UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

31-CB-223326

07/05/2018

INSTRUCTIONS: File an original of this charge with the NLRB Regional Di
occurred or Is occurring.

rector of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Brotherhood of Electrical Workers Local 40 Marc Flynn
c. Address d. Tel..No. e.e. Cell No.
5643 Vineland Ave., North Hollywood, CA 91601-2096 (818)762-4239
f. Fax No. g. e-Mail
(818)762-4379 dispatch@ibew40.0rg

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), (1)(A) and (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Since about

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
il 2018, the above-named labor organization, through [(JXE (XS]
has interfered with my ability to work by telling a contractor not to hire me.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
N/A
4c¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed
1

10. _Full name of party filing charge
(b) (6), (b) (7)(C)

11a. Tel. No. 11b. Cell No.
(b) (8), (b) (7)(C)
11¢. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C)

71, Address of party filing charge (stree, city, stale, and ZIP code)

(b) (6), (b) (7)(C)

12, DECLARATION
I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

J7-05-208

Tel No.
By:
’ (DEORIAW®) individual (b) (6). (b) (7)(C)§
(signature of representative or person making charge) Print/type name and title or office, if any Celi No.
Address: Date: Fax No.
WIOKOIV(®) .
e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
, PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7X(C)



UNITED STATES OF AMERICA L - DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST Lﬁ%%l:“QSRGANIZATION ORITS 31-CB-223411 7/5/2018
INSTRUCTIONS: File an ori.ginal of this cliarge with the NLRB Regional Director of the region in which the alleged unfair labor practice

occurred or is occurrlng

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact

SEIU United Service Workers West Local 1877 Cesar Quiles-Borrero

-Internal Organizer I

c. Address d. Tel. No. e.e. Cell No.

828 W Washington Blvd, Los Angeles, CA 90015-3310 (213)284-7746 ‘

f. Fax No. g. e-Mail
(213)284-7725 cesar.quiles@seiu-
usww.org

h. The above-named labor orgamzatlon or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair. labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices).

Since about April 4, 2018, the above-named labor organization has restrained and coerced employees in the ~
exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary,
discriminatory or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Able Services
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2601 S Figueroa St, Los Angeles, CA 90007-3294 : .
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Facility Services Janitorial 50
10. Full name of party filing charge 11a. Tel. No. 11b. Celi No.
(b) (6). (b) (7)(C) ‘ (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)‘
(b) (6), (b) (7)(C) _ :
12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6). (b) (7)(C)

FPrinvtype name and title or office, if any Cell No.

(b) (6), (b) (7)(C)

Date: Fax No.

e-Mail

7/5//g (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq.. The principal use¢ of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine dses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.. (b) (6). (b) (7)(C)
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FORM NLRB-508 FORM EXEMPT UNDER 44 U.5.C 3512
(6-18) - -
“UNITED STATES OF AMERICA WRITE
NATIONAL LABOR RELATIONS BOARD Case == N-OT I-N THIS s:;::; od
ARG A s Aaera CANIZATION 31-CB-223908 7/16/2018

INSTRUCTIONS: File an original with NLRB Reglonal Director for the reglon In which the alleged unfair labor practice occurred or Is occurring,
' 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to coniact
United Electrical, Radio and Machme Workers of America (UE) Eugene E!
c. Address (Street, cily, state, and ZIP mﬁe) d Tel. No. e. Cell No.

412-471-8919
One Gateway Center
Suite 1400 4124718999
Pittsburgh, Pennsylvania 15222-1416

9. e-mall
geneelk@ueunion.org

h. The above-named labor organization has engaged in and Is engaging In unfalr abor practices within the meaning of section 8(b), subsections (1) and
{list subsections) 8(b)(2) and (3) of the National Labor Relalions Act, and these unfair Iabor
practices are practices éffacﬂng commerce within the meaning of the Act, or these unfalr labor practices affecling commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a ciear and concise statement of the facts constituting the alleged unfair labor practices}

Since on or about June 21, 2018, the union has refused to proceed with negotiations unless some employees are excluded from attending
and observing bargaining. Desplte two different proposals from the employer to enable negotiations to proceed, the union has refused to
budge off of its position. The union's actions have impeded substantive negotiations over a preliminary matter such as who may attend
and observe bargaining sessions.

-13. Name of Employer 4a, Tel. No. b. Cell No. ¢. Fax No.
Los Angeles County Developmental Services Foundation d/b/a Frank |213-629-7621
D. Lanterman Regional Center
d. e-malil
m.goldstein@mpglaw.com
§. Location of p!ant involved (street, cily, state and ZIP code) 6. Employer representative to contact
3303 Wilshire Blvd., Suite 700 Michael Goldstein
Los Angeles, CA 90010
7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify principal product or service €. Number of workers employed
Regional Center 200

10. Full name of party filing charge '
Los Angeles County Developmeital Services Foundation d/b/a Frank D. Lanterman Regional Center

11. Address of party filing charge (street, city, stafe and ZiP code) 11a. Tel. No. b. Cell No. c. Fax No.
3303 Wilshire Blvd., Suite 700 Los Angeles, CA 90010 213-629-7621 213-624-1376
d. e-mail
m.goldstein@mpglaw.com
12. DECLARATION Tel. No.
| d the abova charge and that the statements 213-629-7621
st of my knowledge and belief. Sai e
Michael Goldstein, Attorney ’
{signatura Slnmsa;lfaﬁw ofpamn maldob‘harpa) (Printtype name and bitle or office, if any) Fax No.
213-624-1376
i
Address 624 S. Grand Ave., Suite 2000, Los Angeles, CA 90017 pate July 16, 2018 ,: rggldstein@mpgla_w.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is fo
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine usas for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this Information to the
NLRB is voluntary; howsver, failure to supply the information may cause the NLRB to decline fo invoke its. processes.




UNITED STATES OF AMERICA , DO NOT WRITE IN THIS.SPACE
NATIONAL LABOR RELATIONS BOARD Case | Datefiled
CHARGE AGAINST LABOR ORGANIZATION ORITS
31-CB-223965 7/17/2018

AGENTS

INSTRUCTIONS: File an original of this chargg' with the NLRB Regional Di
occurred or is occurring.

rector of'-th;e region in which the alleged unfair. Iabor practice
S Aee €

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

UNITE HERE! LOCAL 11

b. Union Representative to Contact

FRED PASCUAL

c. Address

464 LUCAS AVENUE # 201

LOS ANGELES, CA 90017

d. Tel. No. e.e. Cell No.
(213)481-8530
f.. Fax No. g. -e-Mail
(213) 481-0352 fnpascuai@unitehere11.org

h. The above-named labor organization or.its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are.unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

-see attached-

3. Name of Employer

UNIVERSAL STUDIOS HOLLYWOOD

4a. Tel. No. 4b. Cell No.
818-622-2035
4c. Fax No. 4d. e-Mail
Isabel.hernandez@nbcuni.com

5. Location of Plant involved (street, city, state, and ZIP code)

100 UNIVERSAL CITY PLAZA
UNIVERSAL CITY, CA 91608

6. Employer representative to contact

HR REPRESENTATIVE ISABEL HERNANDEZ

7. Type of Establishment (factory, mine, who/ésaler) 8. Principal product or service 9. Number of Workers employed
THEME/AMUSEMENT PARK AMUSEMENT MORE THAN 500
10. Full name of party filing charge 11a. Tel: No. 11b. -Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

" 12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

RIGARIYS) - TelNo.
(b) (6), (b) (7)(C) | An
By: individual:
(signature of representative or person making charge) _Print/type name and title or office, if any Cell No.
Address: Date: 7/17/18 Fax No.
(b) (6), (b) (7)(C)
e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7XC)



Basis of the Charge:

Since about 2015, the above-named labor organization has restrained and coerced employees in the exercise
of nghts protected by Section 7 of the Act by failing and/or refusing to file a grievance for RISIOIGE
regarding |l employer’s failure to pay contractual wages in 2015 for arbitrary or dlscnmmatory
reasons or in bad faith.

Since about SRARQMCRMARY 7018, the above-named labor organization has restrained and coerced employees
in the exercise of rights protected by Section 7 of the Act by failing and/or refusing to assist ARAAEI

(b) (6), (b) (7)(C) defend (b) (B). (b) (7)(C),

in bad faith.

against false allegations by Wemployer for arbitrary or discriminatory reasons or

Since aboufGAQHMOARIR 7018 the above-named labor organization has restrained and coerced employees
in the exercise of rights protected by Section 7 of the Act by (1) failing and/or refusing to process the
grievance of (WX MEOXEI®) rezarding being sent home early because w wore a union pin and being
denied a union representative and (2) by failing and/or refusing to file-a grievance for [{SJN()M(IATHI(®)
regarding W employer’s failure to pay contractual wages in 2018 for arbitrary or discriminatory reasons or
in bad faith.



FORM NLRB-508

(6-18) UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE
Case Date Filed
31-CB-224064 7/18/2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
National Association of Letter Carriers Branch 2902 Ray Hill
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(818) 700-9615
21540 Prairie Street, Suite C Fax o
Chatsworth, CA 91311 (818) "700-9755
g. e-mail
coa@nalcbranch2902.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and

(list subsections) (1)(A)

of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices)

Within the past six months the Union failed to represent me at an investigative interview.

3. Name of Employer
United States Postal Service

4a. Tel. No.
(818) 340-0025

b. Cell No. c. Fax No.

d. e-mail

5. Location of plant involved (street, city, state and ZIP code)

6101 Owensmouth Avenue

6. Employer representative to contact

Camara Jones

Woodland Hills, CA 91367

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

U.S. Postal Service Mail

c. Fax No.

12. DECLARATION (bj (6), (b) (7)(C)

2 read the above charge and that the statements

best of my knowledge and belief.
(b) (8). (b) (7)(C) 21l NO
e (6) (6). (&) (7)(C)

(Print/type name and title or office, if any) Fax No.

(signature of representative or person making charge)

W )" ) (b) (7)(C) owo_0T 162018 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to'the
NLR8 is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA .DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L‘,\ABG%:?:GAN'ZATION ORITS 31-CB-224113 07/18/2018

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1 LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Communications Workers of America, AFL-CIO, Local 8003 Marisa Remski, President
c. Address d. Tel. No. e.e. Cell No.
825 S Victory Blvd, Burbank, CA 91502-2428 (818)845-9003 (818)486-2759
f. Fax No. .| g. e-Mail
(818)845-9006 1 mremski@cwa9003.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair [abor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing and/or refusing to arbitrate the grievance of [
06 O0 regarding_ termination, for-arbitrary or discriminatory reasons or in bad faith.

Within the past six months, the above-named labor organization further breached its duty of fair representation by
“failing and/or refusing to provide [QAQROAUNS] with informationw requested concerningw termination grievance.

3. Name of Employer ‘ 4a. Tel. No. 4b. Cell No.
AT&T (818)397-4681 (818)397-4681
4c. Fax No. 4d. e-Mail
. mr3589@att.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
8075 Meirose Ave, Los Angeles, CA 90046-7085 Matthew Ramirez, Area Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal:product or service 9. Number of Workers employed
Telecommunications Video, Internet, 17000
, Telecommunications and Satellite
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C) B

11. Address of party filing charge (street, city, state, and ZIP code)

b) (6 7)(C
( )( ) ( )(Ib))(t(J) (bJ)I7)IC) 12. DECLARATION

pad the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

br person making charge) me and title or office, if any Cell No.
(6010, (b) (6), (b) (7)(C)

Date: Fax No.

O 16 3o i romearm

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND lMPRlSOVMENT (U.S. CODE, TITLE 18, SECTION 1001)

‘ PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Dlsclosure of this mformatlon to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

31-CB-224143 7/18/2018

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Communications Workers of America, AFL-CIO, Local 9003

b. Union Representative to Contact
Marisa Remski, President

¢. Address : ’ d. ‘Tel. No. e.e. CellNo.
825 S Victory Blvd, Burbank, CA 91502-2428 (818)845-9003 (818)486-2759
f. Fax No. g. e-Mail _
(818)845-9006 mremski@cwa9003.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or, are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [(QACOROIW] regarding
the Employer's refusal to pam premium pay, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer

AT&T

4¢. Fax No.

4a. Tel. No. 4b. Cell No.
(818)397-4681 (818)397-4681
4d. e-Mail

(b) (6). (b) {7)((3) com

5. Location of Plant involved (street, city, state, and ZIP code)
8075 Melrose Ave, Los Angeles, CA 90046-7014

6. Employer representative to conta
Matthew Ramirez, Area Manager

9. Number of Workers employed

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

Telecommunications Video, Internet, 17000
Telecommunications and Satellite
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7XC) (b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. FaxNo. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
e and that the statements therein are true to the best of my knowledge and belief.

Tel No.

(b) (6). (b) (7)(C)

Celi No.
(b) (8). (b) (7)(C)

(b) (6), (b) (7)(C)

Date: Fax No.

Ys/a0s i) ), o) (7)C) M

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7XC)



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-224577 7/26/2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Interational Association of Machinist and Areospace Workers Distric 725 Walther Carroll

Title: Business Represenative

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(800) 725-9588 (310) 654-3809
5402 Bolsa Ave f Fax No. g. e-Mail

CA Huntington Beach 92649-1021 .
wcarroll@iam725.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Woodward HRT (661) 294-6000
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
25200 West Rye Canyon Rd
CA Valencia 91355-1265 Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Aerospace & Defense Aircraft Actuators 436
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
. (b) (6), (b) (7)(C)
arge (street, city, state and ZIP code.)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (8), (b) (7)(C) e-Mail
Address (date) 27202018 150758 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-224988 07/26/2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Association of Machinist and Aerospace Workers Distric 725 Walter Carroll
Title: Business Representative
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(800) 725-9588 (310) 654-3809

5402 Bolsa Ave -

. e-Mail
CA Huntington Beach 92649-1021 f. FaxNo. g. eVa

wcarroll@iam725.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Woodward HRT (661) 294-6000
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
25200 West Rye Canyon Rd
CA Valencia 91355-1265 Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Aerospace & Defense Aircraft ctuators 436
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(D) (6), (b) (7)(C (b) (6), (b) (7)(C (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
B (b) (6), (b) (7)(C b) (6), (b Cell No.
Yy - . - - - - (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) o Mai
Address (date) 722018 16:21:45 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



rionm.

INTERNET.
FORM NLRB-508
(2-08)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION

ORITS AGENTS

INSTRUCTIONS: File an original with NLRB Regionai Director for the region in which the alleged unfair laber praciice accurred or I8 occurring.

Uf/o11£Uto 19.09 #0YY r.vui/uuc

FORM EXEMPT UNDER 44 U.5.C 3512
DO NOT WRITE IN THIS SPACE
Date Filed
7/31/2018

Case
31-CB-225086

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
SEIU Local 121RN

b. Union Representative to contact
Jason Wojciechowski,
General Counsei

¢. Address (Street, cily, state, and ZIP code)
1040 Lincoln Ave.
Pasadena, CA 81103

{

d. Tel. No. e. Cell No.

(626) 6396168

f. Fax No. g e-Mail 121
Seiu .

(626) 3957503 | r@eeuTZimany

subsection(s) (#ist subsections)
meaning of the Act and the Postal Reorganization Act.

h.The above-named organizaﬁon(s) or its agents has (have) engaged in ‘and is (are)engaging in unfair labor practices within the meaning of section 8(b),

—_— e, — —— _—— —————

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

of the National Labor Retations Act, and these unfair labor practices

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

In the past six-months, the Union has failed its duty of fair representation by withdrawing Charging Party’'s grievance and not
properly pursuingw dispute orw behalf with the Employer.

king charge)  (Pri

(b) (6), (b) (7)(C)

Address

L

3. Name of Employer 4a. Tel. No. b. Cell No.
Pacifica Hospital of the Valley (818) 252-2260
: ¢. Fax No. d. e-Mail o
gyosi@pacificahospital.com
(818) 252-2439
5. Location of plant Invalved (street, clty, state and ZIP code) 8. Employer representative to contact
8449 San Fernando Rd, Greg Yost,
Sun Valley, CA 91352 Director of HR
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers empioyed
Hospital Medical services 300 ,
10. Full name of panty filing charge '11a. Tel. No. b. Cefl No.
‘ (b) (8), (b) (7)(C)
, ¢. rax No. d. e-Mall
11. Address of party filing charge (street, city, state and ZIP code.) D) (b D
(b) (6), (b) (7)(C)
— DECLARA Tel. N
\dectar that | have o ioents harn &ro ) ©). ©) ()C)
Cefl No

ate)_ 1= 2\-19

Relations Board
the NLRB to decfine to invoke ils processes.

-

(NLRB) in processing unfair tabor practice and related proceedings or ffigation.
7494243 (Dec. 13, 2006). The NLRB will further expiain these uses upon request Disclosure of this Information to the NLRB is voluntary, however, faflure to supply the in

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
: PRIVACY ACT STATEMENT '
Solicitation of the information on.this form is authorizad by the National Labor Relations Act (NLRA), 23 U.S.C. § 161 et seq. The principal uss of the information is to assist the Nafianal Labor

ister, 74 Fod. Reg.

Mmuﬁ\embrhembmbmmmydenbeFedqd
will cause



DO NCT WHITE IN THIS SPACE .

UNITED STATES OF ANESCA P
i

NATIONAL LABCR RELATIONS 308RD Coxem Oate filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS ' |
31-CB-225135 7/30/2018
AGENTS
NSTRAUCTIONS mmmtdiu:chlveﬂhhc NLRB Reg:anlﬁ-bdwdlwrwmmhh dhqed-nﬁlrhba practice
ocmur red of Is ocanTing.
1. LABORORGNW&TMORGSAGEMSM WHICH CHARGE 15 BROUGHT

a Namne b Unian Representsbve b Cortaxct

UNAC Peler Sidhu, Union Representative
c. Addreszz a Td. Na. e. Cell Na.

955 Ovartand Count, Suite 150 '{903)599-8522 | (303) 524-26589

San Dimas, CA 91773 £ FaxNo. g e-dal

peter sidhu@unac.uhcp.org

Reorgmnization Act.

h. The abave-nymed Iaba organization o i's ag=rfis farve eangogad in and are engagng in urfar lsbor pracicss within the meaning of secian
80| mbsedions] (1)A} and )2 ofthe Nafiana Labar Relafiars Act. and &2 se unfir labor pracoss are urfair pacioces afiecim
commerce withinthe meaning of hie AL, @ e urfar pracioes ffeztng commerce withinthe meanng ofthe Actamd $ve Pastal

labor arganization has attampted to cause Kamssr Peemanante

2 Bazz dithe Chorge (o forfh 8 desr and comase 'uanz-ﬂ of the bacts ca"lmﬂmne iwged wntair ixbor practoes)

Within the past six (6) manths, the above-named labor organzation has restainad and coarcad employass in the
axercise of fights protectad by Secfion 7 of the Act by encouraging sign a last chance agresmant for
arbitrary or discreminatory reasons or in bad faith. Additionaity,

within the past.six (6) months, the above-named

to dischan<RICICIEE).

i Name ofEnpioyer 4a. Tel. Na &. CeliNo.
Kaiser Parmanante {81B)719-2000 (BIB) 324-5217
d4c. Fax No. 4d. e-Msil
Jennifer asiasiof@kp.org

5. Locaionof Part nvaved (street, cily., state. and 2P code}

5501 De Soto Ave
Woodland Hills, CA 91367-6788

6. Employer mpresertafve ta cortact
Jennifer Astasio, Director

7. Tyo= of Estabisirnent { bxtary, mine. whoiessier| 8. Prnomd product or servios 9. Numnbzr of Warkers empayed
Hospital Nedical Semoas Provides 1000
10. Ful name of party fimg damge 11a. Td.No. 1ih. CdiNo.
: (b) (6), (b) (7)(C)
ttc. FxxNa 11d edtail
) O o

1. Addres= of paxrty fling dwrge {street. aly stale. and 2P codel

(b) (6), (b) (7)(C)

| deciare hatl have read the shove darge 2id that the sistements

12 DECLARATION

therein e true to fie bett of my knawledge 2nd bedod.

Te Na.
| (b) (6), (b) (7)(C)
> b) (6), b An Individual
3 Prirt&yp= mme ard &Se ar offios. ¢ a Cell Na
(b>(6) (b) (/)(C) ” (b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

Fax No.

[ 7|08

B(b) (6). (b) (7)(C)

WILLFUL FALSE S'I‘ATM\"I‘S ON THIS CHARGE CANBE FUNISHED BY FINE AND IMPRISONMENT (U S CODE. TITLE 18, SECTION 11
FRIVACY ACT STATEMENT

Solcate. of O Edrmatoe 0o Sas e & awdormed be o Naocal Labor Rebizoos Act (NLRA L 29 H.SC § F51 ¢7 4. The principal ene of tae 1nbamation: & to

axare e Notwoa! Laboe Re bxsoer: Boasd (N LR Bt & processiss emfarc biboe paaa s and relae d pronsealdess a-h:mam Tie mezite wes oo G zA«:nmoz.xc fety

s& fook & éx Fatecal Regisr. 51 Fed R:g T4N2.43 (D, £2,.2000). The NLRE w1t firder cxphue s oxsi opwc eouss . Dischaze of tus mifawauos:
KLEB & wwkraace oweve. faibe wspeh G mfemeoee wil cece te NLEE © dctite o 120k e 0 pox eses

o e
(b) (5) (b) (7NC)





