UNITED STATES OF'AMERICA ’ ] ] DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD - | Case’ Date filed
CHARGE AGAINST LABOR NIZATIONOR T T '
AINS AGENTOSRGAN'ZAT'Q" ORITS ' 31-CB-227051 9/7/2018

INSTRUCTIONS: File an original of this chiarge with the NLRB'Reglonal Difector, of the region in which the alleged unfair labor practice
occurred or is occurring. ¥ : ’ .

1. LABOR ORG_ANIZATIdN OR ITS AGENTS AGAINST WHICH.CHARGE IS BROUGHT

a. Name ) B Union Representative to-Contact
Laborers Union, Local 783 . Alex Artiaga
~ Business Manager
C. Address _ ‘ ~ T3 Tei No. [ ee. CellNo.
104 W Benedict Rd; San Bernardino, CA 92408-2100 (909)884-5321
’ 1. Fax No, g. e-Mail S
alexartiaga@local783.co
m

h. The above-n§med labor organization or its agents have engaged In and are engaging in unfair labor practices wilhin the meaning of ‘section
8(b), subsection(s) 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act

2. Basis of the Charge (set forth a clear and concise stalement of the facts constiluling. the alleged unfair labor praclices)
Since about[RICHOIEEl 2018, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to furnish information regarding the Charging Party
(b) (6), (b) (7)(C) 2018 termination fron{{QXCQMIXW®! apprenticeship from the Southern California

Laborers Training School Apprenticeship Program for arbitrary or discriminatory. reasons or in bad faith.

3. Name of Employer ) -4a, Tel. No. 4h. Cell No.
No Employer Named .
4¢. Fax-No, 4d. e-Mail
| 5. Location of Plant invelved (streef, city, state, and ZIP ¢ code) . 6. Employer representalive to-contact
7. Type of Establishment (factcry, mine, wholesaler) 8.” Principal product or service 9. Number of Workers employed
200
“10. Full name of party filing charge 11a. Tel. No. - 11b. CellNo. ~
(b) (6), (b) (7)(C)
1. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (slreet, city, state, and ZIP code)

(b) (6), (b) ()(C) — _ —

1.declare that | have read the above charge and that tho statomants thereln are truo to the best of my knowledge and belief.

Tel No.

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
" & name and title or office, if any Cell NO.

Address: ~ |Date: FaxNo.
(b) (6), (b) (7)(C) <4 ] | —
[ 30 lg e-Mail

WILLFUL FALSE STATEMENTS AN THIS CHARGE CAN BE PUNISHED. BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the infoqnaﬁon is 10}

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the informau_on are fully]

sct forth in the Federal Register, 71 Fed'. Reg 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will causc the NLRB to decline to invoke its processes. (b) (6), (b) (7XC)|




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(6-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case 31_CB-227224 Date Filed
OR ITS AGENTS 9/11/2018

INSTRUCTIONS: File an original with NLAB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . b. Union Representative to contact
International Alliance of Theatrical Stage Employees ("IATSE") Scott Harbinson
c. Addrass (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1924 South 16th Street, Wilmington, North Carolina, 28401 910-343-9408

f. Fax. No.

9]10-343-9448

g. e-mail

sectres@iatse491.com

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (2) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices,

The IATSE, its representatives, owners, members and agents, including (QEGNGNG® . mrmtenwmud eventually caused

the termination of GIGKBIRE) due to @& not being a union member and (HIGROIYI®) alleged non-support of the union during a movie

production. DIGKRIYIE] had been singled out by the IATSE and its agents on a previous movie project due to alleged non-support of the
union and their discrimination continued to this recent project. DIGKBIQL®) termination occurred on [IENEIER). 2018.

3. Name of Employer 4a. Tel. No. b. Cell No. ¢, Fax No.
Alcon dba Hope's Wish Production LLC 310-789-3040

d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Emp_loyer representative to contact
10390 Santa Monica Blvd., Suite 250, Los Angeles, CA 90025 Val Hill and Yale Badik
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Film production Motion pictures 50
10. Full name of party filing charge
(b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. ¢, Fax No,
L/O Catherine Anne Allen, 1875 Century Park E, 700, Los Angeles C: |(QIGNOIQ(®) OIGNOIY(®)

d. e-mail

(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
declare that | have read the above charge and that the statements 323-250-6363

true to the best of my knowledge and belief.

Cell No.
Catherine Anne Allen - Attomey/representas 3293-2‘1)5-6919
(signature of representative or person making charge) (Printtype name and title or office, if any) Fax No.
323-704-3578
-mail
Address 1875 Century Park East, 700, Los Angeles, CA 90067 Date Sep 11,2018 callen@caslawyer .ot

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or fitigation. The routine uses for the information are fully
_ set forth in the Federal Register, 71 Fed. Reg. 74842-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS _CB-227374
AGENTS 31-CB-227 9/13/2018

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
National Postal Mail Handlers Union Local 303 Eddie Cowan
c. Address d. Tel. No. e.e. Cell No.
11139 S Western Ave, Los Angeles, CA 90047-4897 (323)757-0161
f. Fax No. g. e-Mail
(323)757-0975 local303prez@att.net

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), 1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about , 2018, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [QIRERIRE regarding
forklift work restrictions , threats of discipline by the Employer, and changes to working conditions for arbitrary or

discriminatory reasons or in bad faith.

About BRI 2018 and [gdslill 2018, the above-named labor organization has restrained and coerced employees

in the exercise of rights protected by Section 7 of the Act by explicitly refusing to represent whenjiil]
requested union representation from union representative (QEQMOXWN®] for arbitrary or discriminatory reasons or in
bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service (661)775-7800 (661)775-7800
4c. Fax No. 4d. e-Mail
britton.d.soto @ usps.gov
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
28201 Franklin Pkwy, Santa Clarita, CA 91383-9024 Britton Soto Plant Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
US Postal Service Postal Services 1500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
©)©). 0) 1) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. .

Tel No.
o (b) (6), (b) (7)(C)
g b) (6), (b (b) (6). (b) (7)(C)
(signature of representative or person making charge) rinvtype name and ttle or orice, if any Cell No.
Address: Date: Fax No.
(b) (6), (b) (7)(C) : :
e-Mail
LYY M o) 6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

31-CB-227454 9/14/2018 ‘

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in'which the-alleged unfair iabor practit}:e‘

occurred oris occurring. — . -
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT.
a. Name b. Union Representative to Contact
International Brotherhood of Electrical Workers, Local 45 Elaine Qcasio
Business Manager
¢. Address d. Tel. No.. e.e, CellNo.
6350.Laurel Canyon Blvd., North Hollywood, CA (323)851-5515 '
1. Fax No. ) 8. e-Mail
{323)466-1793 eocasio@ibew45.org

{ . The above-named labor aorganization or ils agents have engaged in and are engaging inunfair labor practices within thé meaning of section
8(b), subsection(s) 1(A) of the National Labor Relations Act; and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act; or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorgariization Act.

2. Basls of the Cha
Since about

set forth a clear-and concise statement of the facts constituting the alleged unfair labor practices)

2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protécted by Section 7 of the Act by refusing to pracess the grievance of [(QICN(IG(®)]
regarding back benefits pay for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer
CBS

45 Tel No. T 4b.. Cell No.

4c. FaxNo. 24, e-Mail

harry.isaacs@cbs.com

5. Location of Plantiinvolved (strest, city, state, and ZIP code)
4024 Radford Ave, Studio City, CA 91604-2182

6. Employer representative to contact
Harry Isaacs EVP, Labor Relations

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

Media ‘ ._Broadcast Entertainment 400
10. Full name of party filing charge: 11a. Tel. No. 11b. Cell No..

(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)

1ic. Fax No. T 11d email
I N (b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

b) (6), (b) (7)(C

(b) (6). (b) (1)(C) _ —

{ declare that | have read the above charge and that the statements therein are true to the best of my knowledge and bellef,

Fnny

o) 6). (o) (7)(C)}

(b) (6), (b) (7)(C)

pe.-name and title of office, if any Cell No.
(b) (6), (b) (7)(C)

Date:. Fax.No.

G\\N‘\\Q_ﬁ\% o-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND iMPRISONMENT (U. S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the itfarmation on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq: The principat use of the information is to

assist the National Labor Relfations Board (NLRB) in processing unfair labor practice and related pmoccdmgs or litigation, The routine-uscs for the information are fully
et forth in the Federsl Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is veluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE )

NATIONAL LABOR RELATIONS BOARD ) Case | Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS | -
AGENTS 31-CB-228260 |  9/26/18

INSTRUCTIONS: File an original of this charge with the NLRBVRegional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
APWU
¢. Address . d. Tel. No. ee. bell No.
1900 W. Redlands Blvd., San Bernardino, CA 92403 (b) (6), (b) (7)(C)
f. Fax No. g. e-Mail ‘

h. The above-named labor organization or its agents have engaged in and are engaging in unfair iabor practices within the meaning of section
8(b), (1)(A), (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning
of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about el 2018, the above-named labor organization has refused to represent [QEQNOIUIRY by filing a
grievance on i behalf at request and by failing to provide information about |l grievance.

(b) (8). (b) (TXC)

Since about D018 the above-named labor organization has caused the United States Postal Service to
discriminate against QACQBORIW] for transfer to the Hesperia location due tow lack of union membership.

3. Name of Employer 4a. Tel. No. . 4b. Cell No.
United States Postal Service
4¢c. Fax No. 4d. e-Mail
k_ -
5. Location of Plant involved (street, city, state, and ZIP code) y 6. Employer representative to contact
1900 W. Redlands Blvd., San Bernardino, CA 92403 | Perry Campbell Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service . ‘ 9. Number of Workers employed
United States Postal Service Mail Delivery'and Operations 600 +
"10. Full name of party filing charge : 11a. Tel. No. 11b. Cell No.
LI (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mail
: A , (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state, and ZIP code) .
(b) (6), (b) (7)(C)
. DECLARATION R
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

(signature of representative or person making charge) Print/type name and title or office, if any Cell No.

(b) (6). (b) (7)(C)

Address: Date: Fax No.

; _ e-Mail ’
AR A AN o) ©). > (7))

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)"

. PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceédings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these. uses upon request. Disclosure of this information to the
NLRB is voluntary: however, failure to supply the information will cause the NLRB to decline to invoke its processes.

.

(b) (6), (b) (7)(C)




UNITED STATES OF AMERICA - DO NOT WRITE.IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed

CHARGE AGAINST LI‘\\BG%:_I(?SRGANIZATION ORITS 31-CB-228405 9/28/2018

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name _ b. Union Representative to Contact
‘United Service Workers West

c. Address d. Tel. No. e.e. Cell No.
828 W Washington Blvd, Los Angeles, CA 90015-3310 (213 ALY 7744
f. Fax No. - g. e-Mail
2121224 7725

h. The above-named labor organization or its agents have engaged in and are eng4ging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [QIRSRIHER 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of ((SJE()M{)XTHI()
regarding the Employer's failure to pay wages for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Able Services - Crowl Building Maintenance Rl32) 753805
4c¢. Fax No. 4d. e-Mail
/3)2463 DI (Y
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
858 Folsom St, San Francisco, CA 94107-1123 . Jorge Roda Supervisor
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Maintenance Services - Janitorial 200+
10. Full name of party filing charge 3 N 11b. Cell No.
(b) (6). (b) (7)(C)|M(b) (6), (b) \7)(C) (b) (6), (b) (7)(C)gIl®) ©). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code})

(b) (6), (b) (7)(C)

. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6). (b) (7)(C)
(b) (6), (b) (7)(C)
e of representative or person making charge) Prinvtype na and utle or office, if any Cell No.
(b) (6). (b) (7)(C)

Address: Date: Fax No.

(b) (6). (b) (7)(C) %? 5% —
| /8

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)



FORM NLRB-508
(6-18)

FORM EXEMPT UNDER 44 4, 5.C 3812

~ UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

DO NOT WRITE IN THIS SPACE

CHARGE AGAINST LABOR ORGANIZATION Case

OR ITS AGENTS

31-CB-228422

Date Filed
9/27/18

INSTRUCTIONS: File an original with NLRB Regicnal Director for the region in which the alleged unfair labor practice oceurred ar.is cceurmng.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative o contact
United Steel Workers Union, Local. 7600 (b) (6), (b) (7)(C)
o. Address (Sireet, city, state, and ZIP codef d. Tel. No. 2. Cell No.
861 S Village Oak Dr Suite 206,Covina, CA 91724, (626)966-6852 (b) (6), (b) (7)(C)
{. Fax. No, )
(626)966-5661
) g. -mail

(b) (6), (b) (7)(C)

(list subsections) ¢ A )

the Act and the Postal Rearganization Act.

h. The sbove-named labor organization has engaged in.and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and

of the National Labor Relations Act. and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfarr labor practices affecting commerce within the meaning of

Refusing to process a gricvance because an employee has criticized union officials

A union that is a statutory bargaining representative owes a duty of fair

represcntation to all the.cmployees it represents. It may exercise a wide range of reasonable d
out the representalive funclion, but it violates Section 8(b)(I)(A) if. while acting as the emplo

activities or for any irrelevant or arbitrary reason-such as an employee s race or sex.

2. Basis of the Charge (set forth a cfear and concise statement of the facts constiuting (he alleged unfair fabor practices)

barpaining representative, it lakes or withiiolds action in connection with their employment because of their union

iscretion in carrying
yees " starutory

3. Name of Emplover 4a. Tel. No. b. Cell No. c. Fax No.
Kaiser Permanente (909)302-8998
d. e-mait

Charies.E. Franklin@ kp.org

5. Localion of plant involved (stree!, city, state and 2IP code)
9961 Sierra Ave Fontana CA 92335

6. Empioyer representative to contact

Charles E.Franklin

7. Type of estabiishment (factory, mine, whotesaler, efc.)
[lospital

8. Identify principal praduct or service
Patient carc

3000

8. Number of workers employed

10. Full name of parly filing charge

(b) (6). (b) (7)(C) .
11. Address of party fling charge (sireet, city, state and ZIP cade) 11a. Tel. No. b. Cell No. ¢. Fax No.
(b) (6), (b) (7)(C) (b) (6), (b) (7X(C)
(b) (6), (b) (7)(C) d. e-mail
(b) (6). (b) (7)(C)
12, DECLARATION Tel. No.
| declare that | have read the above charge and that the statements
are true to the best of my knowledge and telief. ol NG
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C) '
{s1g e of repr or person making charge) (Prnitype namo and tille or office. if any) Fax No.
: (b) (6), (b) (7)(C) 91252018 e-mail
Addross Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the infarmation an this form is authorized by the National Labor Refations Act {NLRA), 29 U.S.C. § 151 af seq. The principal use of the informaticn s o

assist the National Labor Refations Board (NLRB) i processing unfair labor practice and reiated proceedings or liugation. The routine uses for the infarmalicn are fully
set forth in the Federal Regisler, 71 Fed. Req. 74942-43 (Dec. 13, 2006). The NLRB will further explam these uses upon request. Disclosure of this informalion to the

NLRB is valuntary; hawever, failure to supply the information may cause the NLRS te decline to invoke ds procasses.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO
(2-08) NATIONAL LABOR RELATIONS BOARD NOT WRITE ¥ TH_IS SPACE
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS 31-CP-227697 9/20/2018

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1 LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ‘ b. Union Representative to contact
Unite Here Local 11 . Susan M Minato, President
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
464 South Lucas Avenue, Suite 201 213.481.8530

Los Angeles CA 90017 f. Fax No. g. e-Mail

213.481.0352

h. The above-named organization(s) op4ts~agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) { 3_ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices- affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

1. Unite Here Local 11 is waging an aggressive corporate campaign against the Charging Party's employer, Terranea
Resorts, to force the employer to assist the Union with organizing the Charging Party andw co-workers.

2. During its campaign, the Union has picketed or caused to be picketed Terranea, with an object of forcing or requiring the
employer to recognize or bargain with the Union and of forcing or requiring Terranea employees to accept or select the
Union as their representative, without an election petition being filed within a reasonable period of time or thirty-days from.
the commencement of that picketing. The Union continues to picket or threaten to picket Terranea in pursuit of these
objectives. 7

3. By and through this and related conduct, the Union is violating Sections 8(b)(7) of the Act. Charging Party requests relief
for and all similarly situated employees, including relief under Sections 10(l) of the Act.

3~ Narne of Emp]oyer 4a, Te' NO b. Ce" No.
DH Long Point LLC d/b/a Terranea Resort 866.547.3066

c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
100 Terranea Way, Terri A. Haack, President
Rancho Palos Verdes, CA 90275
7. Type of establishment (factory, mine, wholesaler, etc.) 8. !dentify principal product or service 9. Number of workers employed
Resort and hotel Hospitality Approximately 1000
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)

c. Fax No. d. e-Mail

11. Address of party filing charge (street, city. state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. 703.321.8510
Attorney for Charging Party Cell No.

B
(signature of representalive or person making charge) (Printftype name and title or office, if any)

No.
703.321.9319

¢/o National Right to Work Foundation, 8001 Braddock e-Mail wim@nrtw.org
Address Rd.. Suite 600, Springfield, VA 22160 (date) 9/13/18
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.






