UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 15-CB-238751 il 1, 2019
AGENTS

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

a. Name
Teamsters, Local 984

b. nR

nio D
(b) (8). (b) (7)(C)

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
epresentative to Contact

¢. Address

3020 Sandbrook St, Memphis, TN 38116-1814

d. Tel. No. e.e. Cell No.
(901)398-2329

f. Fax No. g. e-Mail
(901)396-1091

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

becausew is not a member of the Union.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months, the Union has been failing and refusing to process grievances for

2314 S Lauderdale St, Memphis, TN 38106-8709

3. Name of Employer 4a. Tel. No. 4b. Cell No.
RIVIANA FOODS, INC.
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler)
Food Processor

Food

8. Principal product or service

9. Number of Workers employed

10. Full name of iarty filing charge

11a. Tel. No.
(b) (6). (b) (7)(C)

11b. Cell No.

11¢. Fax No.

11d e-Mail

11. Address of party filing charge (street, cily, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Tel No.

(b) (6). (b) (7)(C)

Wnn ype name and title or office, if any

Cell No.

Fax No.

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7XC)



UNITZD 6TATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LASOR RELATIONS BOARD . Case Date fied
CHARGE AGAINST LABOR ORGANIZATION OR ITS .
AGENTS 15-CB-238813 i&pril 2, 2019

INSTRUCTIONS: File an origingl of this charge with the NLRB Reglonal Director of the reglon in which the alleged unfalr labor practice
occurrad or Is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICHCHARGE 18 BROUGHT

Amenean Postal Workers Union Local 323

Contact

a. Address ) e.e. CeliNo.
PO Box 241045, Montgomery, AL 36124
‘ 0. e-Mait
(334)39&5050
h. The above-named labor organization or Its agents have engaged in and are engaging In unfair labor practices within the meanlng of

section 8(b), sutissction(s) (1) (A) of the National Lebor Relations Act, and these untair labor practices are unfair practioes aflecting comsmerce
- within the meanm of the Adl, or are unfait practices affedling commerce within the meaning of the Act and the Poslal Reorganization Act

2. Basls of the Charga (Sot forth @ cisar and concise statemsent of the facts constituting the atieged unfair labor practices)
Since about o) 663 010) 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing ta process the grievance of[DIGNOIVE)
regarding harassment for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer . 4a. Tel. No. 4b. Celi No.
United States Postal Service 334-244-7513
4c. Fax No. 4d. e-Mall

5. Locatian of Plant involved (street, dily, state, and ZIP code) 6. Employer representative to gontact

6701 Winton Blount Bivd, Montgomery, AL 36110 | “Rod-CarietorrPlant-Marager, Sy 2 a i€ Adamz |

7. Type of Estabfishment (facfory, mine, wholesaler) 8. Principal product or service 0. Number of Workers employed
Puostal sarvice Mall . 50
10 i hatme of parly fng charpe Tia. Tel. No. Tib. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
' T1d_e-Mal
110. Fax No.
¢ e (b) (6), (b) (7)(C)

T Address of parly Tling charge (soeel ity, stafo, and ZIP 0ode)

12. DECLARATION
I daciare that| have read the above charge and that the statements thereln are trus to tho best of my knowledge and bailel.

(b) (6), (b) (7)(C) o

, individual B
Printflyne name and title or office, if any| Cell No.

Fax No.

-Date:
Al Z, 2007
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (US. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the nf icm on this form is autharized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 etseq. The principel we of the inf¢ ion is 0

mman-mnnlLahMmmBoud(NLRB)mmmsmfwhbrmomdn]mmmpwmﬂ\emmmafmmeinfnrmmmnreMIy

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explwin thexe uses opon request. Disclosure of this information o the

NLRB is voluntary; however, failue to supply the informasion will ceuse the NLRB 10 deline 10 invoke its proceascs.



UNITED STATES OF AMERICA ) DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LI;BG%I;!‘gsRGANIZATION ORITS 15-CB-238912 April 2, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair-labor practice
occurrad or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHIGH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
District Council 80, Local #1244 Mike Kaufmann
Business Representative
¢. Address d. Tel. No. e.e. Cell No.
2669 Lexington Ave., Kenner, LA 70062 (504)466-4114
f. Fax'No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b): subsechon(s) (1)(A) and (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the meaning of the-Act;, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act,

2. Basis of the.Charge-(sef forth a clear-and concise statement of the facts constituting the alleged unfair labor practices)

Since about January 2018, the above-named labor organization has restrained-and coerced employees of Crown
Corr, Inc. in the exercise of rights protected by Section 7 of the Act by requiring them to become members as a
condition of employment or arbitrary or discriminatory reasons or in bad faith.

Since about January 2018, the above-named labor organization has maintained a rule that employees of Crown
Corr, Inc. must become members of the Union.as a condition of employment for reasons other than the failure to
tender uniformly required initiation fees and periodic dues. )

3. Name of Employer 4a: Tel. No. 4b. Cell No.
Crown Corr, Inc. (219) 949- 8080
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6 Employer representative to contact
7100 West 21st St., Gary, IN 46406 Tom , General Foreman
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Construction company Construction of the new terminal at 30
Armstrong International Airport
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) i(b) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIPxode)
(b) (6), (b) (7)(C)
12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)
R 2 e
SR ©)G). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soliciiation of the information on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 et seq. The principal usc-of the information is to

assist the National Labor Relations Board (NLRBY) in processing unfair Jabor practice and related proceedings or litigation. The routine uses for the information are fully

sel forth inthe Federal Register, 71 Fed. Reg. 74942443 (Dec. 13, 2006). The NLRB will further explain these uscs upon request. Disclosure of this information to the

NLRB is-voluntary; however, failure io supply the information will cause the NLRB fo decliiieto invoke its processes.



INTERNET

FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD o 0O NOT WR'T]ED':::;; SPACE
CHARGE AGAINST LABOR ORGANIZATION ate Filed
OR ITS AGENTS 15-CB-239035 4-3-19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Teamsters, Local 667

b. Union Representative to contact

Union President James Jones

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
796 E. Brooks Road (901)528-1702 '
Memphis, TN 38116-3099 f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A)and(2) =~~~ ofthe National Labor Relations Act, and these unfair fabor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. )

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about [TIRNRIERY 2019, the above name labor organization attempted to adversely affect employee and
working conditions by having the Employer force me to accept a less desirable trash collection route than the collective
bargaining agreement entitied me to based on gl seniority.

related to the refusal to honor sl seniority.

Since on or about[gIEERIER). 2019, the.above named labor organization has failed and refused to process any grievance

)

3. Name of Employer 4a. Tel. No. b. Cell No.
Republic Services 901 5684785 _
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)
3840 Homewood Road, Memphis, TN 38016

6. Employer representative to contact
HR Rep Jared Deter

7. Type of establishment (factory, mine, wholesaler, etc.)

8. |dentify principal product or service

9. Number of workers employed

W, (1) (6), (b) (7)(C)a

(b) (6), (b) e?n'feﬁgﬁye%!retruétothebestofmyknowledgeandbeuef.

(cate). {- 3 (7

(b) (6). (b) (7)(C)

Dispatch Center Trash Removal ) 50
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
BIGARIUM] an individual (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
11. Address of party filing charge (street, city. state and ZIP code.) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
Tel. No.

BIGIBIES) an individual Cell No.
charge) (Printtype name and title or office, if any)
Fax No.
N e\ W\ (TN e-Mail

(b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principa! use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or fitigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary, however, failure to supply the information will cause
the NLRB to decline to invoke its processes. .



UNITED STATES OF AMERICA ‘ DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Casa Date filed
CHARGE AGAINST LABOR ORGANIZATION OR (TS ' o
AGENTS 15-CB-239070 April &. 2019
INSTRUCTIONS: Flle an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or Is occurring.

1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE 15 BROUGHT _ _ .
T Ted Aot Wy | T Tz
c. Addms7z/ p(//?/] %{ d.:'el. No. a. CelNo?/& _7?7217&,7
f. FaxNo. e
77 Lovs, A0 GHF " Y fodrigvez. O upn. ne

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
'8(b), subsection(s) (1)(A) of the Natfonal Labor Relations Act, and thase unfair lebor practices are urtfair practices affacting commerce within
the meaning of the Act, or are unfalr practices affecling commerge within the meaning of the Act and the Pestat Reorganization Act.

2_ Basls of the Charge (el forth a clear and concise statement of the facts constituting the alleged unfalr tabar practices

_—~~

Since on or about 2018, the above-named labor organization has restrained and coerced
employees in the exercise of nghts protected by Section 7 of the Act by refusing to seek enforcement of an

arbitrator's award forlQARABRWIS) for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.

Folger Coffee Co. (504) 254-0451

4¢. Fax No. 4d. e-Mail

5. Location of Plantinvolved (streel, clty, state, and ZIP code) 6. Employer representative to contact
14601 Old Gentilty Rd, New Orleans, LA 70129 Courtney Foucher, Human Resources Managar
7. Type of Establishment (facfory, mine, wholesaler) 8. Principal product or sarvice 9. Numbar of Workers employed

Coffee Processing Plant Coffee 50+
10. Ful! name of party fiing chargé 11a. Tel. No. . 3
(b) (6), (b) (7)(C)

11¢. Fax No. a-Mail
(b) (6), (b) (7)(C)

charge (street, city, state, and ZIP code)

42. DECLARATION

~

I declare that 1 have read the above charge and that the statemments therain are true to the best of my knowledge and belief.
’ Tel No.

(b) (6), (b) (7)(C)
Prnutype name and ttle or office, if any| Cell No.

(b) (6), (b) (7)(C)

Date: Fax No.

Y-1-17 =
(b) (6), (b) (7)(C) |

WELLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND XMEFRISONMENT (U.S. CODE, TITLE 13, SECTION 1001)
PRIVACY ACY STATEMENT

Solicitation of the information on this form s anthorized by the National Labor Relationg Act (NLRA), 29 US.C. § 151 ¢t seg. The principal use of the mformation is to

assist the National Labor Relations Board (NL.RB) in processing unfiir labor practice and rolated proceedings of litigation. The roittine uses for the information ars fafly

set forth in the Federnl Register, 71 Fed. Reg, 7494243 (Dec. 13, 2006). The NLRB will firther explain these uses apon request. Disclosare of this information to the

NLRB is voluntary; however, failure 1o supply the information will cause the NLRB t decline to mvoke its processes,




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed
CHARGE AGAINST LABOR ORGANIZATION O S .
AGE'NT!? ZA RIT 15-CB-~-239100 April 5, 2019
INSTRUGTIONS: File an original of this charge with the NLRB Reglonal Director of the negioh i which tha alieged unfalr labor practice
occurred or is occurring,

1. LABOR ORGANIZATION OR ITS AGENTS AGAINGT WHICH CHARGE IS BROUGHT
a. Name b. Union Representstive 1o Contact

Amerlcan Postal Workers Union Local 418 (b) (6). (b) (7)(C) -

¢ Addreas . d. Tel. No. e, Call No.
PO Box 3975, Shreveport, LA 71133-3075 (b) (6), (b) (7)(C)
f. FaxNe. o. e-Mail
h

. The abo‘ve_-named lebor organization or its agants have ehgaged in and are engaging-In unfair laber practices within the meening of section
8(b), subsaction(s) (1)(a) of the National Lebor Relationa Act, and these unfalr labor practices are unfalr praciices affecting commerce within
the meaning of the Act, or are unfair practicas affecting commerce within tha meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (8et forth a ¢lear and concise statement of the facts constituting the alleged unfair labor practices)
SEE ATTACHMENT
3. Name-of vEmponer 4a, Tel. No. 4b. Cell No,
UNITED STATES POSTAL SERVICE (318) 524-1827
4c. Fax No, 4d. e-Mail

8. Location of Plant involved (sirest, cify, sials, and ZIP code)
1925 E 70th St, Shreveport, LA 71105

6, Employer representative to contact

7. Type of Estabfishmant (factory, mine, wholesaler) 8. Principal product or service 9. Numbar of Workers employed
POSTAL FACILITY MAIL 1
10. Full nama of party fliing charga 11a, Tal. No. 11b, Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
e FaxNe. 11d_a-Mall

(b) (6), (b) (7)(C)

11, Address of party filng charge (st‘reén city, stete, and ZIP coda)
(b) (6), (b) (7)(C)
12, DECLARATION

( b ) ( 6 ) , ( b ) ( 7 ) ( C b that the statements thoroin ars trus to the best of my knowledge and beliet.

Tel No.

(b) (6), (b) (7)(C)

Brintlyps hame and tiue or ofiice, If | Call No.
any (b) (6), (b) (7)(C)

Date: Fax No.,,

Adgregs:
e-Mai\ :

(b) (6), (b) (7)(C) 340019 EEIENDIGE

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (US. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT )

Solicitation of the-informetion on this fonn js suthorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 &/ seg. The principal use of the information isto

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related-proceedings or litigation. The routine uses for the information.are fully

sut farth in the Pederal Replster, 7t Fed. Reg. 7494243 (Dee. 13, 2006). The NLRB will further explain those uses upon request. Disclosure of this information to the

NLRB is voluntary: however, failurc to supply the informatton will cauge the NLRB 10 decting to invoke its processes.




— 100
ATTACHMENT Case No. 15-CB-239

(1) For the past six months and continuing, the above-named labor organization has restrained and coarced

employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of
MM regarding staffing for arbitrary or discriminatory reasons or in bad faith.

(2) For the past slx months and continuing, the above-named labor organiza'tlon hes restrained and coerced
employees In the exercise of rights protectsd by Section 7 of the Act by refusing to provide SAQEOIGISY \ith
information aboutfjillj orievance concerning staffing for arbitrary or discriminatory reasone o in bad faith.

(3) For the past six months and continuing, the above-named labor organization has restralned and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievance of
regarding USPS violating Line H compliance for arbitrary or discriminatory reasons or in bad faith.

{4) Forthe past six months and continuing, the above-named labor organization has restrained and cosrced

employees in the exercise of rights protected by Section 7 of the Act by refusing to provide [ISERIE) with

information aboutjffjarievance regarding USPS violating Line K compllance for arbitrary or discriminatary
reasons or In bad faith,

i.‘ )
oty [ower]
2 ey
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

:{lAﬁJNAL LABOR RELATIONS BOARD Case Date fiied
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AR AGEN'?S ZA 15-CB-239228 April 8, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of tho reglon In which the alleged unfair labor practice

occurred or Is occuming.
1, LABOR ORGANIZATION OR 176 AGENTS AGAINST WHICH CHARGE iS BRBD-G-HT
a. Name ’ _T b, Union Representative to Contact
Amalgamated Transit Union Local 1560 (b) (6), (b) (7)(C)

¢. Address
3040 Bruxelles St., New Orleans, LA 70119

d. Tel. No. 0.6. CellNo.

1. FaxNo. g. eMail

h. The above-named labor organization or its agents have engaged in and sre ongaging In unfair labor practices within tha meaning of soction
8(b), subsection(s) (1)}(A) of the Nationa! Labor Ralatlons Act, and these unfair labor practices ero unlgir praclicos affccting commernce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Raorqanization Act. ‘
2. Basis of the mﬁ iso! forth a clear and concise statement of the facts constituting the aliogoed unfalr Iabor practices)
(b) (6). (b) (7XC)

Since about 2018, the above-named labor organization has restrained and coerced employees in the
exercise of nghts protected by Section 7 of the Act by refusing to arbitrate the grievance of (QAGN(IXT(®)
regardingw termination for arbitrary or discriminatory reasons or-in bad faith,

3. Name of Employer 4a. Tl No. ' b, Cell No.
-Transdev
4c, Fax No, 4d. e-Mail
5. Location of Plant involved (street, clty, state, and ZIP code) 6, Employer representative to contact
2817 Canal St., New Orleans, LA 70119 Gerard Guter, Operations Manager
7. Type of Establishment (factory, mine, wholeseler) 8. Principal product or service 9. Number of Workers employed
Regional Transit Public Transit 250
10._Full name of party filing charge 11a. Tel. No. 11b. Call No.
(b) (8), (b) (7)(C) (b) (6), (b) (7)(C)
1ic. Fax No. 11d_e-Mall
(b) (6), (b) (7)(C) |

12. DECLARATION

hgrge and that the_statomonts thoroln are truc to the bost of my knowledge and bellat.
Tel No.

) o 6.0 0c)
mo atg thie or office, if any .

Fax No.

Adc

(

iz
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON TILUS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Lubor Relotions Act (NTRA), 29 U.S.C. § 151 et sog. The principal use of the information is to

assist the Notional Labor Relations Board (NLRB) in prucessing unfair labor practice and related proceedings or litigation. The routine uzes for the information arc fulty

set forth in the Federal Register, 71 Fod. Reg. 7494243 (Dex. 13, 2006). The NLRB will turther cxplain these uses upon request. Disclosure of this information to the

NLRS iz volutiary, bowcever, failurc to supply the information will cause the NLRSB to decline to invoke its processes. (b) (6). (b) (7)(C)

T —— 410




UNITED STATES OF AMERIGA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Cass Dale filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 15-B-239143 Aol 8, 2019
AGENTS

INSTRUCTIONS: File an orlginal of this charge with the NLRB Regional Diractor of the region in WhIG

ocourred or Is occurring,
1. LABOR ORGANIZATIO! S AGENTS AGAINST WHICH CHARGE ROUGHT

h the alleged unfair labor practice

Sincs about 2018, the above-named labor organization has resiralned &
axerclse of nights protectad by Section 7 of the Act by harassing employe 30 ©), by ()
defamatory commants as a Union Officiel, and creating a hostile environment

a Namo_ b, Unlon Renregenigtive {6 Contact
American Postal Workers Union, Local 174 (b) (6), (b) (7)(C
o Addrass ‘ d. Tel. No. e.8, Csll No,
2158 Wooddale Blvd., Baton Rouge, LA 70806
ﬁ.-Fax No. g &
h. The above-named labor arganization of Iis agents have engaged In and are engaging In unfair [abor praclices within tha meaning of section

8(b), subsection(s) {1)(A) of the Natlonal Labor Reletions Act, snd these unfalr labor practices are unfalr practices affecting commerce within
the meaning of the Act, or are unfalr practices affecting commarea within the meaning of the Act and the Postal Reorganization Act.
2. Basls of the Charge (sst forth & clear and conclse statement of ihe facts constiluling the alleged unfslr labor praclices)

and coercad employaes in the

B 19) when APWU Union Official

(C)- Intimidation, making

Postal Service Mall

blatantly placed SISl In & position, where m couldn't exit. All in efforts to preventjfigl from gatting
training for arbitrary or discriminatory reasons or in bed faith.
3. Nama of Employer 4a, Tel, No. 4b. Cell No.
Unlted States Postal Sarvice (225)763-3730
4c. FaxNo. 4d, e-Mall
5. Location of Plant (nvolved (sireal, clly, alate, end ZIP Gods) 8. Employer representalive to conlact
8101 Bluebonnet Bivd., Baton Rouge, LA 70810 Nick Plazza Plant Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal praduct or service 8. Number of Workers employed

200

11b, _Call No.

10._Full name of party filing charge 11a. Tel. No.
11¢. Fax No,

11d_e-Mall

11. Address of party filing charge (atreal, city, stele, end 2IF codo)

(b) (6), (b) (7)(C)

12, DECLARATION
d that the statemants thereln are true to the best

of my knowledge and bellef,

(b) (6), (b) (7)(C)

Tel No.

R

Call No,

Date:
03/29/2019

Addregs:

(b) (6), (b) (7)(C)

Fex Eo.
. () (6), (b) (7)(C)

WILLRUL FALSE STATEMENTS ON ‘T'HIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (1,8, CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solfaltatlon oFthe information on this fonm is authorized by the Nationa! Labor Relatlons Act (NLRA), 29 U.S.C. § 151 et seq. Tho principal usa of the Information s to

assist the National Labor Relations Board (NLRB) in processing
set fortl In the Federal Reglster, 71 Ped. Reg. 7494243 (Deo, 13, 1
NLRB {5 valuntary; hawever, fallure to supply the information will souse the NLRB to decline (o invoks its pracesses.

unfbir labor practice and related procecdings or litigation, The routine uses for the information are fully
2006). The NLRB will further explaln these uses upon request. Disclosuro of this informatlon to the

(D) (6), (b) (7T)(C)



I

INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Ca DO NOT WRWEE:NtT::S SPACE
CHARGE AGAINST LABOR ORGANIZATION 15°08-239149 il Vg
OR ITS AGENTS !

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor praétice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name

International Longshoremen Association Local 3000 David Magee

Title: President Local 3000

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
-(504) 895-5779

601 Louisiana Ave -

LA New Orleans 70115- f. FaxNo. g. e-Mail

dmagee@ila3000.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1XA), (2). (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Various Employers
c. Fax No. d. e-Mail
j
5. Location of plant involved (street, city, state and ZIP code) | 6. Employer representative to contact
Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Customer Service 70
10. Full name of party filing charge ' 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)
b) (6), (b) (7)(C
() ). ) (FXC) ¢. Fax No. d. e-Mail
- - - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.) !
(b) (6), (b) (7)(C)
12. DECLARATION . Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7X(C)

By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) "(Print/type name - and title or offi ice, if any)

Title: Fax No.
| (b) (6), (b) (7)(C) evail
| Address (date) 2442018 110257 (b) (6). (b) (7)(C)
i
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice_and related proceedings or litigation. The routine uses'for the information are fully set forth'in the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes. :




Basis of the Charge

8(b)(1X(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(1)(A) and 8(b)(2) ‘
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay

union dues.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.

£
o]
[




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS S80OARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 15-B-239191 Ax1l 8, 2019
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

a. Name
Teamsters Local 991

¢. Address ~ 1 d. Tel. No. e.e. Cell No.
112 South Broad Street, Mobile, AL 36602 (251)433-1521
f. Fax No. -g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) 8(1)(A) of thé National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the méaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge'(set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about m 2018, the above-named labor organization has restrained and coerced employees in the
exercise of nights protected by Section 7 of the Act by refusing to arbitrate the grievance of QARNOIWY regardirig
W discharge for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Standard Furniture
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, City, state, and ZIP code) ' 6. Employer representative to contact
Highway 31, Bay Minette, AL Clint Carpenter Supervisor
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 8. Number of Workers employed
Factory . Furniture 300
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
©)(©), ©) (XS (b) (6). (b) (7)(C)
11c. Fax No. 11d _e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

: (b)(6). (b) (1)(C) 12. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
J O J
(b) (6), (b) (7)(C) Bl(b) (6). (b) (7)(C)

arge) Prinutype name and title or office, if any Cell'NO.

Address: ' Date: Fax No.
(b) (6), (b) (7)(C) L_l[ /5 l I q .
e-Mail

| (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT . ) o
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses for the i_nfonnali_on are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA " DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 15‘CB“‘239353 April 9, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
National Association of Letter Carriers, Branch 124 Steve Ancar, Branch President
C. Address ' d. Tel. No. e. Cell No.
4200 Elysian Fields Ave, New Orleans, LA 70122-3848 (504)283-6252
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about 2019, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to provide [(QIQRXGS)] with information W

requested (as specified below) for arbitrary or discriminatory reasons or in bad faith.

1. Date of the request: 1%t request: about February 7, 2019; 2™ request: about February 10, 2019

2. Name and title of person to whom the request was submitted: 1% request: (b) (6), (b) (7)(C)

2n request {(QFON(OIWI(®)

3. Form of request: Verbal _
4. General description of information that was requested but not provided: [(JIEBIGIS) clock rings for [IRNRIER]
2018 to 2019, and a copy ofw‘termination grievance.

3. Name of Employer United States Postal Service 4a. Tel. No. 4b. Celi No.
504-891-0350 504-439-3420
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
Tiffany Perkins, Station Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Postal Service Mail 50
10. Fuli name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
~ 11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code) (b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)
(b) (6) ’ (b ) (7 )(C) OIOROIWI® an individual
(signature of representalive or person making charge) Printitype name and title or office, if any | Cell No. [(QFEOXIW(®)
Address: (b) (6)’ (b) (7)(C) Date: Fax No:
q \ q e-Mail
LH l (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case | Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGOENTS ¢ ONORITS 15-CB-239384 April 9, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair.labor practice
occurred or is occurring. '

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
National Association of Letter Carriers;. Branch 124 Steve Ancar, Branch President

c. Address d. Tel. No. e. Cell No.
4200 Elysian Fields Ave, New Orleans, LA 70122-3848 (504)283-6252
' f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices Within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act; or are unfair practices affecting commérce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

In about [RENRIER] 2018, the above-named labor organization, through DICHOYR GO restrained

and coerced employees in the exercise of rights protected by Section 7 of the Act by refusing to file a grievance for
(QIOROIWNY] regarding the Employer sending W home from work without pay.

In about (b) (6), (b) (7)(C) 2018, the above-named labor organization, through (SJXC)M(RTA(®);
QILARAGI) restrained and coerced employees in the exercise of rights protected by Section 7 of the Act by refusing
to file a grievance for [QICRRIYIS regarding the Employer sendingglj home from work without pay.

3. Name of Employer United States Postal Service 4a. Tel. No. 4b. Cell No.
504-891-0350 504-439-3420
4c. Fax No. 4d. e-Mail

6. Employer representative to contact
~ Tiffany Perkins, Station Manager

5. Location of Plant involved _(street, city, state, and ZIP code)

7. Type of Establishment (factory, mine, wholesaler) 8. Principal proddct or service 9. Number Qf Workers employed
Postal Service Mail 50

10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. 11d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP-code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C) A

(QIOROIYIS)] an individual
(signane orrepresernanve > < Printitype name and title or office, if any

IXL(D) (6). (b) (7)(C)

Date: Fax No.

Address:

y l G [ G e-Mail

(b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)
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UNITED STATES OF AMERICA - ‘ DO NOT WRITE IN THIS SPACE
‘ NAT |5NAE mBOR RELATIONS BOARD " Case " ["Date filed
CHARGE AGAINST LABOR ORGANIZATION OR TS 15-CB-239345" | Aol 9, 2019
AGENTS . :

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurced or is occurring. : '

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Represantative to Contact
Teamsters, Local 878 Karen Flowers
Business Agent- .
¢, Address . , d. Tel. No. e.e. CellNo.
6000 Patterson Road, Little Rock, AR 72209 (501)833-3731 (501)554-3101
f. Fax No. g. e-Mait

h, The shove-named iabor organization or its agents have engaged in and are engaging in unfair labar practices within the meaning of section
8(b). subsection(s) {1)(A) of the National Labor Relations Act; ‘and these unfalr laber practices are unfair practices affecting commerce within
the meanlng of the Act. or are unfair practices affecting commerce within the.meaning of thé Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfalrlabor practices)

Since about 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to represent ((JE(YM(IXTRI(®)] with regard tow
| . loss_of seniority for arbitrary or discriminatory reasons.or.in kad faith.:-. .. UV
3. Name of Empioyer T 4a, Tel No. ' 5. CallNo.
ConAgra (479) 968-2535 )
ac. Fax No. 14d. e-Mait.
6. Location of Plant involved (strest, city, state, and ZIP code) ~ 6. Employer representative fo contact
3100 E Main Street; Russellville, AR 72802 Jasmine Ormnela
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
factory Food products 1000
10._Full name of party filing charge ‘| 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) () (6), () (7)(C)
11c. Fax No. 11d eMail

11. Address of partyiﬁllng charge (street, city, stete, and ZIP code)
(b) (6), (b) (7)(C) —
12. DECLARATION

| declara that | have read the above charge and that the statemants thereln are true to the best of my knowledge and belief.
’ Tel No. '

e or office, if any Cell No.
i () (6), (b) (7)(C)

Address: ‘ Date: . ‘ Fax No.
L o8- ]9 oW

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

: . PRIVACY ACT STATEMENT ' '
Solicitation of the information on this form is suthorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 e seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing wnfiir [abor practice and related proceedings or litigation.. The routine uses for the information are filly
set forth in the Federal Register, 71 Fed: Reg. 74942-43 (Dec. 13, 2006). The NLRB will fusther explain these uses upon request, Disclosure of this information to the
NLRB is voluntacy; however, failure to supply the information will cause the NLRB to decline to invoke its-processes.




UNITED STATES OF AMERICA - DO NOT WRITE IN THIS SPAGE
NKT@AL LABOR RELATIONS BOARD Case Date flied
CHARGE AGAINST LABOR ORGANIZATION OR ITS 15-B-239436 il 11, 2019
AGENTS !

INSTRUCTIONS! File an original of this charge with the NLRB Reglonal Director of the region in which the alleged unfair Iabor practice
.oceurred or is occurring.
1, LABOR ORGANIZATION OR ITS AGENTS AGAINST WHIGH CHARGE 16 BROUGHT

a, Name b (5

BOr8 ative 19 g

) (), (b) (7)(C)

American. Postal Workers Union Local 418

¢. Address d. Tel. No. e. CeliNo.
PO Box 3975, Shreveport, LA 71133-3975 (b) (6), (b) (7)(C) (b) (8), (b) (7)(C)
f. Fax No. g. e-Magi|

h. The ebove-named labor organization of Ita egents have engeged In and are engaglng In unfair labar practices within the meaning of section
8(b), subsection(s) (1)(a) of the National Labor Relations Act, and these unfair labor practices-are unfair practices affecting commerce within
the meaning of the Act, or are unfalr practicas affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basls of the Charge (set forth a clear and conclse statament of the facts constituting the alfeged unfair labor practices)

SEE ATTACHMENT
3. Neme of Employor 4a. Tel. No. ‘ 4h. CallNo,
UNITED STATES POSTAL SERVICE (,ﬁ 524-1827

4¢, Fax No, 4d. e-Mail

. Location of Plant invalved (street, cily, state, and ZIP code) 8. Employer representative to contact
1925 £ 70th St, Shreveport, LA 71105

"7._19_;» of Establishment (factory, mine, wholasalsr) 8. Principal product or service 9. Number.of Workers employed
POSTAL FACILITY MAIL 1
10. Full nama of party filing charge 11a. Tel. No. 11b. Call No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
ic. FaxNo, 110 e-Mail

(b) (6), (b) (7)(C)

71, Address of party fling charge (&!/e8l, cily, Stare, and ZIP cods)

(b) (6), (b) (7)(C)

12. DECLARATION
the staternents thereln are true to the best of my knowladge and bollef.
Tel No.
J O J

(b) (6), (b) (7)(C)

Printtype.name end title or office, if Cell No.

il 3

any b b
Address: Date: Fax No.
(b) (6): (b) (7)(C) e-Mall
/b zf{u}_ (b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Refovions Act {NLRA), 2% U.S.C. § 151 ef se¢. The principal use of the information is to

1$sist {lie National Labor Relations Board (NLRB) in processing unfeir Iabor practice-and related proceedings or litigatian. The routine uses for (he information are fully

iet forth in the Federal Register, 71 Fed. Reg, 7494243 (Dec. 13,2006). The NLRB will further cxplain thesc uses upon request, Disclosurs of this information to the

\NLRRB is voluntasy; however, (ailure to supply the information will ¢ause the NLRB to decline to invoke its processes.



ATTACHMENT

(1) For the past six months and continuing to the present date, the above-named labor organization has breached its
duty of fair representation by repeatedly falling to provide SRR with a copy of the local constitution and bylaws.

(2) Forthe past six months and continuing to the present date, the above-named labor organization has failed and
refused to abide by the default local constitution and bylaws.

(3) For the previous six months, and continuing to the present date, the-above-named labor organization has
interfered with restrained coerced members-and employees in the exercise of thelr rights to organize, assist labor
organization, to bargalh collectively through representative of their own choosing, and to engage in other coerced
activities for the purpose of bargain collectively or other mutual ald or protection; and has sought to undermine the
local union as representative of the employee and engaged In direct dealing with members by, among other
things, falsely informing members.that the falled and refused to abide by the default local constitution and bylaws

(4) For the previous six months and continuing to the prasent date, the above-named labor organization has
interfered with restrained coerced members and employeesin the exercise of their rights to organize, assist labor
organization, to bargain collectively through representative of their own ¢hoosing, and to engage in other coarcad
activities for-the purpose of bargain collectively or other mutual aid or protection; | was elected [(QXONOIW(®)!
ows elecied

Bl of Northwest Louisiana Area Local 418, [JRRMR 2018, As the constitution and bylaws, 2
ell elected duties, and remain in good standing. | pald my dues

8rs are permitted to pay thelr dues, perform
to the present. The union accepts my dues. On several occasions, | and others asked why we were denied to

perform our elécted duties under the constitution and bylaws. | asked to review the treasurer reports. and meeting
minutes. Dues-paying member are permit] SY Ry hose documents under federal law (LMDRA) in retaliation
DIRRBIGIBY e moved me from the (b) (6), (b) (7)(C) EOLES

for my concerted and protected actvities,

without a hearing. | have filed ULP charges regarding this general issue, but | have been advised to submit.a
more specific charge. The arbltrarlly and maliciously changed my status from [QISHRIEEin 2019. This retaliation
denied me work opportunities and uhion protection.
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INTERNET g FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNIT TATES OF AMERICA

(2-08) NATIONAL LABOR RELATIONS BOARD — PONOY WR'TED'::;::PACE
CHARGE AGAINST LABOR ORGANIZATION 125 239509 :
OR ITS AGENTS Aoril 12, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
American Postal Workers Union (b) (6). (b) (7)(C)

c. Address (Street, city, state, and ZIP code)

N3G LodDole Blvd Side 158 ) 6), ©) (7)(C) b

g. e-Mail

2n ?%Qt’ LD Tofob

h. The above-named organlzatlon(s? or its agents has (have) engaged in and is (are}engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) 1{A) o _____of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the e Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about RICHCQIER 2019, the above-named labor organization has breached its duty of fair representation to its

employees by improperly setting a grievance related to the Postal Service not hiring and failing to distribute settlement
monies to employees.

3. Name of Employer 4a. Tel. No. b. Celli No.
United States Postal Service (225) 355-0882
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)
7890 Plank Rd.

Baton Rouge, LA 70811 m “)LZ ) Du 154

7. Type' of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

Ma,) Loc [y

6. Employer representative to contact

(b) (6), (b) (7)(C) (.b) (6). (6) (7)(C)
BB EITICY(b) (6), (b) (7)(C)

R
and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)A

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and refated proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




: UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD i Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 15-CB-239554 Axil 15, 2019
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name G aRARanasantativado Contact
(b) (6), (b) (7)(C)

Amalgamated Transit Union, Local 1560

c. Address d. Tel. No. e.e. Cell No.
(b) (6), (b) (7)(C) , (b) (6). (b) (7)(C)
f. Fax No. g. e-Mai
(504)288-6555

h. The above-named labor organization or its agents have engaged in and are engaging in unfair-labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about (QIOROEW®] 2018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of (XM (IXTA(®)
regarding [ termination for.arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer - 4a. Tel. No. 4b. Cell No.
Transdev (504) 248-3900
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
2817 Canal St., New Orleans, LA 70119 Gerard Guter, Operations Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
City transit bus company City transit bus service 500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C) () (6). (b) (7)(C)
11c. Fax No 11d_e-Mail
(b) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

( b) (6 ) ( b) (7 )(C d that the statements therein are true to the best of my knowledge and belief.
)

Tel No.

(OXON(AWI®)] an individual (b) (6). (b) (7)(C)
Print/type name and title or office, if any Cell No.
(b) (6). (b) (7)(C)

Date: Fax No.

5%/17//7 D) (6), (5

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

" Address:

(b) (6), (b) (7)(C)




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST Ll;BG(éI:“?sRGANIZATION ORITS 15-B-239618 April 15, 2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
Carpenters Local 1846 John Edwards
Business Agent
c. Address d. Tel. No. e.e. Cell No.
2850 Massachusetts Ave., Metairie, LA 70003 (504)822-2243
f. Fax No.. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

(b) (6), (b) (7)(C) AW (b) (6

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about [ 2019. the above-named labor organization, through [ IENEOYGISGI has restrained
and coerced employees in the exercise of rights protected by Section 7 of the Act by operating a hiring hall in a

manner that was arbltrary, discriminatory or in bad faith. Specifically, by terminating employees [(RIGEQIUIS]
WAN®] from a job and hiring other members.

3. Name of Employer

T3 Expo

4a, Tel. No: 4b. Cell No.

4c. FaxNo. 4d. e-Mail

5. Location of Plant involved'(stneet, city, state, and ZIP bode)
8 Lakeville Business Park, Lakeville, MA 02347

6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Expos/convention:center Setting up expos 30

10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C)
. 11c. Fax No. 11d_e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

OIONOIB®] an individual
PrinUtype name and title or office, if any Cell No.

Tel No.

(b) (6). (b) (7)(C)

Date: 4/15/19 Fax No.

(b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)



INTERNET . ... FORMEXEMPT UNDER &4 U,5.C 3512 .

* FORM HLRB-508 UNITED STATES OF AMERICA
(2-08) .- NATIONAL LABOR RELATIONS BOARD Case - DO NOT WR"EI;:' TH.I S SfACE B
"CHARGE AGAINST LABOR ORGANIZATION A 15-cB-239937 | Pefied *, a1
OR ITS AGENTS- 1

INSTRUC'HONS File an original with NLRB Regronal Director for the tegion in which the alleged unfair labor pnehee occurred or is oeeumng

. 1. LABOR ORGANlZATtON OR TS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a, Name ’ b.Union Representative 10 contact
International Association of Machinists and Aerospace Workers, W-2, Local | Kevin Godwin, Business Representative
61.

lTe Mdress (Straet, cily, state, and Zchode) ’ V ‘d. Tel: No. e. Cell No.
PO Box 3920 - (601) 4104112
Hot Springs National Park, AR 71914-3920 f. Fax No. 9. e-Mail

_ h.The above-named organization(s) of its agents has (have) engaged in and is (am)engagmg in unfair labor practices within the meaning of section 8(b),

subsection(s) {list subseclions) _&)_(A)__ e o _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor praet:ces are unfair practices affecting commerca within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (st forth a cleur and concise statemart o! iha facts conslituting the allegad unfair Iaborprachces)

J(b) (6),b()é§3)(7()(é 20018, the above referenced labor organization violated its duty of fair representation towards
membe| py refusing to altowjgillto take part in a step 3 grievance meeting over a grievance g filed in
violation of the language for the relevant collective b/rgammg agreement and the past practice between the labor

organization and the Employer

—
~

—_—
~—

3. Name of Employer 4a. Tel. No. . b. CellNo. 4
Cummins, inc. (901) 320-3298"
' ¢. Fax No. d. e-Mal

¢

6. Employer representative to contact
‘Laquesha Thompson,

. , 'Human Resources Manager
7. Tvpe of establishment (factory, mine, wholesaler, elc.) 8. Identify principal product or service 9. Number of workers employed
Factory . - , Diesel Engines 200
: v f - 11a. Tel. No.

5. Location of plant involved (slraat city, stale and ZIP code)
2680 Pershing Avenue, Memphis, TN 38112-1998

¢ Fax No. d. e-Mail

14, Address of party filing charge (street, cilv. state and ZIP code.)

(b) (6), (b) (7)(C) | o
b) (6), (b) (7)(0)‘(6) NI o) ©) 7)o}

) ©) ©) 7)) —
’n making charge) (Printype namé 82”‘,:‘:"‘:;‘;:", any} :‘“.:o» ( b) (6 ) ) (b) (7 )(C ) =

(b) (6), (b) (7)(C) whie
Address . (date)__.
WILLFUL FALSE STATEMENTS ON mrs cu.mce CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
\ " PRIVACY ACT STATEMENT

Soficitation this form Is aulhorized by the National Labor Relations At (NLRA), 20U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relatons agmhn{:nmraf:n pr::es(ng unli:w labor pracgyce and refated preceedings or litgation, The roiring uses for the informatian are fufly set forth in the Federal Rnguwaa&{ Reg.
7434243 (Dect. 13, 2006). The NLRB will further explain these uses upon request. Dlsdosmedlhns information to the NLRB 1s voluntary; however, failure to supply the information will cause

mNmatodeoﬁmmmoksuspmesss



0471612018 18:08 IDIGIOIUG) (FAX13186875976 P.001/001

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Datefiled
CHARGE AGAINST LABOR OQRGANIZATION OR ITS 15-(B-239946 Xxil 17, 2019
AGENTS .
" INSTRUCTIONS: Fila an original of this charge with the NLRB Regional Director of the region in which the alleged unfair 1abor practice

occurred or is oseurring. W
1, OR ORGANI (o] GENTS AGAINST WHICH CHARGE IS BROUGHT
b H A Al

a. Name nion Rep ative to Contact
National Association of Letter Carriérs Branch 197 (b) (6), (b) (7)(C)

¢ Address ‘ ' 3. Tel. No. e, CellNo,
PO Box 36935, Shreveport, LA 71133

f. X g. eMail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1) (A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affacting commerce within
the meani of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

et forth a clear and concise statement of the facts constituting the alleged unfair tabor practices)

0648, the above-named labor organization has restrained and coercéd employees in the
S cted-by Sectoo'ﬁ oftheActby refusingto process the-grievance o [RIBKBIWIS]

regarding the Employer ol noloyees to cross crafts in violation of the contract for arbitrary or discriminatory

reasons or in bad faith. OOL “l

(b) (6), (b) (7)(C)

Since abo m( l:) (DG) “ UXC)f 018, the above-named Iabor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to process thie grievance of (QICNGITH(®)

regarding the Employer failing to follow the overtime policy for arbitrary or discriminatory reasons or in bad faith.
se\\ ok receiving e splution  Lorms

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service 31§-524-4372
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (streef, city, state, and ZIP code) ‘ 6. Employer repregpaistive t j .
1925 E. 70th St.. Shreveport, LA 71105 01 (®), B A rian Ll w:k Sor\
7. Type of Establishment (factory, mine, wholesaler) 8. Ptincipal product or sarvice 9. Number of Workers employed
Postal service Mail 50
10._Full nama of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

77, Address of party filing Charge (street, oily, &tale, and 2IP cods)

(b) (6), (b) (7)(C)

~12. DEGLARATION

| declare that | have read the above charge and that the statements thereln are true to the best of my knowledge and beliaf.

Tel No.

(b) (6), (b) (7)(C)

O4-15-201

((YXEN(IX(®)] an individual
PINULYPe Nammie and utle or office, if any Cell No.
. (b) (6), (b) (7)(C)
Address: ) ’ ) Date: Fax No.

son making charge)

e-Mail

(b) (6), (b) (7)(C)

——




Apr 19 19,08:39p p.A

UNITED STATES OF AMERICA , . ~ DO NOT WRITE N THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case. < Qate filed
CHARGE AGAINST £ ABOR ORGANIZATION OR TS 15-(B-239979 il 22, 2019
AGENTS '

INSTRUCTIONS: File an original of this charge with the NLRB Regional Dirictcr of the region in which the alleged untair labor practice
occurred or Is occurring.

1. LABOR ORGANIZATION OR [7S AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ) ) b. Union Representative to Contact
National Association of Letter Carriers, Branch 124 Steve Ancar, Branch President
¢ Address : ) d Tel No. a. Cell No.
4200 Elysian Fields Ave, New Orleans, LA 70122-3848 (504)283-6252
f. Fax No. g.  e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of secticn
8(b), subsection(s) (1}(A) of the National Labor Retations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the AQl, or are unfair practices aﬂectmg commerce within the meaning of the Act and the Postal Reorgantza!ionp.ct

2. Basis of the gh g clear and concise staternent of the facts constituting the alieged unfair labor practices)

in about{RAQEQKRIR>018, the above-named labor organization, through (b) (6), (b) (7)(C)
| restrained and coerced employees in the exercise of rights protected by Section 7 of the Act by refusing to file a

| grievance for DIOIRIGE) regarding the write-ups il received on about{DIGEDIGIS] 2018, and [DIDEDIGIE)

2018, for bringing mail back to the office.

3 Name of Employer United States Postal Service 4a. Tel. No. 4b. Cell Ne.
504-891-0350 504-438-3420
4c. FaxNo. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code)} 6. Employer representative to contact
. Tiffany Perkins, Station Manager
7. Type'm‘ Estabfishment {factory, mine, whalesater) 8. Principal product or.service 9. Number oLWorkels employed
Postal Service Mail ) 50
10. Fuli name of party.filing charge ’ 11a. Tel. No. 11b. Celi No.
(b) (6), (b) (7)(C) ' (b) (6, (b) (7)) B ®) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party tiing charge (sireet, city, state, and ZIP code)
12. DECLARATION

e read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tet Na.

(b) (6), (b) (7)(C)

PIGKOIYI®). an individuat |
(signature of represerrative of person making charge) Printitype name and title or office, if any | Cei) NW

T

Addiess: J O [J Date; Eax No.

l\ \q‘\\q | - (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISBED BY FINE AND IMPRISONMENT (US. CODE, TYTLE 18, SECTION 1001)
. . PRIVACY ACT STATEMENT L . o
Soficitation of the inf ion ov this forma is authorized by the National Labor Refations Act (NLRAX. 29 US.C. & 151 of seq. The principal use of_&rcmfor_{mﬂoms\o_
assig the Nattorad Labor Rekations Board (NLRB) in processing unfair labor practice and related procesdings or litigation. The routine uses for the informarion are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec: 13, 2006). The NLRB will further explain l_hcscuss upon request. Disclosure of this mfmnun t c
NLRB is voluntary: hioweves, failure to supply the information will cause the NLRB 1o decliae to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD . Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS i
~ AGENTS 1 5 -CB-240099 | 04/23/2019

INSTRUCTIONS: File an original of this d\ame with the NLRB Regional Director of the region in which the alleged unfair laber practice
occurred or is oceurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE lS BROUGHT -
a. Name b. Union Representative to Contact

United Food & Commercial Workers Local 1529 Carl Hollis
Union representative

C. Address d. Tet. No. e.a. Cell No.
8205 Macon Rd., Cordova, TN 38018 . (901)758-1529
: f. Fax No. 9. eMail
h. The above-named labor organluﬁon or its agents t‘\ave engaged in and are engaging in unfair abor practices within the meaning of
section 8(b), subsection(s) (1){A) of the National Labor| Relations Act, and these unfair {abor practices are unfair practices affecting commerce
within the meaning of the Act, or are untair practi within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Chatge (set forth a elear and condse statement of the facts constituting the alleged unfair labor practices)
Since aboutlRILERIEE] 2018, the above-named labor organization has restrained and coerced employees in the .
exercise of S protected by Section 7 of the Act by refusing to process the grievance of regarding

the Employer promoting an empioyee with less seniority for arbitrary or discriminatory re aith.

3. Name of Employer ’ 4a. Tel. No. 4b. CellNo.
Kroger . (901)682-2989
. 4¢. Fax No. 4d. e-Mall

S. Location of Plant invoived (street, oy, state, and ZIP code) | 6. Employer representative to contact

799 Truse Pkwy., Memphis, TN 38117 Rex Bintz store manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Grocery store Retail groceries 50
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
RS
M. Fax No. 11d e-Mail
‘ e (b) (6), (b) (7)(C)

11, Address of party filing charge (street, ciiy, state, and ZIP cade)

(b) (6), (b) (7)(C)

12 DECLARATION
gt the statements therein are true to the best of my knowledge and belief.

(b) (), (b) (7)(C

[(IOROIY®] an individual

PrintRype name and title ar office, H any ‘iﬂﬁ '
Oate:c///é/ Zolq "Fax No.

e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AI\D lMl’lllSONMEI\T (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMEN
Soficitation of the inft ion an this form is authorized by the Nationa! Labor Relati Acxﬂ_\‘LRA\ 29 US.C. § 151 &1 . The principal usc of the information is to
assist the Narional Labor Relations Board (NLRD) in processing unfair tabor practice and related proceedings or litigation. The routine uscs for the information arc (ully
sct forth in the Foderal Repister, 71 Fod. Rep. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request, Disch of this infc ion to the
NLRB is voluntary: however, faiture (o supply the infarmation will eause the NLRI to decline to invoke its processcs.
32 2110 07 7
LG '2’ % < Z




INTERNET . FORM EXEMPY UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA N T < ;
(2-08) NATIONAL LABOR RELATIONS BOARD !c DO NOT YR &Da,e :i::mce ]
CHARGE AGAINST LABOR ORGANIZATION 15_03_240200 Aaril !

OR ITS AGENTS . -~ B, 2019 R

INSTRUCTIONS: File an originat with NLRB Regional Direclor for the region in which the alieged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
" a. Name i . b. Union Representative to contact

AMERICAN POSTAL WORKERS UNION (b) (6), (b) (7)(C

c. Address (Street, city, state, and ZIP code)
214 N CANAL ST -~ ,
NATCHEZ, - MS 39120 f. Fax No. I%]Ae_Mall
N/A

h. The above-named organization(s or nts agenis has (have) engaged in and is (are)engaging in unfa|r labor praciices within ‘he meaning of section 8(b),
subsection(s) (fist subsections) (1)~} -~~~ of the National {.abor Relations Act, and these unfair jabor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meanirg of the Act and the Postai Reorganization Act. .

e. Cell No.
7) }

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the previous six months, the above-named labor organization has restrained and coerced employees of righis
protected by section 7 of the Act by refusing to timely file and process the grievance for arbitrary reasons or in bad faith.

‘ 3. Name of Empioyer ! 4a. Tel No. b. Ceit No.
UNITED STATES POSTAL SERVICES 601-442-4361 NA__
’ ¢. Fax.No. d. e-Mail
N/A
N/A
5. Location of piant involved (street, city, state and ZIF code) 6. Employer representative to contact
214 N CANAL KEVIN VICKNAIR
NATCHEZ, MS 38120
7. Type of establiskment (factory, mine, wholesaler, etc.) 8. Identify principai product or service 8. Number of workers employed
POST OFFICE MAIL DELIVERY 30+
10 Fuil name of party filing charge 11a. Tel. No. p. Celi No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) B (b) (6), (b) (7)(C) i
c. Fax No. d. e-Mail
filing charge (street. citv. state and 2IP code.) N/A N/A j
2. DECLARATION 7 ) Tel. No.
that the stalements therein are true to the besi of my knowiedge and belief.
Cell No.
By (b) (6), (b) (7)(C) A

bn making charge)  (PrintAype name and title or office, if any)

Fax No.
(b) (6), (b) (7)(C) o
) e-Maill  NA
Addrass (date)4/19/2019
" WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soiicitation of the information on this form is authorized by the National L.abor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information s to assist the Naticnal Labor
Relations Board {NLRB} in processing unfair iabor practice and related proceed: 1gs or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of fhis information to the NLRB is voluniary; however, failure to supoly the information will cause
the NLRB to deciine to mvoke ils processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD , Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS p5-c3-24021 1 April 23, 2019
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in whicﬁ the alléoed unfair labor practice
occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Amalgamated Transit Union Local 713 Michael Wilson
Business Agent
c..Address d. Tel. No. e.e. Cell No.
2600 Poplar Ave, Ste 402, Memphis, TN 38112-3835 . (901) 323-7708
f. FaxNo. g. e-Mail

-h. The above-named labor organization or its agents have engaged in and are engaging in unfair Tabor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair iabor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

\

Since about 2019, the above-named labor-organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of regarding
suspension for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer ‘ 4a. Tel. No. 4b. Cell No
Mid-South Transportation Management d/b/a Memphis Area (901) 722-7100
Transit Authority (MATA) 4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1370 Levee Rd, Memphis, TN 38108-1089 Greg Holman, Director of Operations
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Transit Facility Bus Transportation
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (8). (b) (7)(C)
11c. Fax No. 11d- e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12, DECLARATION

d ead the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

| BIGEBIEE] An Individual (b) (6), (b) (7)(C)

Print/type name and title or office, if any Cell No.

Address: Date: Fax No.

(b) (6), (b) (7)(C)

1o4- 45~ /0/ e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT o . ' o
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The pnncspal use of‘the mt‘omanon isto
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for th; l’nformau.on are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.





