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NATIONAL LABOR RELATIONS BOARD 

R C  P E T I T I O N

DO NOT WRITE IN THIS SPACE

Case No. Date Filed 

INSTRUCTIONS: Unless e-Filed using the Agency’s website, www.nlrb.gov, submit an original of this Petition to an NLRB office in the Region 
in which the employer concerned is located.  The petition must be accompanied by both a showing of interest (see 6b below) and a certificate 
of service showing service on the employer and all other parties named in the petition of: (1) the petition; (2) Statement of Position form 
(Form NLRB-505); and (3) Description of Representation Case Procedures (Form NLRB 4812).  The showing of interest should only be filed 
with the NLRB and should not be served on the employer or any other party. 
1. PURPOSE OF THIS PETITION:  RC-CERTIFICATION OF REPRESENTATIVE - A substantial number of employees wish to be represented for purposes of collective 

bargaining by Petitioner and Petitioner desires to be certified as representa ive of the employees.  The Petitioner alleges that the following circumstances exist and 
requests that the National Labor Relations Board proceed under its proper authority pursuant to Section 9 of the National Labor Relations Act.

2a. Name of Employer 

 
2b. Address(es) of Establishment(s) involved (Street and number, city, State, ZIP code) 

3a. Employer Representative – Name and Title 

 
3b.  Address (If same as 2b – state same) 

 

3c. Tel. No. 

 
3d. Cell No. 

 
3e. Fax No. 

 
3f. E-Mail Address 

 

4a. Type of Establishment (Factory, mine, wholesaler, etc ) 

 
4b. Principal product or service 5a. City and State where unit is located: 

 

5b. Description of Unit Involved 

Included:  

Excluded:  

6a. No. of Employees in Unit: 

 
6b. Do a substantial number (30% 
or more) of the employees in he 
unit wish to be represented by the 

Petitioner?   Yes      No      

Check One:   7a.   Request for recognition as Bargaining Representative was made on (Date)  and Employer declined recognition on or about

 (Date)  (If no reply received, so state).

  7b.   Petitioner is curren ly recognized as Bargaining Representative and desires certification under the Act. 
8a. Name of Recognized or Certified Bargaining Agent (If none, so state). 

 
8b. Address 

8c. Tel No. 8d Cell No. 8e. Fax No. 8f. E-Mail Address 

8g. Affiliation, if any 8h. Date of Recognition or Certification 8i. Expiration Date of Current or Most Recent 
Contract, if any (Month, Day, Year) 

9. Is there now a strike or picketing at the Employer's establishment(s) involved?  If so, approximately how many employees are participating?  

(Name of labor organization) , has picketed the Employer since (Month, Day, Year) . 

10. Organizations or individuals other than Petitioner and those named in items 8 and 9, which have claimed recogni ion as representatives and other organizations and individuals 
known to have a representative interest in any employees in the unit described in item 5b above.  (If none, so state)

10a. Name 10b. Address 10c. Tel. No. 10d. Cell No. 

10e. Fax No. 10f. E-Mail Address 

11. Election Details:  If the NLRB conducts an election in this matter, state your position with respect to 
any such election.

11a. Election Type:  Manual  Mail  Mixed Manual/Mail

11b. Election Date(s): 

  
11c. Election Time(s): 

  
11d. Election Loca ion(s): 

  
12a. Full Name of Petitioner (including local name and number) 12b. Address (street and number, city, state, and ZIP code) 

 
12c. Full name of national or international labor organization of which Petitioner is an affiliate or constituent (if none, so state) 

12d. Tel No. 

 
12e. Cell No. 

 
12f. Fax No. 

 
12g. E-Mail Address 

 
13. Representative of the Petitioner who will accept service of all papers for purposes of the representation proceeding. 

13a. Name and Title 13b. Address (street and number, city, state, and ZIP code) 

 
13c. Tel No. 

 
13d. Cell No. 13e. Fax No. 

 
13f. E-Mail Address 

 
I declare that I have read the above petition and that the statements are true to the best of my knowledge and belief.

Name (Print) 

 
Signature Title  

 
Date 

WILLFUL FALSE STATEMENTS ON THIS PETITION CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq.  The principal use of the information is to assist the National Labor 
Relations Board (NLRB) in processing representation and related proceedings or litigation.  The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-
43 (Dec. 13, 2006).  The NLRB will further explain these uses upon request.  Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause the 
NLRB to decline to invoke its processes. 

MultiCare Health Systems d/b/a Immediate Clinic

Laura Edwards, Director of Labor Relations Same

253-403-1372 253-306-0595 253-403-7966 lledwards@multicare.org

Healthcare Poulsbo, WA

See attached.

None

As soon as poss ble N/A Mail

708 Broadway Ste. 400D, Tacoma, WA 98402

253-244-7797 206-327-1939 253-244-7819 jcrane@uapd.com

206-257-6004; 206-257-6012 206-257-6039; 206-257-6048 lavitt@workerlaw.com; ewan@workerlaw.com

Laura Ewan Attorney

✔

No

Robert H. Lavitt, Attorney; Laura Ewan, Attorney
18 West Mercer St., Ste. 400, Seattle, WA 98119

✔

See attached.

11

Union of American Physicians and Dentists, AFSCME Local 206

American Federation of State, County & Municipal Employees

7/2/2019

20730 Bond Rd. NE, Ste. 140, Poulsbo, WA 98370

Urgent care

19-RC-244284                              7-2-19



UAPD’s RC Petition for Self-Determination Election
Attachment for No. 5(b) - Description of Unit

Existing Unit: Petitioner, UAPD, represents a bargaining unit of the providers at MultiCare’s
Indigo and Immediate clinics. Specifically, the Union represents the physicians, physician
assistants, and advanced registered nurse practitioners employed at MultiCare’s Indigo Urgent
Care Clinics (“Indigo”) pursuant to an election directed in 19-RC-221006 and certified on
August 17, 2018.

Pursuant to a self-determination election directed in 19-RC-241220 and certified on June 17,
2019, the following Immediate Clinic employees voted themselves into the foregoing bargaining
unit: the physicians, physician assistants, certified physician assistants, doctors of osteopathic
medicine, and advanced registered nurse practitioners employed at MultiCare’s Immediate
Clinics in Bellevue, Bothell, Seattle-Capitol Hill, Seattle-Crown Hill, Seattle-Lake City, Seattle-
Queen Anne, Everett, Kirkland, Lynnwood, Redmond, and Shoreline, and Burien, Washington
(“Immediate Clinics”).

Petition: The UAPD submits this Petition and seeks a self-determination election for the
following employees:

Included: All full-time, part-time, and per diem Physicians (MD), Physicians Assistants
(PA), Certified Physician Assistants (PA-C), Doctors of Osteopathic Medicine (DO), and
Advanced Registered Nurse Practitioners (ARNP) employed by the MultiCare
Immediate Clinic in Poulsbo, WA.

Excluded: All other employees, occupational medicine and family practice providers,
nonprofessional employees, guards, and supervisors, as defined by the National Labor
Relations Act.

Petitioner seeks a self-determination election to enable the foregoing Immediate Clinic
employees to vote to add themselves into the existing unit.

In filing this Petition, the UAPD does not waive any remedies or relief to which it and/or the
Indigo unit are entitled under the Act as a result of the unfair labor practice charge against
MultiCare (Case No. 19-CA-231634) pending before the Board.1 The UAPD reserves all rights it
has under the Act in connection with the foregoing unfair labor practice charge.

1 On March 28, 2019, the General Counsel filed a Motion to Transfer Case to Board and For Summary Judgment
Decision and Order on Test of Certification, seeking transfer and summary judgment in Case 19-CA-231634 and a
finding that the Employer’s conduct violated §§ 8(a)(1) and (5) of the Act.







   
 

   
    

  

      
  

 
  

 
                    

                       
                        

                    
               

                      
                       

                      
    

  
            

                
      

    
         

   
 

   
 

   
 

   
  

        
 

   
  

          
    

     

        

 
      

       

     

      
 
    

     
     

 	   

  
  

  
  	   	           	        

        	  	              
              

            

                  
      

                     

    	          

            
              

              
       

          

      

   	            
   

              

    
 

   
   

   
   

          
     

          
         

             
    

        

            

             

        
     

          
         

   
 

   
 

   
  

   
  

                       

  
  

  	  
  

 
 

  
 

                   
   

                                  
                            

                              
       





   
 

   
    

  

 	       
  

 
  

 
                    

                       
                       

                    
              

                     
                       

                      
    

  
            

                
      

    
         

   
 

   
 

   
 

   
  

        
 

   
  

          
    

     

        

 
      

       

     

      

    
     

     
 	   

  
  

  
  	   	           	        

         	              
              

            

                  
      

                     

    	          

            
              

              
       

          

      

   	            
   

               

    
 

   
   

   
   

          
     

          
         

             
    

        

            

             

       
     

          
         

   
 

   
 

   
  

   
    

                   

  
  

   
 

 
 

                 
   

                                  
                            

                               
       



   	    
 	     

  

      
  

   
  

 
       	                  

                         
                        

                         

                      
                     

                      
    

     
            

       

      
   

         
       

   
 

      	     
  

        
  

     
   

       
  

     
 

      
 

 

      
 

       
         

     	   
  	            	     

    	  	       
              

            
     

  
      

   
  

      
  

   
  

    	               
       

             	        

    	          

                         
                     

 
  

   
   

  

  	  

      
   

 
   

      
  

                        
  	   	    

   
   

   
 

   
      

          
      

  

          
      

                    
         

   
 

        
 	   

            
    

  

      
          
      

   
 

   
 

      
  

                       
  
   

 	  	  

 
 	

 
 	  

                   
   

                                    
                                 

                             





DO NOT WRITE IN THIS SPACE
Date FiledCase

Attachment

Employees Included

All part time and full time Dispatchers,Payroll/AR,Charter rep & Field Trainers/Student

Management

 Employees Excluded

All others including managerial,tempory,condfidential and statutory supervisory

employees.

19-RC-244706 7-11-2019





DO NOT WRITE IN THIS SPACE
Date Filed

Attachment

Employees Included

All regular FT/PT employees of the employer engaged in security services - Naval

Magazine - Indian Island

 Employees Excluded

Clerical / Confidential / Managerial / Supervisory persons as defined in the NLR Act.

Case

19-RM-245041 7-17-2019



   
 

   
    

  

      
  

 
  	 

 
                     

                        
                      

                  
              

                      
                      

                      
    

  
            

           
    

       
  

         
     

   
   

  
         

  

        
   

     
  

        
   

     

 	        

      
 
      

       
       

     
 	        

  	  	  	           	        
       

 	              
              

            

                  
      

             	  	         

    	        	  

                           
                     

          

      

                  
   

        	  	   

   
   

   
    

   
     

          
         

          
  

                      
        

   
  

         
  

             
    

     
       

     
          
     

   
   	    
  

      
  

                       

  
   

 
   

 
  

 
  

                   
   

                                  
                            

                               
       



 

      
 

 
  

 

  
             

              
        

  
     







DO NOT WRITE IN THIS SPACE
Date FiledCase

Attachment

Employees Included

All Registered Nurses employed in Geriatric Psychology unit of Tuality Hospital in self-

determination election to be included in existing ONA represented bargaining unit.

 Employees Excluded

Supervisors, managers, guards.

19-RC-245407                7-24-19





DO NOT WRITE IN THIS SPACE
Date FiledCase

Attachment

Employees Included

All Non-management, non-supervisory and non confidential employees including but

not limited to Attorneys, Intake advocates, Coordinators, Advocates, Analyst,

Administrative Assistant, communications Specialist

 Employees Excluded

Management, Supervisory and confidential employees

19-RC-245539                           7-26-19







DO NOT WRITE IN THIS SPACE
Date FiledCase

Attachment

Employees Included

Registered Nurses Care Managers employed by employer

 Employees Excluded

Supervisors, Managers and Guards

19-RC-245762               7-30-19




