FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 18-CB-238534 March 25, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Minnesotta Nurses Association Organization (MNASO) Laura Hundt

Title: President

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(651) 202-8556
345 Randolph Ave. #200 -
MN St. Paul 55102- f. Fax No. g. e-Mail
Laura. hundt@mnnurses.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Minnesota Nurses Association
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
345 Randolph Ave. #200
MN St. Paul 55102- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Services Union 70
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C
b) (6), (b) (7)(C
(b) (6). (b) (1)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (8), (b) (7)(C) e-Mail
Address (date) 33222019 175023 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.
N f the Union Agent/R tati h de th
ame of the Union Agent/Representative who made the Date the threats were made
threat
0)8), PIGABIUE 2019
8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by issuing unlawful fines and or internal charges.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 18-CB-238551 March 25, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Minnesota Nurses Association Organization (MNASO) Laura Hundt

Title: President

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(651) 202-8556
345 Randolph Ave. #200 -
MN St. Paul 55102- f. Fax No. g. e-Mail
laura.hundt@mnnurses.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Minnesota Nurses Association
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
345 Randolph Ave. #200
MN St. Paul 55102-__ Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Services Union 70
11a. Tel. No. b. Cell No.

10. Full name of party filing charge
(b) (6), (b) (7)(C

(b) (6), (b) (7)(C) c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6). (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)

=l ) (6). (b) (7)(C) (b) (6), (b) (7)(C) Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:

(b) (6). (b) (7)(C) e-Mail
Address (date) 33242019 12:34:55 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.

Fax No.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to honor the revocation of dues check-off.



03/085/2019 @7:47 414--281-8089 FEDEX OFFICE 0451 PAGE 82

UNITED STATES OF AMERICA Do NOT WRITE IN THIS SPACE
'NATIONAL LABOR RELATIONS BOARD ~ ~ Cage. o Date flled
CHARGE AGAINST LABOR 18-CB-237123
ORGANIZATION OR ITS {  March5,2019
. .. . AGENTS
INSTRUGTIONS: Fllemorlginalofﬂ\lschagewtth the NLRB Rngionllnmcnor of the region in whiuhthealased mrhirlaborpmtlm
_occunred or s occurring,
o Y. LABOR GRGANIZATION OR {TS AGENTS AGAINST WHICH CHARGE I8 BROUGHT.
pam e it
S
General Tiarmtem Local Union No 200 - Union Representative N
c. Address’ ;
6200 W Bluemotind Rd, Milwaukes, ‘o }' 4”°79 28 to+ e CaliNo.
W 532134145 (414)478-3655 ; o
. Fax No, \ g “e-Mail

e e . _ 4 jseelow@teamtersloealzoo com.

h. Tha above-namod labor orgmtion or its agants have engaged In and ara engaging in ui\!alr labor practices within the meaning of section
8(b), swsoahn(a) (1)(A) of the National Labor Relations Act, and these unfair fabor practices are unfair practices affecting comimerce within the
_meaning of the Act, or are unfalr practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basls of the Charge (utbnh a dear and condise statement of the facks constituting the elfeged unfair labor practices)

For the last six months and continuing to date, the above-named labor organization has restrained and ooefoed
plovess in the exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of Rt
R for arbitrary or disciminatory reasons or in bad faith.

For the last six months and continuing to date, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusmg to keep _ appﬁsed of
the status of g grievance. -

TR T DAL COY -

3. Name of Em o, FelNo, T T ' 4b “Cel No.
..UPS Freight o, 314-281-3883 v‘
- 4c.” Fax No. ! 4d. e-Mail
‘5. Logalion of Plant involvad (streat, city, slafe, and 2P code) " 6. Employer rapresentativa to contact
4924 5 137 st Miwaukee, W1 53220 Tom Chase, Terminal Manager
%m;mwmm (racbey, nﬂna, B. Pnnupalprodud or saIVice 9 Numbe:of\l\bdmnenwbyed
Depot Transportation services i 100
10.Full name of party filing charge 118, Tel. No. 1 11b. Celt No.
Jl(©) (6). (b) (7 )( j(b) (6), (b) (7)(C) m
' tie.  FaxNo v 11d e-Mail

0
o i PR P LA _ -

1. Address of party filing charge (street, city, state, and Z1P code)

12. DECLARATION
lder.lantbatl have read the above charge and that the statements therein are mtolmbm of my knowledge and belief,
¥ Tel No.

(b) (8). (b) (7)( ) (b) (b) (b) (7)(C
Printrype name andbﬂeoroﬁce lfany
e W :

X 34-2019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.5. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information onthnfomwmﬂxoxuadbythe}\'mmnal Labor Relations Act (NLRA), 29 U.S.C. § 151 &t seq. The principal use of the informetion is to

assjst the National Labor Relations Board (NLRB) it processing unfair labor practice and salsted procesdings or litigatian. memm uses for the information ere fully

set forth in the Federal Register, 71 Fed, Reg. 74942-43 (Dec, 13, 2006). TheNLRBwillﬁmhnmluntbmmupm cquest. Diaclos cofibism’wmmontotho

NLRB is volunisty; howsver, filure to supply the information will cevse the NLRB to decline to inveke its proccsses.




FORM EXEMPT UNDER 44 U.S.C 3512

(2-08) NATIONAL LABOR RELATIONS BOARD Case Dato Filed
CHARGE AGAINST LABOR ORGANIZATION 18-CB-237136
OR ITS AGENTS March 5, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Local 18 (b) (6). (b) (7)(C)
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
2201 SPRINGDALE ROAD (262) 1o 1818
WI WAUKESHA 53186- f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Feldmann, Inc (920) 509-9457
c. Fax No. d. e-Mail

clay@feldmanninc.biz

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1219 N. Badger Ave James Best
WI Appleton 54914- Title: G.M.
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others 7
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
Feldmann. Inc c. Fax No. d. e-Mail
b) (6), (b) (7)(C
1. Address of party filing charge (street, city, state and ZIP code.) (b) (6). (b) (1)(C)

(b) (6), (b) (7)(C)
i
Tel. No.

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Titd e: Fax No.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) e-Mail
Address (date) 352019 16 2927 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat

Date the threats were made

(b) (6), (b) (7)(C)

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



UNITED STATES OF AMERICA ‘ ) L. ) DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD .| Case . ‘| Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 18-CB-237146 March 04, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor. practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
IBEW Local 292 Peter Lindahl s
c. Address d. Tel. No. e.e. Cell No.
312 Central Ave SE, Minneapolis, MN 55414 (612)379-1292
f. Fax No. g. e-Mail
PL@IBEW292.ORG

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b). subsection(s) (1)(A) of the National Labor R'elations Act, and these unfair labor practices are unfair practices affecting commerce within
the méaning of the ’Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about LAQHGIIRRY, 2019, the above-named labor organization has restrained and coerced employees in
the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of
regarding w layoff for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer . 4a. Tel. No. 4b. Cell No.
Harris Companies (651)602-6500
4c. Fax No. 4d. e-Mail
(651)602-6699
| 5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
909 Montreal Circle, St. Paul, MN 55102 ) o
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service ‘p. Number of Workers employed
Construction Electrical services
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
T1c. Fax No. T 11d e-Mai
(b) (6), (b) (7)(C)

"11. Address of paﬁy filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C) CIGACIE

Cell No.

Date: | Fax No.

_ _ e-Ma|:I
34 aOl”! (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

. . PRIVACY ACT STATEMENT )
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA); 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice arid related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006), The NLRB will further explain these uses upon request: Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM NLRB-508
{6-18) UNITED STAYES OF AMERIC

NATIONAL LABOR RELATIONS BORRO
CHARGE AGAINST LABOR ORGANIZATION

OR ITS AGENTS

|Nsrnucnor§s; File an ariginal with NLRB Regional Director for thu ragion in which'the alieged unfair labor practice occurred or is 6Gang.

FORM EXEMPT UNDER 44 U.5.C 3512

DO NOT WRITE IN THIS SPACE

Case Date Fllgd
| 18-CB-237233 3/7/19

1. LABOR ORGANIZATION OR I1}S AGENTS AGAINST WHICH CHARGE 15 BROUGHT

a.Neme ﬁﬂM&'/&&’S LOEATL & P95 b, Union Representat e
KRRy WIESNN
¢. Address (Sireel, cily, staté. and ZIP éode} ‘ d fei. No. s o ol No.
1314 M SToLGHTOH 7=/ @u8 294 L2 )08 2/124/36 )
PIAOISON LPF T Fax. No.
537/
g. e*mall ' '
/015 ON @TenmsTeEs (93, o@

h. The sbove-named labar organization has ehgagad in and is eng
(istsubsections) SE crroal  Fb)(1)A)

practices are practices affecling commerce within the meaning of
the Act and the Pastal Racrganization Adt.

ging in unfalr fabor praclices within the meaning of section 8(b). subseactions (1) and ——.
of the Netional Labor Relations Act, and these unfair labor
the Act, of hesé unfaif labot praclices affecting commerce within the meaning of

2. Basls of the Chamge (set forth a clear and concise st.a(ement cﬂ

THE TERMSTERS Loeat &F5 3
o Titein EAFECTT Aglee mENT
MADISON L SEOINSIN - 344/5@7

facts copstituting the sileged unfair labet.practices)

bted) 175 EMBRS as THE AEGOTATRNL
O~ THE JUANT- ClosIRE. Of THE

3. Name of Employar .

B miBes 5#%2ﬂ7

4a. Tel. No,

-80S 1855575 714
d.e-mail 08 A12 1 R105& HRVIPI 3ympo,
D;V_/b ToRMEMA @,éﬁmml '.,Com com

b. Cel! No. ‘ ¢. Fax Na.

5. challén of plant involved (street, city, state and ZIP code)

Y01 E WhSK 1497580 fpie

6. Employer representative to contact

O/ 10 ok 4/5. ﬁvs

2

pOrSond Wiz K370 ,
7l / ToRMENA
7. Type of establishmant (facréry. bine. wno!ésaler, olc.) 8. Identify principal produc! or service 9, Number of workers employed
Freddn | Brers Ver4
J @ J
b) (6), (b h) (B) (b c. Fax No.
[ O 0
A [ ® )
12. OECLARATION )
ra that | havi charge pnd thai the statements
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nnitype name @ C Or oflice, If 8n,
. [ ) . Dalc._B -3 ’:’?&/? [ @ [

WILLFUL FALSE STATEMENTS ON THIS GHARGE CAN BE

PRI

Solicitaticn of the infatmation on this farm is autharfized by the National
assist the National Labor Relations Board (NLRB) in processing unfair |
set forth in tha Federal Register, 71 Fed. Reg. 7484243 (Dcc. 13, 2006
NLRB is voluntary, however, failure to supply the information may cause

\/i d

QYN << 00£2998809 9G2# 09 N doas

UNISHED 8Y. FINE AND IMPRISONMENTY {U.5. CODE, TITLE 18, SECTION 1004)
CY ACT STATEMENT

abor Relations Act (NLRA), 20 U.5,C. § 151 ef seq. The principal use of the informatlon is to
praclice and related proceedings or litigation. The routine uses for the information are fully

. The NLRB will further explain these uses upon requesl. Disclosure of 1his information 1o the
he NLRB 1o decline 10 invoke ils processes.
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FORM EXEMPT UNDER 44 U S.C 3512

INTERNET

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 18-CB-237309 Margh 08, 2019
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is oceurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT | ’ '

a. Name b. Union Representative to contact

International Association of Machinists, Lodge 459 ‘William Nelson Union representative

c. Address (Street, city, state, and ZIP code) - d. Tel. No. e. Cell No.
1010 Highway 96 E, St. Paul, MN 55127-2309 651-645-0211
f. Fax No. g. e-Mail

h. The above-named organization(s? or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b).
subsection(s) (list subsections) of the National Labor Relations Act, and these unfair [abor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about [RICHRIUEI 2018, the Union has refused to fairly represent me by refusing to investigate or process a
grievance concerning a suspension from work.

3. Name of Employer* 4a. Tel. No. b. Cell No.
Harvey Vogel Manufacturing 651-739-7373
c. Fax No. d. e-Mail
5. Location of plant invdlvéd (street, city, sfafe ahd ZIP code) — 6. Employer representative to contact
425 Weir Drive, St. Paul, MN 55125-1200 Kent Stepan, Dir. of Eng.
7. Type of establishment (factory, mine, who)esaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Factory Parts fabrication 100
10. Full name of party filing charge ' 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C) .
¢. Fax No. d. e-Mail

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

| ‘ 3 LARATION | | Tel. No.
(b) (6), (b) (7 )(C ) e i -
, 5
, an individual Cell No.
charge) ~(PrintAype name and title or office, if any) (b) (6), (b) (7)(C)

v Fax No.
(b) (6), (b) (7)(C) 3 5. / oMai
Address (date) ﬂ
WILLFUL FALSE STATEMENTS ON THlS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

. PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principaf use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or llitigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA

"DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

18-CB-237383 March 11, 2019

occurred or is occumng

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alieged unfalr labor practice

. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
NATIONAL ASSOCIATION OF LETTER CARRIERS MICHAEL T ZAGAROS
BRANCH 9 PRESIDENT BRANCH 9
c. Address d. Tel. No. e.e. Cell No.
2408 CENTRAL AVE NE, MINNEAPOLIS, MN 55418-3712 (612)781-9858 (612)387-0220
f. Fax No. g. e-Mail
(612)781-9849 mikez@branch9nalc.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act,.or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

See Attachment A

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer

UNITED STATES POSTAL SERVICE

4a. Tel. No.. 4b. Cell No.

‘| 4¢. Fax No.

"4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)

5100 W 36™H ST, ST. LOUIS PARK, MN 55416-2654

6. Employer representative to contact

WILL JONES, POSTMASTER

7. Type of Establishment (factory, mine, wholesaler)

8. Principal product or service

9. Number of Workers employed

USPS Mail Delivery
10. Full name of.party filing charge ‘11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
0 0 [
_ (b) (6), (b) (7)(C)
rge) Print’type name and title or office, if any Cell No.
(b) (6). (b) (7)(C)
Address: -| Date: Fax No.
b) (6), (b —
(b) (6), (b) (7)(C) 3,y-/? e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relatioris Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)




Attachment A

Since about |EEEREE 2019, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by failing or refusing to process
the grievances of and/or failing to pursue remedies for his grievances regarding
repeated disciplines for arbitrary or discriminatory reasons or in bad faith, including in retaliation for
filing NLRB charges.

Since about, 2019, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by interfering with{DIDNOIQIS)
duties for arbitrary or discriminatory reasons or in bad faith, including in retaliation for
filing NLRB charges.

Since about IS 2019, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by making coercive statements,
including statements indicating that the Union and Employer will no longer resolve employee
grievances at Step A of the grievance process.

On about [JIRERIR 2019, the above-named labor organization has restrained and coerced employees
in the exercise of rights protected by Section 7 of the Act by removing from S R
position for arbitrary or discriminatory reasons or in bad faith, including in retaliation for filing
'NLRB charges.




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(6-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD o D e %Z?::'ed
CHARGE AGAéb;S;ﬁZ%I;%RGANI&TION 18-CB-237520 March 11, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b _Llnion Representative to contact
Carpenters Industrial Council
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
3341 Minnehaha Avenue, Mpls, MN 55406 Not Known Not Known

f. Fax. No.

Not Known

0._e-mai

(b) (6), (b) (7)(C)

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (8)(b)(3) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

ge (set {orth a clear and concise statement of the facts constituting the alleged unfair labor practices) .
has misinformed and mislead union shop leads about rights and obligations relating to company policy enforcement

[(b) (6), (b) (7)(C)

and discipine.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Aaron Carlson Corporation 612-789-8885 612-201-1756 612-789-9640

d. e-mail
Jason@aaroncarlson.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact’

1505 Central Ave NE, Mpls, MN 55413 Jason Horner

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Factory Archtectural Millwork

10. Full name of party filing charge
(b) (6). (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

b) (6), (b) (7)(C

(b) (6), (b) (7)(C) - oz,/v“’//? 5 6. & (/(C)

—_—
A
—_
>~
—~5
-
~
-~
=
-~

: ' < i : R
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

18-CB-237616 March 13,2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
United Steelworkers of America, Local 1343

b. Union Representative to Contact

(b) (6), (b) (7)(C)

C. Address .
712 Milwaukee Avenue, Milwaukee, WI 53172

d. Tel. No. e.e. CellNo.

f. Fax No. g. e-Mail

the meaning of the Act, or are unfair practices affecting commerce within the

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerced employees¢n the
exercise of rights protected by Section 7 of the Act by, among other things, refusing to process various
grievances of employee regarding sexual harassment and other issues, threatening employees
withitermination and other unspecified reprisals, having a conflict of interest due to the[[JYOROIWI(®) holding a

Wosition with the Employer, refusing to properly represent employee [QIGERIYIS)] regarding fif
s

uspension and termination, for arbitrary or discriminatory reasons or in bad faith.

500 & 88" Street, Milwaukee, Wi 53214

§;3 ame FEmpIgyer 4a. Tel. No. 4b. Cell No.
ﬂﬁ o yerson, inc. (414) 453-8000
R 4c. FaxNo. 4d. e-Mail
o T e _

5. Locationof Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

Jeff Pipiras, Operations Manager

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Factory Metal ~20
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

DIGAOIRE®E. an Individual
Print/type name and title or office, if any

Tel No.

(b) (6). (b) (7)(C)

Cell No.

(b) (6). (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

Date:
March 13, 2019

Fax No.

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7XC)



FORM EXEMPT UNDER 44 U.8.C 3512

FORM :ms-soa
613)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS 8PACE
CHARGE AGAINST LABOR ORGANIZATION Case Date Fied
OR [TS AGENTS 18-CB-238111 3/20/19

INSTRUCTIONS: File an original with NLRB Reglonal Directar for the region in which the alleged unfalr labor practice accurred or is oceurting.

1. LABOR ORGANIZATION OR (TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

DIST1cT2

U] STeet Lotk OTAMBRcT [ e

c. Addrass (Street, city, atate, and 2(P coda) d. Tel. No. {4 2.{1)* | e. Cell No.

1249 A Mty £0AD 123- 7,30

. e-nifal)

MENASHA, WSO SYTOZ. | 420122 T62y

h. The above-namad labor organization has engaged in and is engaging in unfair labor practices within the meaning of saction
(st sybgectians) of the Natlonal Labor Relatlons

the Act and the Postel Reerganization Act.

) subsections {1) and
t, and theee unfair iabor

practicas are practices affecling commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

2. Basls of the Cherge (set forth a ofesr and concise statement of the facts constihaing the slleged unfalr faber practices)

Plefice s A TTACH  CHPREE

3, Name of Employer . amb . Tg rgg. b..‘Ceﬁ No, ¢ Fax No.
Prciani (ORFDIDATIUN O i tﬁ, SEzul)
tive to contact

§. Location of plant involved (strest, chy, state and ZIP code) 8. Employer represe

Bl Good FPE 28

“RIWAUIEE i 532723

}B.Idenﬁfy incipal product of gervics B. Num
-

[7. Typeof s?W mine, holesslfie:n)
(b) (6), (b) (7)(C)

5) 6). (5) 7)o

TG &

i

¢. Fax No.

12. DECLARATION Tel. No.

(b) (6), (b) (7)(C)&(b) (6), (b) (7)(C s

i il ©) 6), ©) 7)C)" """ 1

B©) ©6). 0) (1)(C) -

WILLFUL FALSE STATEMENTS ON TH!IS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE,
PRIVACY ACT STATEMENT

18, SECTION 1001)

Solicitation of the information on this form is eutharized by tha National Labor Relations Act (NLRA), 29 U.S.C. § 151 et s8q. The principsi use of the infarmation is 1o
assist the Nationa! Labor Relations Board (NLLRB) in processing wnfalr (abor practice and related proceedinge or Utigation. The routine ugds for tha Information are fully

sat forih In the Federal Raglater, 71 Fed. Reg. 7494243 (Dec. 13, 2006) The NLRB wil further explain these wees upon requast. Disc
NLRB is voluntany; howevar. fallure to supply the information may causa the NLRB 10 decline to inveke its procesees,

1
ve/c@ 39vd

re of this information 10 the

1p:Z1 6182/02/

€0



March 20, 2019

United

States Government National Labor Relations Board

SUBREGION 30

310 West Wisconsin Avenue, Suite 450 W

Milwaukee, Wisconsin 53203-2246

(P) 414-297-3861

(F) 414-297-3880

Re: Charge Against Labor Organization Or Its Agents at the United Steelwarkers of America, District 2

The above -named labor organization or its agents have engaged in and are engaging in unfair labor
practices within the meaning of section 8(b), subsection(s)1 A of the National Labor Relations Act, and
these unfair labor practices are unfair practices affecting commerce within the meaning of the Act, or
are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization
Act. Section 8(a)(1) of the Act makes it an unfair labor practice for an employer “to interfere with,
restrain, or coerce employees in the exercise of the rights guaranteed in Section 7" of the Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair
labor practices). Please see the bullet point as foliowed:

p8/€6 39Vd

Sinc018 the above-name {abor organization has.vjolated my employee rights
under the National Labor Relations Act from one of their own union agent{(QXONIWI(®)
My Human and Civil rights were violated b isclosing confidential information pertaining to
my protected activity and then utilized the information to terminate me unjustly.

Sincef 2018, the refusai of the Agents within the plant that was assign from the

United Steel Workers Union Organization, to represent me regarding my request for a shift
b ecause of the disclosure of my protective. activity to the (b) 6), (b) (7)(C)

' ithout my approvai which included retaliation, harassment, provoking and job safety.
Since[QIONBIUISI 2018, the Duty of Fair Representation was not given to me nor was it
mandated from the Union Organizations and its Agents. It is stated “If you and your co-worker

select a union to act as your callective bargaining representative, your employer and the union
are required to bargain in good faith in a genuine effort to reach a written binding agreement

T Tp:Z1 61682/82/E8




setting your terms and conditions of employment. The union is required to fairly represent you
in a bargaining and enforcing the agreement”. | personally tried to improve my working
conditions on my own because di did not have any representation and | fallowed all the proper
procedures that was put in place and was released without just caused, because confidential
information was leaked out from a union official agent to the management of Packaging
Corporation of America.

{ will like to file a charge against the Labor Ofganization and its Agents.

Respectfully,

(b) (6), (b) (7)(C)

cc

United Steel Workers

Mr. Michael Bolton (District Director, District 2@ the United Steel Workers)
1244 A Midway Road

Menasha, Wisconsin 54952

{P) 920-722-7630

(F) (920} 722-7634

v 39V 1 Tpizl 6182/8Z/E0
b8/




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 18°C8-238531 March 28, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
teamsters local 344 eric kukor

Title: president

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(414) 258-4545 (414) 378-8408
10020 w greenfield ave T Fax No. 9. oMail

WI west allis 53214-

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
united parcel servive (414) 768-6661 (262) 232-3164
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
6800 s 6th street brian zielinski
WI oak creek 53154- Title: manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Trucking deliver packages 380000

11a. Tel. No. b. Cell No.

10. Full name of party filing charge
(b) (6), (b) (7)(C W
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
i ]
Tel. No.

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. , (b) (7)

(b) (6)
(b) (6), (b) (7XC) (b) (6), (b) (7)(C) Cell No.
By _ R [ ©© ) ) (©), ©) (7
(b) (6), (

(signature of representative or person making charge) (Print/type name and title or office, if any)
) Fax No.
Title:

6), (b) (7)(C) e-Mail

(C)
: )(C)
Address (date) P2712019 19:31:06 6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by issuing unlawful fines and or internal charges.



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Caze

Date flied

CHARGE AGAINST LABOR ORGANIZATION O
AGENTS

RITS

18-CB-238970

March 29, 2019

INSTRUGTIONS: Flle an original of this charge with the NLRA Reglonal Director of the region in which the alleged untalr labor practice

occurred ar IS occurring.

a. Name

Natignal Association of Letter Carriers, Branch 2

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE
b. Unlon Representative to Contact

Ron Kania, President

GHT

¢. Address d. Tel. No. e.e. Call No.
11715 W, Greenfield Ave. (414)444-1836 Hrg- 13-y
West Allis, Wi 53214 f. Fax No. g. e-Mall
president@nalc2.org

h. The ehove-named [abor organzation o its agents have engaged in and are engaging in unfair Jabor practices within the meaning of saction
8(b), subsaction (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfalr practices affecting commerce within the
| maeaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Rsorganization Act.

2, Basis of tha Charge (set forth & clear and concise statomont of the facts constituting the allegad unfair labor practices)

For about the last six months and continuing, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of
™ regardir@temﬂnation for arbitrary or discriminatory reasons or in bad faith.

2859 N. Teutonia Ave., Milwaukee, Wi 53208

3. Name of Employer 4a. Tel. No. 4h. CellNo.
United States Postal Service 414-562-3117
4¢. Fax No. 40. e-Mait
5, Locat.ion of Plant involved (street, city, stats, and ZIP cods) 6. Employer representative to contact

Tia Diego MDO

7. Type of Establishment (factory, mire, wholesaler)

8. Princlpal product or servica

9. Number of Workers employad

Postal service Postal service 50
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
11c. Fax No. 11d_e-Mai

11. Address of fil stroat, Gy, State, snd ZIP code)
[J O )
12. DECLARATION
i decl have read the aboave charge and that the statemonts therein are true to the bost of my knowledge and baliof.
Tel No.
) O [J
D 0 0, D D
o 2 o on making charge) and title or office, if any Ci
Date: Fax No.
) O ) ax No
e-Mail

3/39117

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FANE AND IMPRISONMENT u

PRIVACY ACT STATEMENT

Solicitation of the nformation on this form is authorized
assist the National Labor Relations Board (NLRB) in processing

(b) (6), (b) (7)(C)

S. CODE, TITLE 13, SECTION 1001)

by the National Labor Relations Act (NLRA), 29 U.S.C. § 15! ¢ seq. The principal usc of the intoomation is to
wnfair labor practice and related proceedings ot litigation. The routine uses for the information are fully

set torth in the Fedcral Register, 71 Fed. Reg. 74942-43 (Dee, 13, 2006). The NLRB will fusther explain these uses upon request. Disclosure of this information 10 the
NLRB js voluntar : however, failure to supply the information will cause the NLRB to decling to invoke its processes. W



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508
(6-18)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION Date Filed
ORITS AGENTS 18-CC-238268 3/22/19

DO NOT WRITE IN THIS SPACE

Case

INSTRUCTIONS: File an original with NLRB Regional Direclor for the regien in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Re_presenlalive o contact
Terrance E. McGowan

a.Name . : y
International Union of Operating Engineers, Local 139

d. Tel. No. e. Cell No.

c. Address (Street, city, state, and ZIP code) 262-896-0139
262-896-013

N27 W23233 Roundy Drive

P.O.Box 130

Pewaukee, WI 53072 f. Fax. No.

262-896-0758

g. e-mail .
tmegowan@iuoe139.org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (b)(4)(i)and (ii)(B) of the National Labor Relations Act, and these unfair labor
praclices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganizalion Acl.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) . .
The Union, through letters threatening to picket as well as coordinated bannering of Sunbelt Rentals' customers, violated and is

continuing to violate Section 8(b)(4)(i) and (ii)(B) by inducing, encouraging, threatening and/or coercing those customers in order to
cease using Sunbelt's equipment or otherwise engage in business with Sunbelt. The Union has threatened, and continues to threaten,
numerous customers with picketing unless they ceased doing business with Sunbelt and have all Sunbelt equipment removed from the
customers' work-site. The Union successfully coerced Sunbelt’s customers to remove equipment that did not come from Sunbelt’s
unionized Franksville location and replace it with equipment from Sunbelt’s competitors that are non-union.

b. Cell No. c. Fax No.

202-824-2002

4a. Tel. No.
262-824-2001

3. Name of Employer
Sunbelt Rentals, Inc.

d. e-mail
bo.bogardus@sunbeltrentals.com

5. Location of plant involved (street, city, state and ZIP code)
3485 S. 27th Street

Franksville, WI 53126

6. Employer representative to contact
Patricia J. Hill, Esq.

7. Type of establishment (factory, mine, wholesaler, etc.)
Rental Location

8. Identify principal product or service

9. Number of workers employed
Over 12,000

Equipment Rental

10. Full name of party filing charge
Sunbelt Rentals, Inc.

c. Fax No.
262-824-2002

11a. Tel. No.
262-824-2001

11. Address of party filing charge (street, city, state and ZIP code) b. CellNo

3485 S. 27th Street Franksville, WI 33126

d. e-mail
bo.bogardus@sunbeltrentals.com

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 262-824-2001
are true to the best of my knowledge and belief. Dictper 17 b‘age '
/ ) = Cell No.
)7 - Robert T Bogaydus
/ (sign, representalive or person making charge) (Printtype name and n?T’e or office, if any) Fax No.
-+ 262-824-2002
7995 S AET et .
' — »3 / 0 3 e-mail
Addess _ Froankdv! ”9, vl 39/& Date 7 ;:?/ /? bo.bogardus@sunbeltrentals.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the informaticn is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or liigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infermation to the
NLRB is voluntary, however, failure to supply the infarmation may cause the NLRB to decline to invoke its processes.






