UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIQNAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 15-CB-249323 October 1. 2019
___AGENTS !

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGA

INST WHICH CHARGE IS BROUGHT

a. Name
Amalgamated Transit Union, AFL-CIO, CLC Local 1560

b. Union Representative to Contact
Valerie Jefferson
Local President

c. Address
2412 WOODMERE BLVD, HARVEY, LA 70058

e CellNo.

d. Tel. No.
(504)371-7633 (504)261-9692
f. Fax No. g. e-Mail
valeriehrv@gmail.com

h. The above-named Iabor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the C
Since about
‘invidious, arbitrary, and/or discriminatory reasons.

‘orth a clear and concise statement of the facts constituting the alleged
2019, the Union has failed and/or refused to represent

(b) (6), (b) (7)(C) fievancs for

3. Name of Empfoyer
Transdev Services, Inc.

4a Tel No. 4b. Cell No.
504-827-8303 .
4c, Fax No. 4d. e-Mail

5. Location of Plant involved (stree, city, state, and ZIP code)
2817 Canal Street, New Orleans, Louisiana 70119

6. Employer representative to contact
_Damian Simpson CEO

7. Type of Establishment (factory, mine, wholesaler)
Regional Transit

8. Principal product
Regional trans

or service

it

9. Number of Workers employed

10. Full name of party filing charge
(b) (). (b) (7)(C)

11a. Tel. No. 11b.. Celi No.
(b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6). (b) (7X(C) (b) (6), (b) (7)(C)‘IH » (@) (1N

(b) (6), (b) (7)(C)

Tel No.
¢ and title or office, if any Cell No.
(b) (6). (b) (7)(C)
Date: Fax No.
10/1/2019
e-Mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON-THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT )

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to.the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to declinc to invoke its processes.

(b) (6), (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR (TS 15-CB-249399 October 3. 2019
AGENTS ’

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair fabor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b, Union Renresentative to Contact
DIONWI (&)

NALC Local 240
¢. Address d. Tel. No. Um : 5 (8) (b
PO Box 1132, Pine Bluff, AR 71613 (870)247-8223

f. Fax No. g. e-Mai

meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s)(1)(A) of the National Labor Relations Act, and these unfair [abor practices are unfair practices affecting commerce within the

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the allaged unfair labor practices)

grie

=14
(D) (6). (b) (7}

regard to its processing and settlement of
which led tQRESARERMRD 0 1@ Emergency Placement and
discriminatory, or in bad faith.

During the past six months, the above-named labor organization has failed in its duty of fair reR 13 . Y i
(b) (6). (b) (7)(CY, 2 related to the incident on NERKREAR 010

P019 discharge for reasons that are arbitrary,

3. Name of Employer 4a. Tel. No. 4b. Cell No.
United States Postal Service 870-274-8223
7402 Dollarway Rd. 4c. Fax No. 4d. e-Mail
White Hall, AR 71602
5. Location of Plant involved (street, city, state, and 2IP code) 6. Employer representative to contact
Pine Bluff, AR Terry Gillum Former Postmaster
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Warkers employed
Post Office Mail Delivery 500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
W (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, cily, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
1 declare that | have read the above charge and that t!

he statements therein are true to the best of my knowledge and belief.

b) (6), (b) (/)(C){dd

(b) (8), (b) (7)(C)

Tel No.

(b) (6), (b) (7)(C)

(signalure of representative or person making charge) Pnnttype name and title or office, if any

Address: Date:

(b) (6), (b) (7)(C) /D/ 3/ 19

Fax !o.

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use o( the infor'mation isto
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the |‘nformau_on are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this mforw

NLRB is voluntary; however, failure to supply the information will cause the NLRB to declinc to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
c \ N . .
HARGE AGAINST LA:Bg?E: ?sRGANlZATION ORITS 15-CB-249790 October 9, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the reglon in which the alleged unfair labor practice
occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
a, Name b. Union Representative to Contact
NALC Local 240

c. Address ' 4 TeiNo. USFS
PO Box 1132, Pine Bluff, AR 71613 (870)247-8223
f. Fax No.

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months, the above-na ization has failed in its duty of fair representation with
‘ : grievance related to the incident on WZMQ
B 019 discharge for reasons that are arbitrary,

201@Emergency Placement and
discriminatory, or in bad faith.

3. Name of Employer 4a. Tel. No. 1 4b.-Cell No.
United States Postal Service 870-274-8223 A
7402 Dollarway Rd. 4c. Fax No. 4d. e-Mail
White Hall, AR 71602
5. Location of Plant involved (street, city, stale,.and ZIP code) 6. Employer representative to contact
Pine Bluff, AR Terry Gillum Former Postmaster
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Post Office Mail Delivery 500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7X(C) - (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (streel, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

) Tel No.
(b) (6), (b) (7)(C) Rl

(b) (6), (b) (7)(C) : WW__
(signature of representative or person making charge Prinvtype name and title or office, if any Cell No.

Address: Date: Fax No.

b) (6), (b) (7)(C V
(b) (6), (b) (7)(C) 10/3)19 M) ). (o) (7)C)
| ‘

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the'information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7X(C)




INTERNET

FORM EXEMPT UNDER 44 U.S.C 3512

(2.08) NATIONAL LABOR RELATIONS BOARD e i
CHARGE AGAINST LABOR ORGANIZATION '
OR ITS AGENTS 15-CB-249717 October 10, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged un

fair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
TeamstersUnion Local 878

b. Union Representative to contact
Kimberley Sumers

Title: Secretary Treasurer

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
6000 P A (501) 490-3460
atterson Ave -
AR Little Rock 72209- f. FaxNo. g. e-Mail A
D— teamster878@hotmail.com

h. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facls constituting the alleged unfair labor practices)
--See additional page--
3. Name of Employer 4a. Tel. No. b. Cell No.
United Parce! Service (501) 490-3460
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
5501 Fourche Dam Pike Rd
AR Little Rock 72206- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Package deliver 500
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C)
000 00 c. Fax No. d. e-Mail
- - (b) (6). (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (D) (6). (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Printtype name and title or office, if any)
Title: Fax No.
(b) (6). (b) (7)(C) -Mai
Address (date), 1071072019 01:41:14 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Case No.

15-CB-249717
Basis of the Charge
8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
bad faith.

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary-or discriminatory reasons or in
8(b)(3)
employer.

Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
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UNITED STATES OF AMERIGA ' ' DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD ) Case "Date filed

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region in which the alleged unfalr labor practice
occurred or I occurring.

1. LABOR ORGANIZATION ORTTS AGENTS AGA

a. Name

IUE-CWA Local 83770

c. Address
4290 Highway 373
Columbus, MS 39705

(b) (6), (b) (7)(C)

g. e-Mail
president@83770.0rg and
(b) (8), (b) (7)(C)

h.” Tha above-named fabor organization or its agants have engaged in and are engaging In unfair labor practices within the maaning of section
8(b), subsection(s) 1(A) and 2(B) ¢f the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
‘ within the meaning of the Act, or are unfalr practices affecting commerca within the meaning of the Act and the Postal Raorgantzation Act.
2, Basis of the Ch a clear and concise statement of the facts constituting the alleged unfair fabor practices)

Since about 2019, the above-named labor organization has attempted to cause and caused M1 Support
Services to deny employee SMCBMOIWIS), nay raise for reasons other than the failure to tender uniformly required
initiation fees and periodic dues and/or Tor arbitrary or discriminatory reasons or in bad falth.

3. Name of Employsr 4a. Tel. No. 4h, Cell No.
M1 Support Services 662-434-2824
4¢, Fax No, 4d. e-Mall
6. Location of Plant Involved (street, cily, stata, and ZIP code) 6. Employer representative to contact
795 Lockhart St., Columbus, MS 39701 Program manager Johnny Smith
7. Type of Establishmant (factory, mine, wholesaler) 8. Principal praduct or service 9. .Number of Workers employed
Aerospace Aircraft maintenance 500
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No, 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party flling charge (streef, city, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No,
A (b) (6), (b) (7)(C)

(b

ABIGI®) = individual
e cnd ke or office, {fany | CoisgwryreIe)
. : ' Date: 9 Oct Fax No.
(b) (6), (b) (7)(C) 2019

erson meking charge)

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

. PRIVACY ACT STATEMENT o )

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 15} e¢f seg. The principal use of‘lhe lmﬂm is to
assist the National Labor Relations Board (NLRB) in processing unfair [abor practice and related proceedings or litigation. The xou{ine uses for the mfurma({on are fully
set forth in the Feders! Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will ceuse the NLRB to decline to invoke its processes.




DO NOT WRITE IN THIS SPACE

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case ‘| Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 15-CB=250441 10/23/2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
_occurred or Is occurring.

1. LABOR ORGANIZATION OR lTS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name, b, Linina Bentasentative to Contact
interriational Union of Electrical Workers-Communications b) (6), (b) (7)(C)
Workersof Amenc__:a (IUE-CWA), Local 83-718

¢. Address = -
PO Box 1136 Brookhaven MS 38602

d. Tel. No. e.e. Celi No.

j(0) (6). (b) (7)(C)

f. Fax No. g. e-Mail

| (°) (6). (b) (7)(C)

h. The above-named labor organizaticn or its agents have engaged in and are engaging in untair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair [abor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

For the last six months and continuing, the above-named labor organization has restrained and coerced employees
in the exercise of rights protected by Section 7 of the Act by threatening bargaining unit employees with unspecified.
reprisals; refusing to respond to questions in membership meetings; and-refused to appoint employees to union

positions because they filed charges against the above-named labor organization with the National Labor Refations

Board.

For the last six months and continuing, the above-named labor organization has allowed certain bargaining unit
employees hired after October 12, 2016 to take a benefit trade-in in violation of the terms and conditions of the
collective-bargaining agreement contained in a October 12, 2016 Memorandum of Understanding.

For the last six months and continuing, the above-named labor organization has allowed certain bargaining unit
employees who took a benefit trade-in to receive additional pay for the benefit trade in when the employee moves
from a level 3 employee to a level 2 employee in violation of the terms and conditions of the collective-bargaining
agreement contained in a October 12, 2016 Memorandum of Understanding.

4a. Tel. No. 4b. Cell No.

3. Name of Employer
APTIV

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
925 Industrial Park Road, NE, Brookhaven, MS 39601

6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product

9. Number of Workers employed

or service

Automotwe Suppllers Automotive Parts 345
3 D 11a. Tel. No. 11b. Cell No.
(b) (8), (b) (7)(C)
11c. Fax No. 114

(b) (6), (b) (7)(C)

e_angd IPCOdO)

12. DECLARATION
1 declare that | have read the above cha;L e and that the statements therein are true to the best of my knowledge and belief.

An Individual

Tel No.

e or office, if any

Cell No. ‘
(b) (), (b) (7)(C)

Date:

0/14]19

Fax No.

b) (6), (b) (7)(C)

Py




WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED;BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
o , PRIVACY ACT STATEMENT _

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43'(Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply. the information will cause the NLRB to decline to invoke its processes. ' (b) (6). (b) (7XC)

S
o
S

4




UNITED STATES 6F AMERICA ' . DO NOT WRITE (N THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case “Dato flad
CHARGE AGAINST LABOR ORGANIZATION ORITS 15-CB-250562 10/24/2019
AGENTS
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the reglon in which the alleged unfalr labor praclice
occurrad or s occurrng. -
1. LABOR ommnzmon ORITS AGENTS AGNNSTWHlmls BROUGHT

a. Name

United Staelworkers, Local 0369

¢. Address d. Tel. No. e.e, Cell No.
106 N. Alabama St., Crossett, AR 71635

f. Fax No. g.

h. Tha gbova-namad labar organlzalion or iis agenis hava engaged In and are engaging in unfair labor prachx‘:es within the meaning of seclion
8(b). subsection(s) (1)(A) of the Natlonal Labor Relations Act, and these unfalr fabor praclices are unfalr practices affacting commarce within

the meaning of lhe Acl, or are unfair praciices affecling commerce within the %eag!m of the Act and the Postal Recigianization Act. ‘
2. Basis of {he Charge (sef forth a clear and concise statement of the facts constuting the alleged unfalr labor practices)

On or around October 11, 2019, the above-named Labor Organization, through its officers and agents, failed to

falﬂy represent employees in the bargaining unit when it negotiated which employees would be laid off, and which

.employees would remain employed, to the detrimant of employees with seniority and bumping rights, causing
employees with seniority to be displaced, for reasons that are arbitrary, dlscriminatory, or in bad faith.

On or around October 11, 2019, the above-named Labor Organization, through its officers and agents, failed to
fairly represent employzes when it failed to fallow the terms of the callective-bargaining agreement as it pertains to
seniority and bumping rights, causing the displacement of senior employess, for reasons that are arbitrary,
discriminatory or in bad faith.

. On or around October 18, 2019, the above-named Labor Organization, through its officers and agents, told
employees it would not represent or file/process grievances for non-members.

On or around SNSRI 019, the ab Labor Organization, through Its officers and agents, caused the
layoff of 11610 0 ich will aceur on 020.

Since 019 and continuing to date, the aba 53 (6. (o) (NCrd ‘Organizatign, through its officers and

agents, has failed and refused to process a gnevance fo egarding isplacement becauss|

a member of the Union.
3. Name of Employer 4a. Tel. No. 4b. Cell No.
Georgia Pacific Paper Company
4c. FaxNo. 4d, e-Mail
‘['6. Localion of Plant involved (street, cily, state, and ZIP cade) 6 Employer representative to contact
100 Mill Supply Rd, Crossett, AR 71635 Tommy Smith Plant Manager .
7. Type of Eslablishmant (factary, mine, whalesaler) 8. Principal product or service 9. Number of Workers employed
Factory Paper Towels and Toilet Tissue " 1100
10._Full nams ¢f parly fling ¢harge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11¢ e-Mall -
(b) (6), (b) (7)(C)

. party {ling ch
(b) (6), (b) (7)(C)

12. DECLARATION

1 declare that | have read the above charge and that the statements theroln are true to the bast of my knowladge and hellef.
Teal No.

(b) (6), (b) (7)(C)

(8). (b) (7)(C)

~r
_—

(b




Oct/25/2019 1:17:35 PM

USPS - Shreveport LA 318-824-1223 n
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
T NATIONALLABOR RELATIONS BOARD Case i Date fiag
CHARGE AGAINST LABOR ORGANIZATION OR (TS 15-CB-250606 October 25, 2019

AGENTS

“INSTRUCTIONS: Fila an original of this charge with the NI,RB Regional Directof of the ragion InwRICH the alleged unfair lahor practice

| occurred or'ls occurring. v .
1. LABOR ORGANIZATION 3R ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
2. Name ' - D rhor Renisenotsiala foni i :
American Postal Workers.Union, Northwest Louisidna Local
418
¢. Address d. Tel. No. -a. Cell No.
PO Box 3975, Shreveport, LA 71133-3975
-3 f. Fax No. g. e-Mail

h. The abovesnamed labor arganizatian of its agente have ehqaocd in and are engaging in.unfair labor practicas within the meaning of section 8(b),
subsection(s) (1}A) of the National Labor Relations Act, and these unfalr labor praciices are unfalr practicas affecting commerce within the
meaning of the Act, or are unfalr practicas affacting commarca withlm the moaning of the-Act and the Poatal Reorganization Act.

2. Basis of ihe Charge (set forth a clear and concise Stalement.of the facte constituting the alieged unfair labor practicas)

Sincs about QSIS 2019, the above-namad labor organization has restrained and.coerced employees in the

exercise of nights protected by Section 7 of the Act by refusing to process the grievance of'w
perform EEvork for arbitrary or discriminatory

regarding supervisors allowing carriers to cross crafts and
réasons or in bad faith,

CONTINUED ON ATTACHMENT
3. Nama of Employer 4a, Tal. No. 4b. Cail No.
United States Postal Service ¢ 318-524-1827
% 4¢. Fax No, 4d, e-Mall

[ (AR

& Tocation of Plart involved (steet, city, stale, and ZIP 6ode)
1925 East 70" Street, Shreveport, LA 71105

8. Employer representative {o contact
Adrian Hudson, Station Manager

7. Typs of Establishment (factory, mine, wholasaler) 8. Prindpal product or service 9, Number of Workers employad
Postal Feacility Mail. 50+
10. Fullname ol party fing-charge 112, Tal, No. 11b, Celi No.
(b) (6). (b) (7)(C) ioo oo
11¢. Fax No. 11d e-M

17, Address of patly fling charge (street, clty. siale; and ZIP code)

(b) (6), (b) (7)(C)

12, DECLARATION

| declare that | have reud the above charge and that the statements

thoreln are true to the best of my knowletdge and beliof,

(b) (6), (b) (7)(C) Tel No.
(b) (6), (b) (7)(C) LW
Individual
(signature of representalive or perse Print/typa name and iitle of office, If any Cell No.
Addrass: Date! Fax No.
(b) (6), (b) (7)(C)
10-5-19

AWILLFUL FALSE STATEMENTS ON 11118 CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U,S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation vf the information an this form i$ authorized by the Natlopal Labor Relations At (NLRA), 20 U 8.C. § 151 ersey. The pringipal use of thi: infnnation is to
assist the Natinnal Lobor Relations Bonrd (NLRB) m processing unfair labor practice und elatad procecdings or litigation. The voutine uses fof the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942+43 (Dec, 13, 2006), The NLRB will further explain these vses upon requeit Disclosure of this info

NLRS is valuntary; however, falture'to supply the inforntation will eauee the NLRB (5 dectine 10 invoke its processes.
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USPS - Shreveport LA 318-524-1223

N1

« ATTACHMENT TO CHARGE AGAINST LABOR ORGANIZATION

% n (b) (6), (b) (7)(C)
Since about

2019, the .above-named labor drganlzation ‘has fastrai
exercise of rights pratected by Section 7 of thg Act by refusing to provide

2 grievance regarding supervisors allowing carriers to cross crafts
discriminatory reagons or in bad faith,

-

-

L 2

, b) (6), (D) (/)\C
Slnceabout /6. Y X

P018, the above-nared labor organization has restralned and coerced employes
exercise of rights protected by Section 7 of the /:.ct hy refusing to sign a change of schedule form for
to receive out of schedule pay for arbitrary gtglscriminatory reasons or in bad falth.
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case | Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 15-cB-250607 October 25, 2019
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
United Auto Workers Local 2406 (b) (6), (b) (7)(C)

c. Address d._Tel No e.e. Cell No
P O. Box 751655 (b) (6). (b) (7)(C)JIN(b) (6), (b) (7)(C)
Memphis, TN 38175 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing or refusing to process the grievance of Rl
regarding|ifilfermination and failing or refusing to provide SEEEREER with information con
grievance for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Volvo Parts North America, LLC (662) 851-3630
4¢. Fax No. 4d. e-Mail
5. Location of Plant involved (sfreet, city, state, and ZIP code) 6. Employer representative to contact
100 Gateway Global Dr., Byhalia, MS 38611 Lee Isable, Labor Relations Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Warehouse Truck Parts 480
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

12. DECLARATION

1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
: Tel No.

(b) (6), (b) (7)(C) Xaub
Individua
Print/type name and title or office, if any Cell No.

(b) (6). (b) (7)(C)
Fax No.

b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (P) (0), (P) (I (V) o-Mail

45-19

PRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

WILLFUL FALSE STATEMENTS ON THIS SETC ' , .
PRIVACY ACT STATEMENT L~ ) o
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The _prmcrpal use of.thc mfomaﬂon isto
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for thg |.nformaupn are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS 15-CB-250779 October 28, 2019
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Alliance of Theatrical Stage Employees, Moving
Picture Technicians, Artists and Allied Crafts Local 840 . Bonnie Haase, Business Agent
c. Address d. Tel. No. .e.e. Cell No.
11186 Tuttle Road, Hammond, LA 70403 (985)320-1164 '
- f. Fax No. g. e-Mail
(225)294-3024

h. The above-named labor organization or its agents have engaged in and are engaglng in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A), (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Since about October 27, 2019 the above-named labor organization has refused to refer ((SJRCIM(IXTHI(®) for

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

1. Since about October 27, 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary,
discriminatory or in bad faith.

employment with various Employers for reasons other than the failure to tender uniformly required initiation fees
and periodic dues.

3. Since about October 27, 2019, the above-named labor. organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to provide relevant information to a bargaining unit
member upon request. |

3. Name of Employer \ 4a. Tel. No. . 4b. Cell No.
. » \
Various“Employers 4c. Fax No. 4d. e-Mail
<.

5. Location of Plant mvolved (street, c:ty state, and ZIP code) 6. Employer representative to contact

New Orleans, Louusnana )
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed

Entertainment Industry Stage Productions 50+ ’
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)

11¢. Fax No. 11d e-Mail
-

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION ,
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Print/type name and title or office, if any Cell No.

Date: -Fax No. ,

Address:

b) (6), (b) (7)(C) ’O_,a 8_20‘ o( e-Mail
‘ ' _

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7XC)



i

“UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

1;— &ATIOW\L LABOR RELATIONS BOARQ Case Date filed .
CHARGE AGAINS‘;T LABOR ORGANIZATION ORITS 15-CB-250889 October 28,2019
|  AGENTS
INSTRUCTIONS: Fiie an original of thls charge with the NLRB Regional Director of the region in which the alleged unfair laboy practice

occurred or is occurring, i

H 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S OUGHT
8. Name ) ’ h ian Re i :

Teamsters Local 270

HisiRAaY) ANEH=a

c. Address "1 d. Tel. No, e.8. CellNo.
701 Elysian Fields Ave., New Orleans, LA 70117 (504)9845-3152
; f. FaxNo. g. e-Mail

h. The above-named labdr organizatian or its agents have engaged in and are angaging in unfalr Iabor practices within the maaning of section
8(b), subsection(s) (1XA) of the National Labor Relations Art, and these unfair labor practices are unfair practicas affecting commerce within
the meaning of the Act, or are unfalr practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Chargea (set forth a clear and concise statement of the facts constituting the alleged unfalr labor practices)

Since about July 26,:; 2018, the above-named labor organization has restrained and coerced employees in the exercise
of rights protected by Section 7 of the Act i (-6:)-( iring hall in 2 manner that was arbitrary, discriminatory or

in bad faith, by specifically refusing to refe Sias a driver for film and television jobs.
3 Name of Empioyer | 4a. Tel. No. ab. CellNo.
Various ;
i 4c. Fax No. 4d. eMail
? .
5. Location of Plant involve;_d (street, city, state, end ZIP code) 6. Employer representative to contact
i
7. Type of Establishment (factory, mine, wholesaler) 8. Pringipal product or service 9. Number of Workers emplayed
40
11a. Tel. No. 11h CalliNg
: (b) (6), (b) (7)(C)
z 11c. Fax No.
\' 9 O D

11. Address of party ﬁﬁng dfarge (Street, chty, state, and ZIP code)
(b) (6), (b) (7)(C)

12, DECLARATION
I declare that [ have read the above charge and that the statements therein are true to the best of my knowladge and belief.

Tel No,
0)(0), (D An Individual
pe nam or office, if any N i
Date: Fax No.
. 1831

WILLFUL FALSE STATEMENTSEON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TIXLE 18, SECTION 1001)

| PRIVACY ACT STATEMENT . o
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 15 e/ seg. The principal use of the information is to
assist the National Lebor Relations Board (NLRB) in processing unfair labor practice and related proceedings or ligation. The routine uses for the jnformetion are fulty
set forth io the Pederal Register, 71 Fed. Reg, 7494243 (Dec, 13, 2006). The NLRB will further explain these uscs upon request. Disclosure of this info
NLRB is voluntary; however, failure td supply the information will cause the NLRB to decline to invoke its provesses.

{
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD ‘| Case Data filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS 15_CB-250984 October 30, 2019
AGENTS

INSTRUCTIONS: Flle an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
accurred ar s gccurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINSTWHICH CHARGE 1S BROUGHT
M ninn ncesagiative 10 Contact

a. Name
International Brotherhood of Electrical Workers, Local 345

e.e. Cell No.

(6), (b) (7)(C)

(b) (6), (b) (7)(C)

h. The abova-named labor organization or its agents have engaged in and are engaging in unfair labor practicas within the meaning of section
8(b), subsaction(s) (1XA) of the Nationa! Labor Relaflons Act, and thase unfair abor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Rearganization Acl.

2. Basls of the Charga (sel forth a clesr and concise stalement of the facts constituting the alleged unfalr iabor practices)

b) (6). (b) (7XC'
1. Since about M2 013, the above-named labor organization hag restra and coerced employees in the

nihts ﬁrotected by Section 7 of the Act by failing to inform (b) (6) ( f its reasons for not

exercise of
. A b) (8). (b) 7XC)
processing rievance against the Employer for not considering |

for arbitrary or discriminatory reasons cr in bad faith.
2. Since about} P019, the above-named labor organization has restrained and coerced employees in the

exercise of rights protected by Section 7 of the Act by refusing to respond to (b)‘( ) M( MWD one calls and text
messages regarding filing a grievance against the Employer for not considering :
representative job for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Alabama Power Company (205)767-9428
4c. Fax No. 4d. o-Mall
jhaynes@southernco.com
5. Location of Plant involved (strest, city, state, and ZIP code) 8. Emplayer representative to contact
5396 Airport 8lvd., Mobile, AL 36608 Jennifer Haynes, HR
7. Type of Establishment (factory, mine, wholessler) 8. Principal product or service 8. Number of Workers employad
Utility Electricity 6000
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11d_e-Mall
11c. Fax No. r
(b) (6), (b) (7)(C)

11. Address of party filing charga (street, city, state, and ZIP code)
b) (6), (b) (7)(C _
(b) (6), (b) (7)(C) A
1 declare that | have read the above ch_ajgc and that the staiements thereln are trua to the best of my knowledge and beliet.
Tel No.
(b) (), (®) ("XC)p) (6), (b) (7)(C)

By:

, individual
2 d tite or office, if any Cell No.

{signature of representative or person making charge)

Address: Date: Fax No.
(b) (6), (b) (7)(C) 0/3e/14  [owan
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)



FORM EXEMPT UNDER 44 US.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2:08) NATIONAL LABOR RELATIONS BOARD — DO NOT WR'TED'::::; SPACE |
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 15-CB-249721 October 10,2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. 'L,ABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Teamsters Union Local 878 Kimberly Sumers

Title: Secretary Treasury

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
6000 P (501) 562-2020
atterson Ave -
AR Little Rock 72209- f. FaxNo. 9. e-Mad |
teamsters878@hotmail.com

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practlices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A). (3) ) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
uPS

c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
5501 Fourche Dam Pike Rd
AR Little Rock 72206- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Package delivery 500
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

b) (6), (b) (7)(C
c. Fax No. d. e-Mail
(b) (6). (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C

12. DECLARATION ) Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6). (b) (7)(C) &-Mail
Address (date) 102019 013 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information an this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary. however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Case No. 15-CB-249721
Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.





