UNITED STATES OF AMERICA ' DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LAABG%?‘ ?sRGANIZATION ORITS 18-CB-246429 August 12, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
United Food and Commercial Workers Union, LLocal 222 Jose Bustos
Union Representative
¢. Address d. Tel. No. e.e. Cell No.
3038 S Lakeport Road, Sioux City, 1A 51106 (712)276-8510
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of ((SJX(IM{IXTA(®)
regardingfjjl discharge for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Seaboard Triumph Foods (712) 226-7800
4c¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
5555 Seaboard Triumph Pkwy, Sioux City, IA 51111
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Food processing pork 5000
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)
(s making charge) :ln .pe nar.ne an or office, It any Cell No.
_ (b) (6). (b) (7)(C)
Address: Date: Fax No.
(b) (6), (b) (7)(C) :
0 §-QF-(q [V

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)



Aug 01 19 01:26p  [{JN(IM(IXERI(®)) 0) (9), (D p.1

INTERNET L e ~__ FORMEXEMPT UNDER 42 U.S.C 8512
FORM NLRB-508 UNITED STATES CF AMERICA PO NOT WRITE IN THIS SPACE 3
{2-08) NAT{ONAL EABOR RELATIONS BOARD Case Fied ]

CHARGE AGAINST LABOR ORGANIZATION :
ORITS AGENTS | 18-CB-245900 August 01, 2019

INSTRUC"’IONS Flle an ongmal with NLRB Regmnal Dnreotor for the reglon in which the alteged unfalr iabor pradxce occumed or is ocu.rmg

————— ain J—

T

! LABOR ORGANIZATJON OR [TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

! a. Name b. Urion Representative to contact '
| Minnescta Nurses Asscciation Angela L Kruse |
: i
! ¢. Address (Street, city, state, and ZiP code) d. Tel. No. e. Cell No. :

345 Randolph Ave 651-414-280C )

Suite 2€0 f. FaxNo. @ manurses.org

St. Paul, MN 55102 651-695-7000

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) {fist subsections} of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Acl and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged uirfair tabor practices}

See Attached sheat.

3. Name of Employer 4a. Tel. No. b. Cell No. :
Fairview Northland Medical Center 763-389-6350 s

; ¢. Fax No. d. e-Mail I

i 5. Location of plant involved (streel. city, stafe and ZIP code) §. Employer representative to contact

i 911 Northland Drive

i Princeton, MN 55371

| 7. Type of establishment (factory, mine, whclesaler, elc.) 8. Identify principal product or service 9. Number of workers employed

. Healthcare Healthcare

)

arge (street, city, state and ZIP code.}

12. DECLARATION

PRIVACY ACT STATEMENT
Soligitation of the information on this form is authorized by the Nationat Laber Retations Act (NLRA), 28 U.S.C. § 151 et seq. The pringipal use of the: inforaveation is to assist the National tabor
Relations Boand (NLRB) in processing unfair labor practice and related proceedings or btigation. The routine usegs for the informaticn are fully set forth In the Federal Register, 71 Fed. Reg.
7454243 (Oec. 13, 2005). Tne NLRB wifl further expizin these uses upon request. Disclosure of this informalion fo the NLRB is voluntary; however, feilure to supply the information will cause
the HLRB t¢ dexline fo invoke its precessas.
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(b) (6), (b) received my welcome to the union letter with attached apptication dated
AU 2019, application was filled out and promptly returned within the 30 days that the
letter specified.

“Please be advised that, according to your contract agreement and for relevant labor
law, you must choose to either join the union or pay a representaticn fee. Your employment
cannot continue if you are not current in your dues payments or representation fees.
Therefore, please complete the membership application and return it to the MNA within 30
days from the date on the letter.”

No other communication had been received prior to the letter, including an assignment of a
union representative or receiving a copy of the union hand book.

Then | received a bilt datedWZOlg stating that | owe back dues totaling $473.00. The bill
also contained a bright pink sticker that states “Your dues will increase by 50% of your monthiy
rate unless we hear from you to make other arrangements to pay past dues.”

i contacted(QIQNO) stating that | do not believe that | should have to pay the dues

(b) (6). (0) (7

because | complied with all of the unions due dates and time frames,
and said that is what my contract stated and | need to pay the dues.

simply blew me off

| was unaware of the NMA’s practices and did not know what the labor agreement stated with
union entrance date. | was also not given any information at new employee orientation. Within
the last week | found out that one of my co-workers was a union representative and once again
asked for a contract book, which t finally received.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA NOT WRITE IN THI_>
(2-08) NATIONAL LABOR RELATIONS BOARD L. .S SPACE
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 18-CB-245934 August 2, 201

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
American Postal Workers Union Paul McKenna President

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
417 N. 3rd Street 414-273-7838
Milwaukee, WI 53203 f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

At all material times within the last six months, the Union has refused to fairly repreSent me by not processing grievances
related to mylUACMIAVI®) 211d harassment by the Postal Service based on my[QICNOIWI®) Also the Union has
failed to get my back pay, annual days, holiday pay and overtime pay that is owed to me by management for violating my

(b) (6). (b)

R e striction. assured to me that Jllllmake sure | get my back pay owed to me by management (from
March 10, 2018 - June 28. 2018) The reason | haven't got my back pay is, because the Union is mad, because | got out of
there Union and they were going along with everything management did. Get all my files, because | have documents dated
back to 2017 when I'went to the Union{{)K() () X¥A1(®)) and en the violation first
started by[QXCNOIG(®) ing my pay out of retaliation.

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service 414-287-1990

c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) g Employer representative to contact
345 W. St. Paul Ave, Milwaukee, WI 53203 ostmaster
Eddie Masangcay
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Postal Service Mail and package delivery
10. Full name of party filing charge b. Cell No.
(b) (6), (b) (7)(C)
d. e-Mail

B ®) ©). ©) (7)(C)

Cell No.

Fax No.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONME .S. " "

PRIVACY ACT STATEMENT
SolnatanonofmenﬂormahononmlsforrmsamwbymNauonall.aborRelabmsAd(NLRA) 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federat Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upan request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



[ ~_UNITED STATEQ.!;ERICA

.II% WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

18-CB-246118  |August 05, 2019

occurred or is occurring.

'INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

INTERNATIONAL ALLIANCE OF THEATRICAL STAGE
EMPLOYEES, LOCAL 13

b. Union Representative to Contact
Matthew Rice, Business Representative

c. Address ‘

312 CENTRAL AVE. SE SUITE 398, MINNEAPOLIS, MN
55414

d. Tel. No. e.e. Cell No.
(612)379-7564 612/247-1300

f. Fax No. ' g. e-Mail
(612)379-1402 matt_rice@iatse13.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affectmg commerce within the meaning of the Act and the Postal Reorganization Act.

environment.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the last six months, the Union has failed to fairly represent (QEQMEIWN®) regarding treating [§ lfferently
than other union members when addressing Woncerns over harassment and stalking the work and union

3. Name of Employer
Multiple Employers

4a. Tel. No. 4b. Cell No. ‘

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
Minneapolis, MN

6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

. Entertainment Set-Up Companies Entertainment Set-Up 3000
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax Nb. 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, bi!y, state, and ZIP code)

j(b) (6), (b) (7)(C)

12. DECLARATION
1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

.
Tel No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
(signature of representative or person making charge) Print/type name and title or office, if any Cell No.
: (b) (6). (b) (7)(C)
Address: Date: Fax No.

X X
ph e-Mail
¢}V25\ST',I€? (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS\CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authonzed by the National Labor Relations Act (NLRA), 29 US.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the mformatlon are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this info
NLRB is voluntary; however, failure to supply me information w1|l cause the NLRB to decline to invoke its processes.

(b) (6), (b) (/)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed :
CHARGE AGAINST LABOR ORGANIZATION OR ITS ,
AGENTS 18-CB-246147| August 6, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in-which the alleged unfair labor practice
occurred or is occurring. )

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Local 324 IUOE Douglas Stockwell
, Business Manager
¢. Address _ d. Tel. No. e.e. CellNo. . '
500 Hulet Drive, Bloomfield Twp, Ml 48302 (248)451-0324 S- 4 Q‘L/jﬂ r - ég
f. Fax No. g. e-Mail ’

h. The above-named labor organization or'its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or.are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

- 2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since |'°>‘6bil-(b) @) o -7 b3 above-named labor organization has attempted to cause and caused the Employer
to discharge (b) (6), (b) (7)( for reasons other than the failure to tender uniformly required initiation fees and
periodic dues.
-3. Name of Employer 4a. Tel. No. 7 4b. Cell No.
Price Gregory International, Inc. (713)806-3217 _(713)806-3217
4c. Fax No. - | -4d. e-Mail
5. Location of Plant invoived (street, cvly state, and ZIP code) 6. Employer repres?ntative to contact
‘920 Memorial City Way, Houston, TX 77024 Charles Caples Safety Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Construction Pipeline Construction 440
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. FaxNo. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, éfere, and Z!P'code)
b) (6), (b) (7)(C
(b) 6), (b) (T)(C) 12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(D) (6), (b) (7)(C)

, an Individual
le or office, if any Cell No.

Address: Date: ' Fax
(b) (6), (b) (7)(C) 4-3-79 tom |
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations'Board (NLRB) in processing unfair labor practice and related proceedings o litigation. The routine uses for the information are folly

set forth'in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will W%&%ﬁ d{f&wg\@ke its processes. "~ (b) (6), (b) (7)(C)
R ety
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 18-CB-247095 August 23, 2019

INSTRUCTIONS: File an original of this ¢harge with the NLRB Regional Director of the region in which the alleged unfair fabor practice
occurred or is occurming.

1. LABOR ORGANIZATION QR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

8. Nama b. Union Representative to Contact
IUE-CWA Local 87140 Howard Terry
Union President
¢. Address d. Tel. No. - e.e. Call No,
3747 Minnehaha Ave, Minneapolis, MN 55406 (612)721-5397
. ' f. Fax No, g. e-Mail

h. The above-named labor organization or its agents have engaged In and are engaging in unfalr labor practices within the meaning of section
8(b), subseoﬁon(s) af the National Labar Relations Act, and these unfair labar practices are unfair practices affecting commarce within the
meaning of the Act, or are unfair practices affectmg commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth & cfear and concise statement of the facts constituting the alleged unfair labor practices)

Since aboutjRRRMR> 019, the above-named labor organization has restrained and coerced emplovees in the
exercise of riihts protected by Section 7 of the Act by refusing to process the grievance of (SECXTH(®)

_regardin suspension for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer ' 4a. Tel. No. 4b. Cell No.
Bokers, Inc. :
. 4c. Fax No. 4d. e-Mail
" rishefi@bokers.com
5. Lecation of Plant involved (street, efty, state, and ZIf code) 6. Employer representative to contaet al
3040 Minnehaha Ave 8, Minneapolis, MN 55406 Robert Fisher Manager
7. Type of Establishmant (factery, mine, wholessaler) 3 Principal product or senvice FQ Number of Worker's. employecl
Factory P Parts Ma nufacturer 50
Sl T-Wed aF-Te VB liTa 11a. Teal. No,
(b 5}
11c. Fax No.

(b) (6), (b) (7

at the statements therein are true to the best of f my knowledge and behef
Tel No.

_ . (_b)‘(.G), (b) (7)(C)
Date: A FaxNo.

P August 23, 2019

I5)©), () (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND TMPRISONMENT (U.S. CODE, ‘nTLE 18, SECTION 1001)
_ PRIVACY ACTSTATEMENT
. Solicitation of the information on this form is anthorized by the National Labor Retations Act (NLRA), 29 US.C. § 151 etseq The pnnclpﬂ use of the information iz
: ‘assigt the Nationsl Labor Relations Board (NLRE) in processing waifair Jabor practiceand related proceedings or litigation. The routine uses for the infirtuation ate ful

serforth in the Federai Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of dns
NLRB is vohmtary; howsver, failure to supply the information will cause the NLRB to decline to invoke its processes,




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD Case Dato Filed
CHARGE AGAINST LABOR ORGANIZATION er
OR ITS AGENTS 18-CB-246683 August 16, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
North Dakota United/National Education Association/American Federation of Teachers
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
301 N 4th Street (701) 223-0450
tree -
ND Bi 58501-5850 f. FaxNo. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Wing Public School District 28 (701) 943-2319 (701) 400-3669
c. Fax No. d. e-Mail

richard koski@k12.nd.us

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
PO Box 130 Richard Koski

ND Wing 58494- Title:

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Schools Public School 25

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C

(b) (6), (b) (7)(C) c. Fax No. d. e-Mail

(b) (6). (b) (7)(C)

arqe (street, city, state and ZIP code.)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
Sl ) (6). (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) e-Mail
Address (date) 38162019 03:25:39 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD s Sy
CHARGE AGAINST LABOR ORGANIZATION er
ORITS AGENTS 18-CB-246827 August 19, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
AFSCME Local 151 Ramsey County Dawn Flores
Title: President of AFSCME Local 151 Ramsey County

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

(651) 266-3793
160 E Kellogg Bivd =
MN St Paul 55101-1494 f. Fax No. 9. e-Mail

dawn flores@co.ramsey.mn us

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3), (2) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Ramsey County (651) 266-3849
c. Fax No. d. e-Mail
Al Ali@CO.RAMSEY .MN.US
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
160 E Kellogg Bivd Ali Ali
MN St Paul 55101-1494 Title: Human Services Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(D) (6). (D) (7)(C (b) (6), (b) (7)(C (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6). (b) (7XC) (D) (6), (b) (7X(C) Cell No.
(signature of representalive or person making charge) (Print/type name and title or office, if any) (b) (6), (b) (7XC)
Title: Fax No.
(b) (6), (b) (7)(C) e-Mail
Address (date) 81712019 09:28:39 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor the revocation of dues check-off.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



FORM EXEMPT UNDER 44 U.S.C 3512

FORMBILRE.508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD — ——
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 18-CB-246839 August 19, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
American Postal Workers Union Martin J Mater

Title: NBA Clerk Division

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(952) 854-0093
8009 34th Ave S Ste 1250 -
. e-Mail
MN Bloonington 55425- f. FaxNo. 9. e-Nai
bloomingtonnba@apwu.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
US Postal Service (605) 575-3405
c. Fax No. d. e-Mail

bryan.l.eastman@usps.gov

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
4801 N 4th St Bryan Eastman

SD Sioux Falls 57104- Title: MDO

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others US Mail Delivery and retail 260

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C

(b) (6), (b) (7)(C) ¢. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)
i
Tel. No.

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)

By (b) (6), (b) (7)(C) Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title: Fax No.
(b) (8), (b) (7)(C) e-Mail
Address (date) 8192019 15:09:30 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION en
OR ITS AGENTS 18-CB-246931 August 20, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
National Postal Mailhandlers Union Jeff Larsen
Title: Local President

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

(651) 646-2827
1602 Selby Ave., Suite 5 wYT
MN Saint Paul 55104- f. FaxNo. 9. e-Mail

(651) 646-9991 LocalOffice@Local323.0rg

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
U.S. Postal Service (651) 681-2573

c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3232 Denmark Ave. Savomn Moore
MN Eagan 55121-__ Title: Manager distribution operations
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others U.S. mail 150

11a. Tel. No. b. Cell No.

10. Full name of party filing charge
(b) (6), (b) (7)(C

(b) (6), (b) (7)(C) c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
I -
Tel. No.

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)

By (b) (6), (b) (7)(C) Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title: Fax No.
(b) (8), (b) (7)(C) e-Mail
Address (date) 23202019 18:45:41 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



UNITED»STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS '
AGENTS 18-CB-247042 August 22, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
AFSCME Council §

c. Address d. Tel. No. e.e. Cell No.
300 Hardman Ave S, South Saint Paul, MN 55075-2471 651/450-4990
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since abdut 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process, and/or pursue to arbitration, the
termination grievance of ((QXCIR(IRW®) for arbitrary or discriminatory reasons or in bad faith.
3. Name of Employer . | 4a. Tel. No. 4b. Celi No.
Walker Methodist 612/827-5931
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
3737 Bryant Ave S, Peggy Beck, HR
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Nursing Home Long Term Care 400
10. Full name of party filing charge 11a. Tel. No. 11b. Celi No.
(b) (6), (b) (7)(C)] (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

I declare that i have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(b) (), (b) (7)(C) ‘
Printitype name and title or office, if an Cell No.

(b) (6). (b) (7)(C)

Address: Date: Fax No.

(b) (6), (b) (7)(C)

Xg/ 22 /7 B5) (6). () (1))

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully




" UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed ‘
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 18-CR-247151 August 26. 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to Contact

a. Name
NALC Branch 2 Tom Dahl
Vice President

c. Address d. Tel. No. e.e. Cell No.
11716 W Greenfield Ave, Milwaukee, Wi 53214 (414)444-3261
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) 1(a) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about 019 and continuing to date, the above-named labor organization has restrained and coerced

employees in the exercise of rights protected by Section 7 of the Act by refusing to process, for arbitrary or

discriminatory reasons or in bad faith, grievances for QIQNOIWI® regarding j@ilbeing sent home without pay on

two occasions, once in W and once in R0 019,

Further, also since about |jjjjji2019 and continuing to date, the above-named labor organization has restrained and
coerced employees in the exercise of rights protected by Section 7 of the Act by refusing to contact QAN

regarding the status offfil requests to file grievances.

3. Name of Employer 4a. Tel. No. 4b. Cell'No.
USPS 414-562-3117
4c. Fax No. 4d. e-Mail

6. Employer representative to contact

5. Location of Plant involved (street, city, state, and ZIP code)
Eddie (last name unknown), Postmaster

2656 N Teutonia Ave, Milwaukee, WI 53206

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service ' 9. Number of Workers employed
Post office Mail 25
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
6.0 ()C) (b) (). () (7)C)
11c. FaxNo. 114 e-Mail
11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.
J O J o
Wan individual (b) (6). (b) (7)(C)
rinttype name and title or office, if any Cell No.
Address: Fax No.
(b) (6), (b) (7)(C) ,
e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes, l



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION

OR ITS AGENTS

Case

18-CB-247421

Date Filed
August 28, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Teamster Local 346

b. Union Repre:
Chad Ward

sentative to contact

Title: Business Agent

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
2802 W 15t S (218) 628-1034 (218) 628-1037
st St -
MN Duluth 55806- I FaxNo. g & Mail
cward@teamsters346.com

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair labor practices

subsection(s) (list subsections) (1)(A)

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Advanced Services Inc (218) 591-1736 (218) 591-1736
c. Fax No. d. e-Mail

advancedservicesmn@gmail.com

5. Location of plant involved (street, city, state and ZIP code)

6552 Highway 2
MN Cloquet 55720-

6. Employer representative to contact

Laura Jaye Walsh
Title: President

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C (b) (6), (b (7)(C)
Advanced Services, Inc c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
i
12. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C)

By (b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any)

(b) (6), (b) (7)(C),
Address

Title:

(
Cell No.
(

Fax No.

(date) 08/28/2019 08:52:54

e-Mail

b) (6)
(b) (6), (

(C)
() (1)C)
6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the Date the threats were made

threat

Teamsters Local 346 / 5/23/2019
Teamsters Local 346 / 6/7/2019
Teamsters Local 346 / 8/19/2019

Teamsters Local 346 / 8/27/19




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION en
OR ITS AGENTS 18-CB-247479 August 29, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
USW 681-District 2 (b) (6). (b) (7)(C),
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1244A Midway Rd (920) 722-7630
idway -Mail
WI Mequon 54952- i Faxho. g. e-Mai

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Telsmith
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
10910 Industrial Dr
WI Mequon 53092- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Metal Mining 200
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C

(b) (6), (b) (7)(C) c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), () (7)(C)
. |
12. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)

=l ) (6). (b) (7)(C) (b) (8), (b) (7)(C) Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:

(b) (6). (b) (7)(C) e-Mail
Address (date) 38232019 11:10:05 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.

Fax No.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 18-CB-247506 August 30, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfait labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

4”7(:7(/( bo ﬁ’//dokkﬁz/mou éouy/#o'ni
I/ v W . /] z’ _

/
//
T AT

c. Address (Street, city, state, and ZIP code)

-

Po 66)0 83”]/ 3 M 9. e-Mail
Stoux Latls SD  §2/iF

h. The above-named organizalion(? or its agents has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (fist subsections) (1)A)__ _ _ _~ _ _ " _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Charged Party has violated Section 8(b)(1)(A) of the Act and the duty of fair representation
by failing to file grievances on behalf of the Charging Party, failing to answer requests for information made by the Charging
Party, arbitrarily delaying in holding step two grievance meetings, and negotiating deficient grievance settiements.

4a. Tel. No. b. Cell No.

3. Name of Employer ‘ ) B
United States: Post Office- 605-575-3405 -
¢:- Fax No. d. e-Mail
bryan.i.eastman@usps.gov
5. Location of blant involved (stréef. city, state and ZIP code) vs. Employer representative to contact
4801 North 4th St., Sioux Falls, SD 57104 Bryan Eastman, MDO
7. Typeof establiéhment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Mail US Mail Delivery and Retail 260
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
L ¢. FaxNo. - d. e-Mail
11. Address of party filing charge (street. city, state and ZIP ¢ode.) b) (6 D
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) Tel. No_
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) Gk o,
e name and title or office, if any)
Fax No.

(b) (6), (b) (7)(C) Pég QZ aial
Address (date)_

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT ) L e, .
Solictation of the information on this form is authorized by the National Labor Relations Act'(NLRA); 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board {NLRB) in processing unfair fabor practice and related proceedings o litigation. The routine uses for the information are fully set forth if the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon requesi. Disclosure of this information to the NLRB is voluniary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




ONITED STATES OF AMERICA ' 5ONOTWRITE INTHSSPACE___ |

NATIONAL LABOR RELATIONS BOARD Case Date filed
GANIZATION OR ;
CHARGE AGAleer ;1:3;%!:‘ %! A 18- CB 247348 August 27,2019

INSTRUCTIONS: File an original of this charge with the NLRB Ragional Director of the region in which the alleged unfair labor practice
eccurred or is occurring.

1. LABOR ORGANIZATION ORITS AGENTS AG MNST WHICH CHARGE IS BROUGHT

a. Name b Union Representative {o Contact
Service Employees International Union (SEIU), Local 26

¢. Address ¢. Tel. No. e.e. Cell No.
1820 Central Avenue NE, Suite 177 u (855)265-6225 _
Minneapolis, MN 55413 f. Fax No. g. e-Mail

-
h. The above-named labor organization or its agents have engaged in and arz engaging in unfair labor practices within the meaning of section
8(b). subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2 Basis of the Charge (sef forth a clear and concise statement of the facts censtituting the alleged unfair labor practices)

Since about WZO‘IQ, the above-named labor organization has restrained and coerced 6 nloyees in the
hts protected by Section 7 of the Act by refusing fo process the grievance of JACURCIAINS)

&termination for arbitrary or discriminatory reasans or in bad faith.

3. Name of Employer 4a, Tel. No. 4b. Cell No.
Whelan Event Staffing Services, Inc. i (855)456-0205
4c. Fax No. 4d. e-Mail
(851)318-9527 apply@wesseventservices.com
5. Location of Plant involved (street, city, state, and ZIP code) . Empioyer representative to contact
1010 Dale Street N, St. Paul, MN 55117-5603
7. Type of Establishment (factory, mine, wholesalen 8. Principal product or service 9. Number of Workers employed
Security Security seivices .
0 name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
11¢. Fax No.

17, Address of parly filing charge (street, city, stats, and ZIP code)
(b) (6), (b) (7)(C)

12, DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

Printitype name and title or office, if any Cell No.

(b) (6), (b) (7)(C)

ate: ‘l% . A .
g lﬂ D) (O 0

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TIT
PRIVACY ACT STATEMENT

Sol jcitation of the information on this forn is authorized by the National Labor Relations Act (NLRA), 29 US.C, § 15] et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related praceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this in )

: ) : . . rmation to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB 1o decline to invake its processes. (b) (6), (b) (7)(C)

, SECTION 1001)






