UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
FIRST AMENDED CHARGE AGAINST LABOR |
ORGANIZATION OR ITS AGENTS 04-CB-228724 11218

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Health Professionals and Allied Employees 5621

b. Union Representative to Contact
Emma R. Rebhorn, Esquire

C. Address .
110 Kinderkamack Road, Emerson, NJ 07630

d. Tel. No. e. CellNo.

~ (201) 262-5005 (973) 951-6281
Ext: 137

f. Fax No. g. e-Mail
(201)262-4335 erebhorn@hpae.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

faith:

. position with the Employer

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about the past six months, the above-named labor organization has restrained and coerced employees in the exercise of
rights protected by Section 7 of the Act by engaging in the following conduct, for arbitrary or discriminatory reasons or in bad

1. refusing to arbitrate the grievance of DISKRIWIS regarding employees’ accumulation of paid time off
2. refusing to defend W in the face of false allegations against W by the Employer, and causing w resign from W

3. Name of Employer
Inspira Medical Center Woodbury

4a. Tel. No.

4b. Cell No.

4¢. Fax No.

4d. e-Mail
jaworskie@ihn.org

5. Location of Plant involved (street, city, state, and ZIP code)
509 North Broad Street, Woodbury, NJ 08096

6. Employer representative to contact
Emily Jaworski, Human Resources

Representative
7. Type of Establishment (factory, mine, wholesaler): 8. Principal product or service 9. Number of Workers employed
Hospital Acute care 1200
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(OICOROXG(® an individual (b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

12. DECLARATION

t declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(YOOI (®] an individual

(signature of representative or person making charge)

Tel No.

(b) (). (b) (7)(C)

Print/type name and title or office, if any

Cell No.

(b) (). (b) (7)(C)

Address:

(b) (6), (b) (7)(C)

Date:

n|zlie

Fax No.

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
. PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair Jabor practice and related proceedings or litigation, The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this informationto the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DG NOT WRITE IN THIS SPAGE
NATIONAL LABOR RELATIONS BOARD - | Case Date filed
CHARGE AGAINST LABOR ORGANIZATION 04.-CR. -
OR ITS AGENTS 04-CB-231103 /13118

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ~ b. Union Representative to Contact
Teamsters Local 776 David Licht
c. Address d. Tel. No. e. Cell No.
2552 Jefferson Street, Harrisburg, PA 17110 717)233-8766
f. FaxNo. | 9. e-Mail
(717)233-6023

h. The above-named labor organization or its agents have engaged in and are engaging in unfair [abor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

w filed grievances regarding and incident and the handling of the incident as it pertained to

representation by union officials and the handing of the incident which resulted in i termination of

employment with UPS. m was deliberately misled by union officials and crucial materials related to

P claim at panel hearing were deliberately 'mishandled by Local 776 and its (QEQNMOXG(®]. Wilifully,
enying [QIRERIERIthe representation guaranteed to jjjij uhder the act.

'y — .

3. Name of Employer-" 4a, Tel. No. 4b. Cell No.

United Parcel Service 800-742-5877 | 4d. e-Mail
4c. Fax No.

5. Location of Plant involved (streef, city, state, and ZIP code) 6. Employer representative to contact

1821 S.19" St Harrisburg, PA 17101 Darren Pray

7. Type of Establishment (factory, mine, 8. Principal product or service 9. Number of Workers employed

wholesalen)interstate Logistics and Commerce | pistribution 500+

10. Full name of party filing charge - 11a. Tel. No. b _Cell No

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No. : 11d e-Mail )

0, O D

11. Address of party filing charge (street, cily, state, and ZIP code)

(b) (6)’ (b) (7)(0) 12. DECLARATION

| declare that | have read the above charge and that the statements thereln are true to the best of my knowledge and betief.

Jacques J. Brown, Sr. Lit. Tel No.
By: Consultant 213-426-1652
Cell No.
347-812-2811
(signaturL.oop Rodae of representative or person making Printitype name and title or office, if Fax No.
charge any)
"Address: Date: e-Mail
2063 Rancho Valley Drive, Suite #186, Pomona CA 91766 November 13, i.brown@dimc.net
: . 2018

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soticitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

-set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA :
(2:08) NATIONAL LABOR RELATIONS BOARD o DO NOT ”""'TED'::::::P“E |
CHARGE AGAINST LABOR ORGANIZATION R
OR ITS AGENTS 04-CB-231185 11/15/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
IBEW Local 98

Brian Burrows

Title: President

€. Address (Street, city, state, end ZIP code) d. Tel No. = CellNo.
1701 Spring Gard (215) 563-5592

ng Garden st —
PA philadelphia 19130- f. Fax No. g. e-Mail

(215) 561-2168

h. The above-named organization(s) or its agents has (have) engaged in and Is (are)engaging in unfair (abor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A),_(2) : _of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting'commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise stalement of the facts conslituting the alleged unfair labor practices)

| --See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Various Employers :
c. Fax No. d. e-Mail
5. Location of plant involved (strest, city, state and ZIP code) 6. Employer representative to contact
Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 8. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

(b) (6), (b) (7)(C)
¢. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

(b) (6). (b) (7XC)

11. Address of party filing charge (street, cily, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION , Tel. No.
t declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief, ‘ (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) ) ©). & (IXC] Cell No. -
oy NN | [0
(signature of rapresentative or person making charge) (Printtype name and litle or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) e-Mail
L Address (ate) /132018 16:3609 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and refated proceedings or litigation. The routine uses for the information are fully set forth in the Federal R_egtstev. 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB o decline o invoke its processes. .




Basis of the Charge

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.




— UNITED STATES OF AMERICA T DO NOT WRITE IN THISSPACE

NATIONAL LABOR RELATIONS BOARD Case_ . _ Date rled i
CHARGE A AGAINST LABOR ORGANIZATION OR lTS 1 /23 /1 8
AGENTS 04-CB- 231612 117231 |
|N$TRUCTIONS File an original of this chargo with the NLRB Regional Director of tho og rog1on in wnich the alleged unfalr {abor pracuco

occurred oris occurring. 1.

1 LABOR OWGANIU\TION‘OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . ' b. Union Ropresentative to Contact i
UNITE HERE, Local 54 Donna DeCaprio, Secretary Trelasurer !
. . _
o, Address d. Tel. No. e.e. CellNo!
1014 Atlantic Ave (809) 344-5400, {609) 432-4880
Atiantic City, NJ 08401 Ext 139 |
f. Fax No. g. e-Mall
(609) 572-5118 ddecapno@umtehere!oca
154.com
h. The above-named labor omanizaluon or its agents have engaged in end are engaging in unfair labor praci ces within the'meaning of section

8(b), subsaction(s) (1)(A) of the National Labor Relations Acl, and these unfair lsbor practices are unfalr practices aftecting commerce within
the meaning of the Act, or aré unfair practices affecting commorce within the meaning of the Act and the Postal Reorganizalion Act.
2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged Unfair labor practices)

Since about the past six months, the Union has restrained and coercéd employees in the exercise of rights
protected by Section 7 of the Act by refusing to permit employee (RN XEAI(®] to participate in Union
meetings or to serve on the Union's negotiation committee, because il complained about the Union's
abandonment of the bargammg unit since it won the election in May 2018, for arbitrary or discriminatory reasons or
in bad faith. |

3. Name nl F.m‘plo&er . . » 4 TaNo 4b. Cell Nb.l
Golden Nugget Atlantic City (609) 437-3309 .
4c, FaxNo. 4d. e-Mail
‘ . . , : _ pfinneran@gnacm.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact '’
600 Huron Avenue Atlantic City, NJ 08401 , Patricia Fineran B
7. Type of Est_ab!ishment (factory. mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
‘Hotel and casino _ Hospitality and gaming 1500+
10. F-ull name of parly filing charge 11a. Tel. No. 11b. Cell No.
DICHOIUI®N An Individual (b) (6). (b) (7)(C) |
Mc. Fax No, 11d_a-Ma!
;_ (b) (6), (b) (7)(C)

11. Address of party flling charge (street, cify, state, and ZIF code)
(b) (), (b) (7)(C)

12, DECLARATION

) declare that | have read the above charge and that the statements therein are truc to the bost of my knowledge and balief.
Tel No.

0L EHDE () (6), () (7)(C)
/~2/ /20)9’ , Individul "

making charge) Priabilype name and title or office, if any Cell No. !
Date: Fax No.
oMal_
D O D

|
WILLFUL L, ALSE STATEMENTS ON THIS CHARGF. CAN BE. PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is suthurized by the National Labor Relations Act (NLRA), 29U.8.C, § 151 esseq. The prmup.d use of the information is to
assist the National 1.ebar Relations Board (N1L.RB) in processing vnfair lubor pructice and related proceedings or litigation. The routine uses for the informition ure fully
set forth in the Federal Register, 71 Fed. Reg, 74942.43 (Dec. 13, 2006). The NLRE will further expiain these uses upon request, Disclosure,of this mfurmatwn to the
NLRB is voluntury; however, faiturc to supply the infonnation will cause the NLRB (v decline to invoke its processcs.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA j
(2-08) NATIONAL LABOR RELATIONS BOARD Case DO NoT WR"E[;:;::::PACE
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 04-CB-231653 11/27/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Local 54 Ralph Paduano
Title: Grievance/Arbitration Officer
c. Address (Stresf, city, state, and ZIP code) d. Tel. No. e. Cell No.
1014 Atlantic A i hssas
antic Ave -
NJ Atiantic City 08401-7405 f. Fax No. 0. oVl

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2), (3) ) _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

- 3. Name of Employer 4a. Tel. No. b. Cell No.
Harrah's Philadelphia Casino and Racetrack (484) 490-1900
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
777 Harrahs Bivd Tim Krisher
PA Chester 19013-4597 Title: HR
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of warkers employed
Casinos & Gaming Gambling - drinks- foad 2000
11a. Tel. No. b. Cell No.

10. Full name of party filing charge
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(6)(6), () (7)(C) c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)
b) (6), (b) (7)(C
: 12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true 1o the best of my knowledge and belief. (b) (6), (b) (7)(C)
) ©). &) () A (b) (6), (b) (7)(C) Con N°‘ 0 () (1C)
(signature of representative or psrson making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) e-Mail
Address (date) ) 1272010 :15:41 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT '

Solicitation of the information on this form is authorized by the National Labor Refations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the informalion is to assist the Naliona! Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLR8 will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to suply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(bM1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by operating a hiring hall in a mahner that was arbitrary, discriminatory or in bad faith.

8(b)3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.




- c—— e g = .- - .

Fi T 8.
FORM NLRB-508 ORM EXEMPT UNDER 44 U.S.C 3512

{6-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 04-CB-231719 11/26/18

INSTRUCTIONS: File an ariginal with NLRB Regional Director for the region in which the alleged unfair labor practice occurmed or is accurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
(ICONCIXTA (%) local APWU
c Address (Street, oity, state, and ZIP code) d. Tel. No. e. Cell No.
302-323-0211
f. Fax. No.
g. e-mail
apwutwynn@yahoo.com

h. The above-named Iabor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and

{list subsections) (U)(A) of the National Labor Relations Act, and these unfair labar
practices are practices affecting commerce within the meaning of the Act, or these unfair kabor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act

2. Basis of the Charge (set forth & clear and concise statement of the facts constituting the afleged unfair labor practices)

TheQIRIRILE of our jocal union unfairly fought to remove me from my position. bypassed the customary grievance step process and
convinced the [QECERARIRInat | violated the contract when | was awarded the joh. . The Postal service actually violated the contract by
not giving me my qualifying exam within 10 days of me being in the position. L am a nion member. 3 took the test after a month
and qualified.

3. Name of Employer 4a, Tel. No. b. Cell No.

¢ Fax No.
United States Postal Seyvice
Wilmington Delaware Pracessing and Distribution Center 3 email
5. Location of plant involved (street, city, state and ZIP code) 6. Employer represeniative to contact
147 Quigley Bivd.
Wilmington, DE 19850
7. Type of establishment (factory, mine, whalasaler, eic.) 8. Identify principal product or service 9. Number of workers employed
Postal Distribution Center Letter and Packaged Mail about 400+
10. Full name of party filing charge
BICKOIY®] -
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) d. e-mail
‘ (b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements
laalae best of my knowledge and belief.
(b) (8), (b) (7)(C) Ceft No.
(Print/iype name and fitfe or affice, if any) Fax No.

) (5). 0) (7)C) o _U[20/i8 ot

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Salicitation of the infarmation on this form is authorized by the National L.abor Relations Act (NLRA}, 29 U.S.C. § 151 ef seq. The _ptindpai use ofl.heinfmgnaﬁon is lo
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or ftigation. The routine uses for the informaticn are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 {Dec. 13, 2006). Tha NLRB wilt further explain these uses upon request. Disciosure of this informatian to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline ta invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(6-18)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD Case DO NOT WRITE'IN THIS sopa?c:I 3
CHARGE AGAINST LABOR ORGANIZATION e File
OR ITS AGENTS 04-CB-231749 11/27/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Troon Workers Lo(q( Soa _ |Denald (A)MCLMJZ&'
c. Address (Street, city, state, and ZIP code) - d. Tel. No. e. Cell No.

|\©f Wesk 'Q\&,ﬂe, ?\\L@, fato- :{054/081 (ot -G09 -3507
Suike 1078, LIMERLICL. Ph | "plo- sy 0392
\ a4 ¥

h. The above-named labor organizatcon has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) (A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since on or about RSl 2018, the above-named labor organization failed in its duty of fair representation by failing to present any
reasonable evidence during the arbitration of {(JX(9H (b) 7)(C) discharge grievance and by failing to timely file briefs Wwith the

arbitrator. Yusing contract neﬁo-l-m.-\—\ov\g () 6)., (b) (7)(C) “the C°"‘F‘“‘2}«
offerd Lo epding u\sk my L
Corktact 4o be m-h"l’e,d,, My

b. Cell No. ¢. Fax No.

3. Name of Employeﬂ oo%&f) ,33% %"’,S‘&)r Alw
d. e-mail
METAHS uSh '

5, Location of plant involved (street, cily, state and ZIP code) 6. Employer représentative to contact

50 Cabot Blvd €. Langhotne, o8 14047 | Gesrge. Monaghan
Genemn| Manaadr

7. Type of establishment (factory, mine, wholesaler, elc.) 8. ldentify principal product or service 9. Number of workersémployed

vact) (\ Stee) , , S -

—_

11a. Tel. No. c. Fax No.

(b) (6), (b) (7)(C)

d. e-mail

ahove charge and that the statements

ECLARATION il (b) (6), (b) (7)(C) .

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Refations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLR8 is voluntary; however, failure to supply the information may cause the NLRB to decline lo invoke ils processes.




FORM EXEMPT UNDER 44 U.S.C 3512
~FORM NLRB-508

(6-18) :
UNITED STATES OF AMERICA 1
NATIONAL LABOR RELATIONS BOARD L NOT_Y!R_ITE . THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION 3¢ = 04-CB-23 1766 |PoteFled
OR ITS AGENTS 11/27/18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b&ien Representative to contact
N MALLAMATD Lol # 2527 3. Wbt
c. Address (Street, city, state, and ZIP code) d Tel. No. .. Cell.No.
Sq g Shilon Py 45’1-4]&0
. Fax. No.
Badydon NS 052 S y$1-99)
g. e-mail
U Ay 2327 @ningdspane oy,
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsectons (1) and
(list subsections) (A) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear ahd concise slatement of the facts consututmg the alleged unfair labor pracl:ces) _
Since in or around [SR 2018, the above named labor organization has failed in its duty of fair representation by failing and refusing
to process a grievance concerning the termination of employee REQEOARLY

3. Name of Employer L ‘ .k 4a. Tel. No. b. Cell No. c. Fax No.
. v y -
Cumbidond Megror™ s 3 (hobrlidebry | 851, 45, yo0 S s S92,
{ d. e-mail
5. Location of plant involved (streét, city, state and ZIP code) 6. Employer representative to contact

[0 Sunny slop Pt Bridjtin, AT X302 Yehua May,
mmw
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

N\MHNA H’ij ﬂr’h’xb /MJ’VG Yore.

b (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) g N/A
d. e-mail
ik
(b) (6), (b) (7)(C) CLARATION Tel. No.

bove charge and that the statements
f my knowledge and belief.

b) (6). (b) (7)(C)

Cell No.

g and title or office, if any) Fax No.

(b) (6). (b) (7)(C) e-mail

Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Cete - DO NOT meEDIN T:.I:dSPACE
CHARGE AGAINST LABOR ORGANIZATION 04-CB-231808 ate Fi
OR ITS AGENTS . 11-28-18

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
TUHNA/PASNAP John Campbell-Orde

Title: Senior Staff Representative

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
3305 N Park A: (215) 227-5123 (202) 302-4019
ark Ave -
PA Philadelphia 19140-5212 f. Fax No. g. e-Mail
John@pasnap.com

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) ‘_ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair fabor practices are.unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. .

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
(215) 707-2500

Temple University Hospital
¢. Fax No. d. e-Mail
Cheryl.Devose@tuhs.temple.edu

6. Employer representative to contact

5. Location of plant involved (street, city, state and ZIP code)
Cheryl Devose

3401 N Broad St
‘PA Philadelphia 19140-5189 Title: Director of Employee Relations
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Healthcare . ) Healthcare 7500
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)
b) (6), (b) (7)(C
e c. Fax No. d. e-Mail
b) (6), (b) (7)(C (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.) () ). ©) (TXC)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (T)(C)
By (b) (6), (b) (7)(C)8 Cell No.
(signature of representative or person making charge) (Printftype name and title or office, if any)
Title: Fax No.
' (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) e-Mail
Address (date)_! 2712018 19:38:30 (b) (6). (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM NLRB-508

©-18) UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

Case

‘DO NOT WRITE IN THIS SPACE

04-CB-231884

Date Filed

11/28/18 _‘

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
District 1199¢, National Union of Hospital and Healtcare Employees

b. Union Representative to contact

Salima Pace

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1319 Locust St 215-735-1300
Philadelphia, PA 19107 T Eax No.

215-735-9878

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsections) ( A}
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

of the National Labor Relations Act, and these unfair labor

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the Union has violated its duty of fair representation by processing a grievance concerning the discharge of
W in an arbitrary, discriminatory, and/or perfunctory manner.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Children's Hospital of Philadelphia 215-590-1000
d. e-mail

5. Location of plant involved (street, city, state and ZIP code)
3401 Civic Center Blvd .
Philadelphia, PA 19104

6. Employer representative to contact
Nancy L. Goldstein, Outside Counsel

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

Hospital Inpatient Acute Care 5000+
10. Full name of party filing charge
[DIOROIYI®) An Individual
11. Address of party filing charge (street, city, state and ZIP cade) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) d omai
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements
e to the best of my knowledge and belief. e
ell No.

OIORLIW®] An [ndividual

(b) (6), (b) (7)(0)

aking charge) (Print/type name and title or office, if any) Fax No.

(6), (b) (7)(C)

Address Date

e-mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Salicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this |nformatton to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

11/28/2018




UNITED STATES OF AMER& - DO NOT E IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS : T
AGENTS 04-CB-232073 1122918

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact

International Alliance of Theatrical Stage Employees, Michael Barnes, President

Moving Picture Technicians, Artists And Allied Crafts, Local

8
c. Address - d. Tel. No. e. Cell No.

2401 South Swanson Street, Philadelphia, PA 19148-4113 (215) 952-2106 (215) 880-3162

f. Fax No. g. e-Mail
(215) 952-2109 ‘mbarnes@iatse8.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A), (2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

Since about the past six months, IATSE Local 8 has restrained and coerced employees in the
exercise of the rights protected by Section 7 of the Act, by failing to refer LAQMCOAISY to jobs

(b) (6). @) (7

and by expelling for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
17 Bridges Entertainment Partners (323) 828-8150
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
20th St. and Sansom St., Philadelphia, PA Charles Deaux
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Films Entertainment 20-30
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(QIONOIBI®] An Individual (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
e charge and that the statements therein are true to the best of my knowledge and belief.

Tei No.
b) (6), (b An Individual
g charge) Print/type name and title or office, if any Cell No.
Address: Date: Fax No.
{ / - 2 _ ) X e-Mail
7 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
L . ) PRIVACY ACT STATEMENT

Sol.lcnanon of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the.Natlonal Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.






