‘o NOT WRITE IN THIS SPACE

UNITED STAMS®OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LAABGCI)E:;SRGAMZATION ORITS 22-CB-240862 MAY 3, 2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Bakery Confectionery Tobacco Workers' and Grain Millers
Int'l Union, AFL-CIO, Local 53

b. Union Representative to Contact
Joseph Rodriguez
Union Representative

c. Address
85 Orientway, 2nd Floor, Rutherford, NJ 07070

d. Tel. No. e.e. Cell No.
(201)933-4365

f. Fax No. g. e-Mail
(201)933-4893 :

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

reasons or in bad faith.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months and continuing to date, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to process the grievances of
multiple employees regarding adverse action taken against them by the Employer, for arbitrary or discriminatory

3. Name of Employer
DO Productions, LLC

4a. Tel. No. 4b. Cell No.

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)

11 Gregg St, Lodi, NJ 07644

6. Employer representative to contact

Raymond Rivera Production Manager

7. Type of Establishment (factory, mine;, wholesaler) 8. Principal product or service 9. Number of Workers employed
Production Frozen Pizza/food 80
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.

11c. Fax No. 11d_e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(YXEOXIIW®] An Individual
Print/type name and title or office, if any Cell No.
(b) (6). (b) (7)(C)
Date: Fax No.
n
5‘ A e-Mail
. \Ct (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) ()(C)



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION Case Date Filed

OR ITS AGENTS
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
UFCW Local 312 AFL-CIO Robert La Salle

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
400 State Route 34 Suite D (732) 5431019 :
NJ Matawan 07747-___ I FaxNo. g- o-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3), (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Wedgewood Garden Nursing and Rehab (732) 677-1200
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3419 route 9 north Christine Debrowski
NJ Freehold 07728- Title: Human Resource
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Healthcare Facilities nursing home 150
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C
c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
. Fax No.
Title:

e-Mail
Address (date) 324201918 5941 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



UNITED STATES OF AMERICA ' DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 22-CB-241905 MAY 21, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

1199 SEIU’ (b) (6). (b) (7)(C)
¢. Address - d. Tel. No, e.e. Cell No.
555 Route One South, Iselin, NJ 08830 739 4838113

f. Fax No. g. e-Mail

h. The above-named iabor organization or its agents have engaged in ana are engaging in unfair labor practices within the meaning of section
8(b)1(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of the
Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Chaﬁe iset forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about 019, the above-named labor organization, by its agents, officers and representatives, has
restrained and coerced employees in the exercise of rights protected by Section 7 of the Act by refusing to process
the grievance of({(SJX(S)M{e)] regardinngischarge by New Vista Nursing and- Rehabilitation Center for
arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer ' " [ 4a. Tel No. . ab. CellNo.
New Vista Nursing and Rehabilitation Home Q13 484 1222
4c. Fax No. 4d. e-Mail
5. Location of Plant invoived (street, city, state, and ZIP code) 6. Employer representative to contact
300 Broadway, Newark, NJ Art LNU Kitchen Director
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Nursing home Health care 100 -
10._Full name of party filing charge 11a. Tel. No. 11b. Celi No. ‘
(b) (6), (b) (7)(C) (b) (), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 114 ¢ j 2

11. Address of party filing charge (street, city, state, and ZIP 'code)

(b) (6), (b) (7)(C)

. LJ

CLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C)

Tel No.

(b) (8), (b) (7)(C) (b) (6). (b) (7)(C)
i e Na z Cell No.
(b) (6). (b) (7)(C)

Fax No.

-
0 O 1)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation, The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline 1o invoke its processes.



|

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS ' 22-CB-242059 MAY 23, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Health Professionals and Allied Employees, UFT, AFL-CIO Sheila Schicker
President
¢. Address d. Tel. No. e.e. Cell No.
110 Kinderkommack Road, No. 1A, Emerson, NJ 07630 (201)262-5005
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about LAQHOAIR 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of garding
laim of harassment by a supervisor for arbitrary or discriminatory reasons or in bad fai

3. Name of Employer 4a. Tel. No. 4b. Celi No.
Sunrise House
4¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
37 Sunset Inn Road, Lafayette, NJ 07848 Tim Paulus CEO
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Substance Abuse facility Substance abuse treatment 85
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d _e-Maj
b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C) - 'DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

b) (6), (b) (7)(C)(b) (6), (b) (7)(C) Tet No.

By:

» (b) (6), (b) (7)(C) v
(signature of representative or person making charge) Print/type name and title or office, if any Cell No.
) (b) (6). (b) (7)(C)

Address: Date: Fax No.

(b) (6), (b) (7)(C)

. e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7XC)




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD _ Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS 22-CB-242190 MAY 28, 2019

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the allegéd unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
LIUNA, Local 55 Wayne Richardson
President
¢. Address d. Tel. No. e.e. Cell No.
59 Wall St., Suite 202B, Newark, NJ 07105 (973)589-5500
f. Fax No. g. e-Mail
(973)589-5550

h. The above-named labor organization or its agents have engaged in and are engaging in unfair Iabor practices within the meaning of section
8(b) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

paychecks.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six months and continuing to date, the above-named labor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to assist and/or process the
grievances of [ICIDIGIS) and other bargaining unit employees working for BMC Construction regarding the
Employer's failure to pay them timely wages for work completed and taking unauthorized deductions from their

3. Name of Employer
BMC Construction

4a. Tel. No. 4b. Cell No.
(973)830-7689 (973)830-7689
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, cily, state, and ZIP code)
50 S. Center St #5, Orange, NJ 07050

6. Employer representative to contact
Gwen Motley Owner

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Construction Residential construction 23
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (streel, cily, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

making charge)

INUtype name an

Address:

(b) (6), (b) (7)(C)

Tel No.
itle or office, if any Cell No.
(b) (6). (b) (7)(C)
Date: Fax No.
) e-Mail
BN

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6). (b) (7)(C)

~




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE-
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 22- C&-24241Y 5(%0lz019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. {Injo! e

UE St~ LO0CAL 36¢

c. Address (Street, cily, state, and ZIP code)

] §36 4/ST ST, Hc-4
NORJTIE BEXGEN N3 O7097F

d. Tel. No. (b) (6), (b) (7)(0

(b) (6). (b) (7)(C)

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
rrer’ P10 Mot sopyfonT o AsS/Sr me o (T [1tE Gruseirce [ Aeen
Pon tetons-Fob- TEWm iwpiov. Dnion sl LV /0 Commun te Aie L TH /7€
VLBORR DM~ Tim Ly FPILIVA ON SCLEAUL A 1T 77 RELIMA TO TR/A Nt Cry Furiesy,
SIP IR Ve ComPArY TOKs D Vn) TrE OPOEVAINCE | PN, o4 S2EPS JUsEs oM _

JUES Y opprere JOY NEQuES T 7D [79KE TUE w1 477758 1D LB/ 7TH AT Z0n .

3 Rame o Empire 2a. Tel. No. b. Gell No. . Fax No. o
N B PorT RES orpite e | 2 6262053
T o - . '. (_!?~ma|l }- A

5. Location of plant involved (street, city, state and ZIP code)
LS NJuEa YRIvE SO T

JERSEY CITy NI 07370

6. Employer representative to contact

Eraric CLAF8ApoLE
GEN. M 6r

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

ZL DETIAC B D/ne—

9. Number of w/o)rkéfs employed

-

10. Full name of party fllmg O(b) (6)Y (b) (7)(0) (b) (6), (b) (7)(C)
- Address of party fil (street, city, state and ZIP oodei

wr wr. (B) (FXC)

b. Cell No.
(b) (6), (b) (7)(C)

c. Fax No.

(b) (6), (b) (T)(C)}

[ declare that | have read the above charge and that the statements

12. DECLARATION Tel. No.

he best of my knowledge and belief.

(b) (6), (b) (7)(C) Cell No.

(signature of representative or person making charge) (Printflype name a{vd title or qﬂice, if any) Fax No.

v A B

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Salicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seqg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke ils processes.

o,

: ‘. SN (D) (6), (t_)) (7)(C)l®) ), ©) (7)C)

Address




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Case DO NOT WR{TE[;NtT:_“ZdSPACE
CHARGE AGAINST LABOR ORGANIZATION bt _ s P ‘
OR ITS AGENTS 22- CH-24 246l T 112019

INSTRUCTIONS: File an original with NLRB Regional Director for the regi(;n in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

Unved Food gnd Commertial Warkars Brvan Dashie|l, Busirisg
Unim, bocal Yoy A Aot

c. Address (Street, city, sl’ate and ZIP code) Tel. No. e. Cell No.
Q—qE pa*‘ersm AW qu—ango)ﬁ Q-Lq )g. e-Mail

Litle Falls, V) O’—M?-Uf

h. The above-named orgamzatvon or it ag} engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
within the meani

subsection(s) (list subsections) ___ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commer of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Paostal Rearganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

O(\ﬁ;(\ (;(b @MT (b) (), (b) (7)(C)f®®-® ™) /)_0" 4 \f_l’f, abM V\am€o{
Anion led 10 A\ ¢ /0 Nerusr

T’é ‘\'Q\CQ M\ {‘\(’/\/OV\(Q/ Con (,@l‘/\b7 m7 d’SCh an 3

1o a0 ot Moj / j v

3. Name of Employer, 43. Tel. No./ b. Cell No.
4§ SHaprites 0% 8104042
c. Fax No. d. e-Mail
5. Location of plant involved (streer city, state and ZIP code) 6. Employer representative to contact

370 vS22 Hillgide M J 07206 Mjul Johns o

7. Type of establishment (f:aclory. mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed
pesav 20 lr— abont /2 O
10. Full name of party filing charge U 11a. Tel. No. i
e ctiay g / (b) (6), (b) (7)(C)

EERT) ©). ©) ((CIo O B (7))

C A Tel. No.
s1(b) (6), (b) (7)(C) ot are rue o the best o my knowledgd and belief.
y A’T\ |V\AAV1 Aua Cell No. 1’:\/}/-(/ }
----------- BORT———me r9e)  (Print/type name and title or office, if any) a |
Fax No.
' e-Mai ,
Address A be/ (date)-5 / 3/ / [ q A VUVU

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitafion of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is 1o assist the National Labor
Relations Board (NLRB) in processing unfair fabor practice and related proceedings or lifigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2008). The NLRB will further expiain these uses upon request. Disclosure of this information fo the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.

&



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD — DO NOT WR'TED'“t T;‘Fls SPACE
CHARGE AGAINST LABOR ORGANIZATION se ate Filed
OR ITS AGENTS 22-CB-241549 May 16, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Joe LiCafria, International Representatie
American Postal Workers International Union .
¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
516678 1327 ext|
5 North Village Avenue, Ste 3 f. Fax No. g. e-Mail
Rockville Centre, New York 11570 115

h. The above-named organlzatlon(sé or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (fist subsections) 8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. '

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about WZOW, the above-named Union has failed to fairly represent me by settling a
grievance without contacting me, failing to hold a hearing conceming my grievance against my wishes, and
settling my gnevance on terms that varled widely from what I asked the Union to obtain. In addition, after

settling the grievance, the CARRLAR R cpresentative who handled the case failed to respond to my efforts to
contact [

3. Name of Employer 4a. Tel. No. b. Cell No.
2013754142
: . . Fax No. d. e-Mail
United States Postal Service ¢. Faxio e-Mai
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
200 Industrial Ave., Teterboro, NJ 07699 Andriy Lutsak
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
services postal about 35
Wany filing charge ‘ 11a. Tel. No. ' , .
c.‘ Fax No. d. e-Mail
11. Address of party fiing charge (stree ity state and ZIP code ‘ 0) (0), (b

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.

| declg that the statements therein are true to the best of my knowledge and belief.
By ] W Cell No.
( pn making charge} (Print/type name and title or office, if any)
Fax No.
above e-Mail
. Address : (date).S/1 5Z2Q 1 9
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair tabor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006): The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.





