FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
&-18) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD — P
CHARGE AGAg;slg_ é./;%%ﬁ ?sRGANIZATION e CB-241069 28719

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
CHAUFFEURS TEAMSTERS AND HELPERS LOCAL UNION 215 BRANT JOHNSON
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
825 WALNUT STREET 812-424-6471 812-306-8295
PO BOX 1040 T Fox No
EVANSVILLE, IN 47706 8.12- 4'2 4--6 476
g. e-mail
TEAMSTERS215@ATT.NET
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) 8(b)3 of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On April 18,2019 and continuing to date, Local Union 215, by its officers, agents, and representatives, has refused to bargain in good
faith with NORAG LLC by making a regressive proposal that ignores all progress of prior negotiations and ignores all prior agreements.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
NORAG LLC 812-425-7152 812-453-7271 812-425-5688
d. e-mail
rpyke@norag-us.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1830 W Ohio St Dave Pace
Evansville, IN 47712
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed
Port Handling & storage of materials 5

10. Full name of party filing charge
David A. Pace

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
20710 Foster Ct, Bucyrus, KS 66013 913-851-7200 515-778-7120 913-851-7203
d. e-mail
dpace@norag-us.com

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 913-851-7200
are true to the best of my knowledge and belief.

. . Cell No.
W M; David A Pace, CFO 515-778-7120

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
913-851-7203

e-mail

Address 20710 Foster Cr, Bucyrus, KS 66013 Date April 20, 2019 dpace@norag-us.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA . ) DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 25-CB-241903 5/21/2019
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name byigiceRagrasaatative to Contact
United Steelworkers, Local Union 207 (0) (6). (b) (7)(C
c. Address d. Tel. No. e.e. CellNo.
(b) (6), (b) (7)(C)
<K<12- CENTRAL AVE LAPEL (PN} f. Fax No. g. e-Mail
'4005 |

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about April 30, 2019, thé above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to allow Production and Maintenance (“Cold End")
Bargaining Unit Employees to participate in a bargained-for vote regarding the implementation of a trial shift

l schedule for arbitrary or discriminatory reasons or in bad faith.

-

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Owens Brockway Glass LARE L,IN _561- 23, 10D 2i17- 376 - 2625
4c. Fax No. 4d. e-Mail
243 SouTh BROOKSIOE 44,05 | paiae . hePfner@ o-1|.com
5. Location of Plant lnvolved (street, ctty, state, and ZIP code) 6. Employer representative td contdet |
Paige Hefner HR
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Factory Class Borries 190
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
D O 9
11. Address of party filing charge (street, city, state, and ZIP code)
b) (6), (b) (7)(C
( ) ( ) ( ) ( )( ) 12. DECLARATION
arge and that the statements therein are true to the best of my knowledge and belief.
Tel No.
C) J
e and title or office, if any Cell No. |
(b) (). (b) (7)(C)
Address Date: Fax No.
. 5/ 3 / / 7 e-Mail
D O 9

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT )

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB_wil! further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)

LE2IHd 12 A¥R 6102
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD ___| Case Date filed
CHARGE AGAINST LAAZC')EI; SSRGANIZATION ORITS 25-CB-240776 5/3/19

INSTRUCTIONS: File an original of this charge with the NLRB bRegionaI Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact

APWU, Local 130 LaTonia Smith

President

c. Address d. Tel. No. e.e. Cell No.

1509 E. Prospect, Indianapolis, IN 46203 (317)634-1783 (317)658-1877

f. Fax No. g. e-Mail«
latoniasmithapwu@yahoo.
® . com

h. The above-named labor organization or its agents have engaged in.and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A), subsection(s) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about DIGKBIW®] 2018, the above-named labor organization has restrained and
exercise of rights- protected by Section 7 of the Act by refusing to process the grievance of
regarding denial of Huty for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. . 4b. Cell No.
USPS (317) 870-8860
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
7452 Tempelhof Drive, Indianapolis, IN 46241 Jay Stuart Supervisor
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers empioyed
Postal Service. Postal Service . 350
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (8), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, énd ZIP code)
(b) (6), (b) (7)(C)
. DECLARATION

| declare that | have read the above charge and that the stafements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C Tel No.

[(b) (6), (b) (7)(C)

Print/type name and title or office, if any Cell No.

j(b) (6), (b) (7)(C)

Address: , | Date: Fax No.

5,3 _qu e Manl

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB-will further explain these uses upon request. Disclosure of-this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)

(b) (6), (b) (7)(C)




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES GF AMEIJICA DO NOTWRITE IN
(2-08) NATIONAL LABOR RELATIONS BOARD Case NOTWHIt DatT:iS:PACE
CHARGE ABAINST LABOR ORGANIZATION s
OR ITS AGENTS 25-CB-241377 5/13/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
N VetetS WAy Regioned Sant PLooc &k SETUL | Moo Bendon
WecYersUaved
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

222 S fanend. Aue i S XS o —-
Chicaoco, YL, LOLOR

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (A of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

%\(\C Q SO(\L\OF% AT e Q\m\yﬁ, Ooened, \C\\OO(‘ G‘c&)ﬂﬁf)\\'\oﬂ

Moo Sealed and. teNused 0 accel Mo narauae)

'(W\\ro(\(\ ‘(‘(\QJY\\DQS%\'\\D Q)Q (B ©). EHNE) Nor @(\%Qﬂ“\m'\ﬁo\)io(“a)s
ONA OIS RGNS

3. Name of Emp[oyer . 4a. Tel. No. b. CellNo. ~
: R\ N x %\3"\'\3\’\{52\9\

—\_ S W\O\XX B\%}Vﬂb.,(\?m Cm c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) .| 6. Employer representative to contact
2O\ Maox ¥, Buonsole T GUar\ Wooge Thatcher

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service | 9. Number of workers employed
LAOrEoUER. Aahiiaien Cenes [dancodnaneascds 1 00D

10. Full name of party filing charge - g b. Cell No.

©)©). ®) ")XC)p) (6), (b) (7)(C) T N ey

g charge (street, city. state and ZIP code.)

(b) (6), (b) (7)(C)
A "I ((0) (6), (b) (7)(C)

Cell No.

Fax No.

PhsusHM 1) (), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

address SORCUN(S) (7)(C)[®) ©) B) (7)(C)




*UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 25-CB-241485 5/13/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
IBEW Local 1424 George F Ledbetter
- Business Manager
c. Address d. Tel. No. e.e. Cell No.
1109 16th St (812)372-2311
Columbus, IN 47201 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about 019, the above-named labor organization has restrained and coerced employees in the
exercise ts protected by Section 7 of the Act by refusing to process the grievance of (IR XH(®)
regardingiillliischarge for arbitrary or discriminatory reasons or in bad faith

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Faurecia (812) 348-5000
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
601 S Gladstone Ave, Columbus, IN 47201 Clementine Kidd Senior HR Business Partner
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Factory Automobile parts 700
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No. B
(b) (6). (b) (7)(C)
(b) (6), (b) (7)(C) 11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP ooae)

(b) (6), (b) (7)(C)

12. DECLARATION

e and that the statements therein are true to the best of my knowledge and belief.
Tel No.

b) (6), (b) (7)(C)}
(.Z’,) e (b) (6). (b) (7)(C)

Print/type name and title or office, if any Cell No.

Date: Fax No.

¥ Sj@,é? e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses for the information are fulty

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (T}(C)




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(@-19) UNITED STATES OF AMERICA.
NATIONAL LABOR RELATIONS BOARD , = ol L L L
CHARGE AGAINST LABOR ORGANIZATION ase Date Filed
OR ITS AGENTS 25-CB-241438 5/13/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
United Food and Commercial Workers Union Local 227 Robert Blair, President
c. Address (Street, city, state, and ZIP code) - d. Tel. No. e. Cell No.
3330 Pinecroft Drive (502) 582-3508
Louisville, KY 40219-3011

f. Fax. No.

g. e-mail

bblair@ufcw227.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
The Union has violated its duty of fair representation by failing to continue to process a grievance concerning a final warning I received

for arbitrary or discriminatory reasons. Specifically, it refused to process my grievance because I requested to become a nonmember of
the Union.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Farbest Foods INc. (812) 683-4200

d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
4689 S 400 West Judy Jochem-Nino, Human Resource
Huntingburg, IN 47542 Manager
7. Type of establishment (factory, mine, wholesaler, etc.) . 8. Identify principal product or service 9. Number of workers employed
Factory Turkey processing >500

iy filing charge

c. Fax No.
12. DECLARATION
ead the above charge and that the statements
pst of my knowledge and belief.
(b) (6), (b) (7)(C) (b) (6). (B) (7XC)

(Print/type name and title or office, if any) Fax No.

Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary, however, failure to supply the information may cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date f Ied
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 25-CB-241940 512119

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

. LABOR ORGANIZATION OR ITS AGENTS AGAINST. WHICH CHARGE IS BROUGHT.

a. Name

AFSCME Council 962

(b) (6), (b) (7)(C)

b. Llniqo Renresentative to Contact

c. Address

1424 Pennsylvania Street, Indlanapolls IN 46202

“

(317)624-6609

d. Tel. No. | e.e. Cell No.
(317)632-1432
f. Fax No. g. e-Mail

h. The above named labor organization or its agents have engaged in and-are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

discriminatory reasons or in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair. labor practices).
Since about [EQERIEIRY] 2018 and continuing to the present, the above-named labor organization has restrained
and coerced employees |n the exercise of rights protected by Section 7 of the Act by refusmg to process the
grievance of [INRIER regarding driving accidents and failing to communicate withjililifor arbitrary or

3. Name of Employer 4a. Tel No. 4b. Cell No.
Durham School Services
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2525 Shadeland Ave, Indianapolis, IN 46219 Alisa Wright General Manager

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

¢

Contract bus services School bus services 400
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

| declare that |

12. DECLARATION
e statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

b) (6). (b) (7)(C)

_ Tel No.

e name and title or office, if any

(b) (6), (b) (7)(C)
Cell No

Address:

(b) (6), (b) (7)(C)

Date:

5‘/2\/10\':\

Fax No.

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are filly
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The' NLRB will further explain these uses upon request Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes

65 01 HY

(b) (6). (b) (TXC)]

f¢ AYK 610




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 '; a
(4-19) ©UNITE
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 25-CB-242183 5/24/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to contact
Fort Wayne in. Area Local 286 (b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
P O Box 100561 260 425-9802 (b) (6), (b) (7)(C)
Fort Wayne, Indiana 46850 f Fax. No
(b) (6), (b) (7)(C)
g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
employee rights and benefits of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Based upon provisions articutated in the local constitution, with regards to the qualifications required to be a paid delegate to state and
national conventions. | maintain the mlmrnas violated me personally by denial of benefits articulated in the motion passed to
compensate paid delegates to the Indiana Pos lorkers Union state convention. The motion passed was to compensate the paid
delegates for Hotel, Mileage, per diem, registration and LWOP up to 4 days or $12 dollar per hour rate. My request for compensation for
lost time was denied, while other paid delegates received the benefits of the entire passed mation. The actions of the Iocal are
disparate and violate my rights as a member in good standing.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.

d. e-mail

12. DECLARATION Tel. No.
(b) (6), (b) (7)(C)(P) (B), (b) (7)(C) et
Cell No.
(b) (6), (b) (7)(C) (b) ( (b) (7)(C)
(Printftype name and titfe or office, if any) Fax No.
May 19, 2019 e-mail
Date (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



A5/28/2019 19:48 317--471-8913 FEDEX OFFICE a241 PAGE 82

1 UNITED STATES OF AMERICA, DO NOT WRITE IN THIS SPACE
- NATIONAL LABOR RELATIONS BOARD Case Date filad
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 25-CB-242473 5/28/19

INSTRUCTIONS: File an orlginal of this charge with the NLRB Regional Director of the region In which the afleged unfalr labor practice

occurred or is oceurting. :
1. LABOR ORGANIZATION OR [TS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name ' pino Bentesantatig ta Contact

United Auto Workers, Local 933 (b) (6),

%2320 S Tibbs Ave, Indianapolis, IN 46241 j (317)247-6661 j(b) (6), (b) (7)(
. Fax No. Q. ————

“h. Tha above-named labor organization or its agents have engaged in and ara engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the Nationaf Labor Relations Act, and these unfair labor practices are unfair practicas affecting commerca within

l the meaning of the Act, or ara unfair practices affecting commerce within tha meaning of the Act and the Postal Reorganization Act,

| 2. Basls of the Charge (st forth & clear and concise statement of the facts constituting the alleged unfalr fabor practices)

t. Sinee»abouth-Zm 9; the abeve-named-abor.erganization has restrained and coer.
exercise of nghts protected by Section 7 of the Act by refusing to process the grievance of
ischarge for arbitrary or discriminatory reasons or in bad faith,

3. Namea of Employer ' 4a. Tel, No. ' 4p. Cell No.
Allison Transmission (317) 242-5000
4¢. Fax No. 4d. e-Mail
5. Location of Plant Involved (street, city, state, and ZIP code) 6. Employer representativa {¢ contact
1 Allison Way, Indianapolis, IN 46222 urngn £€90uch &7
7. Type of Establishment (factory, mine, wholesajer) 8. Principal product orservice ' 9. Number of Workers employed
i_Factory Transmissions 600
10. Full nama of filing charge 11a. Tel. No. 1 Hacairtibla
b s el No (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
11¢. Fax No. dadla

code)

12. DECLARATION

| declare that | have read the above charge and that the statements thereln are true to the bast of my knowledge and belief.
Tel No.

Address: Data: Fax No.

(b) (6), (b) (7)(C)

] gb) 6). (b) (7)(C)
15 -7

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

i : PRIVACY ACT STATEMENT )
Soliditation of the information on this form is avthorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The ptincipal use of the information is to
assis} the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses for the informetion are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dee, 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this info (b) (6), (b) (7)(C)
NLRR is voluntary; however, failute to supply the information will cause the NLRE to decline to invoke jts processes.




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 s ——s
@ UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
H T LA ANIZAT
ARG A A o v CANIZATION 25-CB-242440 5/30/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
[eam Ster s+ Cl'\ao\j\?aﬂfﬁ UnlonNn (oreqg W heet
c. Address (Street, city, state, and ZIP code) d.Tel. No. — e. Celi No.

7701 N Mllen @4 ?iq'N“sq‘q"qo
Peoria T\ Glliy o

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
cf the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meanmg of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Yaled to Cile gievance on ouc bBelall o-10-19
Had o ?Fohq'\*\wow €m9.\oy ce o\ /\/S o N P(‘O PoSt?«\ veate
aVeouk $Cr\\or\¥)¢ s-19 -19

3. Namf)of Employer * \ 5 4a. Tel. No. b. Cell No. c. Fax No.
fo 0 e v akeria 208 45B oo
Fle Ol WL 79 +h =%, d. e-mail
Bldacv izw T\ (wodSS
5. Location of plant iAvolved (street, city, state and ZIP code) 6. Employer representatlve to contact
arcd A& Dove wALADT
-
27275 W Birch weod Benny O DewWsld
Worten L (eiSS O 309 (7 -08 7 L
7. Type of establishment (factory mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
R%AY N\\)( D\OW\‘\’ conceete KO

10. Full nam

ooy o
®) (6), ®) (N©C)

G

b. Cell No. c. Fax No.

"(b) (7)(C)(b) (6), (b) (7)(C

ol aninaioio oo d 2L 0 e

)

d Sank
(b5 (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (b) (6) (b) (7)(0)

of my knowledge and belief.
DIGIOINGE corms RIONOIY()

(b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.

b) (6), (b) (7)(C)

Date 5'(9‘-/_/ q e-mail

Address

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.
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