FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19) UNITED STATES OF AMERICA ’
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE. g
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 04-CB-245949 8/2/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor pfactice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Brotherhood of Electrical Workers, Local Union 126, AFL-CIO Michael Simmonds
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
3455 Germantown Pike (610)489-1185 (484)895-8876
Collegeville, PA 19426 T Fax No

g. e-mail

msimmonds@ibewlu126.com

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
3) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since or or about August 1, 2019, and at various times thereafter, the Charged Party, by and through its representatives, has failed and
refused to bargain in good faith with the Employer. By these actions, the Charged Party has violated Section 8(b)(3) of the National
Labor Relations Act.

3. Name of Employer ' 4a. Tel. No. b. Cell No. ¢. Fax No.
Asplundh Tree Expert Co. (215)784-4265

d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Allentown, PA - Region office for work on PPL property John Dettl, VP of Labor Relations
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Utility contractor Vegetation Management 155

10. Full name of party filing charge
Asplundh Tree Expert Co.

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.

708 Blair Mill Rd., Willow Grove, PA 19090 (215)784-4318
d. e-mail
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (412)315-6044
s are true to the best of my knowledge and belief. Gl N
e e 0.
- "*w/«f«f/"-"{//“)//gyzﬂ A Ruth L. Goodboe, Attorney (248)520-5293
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
. . e-mail
Address One PPG Place, Suite 1900, Pittsburgh PA 15222 Date _August 2, 2019 ruthie.goodboe@ogletree.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001}
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U,8.C 3512
FORM NLRB-508

(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD = DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION se Oste Filed
OR ITS AGENTS 04-CB-245898 8/01/19

INSTRUCTIONS: File an original with NLRB Regional Director for the reglon In which the alleged untair labor practice accurred or is occurring,
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b, Union Ro rosontative to contact
Amalgamated Transit Union Local #1345 D) (O D
¢, Address (Streel, clty, state, and ZIP code) d. Tel. No. e, Cell No.
(b) (6), (b) (7)(C)
f. Fax. No.
g. e-mail

h. The above-named labor arganization has engaged in and is angaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

8(bY1)A) of the Natlonal Lebor Relations Act, and these unfalr |abor
practicas are practices affecting commerce within the meaning of the Act, or these unfair labor practices affacting commarca within the meaning of
the Act and the Postal Reorganization Act.

2. Baszls of the Charga (56t forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
My union grievance datedjjjjii2019, was submitted (YNNI IAI®) This grievance addtessed me being singled out for

Retahatory and Disciplinary action, by BARTA. issuing warning letler apainst me after my complaints. Ihad provxded addxttonul

pnorting documents listed as cxbib - arce WS ¢ PO 2019 wnhout a union hearing, in a lotter g ) ©). () (7))
©)(6), ©) (1)C of BARTA, with ce:{(JXCI (b)b,ga)( ) .‘ b b -- sinez withholding evidence zmd unsafe work
ment was denied Again in a letter dated ) CONOXW(®N 11 this grievance T

rcqucetcd BARTA to provide unedited video and GPS documcn tlDl’l o my nesr miss report and numerous safety concerns, [have
supporling documents, My union has failed to represent me as por ARTICLE 1, Scetion 1.1 of my collective bargaining agrecment.

3. Narne of Employer 4a. Tel. No.

b. Gell No, ¢. Fax No.
Barla Bus Company
4. e-mall

§. Locatlon of plant Involved (streel, city, state and ZIP ¢ods) 8, Employer reprosentative to contact

1700 North [ 1th Mr David Kilmer

Reading Pa 19604 Ms Laura Hopko

Ms Sharon Stephens

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Public Bus Transportation Transportation approx 100
10. Full nama &f party filing charge

(b) (6), (b) (7)(C)

11. Address of parly flling charge (stree!, city, stale and ZIP codo) 11a. Tel, No. b. Cell No.

(b) (6),

¢. Fex No.
(b) (6), (b) (7)(C)

. @-mall
) O 0
12. DECLARATION ol. No.

| daciare that | have read the abovae charge and that the statements
o to the best of my knowledge and belief.

(b) (6), (b) (7)(C) Cell No.
paking charge) (PrintAypo namo and titlo or offico, i any) Ty

(b) (6), (b) (7)(C)
07/29/2019 e-mail
Dute

WILLFUL FALSE STATEMENTS ON THIS GHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Sollcitation of the Infarmation on this form is authorized by the National Labor Relations Act (NLRA), 28 U,.S.C, § 181 ef seq. The principal use of tha informatlon Is to
assist the National Labor Relations Board (NLRB}) In processing unfalr labor practice and related proceedings or litlgatlon, The routine uses for the information are fully
set forth In the Fodersl Regleter, 71 Fod, Rog. 74942-43 (Dag. 13, 2008), Tha NLRB will further explain theso uses upon raquost. Diaclosure of this informetian to the
NLRB is voluntary; howavar, fallure to supply the information muy cuuse the NLRB (o decline to Invoke Its procossos.




Al taad Meger
C
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case A " Date filed

CHARGE AGAINST LABOR ORGANJZATION OR ITS
AGENTS

04-CB-246047 8/6/19

INSTRUCTIONS: File an original of this ehargé with the NLRB Regional Director of the region in which tha altagad unfair labor practice

octired or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ' b. Union Represantative to Contact

Laborers Union Local 135 Dan Woodall

Business Manager

¢. Address d. Tel No. ¢.e. Cell No.

3031 Walto Road, 1st Floor, Plymouth Meeting, PA 19462

f. Fax No. g. e-Mall

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labar practices within the meaning of saction
8(b(1){A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of the

discriminatory reasons or in bad faith,

Agt, or are unfair practices affecting commerce within the meaning of the Act and the Postal Raorganization Act,
2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within past six months), the above-named labor organization has restrained and coerced employees in the exercise
of rights protected by Section 7 of the Act by refusing to pracess my grievance over my layoff for arbitrary or

3. Name of Employar
Infrasource

4a. Tel, No. 4b, Cell No:
(484)213-4131 (484)213-4131
4c. Fax No. 4d. o-Mall
andrew smyth@infrasourc
einc.com

5. Location of Plant involved (streel, city, state, and ZIF code)
600 Clark Avenue, Suite 3, King of Prussia, PA 19046

6. Employer representative to contact
Andrew Smyth Gas Operations Manager

7. Type of Establishment (factory, mine, wholosafer)

8. Principal product or service

9. Number of Workers employad

Gas 75
10. Full name of Erty filing charge 11a. Tel. No. 11b. Cell No.
11¢. FaxNo. 11d e-Mail

11. Address of party filing charge (streef, clfy, state, and ZIP cods)

(b) (6), (b) (7)(C)

12. DECLARATION

making charge)

adthe above charge and that the statements therein are frua to the best of my know! and baellef.
Tel No.

SR

nd title or office, if any

Address:

(b) (6), (b) (7)(C)

Date: Fax Ng.

e-Mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Beard (NLRB) i processing unfair labor practice and related procoedings ot litigation. The toutine wses for the information are fally

se1 forth u the Fedesal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NURB will further explain these uscs upon request. Disclosure of this information to the

NLRB is voluntary; however, failure t3 supply the information will cause the NLRB to decline to invoke its processes,

(b) (6), (b) (7)(C)




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Case DO NoT WR'TEE:Nl T;illzdSPf\ FE -
CHARGE AGAINST LABOR ORGANIZATION 0 Wty ale Fied,
ORITS AGENTS 04-CB-246060" 8/6/19 |
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring. o
e 2 .1.-LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGEJS BROUGHT /
a: Name b. Union: Representatlve to contact
“APWU PhilaLocal #89 Pres Nlck Caselli Phiia. Local #89
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
864 Main Street Darby, Pa 19023 610-522-4520
f. Fax No. g. e-Mail
610-522-4533
h. The above-named orgamzation(s ents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning. of section 8(b),
subsection(s) (list subsections) _of the National Labor Relations Act, and these unfair 1abor practices
are unfair practices affecting oommerce wnthln the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

| meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sét forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Onor about 2019 the charging party was returned to Full Duty as per Local 89/USPS Labor Mgt Settiement.
Following several months without pay resultant from an improperly-issued Notice of Removal. In failing to secure
make-whole back pay, the charging party asserts Local 89 is in violation of the Duty of Fair Representation

3. Name of Employer 4a. Tel. No, \ b. Cell No.
Lindbergh Plant US Postal Service" - 21 5-749_-4_286“ _

o ‘c. FaxNo. "~ ’ d. e-Mail
5. Location of plant involved (street, city, state énd ZIP code) 6. Employer representative to contact
74th & Lindbergh P SDO Newkirk-Adams
Philadelphia, Pa 19176
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Mail Processing Facility Processing Mail for Delivery

10. Full name of party filing charge 11a. Tel. No.

(b) (6), (b) (7)(C)
c. Fax No.

11. Address of party filing charge (street, city, state énd ZIP code.)
(b) (6), (b) (7)(C)
Tel. No.

() ), () (7)(C) i ——

€) (Printype name and title or office, if any)

L Address : (date), y .-3 ’7

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair labor practice and refated proceedings or fitigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB wilt further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes. ¢

(b) (6), (b) (7)(C)

Fax No.

e-Mail




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
FIRST AMENDED '
CHARGE AGAINST LABOR ORGANIZATION OR ITS 04-CB-246110 August 15, 2019
AGENTS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
IATSE Local 8 Michael J. Barnes, President
c. Address ' d. Tel. No. e.e. CellNo.
2401 S. Swanson Street, Philadelphia, PA 19148-4113 (215)952-2108 (215)880-3162
f. Fax No. g. e-Mail
(215)952-2109 mbarnes@iatse8.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) and (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about 2019, the above-named labor organization has attempted to cause and caused Elliott-
Lewis Convention Services and SMG to suspend (XN XEA(®)] and otherwise disciplin for reasons other
than the failure to tender uniformly required initiation fees and periodic dues and engaged in this conduct in retaliation
for [RRRRR2Ving filed charges with the NLRB.

3. Name of Employer 4a. Tel. No, 4b. Cell No.
Elliott-Lewis Convention Services & (215)698-4400
SMG (Joint Employers) (215)418-4980 (Moore) (215)341-1932(Moore)
4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code) | 6. Employer representative to contact
2900 Black Lake Place, Philadelphia, PA 19154 | Greg Tesone Assistant General Manager

One Convention Center Place, 1100 Arch St., Kelvin D. Moore, Regional General Mgr./SMG

Philadelphia, PA 19107-2299
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Convention Center Venue Management 300
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.

b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

11c. Fax No 3
D O D

11. Address of j e (street, city, state, and ZIP code)

. DECLARATION

rge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Date:

& (451200

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case "Date filed N
CHARGE AGAINST LABOR ORGANIZATION OR ITS A .
AGENTS 04-CB-246110 8/6/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the'alléged unfair Iabbr practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
IATSE Local 8 Michael Barnes, President
c. Address d. Tel. No. e.e. Cell No.
2401 S Swanson St, Philadelphia, PA 19148-4113 (215)952-2106
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [QICNOIGIE) 2019, the above-named labor organization has attempted to cause and caused Elliott-
Lewis Convention Services and SMG to suspended ({JX(IM(IXTAI(®)]. and otherwise disciplinew for reasons
other than the failure to tender uniformly required initiation fees and periodic dues.

3. Name of Employer

Elliott-Lewis Convention Services &
SMG (Joint Employers)

4a. Tel. No.
(215)698-4400
215-418-4980 (Moore)

4b. Cell No.

215-341-1932 (Moore)

4c¢. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code)

2900 Black Lake Place, Philadelphia, PA 19154

One Convention Center Place
1100 Arch St., Philadelphia, PA 19107-2299

6. Employer representative to contact

Greg Tesone, Asst. General Mgr.

Kelvin D. Moore, Regional General Mgr./SMG

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
CONVENTION CENTER Venue Management 300
0 name of narty Sling charge 11a. Tel. No. ' .
(b) (6), (b) (7)(C) ) ©), &) Nl (b) (6), (b) (7)(C)

c. Fax No.

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
1) (6) (b) (7)(C) -

( b ) (6 ) , ( b ) (7 )(C arge and that the statements therein are true to the best of y knowledge and belief.
(b) (7)(C)

(b) (

(b) (6), (b) (7)(C)

e or office, if any

Adgre

(b) (6), (b) (7)(C)

Date:

2,?/4,ézafy (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(@-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD ROt RIEN TR ZPAC‘E
CHARGE AGAINST LABOR ORGANIZATION Case ate Filed
OR ITS AGENTS 04-CB-246127 8/06/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name

\ Deved Saflecwmaen, D-J(‘ and Tce Cream Workels
Foou—\?e'\ -L.::«Q \{23; TteltAarion gfh{‘\'\cl‘_\_\»& o Jelrn Fo\je.m?/

c. Address (Street, city, state, and ZIP code) (eamSte S | d.Tel. No. $e. Celi No.
\33S \/.'Jbiv\ taa Drtve , Siire 2032 ':'F‘S‘Nf‘“' 100
Fo'* \J&;\«.‘:_B'HDV\/ PA l‘\O’B‘\ WS~ ~ 100\

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
( D (AB of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
The Aulown ac&-g& M an e\f‘L:{-(‘ql‘// ¥ a kol
Ll waannel TN I‘e\ol‘csewu--'-«j (b) (6)7 (b) (7) C)
‘A e afrelmarly ol ann accldeAr

+\at occaNQA ar Flhe cv-ffa"/cf s g.'ah._ .

ar‘& LQ&

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Dean Foods d/b/a Lelyigh Vallle, 25878207 ]
Lan eods /q € gj / d. e-mail
5. Location of plant invoived (street, city, state and ZIP code) 6. Employer representative to contact

Q?O AQQQ/\%“}A Qc\ .T'\'M Mchftk//
\...qw\,-é.g_Qg_’ PA 1A%%é Planr Mqvxotjc(‘

7. Type of establishment (factory, mine, wholesaler, elﬁ 8. ldentify principal produgt or service 9. Number of workers employed
ey rmanwfackrulel aa:& o uaﬂc(‘ Oq:fy p(‘o weksS ~ |0
7 +

) 6). ©) (1))

b. Cell No.

(b) (6), (b) (7)(C)
(b) (6)

Cell No.

c. Fax No,

, (b) (7)(C)

() ©). ©) (/)P —

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information lo the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




INTERNET FORM EXEMPT UP!BER 44US.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA | DO NOT WRITE IN THIS SPACE -]l
(2-08) NATIONAL LABOR RELATIONS BOARD Case — Date Filed i
CHARGE AGAINST LABOR ORGANIZATION [PeyPpung 7 e

OR ITS AGENTS 04-CB-246306 | C 8/09/19 1

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleg&i unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT 'f
a. Name b. Union Representative to contact It
APWU Phila Local #89 Pres Nick Caselli Phila. Local #89 i
|
|
¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No. |
864 Main Street Darby, Pa 19023 610-5622-4520 |
| f. Fax No. 9. e-Mail - ‘
i 610-522-4533 :

|

i h.The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b). |

|  subsection(s) (list subsections) (1 . _ofthe National Labor Relations Act, and these unfair labor practices f
are unfair practices affecting commerce within the meariing of the Act, or these unfair labor practices are unfair practices affecting commerce withinthe |
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices) ‘
On or about June 27, 2019 The American Postal Workers Union Local -89 violated Section 8(b)(1)(A) by failing and/or

refusing to provide the requested information concerning the monetary disbursement of a National Arbitration Award.
t

f That being the $8.64 million Class Action Grievance Settiement Awarded to Electranic Technicians dated 12/11/2014. In
which the USPS was ordered to pay Maintenance Craft employees for violations of improper subcontracting. Certified letters
were sent return receipt to (1) Local 89[(JX(G)N(JXA(®) OIS

() ©). © M EREREN(b) (6), (b) (7)(C)

. 3. Name OfEmp‘Wer - 4a. Tel. No. b. Cell No.

| Lindbergh Piant US Postal Service 215-749-4286 !
‘ c. FaxNo. ' d. e-Mail ‘
| |
. 5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact '
! 74th & Lindbergh John Axe SMO |
i Philadelphia, Pa 19176 » |
! 7. Type of establishment (factory, mine, wholesaler, etc.) 8. .\dentify principal product or service 9. Number of workers employed

* Mail Processing Facility Processing Mail for Delivery

|

filing charge 11a. Tel. No.

(b) (6). (b) (7)(C)

c. Fax No.

Tel. No.
Cell No.
‘ Print/type name and title or office, if any)
1 ~ Fax No. .
! |
e-Mail !
Address o , Crem - (date ) i
S . . S S — { .
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Refations Board (NLRB) in processing unfair fabor practice and refated proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19) UNITED STATES OF AMERICA WRIT
NATIONAL LABOR RELATIONS BOARD DO NOT SRITERS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case O 4- CB ) 63 Date Filed .
OR ITS AGENTS 4 94 | 8/09/19-°

INSTRUCTIONS: Flle an original with NLRB Regional Director for the region in which the alleged unfalr Iabor practice occun'ed or is occuming.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

Riverside, N> brstal Union branch# /103 (XM
c. Address (Street, city, state, and ZIP code) el N,

f. Fax. No.

G w. Scott i R“VCVSI‘(IQINJ 09075 g cmail

h. The above-named labor organization has engaged in and S engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

of the National Labor Relations Act, and these unfair labor
practices are practices affecting commeroe_\within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

- of the facts constituting the' alle, unfair labor practices N
(b) (6) ( ) (7 )(C) E%n“s a%-/'"' ‘°’7"’ 4;??35 'fé pyzf)rfé%o{;’;m%
Heene ' q qrment ond  ‘9apd [+ - “fnana
9(859 The ‘Stelment was €Xxtemely ncyﬁm/e eng 1@l of Jies,
e Riverside Pt otfece Just had a f’o(ﬁe adjustpent, The v 0rche%@#

a (il bjss on to€ fogle adjuStmen, The "fr/crc (oute g0t keMerand }

3. Name of Employer b. Cell No. ¢. Fax No.

‘ |95~ 991 -000Y
u § PS 3 emai

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
U W, St st Riersike,NT 08675 0IC Jee  Potts
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify pnncupal product or service 9. Number of workers employed
gstel service ? ServiCe Over 100,000

10. Full

Wﬂ‘

_(b)‘(G)y_ (b) (7)(C)<b><e)<)< o

(b) (8), (b) (7)(C(b) (6), (b) (7)(C)3

T "°”' (b) (7)(C)

aking charge) (Print/type name and title or office, if any)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74842-43 (Dec. 13, 2006). The NLRB will further explain these uses upan request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(208) NATIONAL LABOR RELATIONS BOARD — ——
CHARGE AGAINST LABOR ORGANIZATION e AAEIRE -
v ORITS AGENTS 04-CB-246489 8/13/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
APWU Phila Local #89 Pres Nick Caselli Phila. Local #89
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
864 Main Street Darby, Pa 19023 610-522-4520
f. Fax No. g. e-Mail
610-522-4533

h. The above-named organization(s) or its agents has (have) engaged in and is (are}engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) ﬁl 1&3 of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about IONOIRIE 2019 the charging party was returned to Full Duty as per Local 89/USPS Labor Mgt Settlement.
Following several months without pay resultant from an improperly issued Notice of Removal. In failing to secure
make-whole back pay, the charging party asserts Local 89 is in violation of the Duty of Fair Representation

3. Name of Employer 4a. Tel. No. b. Cell No.
Lindbergh Plant US Postal Service 215-749-4286

c. Fax No. d. e-Mail

\

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
74th & Lindbergh SDO Cheryl Talmadge
Philadelphia, Pa 19176
7. Type Qf establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Mail Processing Facility Processing Mail for Delivery
10. Full name of party filing charge 11a. Tel. No.
(b) (6), (b) (7)(C)

c.. Fax No.

charge (street, city, state and ZIP code.)

Id

(b) (6), (b) (7)(C

12, DECLARAT'?nh‘arBwetomebestofmyknowbdgea“dbe'in~ (b) (6), (b) (7)(C)

- - - \MJ AV M)\
(Printtype name and title or office, if any)

(“’I \MsAM )

C) . Z2==(b) (6), (b) (7)(C)

Solicitation of the information dn this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations'Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec."13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB'is voluntary; however, failure to supply the information will cause
the NLRB to'decline to invoke its processes.




UNITED STATES OF AMERICA . 'DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor bracm:e
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WI-ilCH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
IATSE Local 8 | Michael Barnes, President
¢. Address ‘ d. Tel. No. ] e CellNo.
2401 S Swanson St, Philadelphia, PA 191484113 (215)952-2106
f. FaxNo. 9 e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) and (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the'Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth &' clear and concise statement of the facts constituting the alleged unfair labor preclices),

Since about 01 9, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by the Act by operating a hiring hall in a manner that was arbitrary, discri (5 ) (-6-) ()- ('7)'(6 by referring less senior
members to a job at the Pennsylvania Convention Center (PCC) two days prior tha ’ and removin
from the call sheet'and not per,mittinﬂto work at the PCC on thatljob. after g accepted the referral for the job.

b) (). (0) (7XC]

Since about | 2018, the Union has refused to provide true and correct information requested by (QRCNIXTHI(®) relating
to the dates and times of referrals made for the SiSEEY 2019 throughiliag 2019 PCC job.

() (6). (4

On or about IR, 2019, the above-named labor organization has restrained.and coerced employees in the exercise of rights
protected by the Act by issuing [(QECM(IREN(®} discipline in retaliation f having revealed the Union's discriminatory
conduct and for requesting information related to thewmg incident, and for other retaliatory reasons.

3. Name of Employer 4a. Tel. No. ’ 4b. Cell No.
Elliott-Lewis Convention Services & (215)698-4400
SMG (Joint Employers) 215-418-4980 (Moore) 215-341-1932 (Moore)
4c. Fax No. 4d. e-Mail
5. Locaﬁo‘n of Plant involvéd (street, city, state, and ZIP code) . 6. Employer representative to contact
2800 Black Lake Place, Philadelphia, PA 19154 Greg Tesone, Asst. General Mgr.
One Convention Center Place, 1100 Arch St.,
Philadelphia, PA 19107-2299 , Kelvin D. Moore, Regional General Mgr./SMG
7. Type of Establishment (factory, mine, wholésaler) 8. Principal product or service 9. Number of Workers employed
CONVENTION CENTER Venue Management 300
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) M (b) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6). (b) (7)(C)

12. DECLARATION
and that the statements therein are true to the best of my knowledge and belief.

() 0 [ Tel No.
(b) (6), (b) (7)(C) ‘ ' ) ©). () (7)C) B
Printlype name and tile or office,if any | C X
Address: ] Date ) Fax No.
(b) (6), (b) (7)(C) ' q//5 019 [em
' (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS\CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the inf ion on this form is suthorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to assist the National
Labor Refations Board (NLRB) in processing unfair Iabor practice and related p dings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 .FedA
Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these vses upon request. Disclosure of this information 1o the NLRB is voluntary; however, failure 10 supply the information
will cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case 4 Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS '
AGENTS 04-CB-246655 August 15, 2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the regioh in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
IATSE Local 8 Michael J. Barnes, President
c. Address d. Tel. No. ' e.e. Cell No.
2401 S. Swanson Street, Philadelphia, PA 19148-4113 (215)952-2108 (215)880-3162
f. Fax No. g. e-Mail
(215)952-2109 ‘mbarnes@iatse8.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b). subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about May 2019, the above-named labor organization has restrained and coerced employees in the exercise of
rights protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in
bad faith by changing its practice of making job referrals visible on Call Steward.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Elliott-Lewis Convention Services & (215)698-4400
SMG (Joint Employers) (215)418-4980 (Moore) (215)341-1932(Moore)
4¢. FaxNo. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code) | 6. Employer representative to contact
2900 Black Lake Place, Philadelphia, PA 19154 | Greg Tesone Assistant General Manager

One Convention Center Place, 1100 Arch St., Kelvin D. Moore, Regional General Mgr./SMG
Philadelphia, PA 19107-2299
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Convention Center Venue Management 300
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. il
D O D

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6)’ (b) (7)(C) 12. DECLARATION

( b ) (6 ) ( b ) (7 ) ( C e and that the statements therein are true to the best of my knowledge and belief.
y ol Mo

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

Printitype name and title or office, if any Ao

(b) (6), (b) (7)(C)

Fax No.

Date:
August 15, 2019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3612

FORM NLRB-508 _
19 - UNITED STATES OF AMERICA y
'NATIONAL LABOR RELATIONS BOARD e DO NOT WRITE IN THiS s”‘cf_led ,
CHARGE AGAINST LABOR ORGANIZATION ase Pa‘%_—'—. e
ORITS AGENTS - 04-CB-246784 |.8/19/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or Is occurring.
' 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name . ° i . b. Union Representative to contact
New Jersey Nurses Union, Local 1091, CWA Kenneth Nowak, Esq.
C. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
P.O. Box 2008, 260 South Livingston Avenue (973) 623-1822 '
Livingston, New Jersey 07039-4022 .

f. Fax. No.

1(973) 242-0551
g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
3 of the National Labor. Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.
2. Basis, of the Charge (set forth a clear and concise statement of the facts constituting the alleged urttair labor practices)
Since on or about July 23, 2019 and again, on or about August 5, 2019 and continuing to date, Local 1091, NINU has failed and refused
to provide requested documents and information relevant and necessary for the Employer's enforcement of its contractual rights
contained in Article XXVIII, "No Strike," of the current collective bargaining agreement.

3. Name bf Erﬁployer 4a. Tel. No. b. Celi No. ¢. Fax No.

Monmouth Medical Center - Southem Campus (908) 580-1776
'd. e-mall
§. Location of plant invoived (street, city, state and ZIP obde) 6. Employer representative to contact
600 River Road M. J. Nelligan
Lakewood, New Jersey 08701
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Acute care hospital Patient care 750 :

10. Full name of party fiing charge
Same as par. 3 above

11. Address of party filing charge (street, oity, state and ZIP code) 11a. Tel. No. b. Cell No. ¢. Fax No.

Same as par. 5 above
d. e-mail

12. DECLARATION Tel. No.
1 declare that | have sead the above ¢harge and that the statements (908) 580-1776

are trye to the best of my knowledge and belief. SaTe
y M. J. Nelligan, Attorney - (908) 645-4915

rson making charge) {Printlype name and tile or office, if any) FaxNo.
(908) 647- 1492
) e-mail
Address 25 Independence Boulevard, Warren, New Jersey 07059 pate August 14, 2019 |pelligan@ammm.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT ) ]
Soficitation of the information on this form is authorized by the National Labor Realations Act (NLRA), 29 U.S.C. § 151 ef seq. Thg principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Fedoral Register, 71 Fed. Reg. 74842-43 (Dec. 13, 2006). The-NLRB will further explain these uses upon request Disclosure of this information to the
NLRB is voluritary; however, failure to supply the information may cause the NLRB to decline to invoke its processes. :




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(4-19) .
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE iN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
ORITS AGENTS 04-CB-246813 8/19/19

INSTRUCTIONS: File an original with NLRB Regional Diractor for the region in which the alleged unfair labor practice occurred or Is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
United Food & Commercial Workers Union Local 152 Larry Lucente
C. Address (Street, city, state, and ZIP code) ) d. Tel. No. e. Cell No.
888.564.6152 x3906 |856.673.6520
3120 Fire Road, Suite 201 T Fax No
Egg Harbor Township, NJ 08234 S
g. e-mail

lucente@ufcwlocal 152.0rg

h. The above-named labor organization has engaged In and Is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8b(1) and 8b(3) of the National Labor Relations Act, and these unfair labor
practices are practices affecling commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The above-referenced Union and the Employer are parties to a collective bargaining agreement with a term of September 1, 2016 to
August 31, 2019. In connection with negotiations for a successor agreement, by letter dated July 30, 2019, the Employer requested
certain information from the Union. On August 12, this request was renewed by email, and renewed again orally, in telephone calls with
(b) (8), (b) (7)(C) on August 12 and August 19. The Union has a duty to provide the information
requeste relales to the Employer's participation in the United Food & Commercial Workers Local 152 Health & Welfare Fund. The
Union has failed and refused to provide the information requested in violation of section 8(b)(1) and (3) of the Act.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Catelli Brothers, Inc.
d. e-mall
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Denise M. Keyser, Esquire
50 Ferry Avenue
Camden, NJ 08103
7. Type of establishment (factory, mine, wholesaler, eic.) 8. dentify principal product or service 9. Number of workers employed
Meat Processing Plant Lamb and Veal over 100
10. Full name of party filing charge
Catelli Brothers, Inc. ¢/o Denise M. Keyser, Esquire
11. Address of party filing charge (street. city, state and ZIP code) 11a. Tel. No. b. Celi No. ¢. Fax No.
See Above
d. e-mail
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 856.761.3442
arg-true to the best of my knowledge and befief.
S . Cell No.
¢ Denise M. Keyser 609.519.0985
(s} (Print/type name and fitle or office, If any) Fax No.
856.761.1020
Ballard Spahr LLP, 210 Lake Drive East, Suite 200, . omal
adaress Cherry Hill, NJ 08002-1163 Date AUGUSE 19, 2019 keyserd@ballardspahr.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soficitation of the informaticn on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information i3 to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or liligation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74842-43 (Dec. 13, 2008). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the Information may cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD ) Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS ; ==
AGENTS 04-CB-246821 8/20/ 19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfalr labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Gontact e
SEIU 1199 Anthony Downing ﬁ /‘ g (/fﬁé D
Organizer
¢. Address d. Tel. No. / | ee. CellNo.

1500 North 2nd Street, Harrisburg, PA 17102

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis.of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about the end of March 2019, the above-named labor organization has violated its duty of fair representation
towards me by refusing to process a grievance over my discharge and refusing to provide me with any information
regarding my grievances for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4;. Tel. No. 4b. Cell No.
Regional Hospital of Scranton SwW 770 200(7
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
746 Jefferson Avenue, Scranton, PA 18510 Ly’  Trosonls S
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or'service 0 9. Number of Workers employed
Hospital Health care 600
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. '
(b) (6), (b) (7)(

11. Address of party filing charge (street, city, state, and ZIP code) )
“ ) ( )’ ( ) ( )( ) 12. DECLARATION

he above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

)(C)

g//e;/:)? (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for thc mformatlon are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upog

e O A Q 2o h niarm
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. ( b ) (6 ) ( ) (7 )( : )

v
t



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case DO NOT WRITE M4 THIS SD':?ecFE" od
CHARGE AGAINST LABOR ORGANIZATION 73 ehiled
OR ITS AGENTS 04-CB-246905 8/20/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Longshoreman's Association, Local 1694 ! William Ashe
¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
200 S. Claymont St. 302-530-3386
Wilmington, DE 19801

f. Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (fist subsections)
(H)(A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts cgQ leged unfair labor practices)
For the past 6 months the Union has failed and refused to represent{{] (5) (b) (7XC) for reasons that are arbitrary, discriminatory, and/or in
bad faith.
3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Murphy Marine Services, Inc. 302-571-4700
d. e-mail
jeoulahan@murphymarine.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
701 Christiana Ave. John P. Coulahan, President

Wilmington. DE 19801

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Idgntify principal product or service 9. Number of workers employed
Port Capital Goods 2000

arty filing charge
(b) (6), (b) (/) AN

3. Tel No b. Cell No. ¢. Fax No.
(b) (6), (b) (7)(C)

®) (8). (b) (7)(C)

Cell No.

o Fax No.

pate j?[w/ VAR ) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the-National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

8/23/19

Case Date Filed .

04-CB-247077

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

I 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

] a. Name
!
[ Laborers International Union of North America (LIUNA), Local 77

b. Union Representative to contact

Carl Styles, Business Manager

c. Address (Street, city, state, and ZIP code)
1588 Parkside Avenue
Ewing, NJ 08638

d. Tel. No. e. Cell No.
(609) 868-5038
f. Fax No. g. e-Mail

subsection(s) (list subsections) _81)_ (A) and

h. The above-named organization(s) or its agents has (é';za)ve) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),

_ of the National Labor Relations Act, and these unfair labor practices

b are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

operating its hiring hall in a discriminatory manner.

!

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

During the past six-month period, the above-named labor organization violated its duty of fair representation to me by

3. Name of Employer
Complete Maintenance Service

4a. Tel. No. b. Cell No.
(856) 383-8443
¢. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)
227 Market Street Ste. B

Camden, NJ 08110

6. Employer representative to contact
Rodney Jones, owner

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identity principal product or service

9. Number of workers employed

| Cleaning contractor Cleaning 12
‘ 10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)§ (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail

11. Address of party filing charge (street, city. state and ZIP code.)

! (b) (6), (b) (7)(C)

|

N -
are frue to the best of my knowledge and belief.

Bl (b) (6), (b) (7)(C)
Cell No.

Address (b) (6), (b) (7)(0)

Print/type name and titiz or office, if any)

Fax No.

e-Mail

(b) (6), (b) (7)(C)

(date)B”/vq’/ 7

o ) PRIVACY ACT STATEMENT
Sohcigauon of the information on this form is authorized by the National Labor Refations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLR8 is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD — DOROT WR”ED'::;‘:; :PACE
CHARGE AGAINST LABOR ORGANIZATION o
OR ITS AGENTS | 04-CB-247115 8/23/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred br is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT |

a. Name b. Union Representative to contact
APWU Scranton Local 101 (b) (6), (b) (7)(C)

LCH(b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
PO BOX 333 (570) 961-2080
! f. Fax No. g. e-Mail

PA SCRANTON 18505-
(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) ()(A).(3). _  __ __ __ __ _  _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service (570) 969-5071
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2800 Stafford ave Dave Wilce
PA Scranton 18505- Title: Scranton VMF Supervisor
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others , Postal vehicle maintenance and repair 13
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
(b) (6). (b) (7)(C)
charge (street, city, state and ZIP code.) . L)
12. DECLARATION ) Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(b) (6), (b) 7)(C) (b) (6), (b) (7)(C) Cell No.
y . , RS 0
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) oai
Addres (date) 2237018 14:10:40 (b) (6), (b) (7)(C) N
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2005). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above}named labor organization has restrained-and coerced employees in the exercise of rights
protected by ‘Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(3)
Within the p'revi'ous six months, the above-named labor organization has failed and réfused to.bargain in good faith with the
employer. )





