12-06-19;03: 15PM; ’ ; # 1/

FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB.S08
(419) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD c Lol oo Lk ?‘?"5, -
CHARGE AGAINST LABOR ORGANIZATION ase ate Fl ,
OR ITS AGENTS 19-CB-253130 12-6-2019

INSTRUCTIONS: Fite an original with NLRB Reglonal Diractor for the raplon In which tho aliagad unfalr labar practicoa oceurrad or s aceurring,
1. LABOR ORGANIZATION OR TS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Namo b. Union Representative to contact
OPEIU Local 8 Suzannc Mode, Business Manager
¢, Address (Street, cily, state, and ZIP code) ' d. Tel. No, 9. Cell No,
206-441-8880
2800 First Avenue Room 304
Scattle, WA 98121 e o007
g. o-mall

h. The above-named labor organization has engaged in and Is engaging in unfalr labor practicas within the meaning of saction 8(b) and (llst subsections)
8(by (D uend B ) () A of the National Labor Relations Act, and these unfalr labor
preciices are practices affecting commerce within the meaning of tha Act, or thaso unfalr labor praclicas affecting commerce within the meaning of
tho Act and tha Postal Reorganization Act,

2. Basis of tho Chargo (sof forth a clear and concise statement of the facts constituting the allegad unfair iabor practices)

Plcase se¢c¢ attached

3, Name of loyer 4a. Tel. No, b, Cell No, ¢, Fax No,
IBEW Local 77 206-323-4505 206-323-0186

d. e-mail
5. Location of plant invalved (straot, city, stato and ZIP codo) 6. Employar roprosontativo 10 contact
19415 International Bivd Rex Habner
SeaTae, WA 98188 Business Manager/Financial Scerectary
7. Typa of establishment (faclory, mina, wholosalor, ote.) 8. Idontify principal product or sorvice 9. Numbar of workars amployed
Labor Union membership services 13

0 pama of party fliing chargo
(b) (6), (b) (7)(C)

11a. Tol. No. IW ¢. Fax No.

12, DECLARATION Tel. No.
i declare that | have read tho abova charge and thal tho.statomants
ly knowledge and belief.

(b) (6), (b) (7)(C) W

(Printayno name and lille or offico, if any) Fax No.

Dato 12/6/2019

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solleitation of tho information on this form Is aulhorized by the National Labor Relations Act (NLRA), 28 U.S.C, § 151 e! seq, Tha principal yse af the informetion Is 1o
assist tho Natlonal Laber Ralatons Boara (NLRB) In procassing uhfals labor praclico and ralated procaadings or {itigation, Tha routine uses for the information are fully
get forth In the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2008). Tho NLRE will further oxplaln those usos upen request Disclosure of this information fo the
NLRB Is volunlary; howsvaer, fallure to supply tha informalion may causae the NLRB to deciing to Invoke It processes.



12-06-19;03: 15PM; ; 8 2/ 2

In the last six months OPEIU Local 8 (union){(QXEIM{)XEAI(®]has been in violation of
Section 8(b)(3) by refusing to meet and bargain collectively with IBEW Local 77
(employer) to negotiate an Agreement. The employer provided clear, unambiguous,
timely and adequate notice to the union of its desire to disaffiliate from the
coordinated bargaining arrangement (Trades Section), which impacts both a successor
Agreement and requested bargaining. The union’s non-response (i.e., no action to
engage) to bargain resulted in a stalemate in negotiations, which ultimately resulted
with the employer implementing an Agreement outside the Trades Section. Once the
employer implemented the new contract, the employer again requested (formal
letters) the union to negotiate the implemented contract multiple times, with no
response. The employer allowed the union a reasonable opportunity to bargain before
implementing the Agreement.

In the last six months the employer maintained the position of withdrawal from the
Trade Section Agreement and formally requested several times to negotiate all 32 of
the Letters of Agreement specific to the union and employer. The union’s continued
tack of response and refusal to negotiate these Letters of Agreement resulted in none
being a part of the implemented Agreement. We contend the union did not make or
consider any decisions weighing the advantages and/or disadvantages and the relative
impact to the bargaining unit. Thus, the union is in violation of Section 8(b)(1)A when
it breached its duty of fair representation by discriminating against the bargaining unit
as a whole. The union was arbitrary by its reckless conduct, was capricious by its
unstable behavior, and perfunctory by unconcerned and uninterested conduct.

> By the implementation of a new Agreement, employees were economically
harmed. Plus, the bargaining unit does not have a duly signed Agreement.

. » Letters of Agreement/a 'successor Agreement not negotiated harmed the
bargaining unit

As remedy:
> OPEIU Local 8 make whole any bargaining unit employees economically harmed;

> OPEIU Local 8 recognize and sign the new Agreement implemented by the
employer




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA '
(2-08) NATIONAL LABOR RELATIONS BOARD Case DO NOT WR'TED'::;:::PACE
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-253255 12/12/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
IBEW Local 48 Josh Carter
Title: Business Rep
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. CellNo.
. (503) 256-4848 (503)-806-7454
:)5::;7“:'15“‘(\1";?;3‘{/).\’?)’_ 1 f. Fax No. g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair fabor practices within the meaning of section 8(b),

subsection(s) (list subsections). (1)(A), (2), (3} _ of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (st forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

Mill Plain Electric, inc. (360) 904-6980
c. Fax No. d. e-Mail
5. Location-of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
6115 NE 88 TH Eric Charison
WA Vancouver 98665- _ Title: Superintendant
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Construction Services Installation, design, and maintenance of
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C)
(0)(6). (0) (7)(C) ¢. Fax No. d. e-Mail
(b) (6), (b) (7)(C)
(b) (6) (b) (7)(C) cet, city, state and ZIP code.) ‘
7
12. DECLARATION . ) Tel. No.
d that the statements therein are true to the best of my knowledge and belief.
(b) (6). (b) (7)(C) Cak No.
kon making charge)  (Printtype name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) eNai
Address (da’-e,12/9f201913:29.00 (b) (6) (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair fabor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The-NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.






15097839453 IBEW Local 77
INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST LABOR ORGANIZATION

ORITS AGENTS

09:47:55a.m. 12-10-2019 172
FORM EXEMPT UNDER 44 U.S.C 3512
DO NOT WRITE IN THIS SPACE
Case Date Filed
19-CB-253132 12-10-2019 E

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

b. Union Representative to contact

Seattle, WA 98121

a. Name

OPEIU Local 8 Suzanne Mode, Business Manager

¢. Address (Street, cily, siate, and ZIP code) d. Tel. No. e. Cell No.
206-441-8880

2800 First Avenue, Room 304 f. Fax No. g. e-Mail

206-441-0207

h. The above-named organization(s) or ils a nts has have

subsection(s) (list subsections) 8(b) __( (3_)_n ___(b)_(

meaning of the Act and the Postal Reorganization Act.

are unfair practices affecting commerce within the meaning of ‘the Acl or these unfair labor practices are unfair practices affecting commerce within the

aged in and is (are)engaging in unfair labor practices within the meaning of seclcon 8(b),
of the National Labor Relations Act, and these unfair labor practices

i Please see attached

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor pracfices)

IBEW Local 77

3. Name of Employer 4a. Tel. No. b. Cell No.
206-323-4505
c. Fax No. d. e-Mail

SR TR s

ac.

"gé%%o“l{dain Office

2626 West Clearwater Ave, Kennewick, WA 99336 - My Location (branch office)

206-323-0186
& Emplo; erreprgsemalwe lm:onlact
ex Habner, Business Manager

Financial Secretary

7. Type of establishment (factory, mine, wholesaler, elc.)

8. Identify principal product or service 9. Number of workers employed -

DECLARATION

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

Address]

tatemants therein are true to the best of my knowledge and belief,
(b) (6), (b) (7)(C)
ng charge) (Print/lype name and tille or office, if any)

Labor Union Member Representation 13
10. Full f fili 11a. Tel. No. D el No H
uiname of pary g charge ©) 6), ) 7)) | ©). ©) (1)) |
(b) (6), (b) (7)(C) c. Fax No. d. e-Mail |
i city, state and ZIP code.) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
Tel. No.

Cell No.

Fax No.

e-Mail
(date)12/10/19

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfalr labor practice and related proceedings o litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Req.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon raquest. Disclosure of this information to the NLRB is volunlary; however, faiure to supply the information will cause

the NLRB (o dedline (o invoke its processes.



15097839453

IBEW Local 77 09:48:19a.m. 12-10-2019

During the past six (6) months, OPEIU Local 8 (union) (b) (6), (b) (7)(C) Fr e R o

8(b)(3) by refusing to meet and bargain collectively with IBEW Local 77 (employer) to
negotiate an Agreement. The employer provided clear, unambiguous, timely and
adequate notice to the union of its desire to disaffiliate from the coordinated bargaining
arrangement (Trades Section), which affected both a successor Agreement and
requested bargaining. Local 8’s non-response (i.e., no action to engage) to bargain
resulted in a stalemate in negotiations, ultimately resulting with the employer
implementing an Agreement outside the Trades Section. Once the employer
implemented the new contract, the employer again (multiple times) requested (via
formal letters) Local 8 negotiate the implemented contract, with no response. The
employer allowed the union a reasonable opportunity to bargain before implementing
the Agreement.

During the past six (6) months, the employer maintained the position of withdrawal
from the Trade Section Agreement and formally requested several times to negotiate
all 32 of the Letters of Agreement specific to the union and employer. Local 8’s
continued lack of response and refusal to negotiate these Letters of Agreement resulted
in none being a part of the implemented Agreement. We contend the union did not
make or consider any decisions weighing the advantages and/or disadvantages and the
relative impact to the bargaining unit. Thus, the union is in violation of Section 8(b){1)A
when it breached its duty of fair representation by discriminating against the bargaining
unit as a whole. Local 8 was arbitrary by its reckless conduct, was capricious by its
unstable behavior, and perfunctory by unconcerned and uninterested conduct.

» By the implementation of a new Agreement, employees were economically
harmed. In addition, the bargaining unit does not have a duly signed Agreement.

» Letters of Agreement/a successor Agreement not negotiated has harmed the
bargaining unit

As remedy:
» OPEIU Local 8 make whole any bargaining unit employees economically harmed;

» OPEIU Local 8 recognize and sign the new Agreement implemented by the
employer

2/2



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT ITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD lGase OTWR Date Fil eds |
CHARGE AGAINST LABOR ORGANIZATION 19-EB~253444 omt |
ORITS AGENTS I 12/11/2019 ]
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occeurring.

[ 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT T
a. Name ) b. Union Representative 1o contact )
International Association of Machinists District Local 751 (b) (6), (b) (7)(C)

Title:
c. Addrass (Street, city, stale, and ZIP code) d. Tel. No. e. Cell No.
8729 Airport Rd.
: f. Fax No. g. e-Mail
WA Everett 98204- (b) (6). (b) (7)(C)

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subssction(s) (/ist subsactions) (1)(A) ___ _ofthe National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

| 3. Namg of Employer 4a. Tel. No. b. Cell No.

Boeing
c. Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code) 6. Emplayer representativa to contact
3003 W Casino Rd
WA Everett 98204- Title:
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service .9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
- - (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
WIONX(®
12. DECLARATION Tel. No.
I declare that | have read the above charge and that the statemants therein are trus to the best of my knowledge and belief. (b) (6). (b) (7)(C)
CoirNo
(signalure of represantative or person making charge)  (Print/type name and title or office, if any) _
' Title: Fax No.
(b) (6), (b) (7)(C) o-Mai
Address (dlate) 2112019 07:36:25 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Refations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceadings or litigation. The routing uses for the information are fully set forth in the Federal Registsr, 71 Fed. Reg.
74042-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB I5 voluntary: however, faifure to supply the information will cause

the NLRR to deciine to invoke ils processes.




Basis of the Charge

8(B)1UA)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
proteated by Baction 7 of the Act by refusing to process the Charging Party's grievanee for arbitrary or discriminatory reasons or in
bad faith,



INTERNET FORM EXEMPT UNDER 44 U.S C 3512

FORM NLRB-508 UNITED STATES QF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Case Do NO"" WRITE IN T:: L
CHARGE AGAINST LABOR ORGANIZATION " Dele Filed ‘
OR ITS AGENTS 19-CB-253462 12/11/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS8 BROUGHT

a. Name b. Union Reprasentative to contact
Amalgamated Transit Union Local 1576 (b) (6), (b) (7)( )
(b) (6), (b) (7T)(C)

c. Address (Streel, city, state, and ZIP code) d. Tel. No. e. Cell No.

(b) (6), (b) (7)(C) (425) 259-4544
2810 Lombard St T-N‘ Vil
WA Everett 98201- - FaxNo. g. e-val

(b) (6), (b) (7)(C)

h. The above-named orgamzalion(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (listsubsections) 3)_ __ _ _ ______ __ _____ _ofthe National Labor Relations Act, and these unfair fabar practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair Iabor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis ofthe Charge (sst forth a clear and concise statement of the facts constituting the alleged unfair labar practices) i

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
First Transit Lakewood/Tacoma (425) 260-5394
c. Fax No. d. e-Mail

elizabeth.fell@firstgroup.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
PO Box 2725 Elizabeth Fall
WA Redmond 98073- _ Title: Labor Counsel
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Misc. Transportation Pierce County transportation services 99
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Elizabeth Fell (425) 269-5394
First Transit c. Fax No, d, e-Mail

- elizabeth.fell@firstgroup.com
11. Address of party filing charge (street, city, state and ZIP code.)

201 NE Park Plaza Dr. Suite 246

WA Vancouver 98684-
12. DECLARATION Tel. No.
1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (425) 269-5394
By Elizabeth Fell Elizabeth Fell Cell No.
(signature of representative or person making charge) (Printtype name and title or office, if any)
Title: Labor Counsel Fax No.
PO Box 2725 e-Mail
Redmond WA 98073-____ 1211112019 12:35:26 elizabeth.fell@firstgroup.com

1 Address (date),

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the Information is to assist the National Labor
Relations Board (NLRB) in pracessing unfair labar practice and related proceedings or litigation. The routine uses for the information are fully sat forth in the Fedarg! Register, 71 Fed. Reg.
74842-43 (Dec. 13, 2006), The NLRB will further explain thess uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to dacline to invoke ils progesses.




Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



INTERNET . FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA D CE T
(2-08) NATIONAL LABOR RELATIONS BOARD Case O NOT WRITEDINt T:‘::PA I
‘ CHARGE AGAINST LABOR ORGANIZATION ale
OR ITS AGENTS . 19-CB-253466 12/11/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Amalgamated Transit Union Local 1576 (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(425) 259-4544 (b) (6), (b) (7)(C)
2810 Lombard Ave T FaxN - Mail
WA Everett 98201- - FaxNo. i B
|
h.The above-namgd organizgtion(s) or its agents has (have)engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (iist subsections) (3) . _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the m-Eaning_of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act. .

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

| First Transit

3. Name of Employer 4a. Tel. No. b. Cell No.
First Transit (425) 269-5394

c. Fax No. d. e-Mail

elizabeth fell@firstgroup.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
PO Box 2725 Elizabeth Fell
WA Redmond 98073- Titte: Labor Counsel
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service | 9. Number of workers employed
Misc. Transportation Transportation Services for Snohomish C 177
10. Full name of party filing charge 11a. Tel. No. b. Cell No. !
Elizabeth Fell (425) 269-5394

c. Fax No. d. e-Mail
elizabeth fell@firstgroup.com

11. Address of party filing charge (street, city, state and ZIP code.)
201 NE Park Plaza Dr Suite 246

WA Vancouver 98684-
12. DECLARATION ) .| Tel. No.
1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (425) 269-5394
By Elizabeth Fell Elizabeth Fell Cell No.
(signature of representative or person making charge) (Printfype name and title or office, if any)
Title: Labor Counsel Fax No.
PO Box 2725 e-Mail
Address vCamond WAS8073-___ (date) 212019 1614718 elizabeth fell@firstgroup.com
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRBY) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



‘ FORM EXEMPT UNDER 44 U S,
FORM NLRB-508 NDER 44 U.S.C 3512
(4-18) UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD ) DO NOT R TIES SPAce
CHARGE AGAINST LABOR ORGANIZATION Case Dais Fied
ORITS AGENTS 19-CB-253521 12-16-2019

INSTRUCTIONS: Flie an original with NLRB Reglonal Director for the region in which the alleged unfair labor practice accurred or Is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a.Nams A |
National Association of Letter Carriers, Local ‘1"7—1—- ) 0 ()

77N

Bl
¢. Address (Strest, city, state, and ZIP cods) d.Tel. No. b) (6), (b

| Z8I@ Lombard] Avenve #2017
| Bveredl Wa. qg20(—s824

| D—— K
¥ea,

f. Fax. No.

) (6

- “ ), (0) (7)(C)
h: Thé above-named labor organization has engaged in and is engaging in unfair labor practices within the e SUUSULHO

{1)(A) of the National Labor Relations Act, and thesa unfair labor
practices are practices affecting commerce within the maaning of the Act, ar these unfair labor practices affacting commerce within the meaning of
the Act and the Postal Reorganization Act. .

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfsir labor practices)

Since about 2019, the above labor organization has violated Section 8(b)(1)(A) of the Act and retaliated agains{EIOROIUS)
due tofglinon-member status by:

(a) triggening Employer investigations intofgasworkplace conduct;

(b) filing harassment complaints against | and
{c) verbally har'assing
| R y S
3. Name of Employar ' 4a. Tel. No q 25 ) b. Cell No. c. Fax No.
United States Postal Service Y2 - 8539 11&5' - 876
d. e-mall \ i
: o roberts i . epw-’u @ VUSPS. 9oV
5. Location of plant involved (strest, city, state and ZIP code) ~7"|&. Employse! representative to contact’
6817 208th SW Rob £av]
Lynnwood, WA 98036 Officer in Charge
7. Type of establishment (factory, mine, wholesaler, efc.) 8. ldentify principal produc! or service 8. Number of workers employed
Postal service mail 150+
10. Full name of party filing charge
(b) (6), (b) (7)(C)®) (6). (b) (7)C)
11. Address of party filing charga (straet, city, state and ZIP code) : 11a. Tel. No. b. Cell No. c. Fax No.
b) (6), (b) (7)(C) - | d emal
(b) (6), (b) (7)(C)
12, DECLARATION Tel. No.
arge and that the statements

owledge and bellef.

Cell No.
~ b) (6), (b) (7)(C
6), (b) (7)(C)|®) (6). (b) (TXC) (b) (6), (b) (7)(C)

{Printype nama and tille or office, if any) Fax No.

‘ e-mall
o IZ!L‘Z',/ ) 6 ©) (7))

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the Information on this form is authorized by the Nationa! Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the Information Is lo
assist the Nationa} Labor Relations Board (NLRB) In processing unfair labor practice and related proceedings or fitigation. The routine uses for the information are fully
sat forth In the Federal Reglster, 71 Fed. Raeg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information ta the
NLRB is voluntary; howsver, failure to supply the information may cause the NLRB to decline to Invoke its procasses.




INTERNET . FORM EXEMPT UNDER 44 US.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA e & i
(2-08) NATIONAL LABOR RELATIONS BOARD Case - DO NOT WRITE N THIS SPACE :
CHARGE AGAINST LABOR ORGANIZATION Date Filed
OR ITS AGENTS 19-CB-253715 - 112-17-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the ragion in which the alleged unfair labor practice occurrad or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representdative to contact
IBEW Local 191 Joseph Lorenzo, Business Manager
o Address (Street, oity, siats, and ZIP code) - ' d. Tel. No, e, Call No. ]
127 N. Chelan Ave., Wenatchee, WA 98801 509-663-1163 .
' f. Fax No. 9. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within |he meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affacting commerce within the
msaning of the Act and the Postal Reorganization Act. ' .

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair Iabor practices})

In the past 6 months, the Union failed and refused to file a grievance ovgr termination and refused to file other
grievances related to the Employer’s treatment of j at a Quincy, Washington job site. Additionally, Union

representatives failed to represent M by participating in nemplOyment appeal hearing on QECEOIIR)2019
and (QILADIGIRI2019 on behalf of the Employer. The Union did not object to the Employer's unlawful use of documents
provided by Employers Unity at the hearing held on \QAQEBOI®2019 and (ALQADIGI®]I2019.

3. Name of Employér o 4a. Tel. No. ) b. Cell No.

) ¢. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code} 6. Employer representative to contact.
3765 North Clemons St., #1, East Wenatchee, WA 978802 “John Pendergrass
7. Type of establishment {iactory, mine, wholesaler, efc.) 8. Identify principal product or sarvice 9. Number of workers employed
Electrical Contractor Electric Services
10. Full name of party filing charge 11a. Tel. No. b. CellNo.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) .

c. Fax No. d. e-Mall

11. Address of party filing charge (strest, citv. state’and ZIP code.) (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) ' '

12. DECLARATION ‘ - | Tet. No,
that the statements therein are true to the best of my knowledge and befief.

. Cell No.
harge) intAype name and title or office; if any)

[Fax No.

aal (b) (6), (b) (7)(C)

Address _ . (date) ‘2"'1‘ (e | | .
WILLFUL FALSE STATEMEN;I'S ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth In the Federal Register, 71 Fed. Reg.
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UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

T T Cese

—
%
|..,v
i
f

i occurred or IS occurrmg

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region in which the alleged unfair labor practice

__1 LABOR "ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE S BROUGHT,

NATIONAL LABOR RELATIONS BOARD Date filed I
CHARGE AGAINST LABOR i
ORGANIZATION OR ITS AGENTS | 19-CB-253805 12-19-2019

a Name [ b. Union Representative to Contact i

UFCW Local 367 ' !

' Cindy Williams 5

b . ST — i S et

c. Address 'd. Tel. No. ee. Cell No. 1
f 6403 Lakewood Dr. W, Tacoma, WA 98467 | 253-589-0367 o

1 ' f. Fax No. g. e-Mail '

A

z n. The above-named tabor organization or its agenis have engaged"i'r?éi'ib are engaging In unfair labor practices within the meaning of section o

8{b), { 1){A) of the Nalional Labor Relations Aci, and these unfair labor practices are unfair practices affecting commerce within the meaning of

L

the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Rearganization Act

"2 Basis of the Charge (set forih & ciear and concise stalement of the facts constituting the afleged unfair labor practices)

|
|

"3 Name of Em_ploy';"
Safeway

Within the last six months. the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [(JE(IM()XEAI(®)
regardintherminalion for arbitrary or discriminatory reasons or in bad faith.

4a. Tel No. 4b. Cell No.
253-565-6215
4c. Fax No. 4d. e-Mail

,;AS Location of Plani involved (slreet. cify, state. a/}B‘Z‘fﬁAﬁodeJ

3842 Bridgeport W, University Place, WA 98466

6 Employer representative to contact

E Kendall Mason store Manager/ Lance Larson HR

{ 7. Type of Establishment.(factory. mine, wholesaler) i 8. Principal product ar service Q. Number of Workers emplcyed
.. Grocery Store retait . 80 o
. 10, Full name of party ﬁhng charge " 11a, Tel. Ne 11b. Cell No

;l(b) (6), (b) (7)(C) (b) (8). (b) (7)(C)

: ; T1ic FaxNo. | 11d eMail T
: I L (b) (6), (b) (7)(C)

l 11, Address of pariy filing Lharqe( ireet, city, stale. and ZIP code)

|8 (0) (6). (b) (7)(C)

'12. DECLARATION

L | declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
: Tel Na.
|
| B
L i (b) (6), (b) (7)(C) i —
j {8igra Print/lype name and itle o office, if any Cell No
. o BE (D) (6), (b) (7)(C) I
 Adaress: ’ Oate Fax No.
(b) (6), (b) (7)(C) ‘ —— — -
3 \o’) x;lc“ e-Mail
e . S B (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (115, CODE

PRIVACY ACT STATEMENT

Solicitation: of the information on this (o 1S authorized by ty

el forth i she Fedorad Register, A a3 Dee,

SERE s ovolu an: howeve
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Nationusl Fabor Refations ACLINTLRA)
-istshe Nutienal Labor Relations Board (NY.RI3y in processing unlior labor pragtice 2

9USsC

SIS ¢t

ad relai

imvohe s

PrOCESses.

vy The priv
proceedings or hilgaton, {h
C2006), The S RE will further expiain these sses upon reguest. s
fatlure (o supply the intormation wall cavse the NLRI w0 dechine «

TITLE I8, SECTION 1001)

wipal use of the nfonng

vouttine yses foe the niormat

ANE i

w e ulis

ssalte of this inh\rm.niln; 10 (i

|
.
|
|

H

i

1




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(#-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DONOTWRITE M THGSPACE
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 19-CB-253711 12/20/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Ironworkers Local 29 Tom Pearson, Business Agent
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.

503-774-0777
11620 NE Ainsworth Circle e
Suite 200 . Fax. No.

-775-0947

Portland, OR 97220 0311509

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A) and (2) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act. or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the previous six month period, Ironworkers Local 29 has violated the NLRA by failing in its duty of fair representation and by
operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
(253) 682-0207
Corona Steel Erectors -
d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Project Manager Cable Brander
3015 106th St S
Lakewood, WA 98499
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Steel construction ‘ construction About 15
10. Full name of party filing charge
(b) (6), (b) (7)(C)
11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C)
demail
(WIOKOIW(®)
12. DECLARATION Tel. No.

belare that | have read the above charge and that the statements
are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

tive or person making charge) (Print/type name and title or office, if any) Fax No.
e-mail

W (b) (5). (b) (7)(C) o 12l iiomoram

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.

—_~




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD DONOTRIVTR I THES SPAGE
CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 19-CB-253726 12/20/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a.Name b. Union Representative to contact

Ironworkers Local 29 Joe Bowers, Business Agent

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
503-774-0777

11620 NE Ainsworth Circle

P, 503.775-0947

Portland, OR 97220
g. e-mail

h. The above-named labororganization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1)(A) and (2) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the previous six month period, Ironworkers Local 29 has violated the NLRA by failing in its duty of fair representation and by
operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

On or about REARIER 2019, the Union failed to process discharge grievance after Refa Steel Erectors discharged REIREER in
s p ge gr 4
retaliation for engaging in protected, concerted activities Dy voicing workplace safety concens.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
REFA Steel Erectors (503) 684-1158

d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

14255 SW 72nd Ave
Tigard, OR 97224

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Steel construction construction About 50

10. Full name of party filing charge
(b) (6), (b) (7)(C)

11a. Tel. No. b. Cell No c. Fax No.
EIGOIU®)
12. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements
are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

bentalive or person making chargs) (Printtype name and title or office, if any) Fax No.

W (b) (6), (b) (7)(C) /%'/Zé//i (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related praceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke ils processes.




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD o ST
CHARGE AGAINST LABOR ORGANIZATION el
OR ITS AGENTS 19-CB-253698 12/20/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
National Association of Letter Carriers Branch No. 347 (b) (6), (b) (7)(C)
Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C)
780 Commercial St SE # 103 -
OR Salem 97301- I FaxNo. g- o-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
United States Postal Service
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1050 25th St SE
OR Salem 97301- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
11a. Tel. No. b. Cell No.

10. Full name of party filing charge
(b) (6), (b) (7)(C

b) (6), (b) (7)(C)
(b) (6), (b) (7)( ¢. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

i 12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) o Mail
Address (date) 2202019 12:11:41 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed .
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 19-CB-253864 12-23-2019

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
IBEW Local 76 Tim O’Donnell Business Representative
c. Address ) d. Tel. No. e.e. Cell No.

3049 South 36", Suite 101 253-475-1190

Tacoma, WA 98409 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair abor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of protected activity by refusing to provideSAQELIIRI with requested information related to its operation of
a hiring hall.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
EC Electric

4c. Fax No. 4d. e-Mail

5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

981 Powell Ave SW Suite 200 Ryan Pontious
Renton, WA 98057

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed

Contractor Electrical Work 20+

10. _Fult name of party filing charge 11a. Tel. No. 11b. Cell No.

(©)©). ©XC) (b) (6). (b) (7)(C) )
11c¢. Fax No. 11d_e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C) |

12. DECLARATION
1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.

(b) (). (b) (7)(C)

on making charge) Print/type name and title or office, if any Cell'No.

Adi R Date: Fax No.

(b) (6), (b) (7)(C)|NE I

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Soticitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




INTERNET FORM EXEMPT UNDER 44 US.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE ‘

(2-08) NATIONAL LABOR RELATIONS BOARD Case - Date Filed |
CHARGE AGAINST LABOR ORGANIZATION _(R_

OR ITS AGENTS 19-CB-253932 12/26/2019 l

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Repressntative to contact

International 8rotherhood of Teamsters Local 959 Stevenson Polintan

Title: Business Agent

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(907) 751-8591 (907) 602-4011
520 E. 34th Ave., Suite 102 g
: . e-Mail
AK Anchorage 99503- f. FaxNo. g ? a
spolintan@akteamsters.com

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
w.___ . ____ _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices. affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Emp[oyer 4a. Tel. No. b. Cell No.
Lynden Transport Inc. (907) 276-4800
c. Fax No. d. e-Mail
justus@lynden.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3027 Rampart Dr. Justus Euphus
AK Anchorage 99501- Title: Service Center Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Trucking Freight distribution 70
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
b) (6), (b) (7)(C) 1©) 6). ©) 7)) M) ©). ©) ()(C)
() (6). (b) UX c. Fax No. d. e-Mail
- (b) (6), (b) (7)(C)
11. Address of part charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (D) (6), (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
By (D) (6), (b) (7)(C)
(signature of representative or person making charge) (Printtype name and title or office, if any)
Title: Fax No.
(b) (6). (b) (7)(C) o Mai
Address (dare)1ms'2°'916 36:49 (b) (6), (b) (7)(C) J
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74842-43 (Dec. 13, 2006). The NLRB will further explain these usas upon request. Disclosure of this information to the NLRB is voluntary, hewever, failure to supply the information witt cause
the NLRB to decline to invoke its processes. T



Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named Iabor organization has restrained and coerced employees in the exercise of rights
protected by Sectioni 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasens or in
bad faith.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512°

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE "
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Fi
CHARGE AGAINST LABOR ORGANIZATION ® -CB=253933 eFiigd 196/2019
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
International Brotherhood of Teamsters Local 959 Stevenson Polintan

Title: Business Agent

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(907) 751-8591 (907) 602-4011

f. Fax No. g. e-Mail

spolintan@akteamsters.com

520 E. 34th Ave., Suite 102
AK Anchorage 99503-

h. The above-named organization(s) or its agents has (have) engaged in and is (are}engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) o __of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Lynden Transport Inc (907) 276-4800 |
c. FaxNo. d. e-Mail ‘
justus@lynden.com i
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3027 Rampart Dr. Justus Euphus i
AK Anchorage 99501- Title: Service Center Manager |
7. Type of establishment (factory, mine, wholesaler, efc.) 8. |dentify principal product or service 9. Number of workers employed ‘
Trucking Freight distribution 70 }
10. Full name of party filing charge 11a. Tel. No. b. Cell No. 3
D) (6) (b) (NC o) 6. ©) 0 RIS ©. © ) B
(D) 6). &) CXC) c. Fax No. d. e-Mail )
i : (b) (6), (b) (7)(C) |
11. Address of charge (street, city, state and ZIP code.) -
(b) (8), (b) (7)(C |
|
DECLARATION Tel. No. !
| declare that t have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6). (b) (7)(C) [
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Call No. ,
By (b) (6). (b) (7)(C) '
(signature of representative or person making charge) (PrintAype name and title or office, if any) !
Title: Fax No. |
(b) (6), (b) (7)(C) o-Mai |
Address (date), 2252019 192451 (b) (6), (b) (7)(C) |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT s;:(erMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA) <3 U.S.C. § 151 et seq. The principal use of the information is to assist thie National Labor
Relations Board (NLRB) in processing unfair iabor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74842-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disciosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline fo invoke its processes.



Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory feasons or in
bad faith. '



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB8-508 UNITED STATES OF AMERICA : 3
(2-08) NATIONAL LABOR RELATIONS BOARD Cas DO NOTWRITE I TH,'S el ,
CHARGE AGAINST LABOR ORGANIZATION o . Date Filed
OR ITS AGENTS 19-CB-254018 12-27-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
American Postal Workers Union (b) (6), (b) (7)(C)

Title:
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Celi No.
PO Box 770376 (b)‘ s g. e-Mail
AK Eagle River 99577-_____ ' ) '

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A), (3) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Emk)yer 4a. Tel. No. b. Cell No.
United States Postal Service
¢. FaxNo. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
4141 Postmark Dr. Scott Sutton
AK Anchorage 99530- Title:
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Services Mail Delivery 600000
11a. Tel. No. b. Celi No.

10. Full name of party filing charge

(b) (6), (b) (7)(C) (06,0 @C) -
c. Fax No. d. e-Mail

(b) (6). (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell'No.
(signature of representative or person making charge) (Printtype name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) eV
Address (cate) 2272018 141147 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or fitigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
-19) UNITED STATES OF AMERICA D0 NOT WRITE 1N THIS SPACE
NATIONAL LABOR RELATIONS BOARD v St Fica
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS 19-CB-254025 12-30-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair fabor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union-Representative to contéct
Amalgamated Transit Union Local 1576 (b) (6), (b) (7)(C)
c. Address (Street, city, state. and ZIP code) d. Tel. No. e. Cell No.
2810 Lombard Ave 425-259-4544 (b) (6), (b) (7)(C)
Everett WA 98201 % Fax. No.

g. e-mail

(b) (6), (b) (7)(C)

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
3 (3 of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
First Transit requested relevant information from the Union on October 14, 2019 related to a grievance regarding First Transit's use of a

surveilance system known as DriveCam. In violation of 8(b)(3) of the NLRA, the Union has refused to and failed to provide the
imformation necded to process the gricvance.

3. Name of Employer 4a. Tel. No. b. Ceil No. c. Fax No.
First Transit 425-269-5394

d. e-mail

elizabeth.fell@firstgroup.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
2300 Kasch Park Road Elizabeth Fell, Labor Counsel
Everett WA 98204
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed
Bus Lot Transportation Services 177
10. Full name of party filing charge
Elizabeth Fell
11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.

425-269-5394

PO Box 2725, Redmond WA 98073 d. e-mail

clizabeth.fell@firstgroup.com

12. DECLARATION ' Tel. No.

1 declare that | have read the above charge and that the statements
are true to the best of my knowledge and belief.

G Aot e ! ! 12526
A Elizabeth Fell 425-269-5394

il
(signature of representative or person making charge) (Print!type name and title or office, if any) Fax No.

PO Box 2725, Redmond WA 98073 12/26/2019 e-mail
Address Date

clizabeth.fell@firstgroup.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by Lhe National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relalions Board (NLRB) in procassing unfair Iabor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2008). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline lo invoke its processes.



FORM EXEMPT UNDER 44 U.SC 3512

FORM NLRB-508
(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD = DO NOT YWRITE 1 THES SDP?C,S, .
CHARGE AGAINST LABOR ORGANIZATION . ae e
OR ITS AGENTS 19-CB-254024 12-30-2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Amalgamated Transit Union Local 1576 (b) (6), (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Gell No.
2810 Lombard Ave 425-259-4544 (b) (6), (b) (7)(C)
Everett WA 98201 ’ f. Fax. No.

. e-mail
61610 11 .

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
8(b) (3) ] of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices)

First Transit requested relevant information from the Union on October 14, 2019 for Notice Bargaining related to First Transit's
proposed use of a surveilance system known as DriveCam. In violation of 8(b)(3) of the NLRA, the Union has refused to and failed to
provide the information needed to negotiate the use of the system.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
First Transit 425-269-5394

d. e-mail

elizabeth. fell@firstgroup.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact

2310 104th St. S., Bldg A Elizabeth Fell, Labor Counsel
Lakewood WA 98499

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Bus Lot Transportation Services 99
10. Full name of party filing charge '
Elizabeth Fell
11. Address of party filing charge (street, city, state and ZiP code) 11a. Tel. No. b. Cell No. c¢. Fax No.
425-269-5394
PO Box 2725, Redmond WA 98073 d. e-mait
elizabeth.fell@firstgroup.com
12. DECLARATION Tel. No.

| declare that'l have read the above charge and that the statements
are true to the best of my knowledge and belief.

¢ nad Lyb!/i\ el Eiizabsti Feil 125269-5394

v
(signa!uxe of representative or person making charge) (Prini/type name and tile or office, if any) Fax No.

PO Box 2725, Redmond WA 98073

-mail
Address Date 12/26/2019 e-mai

clizabeth. fell@firstgroup.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information o the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION en
OR ITS AGENTS 19-CB-253888 12/30/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
IAFF Local 43 (b) (6), (b) (7)(C)

(b) (6). (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d Tel No. = Coll No.
4530 SE 67th A (503) 774-4302
th Ave _
OR Portland 97206- f Fax No. g. e-_Ma|l
Bl§ @iaff43.0rg

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
City of Portland - Bureau of Portland Fire and Rescue (503) 823-3700
c. Fax No. d. e-Mail

sara.boone@portlandoregon.gov

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
55 SW Ash Sara Boone
OR Portland 97204- Title: Fire Chief
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others emergency services 750
10. Full name of party filing charge 11a. Tel. No. b. Cell No.

(b) (6), (b) (7)(C (b) (6), (b) (7)(C)

(b) (6), (b) (7XC)
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)

Gt
(b) (6), (b) (7XC)

(signature of representative or person making charge) (Print/type name and title or office, if any)
Title:

(b) (6), (b) (7)(C) & Hai
Address (date) /2282018 103549

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.

Fax No.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRb 508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD = e
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-254057 12/30/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
International Brotherhood of Teamsters Local 959

b. Union Representative to contact

Stevenson Polintan

Title: Business Agent

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
520 E. 34th Ave., Suite 102 (907) 751-8591 (907) 602-4011
. 34th Ave., Suite -
: . e-Mail
AK Anchorage 99503- f. Fax No. g. e-Mai
spolintan@akteamsters.com

subsection(s) (list subsections) (1)(A)

meaning of the Act and the Postal Reorganization Act.

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

--See additional page--

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

3. Name of Employer 4a. Tel. No. b. Cell No.
Lynden Transport (907) 276-4800
c. Fax No. d. e-Mail

justus@lynden.com

5. Location of plant involved (street, city, state and ZIP code)

3027 Rampart Drive
AK Anchorage 99501-

6. Employer representative to contact
Justus Uphus
Title: Service Center Manager

7. Type of establishment (factory, mine, wholesaler, etc.)

8. Identify principal product or service

9. Number of workers employed

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

By (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)

Title:
(b) (6), (b) (7)(C)

Address (date)

12/28/2019 12:13:49

Trucking Freight Distribution 70
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C (b) (6), (b (7X(C)
c. Fax No. d. e-Mail
b) (6), (b) (7)(C
ipa charge (street, city, state and ZIP code.) (b) (6). ) (XC)
Tel. No.

Cell No.

Fax No.

e-Mail

(b) ()
(b) (6), (b) (7
(b) (6), (

(C)
() (1)C)
6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.




Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

FoglﬁT:S-Tsos UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS 19-CB-254058 12/30/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
International Brotherhood of Teamsters Local 959 Stevenson Polintan

Title: Business Agent

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
520 E. 34th Ave., Suite 102 (907) 751-8591 (907) 602-4011
. 34th Ave., Suite -
: . e-Mail
AK Anchorage 99503- f. Fax No. g. e-Mai
spolintan@akteamsters.com

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Lynden Transport (907) 276-4800
c. Fax No. d. e-Mail
justus@lynden.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3027 Rampart Drive Justus Uphus
AK Anchorage 99501- Title: Service Center Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Trucking Freight Distribution 70
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
. b) (6), (b) (7)(C b) (6), (b) (7)(C
(b) (6), (b) (7)(C) (b) (6), (b) (7)( ()()(()()
c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
q charge (street, city, state and ZIP code.)
i 12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6). (b) (7)(C)
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
By _ . - (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any)
Title: Fax No.
(b) (6), (b) (7)(C) o Mai
Address (date) 2282019 12:39:59 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



INTERNET FORM EXEMPT UNDER 44 U.S C 3512

FORM NLRB-508 UNITED STATES QF AMERICA
(2-08) NATIONAL LABOR RELATIONS BOARD Case Do NOT WRITE IN T:: Ll
CHARGE AGAINST LABOR ORGANIZATION " Dele Filed ‘
OR ITS AGENTS 19-CB-253462 12/11/2019

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS8 BROUGHT

a. Name b. Union Reprasentative to contact
Amalgamated Transit Union Local 15676 (b) (6), (b) (7)( )
(b) (6), (b) (7)(C)
c. Address (Streel, city, state, and ZIP code) d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C) (425) 259-4544
2810 Lombard St T-N—* Mot
WA Everett 98201- - FaxRo. EAaLLE

h. The above-named organ:zalion(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (listsubsections) 3)_ __ _ _ ______ __ _____ _ofthe National Labor Relations Act, and these unfair fabar practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair Iabor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis ofthe Charge (sst forth a clear and concise statement of the facts constituting the alleged unfair labar practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
First Transit Lakewood/Tacoma (425) 260-5394
c. Fax No. d. e-Mail

elizabeth.fell@firstgroup.com

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
PO Box 2725 Elizabeth Fall
WA Redmond 98073- _ Title: Labor Counsel
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Misc. Transportation Pierce County transportation services 99
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
Elizabeth Fell (425) 269-5384
First Transit c. Fax No, d, e-Mail

- elizabeth.fell@firstgroup.com
11. Address of party filing charge (street, city, state and ZIP code.)

201 NE Park Plaza Dr. Suite 246

WA Vancouver 98684-
12. DECLARATION Tel. No.
1 declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (425) 269-5394
By Elizabeth Fell Elizabeth Fell Celi No.
(signature of representative or person making charge) (Printtype name and title or office, if any)
Title: Labor Counsel Fax No.
PO Box 2725 e-Mail
| Address Redmond WA 88073-___ (date) 21172019 123526 elizabeth.fell@firstgroup.com
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the Information is to assist the National Labor
Relations Board (NLRB) in pracessing unfair labar practice and related proceedings or litigation. The routine uses for the information are fully sat forth in the Fedarg! Register, 71 Fed. Reg.
74842-43 (Dec. 13, 2006), The NLRB will further explain thess uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to dacline to invoke ils progesses.




Basis of the Charge

8(b)(3)
Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the
employer.





