INTERNET
FORM NLRB-508
(2-08)

UNITED STATES OF AMERICA

OR ITS AGENTS

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

31-CB-233663

Date Filed

1/2/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Actors Equity Association

Thomas R. Carpenter

Title: General Counsel

b. Union Representative to contact

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
165 W 46th St F1 15 (212) 869-8530
th St -
NY New York 10036-2500 f. Fax No. g. e-Mail _
(212) 719-9815 tcarpenter@actorsequity.org

subsection(s) (list subsections) (1)(A)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer
Various Employers

4a. Tel. No.

b. Cell No.

c. Fax No.

d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)

6. Employer representative to contact

By (b) (6), (b) (7)(C)

12. DECLARATION

(b) (6), (b) (7)(C)

Address

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title:

Cell No.

Fax No.

(b) (6), (b) (7)(C)

Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Live theatrical performances 1
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (8), (b) (7)(C)
Tel. No.

RIONOIY(®)

e-Mail

01/2/2019 14 35:50
(date),

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.

PRIVACY ACT STATEMENT




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

(b) (6), (b) (7)(C) 7/6/2018
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FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-234044 1/14/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
IBEW 1245 Jaime Tinoco
Title:

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
PO Box 3455 (805) 406-4531

0X -

. e-Mail
CA Lompoc 934383455 f. FaxNo. g. eVl
Jitl@ibew1245.com

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

Various Employers

c. Fax No. d. e-Mail
|_candy@ci.lompoc.ca.us

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
PO Box 3455
CA Lompoc 93438-3455 Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
~ . b) (6), (b) (7)(C
(b) (6), (b) (7)(C) (b) (6), (b) (7)( _
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)
(b) (), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) o Mai
Address - (date) 21132019 19:56:05 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat Date the threats were made

multiple

multiple




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-234046 1/14/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
IATSE Local 871 Leslie Simon
Title:

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
4011 W Magnolia Bivd (618) 509 781

lagnolia ——
CA Burbank 91505- f. Fax No. g. e-Mail

leslie@ialocal871 org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
various employers
c. Fax No. d. e-Mail
jsisgold@skydance.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
4011 W Magnolia Blvd
CA Burbank 91505- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

(b) (6), (b) (7)(C
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6). (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(6) (6), (b) (7)(C) —
Address - (date) 2122019 1929:51 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat Date the threats were made

multiple

multiple




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-234047 1/14/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name

Santa Barbara Police Officers Association

(b) (6), (b) (7)(C)

Title: [(QIONOIG®)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
PO Box 23743 (805) 897-2300
0X -
CA Santa Barbara 93121-3743 f. Fax No. g. e-Mail
(b) (6), (b) (7)(C)

subsection(s) (list subsections) (1)(A), (3)

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer 4a. Tel. No. b. Cell No.
City of Santa Barbara (805) 564-5326
c. Fax No. d. e-Mail

acalonne@santabarbaraca.gov

5. Location of plant involved (street, city, state and ZIP code)

740 State St Ste 201
CA Santa Barbara 93101-5518

6. Employer representative to contact
Ariel Pierre Calonne
Title: City Attomey

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service

9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(6) (6), (0) (7)(C) © ) ) (e _
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
e
(b) (6), (b) (7)(C) e-Mail
Address - (date) 2142019 10:04:34 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

multiple

multiple

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)

Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIE BPACE
(2-08) NATIONAL LABOR RELATIONS BOARD = ——
CHARGE AGAINST LABOR ORGANIZATION e
OR ITS AGENTS 31-CB-234049 1/14/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

(b) (6). (b) (7)(C)

a. Name
Lompoc Federation of Teachers

Title: [QIONOIWS)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(805) 294-2300
PO Box 1348 . FaxNo. 9. eMail

CA Lompoc 93438-1348

(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

subsection(s) (list subsections) (1)(A) of the National Labor

Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Lompoc Unified School District (805) 742-3250
c. Fax No. d. e-Mail
froemming kathi@lusd.org

5. Location of plant involved (street, city, state and ZIP code)

301 NASt
CA Lompoc 93436-61ND

6. Employer representative to contact
Kathi Froemming
Title: Superintendant

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service

9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
= . b) (6), (b) (7)(C
(6) (6), (0) (7)(C) © ©). ©) (1 _
c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
e:
(b) (6), (b) (7)(C) o Mai

01/13/2019 11:35:40

Address

(date),

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat Date the threats were made

multiple

multiple




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD o oo Fiod
CHARGE AGAINST LABOR ORGANIZATION 31-CB-234053 11410
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
SEIU Local 521 R ko Mendez
Title:

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

(559) 447-2560
5228 E Pine Ave -
CA Fresno 93727-2109 L g eMail

riko.mendez@seiu521.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Various Employers

c. Fax No. d. e-Mail

dstuckenschmidt@co fresno.ca.us

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
5228 E Pine Ave

CA Fresno 93727-2109 Title:

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.

(b) (6), (b) (7)(C
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

arty filing charge (street, city, state and ZIP code.)

)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (8), (b) (7)(C) e-Mail
Address - (date) 21132019 18:38:09 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat Date the threats were made

multiple

multiple




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-234090 1/14/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Lompoc Police Officers Association (b) (6), (b) (7)(C
L
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
107 Civic C ol (805) 736-2341
ivic Center Plz -
. e-Mail
CA Lompoc 93436-6968 i. FaxNo. g. e-Mai
(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3), (2) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
City of Lompoc
c. Fax No. d. e-Mail
|_candy@ci.lompoc.ca.us
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
100 Civic Center Plz Laura Candy
CA Lompoc 93436- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
~ . b) (6), (b) (7)(C
(b) (6), (b) (1)(C) ©)©), ©) ) _
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) o Mai
Address - (date) 2142019 105811 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

multiple multiple

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay

union dues.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Date Filed

CHARGE AGAINST LABOR ORGANIZATION Case 2 | _CB-234099 1/14/19
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Representative to contact

a. Name
SEIU Local 620 (b) (6), (b) (7)(C)
Title:

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
350 S Hope A Suite A103 (605) 9630601

ope Avenue Suite Y
CA Santa Barbara 93105- L g. e-Mail

(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

Various Employers
c. Fax No. d. e-Mail

joyce_howerton@gmail.com

6. Employer representative to contact
Joyce Howerton

Title:
9. Number of workers employed

5. Location of plant involved (street, city, state and ZIP code)

350 S Hope Ave Ste A103
CA Santa Barbara 93105-5012

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C

(b) (6), (b) (7)(C) -
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(6) (6), (b) (7)(C) —
Address - (date) 2122019 18:15:43 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat Date the threats were made

multiple

multiple




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-234163 1/14/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Santa Monica Police Officers Association (b) (6), (b) (7)(C)
Tme: (b) (B). (b) (TXC)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
PO Box 2160 (310) 393-1003

0X -
CA Santa Monica 90406-2160 f. Fax No. g. e-Mail

(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2), (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
City of Santa Monica (310) 458-8336
c. Fax No. d. e-Mail

lane dilg@smgov.net

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

1685 Main St Helen Lane Dilg

CA Santa Monica 90401-3295 Title:

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.

~ . b) (6), (b) (7)(C

(b) (6), (b) (1)(C) ©) ©). O (X _

c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
fling charge (street, city, state and ZIP code.)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (1)(C) m—
Address - (date) 2142019 08:55:42 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

multiple multiple

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay

union dues.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



FORM EXEMPT UNDER 44 U.S.C 3512

Fog‘lﬁ'tggsos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 31-CB-234165 1/14/2019
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
California State Employees Association Jo Ann Juarez-Salazar
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C)
1108 O St -
CA Sacramento 95814-5706 f. Fax No. g. e-Mail
Jjuarez-Salazar@csueu.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
California State University
c. Fax No. d. e-Mail
theodora@calpoly.edu
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
401 Golden Shr
CA Long Beach 90802-4275 Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

(b) (6), (b) (7)(C
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (8), (b) (7)(C) oMail
Address - (date) 2132019 203752 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat Date the threats were made

multiple

multiple




INTERNET

FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA

WRITE IN THIS SPACE

DO NOT
(2-08) NATIONAL LABOR RELATIONS BOARD Case
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-234192

Date Filed
1/14/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
IATSE Jacob White
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
10045 R oD (818) 980-3499
iverside Dr -
. e-Mail
CA North Hollywood 91602- f. FaxNo. g- e-val
jwhite@iatse net

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer 4a. Tel. No. b. Cell No.
Various Employers
c. Fax No. d. e-Mail
jon_gonda@paramount.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
10045 Riverside Dr
CA North Hollywood 91602- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
~ . b) (6), (b) (7)(C
(b) (6), (b) (1)(C) ©) ©). O (X _
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) o Mail
Address - (date) 2122019 1912113 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat Date the threats were made

multiple

multiple




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB.508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD = St Fiod
CHARGE AGAINST LABOR ORGANIZATION 31.CB-234216 114119
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
IATSE 600 David Adelstein
Title:

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1755 W S Bivd (323) 876-6205

unset Blvi -

. e-Mail
CA Los Angeles 90046-3911 f. FaxNo. 9. e-Man
dadelstein@icg600.com

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Various Employers (323) 876-6205
c. Fax No. d. e-Mail

leah_weil@spe.sony.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
7755 W Sunset Bivd
CA Los Angeles 90046-3911 Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C

(b) (6), (b) (7)(C) -
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6). (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)

By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title: Fax No.
b) (6), (b) (7)(C
(b) (6). (6) (7)(C) —
Address (date) 21132019 13:6:07 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat Date the threats were made

multiple

multiple




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
(2-08) NATIONAL LABOR RELATIONS BOARD Case Dato Filed

CHARGE AGAINST LABOR ORGANIZATION

OR ITS AGENTS 31-CB-234221 1/14/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
IATSE Local 700 Scott George
Title:

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
7715 S Boul d Suite 200 (323) 8764770

unset Boulevard Suite -

. e-Mail
CA Hollywood 90046- f. Fax No. g. e-Mal
sgeorge@editorsguild.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Various Employers

c. Fax No. d. e-Mail

clarissa.weirick@nbcuni.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
7715 W Sunset Bivd Ste 200

CA Los Angeles 90046-3953 Title:

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.

(b) (6), (b) (7)(C
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (8), (b) (7)(C) o Mai
Address - (date) 2132019 14:54:58 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat Date the threats were made

multiple

multiple




INTERNET
FORM NLRB-508
(2-08)

UNITED STATES OF AMERICA

OR ITS AGENTS

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

31-CB-234441

Date Filed
1/22/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

b. Union Representative to contact

San Luis Obispo Sworn Deputy Sheriff's Association (b) (6), (b) (7)(C)
Tme: (b) (B). (b) (TXC)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
PO Box 3934 (805) 781-4553
0X -
. e-Mail
CA San Luis Obispo 93403- i Faxho. g. e-Val
(b) (6), (b) (7)(C)

subsection(s) (list subsections) (1)(A), (3), (2)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer 4a. Tel. No. b. Cell No.
Multiple Employers (805) 441-4936
c. Fax No. d. e-Mail

sloghov@aol.com

Hoving & Associates P.O. Box 1210
CA Arroyo Grande 93421-

5. Location of plant involved (street,

city, state and ZIP code)

6. Employer representative to contact

Gary Hoving
Title: Former Deputy Sheriff

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

(b) (6), (b) (7)(C)

Address

Title:

(signature of representative or person making charge) (Print/type name and title or office, if any)

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C b) (6), (b) (7)(C
(D) (6), (D) (7)(C) (b) (6), (b) (7)( ()(),(()( )
c. Fax No. d. e-Mail
- (b) (6), (b) (7)(C)
11_ Address of pa ng charge (street, city, state and ZIP code.)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. ( , (b) (7)
By (b) (6), (b) (7)(C) b) (6), (D Cell No.

Fax No.

01/20/2019 21:21:36

(date),

e-Mail

b) (6)
(b) (6), (

(C)
() (1)C)
6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

multiple multiple

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by issuing unlawful fines and or internal charges.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor a resignation of union membership.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor the revocation of dues check-off.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-234489 1/22/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

(b) (6), (b) (7)(C)
Tite: [DIONOIWI(®)]

a. Name
Santa Barbara Deputy District Attorney Association

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(805) 568-2300
P-0. Box 91942 . FaxNo. 9. eMail

CA Santa Barbara 93101-
(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3), (1)(A), (2) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

4a. Tel. No. b. Cell No.

3. Name of Employer
Multiple Employers

d. e-Mail
kdscott@co.santa-barbara.ca.us

c. Fax No.

6. Employer representative to contact
Kelly Duncan Scott

Title:

5. Location of plant involved (street, city, state and ZIP code)

Santa Barbara District Attorney, 1112 Santa Barbara St
CA Santa Barbara 93101-

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

10. Full name of party filing charge
(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

By (b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any)

(b) (6). (b) (7)(C)

Address

11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
b) (6), (b) (7)(C
ing charge (street, city, state and ZIP code.) LIVELTW
12. DECLARATION Tel. No.

(b) (6), (b) (7)(C)

Title:

Cell No.

Fax No.

(date) 012172019 11:54:11

e-Mail

(b) ()
(b) (6), (b) (7
(b) (6), (

(C)
() (1)C)
6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

multiple multiple

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by issuing unlawful fines and or internal charges.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor a resignation of union membership.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor the revocation of dues check-off.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



INTERNET
FORM NLRB-508
(2-08)

CHARGE AGAINST LABOR ORGANIZATION

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

OR ITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

Date Filed

31-CB-234499 1/22/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

Beverly Hills Police Officers Association

b. Union Representative to contact
(b) (6). (b) (7)(C)

Title: [DIGHDIYS)]

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
9663 S M Blvd #786 (310) 550 4551
anta Monica Blv -
. e-Mail
CA Beverly Hills 90210- f. Fax No. g. e-val
(b) (6), (b) (7)(C)

subsection(s) (list subsections) (1)(A), (2), (3)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer
Multiple Employers

4a. Tel. No.

b. Cell No.

c. Fax No.

d. e-Mail
tnutall@beverlyhills.org

CA Beverly Hills 90210-

5. Location of plant involved (street, city, state and ZIP code)
Beverly Hills Police Department 464 N Rexford Dr

6. Employer representative to contact

Terry Nutall
Title:

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
() (6), (b) (7)(C) (b) (6), (b) (7)(C (b) (6), (b (7X(C)
c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
) dress of (.C filing charge (street, city, state and ZIP code.)
Tel. No.

By

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Address

(b) (6), (b) (7)(C) D) (6), (D Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) e Mai
_ (date)°1mm1g 09:29:08

(b) ()
(b) (6), (b) (7
(b) (6), (

(C)
() (1)C)
6), (b) (7)(C)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

multiple multiple

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by issuing unlawful fines and or internal charges.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor a resignation of union membership.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor the revocation of dues check-off.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-234532 1/22/2019
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact
Teamsters Local 399

Steve Dayan

Title: Secretary-Treasurer

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(818) 985-7374

f. Fax No. g. e-Mail
sdayan@ht399.org

Teamsters Local 399 PO Box 6017
CA North Hollywood 91603-

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2), (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Multiple Employers (323) 956-4755
c. Fax No. d. e-Mail

nic_vandermeer@paramount.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
(323) 956-4755 5555 Melrose Avenue, Lubitsch 308 Nic Van Der Meer
CA Los Angeles 90038- Title: Paramount Pictures
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

~ . b) (6), (b) (7)(C b) (6), (b) (7)(C
(D) (6), (D) (7)(C) (b) (6), (b) (7)( ()()(()()

c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. , (b) (7)

(
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell NO.

b) (6)
By _ i _ - > - DIONEIY
(signature of representative or person making charge) (Print/type name and title or office, if any)

(b) (6), (

Title: Fax No.

(C)
) XC)
(b) (6), (b) (7)(C) e-Mail
Address — (date)o1n0/201917:15:39 6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

multiple multiple

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by issuing unlawful fines and or internal charges.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor a resignation of union membership.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor the revocation of dues check-off.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-234534 1/22/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

(b) (6), (b) (7)(C)

Title: [QIONOIWS)

a. Name
Association of Talent Agents

d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C)

f. Fax No.

c. Address (Street, city, state, and ZIP code)

9255 Sunset Boulevard, Suite 930
CA Los Angeles 90210-

g. e-Mail
(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2), (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

4a. Tel. No. b. Cell No.

3. Name of Employer
Multiple Employers

d. e-Mail
gderkac@icmpartners.com

c. Fax No.

6. Employer representative to contact
Grant Derkac

Title: Agent

5. Location of plant involved (street, city, state and ZIP code)

ICM Partners 10250 Constellation Boulevard
CA Los Angeles 90069-

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C (b) (6), (b (7)(C)
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (), (b) (7)(C)
12. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (
Cell No.
(

(b) (6), (b) (7)(C)

b) (6) (C)
B
y(signature of representalive or person making charge) (Print/type name and title or office, if any) b) (6), (b) (XC)
Title: Fax No.
(b) (8), (b) (7)(C) e-Mail
Address - (date) 21202019 12:22:43 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

Multiple Multiple

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by issuing unlawful fines and or internal charges.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor a resignation of union membership.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor the revocation of dues check-off.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



FORM EXEMPT UNDER 44 U.S.C 3512

FO?’JETEETSOS UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-234539 1/22/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Art Directors Guild Chuck Parker
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
11969 V. Bivd (818) 762-9995
‘entura Blv -
. e-Mail
CA Studio City 91604- i Faxho. g e-Mai
chuck@adg.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

Multiple Employers

c. Fax No. d. e-Mail
luke@wearebond.com

6. Employer representative to contact
Luke Silver-Greenberg

Title:

5. Location of plant involved (street, city, state and ZIP code)
We Are Bond 1157 N Highland Ave

CA Los Angeles 90038-
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
~ . b) (6), (b) (7)(C
(b) (6), (b) (7)(C) (b) (6), (b) (7)( _
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)
(b) (8), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (8), (b) (7)(C) o Mai
Address (date) 2202019 15:49:32 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

multiple multiple

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by issuing unlawful fines and or internal charges.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor a resignation of union membership.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



Jan. 212019 6:35AM 0. 8986 P, 1/1

30 - - 2365 - 74
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
AGENTS

INSTRUCTIONS: Flle an origmal of thia charge with the NLRS Reglonal Director of the region In which the alleged unfair labor practlce
occurred or is occurting.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT

a. Name b. Union Representative to Contact
UNAC/UHCP Peter Sidhu
G. Address d. Tel. No. e.e. Cell No.
955 Overland Gt STE 150, San Dimas, CA 91773-1718 (908)599-8622 (909)524-2689
f. Fax No. g. e-Mail

peter.sidhu@unacuhcp.or

h, The above-namad labor organization or its agents have engaged In and are engaging In unfair labor practices wittin lhe meaning of section
8(b), subsechon(s) (1)(A) of the Natlonal Laber Relations Act, and these unfalr labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecling commarce within the meaning of ihe Act and the Postal Reorganization Act.

2. Basls of the Ch ear and concige stafement of the facts constituling the alleged Uﬂfaff labor practices)
Since abouty 018, the above-named labor organization ha ined and coerced employees in the

' i j (b) (6), ) (XC X
exercise of rights protected by Section 7 of the Act by refusing to provide

b) (6), (b) (7)(C)

() (6). (b) (7XC)

grievance file, contesting Kaiser Permanente Hospital's decision to issue : ' evel 4 disciplinary

(©) (5). (0) §

2018 termination of employment, for arbitrary or dlscnmmatory reasons or in bad faith.

Since about [DIGRBIWIS) 2018, the above-named labor orgamzatlon has rsru nd coerced employees in the

grl evance, related to Kaiser

exercise of rights protected by Section 7 of )
018 termination,

Permanente Hospital's decision to issue]
for arbitrary or discriminatory reasons or in bad faith. -

by refusing to arbitrate g8
2018 Level 4 disciplinary action and a

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Kaiser Permanente {818)719-2300 (818)71 9-2300
4c. Fax No. . 4d. e-Mall
kenneth.chlang@kp.org
5. Locallon of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
5601 De Soto Ave, Woodland Hilis, CA 91367-6798 Kenneth Chiang Human Resource Director
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 0. Number of Workers employed
Hospitat Healthcare . 1000
1 party filing charge ' 11a, Tel. No. 11b. Cell No.
W (b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d &-Mall
IR (b) (6), (b) (7)(C)

11. Address of party fillng charge (streat, cily, state, and ZIP code) |

(b) (6), (b) (7)(C)

DECLARATION
p and that the statements lhereln are true to the best of my knowledge and bellaf.

Tel No,
_____ . %andﬁﬂeorofﬁce,ifeny
. Data; Fax No.
) (7)(C) .
a-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (1/.5. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is avthorized by the National Labor Rolations A¢l (NLRA), 29 US.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRE) ip processing uafair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed, Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request, Disclosure of (hig information to 1he

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



INTERNET
FORM NLRB-508

UNITED STATES OF AMERICA

(2-08) NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION

OR ITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case
31-CB-234554

Date Filed
1722118

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

Santa Barbara County Deputy Sheriffs Association

(b) (6), () (7{C

b. Union Representative to contact

Tme: (b) (B). (b) (TXC)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(805) 931-6648
P-O. Box 30012 T Fax No. g eMail

CA Santa Barbara 93130-

(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair labor practices

subsection(s) (list subsections) (3), (1)(A), (2)

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Multiple Employers (805) 681-4100
c. Fax No. d. e-Mail
jdg2891@sbsheriff.org
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
4434 Calle Real Bill Brown
CA Santa Barbara 93110- Title: Sheniff

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C (b) (6), (b (7)C)
c. Fax No. d. e-Mail
b) (6), (b) (7)(C
ing charge (street, city, state and ZIP code.) (b) (6). ) (XC)
Tel. No.

12. DECLARATION

By

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any) (
Title: Fax No.
(b) (6). (b) (7)(C) —
Address — (date) 0172172019 12:35:33

b) (6)
(b) (6), (

(C)
() (1)C)
6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

multiple multiple

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by issuing unlawful fines and or internal charges.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor a resignation of union membership.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor the revocation of dues check-off.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION Case

OR ITS AGENTS

31-CB-234599

Date Filed

1/22/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Alliance of Motion Picture and Television Producers

Vivian Wen Lei

b. Union Representative to contact

Title: Counsel
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
AMPTP 15301 Ventura Bivd Bldg E (618) 9355949
entura Blv g ——
CA Sherman Oaks 91403- f. FaxNo. g- e-Mail
vivian@amptp org

subsection(s) (list subsections) (1)(A), (2), (3)

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer 4a. Tel. No. b. Cell No.
Multiple Employers (323) 549-6043
c. Fax No. d. e-Mail
dci@sagaftra.org

6. Employer representative to contact
Duncan Crabtree-Ireland

Title: General Counsel

5. Location of plant involved (street, city, state and ZIP code)

SAG-AFTRA, 5757 Wilshire Bivd 7th FI
CA Los Angeles 90036-

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(0) (6), (b) (/)(C) (b) (6), (b) (7)(C (b) (6), (b) (7)(C)
: c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION ] Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) b) (6), (b Cell No.
(signature of representalive or person making charge) (Print/type name and title or office, if any) (b) (6), (b) (7XC)
Title: Fax No.
(b) (6), (b) (7)(C) o Mai
Address - (date) 21202019 13:08:23 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

multiple multiple

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by issuing unlawful fines and or internal charges.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor a resignation of union membership.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor the revocation of dues check-off.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA 50 NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 31-CB-234652 01/23/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
United Electrical, Radio & Machine Workers of America (UE Union) Eugene Elk
Title: Director of Organization
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(412) 471-8919

One Gateway Center, Suite 1400 -

, . e-Mail
PA Pittsburgh 15222- i Faxho. 9. e-Mai

ue@ueunion org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Frank D. Lanterman Regional Center (213) 383-1300
c. Fax No. d. e-Mail

kchacana@lanterman.org

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3303 WILSHIRE BLVD. Suite 700 Karem Chacana

CA Los Angeles 90010-__ Title: Director, Human Resources

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Healthcare Case Management for persons with Dev 220

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C), (b) (6), (b) (7)(C) Cell No.
By e o o 1T AT (b) (6), (b) (7)C)

(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:

(b) (6). (b) (7)(C) e-Mail

Address (date) 21232019 14:05:30 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.

Fax No.




Basis of the Charge 31-CB-234652 01/23/2019
8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate agains

employees if they did not join or support the union.

:::::-:; of the Union Agent/Representative who made the Date the threats were made

UE Union

ongoing




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-234684 1/22/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
American Federation of Musicians Local 47 John Acosta
Title:

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

(323) 993-3181
3220 Winona Ave. -
CA Burbank 91504-___ L g. e-Mail

john.acosta@afm47 org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2), (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Multiple Employers
c. Fax No. d. e-Mail
jeff_.harleston@umusic.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Universal Music Group 2220 Colorado Ave Jeffrey Harleston
CA Santa Monica 90404-3506 Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(b) (6). () (N)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
) |)\ fling charge (street, city, state and ZIP code.)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. , (b) (7)

(©) (©)
b) (6), (b) (7)(C Cell No.
o) ©). ) (7)) (b) (6), (b) (7)(C) N g
(b) (

(signature of representative or person making charge) (Print/type name and title or office, if any) _
) Fax No.
Title:

(b) (6), (b) (7)(C) e-Mail

(C)
: )(C)
Address - (date) V12002019 13555 6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.

RIY
), (




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

multiple multiple

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by issuing unlawful fines and or internal charges.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor a resignation of union membership.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor the revocation of dues check-off.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.
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INTERNET UNITED STATES OF AMERICA FORM EXEMPY UNDER 44 U.S.C 3612
FORM NLRB-508
@-0e) NATIONAL LABOR RELATIONS BOARD i
CHARGE AGAINST LABOR ORGANIZATION _ _
ORITS AGENTS 31-CB-234780 1/22/2019

INSTRUCTIONS: Flle en originat with NLRB Regional Diractor for the reglon In which the alleged unfalr labar praciies oceurrad or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

B. Unlon Keprasentailve (o contact

8. Name
TEAMSTERS LOCAL 186 Abel Garcia, Secretary Treasurer, Principal
Officer
¢, Address (Street, cily, slate, and ZIP code) d. Tel. No. e. Cell No.
1534 Eastman Avenus 805-644-0070
Suite B f. FaxNo. Rodte4la in care of
Ventura, CA 93003 805-644-0084 robert@leamsters106.0rg

subsection(s) (Hst subsections) FHand ¢
are unlalr praclices affecling commerce within the meaning of
meaning of the Act and the Postal Reorganization Act.

h. Tha above-named orgariznllon(sg or Its agents has (have) engaged_in and is (are)engaging In unfalr labor practices within the meaning of seclion B(b).

of lhe Nalional Labor Relations Act, and thase unfair labor practices
Act, or these unfalr labor practices are unfalr practices affacting commarce within the

arbitrary scheduling of negotiation meetings.

2. Basls of the Chame (set forth a clear and concise stafernent of the facts constituting the alleged unfalr labor prectices)

Employer THE SUNRISE SET, LLC alleges that TEAMSERS LOCAL 186 haes engaged in, and is engaging in, the unfair
labor practices of bad-faith delay of contract negotiations, unllateral changes in mandatory subjects of bargsining, and

3. Name of Employer
THE SUNRISE SET, LLC

4a. Tel. No. b. Cali No.
805-618-1430 805-616-1430

c. Fax No. d. a-Mall
805-486-6550 sunisesatic@yahoo.com

5. Location of plant Invelved (sirest, city, state and ZIP code)
326 South 'A' Street, Suite 1, Oxnard, CA 83030

6. Employar rapresentative to contact
Moises Jaime

7. Type of esiablishmant (factory, mine, wholesaler, ste.)

B. Identity principal product or 2ervice 9. Number of workers employad

Trucking Firm agricultural produca trucking 18
10. Full name of perty flling cha 11a. Tel. No. b. Call Ne.

" perty g cherge 805-616-1430 805-616-1430
THE SUNRISE SET, LLC ¢. FaxNo. d. e-Mall

11. Addrass of party fling charge /sireal. city, state and ZIP cods.)
326 South 'A' Street, Suite 1, Oxnard, CA 93030

805-486-6550

12, DECLARATION

| daclara that | d (hal the atatements her

dllubeveMe

ars lrue (o (he best of my knowladge and bellef.
Molises Jalme, Managing Member Cell

Tel. No.
805-616-1430

Address

dfg_or person making charge)  (Printlype name and litle or offica, if any)

326 South 'A’ Streat, Suite 1, Oxnard, CA 83030

No.
805-616-1430
Fax N

o.
805-486-6550

e-Mail
sunriseselic@yahoo.com

(0ate) 01/21/2019

WILLFUL FALSE STATEMENTSE ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 16, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitatan of the Informalen on (his form Is authorizad by the Nallonal Labor Relalions Act (NLRA), 20 U.S.C. § 151 el seq. The principel use of the information is to eesist the National Labor
Relations Board (NLRB) In procsssing unfalr lebor practice and related proceedings of liligallon. The rouline uses for the informstion are fully et forth in the Fedarel Register, 71 Fed, Reg.
74942-43 (Dae. 13, 2006). The NLRS will further explaln thasa uses upan request. Disclosure of this informalien to the NLRB ig volunlary; however, failure lo supply the information will cause

the NLRB (o dacline to Invoke is prooesses.
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=~ TINITED STATES OF AMERICA i [0 NO‘I‘MITEWWF’—':—-
- NATIONAL LABOR RELATIONS BOAR 5

: Case [ Dats fited__ e
CHARGE AGAINSY LABOR ORGANIZATIONORITS 1/24/2019
o AQGENTS 31-CB-235071
INSTRUCTIONS: File 2 original o this chargs with the NLRB Regional Director 61 the tegicn it which the sileged unialt labor practice
-2eeuryed of s occuning. 2 R
3. JABOR DRG ATION OR [T5 AGENTS AGAINST WHICH CHARGE 1§ BROUGH
a. Nama b, Union Representative to Contact
Teamstars | ocal 986 Joa Trujillo
Business Rapressniativa
¢ Adaress 3@ Tei, No. Y
1430 € Holt Ave, Covina, CA 91724-3703 (e R ) (6). (0) (7)(C) E—
L Fax No. 5
o jost@leamsiersg86.0rg

HﬁTm'leawwion«m have shoaged In and are angaging In unfalr labor practices Within the maaning of
’- M@;ﬂ(-) i XA of the mmmm Act, 0 these untal labot praciices ste ey prackican Wecing COMMeras Wi
L i O : or e indair praciicas e4ing oo pIOS 1y 8 I 0 hi¢ and 08U @0 L1410 [OOSR
2. Basls of the Charge (mm.dmwmmmnmn.mwwnwmpmn
Within the past six mopths, the above-named labor org sached its duty of fair representation by
allowing the Employer to inappropriately place smplayee SRIREN a lower position on the seniorlty list, for
arbitrary or discriminatory reasons or in bad faith.

3, Name of “Enpioyer X 4e. Tol No. b, Cell NG, =
ABM Parking (424)297-2370 (424)297-2370
4c. Fax No. 4d. e-Mai
jeft.cushman&abm.com
[3 wmolphmmm(unf.m»un.nndﬁﬁc‘oﬂ 6. Employer representative ta contact
651-3 World Way South, Los Angsles, CA 90045 Jetf Cushman Landside Regional Director ABM
S Aviation
7. Type ol Esiablishment (factory, mine, wholesaler) | B. Principal product or service 9. Numbet of warkars employed
Parking Lot £ Shuttie Bus Service 12(()::‘;
. S . Tel. No. 5 No.
(0) ©), (©) (/)i ‘CEICgS  |
e FaxNo. |4
(b) (6), (b) (7)(C)

P code)

12. DECLARATION

e and that the stateiments thereln are true to the best of my knowledge and batlef,
eteinents therom ere true ta the:beat.
Tel No.

(b) (6). (b) (7)(C)

Fax Na.

Dale:
I[z51a §5) ), (0) (7)(C)

WILLSUL FALSE STATEMENTS ON THIS CHARGE CAN BE FUNIBRED BY FINE AND DMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Sollciustion of the information on this fort is suthorized by she National Labor Relutians Act (NLRA), 29 U.S.C, § 151 o seq. The principal Uso of the information is to

asuiss the Natlonal Labor Retations Board (NLRB) in processiog unfair lahas practice sad relatad proceedings or litigation, Tho foutine unss for the information sre fully

st forth in the Fedaral Rogister, 71 Fod. Roy, 7494243 (Dec. 13, 2008). The NLRS wil further oxpliss thése wees upoo requost, DUCIORTe of hik idFo. mow o

mhmw.mhwmlﬂmuonvﬁuumtthLRdeummnmmm. (b) (6), (b) (7)(C)

20f2 charge against labor organization



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION ~ B 1/31/2019
INST LABOR OR 31-CB-235197 /31/

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
IEBW LOCAL 47 pat lavin
Title: business manager
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1405 H (951) 784-7507
spruce st. suite H, =
CA RIVERSIDE 92507- f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
CITY OF COLTON (909) 370-5063

c. Fax No. d. e-Mail

hsainz@coltonca.us

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
650 s. la cadena drive HAYDEE SAINZ
CA colton 92324- Title: human resources/ risk mgnt.
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Utilities goverment 400
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

(b) (6), (b) (7)(C (b) (6), (b) (7)(C)

(b) (6). (b) (7)(C) c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

filing charge (street, city, state and ZIP code.)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
=l ) (6). (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representalive or person making charge) (Print/type name and title or office, if any) (b) (6), (b) (7XC)
Title: Fax No.
(b) (8), (b) (7)(C) o Mail
Address — (date) 2312019 11:09:59 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.





