INTERNET FORM EXEMPT UNDER 44 U S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2.08) NATIONAL LABOR RELATIONS BOARD - DO.NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION ase L [ Date Filed oiio
OR ITS AGENTS 04-CB-251112 11/04/1¢

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name | b. Union Representative to contact
APWU Phila Local #89 (b) (6), (b) (7)(C) [RLEEZE
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
864 Main Street Darby, Pa 19023 610-522-4520
f. Fax No. 9. e-Mail
610-522-4533

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (/ist subsections) -~ _ ___ _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about August 6,2019. Local 89 Union Officials began "hacking" (five (5) times in total) into an email group of

bargaining unit members. Organized to share information affecting working conditions. Intent of "cyber attack" to intimidate

and dissuade continued group participation. Local 89 has either violated and/or refused to satisfy the terms of the NLRB !
- Settlement signed 8/17/17. Conditionally closed on continued compliance 10/16/18, despite dissatisfaction email to Field

Examiner Grosh dated 8/13/18.

The complainant asserts that more likely than NOT[(QXCR(XTA®)] perjured SN before the NLRB. Submitting
deliberately false and/or misleading testimony to bring about 10/16/18 settlement closing. It is requested, in addition to the
NLRB pursuing the appropriate penalty Ifis found to have committed PERJURY. NLRB Settlement dated
8/17/17 be reinstated until ALL terms are verified and deemed fully satisfied by the signatory parties

3. Name of Employer ' 4a. Tel. No. b. Cell No.

Lindbergh Plant US Postal Service 215-749-4286 :
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

74th & Lindbergh L.Matthew SDO

Philadelphia, Pa 19176

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

Mail Processing Facility Processing Mail for Delivery

1% Full nime of party filing charge 11a. Tel. No.
¢. Fax No. d. e-Mail

e (street, city, state and ZIP code.)

12. DECLARATION ) Tel. No.
ht the statements therein are true to the best of my knowledge and belief.

Cell No.

making charge) (Printtype name and title or office, if any)

Fax No.

2) 6). () (1(C) o fo }30)1? e

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations: Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 7 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.
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i UNITED STATES OF AVERICA i DO NOT WRITE iN THIS SPACE }
! NATIONAL LABOR RELATIONS BOARD ! Case _“[ i
CHARGE AGAINST LABOR ORGANIZATION OR (TS -
AGENTS 104-CB-251242 j 11/6/19 |
i msmutgm‘ns Flle an original of this charge with the NLRB Regional Oht(o' of the region In which the alleged untair Iobor practice '
__occutred or is occurring. ;
T t. LAUOR ORGANIZATICN OR 1TS AGENTS AGANS T WHCH CHARGE 15 BHOUGH! H
' 8 Name b. Union Reprecentatve to Cortact !
District 1139C Chris Woods .
L !
'i ¢, Address . d. Tel. No, e.e. CoiNo. !
{1319 Locust St, Phindaiphia, PA 19107 L (215])735.7655 ;
( FaxNe. 9. oAl !
§
i

T The sbovenamed taber omjanization of s ngenis have engaged in and e mpwg in urdair abor pracuces within the meaning of section {
8(b), subzectan(z) 1{A] of the National Labor Relations Azt, and these urtair lsbof practioes are urdst practices affecting commmice withnhe  ©

mearng of the Act. or sre urdair practions oflecting commerTos within the meaning of the Act and the Posly Recrgsnizaton Act
. Datiz cf the Cﬁmge {sel forth & dear and contise stalevmend of ibe I521s consituting the alleged wila? (abior prattices|

Since about X 2019, the above-named labor organizalion has restraingd and coarced employees in the exercise
i of rights protecied by Section 7 of tha Acl by refusing to arbitrale my grievance over my {ermination for arbilrary or
discriminalory reascns or m bad faith.

~~], —r

§
i

* 3 Name of Ergloyer L do. Tel No . Cell No. ' !
! Tempie Univarsity Hospital ! 1
' de, Faxtlo. 4d edlail :
{ ;
i 5. Location of Plant nvoived {2irec?, city, siate, and ZIP code) 6. Employer representalive te coreact !
{..3401 North Broad Street, Philadelphia, PA 19140 !
i 7. Type of Establichment {fociory, mine, wholesaker| 8. Prrvigal producl of zarvics 9. Number of Workers employed
¢« __Hospital Health services 5000 ;
t 10. Ful name of party fling charge {1a Tet. No 11b. CefiNe. 1
b ©.6 00 o ©.000)
i Vic. FaxNeo 11d abtor
]
(b) (6), (b) (7)(C)

3 e of office, il any | Cell No
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS = 1‘7”' p—
AGENTS 04-CB- 251359 _ 1/07/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which thé alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. ]\T;T(e: | Branch 254 b. ( i tative to Contact
c. Address ' BO\I, “0\ d. Tel. No. e.e. CelIN (6), (b) (7)(0)
B 6—“\ \e,\’\eW\) PA- ‘g o ‘ 6 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practloes within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the: facts constituting the alleged unfair labor practices)

Since about October 15, 2019, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by failing and refusing to process an Article 8 grievance for all
the letter carriers for arbitrary or discriminatory reasons or in had faith. For three ¢r four months the [(QIORRIGIS)
QAONOIYIE tricked letter carriers into believing that @l was working on one ongoing Article 8 overtime grievance.
When questioned by employees [fjj would say that |gi§ was working on one big case. months [NIRNCIQIS) to'd
employees that was processing an ongoing grievance on their behalf. This was not true and about two weeks

ago the carriers found out that there was no grievance. The (QXCNIXI(®)] knew and did nothing about this.

3. Name of Employer — — ' 4a. Tel. No. 4b. Cell No.

United States Post Office 267-3UT-143
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
165 Cakifo( nia rdyaua keytown, PANZAB\ |  David Brogan OIC
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Post Office Mail delivery 50
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) 7)(C)
(b) (6). (b) (7)(C) .
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C) -

2. DE ARATION
-l declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) |
e | | m (b) (6). (b) (7)(C)
(signature of representative or person making charge) inttype name and title or office, if any | Cell No.
Address: Date: Fax No.
(b) (6)1 (b) (7)(C) “103 /20'% e-Mail
\

WILLFUL FALSE STATEMENTS ON THIS CHARGE .CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 e seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proccedings or litigation. The routine uscs for the mformauon are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further cxplain these uses upon request. Disclosure of this informa

NLRB is voluntary; however, failure to supply:the information will cause the NLRB to decline to invoke its processes. (b) (6 ) (b) ( XC)



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Cace Do NOT WRWEE::::::PACE
CHARGE AGAINST LABOR ORGANIZATION -CB-
ORITS AGENTS 04-CB-251626 11-13-19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
APWU Phila Local #89 Pres Nick Caselli Phila. Local #89
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

610-522-4520
f. Fax No. g. e-Mail

610-522-4533

864 Main Street Darby, Pa 19023

h.The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1) (A _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair {abor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about Sept 11, 2019 the complainant requested class action grievance information from Local 89. Which details a
number of fellow Maintenance Craft employees (some improperly) receiving $2000 grievance settiements. Being both
bypassed settlement payment and denied requested documentation violates the Duty of Fair Representation.

On or about il 2015 (YY) NI () agreed to serve as "named party" in a class action
National grievance settiement information request. $8.64 million was arbitrated nationally. refusal to now share
discovered information with similarly affected [ZIRNRIRIR] Points to (2) possible ULP's on the part of the APWU.

1) "Selective bypass" in Local 89's disbursement of Philadelphia installations allocation of $8.64million settlement.

2) "Hush" payment arrangement to to keep quiet both date of $8.64 and settlement amount in said selective bypass.

The National Labor Relations Act entitles ALL affected bargaining unit members access to grievance settlement information.
Complainant requests shared access to ALL information discovered in[QEQNQIW(®] 8/2/19 charge.

4a. Tel. No. b. Cell No.
215-749-4286

3. Name of Employer
Lindbergh Plant US Postal Service

c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
74th & Lindbergh John Axe SMO
Philadelphia, Pa 19176
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed
Mail Processing Facility Processing Mail for Delivery
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
|
I 11. Address of party filing charge (street, city, state and ZIP code.) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
PECLARATION Tel. No.

1 declare ({(JXE NI X)) tatements therein are true to the best of my knowledge and belief.

By _ (b) (6). (b) (7)(C) - )
g charge) " (Pnnistype name and title or office, if any)

Fax No.

(b) (6), (b) (7)(C) S o) 6), (b) (7)(C)

 Addresd (date) 10/15/2019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the irformation is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information wili cause
the NLRB to decline to invoke its processes.



* UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORIT Pt —— Tora
AGENTS S 04-CB-251897_." | 11-18-19

lNSTRUCfIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

é. Name b. Union Representative to Contact
Service Employees International Union CTW, CLC, Local Daisy Cruz
32BJ

¢. Address d. Tel. No. e. Cell No.
1515 Market Street, 10* Floor, Suite 1000 215-226-3600
Philadelphia, PA 19102 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair}labor practices)

Within the last six months, the above-named labor organization has restrained and coerced empléyees in the
exercise of rights protected by Section 7 of the Act by breaching its duty of fair representation over [(QXQXIH (%)}
termination from CRS Facility Services.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
CRS Facility 703-837-8410. 202-345-2373
4c. Fax No. 4d. e-Mail
tfm.scholz@2crs.com
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1020 N. Fairfax St., Suite 500, Alexandria, VA 22314 Tom Scholz
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Cleaning Contractor Cleaning Services Around 10
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). () (7)(C) (b) (6), (b) (7)(C)
11¢. Fax No.

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
i ) Tel No.

(b) (6), (b) (7)(C)
(IOROIN(®] (ndividual
‘Print/type name and title or office, if any Cell No.

Address: Date: Fax No.
(b) (6), (b) (7)(C)
e-Mail
1)-/%/ 4
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth inthe Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508
(4-19)

UNITED STATES OF AMERICA ‘
NATIONAL LABOR RELATIONS BOARD :?JST WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case — — =" Date Filed
OR ITS AGENTS { 04:CB=251973 11-18-19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union R

e epresentative to contact
T b) (6), (b) (7)(C)
N .,,‘/,\/,,‘Z}_L_C':_f bm"d? H /Qﬂ §

c. Address (Street, city, state, and ZIP code) L ——

U W, Scott s¢
Riversiae, \/T 08975

a.Name

. Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

of the National Labor Relations ‘Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

'| 2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

NMALlbramcy H gy Tacially orchestvatod +he

''''' Ustments, Tney ogave” More WW/W/?G
g Jave lessS or po woertr to The cayrrers,

Yout 4 a c{/
4 p;

54[90f4ﬁ(’ my 9l iCYarce Wwith NEwiNe Stitcment

(/5/ 5 :5/3512'_:2 6/-004 o c. Fax No.

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Y W scott st
QT ,61\/7 Saw 75 Jo¢ Vytts

7. Type of establishment (‘f'aa‘ory, mine, wholesaler, etc.) 8. |dentify bn‘ncipal product or service 9. Number of workers employed
Mail_servie€ | Mar | S04, 09¢

e A 4T A E 0 S04 AL AL £ 1 8 = A (b) (6), (b) (7)(C) b. Cell No.

(b) (7)(C)

bove charge and that the statements

12. DECLARATION
| declare that | have read the a

fmykn edge angd

Cell No.

dotdype name and title or office, if any) Fax No.

owe (| =14~ /) |em

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74842-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS ' PO I e
AGENTS 04-CB-252228 . H-21-19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name : b. Union Representative to Contact
District 1199C

c. Address d. Tel. No. ’ e.e. Cell No.
1319 Locust Street, Phlladelphla PA 19107 215-735-7655
f. Fax No. , g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meamng of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair (abor. practices are unfair praclices affecling commerce within
the meaning of the Act, or are unfair practices affectmg commerce within the meaning of the Act and the Postal Reorganization Act.

*2. Basis of the Charﬁe ﬁse! forth a clear and concise stalement of the facts constituting the elleged unfair labor practices)

Since abou 2019, the above-named labor ofganization has restrained and coerced emg
exercise of rights protected by Section 7 of the Act by refusing to process the grievance o (b) (6)
regarding|fjifflermination for arbitrary or discriminatory reasons or in bad faith.

. Name of Employer ) 4a. Tel. No. 4b. CeliNo.
rrison Food Services 215-662-9380
4c. Fax No. 4d. e-Mail
/@"/’/ T s Ly Trn kit e, 7—4') .
L 5.Location of Plant mvotved (stfeet, city, state, and ZIP cotle) 6. Employer representative to contact
400 Northridge Rd #600, Atlanta, GA 30350
7. Type of Establishment (factory, mine, wholesalen) 8. Principal product or service 1. 9. Number of Workers employed
Hospital kitchen Food services 60
10 ame of party filing charge 112 Tel No b _Cell No
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C) (D) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
Naone None

11. Address of ianl minI chai e |sfmet| cit' srarel and ZIP code)

( ) ( )’ ( ) ( )( ) B 12 DECLARATION

' ) declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
b) (6), (b) (7)(C) Tel No.

J{(6) (6). (b) (7)(C)
(b) (6), (b) (7)(C)

Printtypeé name and tille or office, if any

N(b) (6). (b) (7)(C)

Date: fax No.
. - None
/ / 2 / /? e-Mail
. ‘None

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

" PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routinc uses for the information are fully
set forth in the Federal Register, 7) Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to declinc to invoke its processes. (b) (6), (b) (7)C)
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