




Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.





Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
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CHARGE AGAINST LABOR ORGANIZATION 

OR ITS AGENTS 

Case 

DO NOT WRITE IN THIS SPACE 

I Date Flied 

INSTRUCTIONS File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring. 
1 LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 

a. Name b. Union Representative to contact
International Union of Operating Engineers, Local 150 James Sweeney 

c. Addres• (Steet, city, state, and ZIP oodo) d. Tel. No. e. Cell No.
6200 Joliet Road 708.482.8800
Countryside, Illinois 60525 f. Fax. No.

g. e rnail
jsweeney@locall 50.org 

h. The above�named labor organization has engaged in and is engaging in unfair labor practices within the meaning o1 section 8(b) and (list subsections)
(8)(4)(i) and (ii) of the National Labor Relations Act, and these unfair labor

pracUces are practices affecting commerce within the meaning of the Act, or these unfalr labor practices affecting commerce within the meaning of 
the Act and the Postal Reorganization Act.

2. Basis of the Charge (sat forth a clear and concise statement of the facts constituting the al/8'fed unfair labor practices)
During the past six months and continuing to date, the above named labor organization has violated the Labor Act by engaging in 
conduct in at least Bums Harbor, Chesterton, and Valparaiso, IN, designed to induce or encourage persons lo refuse to perform services 
or otherwise handle or work on any goods for their Employers related lo Charging Party and has engaged in activities, including conduct 
with threats, restraints and coercion with an object of inducing, encouraging and/or forcing other employers engaged in commerce to 
cease doing business with Charging Party and threatening, coercing and/or restraining other persons to cease using, selling, handling, 
transporting, or otherwise dealing with the products and services of Charging Party. Charging Party requests that Local 7 be enjoined 
under Section I 0(1) of the Labor Act for engaging in activities in violation of Section 8(b )( 4) of the Labor Act. 

3. Name of Employer 4a. Tel. No. b. Cell Na. c. Fax No.
Davis & Son Excavation, L.L.C. 219.406,9924

d. e-mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
155 West Highway 6 Marc Davis 
V alpariso, IN 463 85 

7. Type of establishment (factory, mine. wholesaler, etc.)
Excavator I 

8. Identify principal product or service
Residential construction

11· Number of workers employed

10. Full name of party filing charge
Marc Davis

11. Address of party filing charge (street, city, stat& and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No. 
2890 Glenrose Street Portage IN 46368 219.406.9922

d. e-mail

12. DECLARATION Tel. No. 

�

Ide lar
7,m 

•b0ve charge and that the statements 202.540.0704 

�
e e b of my knowledge and belief. 

Cell No. . , Michael E. Avakian 

(sign�tu,; of 're�sentati.J,-; olpers;;; making charge) (Pnnt/r.ype name and tit/9 or office, if sny) Fax No. 

Addcess 1200 G St., N.W., Suite 800, Washinston, D.C. 20005 oatc Novembr 4, 2019 e-mail
mea@wimlaw.com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODI:, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this for'm Is authorized by the National Labor Relations Act (NLRA), 29 u.s.c. § 151 et seq. The principal use of the information Is to 
assist the National Labor Relations Board (NLRB) In processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully 
set forth in the Federal Register, 71 Fed. Reg. 74942�43 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this information to the 
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes. 
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