INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 16-CB-244236 7/1/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Brotherhood of electrical workers local 520 Nicole Stasek

Title: Organizer

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
4818 E Ben WHite Bivd (512) 326-9540 (512) 783-7682
en ite Blv -
TX Austin 78704- f. Fax No. g. e-Mail
nicole_stasek@ibew520 oeg

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Sable Electric LLC (512) 651-1025 (512) 748-4576
c. Fax No. d. e-Mail
SHAUN@SABLEELECTRIC.COM

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
4170 CR 279 Shaun McConathy

TX Leander 78641- Title: PRESIDENT

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Construction 6

10. Full name of party filing charge 11a. Tel. No. b. Cell No.

Shaun McConathy (512) 651-1025 (512) 748-4576

Sable Electric LLC ¢. Fax No. d. e-Mail

- shaun@sableelectric.com

11. Address of party filing charge (street, city, state and ZIP code.)

4170 CR 279

TX Leander 78641-

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (512) 651-1025
Shaun McConathy Shaun McConathy Cell No.
(512) 748-4576

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title: President Fax No.
4170 CR 279 Vai
Address -€ander TX78641-___ (date) 0712019 143209 shaun@sableelectric.com
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the Date the threats were made
threat
(b) (6), (b) (7)(C) 07/01/19

07/01/19

(b) (6), (b) (7)(C)



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION it
OR ITS AGENTS 16-CB-244409 7-2-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
NALC branch 263 Willie Willie Ferguson Ferguson
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
2414 broad (713) 641-2366
roadway sr ——
TX Houston 77012- f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Usps (713) 861-8535
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1300 w 19th
TX Houston 77008- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Retail (Catalog & Mail Order) Mail 100
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- (b) (6), (b) (7)(C)
Add parhy fling charg ot city, state and ZIP code.)
(b) (6), (b) (
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
g ©-© ) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) o Mai
Address (date) 22019131343 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



2019-07-05 10:54 Fax >> NLRB P 2/3

UNITED STATES OF AMERICA DO NOT WRITE IN 1_138 SPACE
‘ NATIONAL LABOR RELATIONS DOARD Cawe Date flad
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 16-CB-244455 7/5/2019

INSTRUCTIONS: File an original of this chargo with the NLRB Roglonal Diroctor of the ragien In which the allaged unfalr labor practice
occurrod or Is accurring. '

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
a. Name b. Unlon Representative to Contact
International Unlon of Painters and Allied Trades Local 653 Melissa Sanchez

Business Representative
c. Address d, Tal. No. e.s. Cell No.

6448 nghway 290 East, Suite’ A-101, Austln X 78781 - (210)317-8836
{. Fax No. g. e-Mall

h, Tne above-named labor organtzation or its agents heve engeged in and are engeging in unfals [abor practices within the meaning of sectlon

8(b), subsaction(s) (1)(A) of the Natlonal Labor Relations Act, and these unfair iabor praclices are unfalr practices affeciing commarce within

the meanin e Adt, or are unfaif practices affecting commerce within the maaning of the Act and the Postal Reorganization Act. 4
2. Basis of the Charge (set forth a clear and concise stalement of the facts conslituting the allegad unfalr labor practices)

Since abouMOw the above-named labor organization has restrained and coer, es In the
exarcise of fights protected by Section 7 of the Act by refusing to process | he grievance of egarding il

suspenslon for arbitrary or discriminatory reasons ‘or in bad faith.

]

3. Nama of Employar 4a. Tel-No, - 4b, Cefl No.
Freeman ’
. 4c¢, Fax No. 4d. e-Mall
5. Location of Plant invalved (streét, cly, state, and ZIP code) : ; tatlva to contacl
O
3323 N PanAm Expy, Suite 120, San Antonlo, TX 78219 upervisor B L1840 5.«_@{: h
7. Type of Establishment (facfory. mine, wholesalor) 8. Principal product or sarvico 8. Number of Warkers employed )
Decorating and Trade Shows Decorating and Trade Show 100
Services
10, Full name of party ﬁlmg charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax Ne, 11g_e-Mall
(b) (6), (b) (7)(C)

11. Adaross of party flilng charge (street, city, state, end ZIP code)

b) (6), (b) (7)(C) 12, DECLARATION

doclaro that | havo road tha above chargoe dind that the stat te theraln are trua to the best of my knowlodqe and balla!
Tel No,

/sﬁﬂwm__wl\\c.

S \ D 0 D
Addrans: ! Date: axNo.
(b) (6), (b) (7)(C)
7’ 5 - / 7 D) (0 D
WILLFUL FALSE STATE‘IENTS ON THIS CHARGE CAN BE PUNISHED BY I ND IMPRISONMEN S. CODE, TITLE 18, SECTION 1001)

. PRIVACY ACT STATEM
Salicitation of the informution on this form iy uuthorized by the National Labor Relotions Act (NLRA), 29 U.5.C. § 151 ¢f seq. The principal use of the informution is to
assist the National Labor Retations Board (NLRB) in processing unfair lsbor practica and related proceedings or Jitigation, The roulinc uses for the infarmation are fully
sl forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dc. 13, 2006). The NLRB will further expluin these uses upon request. Disclosure of this information to the
NLRD is voluntary; however, futlure 16 supply the informistion will euuse the NLRD 10 decline 10 invoke its proceases, (b) (B). (b) (7)(C)




JUL/08/2019/M0N 03:41 PM FAX No. P 002

S, W wmN e WMAEeL 4w w =

(4-19) UNITED STATES OF AMERICA »
NATIONAL LABOR RELATIONS BOARD - DO NOT WRITE IN THIS %P“’;l -
CHARGE AGAINGT LABOR QRGANIZATION A i
OR ITS AGENTS 16~CB~244675 7-8-2019

INSTRUCTIONS: Flle an ofiginal with NLRB Reglonal Director for the réglen [n which tha alleged unfalr labor praotios oocUirsd of is eeeurring.
1. LABOR QRGANIZATION OR IT8 AGENTE AGAINST WHICH CHARGE 18 BROUGRT

a. Name b. Union Repregentative ta contact
Teacofhers Locod ST , SYrnoa \oss
o. Address (Street, oy, otate, and ZIR cade) d. Tel. Ne. @. Cell No.
gar+ Rough i o\exr J%éiﬁa("%ﬁ%-
San Ouotuo, T 19539
g. ol

h. Tha above-named fabor otganization has engayed In snd Is angaaing in unfalr labor praslices within tha meaning of section &(b) and (list subsectons)
(1)(A) of the Natlonal Lebor Relations Act, and these urtfair labor

practicas are prastioss affecting commearca within the meaning of the Act, or these urilair labor practices affecting commerce witftin the meaning of
thé Act and the Pastal Reorganlzation Act.
2. Basis of the Ohargs (sot forth a olear and cancise statemsnt of the facts constituting the sllaged unfsir labor practices) K

Within the past six months, the above-referenced labor organization has violated Section 8(b)(1)(A) of the Act
by breaching its duty of fair representation owed to bargaining unit employees by refusing to file a grievance
on their behalf because of unfair, arbitrary, or invidious reasons.

b

3. Name of Employer (I ) 4a*fel. No. ' b, Cell No. c. Fax No. 1
0S 51~ 217- 0865
O ee = | doeumiag,
S, Locatlon of plant invoived (streer, oity, state and ZiP cods} 6, Employer representativs to contact
22 Rpund ville Auaka Quals
Roand Kook, "W 780065

7.-ape of astablishmant (faciory, mine, whalasaler, etc,) 8, ldaentity ptinolpaf product or servies €. Numbar of Worksre amployed
ae

Pactane dehwvery

10.

12. DEGLARATION
read the above chwige ehd that the statements
B bast of my knowladge and bellef.

®) 6).©) "XCf(b) (6), (b) (7)(C)

a nemg and titls or office, if arly)

| declara that | hava

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

Addresa

WILLFUL FALSE STATEMENTS ON THIS OHARGE CAN BE PUNISHED 8Y FINE AND IMPRISONMENT (U,5. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Salleftation of the information on thie farm te autharized by the Nationsl Laber Retations Act (NLRA), 28 U.8.C. § 161 &1 agg. The principal use of the Information ig to
agalat the National Labor Reletions Board lS(NLRB) ift procossing untalr labor practice and refated proosedinga ar Itigation. The routine uses for the information sre fully
sot forth In the Federal Register, 71 Fad. Reg. 7484243 (Dec. 13, 2006), Thy NLRB will lurther explaln these uees upon raqueit. Discloaurs of this Informetion to the
NLRE f§ voluntary; howsver, failura ta supply the Information may causa the NLRB ta dedline 1o invoke its procesces.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 16-CB-244752 7-10-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
UFCW Local 455 Hip Ariaga
Title:

c. Address (Street, city, state, and ZIP code) 4 Tel No. 5 CollNo.
121 North D (281) 448-5555

orthpoint Dr _
TX Houston 77060- f. Fax No. g. e-Mail

(281) 820-1217

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Kroger
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
5671 Treaschwig Rd Michael Rinney
TX Spring 77373- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Retail (Grocery) 1
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C
(b) (6), (b) (7)(C (b) (6), (b) (7)( _
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

ing charge (street, city, state and ZIP code.)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C b) (6), (b Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) oMai
Address (date) 07102010 10:36:32 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to honor a resignation of union membership.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.



INTERNET
FORM NLRB-508
(2-08)

UNITED STATES OF AMERICA

OR ITS AGENTS

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

16-CB-244917

Date Filed
7-12-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

b. Union Representative to contact

Communications Workers of America Local 6150 (b) (6), (b) (7)(C)
Tme: (b) (6). (b) (7)C)|
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1408 N. Wash Suite 230 (214) 8276150
. Washington Suite wYT
TX Dallas 75204- f. FaxNo. 9. & Mail
(214) 826-7360 (b) (6), (b) (7)(C)

subsection(s) (list subsections) (1)(A) _
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

of the National Labor Relations Act, and these unfair labor practices

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer 4a. Tel. No. b. Cell No.
AT&T (214) 202-0198 (214) 202-0198
c. Fax No. d. e-Mail

lindsey.pellerin@att.com

208 S Akard St. 20 th FL
TX Dallas 75202-

5. Location of plant involved (street, city, state and ZIP code)

6. Employer representative to contact
Lindsey Pellerin
Title: AVP Network Services

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

Address

07/12/2019 23:44:12
(date),

Communications Services Telecommunications, Entertainment 750
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
=l ) (6). (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representalive or person making charge) (Print/type name and title or office, if any) (b) (6), (b) (7XC)
Title: Fax No.
(b) (6), (b) (7)(C) Ve

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



Jul 14 19,02:57p p.2

INTERNET FORM EXEMPT UNDER 44 U.S.C 2512
FORM NLRB-508 UNITED STATES OF AMERICA 0 i ACE
{2-08) NATIONAL LABOR RELATIONS BOARD Tos DO NO¥ WR‘TED; T;?ls SP.
CHARGE AGAINST LABOR ORGANIZATION e e Filed
OR TS AGENTS 16-CB-244946 7/15/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative {o contact
CWA Local 6229 Phillip Ramirez

Title: President
c. Address (Street, city, stale, and ZIP code) d. Tel. No. e. Cell No.
505 West Washington Ave ‘(956) 4256109
TX Harlingen 78550-__ . FaxNo. g. e-Mait

h. The above-named organization(s) or its agents has (have) engaged in and is {are}engaging in unfair labor practices within (he meaning of section 8(b),
subsection(s) (it subsections) (1¥A) of the National Labor Relalions Act, and these unfair fabor practices
are unfair practices affocting commerce within n the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-referenced labor organization violated Section 8(b)(1)}(A) of the
Act by breeching its duty of fair representation owed to employees when it refused to represent an
employee regarding ntractual rights because of unfair, arbitrary, or invidious reasons.
3. Name of Employer 4a. Tel. No. b. Ceil No.
AT&T (956) 421-7174 (955) 371-6088
c. Fax No. d. e-Mail
(956) 421-7427 nl2467@att.com
5. Location of plant mvolved (street, city, state and ZIP code) 6. Employer representalive to conlacl
401 East Van Buren Natividad Lopez
TX Harlingen 78550~ Title: Area Manager
7. Type of establishment (factory. mine, wholesaler, efc.) 8. Identify principal product or service 8. Number of workers employed
Communications Services Telephone 20
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
®) €. 0 (D) ¢. FaxNo. d. e-Mail
b) (6), (b) (7)(C b) (6), (b) (7)(C
11 Address of party fiing charge (street, oy, state and ZIP code,) (b) (6). (b) (7)(C) (b) (6), (b) (7)(C)
b) (6). (b) (7)(C)
12. DECLARATION Tel. No.
I dactare that | have read Ihe above charge and that the slalements therein are true to the best of my knoviedge and befief.
(b) (6). (b) (7)(C) Call No.
g charge)  (PrintRype name andS{GADIRI®) 7 anY) ) ©-© OC)
Title: Fax No.
e-Mail
Address ; (datg) ¥ 82010 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Selicitafion of the information an this ferm Is autharized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the Information is lo assist the Nationa! Lahor
Relalions Soatd (NLRB} In processing unfak tabor practica and refated proceadings of litgation. The routine usas for the information are fully set forth i Lhe Fedaral Register. 71 Fed. Reg.
74942-43 (Dc. 13, 2006). The NLR3 vill further explain these uses upon request. Disciosure of fhis information to the NLRB is voluntary; however, fadure fo supply the information will c2use
the NLRB to dectine lo nvoke IS pracess:s.




JUL/17/2019/WED 02:18. PH FAX No. P. 002
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Caso Dato filed
.CHARGE AGAINST LABOR

ORGANIZATION OR TS AGENTS

16-CB=-245093

7/17/2019

INSTRUCTIONS: Flila an original of thie charge with the NLRB Reglonal Director of the region in which the alleged unfalr lahor practice

| occurred or is occurring.
1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE (S BRQUGHT
a. Name b --6- =’b~ 7 C e to Contact
International Association of Machinlsts and Aerospace (b) (). (b) (7)(C)
Woarkers
¢. Address d. Tel No. ] 8.6. Cell No.
7711 Clifford Street, Fort Worth, TX 76108 (b) (6), (b) (7)(C)L
f. Fax No. g. e-Mail

h. The above-named [abor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsectfon(s) (1)(A) and (2) of tha National Labor Refations Act, and thece unfalr labor practices are unfair practices stfecting commarce
within the meaning of the Act, or are unfair practices affecting commarce within the meaning of the Act and tha Postal Reorganization Act.

o over
discriminatory reasons or in bad faith.

ll'l] (). (B) (7)C)|

amf(rary discriminatory, or in bad faith.

2. Basis of the Charge ($et forth a clear and concise statement of the facls constituting the alleged unfair labor practices)
Within the past six months, the above-named labor organization has restrained and coerced employees in the
exprri iohts protacted by Section 7 of the Act, by failing and refusing to file and process grievances on behalf
ﬁ!ischarge. getting 15 minute breaks, paying averime, and other matters, for arhitrary or

the Unlon caused and/c ﬂempted to cause the Employer to discipline and/or discharge
or reasons unrelated toailure to pay periodic dues and fees, and for reasons which are

3. Name of Employer
Vertex Aerospace

22, Tel No.

4b. Cell No.
361-516-8366 /
4c. Fax No. 4d. eMail

5. Location of Plant involved (streel, city, atate, arid ZIP code)
555 McCaln Strest #214, Kingsville, TX 78363

6. Employer representative to contact
David Rodgers Manager

{ 7. Type of Establishment (factory, mine, wholesaler)

8. Pnncipal product or service

9. Number of Workers employed

Aerospace Defense Contractor 600
0 Al namg filing ch 11a. Tel. No. 11b. Cell No.
(5) (6), (&) (7)(C ki °
11c. Fax No, 11d e-Mail
M) (6) (b) (7)(C) -

11. Addross of

12. DECLARATION °
_I declare that 1 have read the abova chargs and that the statamants tharain are trua to the best of my knowladgo and bellaf,

Tol No.

Individual (b) (6), (b) (7)(C)
ame &nd {itle or office, if any Cell No.

(b) (6), (b) (7)(C)

Date: ' Fax No.

f1duly 209

e-Mail

Bl (b) 6), (b) (N)(C) __NEN—

WILLFOL PALSE STATEMENTS ON THIS CHARGE CAN RE PUNISHED BY FINE AND IMPRISONMENT (U S. CODE, TITLE 1§, SECTION 1401)
PRIVACY ACT STATEMENT

Solicitstion of ae information on this form ig suthorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. Tho principal use of ths information is to

oagist the Nafianal Labor Relations Board (NLRB) in processing unfair labar practice and related proceedings or litigation. The routine uses for the information are fully

set forth in (he Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this inf

NLRB is vohuntary; however, faihure to supply the information w'dl cause the NLRB to decline to inveke its processcs, W




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)

UNITED STATES OF AMERICA
DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD S

CHARGE AGAINST LABOR ORGANIZATION Case | Date Filed
OR ITS AGENTS 16-CB~245182 7-18-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
‘ 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Longshoremen's Association, Local No. 24 (b) (6), (b) (7)(C)
¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
4.713.923.2564
4060 Red Bfluff Road, Pasadena, TX 77503 f Fax. No.
g. e-mail

(b) (8), (b) (7)(C)
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
((A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-referenced labor organization has violated Section 8(b)(1)(A) of the Act by breaching its fudiciary
duty of fair representation owed to bargaining unit employees, in part, by refusing to process a grievance on their behalf for reasons that
are arbitrary, discriminatory, or in bad faith.

3. Name of Employer ) 4a. Tel. No. b. Cell No. c. Fax No.
Ceres Gulf, Inc. 281.991.1500 281.991.1516
d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
6021 Fairmont Parkway, #240 Adam Brooks, Vice President
Pasadena, TX 77505
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Stevedoring Stevedoring +/-50

10. Full name of party filing charge
(b) (6), (b) (7)(C)

ity, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (8), (b) (7)(C)

ON er. NO-
ge and that the statements (b) (6), (b) (7)(C)
edge and belief ‘
(b) (6). (b) (7)(C) CoN No.
(Printtype name and litle or office, if any) Fax No.
\ 07/18/2019 e-mail
panress__Ssee Fdoove. pate (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or iitigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



about:blank

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Cose Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS ’
i 16-CB-245261 | 7/22/2019

INSTRUCTIONS: File an ariginal of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINS T WHICH CHARGE IS BROUGHT

a._ Name T T Union Representative to Confac
Communication Workers of America, Local 6222 Charlie Z. Torres
Staff Representative
¢. Address d. Tei. No. e.e. Cell No.
10959 Ella Blvd., Houston, TX 77067 (713)654-11 15 (512)330-0875
f. Fax No. 9. e-Mail
(281)873-7716 ctorres@cwa-union.org

- h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practicas within the meaning of section
8(b), subsection{s) (1}{A) ol the National Labor Rafations Acl, and these unfair labor praclices are unfair practices affecling commerce within -
- the meaning of the Act, or are unfair ices affecting commerce within the mieaning of the Act and the Postal Reorganizalion Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, and continuing to date, the above-named labor organization has restrained and coerced

employees in the exersise. of rights protected by Section 7 of the Act by refusing to process the grievances of

(QXON(OX(®)] over ischarge and other matter, for arbitraty or discriminatory reasons or in bad faith.
3. Name of Employer % Tal No b CollNo.
Dex YP
4c, Fax No. 4d. e-Mail
5. Location of Plant involved (street, cily, state, and ZIP code) 6. Employer representative to cantact
PO Box 619810, Dallas, TX 75261-9810
7. Type of Establishment (factary, mine, wholesaler) 8. Principal product or senvice 9. Number of Workers employed
Advertising Print and Electronic Directory 50
10. Full nams of party filing charge 11a. Tel. No. 11b. Cell No
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Addrass of party filing cherge (streef crdy, sfafe, anlechde)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that 1 have read the above charge and that the stnemems therein are true to the best of my knowiedge and belief.

Tel No.
p(®] An Individual . (b) (6), (b) (7)(C)
¢ and ttle or office, if any 2 NO
(b) (6), (b) (7)(C)
Address: Date: Fax No
(b) (6), (b) (7)(C) 7//7 :
e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the infi ion on this form is authonized by the National Labor Relatians Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to

. assist the National Labor Relations Beard (NLRR) ia processing uafair laber practice and related proceedings or litigation. The routine uses for the informatton are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. D;sclomnofmmucnlolh:

NLRSB is voluntary; however, failure to supply the information will cause the NLRE to dacline to invoke its processes.

of 1 7/17/2019, 4:23 PM




FORM EXEMPT UNDER 44 .S C'35(2

' FORM NL'RB-508 -
C(4-19) UNITED STATES OF AMERICA ' 5 -
NATIONAL LABOR RELATIONS BOARD . 2 DO NOT WRITE W mas_?ac’sm
CHARGE AGAINST LABOR ORGANIZATION ase ate ™

INSTRUCTIONS: File an original with NLRB Reglonal D:rector for the region in which the allegad unfair labor prachca occurred or is occuming.
1. MBOR ORGANI?ATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

‘|a. Name e b. Union Representalivé o contact
{IBEW, Lacal 66 _ Do_nme Mayo, Business Representative
"{c. Address (Street, c:fy state; and Z)P code) ‘ = ' I 7 ' 1 d.Tel N'o‘ ) e. Cell No.
4345 Allen Genoza Rd., Pasadena, TX 77504 713.943.0716
f. Fax. No.
-g. g-mai!

h. The above-named labar arganization-has engaged in and is engaging in unfair labor practices wilhin the meaning of section 8(b) and {list subsections)
(1XA), ‘ of the National Labor Relations Act, and these unfair fabor
practices are practices affecting.commerce withif the meaning of the Act, or these unfair labor practices affécu'_ng cammerce within the meaning. of
. the Act and the Postal Reorganization Act. ‘
2. Basis of the Charge (set forth 5 clear and concise statement-of the facts constituting the alleged unfair.labor practices)

Within the Jast six mon&s the above-referenced labor organization has breached its duty of fair reprcsetit;a'n'on owed to bargaining unit
members by refusmg to- ﬁle/proccss a grievance on behalf of a bargaining unit member for reasons that were unfair, arbitrary, and/or
‘invidious.

3. Name of Employer ‘ " [4a.Tel. No. b. Cell No. ¢. Fax No.
NRG Washington Parish 281.343.2311
d. e-mail
5. Location of plant involved (streel, cily, state and ZIP code) 6. Employer rebresemaliye to contact
2500 YU Jones Rd., THompson, TX 77481 Rebecca Sheets, HR Manager
7 Type of establishment (factory, mine, wholesaler, efc) 8. \denty principal produdi or service 9. Number of workers employed
Electric Power Company ‘ . Electricity +/:200°

10. Full name of party filing charge
(b) (6), (b) (7)(C)
11.-Address of party filing charge (strees, city, siate and ZIP code)

. Tel. No. .| b. Cell No. ‘c. Fax No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)

.

[(b) (6), (b) (7)(C)

12.DECLARATION | Tel.No.
above charge and that the statements SEE ABOVE
of my knowledge and belief. -
Cell No.
(b) (6), (b) (7)(C) ' SEE ABOVE
{PrintAype name and litle or offica, if any) " Fax No.
SEE ABOVEp -mai
. . 07/25/2019 el
hadress - pare — | SEE'ABOVE

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18; SECTION 1001)
PRIVACY ACT STATEMENT )
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C: % 151 et seq. The principal Use of the informatian is to
assist the Natlofiat Labor Relatioris Board (NLRB) in processing unfair labor practice and related proceedings or liigation. The routine uses for the information are fully
set lorth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of lhus information to the
NLRB is voluntary; however, fallure to supply the information may cause the NLRB 1o decline to invoke its procasses.



FORM EXEMPT UNDER 44 U.S.C 3512

FORMBILRE.508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD s S
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 16-CB-245545 7/25/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
APWU (b) (6), (b) (7)(C),

d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C)
10410 Perrin Beitel -
TX San Antonio 78284- L g. e-Mail

c. Address (Street, city, state, and ZIP code)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
USPS (210) 379-6093
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
10410 Perrin Beitel Carl Jemmerson
TX San Antonio 78284- Title: Supervisor
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Transportation 94
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C
(b) (6), (b) (7)(C) (b) (6), (b) (7)( _
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11_ Address of party filing charge (street, city, state and ZIP code.)
b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
b) (6), (b) (7)(C
(b) (), (b) (7)(C) —
Address — (date) 7222019 24727 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Date Filed

CHARGE AGAINST LABOR ORGANIZATION Case 5. CB.245609 756-2019
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Local NALC 283 Union Officals
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
2414 Broad S (713) 641-2366
roadway Street ——
TX Houston 77012- f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
USPS (713) 861-8535
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1300 W. 19th Street Tawana Bowman
TX Houston 77008-9998 Title: Station Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Services USPS Mail & Parcel Delivery 115
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
(b) ©). () (1)(C) c. Fax No. d. e-Mail
- (b) (6), (b) (7)(C)
arae (street, city, state and ZIP code.)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) —
Address (date) 27202019 133419 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AMERICA

DO NOT WRIVE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST
S Lﬁ%%l;‘(_)sRGANIZATION ORITS |16-cB- 245466 7-23-2019
[ INSTRUGTIONS: File an original of this charge with the NLRB Reglonal Director of the. region in which the alleged unfalr labor practice
occursed ot ls oceurring.
, 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHIGH GHARGE (S BROUGHT 1
a. Name ' b. Union Representative to Contact 1
Teamsters Local 767 ‘Ben Scott
Business Agent
¢. Address _ d. Tel. No. ¢.e. CeliNo.
6109 Anglin Drive, Forest Mill, TX 76119 . (817)429-3863 Pz - 2Uob - %0'7
f. Fax No. a. a-Mall

meaning of
2

(b) (6), (b) (7)(C)

discriminatory reasons or in bad faith.

}Hﬂ&@ugJ lbl.(om
h. The abova-named labor organization or Ils agents have engaged in and ere engaging in unfair labor practices within e meaning of sectlon

8(d), suhaeqmn(s)(\}(A) of the National Labor Relations Act. and these unfair labor practices are unfair practicas aflecting commerce within the
the Act. or are unfair practices affecting commerca within the meaning of the Act and the Postal Reorganization Act.

Basis of the Charge (set forth a ciear and concise statement of the facts constituting the alleged uafair labar practices)

Within the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing ta investigate, proc
regarding supervisors doing bargaining unit work and i

Additionally, within the last six months, the above-named labor organization has restrained and coerced employees
in the exercise of rights pro% by Section 7 of the Act by failing to respond and dela |n to respond to

ess of arbitrate the grievances of
fermination far arbitrary or

(b) (6). (b) (7)(C).

(b) (6)

inquiries about the status o rievances related to supervisors doing unit work and rminatlon
3. Name of Employer 43, Tel No. 4b. CellNo,
uPs B1- 9P25
4¢. Fax Na. 4d. e-Mall
{78, Locatlon of Plant Invalvad (streel, city, state, and ZILPcode) 6. Employer representative to contact
379 Exchange Dr, Adington, TX 76011 e VUGS . ) :
7. ype of Establishment (factory, mine, wholesaler) 8. Princlpal product or sarvice 7 T8, Number of Workers employed
N0, asen ouSe Shoien KaeeS | 100
10 ‘Full (b & of rtyrling charge T )MaTelNo. U 11F
) (7

t1e. Fex No.

(b) (6). (b) (7)(C)

114 e-Mall

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

2. DECLARATION
I declare that | hava read the above charge and that the statements therein are true to the best of my knowledge and belief.

ne and title or office, if any

Tel No.

(b) (6), (b) (7)(C) |

Address:

(b) (6), (b) (7)(C)

Date:

2309

B0, 0) (1 R

ax No.

“e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (17,5, CODE, TITLE 18, SECTION 1001)
. ’ PRIVACY ACT STATEMENT _
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 15) et seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related procecdings or litigation. The foutine uses fof the information are (ully
sct forth in the Pederal Register, 71 Fed. Reg, 7494243 (Dec. 13, 2006), The NI.RB will further explain these uses upon request. Disclosure of this inform the
INLRB is voluntary: however. faflure 1o supply the information will cause the NLRB to decline to invoke its processes. W



FORM EXEMPT UNDER 44 U.S.C 3512

FO?’JET:STSOS UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 16-CB-245474 7/24/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
National Rural letter Carriers Association Melody Marsh

Title: District Representative
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
P.O. Box 284 (903) 969-3732 _
TX Gladewater 75647- i Faxho. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
800 S. John Reddit.
TX Lufkin 75901-5415 Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C b) (6), (b) (7)(C
(b) (6), (b) (7)(C) (b) (6), (b) (7)( ()()(()()
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)
g charge (street, city, state and ZIP code.)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
v (b) (6), (b) (7)(C) Cell No.
(signature of representalive or person making charge) (Print/type name and title or office, if any) (b) (6), (b) (7XC)
Title: Fax No.
(b) (6), (b) (7)(C) o Mail
Address (date) 27242019 120511 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.





