2006), The NLRB will further explain these uses upon request. Disclosure of this info

NLRB is voluntury; hawever, failurc to supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 16-CB-254667 1-13-2020

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
UAW local 129 (b) (6), (b) (7)(C)

BLiEN (b) (6), (b) (7)(C)

d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C)
2308 W Marshall Dr -
TX Grand Prairie 75051- L g. e-Mail

c. Address (Street, city, state, and ZIP code)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Universal Dedicated of Arlington (972) 375-0879
c. Fax No. d. e-Mail

6. Employer representative to contact
Chad Jermiason
Title: Terminal Manager

5. Location of plant involved (street, city, state and ZIP code)

2308 W Marshall Dr
TX Grand Prarie 75051-

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Trucking Transport of raw GM materials to plant 145
10. Full name of party filing charge ) T . ) ()(C)
(0) ). (0 (1)) c. Fax No. d. e-Mail
11. Address of parly filing charge (street, city, state and ZIP code.) (b) (6). (b) (1)(C)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
=l ) (6). (b) (7)(C) (b) (8), (b) (7)(C) Cell No.
(signature of representalive or person making charge) (Print/type name and title or office, if any) (b) (6), (b) (7XC)
Title: Fax No.
(b) (6), (b) (7)(C) e-Mail
Address (date) 2132020 2025:41 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD = Sy
CHARGE AGAINST LABOR ORGANIZATION el
OR ITS AGENTS 16-CB-254842 1/17/2020

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
International Alliance of Theatrical Stage Employees Local 51 Bob Baker

Title: Business Representative

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(713) 697-3999
3030 North Fwwy -
TX Houston 77009- I FaxNo. 9. &-Mall
bbaker@iatse51 org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Various Employers
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others semi-skilled labor 220
11a. Tel. No. b. Cell No.

10. Full name of party filing charge
(b) (6), (b) (7)(C

(b) (6), (b) (7)(C) c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

) 12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) oMail
Address (date) 21712020 09:04:11 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB 508
(19 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Cas Date Filed
CHARGE AGAINST LABOR ORGANIZATION = elhe
OR ITS AGENTS 16-CB-255066 1/22/2020

INSTRUCTIONS: File an oniginal with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ) b. Union Representative to contact
International Longshoreman Association Alan Robb
c. Aad;ss (Street, city, state, and ZIP code) d.Tel. No. e. Cell No.
914 Cear Lake City Blvd. 281-461-8888
Webster, Texas 77598 f Fax.No.

g. e-mail

h. The above named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
of the National Labor Relations Act, and these unfair labor
pracfices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (setforth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The Union is failing to negotiate and is using a third party governmental ( Port of Beaumont) body to require Employer to agree to pay
the wages agreed to between the Union and Employer's competitor in the Port or is insisting the Port rescind Employer’s license to
operate within the Port. They have insisted that contract negotiations are not necessary because Employer is required to pay the wages
it negotiated with its competitor based on the Port's insisting Employer agree in order to work within the Port.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
James J. Flanagan Shipping Corporation 409-833-5053
d. e mail
tomf@jjflanagan.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Port of Beaumont Thomas Flanagan
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 8. Number of workers employed
Stevedore Stevedoring

10. Full name of party filing charge
James J. Flanagan Shipping Corporation

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. ~ [ c. FaxNo.
4098335053
595 Orleans, Suite 1500, Beaumont, Texas 77701 d. e mail
tomf(@jjflanagan.com
12. DECLARATION Tel. No.
/_‘--/"Tdeﬁre that | have read the above charge and that the statements 409-833-5053
" ‘%, are true to the best of my knowledge and belief. Col NG
e =
: i \\ WF=e, —)——P Thomas Flanagan
(signature of representative ornmz_pﬁ@am (Print/type name and title or cffice, if any; Fax No.
595 Orleans, Suite 1500, Beaumont, Texas 77701 1-22-2020 e-mail
Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB s voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

FORSA N.RB 60 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2.08) NATIONAL LABOR RELATIONS BOARD — ST
CHARGE AGAINST LABOR ORGANIZATION 16.CB.255352 § 979020
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
UAW LOCAL 276 (b) (6), (b) (7)(C)

lLCA(b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
2505 W.E. ROBERTS ST (9r7) G2r12e2
TX GRAND PRAIRIE 75051- f. Fax No. g. e-Mail

(972) 602-0553 (b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
GENERAL MOTORS (817) 652-2200
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2525 E ABRAM ST NIKKI WILSON
TX ARLINGTON 76010- Title: LABOR RELATIONS DIRECTOR
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Auto & Truck Manufacturers AUTOMOBILE 4000
11a. Tel. No. b. Cell No.

10. Full name of party filing charge
(b) (6), (b) (7)(C

(b) (6). (b) (7)(C) c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)

=l ) (6). (b) (7)(C) (b) (6), (b) (7)(C) Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title: Fax No.
(b) (6), (b) (7)(C) —
Address (date) 22712020 13:00:58 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD = Sy
CHARGE AGAINST LABOR ORGANIZATION el
OR ITS AGENTS 16-CB-255418 1/29/2020

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

ILLA24 Gabriel Garza

Title: President

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(746) 523-2931
4060 red bluff rd T Fax No. 9. oMail

TX asadena 73057-7305

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
ILA24 (746) 532-2391
c. Fax No. d. e-Mail

6. Employer representative to contact
Joe Trevino
Title: Vice president

5. Location of plant involved (street, city, state and ZIP code)

4060 red bluff rd
TX Pasadena 73057-3057

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C (b) (6), (b (7X(C)
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
ling charge (street, city, state and ZIP code.)
12. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
By - : « (b) (6), () (7
(signature of representative or person making charge) (Print/type name and title or office, if any) _
(b) (6), (

Title:

Fax No.

(b) (6), (b) (7)(C)

e-Mail

Address 01/29/2020 12:48:42

(C)
) XC)
(date), 6 b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 16-CB-255483 1/30/2020

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

Mail Handlers Union (b) (6), (b) (7)(C)

BLiEN (b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(214) 7451711

401 DFW Turnpike f Fax No. g. e-Mail

TX Dallas 75260-

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
USPS
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
401 DFW Tumpike
TX Dallas 75260- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
1000
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
=l ) (6). (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) ~(Print/type name and title or office, if any) (b) (6), (b) (7)(C)
o Fax No.
Title:
(b) (6), (b) (7)(C) —

Address (date) 2202020 09:52:48 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UMTED STATES OF AMGRICA DO NOT WRITE iN THIB SPACE ]

NATIONAL [AGOR REUATIONS BOARD Case | Datofied -

80 oNiginal of this Chare With Regional T of the 5ogion I WIICH the 31/eged UTTNT leDor pra ctioe

otcuned or is

~ 1. (ABOR ORCABIZATION OR IT6 AGENTEAGA BROUGHT
a4 Nama B Union R% 0 Contact

interational Alfance of Thestricat Stage Employees Local

51 Bob Beker, Business Agent
& Adaress.. .- d. Tel. Na. oa. Calt No.
3030 N. Freewsy, Houston TX 77009 {713) 697-3999
. FaxNo. 4. oMl

K The above-named labar organization o its 34nte Nave engagedin and are eNOagIng in unfal Jabor practices within the mesning of section
8&). wmodh &mumor Rohliomm:. mmmmm«o Numrmmmm within the

; w
Since aboutthe past six months, the ahove-named labor organlulon I\aa tesmm at\d cnen

sesin the
exercise of (ights protectad by Section 7 of tha Act by refusing lo process the gtisvance
not being able 10 work on 2 call, and ragarding the behavier of a Unfon offical, for arbltrary ory
reasons of in bad faith.

Since about the past six months, the above-named iabor ahgenization has reehwmdmcoercad employees Inthe
exercise of rights protected by Section 7 of the Act by operating & hiring hall In a manner thet was arbitrary,
discriminatory or in bad feith.

3. Namoaf Employer A8. 1d. No. .
Theatrical Resourcas LLC (818) 362-4600 DGF- 5154767
4c. FaxNo, 4d. o-Msit |
6. Location of Plani fvoivad (strée/, Gy, sfale, and ZP cods) €. Employsr rep
Texas Southern University, Houston, TX Jmm_; éné/{&[f
. Type of Establishmient (fectory, mine, wholessfer) B. FANCIp] product o 3a1vice 4, NUmber of Workers employed
Produgtons Productions 120
' filng charge , 775, ConNo,
' : T1d Ml

trus to the beat of mry knowiedge and baliet.
Tet No.

(b) (6 (N(C)
(<]

Fax No,

b) (6), (b) (/)(C)

all(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED IYWANDIM"MMSNT(M CODE, TITLR 13, SECTION 1801
PRIVACY ACT STATEMENT

Solicitation afthe information on this form is awthoriued by the National Labor Relations Act (NLRA), 20 1.8.C. § 151 ¢/ scg. The principal use of the infomation isto

wwint ths Natinnal Labor Redoti ons Banrd (NLRB) in procossing unfiair Yabor prastice und reloted procesdings or litigation. The rouing ubes for the information are fully:

sa v in shie Federal Register, 71 Fed. Reg. 74942-43 (0. 13, 2006). The NLRB will ftther explain Grese yees upon zequest. Disclonuses of Uhig informlion lo the

NLRE 3 voluntary; howeves, il yre to supply the informatlon witl cmuse the NLRE 10 dex)ing 10 involie ils procagses,




INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Coss Saie Ficd
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 16-CB-254077 1/3/2020

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

FORM EXEMPT UNDER 44 U.S.C 3512

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Nation Association of Letter Carriers

b. Union Representative to contact

Willie Ferguson

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(713) 641-2366
2414 Broadway St -
TX Houston 77012- I FaxNo. g- o-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service (281) 574-1406
c. Fax No. d. e-Mail

6. Employer representative to contact
Claira Gray
Title: Station Manager

5. Location of plant involved (street, city, state and ZIP code)

1331 Pin Oak
TX Katy 77494-

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service 9. Number of workers employed

Letter Carriers

Others
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C) Cell No.
By _ : : (b) (6), (®) (7XC)
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
e:
(b) (6), (b) (7)(C) e-Mail
Address (date) 21202007 5418 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 16-CB-254623 1/13/2020

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
APWU (0) (6), (0) (7)(C)
Title: QIGKRIUS)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
2010 I (214) 631-3162
postal way ——
TX dallas 75212- f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

Various Employers
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Services mail/ Usps 6
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
By , (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
e:
(b) (6), (b) (7)(C) e Mail
Address (date) 21132020 14:50:19 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.





