FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2:08) NATIONAL LABOR RELATIONS BOARD — DO NOT WR'TE[;:t:':f; dSPACE
CHARGE AGAINST LABOR ORGANIZATION !
' OR ITS AGENTS | 19-CB-237604 3/11/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

b. Union Representative to contact
Pacific Northwest Staff Union Kia Sanger
Title: Chapter Chair

c. Address (Street, city, state, and ZIP code) d. Tel. No. e Cell No.
5030 1st Ave S #200 | (206) 3216890
st Ave -
WA Seattle 98134-_____ f. Fax No. g. e-Mail
(b) (6), (b) (7)(C)

subsection(s) (list subsections) (1)(A) _

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) f

| 3. Name of Employer 4a. Tel. No. b. Celi No.
United Food and Commercial Workers Local 21 (206) 436-0210
c. Fax No. d. e-Mail

fguenther@ufcw21.org

5, Location of plant involved (street, city, state and ZIP code)
5030 1st Ave S #200

6. Employer representative to contact
Faye Guenther
Title: Secretary-Treasurer

WA Seattle 98134-
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Labor Union 50
10. Full name of party filing charge 11a. Tel. No. b. Celt No.
(b) (6), (b) (7)(C)
b) (6), (b) (7)(C
() (6), (b) (7XC) c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
| ICNOIY®;
12. DECLARATION ) Tel. No.
\ deciare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (PrintAype name and title or office, if any)
o Fax No.
Title:
e-Mail

Address W— (date)03/1012019 19:24:17

(b) (6). (b) (7)(C)

PRIVACY ACT STATEMENT

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

Salicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair labor practice and refated proceedings or fitiga

7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is vol

the NLRB to decline fo invoke its processes.

tion. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
untary; however, failure to supply the information will cause




Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
rotected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union A Representati h de th
threato the Union Agent/Rep 've who made the Date the threats were made

[Approximately fiisef-identified RN




FORM EXEMPT UNDER 44 U.S.C 3512

Foém?ﬁ?sos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD s St Fiod
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-237313 March 6, 2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

United Association Local 32

b. Union Representative to contact

Jeff Owen, Business Manager

595 Monster Rd SW #213
Renton, WA 98057

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
U.A. Local 32 Plumbers Pipe Fitters Refrigeration & HVAC Union (425) 277-6680
f. Fax No. g. e-Mail

jeff@ualocal32.com

subsection(s) (list subsections) (1)(A)

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

representative instead of the charging party.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the six months preceding the filing of this charge, the charged labor organization, through its business representative
and agent[QIONOIW has interfered with, coerced and restrained employees in the exercise of their Section 7 rights by
threatening employees in with loss of their jobs unless they joined the charged labor organization and selected it as their

ACCO Engineered Systems

3. Name of Employer 4a. Tel. No. b. Cell No.
(206) 787-8500
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)

Kirkland Urban jobsite

6. Employer representative to contact

Address 292 Market Street, Suite 800 / San Francisco, CA 94105 (date)3/6/2019

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
construction contractor construction 30
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
oA . . . 425.493.5900
Sheet Metal, Rail, Air and Transportation Workers International Association, Local 66 '
c. Fax No. d. e-Mail
11. Address of party filing charge (street. citv. state and ZIP code.) 425.493.5901
11831 Beverly Park Rd B-2 Everett, WA 98204
12. DECLARATION -No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. 415-597-7200
Richard G. McCracken, Attorney Cell No.
(srgnature of representative or person making charge) (Print/type name and title or office, if any)
Fax No.
415-597-7201
McCracken, Stemerman & Holsberry, LLP o Mail

rmccracken@msh law

PRIVACY ACT STATEMENT

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-237254 3-4-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
National Association of Letter Carriers (Branch 442)

Title: [DIGHDIUIE

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
o (509) 534-9144
2903 E Mission Ave T Fax No. 9. oMail

WA Spokane 99202-

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service

c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
904 W Riverside Ave Ste 109 Earl Eisenrich
WA Spokane 99201- Title: Postmaster, Spokane, Washington
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

Mail Delivery

10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C

(b) (6), (b) (7)(C) c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6). (b) (7)(C)
Tel. No.

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
Sl ) (6). (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6). (b) (7)(C) e-Mail
Address (date)B3R201917 3015 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



b) (6), (b) (7)(C




INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA ;

(2.08) NATIONAL LABOR RELATIONS BOARD — DO NoT WR'TED'"t T:flsdsp“cﬁ
CHARGE AGAINST LABOR ORGANIZATION 4 e

ORITS AGENTS 19-CB-237480 3-8-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Montana Federation of Public Employees Jeff Cowee
Title: MFPE Field Consultant

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
1232 E 6th A (406) 442-4250

ve -
MT Helena 59601-____ f. Fax No. g. e-Mail

jcowee@mfpe.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Lewis & Clark County/PureView Health Center (406) 447-8310
’ c. Fax No. d. e-Mail

KDesRosier@LCCountyMT.gov

6. Employer representative to contact
Kari DesRosier
Title: Human Resources Director

5. Location of plant involved (street, city, state and ZIP code)
316 North Park Avenue

MT Helena 59623-
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Healthcare Health Clinic
10." Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C)
c. Fax No. d. e-Mail
- (b) (6). (b) (7XC)
11. Address of party filing charge (street, city, state and ZIP code.)
12. DECLARATION ] Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6). (b) (7)(C) Cell No.
(signature of representative or person making charge)  (Printtype name and title or office, if any)
' Title: Fax No.
.. o
\ Address (date) ©R2019 162248 (b) (6), (b) (7)(C)

L

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT . )
Solicitation of the information on this form is authorized by the National Labor Refations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD — DO NOT WR'TED'" T:_’: dSPACE
CHARGE AGAINST LABOR ORGANIZATION s Ei
ORITS AGENTS 19-CB-237598 3-13-19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact

National Association of Letter Carriers, Local 1433 (b) (8), (b) (7)(C)

228 N. Holly Street,

Medford, OR 97501

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
228 North Holly Street (b) (8), (b) (7)(C) |
Medford, OR 97501 f. Fax No. E e-Mail

h. The above-named orgamzatxon(?jr its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above listed Union has failed in its duty of fair representation by intentionally discriminating
against its members in processing their grievances in retaliation against them and in an effort to coerce and restrain them in
their exercise of protected activity for arbitrary and invidious reasons.

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service (541) 774-4088 _
c. Fax No. d. e-Mail i
5. Location of plant involved (street, city, state and ZIP code)‘ . 6. Employer representative to contact
173 Ehrman Way, |
Medford, OR 97501-1335 |
7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify principal product or service 9. Number of workers employed {
postal facility processing of U.S. mail 1
10. Full name of party filing charge 11a. Tel. No. b. Cell No. ]
(b) (6), (b) (7)(C) (b) (8), (b) (7)(C) 1
c. Fax No. d. e-Mail i

11. Address of party filing charge (street, city. state and ZIP code.)
(b) (), (b) (7)(C)

| decla (b) (6), (b) zt\égaetgtl;eﬁt%g!e%r‘aretmetomebestofm knowledge and belief. '

(b) (6), ( ) (7)(C)Y CellNG

aking charge)  (Print/type

Fax No. |

e (D) (6), (b) (7)(C)

Lo 0) (6), (b) (7)(C) o 3807 |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Case DO NOT WRITE‘)’N n:,"s SPACE
CHARGE AGAINST LABOR ORGANIZATION L9-CB-237610 eled N

ORITS AGENTS
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

[ 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name

Pacific Northwest Staff Union Brandon Tippy

Title: President

c. Address (Street, city, state, and ZIP code) ' d. Tel. No. e. Cell No.
1914 N. 34th Street, Suite 1 (350) 2960000
4 N. 34th Street, Suite 100" i
WA Seattle 98103- . FaxNo. g. e-Mail
(b) (6), (b) (7)(C)

h. The above-named organization(s) or its agents has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
] of the National Labor Relations Act, and these unfair labor practices

subsection(s) (list subsections) (1)(A) _
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Emp|°yer 4a. Tel. No. b. Cell No.
United Food and Commercial Workers Local 21 (206).436-0210
¢. Fax No. d. e-Mail
fguenther@ufcw21.org
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
5030 1st Ave S #200 Faye guenther
WA Seattle 98134- Title: Secretary-Treasurer
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Labor Union 75
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
ji(b) (6), (b) (7)(C)

b) (6), (b) (7)(C
(b) (6). (b) (7XC) ¢. Fax No. d. e-Mail
(b) (6), (b) (7XC)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6). (b) (7)C)
i 12. DECLARATION Tel. No.
(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true fo the best of my knowledge and belief.

By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/lype name and title or office, if any)
. Fax No.
Title:

e-Mail

Address m (date) 102010 181125 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB} in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Rpglster, 7 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain theﬁe\ uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure fo supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
IAM District Lodge 160 Local 79 Paul Miller
c. Address d. Tel. No. e.e. CellNo.
9135 15th Place South, Seattle, WA 98108 (206)764-0473
f. Fax No. g. e-Mail _
paul@iam160.com

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [RIBNRIIRI 2G 19, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of QECQRORGIS) for
arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Belshaw Adamatic
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
814 44th Street NW, Suite 103, Auburn, WA 98001 Bill Satter
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
factory Donut fryers 150
10. Fuli name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C) (b) (8), (b) (7)(C)
11c. Fax No. 11d e-Mail
11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)
. DECLARATION
geclarethat L haye read the gho barge and that the statements therein are true to the best of my knowledge and belief.
(b) (6), (b) (7)(
b

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
Print/type name and title or office, if any Cell No.
(b) (6). (b) (7)(C)
Address: ) Date: Fax No.

(b) (6), (b) (7)(C) 7/25//‘7 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




INTERNET FORM EXEMPT UNDER 44 U.S.C 3612

FORM NLRB-508 i UNITED STATES OF AMERICA [370) NOT WRITE IN THIS SPACE
+ {2-08) NATIONAL LABOR RELATIONS BOARD Case Dete Fied
CHARGE AGAINST LABOR ORGANIZATION !
OR ITS AGENTS 19-CB-237830 3-12-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
IUOE Local 302 Lﬁké WI. LLTANG
. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
) 3;;2. LA:y;z;P € Qo%~3(§2—?;3)
f’?ﬁﬁ%‘) 9 ?O f. Fax No. g. e-Mail
“5 A 1 ! 07~ 152Z- 1544

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) 8_)1 and(2) _____ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce wuthun the meamng of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six (6) months, the above-named labor organization has violated its duty of fair representation by bypassing
hiring hall registran{QAQRAI(®] and other registrants and referring other registrants to jobs out of list order.

3. Name of Employer 4a. Tel. No. b. Celli No.
c. FaxNo. d. e-Mail
chiefthomas807@gmail.com
5. Location of piant involved (street, city, state and ZIP code) 6. Employer representative to contact
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel No. b. Cell No.

DIGKBIWI®)] an individual (b) (6). (b) (7)(C)
d. e-Mail

(b) (6). (b) (7)(C)

TARATION Tel. No.
bments therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
w, an individual Cell No.
charge) ni name and title or office, if any)
‘ Fax No.

Ml (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
(2-08) NATIONAL LABOR RELATIONS BOARD
Case Date Filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-237959 3-19-19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Seafarer's International Union Nicholas Marrone

Title: Vice President, West Coast Region

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(301) 899-0675
5201 Auth Way -
. e-Mail
MD Camp Springs 20746- i Faxho. g. eMai
nmarrone@seafarers.org

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
US Army Corps of Engineers (503) 808-5150
c. Fax No. d. e-Mail
khunt@seafarers.org

6. Employer representative to contact

5. Location of plant involved (street, city, state and ZIP code)
Kathleen Hunt

333 SW 1st Ave
OR Portland 97204- Title: Labor Representative
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Water Transportation Dredging Operations 300
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
(b) (6), (b) (7)(C)

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

By (b) (6). (b) (7)(C) W Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any)

Title: Fax No.
(b) (8), (b) (7)(C) e-Mail
Address — (date) 33192019 07:02:13 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST L:%%I;?:GANIZATION ORITS 19-CB-238235 3-18-2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
BCTGM Local 9 Mary Trujillo
Union Representative
c. Address d. Tel. No. e.e. Cell No.
5950 6th Ave S., Seattle, WA 98108 (206)768-9990
f. Fax No. g. e-Mail
maryt@bctgm9.org

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)1A of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of the
Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about iRl 2019. the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to properly process the grievance of{QECNIXH(®)
regardinw suspension for arbitrary or discriminatory reasons or in bad faith. Not {silow ;»43 [or-

on My Sexoval Harrasgmear Clharsges OC Letelition CWwarqes

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Safeway Inc. 253-759-9251
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employér representative to contact
N. Pearl Street, Tacoma, WA Zb37 N). fe« | S+| Paul Neiman Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Grocery store groceries 50
10. Full'name of party filing charge 11a. Tel: No. 11b. Cell No.
) © 0 1) (b) ). (b) (7)C)
Tic. FaxNo. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12, DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.

(b) (6), (b) (7)(C)mm—

Print/type name and title or office, if any Cell No.

Address: i Date: Fax No.

(b) (6), (b) (7)(C)

e-Mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION OR ITS

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
IBEW Local 89 Matt Carroll
Business Manager
c. Address d. Tel. No. e.e. Cell No.
PO Box 3219, Arlington, WA 98223 (360)657-1423
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about 2019, the above-named labor organization by its officers and representatives has restrained
and coerced employees in the exercise of rights protected by Section 7 of the Act by denying qualified
applicants/employees [((JR(S)M(IXTAI(®) and other eligible applicants the right to accept the
Employer's offer to retire under the terms of its Income Security Plan (ISP) for arbitrary or discriminatory reasons or

in bad faith.
3. Name of Employer ' 4a. Tel. No. 4b. Cell No.
Frontier Communications
4¢. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
1800 41st St. N-100, Everett, WA 98203 ‘Alycia Springer HR
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
communications Telephones 100+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (B). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)

...... e kA A Print/type name and title or office, if any Cell'No.

Address: Date: Fax No.

(b) (6). (b) (7)(C) 219- 1 e

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)




FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLAG 508
6-18) :
UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD =— DO NOT WRITE IN THIS s:)::;lea
CHARGE AGAINST LABOR ORGANIZATION
AMENDED OR ITS AGENTS 19-CD-238056 3-29-2019

INSTRUCTIONS: File an original with NLRB Reglonal Director for the reglon in which the alleged unfalr labor practice occurred or Is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT '

a. Name 6. Union Representative to contact
a. Name . (b) (6), (b) (7)(C)
International Association of Machinists and Aerospace Workers, District Lodge No, 160a.

c. Address (Street, city, state, and ZIP cods) d. Tel. No. e. Cell No.
206 762 7890

9135 15th Place South T Fax. No

Seattle, WA 98108 206 764 0468
g. e-mail

h. The above-named labor organization has engaged In and Is engaging In unfair labor practices within the meaning of section 8(b), subsections (1) and
(list subsectlons) (4)(ii)(D) of the National Labor Relations Act, and these unfair labor
practices are practices affecling commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Maintenance and repair work at Terminal 5§ Port of Seattle for Employer SSA Terminals/SSA Marine is currently being employees
represented by the ILWU. By letter dated March 18, 2019, the above-named labor organization threatened action" against SSA Terminals
LLC, including "picketing and striking" in support of Its claim for that same work The ILWU also claims the disputed work and will defend its
claim to that work against by the Employer adverse to that clalm.

Glven these clrcumstances, the Charglng Party believes a 10(k) hearing is appropriate and necessary to resolve the the Terminal §
malntenance and repair work.

3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.
SSA Terminals, Inc. 206 654 3700 206 623 0179
d. e-mail
5. Location of plant invoived (street, city, state and ZIP code) 6. Employer representative to contact
1131 SW Kilickitat Way Jim McMullen, Esq.
Seattle WA 58134
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Cargo Terminal Operator Stevedoring Services 500+

10. Full name of party filing charge
Jim McMullen, Esq.

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. ¢. Fax No.
619 230 7746 6198311934 6196967124
101 West Broadway, Ste 2000 San Diego CA 92101 4. e-mall
jmemullen@grsm.com
12. DECLARATION Tel. No.

| dectare that | have read the above charge and that the statements
are true to the best of my knowledge and bellef, ol NG

g ? @,,r 5 ~ Jim McMullen, Attorney
(signature dF representalive O person mafting®harge) (Printtype name and fitle or office, If any) Fax No.

101 West Broadway, Ste 2000 San Diego CA 92101

Addross Date /u’// 2 e-mal

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the informatian on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the Information is to
assist the Natlonal Labor Relations Board (NLRB) in processing unfair labor practice end relaled proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74842-43 (Dac. 13, 2006). The NLRB will further explaln these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, fallure to supply the information may cause the NLRB to decline to invake its processes.




FORM NLRB-508

FORM EXEMPT UNDER 44 U.S.C 3512

©-18) UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD

DO NOT WRITE N THIS SPACE

CHARGE AGAINST LABOR ORGANIZATION Case

Date Filed

OR ITS AGENTS

19-CD-238056

3-19-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is ocourring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name

International Association of Machinists and Aerospace Workers, District Lodge No. 160

b. Union Representative o contact
(b) (6), (b) (7)(C)

I
C. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
9135 15th Place South 206 762 7990
Seattle, WA 98108 1 Fax. No.

206 764 0468

g. e-mail

(list subsections) 4(d)

the Act and the Postal Reorganizalion Act.

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b), subsections (1) and
of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

by the Employer adverse to that claim.

the Terminal 5 maintenance and repair work.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Maintenance and repair work at Terminal 5 Port of Seattle for Employer SSA Terminals/SSA Marine is currently being performed by
employees represented by the ILWU. By letter dated March 18, 2019, the above-named labor organization threatened to take "economic
action" against SSA Terminals LLC, including "picketing and striking" in support of its claim for that same work. .

The ILWU also claims the disputed work and will defend its claim to that work against any assignment

Given these circumstances, the Charging Party believes a 10(k) hearing is appropriate and necessary to resolve the competing claims to

3. Name of Employer
SSA Terminals, LLC

4a. Tel. No. b. Cell No. c. Fax No.
206 654 3700 206 623 0179
d. e-mail

5. Location of plant involved (street, city, state and ZIP code)
1131 SW Klickitat Way
Seattle, WA 98134

6. Employer representative to contact
Jim McMullen, Esq.

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

Cargo Terminal Operator Stevedoring Services 500+
10. Full name of party filing charge
im McMullen, Esq., Gordon Rees Scully Mansukhani, LLP
11. Address of parly filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. ¢. Fax No. )
619 230 7746 619 813 1934 L19- (9 '7/th
101 West Broadway, Ste 2000 San Diego CA 92101 d. e-malil
jmemullen@gordonrees.com
12. DECLARATION Tel. No.
I declare that | have read the above charge and thal the statements
are true to the best of my knowledge and belief, ol o
. ell No.
et ’W Jim McMullen, Attorney
(signature of representative or person making charge) (Printtype name and title or office, if any) Fax No.
101 West Broadway, Ste 2000 San Diego CA 92101 hamhd G, 2019 0
Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2008). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the informalion may cause the NLRB lo decline to invoke its processes.





