DO NOT WRITE IN THIS SPACE

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 31-CB-225248 8/6/2018
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleg

ed unfair labor practice

‘

occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Representative to Contact

a. Name
SAG-AFTRA Gabrielle Carteris
President
c. Address d. Tel. No. e.e. Cell No.
5757 Wilshire Bivd., Los Angeies, CA 80035 (323)549-6459
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair iabor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

T

Since about kil 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (QECHOIYIEI] regarding &
{ W qualifications for health insurance coverage with for arbitrary or discriminatory reasons or in bad faith.
Y a
3. Name of Employer 4a. Tel. No. 4b. Cell No.
Daddy's Girl Films & Run Run Media Inc. (818)415-5758 (818)415-5758
4c. Fax No. 4d. e-Mail
. tvprod50@hotmail.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
11350 Ventura Blvd, Ste 101, Studio City, CA 91604-3140 Durey Shebar Producer
7. Type of Establishment (factory, mine, whnlesaler) 8. Principal product or service 9. Number of Workers employed
Production Company Entertainment .50
10. Full name of party filing charge 11a. Tel. No. 11b. Celi No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
Tic. FaxNo. 11d_e-Mail '
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

| declar@igAIgE) read the above char

(b) (6), (b) (7)(C) T ARATION

e and that the statements therein are true to the best of my knowledge and belief. -

b) (6), (b) (/)(©)

(QEQRORYIYnresentative or person making charge,

(b) (6), (b) (7)(C)
Printtype name and title or office, if any

i Tel No.

(b) (6), (b) (7)(C)
Cell No.
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

Date:

/ | e-Mail
7 /3718 (b) (6), (b) (7)(C)

. -

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal usc of the information is to

assist thc National Labor Relations Board (NLRB) 111 proccssing unfair jabor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure i supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA ' DO NOT WRITE IN THIS SPAGE

NATIONAL LABOR RELATIONS BOARD Case Date flled
CHARBE AGAINST LAABO'R‘TORGANEANQN QRITS 31-CB-225347 08/06/2018
GENTS |

INBTRUCTIONS: File an original of this chargo with the NLRB Ragional Direstor of the raglon in which the allegad unfair labor prastice
aacurred or is-oSoUrTing. i

1. LABOR ORGANIZATION OR (TS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Repregentative to Contact
Califortiia Nurses Association Maria Vivanco
Union Representative
¢. Address ' _ d. Tel No. e.¢. CellNo,
225 W. Broadway, 5th Floor, Glendale, CA 81204 (510)761-1518
f. Fax No, a. e-Mail _
(818)240-8336 mvivanco@cainurses.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair 1abor practices within the meaning of settion
B{b}(1)(4) of the National Labor Relations Act, and these unfair labor practicas are unfair practioes affacting commerce within the meaning of
the Act, ar are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of “he Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practicas)

Since about JIEHEE 2018, the above-named labor organization has restrained and coerced employees in the
exercise: of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of [IERIMIE]
regarding [ termination for arbitrary or discriminatory reasons or in bad faith.

3. Name of cmployer 4a. Teal. No. 4b. Cell Na.
UCLA Nedical Center
4¢, Fax No. 4d, e-Mail
5. Location of Plant involved (street, cfty, stats, and ZIP code) 6. Employar representative to contact
727 Wesitwood Boulevard, Los Angeles, CA 90049 Rhonda Williams Head of HR Dept
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers empioyad
Hospital . . Medical Services 2000
10. Full nam2 of party fillng charge 11a. Tal. No. 11h. Cell No,
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11e, Fax No. 11d e-Mail '
b) (6), (b) (7)(C) i

11. Address ¢f party filing charge {street, cily, state, and ZIP ¢ode)

(b) (6), (b) (7)(C)

12. DECLARATION
3 harge and that the statemants theraln are true to the bost of my knowledge and belief. |

b) (6 b 0 Tel No.
By. (b) (6), (b) (7)(C) .
i Frintitype name and tile or office, if any Cell Na. B
Address: Date: ) Fax No.
(b) (6), (b) (7)(C) .
Yoo o

WILLFUL FALSE STATEMENYS ON THIS CHARGE CAN BE PUNISHED BY FINE AND YMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT- - ) o
Sclicitation of the information on this fom is authorized by the National Laber Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The ;mnczpal use of the mfoamauan isto
assigt the Nationsl Labor Relations Boand (NLRB) in processing unfair Jabor practice and refated procesdings or Litigation. The routine uses for the information are fully
set forth in fne Federal Register, 71 Fed Reg. 74942-43 (Dec. 13, 2006). The NURB will further cxplain these uses upon sequest. Disolosure of ths infi
NLRB is vohmtary; 10wever, failure to supply the information will cavsc the NLRB 1o decline 1o mvoks its processes,

Qaton to tn
(b) (6), (b) (7)(C)



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Case SO NOT WRITEE:N T:IS SPACE
CHARGE AGAINST LABOR ORGANIZATION ate Filed
OR ITS AGENTS 31-CB-225394 8/8/2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT , i
a. Name b. Union Representative to.contact '
SEIU United Healthcare Workers West

¢. Address (Street, city, state, and ZIP code)
5480 Ferguson Dr.
Los Angeles, CA 90022

f. Fax No. .
TRRr I ) (6) (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) ‘8_)_( ) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act,-or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has failed its duty of fair representation by failing to timely
" assist the charging party employee regarding job placement.

3. Name of Employer 4a. Tel. No. b. Cell No. : \

Cedar Sinai Medical Center 310-423-5565 . !
c. Fax No. d. e-Mail

5. Location of plant invoived (street, city, state and ZIP code) 6. Employer representative to contact

8700 Beverly Bivd., Los Angeles, CA 90048

! 7. Type of establiéhment (factory,» mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Hospital Hospital 100+
10. Full name of party filing charge 11a. Tel. No.

| Address () (6). (b)Y (7XC) . (date), Z" 5; /X

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY- FINE AND IMPRISONMEN

. PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information wiil cause
the NLRB to decline to invoke its processes.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA i
(2-08) NATIONAL LABOR RELATIONS BOARD = Sl LG S
CHARGE AGAINST LABOR ORGANIZATION ase Date Filed
OR ITS AGENTS 31-CB-225401 8/8/2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name ‘ b. Union Representative to contact
SEIU United Healthcare Workers West

vy ©: ©)
b) ©), ®) (NC) {1 (6,

b) (), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) C. Ut 5
5480 Ferguson Dr. ' (b) (6), (b) (7)
Los Angeles, CA 90022 /| f. Fax No.
323-721-3538

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has failed its duty of fair representation by failing to timely
assist the charging party employee regarding job placement.

| 3 Nameof Employer 4a. Tel. No. b. Cell No.
Cedar Sinai Medical Center 310-423-5565
: c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

8700 Beverly Blvd., Los Angeles, CA 890048

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Hospital Hospital 100+
10. Full name of party filing charge 11a. Tel. No.
() (6), (b) (7)(C)
c. Fax No.
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C) 12. DECLARATIQ . Tel. No.
: d that the statements there dge and belief.

B b) (6), (b) (7)(C)

Fax Ng

e-Mail
Address (b) (6), (b) (7)(©) (date)yz 2/ 1 V I

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001_)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.

on making charge) nntAype name and title or office, if any)




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD C o NOT,WRITE N TH.IS SPACE
CHARGE AGAINST LABOR ORGANIZATION ase Date Filed .
OR ITS AGENTS _ 31-CB-225402 8/8/2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alléged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

SEIU United Healthcare Workers West (b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code)
5480 Ferguson Dr.
Los Angeles; CA 90022

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1 ) _ ofthe National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce wuthln the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning ‘of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has failed its duty of fair representation by failing to timely
assist the charging party employee regarding job placement.

3. Name of Employer 4a. Tel. No. b. Cell No.
Cedar Sinai Medical Center 310-423-5565
¢. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

8700 Beverly Blvd., Los Angeles, CA 90048

7. Type of establishment (factory. mine; wholesaler, etc.) 8. Identify principal product or service 9. ‘Number of workers employed
* Hospital Hospital 100+

10. Full name of party filing charge 11a. Tel. No. AT

b) (6), (b) (7)(C . \

( )( ) ( )( )( ) ¢. Fax-No. ~e-Mail

11. Address of party filing charge (street, city. state and ZIP code.)

(b) (6). (b) (7)(C)

12 DECLARAﬂON Tel. No.
at the gais therein are true to the best of my knowledge and befief.
[ tae
By Cell No.
(Pn'nMype name and title or office, if any)
Fax No.
(b) (6), (b) (7)(C) e-Mail

Address ate) B-16

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or Itigation. The routine uses for the information -are fully set forth in the Federal Regster, 71-Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline'to invoke its processes.



INTERNET . FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
T eos) NATIONAL LABOR RELATIONS BOARD DO NOTWRITE IN THIS SPACE

|

‘ ) . Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-225750 8/10/2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a.. Name b. Union Representative to contact

Southwest Regional Council of Carpen‘t'e-rs Bill Baxter

c. Address (Street, crty staté, and ZIP code) | ' d. Tel. No. e. Cell No.
533 S. Fremont Ave. (213) 385-1457 |
Los Angeles, CA 90071 f. Fax No. g. e-Mail

h. The above-named-organization(s or its agents has have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s)- (list subsections) g )(1)(A) ,_(b) - _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting'.commerce within.the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganizétion Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts consmufmg the alleged unfair labor practices)

Within-the past six months, the above-named labor organization failed to follow hiring hall rules, causing the-undersigned
employee to leave a good job and wrongfully dispatchetho another job.

3. Name of Employer 4a. Tel. No. b. Cell No.
Kiewit Infrastructure West Co. (402) 342-2052 '
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Inglewood Stadium
3601 Century Blvd., Inglewood, CA 90303

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or servicé 8. Number of workers employed
construction ‘ construction
10. Full name of party filing charge ' 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail

11. Address of party filing charge (street. city, state and ZIP code.)

‘ DECLARATION Tel. N
| declad e statements therein are true to the best of my knowiedge and belief. (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) Cell No.
pking charge)  (Printtype name and title or office, if any)

' Fax No.

(b) (6), (b) (7)(C) e-Mail
address [(IONOIQIG) : _ (date)8/10/18

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Refations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006) The NLRB will further explain these uses upon request. D;sdosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the'NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-226085 08/10/2018

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. )

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name - Union Representative to Gontact
Service Employees International Union, | [(JX(IM(JXEAI(%)

Local 1877 ,

b. Address d. Tel. No. €. - Cell No.
828 W Washington Blvd, (213) 284-7705
Los Angeles, CA 90015 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have-engaged in and are engaging in unfair labor practices within the
meaning of section 8(b), subsections (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair
practices affecting commerce within the meaning of the ‘Act, or are unfair practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act. ' -

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor
practices) Within the last six (6). months, the above-named labor organization, through its agents and
representatives, has failed and refused to respond to repeated inquiries from the undersigned about terms:
and conditions of employment—thereby violating its duty to represent bargaining unit members fairly.

3. Name of Employer /Corporate Address 4a. Tel. No. 4b. Cell No.
Tuttle Family Enterprises Inc. dba Peerless Bldg. (818)534-2566 :
Maintenance 4d. e-Mail

21020 Superior St., Chatsworth CA 91311 .

5. Location of Plant involved (street, city, state, and ZIP code). ‘ 6. Employer representative to contact
100 W. Wainut St., Pasadena, CA 91124 Tim Tuttle, President ‘
7. Type of Establishment (factory, mine, wholesaler) ‘8. Principal product or seérvice 9. Number of Workers
Industrial Cleaning & Maintenance | Industrial Cleaning & Maintenance ;"g":yed

10. Full name of party filing charge ' 11a. Tel. No." 11b. Cell.No.

(b) (6), (b) (7)(C) B (b) (6), (b) (7)(C)

11¢. Fax No. 11d e-Mail

. N |
11. Address of party filing charge (street, city, state, and ZIP cede)
(b) (6), (b) (7)(C)

12. DECLARATION: | declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6 b Tel No.
(b) (6), (b) (7)(C)
el NO.
Print/type name and title or office, if Fax No.
any)
b) (6), (b) (7)(C {Date: ___ __ | eMai :
Do) 0 Ne) Y YAEEL ) 6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE,
TITLE 18, SECTION 1001) PRIVACY ACT STATEMENT Solicitation of the information on this form is authorized by the National
Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to assist the National Labor Relations Board
(NLRB) in processing unfair labor practice and.related procéedings or litigation. The routine uses for the information are fully set forth in the
Federal Register, 71-Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this
information.to the NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its pmocsscsw

(b) (6),



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WR'TE]EleS SPACE 7‘;
(2-08) NATIONAL LABOR RELATIONS BOARD: Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the-alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT |

a. Name b. Union Representative to contact
SEIU United Service Workers West Evangelia Lopez,
Executive Board/Representative
i c. Address (Street, city, stale and ZIP code) <12 1'gel.2§z. 2995 e. Cell No.
828 W, WKS\”\ n%“’"\)fL ZLJA, f. Fax No. g. e-MraiI opez@sel
- oo\ 5 evangelina lopez@seiu-usww.
log An f\luuo. , A o, o

h. The above-named organization(s or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) 1( _____ ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meanlng g of the Act or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, SEIU had failed its duty of fair representation by failing to process a grievance over member

QICHRIYE] retaliation reduction-of-hours claim where il has worked at{DICNEI full-time for the past several

years.

The SEIU has also failed its duty of fair representation by not assisting } to get a "permanent employee status
letter” at{JXEMEX@) which another similarly-situated employee got the only difference being that KA RLY)
complained about the [N in charge of giiaacviding at [IGEE)

3. Name of Employer 4a. Tel. No. b. Cell No.
| Able Services 1213 765-7805 :
c. Fax No. d. e-Mail
E
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact i
Corporate: 2601 S. Figueroa St., Mail Stop H299, Los Angeles, 90007 George Rios
Building at Issue: [DIONOIUISIos Angeles, CA 90010 Zone Manager :
i 7. Type.of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Building janitorial services Janitorial/office cleaning +500

ull name of party filing charge 11a. Tel. No.

(b) (6), (b) (7)(C)

c. Fax No.

12. DECLARATION . Tel. No.
e charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

P Or person making charge)  (Print/type name and title or office, if any)

(b) (6), (b) (7)(C)

Fax No.

e-Mail

date) %- H- I 8

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 23 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Refations Board (NLRB) in processing unfair labor practice and related proceedings or fitigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

31-CB-226406 8/22/2018

INSTRUCTIONS: File an original of this charge with the NLRB Regnonal Director of the region in which the alleged unfair labor practice

occurred or is occumng

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Néfne _ N
Teamsters Local 63

b. Union Representative to Contact
Randy Korgan

¢. Address d. Tel. No. e.e. Cell No.
379 W Valley Blvd, Rialto, CA 92376-7792 (909)877-4760
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unféir labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

overtime, and
for arbitrary or discriminatory reasons or in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past 6-month period, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to process the grievances of [(JN( ()N EAI(*3)
regarding | termination, over il complaints that the Employer is not following the contractual payment of
i complaints that the Employer is not following the contractual ((QECN(XA(®)

process,

3. Name of Employer

Stater Bros Markets

4a. Tel. No. 4b. Cell No.

4¢. Fax No. 4d. e-Mail

5. Location of Plant involved:(street, city, state; and.ZIP.code)

301 S Tippecanoe Ave..San Béinardino, CA 92408-0121

6. Employer representative to contact
Ray Patterson:

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service ‘ 9. Number of Workers erﬁployed
Grocery store’ el i T e Food and beverage 500 .
10. Full name of party fllng charge 11a. Tel. No. 11b. Cell No. )
(b) (6), (b) (7)(C)
(b) (6)! (b) (7)(C) 11¢. Fax No. 11d e-Mail

11. Address of party filing charge (streel, city, state, and ZIP code)

(b) (6), (b) (7)(C) ' DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

f Tel No.
By 1) (6), (b) (7)(C) in
Inaividua
(sig Print/type name and titie or office, if any Cell No.
Address: Date: Fax No.
b) (6), (b) (7)(C
(b) (6), (b) (7)(C) 727//9 __

WILLFUL I.TA‘LSESTATE\‘IENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

\ PRIVACY ACT STATEMENT
Solicitation ofth‘e’lnformatxon ‘on this form-is aulhoru,ed by the National Labor Relauons Act (NLRA), 29 U. S.C. §.151 ez seq. The principal use of the information is to
assist thé'National Labor Relations Board {NLRB) in processing-unfair labor practice and related proceedmgs or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will funh
NLRB is voluntary; however. failure to-supply the informatior will cause the NLRB o dec!inc

us isclosure of this information to the
“0 a 252) ‘?jﬁ? § CIGCIG

V3 'SIT48KY S0
e NU!QBH 847N



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed N
CHARGE AGAINST LA
GE AGAINST LABOR ORGANIZATION ORITS 31-CB-226639 8/29/2018

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Unite Here Local 11 Lori Condinus
Union Vice President-
¢. Address d. Tel. No. e.e. Cell No.
464 S. Lucas Ave, Ste. 201, Los Angeles, CA S0017-2074 (213)481-8530 (909)319-7079
f. Fax No. g. e-Mail
lori@unitehere11.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a'clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process grievances regarding bargaining unit work
being given to non-bargaining unit employees and denial of living wages increase, for arbitrary or discriminatory
reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Delaware North Company Q09 975 -2008
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2500 E Airport Dr, Ste 2215, Ontario, CA 91761-2132 Steve Tomes General Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Travel Hospitality Services Food 100
10 | name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C) MORORARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(signature of representative or person making charge) Prinvtype name and title or office, if any C LSO .
Address: ) Date: Fax No.
(b) (6), (b) (7)(C)
N N Fs N F N FN # 9'25__‘8 =-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 31-CB-226645 8/23/2018
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1._LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Name o b. Union Representative to Contact
International Brotherhood of Electrical Workers (IBEW) Local Elaine Ocasio '
45 Business Manager
c. Address d. Tel. No. e.e. Celi No.
1 6350 Laurel Canyon Blvd., North Hollywood, CA 91606 '(323)851-5515
f. Fax No. g. e-Mail
(323)466-1793 eocasio@ibew45.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about 018, the above-named labor organization has restrained and coerced employees in the exercise
of rights protected by Section 7 of the Act by refusing to furnish information regarding potential retaliation to full time
(b) (6), (b) (7)(C) asserting their contractual rights for arbitrary or discriminatory reasons or in bad faith.
3. Name of Employer ' 4a. Tel. No. 4b. Cell No.
CBS
4c. Fax No. 4d. e-Mail
_ harry.isaacs@cbs.com
5. Locatioh of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact _
4024 Radford Ave, Studio City, CA 91604-2182 Henry Isaacs Executive Vice President Labor
Relations
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Television/Media Broadcasting 500
.b er (E (Fhe filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. 1 i
] 0 J

11. Address of pa

(b) (6), (b) (7)(C)

. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
(signature of representative or person making charge, Print/type name and title or office, if any

Date:

Address:
(b) (6), (b) (7)(C) 2 \20@R

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case | Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

S,

31-CB-226802 8/31/2018

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGA

INST WHICH CHARGE IS BROUGHT

a. Name
International Longshore and Warehouse Union, Local 26

b. Union Representative to Contact

Luisa Gratz, President

Hector Aguilar, Business Agent

c. Address [
5625 S Figueroa St, Los Angeles, CA 90037-4097

d. Tel. No. e.e. Cell No.
323-753-3461
f. Fax No. g. e-Mail

the meaning of the Act, or are unfair practices affecting commerce within the

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within

meaning of the Act and the Postal Reorganization Act.

exercise of rights protected by Section 7 of the Act by refusing

(b) (6), (b) (7)(C)NRNS] for arbitrary or discriminatory

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
For the past six (6) month, the above-named labor organization has restrained and coerced employees in the

to process various grievances of employees
reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Certainteed Roofing -
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

1431 W E St, Wilmington, CA 90744-4811

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
50 +

(b) (6), () (7)(C) R [ O - T1b. Cell No,

11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)
Adare of pa h
(b) (6), (b) (7)(C) |
. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
M (5) (6), (b) (7)(C) N
(signature of representative or person making charge) %d title or office, if any C
MW’ - Date: Fax No. -
(b) (6), (b) (7)(C) i
= ["e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this mformanon to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

31-CB-226805

Date Filed

8/30/2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Representative to contact

a. Name
AP
e
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1900 W Redlands Bivd T Fax No. 9 o Mai

CA San Bemardino 92403-9997

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair labor practices

subsection(s) (list subsections) (3)

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1900 W Redlands Bivd
CA San Bernardino 92403-9997 Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. .
Cal o
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
e-Mail

(b) (6), (b) (7)(C)
Address

(date),

08/30/2018 22:10:12

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



| UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
[ NATIONAL LAEOR RELATIONS BOARD Case [ Date filed
|  CHARGE AGAINST LABOR ORGANIZATION OR ITS

AGENTS 31-CB-226810 | 08/28/2018

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
UNITE HERE Local 11 Emma Wortington
‘ Organizer
c. Address d. Tel. No. e.e. Cell No.
464 Lucas Ave, Los Angeles, CA 90017-2074 (213)481-8530
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [SiEREE 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of QXK EsI(4))
regarding W discharge for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Loyola Marymount University =
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact =
1 Loyola Marymount University Park, Los Angeles, CA
90007-3566 ¢
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
University Education 500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

12. DECLARATION

Tel No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(signature of representative or person making charge) Printtype name and title or office, if any Cell No.
Address: Date: Fax No.

(b) (6), (b) (7)(C) s o

7/ = VP
2«’.'7 /Q01& e-Mail

e (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM NLRB-508 FORM EXEMPT UNDER 44 U.S.C 3512

(6-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE;
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 31-CG-225337 08/08/2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. N'ame‘ ) ' b. Union Representative to contact
National Union of Healthcare Workers (NUHW) Antonio Orea, Union Organizer
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
5801 Christie Ave., Suite 525 ~ 714-262-6293
Emeryville, CA 94608

f. Fax. No.

g. e-mail

‘aorea@nuhw.org
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section subsections *:and
(list subsections) 8(g), Employer also seeks relief under 10(j) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On August 7, 2018, Providence Tarzana Medical Center ("Employer" or "Hospital") received notice from NUHW that it planned to strike
the Hospital on August 16, 2018 starting at 6 a.m. The Union failed to provide proper 10-day notice of the strike as required by Section 8
(g) of the Act.

The Employer further seeks immediate injunctive relief under 10(j) of the Act.

3. Name of Empioyer ) 4a. Tel. No. b. Cell No. c. Fax No.
Providence Health System Southern California d/b/a Providence 818-881-0800

Tarzana Medical Center (Contact: Beverly Murray, HR Director)

d. e-mail*
beverly. murray@providence.org

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
18321 Clark St, Tarzana, CA 91356 ' Katherine A. Roberts (employer's counsel)
213-896-6039
kate.roberts@sidley.com
7. Type of establishment (factory, mine, wholesaler, etc.)‘ 8. |dentify principal product or service 9. Numbt_er of workers employed
Acute-care hospital Healthcare Approximately 1,500

10. Full name of party filing charge ) )
Katherine A. Roberts, counsel for Providence Health System Southern California

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
Sidley Austin, LLP, 555 W. 5th St., 40th Fl. Los Angeles, CA 90013 213-896-6039 213-924-1164 213-896-6600
d. e-mail
kate.roberts@sidley.com

12. DECLARATION ‘ Tel. No.
| declare that | have read the above charge and that the statements 213-896-6039
are true to the best of my knowledge and belief. o N
ell No.

Katherine A. Roberts, counse! for employer 213-924-1164

(sig ature of representative or person making charge) (Printtype name and title or office, if any) Fax No.
. - 213-896-6600
Sidley Austin LLP pypmpr
Address 555 W. 5th St., 40th F1. Los Angeles, CA 900313 Date August 8, 2018 kate.roberts@sidley.com

2

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fuily
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.






