FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD = St Fiod
CHARGE AGAINST LABOR ORGANIZATION 1.CB.241092 5152019
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
United association of journeymen and apprentices of the plumbing and pipe fitting industry of the Mike Hartley

United States and canada,local union number 230
Title: Business manager

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
) ) (858) 554-0586 (619) 241-3145
6313 nancy ridge drive T Fax No. 9. oMail

CA San Diego 92121- )
mike@ualocal230.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Finishline Certified Welding (760) 271-6364
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
32082 Anna Maria In Erik Irvine
CA Bonsal 92003- Title: Owner
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Welding
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(0)(€). 0 ()C) c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
By (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) o Mai
Address (date) 222201917 0834 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

FoglhﬁT:STsos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case -
CHARGE AGAINST LABOR ORGANIZATION 31-CB241165
OR ITS AGENTS 5/6/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
UTILITY WORKERS OF AMERICA LOCAL 522 (b) (6), (b) (7)(C)
Title: RISNOIY

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

(b) (6), (b) (7)(C)
P.0. BOX 4696 -
CA Culver City 90231- L g. e-Mail

(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.

SoCal Gas Company

c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
9400 Oakdale ave Jon Garcia
CA Chatsworth 91311- Title: Human Resources
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Natural Gas Utilities Natural Gas
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(D) (6), (b) (7)(C) (b) (8), (b) (7)(C) Cell No.
Yy - - - (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) _
e-Mail
Address (date) 551201 231207 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



va/vie/saVly 1UB L1103 FAX @oo1/001
05-067-/9
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS SOARD Case Date filed

ogourred or Is ocourring,

a. Name
National Postal Mall Handlers Union Local 303

1. LABOR ORGANIZATION OR [T§ AGENTS AGA

INSTRUCTIONS: Flle an original of this charge with the NL.RB Ragional Director of the reglan In which the alleged unfalr labor practice
INST WHICH CHARGE |8 BROUGHT

b. Unlon Representative to

(b) (6), (b) (7)(C)

Contaat

c. Address
3400 South Pegasus Drive, Bakarsfield, CA 93308

d. Tal No. s.a. Cell No.
(323) 757-0181
f, Fax No. g. e-Mall

ihe Act, or are unfair practices affacting commarce within ihe meanl

exercise of rights protecte
regarding displacement
falth.

h. The above-named iabor arganization or its agents have engaged In and ars sngaging In unfalr labor practicas within the meaning of section
8(b)(1)a) of the National Labor Ralations Aat, and these unfalr labor practices are unfalr practices affecting commerce within the meaning of
of the Aot and the Postal Reorganization Act.

2. Baals of the Charge (set forth a clear and conclse stetemani of the facts constituting the allegad unfair labor praciices)
Within the past six months, the above-named labor organization has restrained and coerced employees in the
Section 7 of the Act by refusing to process the grlevances of
ob poslition and job abolishment, for arbitrary or discriminatory reasons or in bad

3. Name of Employer
U.S. Postal Service

4a, Tel. N,

4%, Cell No.

4c. FaxNo.

40, e-Mail

5. Location of Plant Involved (street, city, state, and ZIP code)
3400 South Pegasus Drive, Bakersfleld, CA 93308

€. Employar representstive to contact

7. Type of Establishment (factory, mine, whoiesaler) 8. Prinpipal product or service 9. Number of Workers employed
Postal Offics Meil 300

10. Full name of party fling charge 11a. Tel. No, 11b. Cell No.
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
11¢. Fax Na,

11. Address of party filing charge (street, city, siate, and ZIP code)
(b) (8), (b) (7)(C)

(b) (8). (b) (7)(C)

(signaturs of raprasentative or person making charge)

12. DECLARATION
1 declare that | have read the above charge and that the statements therein are true to the best

of my knowledge and bellef.
Tel No.

and title or office, If any

(b) (6), (b) (7)(C)

Cell No,

Address:
(b) (6), (b) (7)(C)

Date:

Fax No.

S-7-19

M) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U,8. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the Information on this form I8 euthorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The prinoipal use of the information is to
assist the National Labor Relations Board (NLLRB) in prooessing unfair Jabor practice and related proceedings o litigation, The routine uses for the information arc fully
sct forth in the Federal Register, 7] Fed, Reg. 74942-43 (Dec, 13, 2006). The NLRB will further explain these uses upon request, Disclosure of this information to the
NLRB is voluntary; howevar, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA . . DO NOT. WRITE IN THIS SPACE

~NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 31-CB-241520 5/10/2019
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS‘ BROUGHT

a. Name b. Union Representative to-Contact
Unite Here Local 11 Lorena Lopez Masoumi, Director
c. Address d. Tel. No. e.e. Cell No.
464 Lucas Ave, #201, Los Angeles, CA 90017 (213) 481-8530
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the nieaning of section
8(b)(1)(a) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting.commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

In the last 6 months, the above-named labor organization has restrained and coerced employees in the exercise of
rights protected by Section 7 of the Act by failing their duty of fair representation to and/or refusing to process the
grievance of (QECMIAW®)! for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer. 4a. Tel. No. 4b. Cell No.
Beverly Hilton (310) 274-7777 v
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
9876 Wilshire Blvd Bernice Correa, HR Director
Beverly Hills, CA 90210
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Hotel Hospitality 500+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (8), (b) (7)(C) (b) (), (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing char:
b) (6), (b) (7)(C)

e (street, city, state, and ZIP code)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the ‘best of my knowledge and belief.

Tel No.
By: p
(QIONINN®] an individual
(signature of representalive or person making charge) Print/type name and title or office, if any Cell No. -
' ' (b) (6). (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C)
5liof201g e
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7XC)



FORM NLRB-508
(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD o DONOT WRIE ™ TS i’:‘::;m
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 31-CB-241584 05/10/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

FORM EXEMPT UNDER 44 U.S.C 3512

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
ATU LOCAL 1704 RONNIE DAVIS
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
600 N ARROWHEAD AVE, #100 909/885-7767 unknown
SAN BERNARDINO, CA 92410

f. Fax. No.

g. e-mail

unknown

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

the Act and the Pc;stal Reorganization Act.

assasmnation, cre

ing a ho

e work environment,

(b) (8). (b) (/)(CS

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
IGNOYNRIS N in B official capacity as of Local 1704 has been and is harassing me, committing character
3 alling to provide fair representation, and is providi
continually harass and create a financial burden upon myself and my family. Within the past 6 months,
created a hostile work environment for me by sending my employer a letter stating | stole union property, a
repeatedly denied having. The company representatives have harassed me over this issue, going so far as to deny me the ability to work
without termination or suspension. During a conference call
or effort to recover the wages lost due to the "leave” the employer claims |
directlv asked for the union to assist me in aettina these waaes recovered.

stated to all parties that the union would provide no support
hey won't identify the reason for the leave, and |
is also withholdina waaes | eamed as a

ng and enabling my employer to

m has allowed/

stick, which | have

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
MV Transit 909/379-1001 unknown na

d. e-mail

broderick.dow@mvtransit.com

234S. 18t

5. Location of plant iﬁvolved (street, city, state and ZIP code)

San Bemardino, CA 92410

6. Employer representative to contact
Broderick Dow, General Manager

7. Type of establishment

(factory, mine, wholesaler, efc.)

8. Identify principal product or service

9. Number of workers employed

1 declare that | have read the above charge and that the statements

are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

y)

Bus Company Transportation Services 200+
ing charge
9, O 9,
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) na
(b) (6), (b) (7)(C) d. e-mail
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.

S8/

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
' ' PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44.U.S.C 354
FORM NLRB-508 EXE NDER 44.1.5.C 3512
(4-19) .

UNITED. STATES CF AMERICA jo . R
NATIONAL LABOR RELATIONS BOARD - D0 2OV WHUITE BVTTRES s:?cfi
CHARGE AGAINST LABOR ORGANIZATION O ate Fiied
" ORITS AGENTS 31-CB-241799 5/15/19

JNSTRUCTIONS Fiie an criginal with NLRB Regional Onrecm for the region i which the alleged unfair labor practice occuned 07 is occurring.
1. L/\BOR ORGANIZAT)UN OR I"S AGF NTS AGANST WHICH C? lARGH 1S BROUGHT : ‘ |

(b) (6), (b) (1)(C)

Na'ne

. Address {Stre¢!, city, state, and Zl;;co-a)- 4. Tel. Ne. l e. Cel No.
2 P9-97/)-A2 180 .
149. F- ﬁ‘ 9’7"}’ : _—'?de N . =%

p g ! - -

Upland. Ct 91730 ' 902-932- 9007 |
| g. e-mai ;
i '
{
h. The above-named iabor organization’ ‘nas engaqec in-and is engaging in unfair iabor practices within the meaning of secticn 8(b) and (list subsections). |
. i
8(}3]&\\(\7 of the National Labor Relations Act, and inese unfair labor |
practices are practices affecting commerce within the meaning of the Act, or these unfalr labor practices affecting commerce within the meaning of )
the Act ang Ihe Postal Reorganization Act ‘ b

2. Basis of the CRarge (sef forth a clear ard concite slatnmant of the facts constituting the alleged unfair labor practices)

T £ /cd 3 grievanth in Q013 WitHh +he ATWU betavsé Wl at | X
JooK port od 1 hid 'ob Angl jMI it 4o & foval Cavritr | 9
Who W b) (6), (b) (7)(0) The bnion has np+ Con taeHA vmie_ | é

n ony Lony y SRS oy op T eUln Kkhited™

Yo ot )74 R

len $1¢ 1o date Tm otill not (00

aILe "7

4 Wame of Emplofer A~ 4a. Tel. No. ‘b CeltNo. -t ¢ Fax No
Usp5. 1009-201 95231 909-397- 3343
“d.e‘mail i
1
_ Sokn.A.Gwma,\ok\ Q)\)é/% 0)0\/ }
5. Lucalion of plant involved (streel, city, siate and ZIi* ccue) ' 6. Employer representative to contact ’

nal N. Movitain Al Tohn Grimald:
Oatario, (4 G700

7. Type of estahiisharent (fadory mine, whulesaler, elc.)

NM\/ §M

8. identify principal preduct or sarvice 9. Number of workers employed

Maif | 1Y

12 DCCU\R/\TIO\
| declare thst | have read the above charge and that the staiements

(b) (6), (b)(?)(Cl(b) (6), (b) (7)(C) the best ofmy (b

re of rep tative or pprson Inakiig chargs) -

(b) (6), (b) (7)(C)

Address

WiLLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
"PRIVACY ACT STATEMENT

%oﬂcn zticn of the information on this form is authorized- by the Nationai Laber Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is 1c

ssis: the Netionai Labor Relalions. Board (NLRB) in prucessing- unfair iaber practice and refaled proceedings or fitication. The routine uses for the infarmalien are fulty
w forth in the Feceral Register, 74 Fed. Reg. 74942-43 (Dec. 13, 2606). The NLR3 will further explain theso uses upon request. Discicsure of this information t¢ the
NLRS is volunlary; newever, faisure fo sugply the informaticn may cause the NLRB to decline 1o invoke its processes.




15-May-2819 28:35 13¢:L 0 (b) (6), (b) (7)(C) . Phone [(IGNOIN®) FaxZero.comn p.2

UNITED ETATES OF AMERICA ] o DO NOT WRITE IN THIS SPACE e
NATIONAL LABOR RELATIONS BOARD Case Date filad )
CHARGE AGAINST LABOR ORGANIZATION CR_ 5/15/2019
ORITS AGENTS 31-CB-241676

INSTRUCTIONS: File an originat of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice ]
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Namne b. Union Representative to Contact
University Professional and Technical Employees (UPTE) (b) (6), (b) (7)(C)

Staff Union ‘

¢. Address d. Tel No. e CellNo.

1772 Picasso Ave,, Suite C
Davis, CA 95618

f Fax No g. e-Mall

h. The above-named Iabor crganization or its agents have engaged 'n and are engaging !n unfair labor practices within the meaning of sectian
8(b), subsection(s) {1){A) of the Naticnal Labor Relaticns Act, and these unfar lacor practices are unfair practices affecting commerce within
the meaning of the Act. or are unfair practices affecting commerce within the meaning ol the Act and the Fostal Reorganization Act.

2. Basis of the Charge (set forth a clear and conceise statement of the facts constituting the affeqed unfair fabor practices)

Within the six months, the above-named labor organization, by and through its officers and/or agents
violated Section (b)Y 1){A) by failing to fairly represent the undersigned member, who worked in the
UCLA location. in g termination grievance against i employer.

3. Narme of Employer 4a. Tel. Ne. 4b. Cell No.
UPTE - CWA 9118 (510) 704-8783

4¢. Fax No, 4d. e-Mail
5. Locaton of Plant involved (street, city, state, and ZIP code) 6. Employer representative 1o contact

2855 Telegraph Ave., Suite 310
Berkzsley, CA 84705

7. Type of Establishmert (factory, mine. wholesaler) 8. Frincipal product or service 9. Number of Warkers employed
Union Collective Bargaming
3 ady filing charge 11a Tel No 11b. Cell No.
(b) (6), (b) (7)(C)
11¢, Fax No. 11d. e-Mail

(b) (6), (b) (7)(C)

g (street, city, state, and ZIP code)

""12. DECLARATION
| declare that | have read the above chargie and that the statements therein are true to the best of my knowtedge and belief.

Tel No.
(b) 6). (0) 7)C) Loy (b) (6). (b) (7)(C)
By Individual Cell No,
(b) (6), (b) (7)(C) PrintAype name and titte or office, If Fax No.
Late e-Mail
_ i A5 0 | CICEEIEE)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (LL.S. CODE, TITLE 14, SECTTON 100 1)
PRIVACY ACT STATEMENT

Solicitation of the information on Uns [orm s asthorized by e National Labor Relabions ActENLRA) 2908 C § 151 ef seq. The pancipal use ol the nlennston s Loy

assisl the Nagtional Tabor Relations Moord (NT.RR) i processing tntianr labor prachee and related proceedipgs or Iitigation: The vouline uses for the mitormation zre fully

seb foril an the Federal Regaster, 71 Ped Reg. 74942-43 (Dee. 130 2006). The NIRRT will [urdher explain (hese tses upon requese. Disclosure of s infopa .l
£ P (b) (6), (b) (7)(C)

MLRB i valunuay . however. Lulwe o supply the mleomation wall cause the NLRE o dechne o imvoke its processes,



5/16/2019 04:33 PM PDT TO:13102357420 IROM:[QIONOIW9] rapt= . -

UNITED STATES OF AMERICA . BO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Dale filed
CHARGE AGAINST [LABOR ORGANIZATION OR ITS 31-CB-241791 5/16/2019
AGENTS
INSTRUCTIONS: Flle an original of this charge with the NLRB Regional Director of the region in which the afleged unfair labor practice
occurred o is ocourTing. o R
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact
SEIU, United Service Workers West Michael Brown, Union Organizer
c. Address o S d. Tel. No. @. Cail No. -
826 West Washington Bivd 213-284-1705
Los Angeles, CA 80015 f. FaxNo. g. e-Mail

. § ,

h. The above-named labor organization or its agents have engaged in and ar2 engaging in unfair labor practices within the meaning of section
B{b)}1){A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act. )

2, Basis of the Chargs {sef forih a clear and concize sltatement of the facts constituling the alleged unfair fabor practicas)

Within the past six months, the above-named iabor organization has restrained and coerced smpiovees in the -
exercsse of rights protected by Section 7 of the Act by refusing fo process the grievance () (). () (7)(C) egarding
uspensuon and termination, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel No. 4b. Cefi No.
Securitas USA 213-580-8825
4¢. Fax No, 4d. e-Mail

sharonne.yates@
securitasinec.com

5. Location of Plant involved (sireet, cily, stafe, and ZIP code) 6. Employer representative to contact

Employer site: 1058 Wilshire Bivd, Suite 1600, Log Angsies, Sharonne Yates, Field Service Manager

CA 80017

Job site: 4867 Sunset Bivd., Los Angeles, CA 90027

7. Type of Establishreent (factory, mine, wholesaler) 8. Principai product or sarvice 8. Number of Workars employed
Business Security services About 90 at job site
0 i aama of aady filing chargs 11a. Tel. No. (5) (8), (b) (7)(C)

11¢. Fax No.

11. Address of party filing charge {street, oy, stals, and ZIF code)
(b) (6), (b) (7)(C) )
12, DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
el No.

¥t or office. f any| ColsNpowryyeaten

Date: Fax Nao.

WILLFUL FALSE STATEMENTS ON THIS CHARGE TAN BE PUNISHED BY FINE AND IMPRISOCNMENT {U.S. CODE, TITLE 18, SECTION 1601)
PREVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Refations Act (NLRA), 29 U.8.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings o litigation. The routine uses for the information are fuily
sét forth in the Federal Register, 71 Fed, Reg. 7494243 (Dec. 13, 2006). The NURB will further cxplain these uses upon request. Disclosure of this inforpeg
NLRB is voluniary; hewever, faiiure (o supply the information will cause the NLRR fo decline to invoke its processes. W
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PAGE 82

UNITED STATES OF AMERICA DQ NOT WRITE !N THIS SPACE
NATIQONAL LABOR RELATIONS BOARD . Case Date filad
CHARGE AGAINST LABOR ORGANIZATION ORITS 31-CB-241797 5/16/2019
AGENTS
INSTRUCTIONS: Flla an original of this charge with the NLRB Regional Diractor of the lamon in which the alleged unfair lahor practice
occurred or is occurring.
1. LABOR DRGANIZATION ORITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Reprasentative to Contact
Service Employees International Union, Local 1877 Monica Guizar, Union Counsel
. Address i d. Tel No. e.e. Cell Ma.
828 W Washington Blvd, Los Angeles, CA (213)380-2344 {213) 568-0027
£ Fax No. g. eMail
(213)443-5098 mguizar@unioncounsel.n
: et
h. The abave-named labor organization or its agents have engaged in and are engaging In unfair labor practices within the meaning of sectian

8(b) subsection(s) (1){A) of the National Labor Relations Act, and these unfair laber practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Actand the Postal Recrganization Act

regardi
Building Maintenance for arbitrary or discriminatory reasons or in bad faith.

2. Basia of the Charge (set forth a clear and conclse statement of the facts constituting the alleged unfair labor practices)
Since about February 2019, the above-named labor organization has resirained and coerced emplovee
exercise hts protected by Section 7 of the Act sing to provide information to
nﬂoss of senlority and leave benefits fo work at the Tuttle Family Entetprises Inc d/b/a Peerless

(b) (6). (b) (7)(C)

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Tuttle Family Enterprises dba Peerless Bldg Maintenance
4c. Fax No. 4Ad, e-Mail
5. Location of Plant involved (street, cly, state, and ZIP code) 6. Empioyer representztive to contact
21020 Superior Street, Chatsworth, CA 91311 Tim Tuttle President
7. Type of Establishment (factory, mine, wholesater) 8. Prindipal product or serviee 9. Number of Workers employed
Industrial Cleaning & Maintenance Maintenance 25+
0 gegeglpary filing charge 11 11b. Cell Na.
() (6), (b) (7)(C) ©0). 6)(1)C)
11¢. Fax No.

lirng charge (street, ey, state, and ZIP coda)

12. DECLARATION

| declare thet | have read the above charge and that the statements therein are true to tha best of my knowledge and belief

Tel No.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
Printtype neme and ttle or office, if any Cell No.
Date: Fax No.

a(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S CODE, TITLE 18 SEGTION 1001)

PRIVACY ACT STATEMENT

Sollcitation of the information on this form s authorized by the National Labor Relations At (NLRA), 2@ U.S,C. § 151 af seg. The principal use of the information is to
assist the National Labor Relations Bosrd (NLRB) in procassing unfeir Iabor practice and refated proceedings or liigatien. The rowtine uses for the information are fully
et forth in the Federal Register, 71 Fed. Reg, 7494243 (Dec, 13, 2006). The NLRB wil! further explain these uses upon request. Disclosure of this IW

NLRB is valuntary; however, failure fosupply the informetion will cause the NLRB to decline o invoke its processes.



“UNITED STATES OF AMERICA ' . DO NOT WRITE IN THIS SPACE

“NATIONAL LABOR RELATIONS BOARD .Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 31-CB-242024 5/22/2019
AGENTS :

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Unite Here Local 11 Lorena Lopez
Director
c. Address d. Tel. No. e.e. Cell No.
464 Lucas Avenue, #201, Los Angeles, CA (213)481-8530 (213)481-8530
f. Fax No. ) g. e-Mail
(213)481-0352

h. The above-named labor organization. or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s)(1)(A) of the National Labor Relations Act, and these unfair labor practices:are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear-and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing and refusing.to provide [DIENRIGIS) information on
the status and processing ofﬁw'ork scheduling grievance filed on 2019 for arbitrary or discriminatory -
reasons or in bad faith.

(b) (6). (b) (TXC)|

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Beverly Hilton
4c. Fax No. 4d. e-Mail -
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
9876 Wilshire Blvd, Beverly Hills;: CA 90210 . Bernice Correa Human Resources Director
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Hotel Hospitality 500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belieff

. DECLARATION

Tel No.
By: (b) (6), (b) (7)(C) .
' (b) (8), (b) (7)(C) (b) (6). (b) (7)(C)
(signature of representative or person making.charge) Printtype name and title or office, if any Cell No.
(b) (6). (b) (7)(C)

Address: Date: Fax No.

(b) (6), (b) (7)(C) 5/2/1//2}017 —
Bl (b) (6), (b) (7)(C) .

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

’ PRIVACY ACT STATEMENT i
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to
assist the National Labor. Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fuily
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will. further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD o ST
CHARGE AGAINST LABOR ORGANIZATION el
ORITS AGENTS 31-CB-242247 5/24/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

(b) (6), (b) (7)(C)
Title: [(QIGNOIQI(®)

a. Name
AFGE (American Federation of Government Employees), Local 2433, District 12

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(949) 8426224
16478 Beach Bivd. PMB #334 T FaxNo. o oMal

CA Westminster 92683-7860
(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

4a. Tel. No. b. Cell No.

3. Name of Employer
Defense Contract Management Agency (DCMA)

c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

40015 Sierra Highway, Suite B-120

CA Palmdale 93550- Title:

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C
12. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

5y (b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title:
(b) (6), (b) (7)(C)

Address —

05/24/2019 16:34:11
(date),

(
Cell No.
(

Fax No.

e-Mail

b) (6)
(b) (6), (

(C)
() (1)C)
6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to honor a resignation of union membership.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor the revocation of dues check-off.



FORM EXEMPT UNDER 44 U.S.C 3512

Fog‘lﬁ'tggsos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 31-CB-242427 5/29/19
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
International Association of Machinists and Aerospace Workers District Lodge 725, IAM Penney C Meeden

Title: Buisness Agent

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(661) 273-1433
39047 10th StE T FaxNo. 9 o Mai

CA Palmdale 93550-

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
LOCKHEED MARTIN Aeronautics Company — Palmdale (661) 572-7254
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1011 Lockheed Way Melissa A Cheddar
CA Palmdale 93550- Title: Human Resources
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Aerospace & Defense Defense Aeronautics 25000
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C

(b) (6). (b) (7)(C) c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
=l ) (6). (b) (7)(C) (b) (8), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) e Mail
Address — (date) 32232019 225717 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.
Name of the Union Agent/Representative who made the
g P Date the threats were made
threat
(b) (6), (b) (7XC) March 2019
(b) (6), (b) (7)(C) 23-May-2019
8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR TS ' '
AGENTS 31-CB-242629 5/30/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. . .

7. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name . b. Union Representative to Contact
Teamsters Local 396 Paul More
c. Address . d. Tel. No. e.e. Cell No.
880 Oak Park Road #200, Covina, CA 91724 (415)597-7200
f. Fax No. g. e-Mail
(415)597-7201 pmore@msh.law

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by harassing employees.

3. Name of Employer ' 4a. Tel. No. ' 4b. Cell No.
Athens Services
4c. Fax No. 4d. e-Mail
(310)943-3367 aabrams@ebglaw.com
5. Location of Plant invoived (street, city, state, and ZIP code) - 6. Employer representative to contact
12303 Montague Street, Pacoima, CA 91331 Adam Abrams
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Waste Management Facilities Waste Management 400
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
(b) (8), (b) (7)(C) Tel No.

(b) (6), (b) (7)(C)

entative or person making charge) Print/type name and title or office, if any Cell No.
(b) (6). (b) (7X(C)
Date: Fax No.

(b) (6), (b) (7)(C)

20 ] e-Mail
5307 [ ronmIa

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

‘ PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal-use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (T)(C)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS .
AGENTS 31-CB-242563 5/30/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Teamsters Local 396 Paul More
c. Address d. Tel. No. e.e. Cell No.
880 Oak Park Road #200, Covina, CA 91724 (415)597-7200
f. Fax No. g. e-Mail
(415)597-7201 pmore@msh.law

h. The above-named |abor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by harassing employees.

| 3. Name of Employer 4a. Tel. No. 4b. Cell No.
Athens Services
4c. Fax No. 4d. e-Mail
(310)943-3367 aabrams@ebglaw.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
12303 Montague Street, Pacoima, CA 91331 Adam Abrams
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 8. Number of Workers employed
Waste Management Facility Waste Management 400
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
. DECLARATION

| declare t{DIGABIWI®] the above charge and that the statements therein are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) (b) (6). (b) 7C) Tel No.

(b) (6), (b) (7)(C)

on making charge) Print/type name and title or office, It any Cell No.
D O 0
Address: Date: Fax No.

(b) (6), (b) (7)(C) s/30 /Qo,c, __

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Coss Saie Ficd
CHARGE AGAINST LABOR ORGANIZATION e
OR ITS AGENTS 31-CB-242608 5/31/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Teamsters Local Union 572 John Flammia
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(310) 515-0601
450 E Carson Plaza Ste A -
CA Carson 90746- f.- FaxNo. 9. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
UPS
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
17111 Western Ave Steven Edleman
CA Gardena 90247- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Misc. Transportation 250
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C
(b) (6), (b) (7)(C) (b) (6), (b) (7)( _
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) o Mai
Address — (date) 22312019 151323 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.
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74#/\{ Eliovve. B Feceda

s EXEMPT {NDER 44 U.6.C 3512
K FORM u

(18) :
‘ \ AT R D DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGAN Case Date Filed
. ARGE A R 1S AGENTE | ATioN 31-CB-243162 5/29/2019

INSTRUCTIONS: Flle an origlnal with NLRB Reglona) Director for tha regian in which the alleged unfair (abor practica aceurred of is occuring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WRICH CHARGE IS BROUGHT

a, Name _ b. Urion Reprasentalive to contact
Unite Here Local 11 :
©. Address (Simat, cly, atato, and ZIP coda) : 4. Tel. No. e. Cell No.
464 Lucas Ave, Los Angeles, CA 90017 (213) 481-8530
’ f. Fax. No.
(213) 4810352
g.e-mall
gnavas@uniteherell.org

h. The abava-ngmad tabor arganizetion has engaged In and is engaging In unfair Iabor praetices within the mesning of section 8(b), subsactions (1) and
(list subsections) of the National Labar Relations Act, 2nd these unfair labor
praclicas ari praclices affecting commeree within the meaning of the Act, or these unfair labor practices affacting commerce within the meaning of

" the Act and tha Postal Rearganization Act,

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alieged unfair labar practices)
The Union will not process my Grisvance pr my my co-workers Grievance against %gSC Hospitality.

3. Name of Employar T ~ 43, Tel. No. b. Cel Ne. c FaxNo.
USC Town & Gown Auxiliary Service A 213 740 5955 : - _
.| University of Souther California ) '
|University Park Campus : na;?;&@uso.edu
5. Localion of plant involved (sireat, oy, state end ZIP code) 6, Employer reprasentative to contact
University of Southem California Nelson A. Garces
University Park Campus Banquet Manage
TCC 20 Mail Code:3108 Los Angeles, California 90089-3108
7, Type of establishment (faclory, mine, whclesaler, efc.) 8. identify princpal product o service . Number of workers amy
University and Food Service Banquets 30+ within Town & Gg?vynm

EKBRGE oty Ming charge

and ZIP code) (b) (6), (b) (7)(C) b. CeliNg, ¢. Fax No.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
e and that tha statements (b) (6), (B) (7)(C)
edga and ballef.
(b) (6), (b) (7)(C) b) (6), (b
{3/pnaluwe of represantalig of person making cherga) (Printlypa name and iilfe or office, ¥ eny) Fax No.
(b)) (6), (b) (7)(C) Date 04/17/2019 b) (6), (b

WILLFUL FALSE STAYEMENTS ON THIB CHARGE CAN BE PUNISHEL BY FINE AND IMPRISONMENT (U1.5. CODE, TiTLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitalion of the information on (hig form is suthorized by the National Labor Relations A=t (NLRA), 28 U.S.C. § 151 sf 3aq. The principal use of tha infarmation is to
assist the National Labor Ralations Board (NLRB) In processing unfair labar practics and relatad proceedings or liligation. The routing uses for the information ere fully
s€t forth In the Federal Register, 71 Fed. Reg. 7434243 (Dec. 13, 2008). Tha NLRB will further explain thesa usas upon request. Disclasure of this information to the
NLRB Is voluntary: howaver, failura to supply the informafion msy causa the NLRB (o decling [0 invoke ils processes.



—UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD

~ CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

DO NOT WRITE IN THIS SPACE
Case | Date filed

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional. Director of the region in which the alleged unfair labor practice

1 . 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT |

3. Name
Teamsters Local 396

b. Union Represematwe to Contact

Tau\ L. (o Q—\\—om%

%%mk’\m%ww NS5t |
Conna, (AGrY ts-51-Tol_|Peme@msh. Laus

The above-named labor-organization or its agents have engaged in and are engaging in unfair labor pract
8(b), subsection(s) (1XA) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

ices within the meaning of section

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees
and breached its duty of fair representation by harassing employees.

4a. Tel. No.

12205 Monkague o Pacomne CA 23]

3. Name of Employer 4b. CellNo.
Athens Services N0 ~557-9556
4c. Fax No. 4d. e-Mail @%\ At
| L 210-943~ 33t [AN ‘Oro\hms@
5. Location of Plant invoived (street, city, state, and ZIP code) 6. Employer representative to contact

Moo Qb

Q¥ vornes

J(b) (6), (o) (7)(C)NM(b) (6), (D) (7)(C)

7. Type of EstablishmeRl (factory, mine, wholesaler) 8. Principal product or service 9. Number of Worker employed
nanasement ek (acko m(\%emenL Approx 0o
0 j 11a. TelNo.

|(b) 6), (b) (7)(C)

--11c. Fax No.

11 Mdscfp

(b) (6), (b) (/)(C)

(b) (6). (b) (7)(C)

1 declare that | have read.the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Tel No.

Print/type name and title or office, if any

(b) (6), (b) (7)(C)

®) (6). @) (7X]

Date:

T

4]

Fax No.

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this mﬁrw
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s EXEMPT {NDER 44 U.6.C 3512
K FORM u

(18) :
‘ \ AT R D DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGAN Case Date Filed
. ARGE A R 1S AGENTE | ATioN 31-CB-243162 5/29/2019

INSTRUCTIONS: Flle an origlnal with NLRB Reglona) Director for tha regian in which the alleged unfair (abor practica aceurred of is occuring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WRICH CHARGE IS BROUGHT

a, Name _ b. Urion Reprasentalive to contact
Unite Here Local 11 :
©. Address (Simat, cly, atato, and ZIP coda) ' : d. Tel. No. e. Cell No.
464 Lucas Ave, Los Angeles, CA 90017 (213) 481-8530
’ f. Fax. No.
(213) 4810352

g.e-mall

gnavas@uniteherell.org
h. The abava-namad tabor arganizetion has engaged In and is engaging In unfair Iabor practices within the mehnlng of seclion 8(b), subsactions (1) and

(list subsections) of the National Labar Relations Act, and these uniair labor

praclicas ari praclices affecting commeree within the meaning of the Act, or these unfair labor practices affacting commerce within the meaning of
 the Act and tha Postal Racrganizatlon Adt,

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alieged unfair labar practices)
The Union will not process my Grisvance pr my my co-workers Grievance against %gSC Hospitality.

3. Name of Employar T ~ 43, Tel. No. b. Cel Ne. c FaxNo.
USC Town & Gown Auxiliary Service A 213 740 5955 : - _
.| University of Souther California ) '
|University Park Campus : na;?;&@uso.edu
5. Localion of plant involved (sireat, oy, state end ZIP code) 6, Employer reprasentative to contact
University of Southem California Nelson A. Garces
University Park Campus Banquet Manage
TCC 20 Mail Code:3108 Los Angeles, California 90089-3108
7, Type of establishment (faclory, mine, whclesaler, efc.) 8. identify princpal product o service . Number of workers amy
University and Food Service Banquets 30+ within Town & Gg?vynm

(6] (6), (6) (7O kA A

ad ZiP code) - (b) (6). (b) (7)(C) b. Cell No, . Fax No.

IGNOIN®)
e and that tha statements (b) (6), (b) (7)(C)
edga and ballef.
(b) (6), (b) (7)(C) o3 (6). (b
(Printlypa name and iiffe or office, ¥ eny) Fax No.
Date 04/17/2019 D O D

WILLFUL FALSE STAYEMENTS ON THIB CHARGE CAN BE PUNISHEL BY FINE AND IMPRISONMENT (U1.5. CODE, TiTLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitalion of the information on (hig form is suthorized by the National Labor Relations A=t (NLRA), 28 U.S.C. § 151 sf 3aq. The principal use of tha infarmation is to
assist the National Labor Ralations Board (NLRB) In processing unfair labar practics and relatad proceedings or liligation. The routing uses for the information ere fully
s€t forth In the Federal Register, 71 Fed. Reg. 7434243 (Dec. 13, 2008). Tha NLRB will further explain thesa usas upon request. Disclasure of this information to the
NLRB Is voluntary: howaver, failura to supply the informafion msy causa the NLRB (o decling [0 invoke ils processes.





