FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19) .
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD ro i
CHARGE AGAINST LABOR ORGANIZATION ase ele File
ORITS AGENTS 722-CB-249791 OCT 11, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Newspaper Mail Deliverers' Union Thomas Bentvena, President

¢. Address (Street, city, state, and ZIP code) ‘ d. Tel. No. e. Cell No.,
1501 Broadway, Suitc 1728 646-380-8521

New York, NY 10036

f. Fax. No.
646-757-4591

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b)(3) of the Nationa! Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constitutiﬁg the allegéd unfair labor practices)
Sec attached Addendum.

3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.
Hudsor News Distributors, LLC 201-867-3600 973-386-0426
d. e-mail v
ralisi@hudsonnews.com

5. Lacation of plant involved (street, city, state and ZIP code) 6. Employer represenlati.\)e to contact .
701 Jefferson Rd., Parsippany, NJ 07054 Ross Falisi

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Distribution Press distribution 45

10. Full name of party filing charge

Ross Falisi

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.

701 Jefferson Rd., Parsippany, NJ 07054 201-867-3600 973-386-0426

d. e-mail
rfalisi@hudsonrpm.com

12. DECLARATION Tel. No.
I declare that | have read the above charge and that the slatements 203-974-8700
~ are true to the best of my knowledge and belief.

Jason Stancvich

Cell No.

ture of representative or person making charge) (Print/type name and title or office, if any) Fax No.

203-654-7243

e-mail

Address 265 Church St., Suite 300, New Haven, CT 06510 Date Oct 11, 2019 jstanevich@littler.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is aythorized by the National Labor Relalions Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and refated proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB 1o decline o invoke its processes.




Basis of Charge:

Hudson News Distributors, LLC (Hudson) distributes newspapers and other publications in
several northeast states. Newspaper Mail Deliverers Union (Union) represents a portion of
Hudson’s work force. The collective bargaining agreement between Hudson and the Union
contains a “Most Favored Treatment” clause permitting Hudson to seek improvement in its
contract terms to match more favorable terms in collective bargaining agreements that the Union
has entered into with other distributors. Pursuant to that clause Hudson has requested that the
Union provide it with copies of the Union’s contracts with two specific distributors. The Union
has failed and refused to provide such copies.

On September 5, 2018, Hudson delivered to the Union a letter concerning its desire to apply the
Most Favored Treatment clause to a collective bargaining agreement that the Union had
reportedly entered into with Liberty News. Hudson notified the Union that it wished to
implement procedures outlined in the Most Favored Treatment clause for resolving “more
favorable” conditions between the Union’s two wholesaler contracts. The letter referred to the
contractual provision stating that if an amicable solution could not be reached between the
parties, the matter would then be brought to a Joint Standing Committee and be subject to the
arbitration procedure outlined in the agreement.

Having received no response from the Union to its September 5, 2018 letter, on January 16, 2019
Hudson delivered to the Union a formal request for information. The request sought copies of
both the Union’s collective bargaining agreement with Liberty News and its collective
bargaining agreement with National Distribution Alliance, another news distributor. The Union
did not respond to the requests for information or communicate with Hudson conceming it in any
way, The September 5, 2018 letter and the January 16, 2019 request are submitted herewith as
Exhibit A.

On September 3, 2019, counsel for Hudson sent an email to counsel for the Union reiterating the
requests for information and asking that the Union comply with them. Having received no
response, on September 7, 2019 Hudson’s counsel sent another email to counsel for the Union,
asking for a response. Counsel for the Union responded that he had sent counsel’s September 3,
2019 e-mail to the Union SRSl to review and that counsel would respond after hearing back
from the MHaving recerved no further communication from the Union or its counsel, on
September 18, 2019, counsel for Hudson followed up with the Union’s counsel again about the
requests for information. Counsel for the Union responded to other issues raised in the e-mail
but did not respond regarding the requests for information. Counsel for the Union has not
communicated further with Hudson about the information requests. To date the requested
information has not been provided. The e-mails between counsel for Hudson and counsel for the
Union are submitted herewith as Exhibit B.

The information sought by Hudson is presumptively relevant to collective bargaining between
the parties and to the obligations of both parties to comply with the collective bargaining
agreement. Hudson referenced in its first letter concerning these matters the contractual
procedure that allows Hudson to request a meeting to resolve applicability to Hudson of "more
favorable" conditions that the Union has agreed to in collective bargaining agreements with other



news distributors. Hudson is clearly entitled to obtain the requested documents. The union has
failed to provide the documents or even to respond to Hudson’s requests. The union has
therefore violated Section 8(b)(3) of the National Labor Relations Act by refusing to bargain in
good faith in that it has failed continuously and in an ongoing course of conduct to provide
presumptively relevant information to the employer since at least January 16, 2019.



INTERNET

FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(2-08)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

DO NOT WRITE IN THIS SPACE

CHARGE AGAINST LABOR ORGANIZATION Cass

OR ITS AGENTS

22-CB-249866

Date Filed
OCT 15, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
United Government Security Officers of America, Local 315

b. Union Representative to contact

(b) (6). (b) (7)(C)

T

c. Address (Street, city, state, and ZIP code)

| 625 Evans Street
! NJ Elizabeth 07201-

d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C)
f. Fax No. g. e-Mail

(b) (6), (b) (7)(C)

subsection(s) (list subsections) (1)(A)

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of section 8(b),

of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged

--See additional page--

unfair labor practices)

3. Name of Employer
Core Civic

4a. Tel. No. b. Cell No.
(908) 659-3150
¢. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)

625 Evans Street
NJ Elizabeth 07201-

6. Employer representative to contact
Vicky Hampton
Title: Human Resource Manager

i 7. Type of establishment (factory, mine, wholesaler, etc.)

8. ldentify principal product or service

9. Number of workers employed

Address

(date)

10/13/2019 20:53:28

Others Retention 125
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C)
c. Fax No. d. e-Mail
- (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION ) Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6). (b) (7)(C)
N P00 e
(signature of representative or person making charge)  (Print/type name and title or office, if any)
. Fax No.
Title:
(b) (6), (b) (7)(C) —

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)Y(1XA)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



'l FORM NLRB FORM EXEMPT UNDER 44U.5.C 3512
-508

{4-19)
UNITED STATES OF AMERICA |
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN TH'S SPACE
CHARGE AGAINST LABOR ORGANIZATION Case Date Flled
OR ITS AGENTS 22-CB-250087 OCT 15, 2019

INSTRUCTIONS: File an original with NLRB Regional Direclor for the reglon in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to contact
AFSCME New Jersey Council 63 Paul Kleinbaum, Esq.
C. Address (Street, city, state, and ZiP code) d. Tel. No. e. Cell No.
973-623-1822
2653A Whitehorse-Hamilton Square Road T Fax No
Hamilton, NJ 08690 973-623-2209
g. e-mail

pkleinbaum@zazzali.law.com

| h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

Sec. 8(b)(1)(A) of the National Labor Relations Act, and these unfair labor
practices are praclices affecting commerce within the meaning of the Acl, or these unfair Iabor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts conslituting the alleged unfair labor practices)

Within six months prior to filing its RC petition in Case No. 22-RC-249495, AFSCME NJ Council 63 used supervisors of the
Emplayer to solicit employee signatures on authorization cards and/or petitions used to support its RC petition.

3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.
SERYV Centers of New Jersey, Inc. 3 ormai
5. Location of plant involved (street, ci{y, state and 2IP code) 7 6. Employer representativé ld contact
20 Scotch Road James J. Gillespie, Esq.
Ewing, NJ 08628
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Idenljfy principal product or service 9. Number of workers employed
Not-For-Profit Behavioral Health Provider Behavioral Health Care 400+
10. Full name of party filing charge ]
SERYV Centers of New Jersey, Inc. .
11. Address of party filing charge (streel, cily, slate and ZIP cods) 1 11a. Tel. No. b. Cell No. ¢. Fax No.
200 Connell Drive, Suite 2000, Berkeley Heights, NJ 07922 908-795-5201 908-464-2614
d. e-mail
James.Gillespie@jacksonlewis.com
12, DECLARATION Tel. No.
I declarg that | have read the above charge and that the statements 908-795-5201
ue to4he-pest of my knowledge and belief.
Cell No.
James J. Gillespie
{s:gnalure of re esenla Kzr person makmg cf arge) (Prinltype name and lille or office, if any) Fax No.

908-464-2614

Connell Dnve, Suite 2000, Berkeley Heights, NJ omai
Addresd-07922 pate_10/1472019 James.Gillespie@jacksonlewis.cor

‘ WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001)
‘ PRIVACY ACT STATEMENT

Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in procassing unfair labor practice and related proceedings or litigalion. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB8 is voluntary; however, failure to supply the information may cause the NLRB {o decline to invoke its processes.




INTERNET

FORI NLR UNITED STATES OF AME FORM EXEMPT UNDER 44 U.S € 2512
vt NLRB-508 AMERICA =
(2-08) NATIONAL LABOR RELATIONS BOARD - DO WOT WRITE IK THES SPACE
CHARGE ACAINST LABOR ORGANIZATION ase Date Filed
OR ITS AGENTS 22-CB-250259 OCT 17, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurting
1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

b. Union Representative to contacl
THEW Local 927 Bob Spear
¢. Address (Street, city, state, and 2IP code)

265 Wach S @{ﬁ‘fﬁmzw g :
Easr Windsof; V) 03520 |

h.The above-named organization(s) or its agents has (have)engaged in and is {are)engaging in unfair labor practices within the meaning of section 8(b)

subsection(s) (list subsections) _ of the National Labor Relations Act, and these unfair labor practfces
are unfair practices affecting commerce within the meaning of the Act, or these unfair tabor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

a. Name

2. Basis of the Charge (sef forth a clear and concise statement of the facts conslituting the alleged unfair labor practices)

Sintw 0n o about [ ) th abar *hame/ |
Union ’eai'\fo\ To l‘bpr‘éw\r me mr\7 b7 WVing me,

theons\ S asns  Toc fadihe 4o maw( with my
Jisge. atitiang, The contact b e toiar
was atbTtary dod 0 pad faith ) including 115
W o qake N Casy fo_arbidration

3. Name of Employer

) 0’{el No, O %%ell No.
Verizon ot

c. Fax No. d. e-Mail

5 Location of plant involved (streel, cily, state and ZIP code) 6.. Employer rgese rtwe to contact
\00 Cedos Lﬁmqém\\&wwd NJ 0% (3| Jonn d\h@‘\
7. Type of estabhshtgent (factory, mine, wholesaler, efc.) 9. Number of workers empidyed

8. \dentify principal .product o.r service
Sy Corm municatl on

” pr——— Cell No.
B) (5. () ()C) (9) (6) (b) (7)(C) :
. ) d. e-Mail

" abot

Cell No.

ON

ein are true to the best of my knowedge
L AN

An indiVidua

(Phinifype name and titie o office, if any)

Address @M/ (date)‘b[‘f‘l “ I

WILLFUL FALSE STATEWMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, S

PRIVACY ACT STATEMENT
Soficitation of the information on this form is autharized by the National Labor Relations Act (NLRA), 23 U.S.C. § 151 e seq. The principal use of the information is lo assis( the Nationa! Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or lifigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

7494243 (Dec. 13, 2006). The NLRB will further explain these uses upen request. Disclosure of this informalion to the NLRB is voluntary; however, faifure o supply the information wil cause
the NLRB 1o decline to invoke its processes.

Td belief,

Fax No.




UNITED STATES OF AMERICA . DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
MEIPSCHARGE AGAINST LABOR
ORGANIZATION OR ITS AGENTS 22-CB-250504 OCT 22, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name

NALC Branch 42

¢. Address d. Tel. No. ee. Cell ﬁo.
PO Box 17342, Jersey City, NJ 07307

f. Fax No. g

h. The above-named Iabor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsedton(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

- Since about dates within the past six months, the above-named labor organization has restra
the exercise of rights protected by Section 7 of the Act by refusing to repfesen
egarding the removal of their routes by the below named Employer for arbitrary or dlscrlmlnatory
reasons or in bad faith.

3. Name of Employer ’ 4a. Tel. No. 4b. Cell No.
USPS ‘
4c. Fax No. | 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP codg) 6. Employer representative to contact
369 Martin Luther King Drive, Jersey City, NJ 07305 Eric W Schmidt, Labor Relations Specialist
7. Type of Establishment (factory. mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Post Office Mail 50+
10._Fuli name of party filing charge 11a. Tel. No. 11b._Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (), (b) (7)(C)®) (6): (0) (7)(C)

By:

(signature of representative or person making charge) and title or office, if any Cell No.
(b) (6), (b) (7)(C)

Address: Date: Fax No.

(b) (6). (b) (7)(C)

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related procecdings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C),

gq:t Wd 26 1206102

H'\qd‘du’\a“é .
1019 I8 h\d-\
22 "GG)I‘“%"’( .&\‘




INTERNET FORNN EXEMPT UNDER 44 U.S.C 2512

FORM NLRB-508 UNITED STATES OF AMERICA -
(2-08) NATIOT\;AL LABOR RELAT!OINS BOARD [L o Do Ot WP‘(TEE:Nt : :;SGSPACE J
CHARGE AGAINST LABOR ORGANIZATION ae e
ORITS AGENTS 22-CB-250762 |OCT 28, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practics occurred or is occurring.

1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

2. Name b. Union Representative to contact

VA, Lozl 3 ]2 MMM%@M

c. Address (Street, city, state, and ZIP code) d. Tel. Ne e. Cell No. i

Yor Stk boute 34 Swcte D 132- 54571010 | 9/7-522- 7%8
f. Fax No. g. e-Mail

Matawan— MJ OFTFEF 732-5Y7- 772

h. The above-named orgénization(s) it s (have)engaged in and is (arejengaging in unfair labor practices within the msaning of section 8(b),
subsection(s) (list subsections) 7
| rc hin {he

_of the National Labor Retations Act, and these unfair labor practices
are unfair practices affecting co! meaning of the Act, or these unfair tabor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

b) (6). (b) (7)(C)5erem

3. Name of Employer 4a. Tel No. b. Celi No.

73 676 3%

Wip 150 e brost Qponsting, Lie- T

5. Location of plant invoiyad (street, city, state and ZIP code)

6. Epployer representative to contact

7%70f establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers empléfed
0 {75
(b) (6

e O 0) <e>?<b>'<7$<c>l<b><6>-w:' a<(b) (6), (b) (7)(C) ‘(b) (6), (b) (7)(C)

4
R - No /
ments therein are i@ to the best of my knowledge and Elief. 7 W M’/ (/738
Cell No.

harge) (Print/ype name and titfe or office, if any)

Fax No.

Address W W/ (date), / 2/2(9/, ? -

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 48, SECTION 1001)

PRIVACY ACT STATEMENT .
Solicitation of the information on this form is authorized by the National Labor Relafions Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is lo assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or lifigation. The routine uses for the information are fully set farth in the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2005). The NLRB will further explain these uses upon request, Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB lo decline to invoke its processes.

()

Y59-523 [inehrovkfoad, Lot Yk W 02035 | ftsiin, Dl fpbsibongy




FORM EXEMPY UNDER 44.U.S.
FORM NLRB-508 M UN C 3512

‘, (@-19) UNITED STATES OF AMERICA:

NATIONAL LABOR RELATIONS BOARD 0O NOY WRITE IN THES SPAGE
CHARGE AGAINST LABOR ORGANIZATION Case Date Flled
OR ITS AGENTS 22-CB-250835 OCT 28, 2019

INSTRUCTIONS: File an original with NLRB Reglonal Director for (he reglon in which the alleged unfalr Jabor practice occurred or Is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROQUGHT

o ———— e 1

a.Name . b. Unlen Representative to contact
AFSCME New Jersey Couicil 63 Paul Kleinbaum, Esq,
¢. Address (Strsel, clly, state, and 2/ code) ' d. Tel. No. e. Cefl No.
' 973-623-1822
2653A Whitehorse-Hamillon Square Road Fox o
Hamilton, NJ 08690 973-623-2209
g. e-malil

pkicinbaum@zazzali.law.com

1h. The above-named Iabor organizatlon has engaged In and Is engagirig In unfalr labor prattices within the meaning of section 8(b) and (list subsections)
Sec. 8(L)(1)(A) of the Naflonal Labor Relatlons Act, and these unfalr labor

practices are practices alfecling commerce within: the meaning of the Acl, or these unfali labor praclices alfecling ‘commerce Within the meaning of

the Acl and the Postal Reorganization Acl.

2. Basls.of the Chayge (st forth a clear and conclse slatemen of the facls constititing the alleged unfalr labor praclices)

oYL
Within six months prior to-filing its RC petition in Case No. 22-RC-249495, AFSCME NJ Council 63 used supervisors of the
Employer to solicit employee signatures on authorization cards and/or péfitions used to support its RC pctition,

3. Name of Empldyer i 4a. Tel. No. b. Celi No. ) ¢. Fax No.

SERV Centers of New Jerscy, Inc, T o
5. Lacatlon of plant involved {streel, cily, state and ZIP code) 6. Employer representative lo contacl
20 Scotch Road James J. Gilléspie, Esq.
Ewing, NJ 08628
7. Type of establishment (factory, mine, wholesaler, elc.) 8. idenlify principal product or vservicé 9, Number of warkers employed
Not-For-Profit Behavioral Health Provider : Behavioral Health Care 400+
10. Full name of parly filing charge
SERYV Centers of New Jersey, Inc.
11, Address of panty filing charge. (sireel, cily, state and ZIP code) ‘1 11a. Tel. No. b. Cell No. c. Fax No.
200 Councl Drive, Suite 2000, Berkeley Heights, NJ 07922 908-795-5201 908-464-2614
d. e-mall
James.Gillespie@jacksonlewis.com
12. DECLARATION Tel. No.
I déclare lhat I have road the above charge and ihal the statemenls 908-795-5201
ue tojhp-hest of my khowledge &nd betief.
/ J 1. Gilles Cell No.
anics illespic
/ M& -/’ . P
/ 7 (slgnalure olr €or pslson Idhg ¢ nrge) {Prinlflype name and lille or office, if any) Fax No.
908-464-2614
[Z 0 Connell Drive, Suite 2000, Berlceley Heights, NJ "2 3&—? N4 pap;
Addrosé-07922 - Date Janes.Gillespie@jacksonlewis.cor

WILLFUL I‘ALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicilation of ihe Information on (his form is authorized by the National Labor Relatlons Act (NLRA}, 29'U.S.C. § 151 ¢l seq. The principal use of lhe information is to
assist the National Labor Relations-Board (NLRB) in processing unfair labor praclice and related procesdings or lliigation. The routine uses for the information are fully
sel forth in the Federal Register, 71 Fed: Reg. 7494243 (Dec. 13, 2006). The NLRB will lurther explain these uses upon requesl, Disclosure of lhis inférmalion to the
NLRB s voluntary; however, fallure to supply the Informatlon may cause the NLRB 16 dacline t invoke Ii§ processes.




INTERNET FORM EXEMPT UNDER 44 U.S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA N TE PAC
(2-08) NATIONAL LABOR RELATIONS BOARD — DO NOT WRI [;“ “'F'i's SPACE
CHARGE AGAINST LABOR ORGANIZATION S ate Filed
OR ITS AGENTS ‘ 22-CB-250768 OCT 28, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Local 750, United Workers of America

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

367 L ch R (888) 666-1974
ong Bea oad #147 :
NY Island Park 115658- f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Action Carting (866) 270-9900
¢. Fax No. d. e-Mail

I
|
ronb@actioncarting.com ]

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
375 U.S. Rt. 1 & 9 South Truck Rt. Ron Bergamini
NJ Jersey City 07304- Title: CEC
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Waste Management Services Waste Removal 140
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Richard Bialczak (202) 236-7259
Local 813, IBT c. Fax No. d. e-Mail
- rickbial@gmail.com
11. Address of party filing charge (street, city, state and ZIP code.)

48-18 Van Dam Street, 2nd Floor
NY Long Island City 11101-

12. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (202) 236-7259 i
Richard Bialczak Richard Bialczak Cell No. |
(signature of representative or person making charge)  (Print/type name and title or office, if any) |
Title: Counsel Faxho. ’
48-18 Van Dam Street e-Mail
Address -0n9 Istand City NY 11101-___ (date),©232019201801 rickbial@gmail.com "

* WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary;, however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the
threat ¢ 9 P t Date the threats were made

October 2019






