INTERNET FORM EXEMPT UNDER 44 U.S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD C DO NOT WRITE IN TH,IS SPACE
CHARGE AGAINST LABOR ORGANIZATION ase Date Filed
OR ITS AGENTS 04-CB-249195 10/1/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Laborers Local 1310 - International Union Of North America Union Leader
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(215) 765-6272
317 NORTH WASHINGTON STREET T FaxNo Ml
PA WILKES BARRE 18705- - Faxio. g

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (3}, (1)}(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair Iabor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Crozer Chester Medical Center (610) 447-2000
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1 Medical Center Bivd
PA Upland 19013-_____ Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Healthcare Telemetry Tech 1

11a. Tel. No. b. Cell No.

10. Full name of party filing charge
(b) (6), (b) (7)(C)

(b) (6). (0) ((C) c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6). (b) (7)(C)
12. DECLARATION , Tel. NoIGNOIGI®)
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
(L) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Printype name and title or office, if any)
—_ Fax No.
Title:
(b) (6). (b) (7)(C) e-Mail

onot9 125357 BDIGIDINE

Address (date)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The pr_inoipal use of the information is to assist the Nationat Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE.
CHARGE AGAINST LABOR ORGANIZATION Case . Date.Filed
OR ITS AGENTS 04-CB-249215.
ol Mttt 10/1/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor pradice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

APNU — Scarbn Local |y, (b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

Po e
f. Fax. No.
Cocarmsn | PA | v

g. e-mail

&l e 101 Oasi- oem

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices) Vack OC q
Urﬁ
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3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
. . - VA
VSPS - Yehicke Mov~te~tmet faohi S 9bi- SN ] wip
d. e-mail
Ml
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Z86o Slaekorss Ve .

N\
Cerarton ., PA \BSAS Protied e

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Vehngle praokatree. 4o v LS Ay mavriercnc 20
10. Full i .
J O [
i b. Cell No. c. Fax No.
D O D
0 " N WA v
. e-mai
J O [

12. DECLARATION DAL
ave read the above charge and that the statements N / Ar

(b) (6), (b) (7)(C)

e to the best of my knowledge and belief.

7)(C)RYIo)
B

d(°) (6), (b) (7)(C)  EEIEC I ——

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair fabor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA D W
(2-08) NATIONAL LABOR RELATIONS BOARD e O NoT R”ED'" T':'S SrAce
CHARGE AGAINST LABOR ORGANIZATION a ate Filed
ORITS AGENTS 04 CB 2493 84 10-3-19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfa|r Iabor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact

NALC yvaucti 17 (b) (6), (b) (7)(C)
51D Si0 opoz

c. Address (Street, ci

,gro% ) f. Fax No.

h. The above-named organization(s) or its agents has (have) engagemn and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (fist subsections) _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.
facts constituting the alleged unfair labor prad:ces)
“’\{AQ, M/(/u\ 0w V& 329{
T2t A W
S, =ra. Ua "\

1%
py
y

3. Name of Employer f7Tel No. b. Cell No.
0 561200
u C ,.Pf ¢. Fax No. d. e-Mail
q Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
10-2>- e S 7 (ui
0->-44 pA- [&C1 ¢ Franlo

,Lﬁ of estabhshment‘(fac%ry mine, wholesaler, etc.) 8. )dentify ptﬁ:al product or service 9. Number of workers employed
oYl S\ e g v '“

10. Fth name of party filing charge ( Cell No.
. . . e-Mail
Tel. No.
Id 0 O [J atemen belief.
B 9 J 9 Cell No.
g char if any)
1 Fax No.
. o . e-Mail
Addres (date
WILL SHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) .
: PRIVACY ACT STATEMENT

Solicitation of the informaticn on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The pnncupd use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth'in the Federal Register; 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary. however, faiture to supply the information will cause
the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD C DO NOT WRITE IN THIS SDP:CFE"Bd
CHARGE AGAINST LABOR ORGANIZATION o 04-CB-249437 en
OR ITS AGENTS -Ub- 10/3/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

Local Union No. 54 a/w AFSCME, AFE-CIO (b) (6), (b) (7)(C)

¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
215-893-3710

1606 Walnut Street T Fax. No.

Philadelphia, PA 19103

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A) and (2) of the National Labor Relations Act, and these unfair labor
‘
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above named labor organization has failed its duty of fair representation towards me by failing to
represent me properly and reporting me to manangement because of favoritism.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
The Trustees of the University of Pennsylvania 215-898-6093

d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3401 Walnut Street Carolyn McIntyre, HR Director
Philadelphia, PA 19104

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
University Dining hall 125+

10. Full name of party filing charge
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
d. e-mail
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
e charge and that the statements (b) (6), (b) (7)(C)
knowledge and belief. S aaa——
B (6] () (1 (C Cell No.
(Print/type name and title or office, if any) FaNo.

Address

0 e-mail
Date / 1/5,// 7 (b) (6& (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
{4-19) .
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD SO ROV WRITE 8 THIS SEAGE
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 04-CB-249619 10/8/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT '
a. Name b. Union Representative to contact’

(nttrnotionad Longshoremens Asodaction | | Boie Buctler-

c. Address (Street, city, state, and ZIP code) d. Tel. No. }e. Cell No.

Port Adminisiadion B ld 215- Y25 Enh 3077750

f. Fax. No.

4}
34p0 North Delaware AV, Shite fo! 2S ~425 - (49ap
Philadelphia, P4 1913y ACCUNI ON@ao -com

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

g ( b) ( / )M—) ) QCb) ( 2> of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set fot

Since aloout-

and concise statement of the facts constituting the alleged unfair labor practices)

2019, Ghe above-nouned (awr Organzathidn

s Lalied O reprasent ¢ O““’E‘\’\O Parba and hal impeded
N > wo(la‘n:) N ceboiodon for prﬁk’&‘(d Clc;é—(\/H*U.
3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.

Cireenwich Tevminad 215~ 551 -Zeto

d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

2301 S Chvishopher Colwnby s Blud- Iohin Burleson,
Philadelpha, P4 Q148 Plant-Manager

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

c. Fax No.

el. No.
the above charge and that the statements

best of my kg
. Cell No.
o ndividual | S, 1\a

ang e or office, if any) Fax No.

Address S&\\ Date /0,5’20/3 fg('m?z H«A'

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

~J



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD c e —
CHARGE AGAINST LABOR ORGANIZATION ase 9
OR ITS AGENTS 04-CB-249743 10/10/1

INSTRUCTIONS:-File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

ILA Local 1291
6 o/ge B \-w-ﬂc ¢

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

3460 N. Delaware Avenue #101, Philadelphia, PA 19134 1 (?--‘11\»‘016
f. Fax. No.
g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

(l)(A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Acl, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The “nion £aled 1o Feplesent am gm‘)ﬁcrge_ attel ﬁ
e.w\(&oree was Q\Q:& efLf a-«A a#kcm?\,b 4o B‘.w\
éotmd‘ ()ox:l-‘-o\/\ ot Afscf"-w\:-'\q‘!-o(‘/w ‘easons .

3. Name of Employer 4a. Tel.No. - — b. Cell No. ¢. Fax No.

Greenwic\4 T},rmt.\&;’(_l_ C _
d. e-mail )

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3301 S CoQuwmbus BLWA.
Pw:l &&C&P\v\:ﬁJ PA 1qug

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

Po (P 5\\:09:4‘9/%'.\13«; Cﬂ{_‘ﬁo ~ SO0

(b) (6). (b) <“7>‘_<C_>

(b) (6), (b) (7)(C)

12. DECLARATION
| have read the above charge and that the statements

(b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print!type name and title or office, if any) Fax No.

(D) (6), (b) (7)(C) ryr

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S.
PRIVACY ACT STATEMENT

Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set fon’h in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)
UNITED STATES OF AMERICA i
NATIONAL LABOR RELATIONS BOARD C DO NOT WRITE IN THIS SPACE.
CHARGE AGAINST LABOR ORGANIZATION ase Date Filed
OR ITS AGENTS 04-CB-250013 10/16/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representativei to contact
Teamsters Local 776 David Licht

¢. Address (Street, city, state, and ZIP code) ' d. Tel. No. ' I e. Cell No.
2552 Jefferson Street ! 717-233-8766

Harrisburg, PA 17110

f. Fax. No.
717-233-6023

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A) , of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or thesé unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

Whar@ (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

filed a grievance with Teamsters Local 776 based on the discriminatory actions of a corporate supervisor who forced

perform duties and tasks that were in violation of the union contract. Once a grievance hearing was scheduled, Corporate officia

and Union Representati\‘/ew refused to allow the testimony of the witness who had knowledge of the events involved in
the grievance as well as other instances of improper conduct. This was done in retaliation of a ﬁrevious NLRB ruling in the favor of this

witness. was denicd jidue process and was informed b that ‘stated that the witness would not be
allowed to testify, and to placejii grievance on hold. This is a clear violation of fare and equal representation as it relates to the restraint
and coercion of employees exercising of Wi ghts guaranteed under thé act.

3. Name of Employer 4a. Tel. No. b. Cell No. ¢ Fax No.
United Parcel Service 800-745-5877
d. e-mail
‘5. Locétion of plant involved (street, city, Slate and ZI)’ éode) 6. Employer representative to contact
1821 S. 19th Street Darren Pray
Harrisburg PA 17101
}

7. Type of establishment (factory, mine, wholesaler, etc.) 8. .Ide[ﬂify principal product or service 9. Number of workers employed
Interstate Logistics and Commerce Distribution 500+

0 ame of party filing charge
(©) (5), () (1C) ke

state an&ZIPoode) 11a. Tel. No. A b. Cell No. ) ¢c. Fax No.
(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements
are true to the best of my knowledge and belief.

o Cell No.
W/ Jacques J. Brown, Sr. Litigation Consultant 347-812-2811

gﬁa{qu}nr ‘e or person making charge) (PrintRype name and title or office, if any) Fax No.

2063 Rancho Valley Dr. Suite #186 e
Address Phillips Ranch, CA 91766 pate 10/15/2019 j-brown@DLMC.NET

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for. the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM MURB 08 UNITED STATES OF AMERICA TORM PRSI T UNDER 411160 2512
(2:08) NATIONAL LABOR RELATIONS BOARD — Do NoT W"'TED":J”H’::PA“
CHARGE AGAINST LABOR ORGANIZATION
OR ITlsAAGENTS 04-CB-250129 10/17/19

INSTRUCTIONS: Fila an origine! with NLRB Reglonal Director for the faglon In which the allaged unfalr labor praciics occurred erls occuring,

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

8. Name b. Union Repragsntallve to conlact
APWW - Keﬁsinm fivea Loca| #5006
Kim Mil\R ¥

meaning of the Act and tha Postal Reorganization Act,

2. Basla of the Charge (set forth & clear end conclse statement of the facts consliluting (he aflaged unfalr lebor practices, d
T wos awarded o driver Sufe Vk [nsfructor (Ds1) a:s tHion. Insfead of [oirudluCing Thamselves an
ueldoming me. o e APWIL i AW fled agrityone?. Fo haveme, removegd 59 one, OF i (esS Wtd

%h&‘”- “the poiThion . £ Prm SHwas wk & me, offedalftin e %(sz;'ghkl FPWU n

pen Oon
ekl amoved, L asked “the APWU byemei™+ e & gatwnce

miﬁ bn;ll p‘gﬁono Wifbhsut tny unlect from %'?m ;;once §n—f{\ o a nevanu“%‘?\mréﬁg%momi

axcptJns fimo-froy mode. e hcvan l\ﬂtrm be shnut . aco e al d‘rw‘x ﬁ‘cm

1 emaled Yoo AP a:é wh nQvo.nce b it oppe Wit 1 08 4

.L\s&nsk tn pot be‘ by «‘]Z% . 3 aslod ‘1 lh 10 wr}’rlelmk) Mmﬂ% cvane. 4 'fb

ul i my Inred i ceinste: sy
%gﬁ‘k ok "JWOM o -ma...-br; 27»\5 ale \Ilﬁdtd Ving, "-\jd S‘uel I m"{m«/ it

Y m\é shared M,

m n old 10b )
d i ua e 3 d o
| it ““w W uzar(‘fk qé‘gﬁ oa ws&%ﬂ—é%&&wﬁ%&a ﬁg‘%‘&\ o ol v '
3 “’“‘“’E""””" United Stetes Fostal Service 1‘?1?3':@&7,1%3 ?‘\?"'lm%-m -1239

¢. Fax No, d, e-Mall

1\1-151" 4450 pamela.m.yovch @usps-

5. Location of plan! nvolved {slmel cily, stale and 2IP code) r 6. Employer raprecantative to contact
| & Locatep el o " 1425 Crooked Hill Eoad

“@ ﬁlﬂ’ﬁ ua, !oﬂ_ {7107 PQmClQ \(OudI

7. Type of eslablishment {faciory, mine, wholesalsr, glo,) 8. Idenlify principal product or service 8. Number of workers employad

Postal Sevvice,

10. Fullname o

(b) (6), (b) (7)(C)

1. Address of party fillng chargs (slreel

IEE (b) (6), (b) (7)(C)

Fax No.

Bl (b) (6), (b) (7)(C)

D) (6), (b) (7)(C) RN 5) (6), (b

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S, CODE, YITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Bollcitaon of the ln!armn!on on thls form [s eutherized By the Nationa! Lebor Relafions Act (NLRA), 20 U.8.C. § 161 ot seq. Tha principal uss of tha information is to assist the N%go;sl Laber
lstsr, 71 Fod.
7484243 (Dec. 1 ms) &ze NLRB vAl further explaln these uses upan request. Disclosura of this Information {a te NURB is veluntary; hawevar, fallure to eupply tha mmﬁm wil ;:&

Ralelfens Boatd (NLRB) In processing unfalr labor praciice end relstad proceadings or Migation. The routine uses for the nlonwton are fully ut forth In (ha Faderal R

the NLRB ta dacfina to Invoke Il processes,

C. Address (Streal. oltv, slate, and ZIP cods) | d. Tel. No, + e a. Cell No,
Po Box L0335 -nF-g-Ns 3119 —
A f. Fax No 9. e-Ms
sburgy-PA 11104 0335 rez@comeost et
faurrd “51 LIESIERENR D) (6) (B
h.The abovs-named omanlullon{:) orite g ve) engaped in and Is (ars)sngaping in unfalrlabor practices within
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INTERNET s FORM EXEMPT UNDER 44 U.S C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO N
(2-08) NATIONAL LABOR RELATIONS BOARD O NOT WRITE N TH_'S SPACE
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION -
OR ITS AGENTS 04-CB-250151 10/18/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Laborers Local 1310 - International Union Of North America Union Leader
Title:

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

(215) 765-6272
317 NORTH WASHINGTON STREET T Fax No g eNai
PA WILKES BARRE 18705- : ; T

\

h. The above-named organization(s) or its agents has (have) engaged in and is (are}engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) = (1)(A)_ _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Crozer Chester Medical Center (610) 447-2000
' c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1 Medica! Center Bivd
PA Upland 19013- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Healthcare Telemetry Tech 1
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
m \ (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
0)(€).(0) (1)C) c. Fax No. d. e-Mail
' - ~— (b) (6), (b) (7X(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
DECLARATION i Tel. No.
(b) (6) (b) (7 atemenlstherem are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
g charge) (Print/type name and title or office, if any)
Title: Fax No.
’ e-Mail
Address ate) 10/18/14 (b) (6), (b) (7)(C) |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b}(1)}A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary -or discriminatory reasons or in
bad faith.




|
!

UNITED STATES OF AMERICA ' DO NOT WRITE IN ‘THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date flx]
CHARGE AGAINST LABOR ORGANIZATION OR ITS
: AGENTS 04-CB-250168 101719

INSTRUCTIONS: File an original of this charge with the NLRB Rngicnd Director of the raglan in which the alla gad unfair labor practice
oceurred or is occuring. .

a Name ' S ‘ Tb.. Unlon Representstve to Contact
UmedSheel‘NometsLowMSM Wm

¢. Address ' d. Tel. No. e.e. CellNo.

2025 Lincoln Highway, Suite 130, Edison, NJ 08817 g32)287-4011
. Fax No. g. e-Muil
(732)248-0353

h. The above-naqned labor organization or ita agents have engaged in and are engaging in unfair labor g,"""’“ withi the meaning of section
8(b), 2o T Lg(:) of the Natlonal Labor Relations Act, and these unfair labor practices are unfalr practices efiizcting commerce within

the meaning of or are unfair practices affecting commerce within the meaning of the Act and the Postal Renijanization Act.
2. Basis ofthe Charge (et forth a clear and concise statement of the facts constituting the alleged unfair labor practicns)

Since about dates within the past six months, the above-named labor organization has restra ned'and coerced
employees in the exercise of rig hts protected by Section 7 of the Act by:
(b) (6) Bhs an objecting nonmember, and has continued to see< from i
‘ntinued employment with the Employer and

(D) (). (b) {

nonmember.

»

3. Name of Employer 4a. Tel No, "4b. Cet Mo
John Manville:
‘ 4c. Fax No. ad. eMail
5. Location of Plantinvolved (street, city, state, and ZIP code) 6. Employer representative to contact
437 North Grove Street, Berlin, NJ 08008 ] _Janie Connors AminP HR
Typeafﬁmmmm(mtay,m wholasaler) 8. Principal product or service 9. Numi r of Workers employed
Manufacturer § - Insulation Material 179+
e & Sy T 198, Tok. Wo. k(b) (6). (b) (7)(C)
¢ Fax No, 11d e bl

(b) (6), (b) (7)(C)

Tel No.
b) (6), (b) (7)(C :
Printftype name and title or office, if any (b) (6), (b) (7)(C)
Fax No.
/0//4/@/7 =
(b) (6), (b) (7)(C)

WMMFMSESTATMTSONTHBCHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, T(TLE 18, SECTION 1001)
FRIVACY ACT STATEMENT

Solicitation of the information on this form is sutherized by the National Labor Relations Act (NLRA), 29 US.C. §151 ar 3eq. Thsymm;dmeoﬂhemfommwm

assist the National Labor Relations Board (NLRB) in processing vafair Jabor practice and related proceedings or litigation. The routine us:s for the information are folly

set forth in the Federal Register, 71 Fed. Rep. 7494243 (Dec. 13, 2006). The NLRB will furthey expiain these uses upon request. Disclo:awve of this informagion 10 the

NLRB is voluatary; howeves, failure to supply the information will canse the NLRB to decline to invoke its processes. () (6), (b) (7)(C)




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
@-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD C DO NOT WRITE IN THIS SDPAC; 3
CHARGE AGAINST LABOR ORGANIZATION ase 04-CB-250312 ate File
OR ITS AGENTS 10/21/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
District 1199C National Union of Hospital and Health Care Employees AFSCME Henry Nicolas, President
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(215)735-1300
1319 Locust St., Philadelphia, PA 19107 f Fax No.
(215)735-9878
g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The above-named labor organization has failed to process a grievance over the Employer's failure to pay me at the correct contractual
wage rate.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
(215)240-8915

Watermark d. e-mail

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

Two Franklin Town Blvd., Philadelphia, PA 19103

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Retirement Community Skilled Nursing Facility

10. Full name of party filing charge
(b) (6), (b) (7)(C)

e and ZIP code) 11a. Tel. No. g c. Fax No.

(b) (6), (b) (7)(C)

d. e-mail

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements

(b) (6)’ (b) (7)(C to the best of my knowledge and beli S )6)’ (b) (7)(C)

Fax No.

(1) (6), (b) (7)(C) o AD-24-19 (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

(signature of representative or person making charge) (Print/type name and title or office, if any)

(b) (6). (b) (7)(C)




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Case PO ROT WRITE IN TH.IS SPACE
CHARGE AGAINST LABOR ORGANIZATION 04 Date Filed
OR ITS AGENTS -CB-250319 10/22/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
keystone council of carpenters local 158 william soroulle
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1803 spri sonst (215) 569-1634
springgarden s - ——
PA philadelphia 19130- I. FaxNo. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (2) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
the riff group (121) 569-1634
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1803 springarden st william sproulle
PA philadelphia 19130- Title: acting est
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Construction furniture 60
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C 1) ©). ©) O)C) IEEI® ©). ©) 7)C)
QIORCINIS) c. Fax No. d. e-Mail
" - (b) (6), (b) (7)(C)
11. Address of filing charge (street, city, state and ZIP code.)

(b) (8), (b) (7)(C)

12. DECLARATION ) Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and befief.
(WIOKOIY(®) (b) (6), (b) (7)(C) Cell No.
By (b) (6). (b) (7)(C)
(signature of representative or person making charge) (PrintRype name and title or office, if any) .
Title: Fax No.
(b) (8), (b) (7)(C) &-Mail
Address A (date), 10212018 184123 (b) (6), (b) (7)(C) |
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A) and 8(b)(2)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay
union dues.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
i NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR-ORGANIZATION ORITS L R
AGENTS o 04- CB- 250358 10/22/19
INSTRUCTIONS: File an onginal of this charge with the NLRB Regional Director of the region in which the alleged “unfair labor practice

occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to Contact

a. Name

Sheet Metal Workers Local 19 Gary Masino
President/Business Manager
C. Address d. Tel. No. e.e. Cell No.
1301 S. Columbus Boulevard, Philadelphia, PA 19147-5588 (215)952-1999
f. Fax No. g. e-Mail
gmasino@lu19.com

h. The above-named labor organlzatlon or its agents have engaged in and are engaging in unfair labor practices within the meaning of sectnon
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) '

In the past six months, the Union has demoted me in job classification, causing a reduction in my pay and job
opportunities, in retaliation for my having filed a Board charge and/or for my protected activity of complaining about

the Union’s-processes to expel me from membership.

3. Name of Employer 4a. Tel. No. 4b. Cell No.

Various employers
4¢. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

9. Number of Workers employed

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service
"10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

I declare that I have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(b) (6)’ (b) (7)(C) (b) (), (b) (7)(C)

Print/type name and title or office, if any

Address: Date:
(b) (6), (b) (7)(C) e

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on lhlS form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

) NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS - 10/2 P
AGENTS 04-CB-250362 2/19
rector of the region in which the alleged unfair iabor practice

INSTRUCTIONS: File an original of this charge with the NLRB Regional Di
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to Contact

a. Name

Sheet Metal Workers Local 19 Gary Masino
President/Business Manager
c. Address d. Tel. No. e.e. Cell No.
1301 S. Columbus Boulevard, Philadelphia, PA 19147-5588 (215)952-1999
f. Fax No. g. e-Mail
___gmasino@lu19.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

In the past six months, the Union has denied me Union health insurance benefits notwithstanding the fact that | paid
Union dues throughout the time. The Union has discriminated against me for my having filed a Board charge
and/or for my protected activity of complaining about the Union’s processes to expel me from membership.

3. Name of Employer 4a. Tel. No. 4b. Cell No.

Various employers

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
10. Full name of party fiing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state,-and ZIP code)
(b) (6), (b) (7)(C)
12. DECLARATION

_| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C) NI ®®%C (b) (6), (b) (1)(C)
e . FrinUtype name and title or office, if any )! ——

Date: Fax No.

Address:

(b) (6), (b) (7)(C) p—

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



INTERNET ‘ . FORM EXEMPT UNDER 44 U.SC 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08), NATIONAL LABOR RELATIONS BOARD e Do NOT WRITE [N THIS SPACE
'CHARGE AGAINST LABOR ORGANIZATION ase. Date Filed
OR ITS AGENTS. 04-CB-250515 10/24/19

INSTRUCTIONS: File an original with NLRB Regional Director.for the region in which the ‘alleged unfair labor practice occurred or is occurring,

‘ 1. LABOR ORGANIZATION ORITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a.. Name 'b. Union Representahve to contact

NOH Y CF D é"&r’@bM‘]C

.c. Ac.i\d%ss'(i\WeL c;ly< Ztate and i r(oe-ci)
7k h«lcl?m,- 14107

h. The above-named organization(s) or its nts has (have) engaged in and is (are)engaging in unfair labor praduces viithin the meaning of section a(b)
subsection(s) (list subsections) _L @2 of the National Labor Relations Act, and these unfair labot practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affectmg commerce within the
meaning of the Act and the Postal Reorganization AcL

2. Basis of the Charge (set forth a clear and congice

Gined On Of 46ho
Fajted W iY6 duts Y 0

9-rt¢ Vance (M(em«q He- ‘}qegeny(om ard

l—“fhr/- Nitholg 4

— —— —— —— —— — —

atthe facts constituting the alleged unfair labor practices)

2019, e qbove’ham@/ hbor ”'79":246
grzéea.{o{vm ] @tus iy t0 process
5

k4
wye o AR

- B ' 4a. Tel. N b. Cell No.
3. Name of Employer ;W’eq%og . Sg’( 4 - ell No
(.0(\! 20 th (‘tb\ ¢. Fax Ne. d. e-Mail
5. Loc%tlon ofpan ed (street, city, state and;l:code) 6. Employer representative to contact -
a0l ¢ fagd , Mod
Uslad élal-ua eh A31%b 4‘”"”“”' Bijuiles
7. Type of establishment tfactory, i, wholesaler, efc.) 8. Identify principal product or service  -{ 9. Number of workers employed
ey 12k Care Contmetor Heath, Care 290

(b) (6), (b) (7)(C) - e Faxo.

Tel No.
"44*0_1 as aboss
CellNo. '~
8rge)  (Print/type name and title or office, if any) 4a W 49 abW e
Fax No.
e-Mail '
addess _Game a5 q 4’ [ \/L . (date) A0/,
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHEB BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRlVACY ACT STATEMENT

Solicltation of the h'lformatm on this form is authorized by the Naticnal Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the informafion s to assist the National Labor
Relations Board {NLRB) in processing unfair.labor practice and related proceedings of ligation. The routine uses for the informatian are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further-explain these uses upon requst Dlsdmure of this information to the NLRB is voluntary, however, failure to supply the information wili cause

ja.mbohdg«lmﬂmm‘um nﬂmvs




81/03/2805 ©4:00 (b) (6), (b) (7)(C) (b) (86), (b) (7)(C) PAGE 92

FORM (::_;m FORM EXEMPT UNDER 44 U.S.C 3512
UNITED STATES OF AM!
NATIONAL LABOR RELATY ER'SSARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR NIZATION Case Date Filed
OR IT8 AGE 04-CB-250646 10/28/19

INSTRUCTIONS: File an original with NLRB Regionat Diredtor for the region in which the alleged unfair labor pra practice occuired or Is ocoutring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE ($ BROUGHT

a. Name
International Brotherhood of Blectrical Workers b. Union Representativa to contact
Local Union 614 La ;

¢. Address (Strset, city, state, and ZIP code)

4613 West Chester Pike
Upper Leve) f. Fax. No.
Newtown Square, Pa.19073 610-359-1016

d. Tel. No. e. Cel No.
610-359-1015 610-937-7769

'g e-mall

ccleaner06@gmail.com

h. The above-named labor organization has engaged in and i3 engaging In unfalr labor practices within tha meaning of section 8(b). subsactions (1) and
(list subsections) (A) of the Natlonal Labor Relations Act, and these unfalr labor
practices are practices affecting commence within the mekning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Posta) Reorganization Act,

2. Basis of the Charge (set forth a cledr and concise staternbnt of the facts constituting the ollcgcdmfalrleborpmcﬂcos)

Since October 14, 2019, the Union, through and [} 7)(C) threatened an employee with
discharge and other unspecified reprisals becaus engage in ‘"' 1on hvities.

3. Name of Empioyer 40. Tet. No. b, Cefl No. ©. Fax No.
800-494-4000 o~

Exelon-PECO
d. e-mail

S. Location of plant involved (street, city, state and ZIP code) 8. Employer rep tive to contact

2301 Market St. Phila., Pa. 19103 Susana Gashinsky Supervisor

215-230-6330 or 215-284-4065
7. T of astablishment (fectory, mine, wholesaler, efc.) 8. identify principal product or sarvice 9. Number of workere empioyed
Utiﬁ?y’ C e eleou'im::'ycompany approximamly 2300
0 il namas of garty filing charge

(b) (6), (b) (7)(C) '
11a. Tel. No. (5) (6)_, (b).(7)(C) c. Fax No.
(b) (6), (b) (7)(C)

12 OECLARATION Tel. No.

and belief.
(b) (6), (b) (7)(C) () (6). (b) (7)(C)

(Prinype name end titie or office, I any} Fax No.
e-mall
¥(b) (6), (b) (7)(C) o 10-24-19
WILLFUL FALSE STATEMENTS ON THIS GHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U. 8. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENTY
wmmlmmmw authorizad by the Nations! Labor Relations Act (NLRA), 28 U.S.C. § 151 ef seq. The principal use of the information is to
assigt the Nations! Lebor Relations Board (NLRB) in procaasing Lnfeir labor practics ang refated prooeedings or litigation. The routine uses for the information are fully

sat forth In the Feders! Register. 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further expiain these uses upon request Disctosure of this information to the
NLRB is voluntary; howsver, failura to supply the hﬂmmmmNLﬂamebiﬂv&alﬂm




FORM NLRB-508
(4-19)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

FORM EXEMPT UNDER 44 U.5.C 3512

Case

00 NOT WRITE IN THIS SPACE
04 T Date Filed
CB-250739 10/28/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

SET\U LouQ 2287

b. Union Representative to contact

Oaisy Couz

¢. Address (Street, city, state, and ZiP cods)

‘-‘ L SOwV\’\

\Selh Sr._ Suite LOO
Philadelphia, PA 1a102

d. Tel. No. e. Cell No.

.y r".ls‘ _3
f. Fax. No.

1 g. e-mail

(NCA)

h. The above-named fabor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the:Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

Fs Aa

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The wunion viOlared

o £a:r (‘efl‘cse"\-t-ﬂ-‘--d-’\ +o

[N em‘).&o?'ee afre +\e em‘,ﬁoﬁ(‘ Asg\—\qée&

wWithour utdy cause.
3. Name of Employer 4a. Tel. No. b b. Cell No. .c. Fax No.
. . 703- 837 - gl B3 - 833~ 8
CRS F\dﬂ-*)’ Services d'emi,s L
Sgccsco‘_\(@ L eclfs, Conmn
-1 5. Location of ptant involved (stree!, cily, state and ZIP cods) — Je. Employer representative to contact
\0LO ANorth Falrfax Sk L, Ste . SO0 Svep\\ev\ Leacock
Alexandeia, VA 2232%

7. Type of establishment (factory, mine, wholesaler, etc.)

8. |dentify principal product or service

9. Number of workers employed

CoQ&Qv\.M @/\%/‘qc.&-o{‘ anlno seffvices ~\O
; L
c. Fax No.
12. DECLARATION Tel. No.
1 dedare that | have read the above charge and that me statements

' ' CellNo.
Fax No.

e-mail

Address Date / 0 - 2-?"/ 7

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Soficitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7484243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary: however, failure to supply the information may cause the NLRB 1o decline o invoke its processes.



#

FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 -
(4-19) -
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOTWRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case . Date Filed
OR ITS AGENTS 04-CB-250773 | 10120119

INSTRUCTIONS: File an original with NLRB Regionat Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. lABORORGANtZATlON OR (TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Riverside, NS Pkl Union_rooch 3 /70% D) \D), \1
c. Address (Sfmt' city, state, and ZIP code) d. Tel. No.

517635

f. Fax. No.

U W, cott st Riverside ;NT (5075 -

h. The above-named labor organization has engaged in rand is engaging in unfair labor practices within the meaning of sednon 8(b) and (list subsections)
of the National Labor Relations Act, and these unfair fabor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

the Act and the Postal Reorganization Aét. ' .
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alléged unfair labor practices)

fon
See,  attachments
3. Name of Employer . "4a. Tel. No. b. Cell No. ¢. Fax No.
856~ Y6(- 6004
u 6 F S d. e-mail
5. Location of plant involved (street, ary state and ZIP code) ' . 6. Employer representative to contact
4. W Scott ot Riverside y VT 08075 0IC Jue  Poifs
7. Type of establishment (fadory mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Posla] service Postal servise L oVr 500,000
Ili'.m:a part \ -a.u' :
11a. Tel. No.

(b) (6), (b) (7)<C> '

W(b) (6), (b) (7)(C) SR Lyl () (6), (b

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7484243 (Dec. 13, 2006). The NLR8 will furiher explain these uses upon request. Disclosure of this infarmation to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




10/23/19

and is not a regular mail carrier.
ess then a regular, and il not
guaranteed an 8 hour day shift. Any retlrement or firing of a Union member is beneficial

e ) (6). (6) (T)(C) g makeﬂone step closer to becommg a regular carrier. For these
reasons a conflict of interest exist. And ( 6) (6), 7( c) QU has ex loited the conflict of
i i j(b) (), (b) (7)(C)

s the only - at is gettmg full

Umon is also retaliating against me for current labor charges that's against them (Case

04-CB-246394). The following charges are against Union Branch 1908 for unfair labor
practices.

Charge 1. Grievance was filed on “19 for unjustly adding time on my route. Union
OACRORON®) .2 dc no Union contentions and failed to defend me. Jiilldidn't follow
icle

Charge 2. Grievance was filed on [l 19 for forced overtime. Umon (b) (), (b ) ( )(C)
failed to file this in a timely matter. And | o

to represent me. . didn't follow Article

Charge 3. Grievance was filed i
requested time and a half for the force as an remedy. Union

this grievance and its untimely. [llididn't follow Article 15.

(b) (8), (b) (7)(C)pEHELRLBTIE

W/19 for wantmg time to maintain my cluster boxes

Charge 4. Grievance was filed on
Union (QECON(OXEH(®) filed this untimely and | didn't write an Union contention. |
B didn't follow Article

failed to represent me.

Charge 5. Grievance was filed on |lllll/19 for an overburden route. I wrote the Union
contention. Union (QXCMRW®) refuse to write the contentions for me. [l also refuse
to give me a copy of the grievance that led.




OECOR(IACP(®) threats of bodily harm towards me. Union
Bl Union member. also failed
ORCRCORW®) is working for management

Charge 8. Grievance was filed on B/ 19 for an incident that happened o [ill/19.

B/ 19 1 was forced to do overtime. Union [QACQMOEWN®) failed to follow Article 15
and never completed the grievance. |l dropped the grievance for a favor for

(b) (6), (b) (7)(C))

l/19 for forced overtime. The incident happened on

Charge 9. Gnevce was ﬁled on

me to get PDI on the charges. And then |l will file the g; evance I s totally disgusted
by my Umon A remarks. (QEQNXH(®) has back pocket.
On /19 at 8 19am I asked Union (QEQEGIW®)] about the gnevance andﬁ
started yelli Stop harassing me! Stop harassmg me!”. I immediately stopped
talking toﬁ B then went to (b) ONOERW®) 2nd asked for another extension on
the grievanc e e ‘came over to me and gave me a copy of the new extension. I told

B smiled and said that ﬁcan do
BN didn't follow Article 15

(D) (6). (b) (7

Charge 10. On
against il Uni

trouble. And it worked,
(b) (6), (b) (7)(C)

/19 Union({9}




Charge 11. On |#ll/19 an incident happened in [(QEQNEQIGNS) office. Union
was my representative and witness. Union QEQMOAWN®)] wrote a statement

against me and helped management to give me a 14 day suspension. I have a copy of

(b) (6). (b) (7)(C)

the text messages and certxﬁed letter requesting statement. refused to give

w willing to help management harm another Union member.
Bl fusal. Union DIOEBIGES represents management

harmful statement was added in my grievance.

b) (7)(C)

Charge 12. On |
Union Representative on that day. During the PDI I started to receive questions about a

B/ 19 T was given a PDI by (QXQNXQ(®} andl2

was my

confhct between me and my 8 Union Representative. I was shocked because 1 don't
talk to . I went for years never talking to ASRSMEN because [ knew W was
evil. In the middle of the PDI I askedw id jwrite a statement against me.
ﬁ saidw did and started arguing with me in front o (b) (6), (b) (7)(C)§

the PDI. I asked | B able to defend me when you wrote a negative
statement agai AR told me to shut up and finish the PDI.
and Union{{JN()M()XTAI(®)] were both against me. So I had no choice Dut {0 ints
the PDI with an unfair Union representative,

b) (6). (b) (7)(C)

(b) (6), (b) (7)(C)

L



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Case. DO NOT WR"E;N T:;idspACE
CHARGE AGAINST LABOR ORGANIZATION , 04-CB-250964 - ate -
OR ITS AGENTS - . 10/31/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practlice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name ‘ b. Union Representative to contact
Distric 1199C - Philadelphia Division Mr. Tieree Martin
¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1319 Locust St 215-779-0676
Philadelphia, PA 19107 f. FaxNo. g. e-Mail
TMartin@1199cnuhhce.org

h. The above-named omanlzation(%) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (fist subsections) TA of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2, is of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
On I19 my coworker and | received an email from the District 1199C. The email contained a letter from the umon ‘s

council indicating the case against our former employer (NPHS) was resolved. The letter stated we received i
payments. This is not correct. Onjillilll / 7The PA Dept. of Labor voted in our favor stating our suspension and subsequent
termination was in violation of the PA Act 102. Therefore, the amaunt gwed to us iSRRIRRRIIDuring the arbitration
hearing, we agreed to a etﬂement each; re an post-petition/bankruptcy. We received a B
payment for the post-petition settiement. When | asked “ where is the remaining ? ” we were told by the union
council our payment would be Silililiafter taxes. 1 told the council this is not right; either deduct the taxes and give me a W-2
or pay me full amount and let me handle the taxes. The details surrounding the pre-petition payment are worse and too long
to fit in this document. In short, it appears ouraim is being considered late although the PA Dept. of Labor did not
make their decision and we were not formally notified of the bankruptcy until after the bar date. So our claim should be an
exception. The union should have pushed back on this. Plus all this transpired a year before we went to arbitration. Why
was this not disclosed beforehand? Why the letter from AAA doss not reflect the entire setiement agreement?

Name of 4a. Tel. No. b. Cell No.

NpHa: o Emplover
c. Fax No. d. e-Mail

gol’lowu& '9; t \;révolved (strest, city, state and ZIP code) 6. Employer representative to contact
Philadelphia, PA 19122
7. Type of establishment (factory, mine, wholesaler, etc.) 8. tdentify principal product or setvice 9. Number of workers employed
Mental Hospital In/Out Patient Services
BIGKBIRE)y fiing charge 11a. Tel. No. b. Cell No.

c. FaxNo. d. e-Mail

sharge (street, city, state and ZIP code.) D) (0), (B

12. DECLARATION Tel. No.
ot the statements therein are true to the best of my knowledge and befief.

(b) (6), (b) (7)(C)

bn making charge) (Printtype name and title or office, if any)

(b) (6), (b) (7)(C) e-Maﬂ.
Addreg (date)10/23/2019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et saq. The principal use of the information Is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and refated proceedings or litigation. The routine uses for the mfonnatm are fully set forth in me Federal Regls!af 71 Fed Reg.

TAOAY A2 IMarn 42 MNAR\ Tha M DB wéll Ridhar aunlain hana sinnm inan mmaiiaat Madanien af dhie falemmatiom 4a e B AN 1o bl boiiaiian foa.. JRC A TR




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 04-CC-250073 10/16/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Unlon Representative to contact
Sheet Metal Workers Local 19 Gary Masino
c. Address (Street, cily, state, and ZIP code) d. Tel. No. e. Cell No.

1301 South Columbus Blvd.
Philadelphia, PA 19147

f. Fax. No.

g. e-mall

h. The above-named labor organization has engaged in and Is engaglng in unfair labor practices within the meaning of section 8(b) and (list subsections)
(4)(ii)(B) of the National Labor Relations Act, and these unfalr labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basls of the Charge (set forth a clear and conclse statement of the facts constituting the alleged unfair labor practices) .
From September 30, 2019 to the present, respondent has engaged in the unlawful secondary picketing, and coercive, threatening, and

restraining conduct by placing seven (7) large inflatable rats, positioning between 15-50 individuals, and displaying a 2-3 large banners
stating "Shame on Heights Advisors" at near the entrance to a construction project located 15 South Independence Mall West,
Philadelphia, PA. Respondent's conduct is confrontational. Respondent's conduct is - ot is tantamount to - secondary picketing. Heights
Advisors does not employ any individuals that respondent seeks to represent. Moreover, no construction work within the jurisdiction of
the respondent is being performed at the project.

3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.
Heights Advisors/150 Philly LLC

d. e-mali
5. Location of plant involved (strest, city, state and ZIP cods) 6. Employer representative to contact
101 South 6th Street
Philadelphia, PA 19106
a/k/a 150 South Independence Mall West
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify princlpal product or service 9. Number of workers employed
Construction Site Real Estate
10. Full name of party flling charge
Wally Zimolong, Esquire
11. Address of party filing charge (streel, city, state and ZIP code) 11a. Tel, No. b. Cell No. c. Fax No.
P.O. Box 552, Villanova, PA 19085 215-665-0842 609-932-8836

d. e-mail

wally@zimolonglaw.com

12. DECLARATION ' ] Tel. No.
| declare that | have read the above charge and that the statements
are true to the best of my knowledge and bellef.

. ] Celi No.
<' ) Walter S. Zimolong, Esquire
(slgnature of repr king charge) (Print/type name and title or office, If any) Fax No.
e-mall

Address P.O. Box 552, Villanova, PA 19085 pate 10/16/2019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the Information on this form Is authorized by the National Labor Relatlons Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfalr labor practice and relaled proceedings or liligation. The routine uses for the information are fully
set forth In the Federal Reglster, 71 Fed. Reg. 74942-43 (Dac. 13, 2008). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB Is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.






