(b) (6). (b) (7)(C)
1170572018 10:15 21462 P.002/003

UNITED STATES OF AMERICA DO NOT WRITE INTHIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date
CHARGE AGAINST LABOR ORGANIZATION ORITS '
AGENTS 22-CB-251258 NOV 5, 2019

‘| INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the reglen in which the alleged ynfair labor practice
| occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE |S BROUGHT
a, Name b. Union Representative to Contact
Local 813 IBT Sean T, Campbell
President
c. Address d. Tel No, e.e. Cell No.
48-18 Vandam $t, Ste 201, Long Island City, NY 11101 (718)937-7010
f. Fax No. g. e-Mail

h. The above-named iabor organization ¢r s agents have engaged in 2nd are engaging in unfair. labor practices within the meanling of section
8(b), subsection(s) (1)(A) of the Nationat Labor Relations Act, and these unfair labot practices are unfair practices affecting commerce within
the meaning of the Act. or are unfair practices affecting commeroe within the meaning of the Act and the Postal Reorganation Act
2. Basts of tha Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about dates within the past six months, the above-named [abor organization has restrained and coerced
employees in the exercise of rights protected by Section 7 of the Act by refusing to arbitrate the grievance of

regarding|jfj discharge and suggested to the Employer ways to terminate B ployment for arbitrary
or discriminatory reasons or in bad faith,

3. Name of Employer 4a. Tel. No. 4b. Cell No.

Liberty Contracting Corp. | (201)868-7500
4c. Fax No. 4d. e-Mail
§. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
25-31 94th St, North Bergen, NJ 07047 George Fotiadis owner
7. Type of Establishment (factory, mine, wholessier} 8. Principal product or service : 9. Number of Workers employed
Contractor Demolition 400+
D Lpame Of Q3 11a. Tel. No. ) 11k all Ng
B0) ), () (7)(C) ikt 2 ) ©). (b) (7)(C)
11c. FaxNo. 114
(b) (6), (b) (7)(C)

12. DECLARATION

he stataments therein are true to the best of and beli
: Tel No.
Fax No.

gi(b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CIIARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE {8, SECTION 1001)
PRIVACY ACT STATEMENT . i

Solicitation of the infosmation on this form js authorized by the National Labar Relations Act (NI.RA), 20 U.S.C. § 151 e/ seq. The principal use of the information is to

assist the Nationa Labor Relations Board (NLRR) in proccssing unfair ishor practice and related procecdings or ltigation. The routing wses for the information are fully

set forth in the Foderal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006), The NLRB will further explain these uses upom request. Disclosure of this infi

NLRB i voluntary; however, tailure to supply the information will cause the NLRB to decline 10 invoke its processes.

*



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION e Ei
OR ITS AGENTS | 22-CB-251315 NOV 6, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
View local 827 Carmine Mattia

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
263 ward st (605) 4434100 -
NJ East Windsor 08520-____ I g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce. within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Enfpk)yer 4a. Tel. No. b. Cell No.
Verizon communications
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
One Verizon way Mary Rogers
NJ Basking ridge 07920- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C)
b) (6), (b) (7)(C
(b)), ©) (N)(C) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)

(b) (8). (b) (7)(C)

12. DECLARATION _ Tel. No,
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6). (b) (7)(C) i
Address (date), 11/6/2019 14:03:42 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntarv; however, failure to supply the information wilt cause
the NLRB fo decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



INTERNET
FORM NLRB-508
(2-08)

U!lTED STATES OF AMERICA

OR ITS AGENTS

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case
22-CB-251531

Date Filed
NOV 12, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

United Government Security Officers of America, Local 315

(b) (6). (b) (7)(C)

Tme: () (8). (b) (7)(C)

b. Union Representative to contact

NJ Elizabeth 07201-

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
529 Evans Sirest f. Fax No. g. e-Mail

(b) (6). (b) (7)(C)

subsection(s) (list subsections) (1)(A)
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

of the National Labor Relations Act, and these unfair labor practices

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer 4a. Tel. No. b. Cell No.
Core Civic (908) 659-3102
c. Fax No. d. e-Mail

maria.heredia@corecivic.com

625 Evans Street
NJ Elizabeth 07201-

5. Location of plant involved (street, city, state and ZIP code)

6. Employer representative to contact
Maria Heredia
Title: Human Resource Manager

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

Others Retention 140
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
¢. Fax No. d. e-Mail
- (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION ) Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and befief. (b) (6), (b) (7)(C)
ey CellNo.
(signature of representative or person making charge) (PrintAype name and title or office, if any)
Title: Fax No.
(b) (8), (b) (7)(C) e-Mail
Address (date),! 112019 180530 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1}(A)
Within the previous six months, the above-nhamed labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or-discriminatory reasons or in

bad faith.



14-Nov-20819 12:35 3H Service Systen 7786757804

GHARGE KEANST L ABDR DRGANGA n}e SRS
_AGENTS

3. Name ' B o !lmcn Pepmaematwe e ,Jnm\:f
SEI, Local 32bj Brant Garran
Bepuiy Genaral Counsei

E ©a. Gull No

494 Broad Strest, Newark, NJ 07102 ! IQ 3

.......... ; nga; TenEnse
“The above-named abor ompanization or itw agents have angigad 0 and fre enq*nqmq in unfor @bor araclices WiThire mn fma"«mru 0-‘ ;ec Bt
B(h) subgiection{s) (1)(A} snd {3) of ine National Labar Retations Act, and tesie unfals labor pr actnow, are uniay practices affec Jm,\ SOERETCR
svithin the meaning of e Acl, or ate unfalr practices affecting cormmens sithin e maaning of the Act and the: Potial Reorganization At

2. Biasis of iho Charga (367 70rh a clear astd contise statament.of the Facts constifuling ihe allegisd apiisiiabar praclicesy
Qn Jurs 11, 2019 and November 7, 2018, the ashove-named labor organization sngaged in an unawthorized strike
without providing the Employer the 48-hours notice required under the collective bargaining agresment.

Since aboui Qetober 17. 2018, the above-named iabor organization has refusad to bargan collectively and in good
faith with 3H Service System Ly excluding them fom negotiations with the ampleyer assoctation,

ot

Dispute locstion: Brookdaie Community College, Lincrafl NJ

4{). 6 Na.

3. Name of Emnployer
3H Sérvice Systam.

o

B oeaton of Plant valved {Steat. oy, Siale, and Zi0 podey T T T 8. Eripioyer roprosanitative to wvtmt
1700 Comberland Polnt Dr, Suite 16, Maristia, GA 30067 i Gard Mack Quaiity Aszsus‘«mu, Manaqer
7. Type of Bstabliohment (factony, mine, whetles 9_1'6)_‘_- T8, Pringipsl groduclof aefvite
Jantonalservices L i Sleaning

TG Fulf name of party fiing chae 11g. Tl No.
3H Service Systern Quality {40 1\441@4&,

JU—)

....... ARz reemeese semesmemns sememmes  tears seeaes R codd
‘2 DEGl ARATION #

usclare that | have read the sbove ehidrge and tha tm Mulomants therdtn sre us to the best of my knowledge srid s,
Ttd Noy. "
i
By ,,.m«; { 3H Service Systern i
Cne? Qe 8 . { ; H]
[ Gt R G b | Qualty Assurence Maroger_ ;400410083 |
SIQNRIUNS of sEpresentative or PerNan makiig “Frarz.,e} } ; e N, {
: SR . I N— —— 4
Addrisse: - F iate: | Fax Na, i
1700 Cumberland Point Qr, Suite 18, Madella, GA 30067 b .
# RN e-Mait ;

Shge@d-3h.com

WILELFUL PALSE STATEMENTS ON THIK CRARCE CAN #8 pu V!SHE Q }\‘; §( B SND P RRASGRMENT (15, CUDE; TETULL TS OSCTIEN 1091
; g ¥

ot B 1
are fufly}
in*nnm iton o the |
12605404

amm xh-, :\. h-:ma! L;i'hn‘r Ri-:l:\'tiu B‘\'xil‘ﬁ (NLEE) s pro 3 a_:nfnir l'n'rx.\i
s fostuin e Pestanal Reginter, 71 Fed. Rog. 7304243 L3 J008Y. The
NLRY s voluntary: howeve, fiiose fo sopply the isformation will eatess fhe N

LB o decline W w«\okc S Jrs




INTERNET FORM EXEMPT UNDER 44 U.S.C 2512
FORM NLRB-508 UNITED STATES OF AMERICA ' - =
(2-08) NATIONAL LABOR RELATIONS BOARD Case conet WPJTEDI;; H:IZ :PAC:
CHARGE ACAINST LABOR ORGANI{ZATION >
OR ITS AGENTS - th- 252084 \l(l% ‘Zolq

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practicz occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

AW — Vew ot Meho Area

¢. Address (Street, city, state, and ZIP code) d. Tel. No. B 75 e. Cell No.
212 56> 3
f. Fax No. g. e-Mail

350 W. 37 Sheat, N, NY foosi

has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

h. The above-named organization(s) er {ts
subsection(s) (list subsections) of the National Labor Refations Act, and these unfair labor practices
are unfair practices affecting mi wit

the meaning of the Act, or these unfair iabor practices are unfair practices afiecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

f)née. on 0 g9 émzf
Yz bhor o/ ntzah om b
i eflesartale
/\/ he& o // 055’/
7@2 ﬁ{j <fs

3. Name of Employer . 4a. Tel. No. b. Cell No.
S 17477323
c. Fax No. d. e-Mail

| Ufﬁg/ Domack V, ngg/l FeDc.

5. Location of plant involved (street, city, state and ZIP code)

850 Maa/k Jessey Cly Tnple, Feany T 07277

6. Employer representative to contact

terad Lff/ij) &

7. Type of establishigent (factory, mirld, wholeSaler, etc.)

8. Identify principal product or service

9. Number of workers employed

g(

MNet| Frowsssa <

10. Full name of party filing charge

b) (6), (b) (7)(C
(b) (6), (b) (7)( )b)(6), (b) (7)(C

d. e-Mail

") 6. (b (7)) (6), (b) (7)(C)

.
oD ARA 110N Tel. No. f
26 and that (he statements therein are tue to the best of iy knowlegge ar?belief. 674[,66/' S / / L
)@ M(// Vg CellNo.
erson making charge)  (Print/type name and title or office, if any)
) Fax No.
e-Mail

Address gﬁb@ ) // (date) //FA,X/M

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is fo assist the National Labor
Relations Board (NLRB) in processing unfair labor praclice and related praceedings or lifigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74842-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request, Disclosure of this information fo the NLRB is voluntary; however, failure to supply the information will cause
the NLRB fo decline to invoke its processes.

—




. FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2:08 NATIONAL LABOR RELATIONS BOARD = DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION ase Date Filed
ORITS AGENTS 22-CB-252106 NOV 20, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
b. Union Representative to contact

a. Name
Local Union 35 Daniel k Reiser

Title: President

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
Route 190 (609) 585-8833
oute -
NJ Robbinsville 08625- ol 9. e-Mail
dkreiser@teamsters35.com

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b).
subsection(s) (list subsections) (1)(A), (2) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Starr Transit (609) 586-0660

c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2561 e. state extention alan glickman
NJ trenton 08610- Title: CEO
7. Type of establishment (factory, mine, wholesaler, etc.) .| 8. Identify principal product or service 9. Number of workers employed
Transportation tour bus 100
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)

c. Fax No. d. e-Mail

(D) (6). (b) (7)(C)

charge (street, city, state and ZIP code.)

12. DECLARATION Tel. No.
1 declare that | have read the above charge and that the statements therein are frue to the best of my knowledge and befief. (b) (6). (b) (7)(C)
By . CellNo.
(signature of representative or person making charge} (Printtype name and title or office, if any)
. Fax No.
Title:
(b) (6), (b) (7)(C) Mai
Address (date,unoaoww;oo;se (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the Nationa! Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.



INTERNET FORM EXEMPT UNDER 44 U S.C 3512

FORM NLRB.508 » - UNITED STATES OF AVERICA
(2-08) NATIONAL LABOR RELATIONS BOARD = DO WOT WRITE It THIS SPACE
CHARGE AGAINST LABOR ORGAN(ZATION s Date Fikd
OR ITS AGENTS 22-CB-252161 Nov 20, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

126 Lnin Bonwt Flumra—
Pl Cocal \Ne QN3 -71722-5200

c. Address (Strest, cily, state, and ZIP code) d, Tel. No. e. Cell No. l

Isgq G?‘)OOQ/ S-\ﬁlgi* f Faxzoj:n?'s‘mg &Wail
Cufm, 7 0013 |

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (fisf subsections) ___ ___ __ ___ _  ___ __  __ _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or-these unfair tabor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

()

; fgie/(s‘jf f;rth ﬂa z!ezfnd concise sta);r;;:z the facts W;ﬁz the alleg;d unfair labor practices)

, mz %@w ’b@% w?}/w 3%} }%%%“f&

1S shll ety GRS ot resdies Bf fer Skl
Mgwmks” ane phon (als b Resduc Yhe Seulbhie:
i s Wapgited who Supmiticl 9 tfenc e

&\5 b) (6), (b) (7)(&) b) (6). (b) (7)(C)

TS foibdown o BlonFree EEs A

é. Location of plant involved (st/ei cibﬁstatie/and ZIP code) ' 6. Employer representative to contact
3l (Aol T )y G\, T 6003 | DEMIS

7. Type of establishment (factory, mine, wholesaler, etc.) (b) 6), () (7)(C) t or service 9. Number of workers employed
SUF o K-

‘_c') party filing charge 11a. Tel. No.

¢. Fax No.

PRIVACY ACT STATEMERNT ]
Solicitation of the information on this form & authorized by the National Labor Relations Act (NLRA), 23 U.S.C. § 151 et seq. The principal use of the informalion s lo assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or liigation. The routine uses for the information are fully sel forth in the Federal Register, 71 Fed. Reg
‘ 7434243 (Dec. 13, 2006). The NLRS will further explain these uses upon request. Disclosure of this information fo the NLRB is voluntary; however, failure to suppk the information will cause
‘ the NLRB to decine to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NL:B-SM
(4-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE I
CHARGE AGAINST LABOR ORGANIZATION Case Date Fiie
ORITS AGENTS 22-CB-252415 NOV 22, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

2. Name
Plumbers and Pipefitters, Local 9 and
United Association, Union of Plumbers, Fitters, Welders & Service Techs

b. Union Representative to contact
Michael Maloney, Secretary-Treasurer,
Local 9

c. Address (Streel, cily, state, and ZIP code) d. Tel. No. e. Cell No.
2 Iron Ore Road (732) 792-0999

Englishtown, NJ 07726 T For o

and . . .

Three Park Place (732) 7921999

Annapolis, MD 21401 {Mark McManus, General President; Telephone (410) 269-2000) 9. e-mail

h. The above-named labor organization has engaged in and is engaging In unfair labor practices within the

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices
the Act and the Pastal Rearganization Act,

(1)(A) of the National Labor Relations Act, and these unfair 1abor

meaning of section 8(b) and (list subsections)

affecting commerce within the meaning of

Union is also coercing and restraining union members who complain about how this money is

2. Basis af the Charge (set forth a clear and concise statement of the facts constituling the alleged unfair labor practices)- ]
The Union is violating its duty of fair representation with respect to money collected from members who work on union projects. . The

right to free speech. The Intemnational is refusing to act upon members' complaints about what the Local is doing.

being used and is infringing on members'

3. Name of Employer 43. Tel. No.
Various Contractors

b. Celi No. ¢. Fax No.

d. e-mail

5. Location of plant involved (street, cily, state and ZIP cods)

8. Employer representative to contact

7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify principal product or service
Construction

9. Number ol workers empioyed

11a. Tel. No.

R il NO
b) (6), (b) (7)(C)

c. Fax No.

above charge and that the statements
of my knowledge and belief,

Individual

Tel. No.

Cell No.

{PrinVtype name and lilie or ofiice, if any)

A all
Address Same as above mm_%[/[ ;J [L { o
1 7

Fax No.

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the Information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 15 et s8q. The principal use of the information is to
assist the National Labor Relalions Board (NLRB) in processing unfair labor practice and related proceedings of litigation. The routine uses for the information are fully
et fort in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary, however, tailure to supply the information may cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD

Case Date filed

CHARGE AGAINST LABOR ORGANIZATION OR ITS
AGENTS

22-CB-252517

Nov 26, 2019

occurred or is occurring.

INSTRUCTIONS: Flle an original of this charge with the NLRB Regional Director of the region In which the alleged unfalr labor practice

3 1. LABOR ORGANIZATION OR ITS AGENTS AGA

INST WHICH CHARGE IS BROUGHT

a, Name b. Union Representative to Contact
Local 32BJ SEIU Rocio Perez
c. Address d. Tel. No. e.e. CeliNo.
494 Broad Street, 3rd Floor, Newark, NJ 07102 (973)824-3225
f. Fax No. 1 9. e-Mait

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), Subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Since about

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Wzmg, the above-named labor organization has restrained and coerced employees in the .
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of ((QXCM(IXTI(®)] against
the below named Employer for work hour reduction for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer
Eastern Janitorial Services

4a. Tel. No. - 4b. Cell No.
(908) 298-8120
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)
170 Route 206 South, Hillsborough, NJ 08844

6. Employer representative to contact
Jorge Marulanda Manager

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Contractor Cleaning 10+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (8), (b) (7)(C) (b) (6), (b) (7)(C)
11¢c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP cods)

(b) (6), (b) (7)(C)

12, DECLARATION
harge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)
Prnttype name and title or office, if any Cell No.
Date: Fax No.
11/26/2019
e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully -

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7XC)
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