UNITED STATES (- ' AMER] A DO NOT WRITE IN THIS SPACE

- NATIONAL LABOR RE+ TIONS | DARD Case Date fiigd
HARGE AGAINST LABOR OF!{|ANIZZ TION OR ITS -CB-
AGENTS 5-CB-240811 QS" {- A0 %

INSTRUCTIONS: Fllg an original of this | iarge v ith the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring,

1. LABOR (; iGANIZZ 1TON OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

2. Namg b. Union Reprasentative to Contact
International Union, Security, Pali.e & F ‘e Professionals of Joseph McCray
America Vice President
c. Addrass h d. Tel. No, e.e. Cell No.
25510 Kelly Road, Roseville, M! - 3066 §86)772-7250 ~ (816)501-3174
f. Fax No. g. e-Mall
(6586)772-9644 jmecray@spfpa.org

h. The above-named labor organization or I 1 agent: have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the Nationil . abor R lations Act, and these unfair labor practices are unfalr practices affecting commerce within

| the meaning of the Act, or are unfair pra: : ces afft cting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth & clear and voncise tatement of the facts constituting the alieged unfair labor practicss)

For the past six months, the abov: :-narne J labor organization has restrained and coerced employees in the exercise
of rights protected by Section 7 oi Ihe Ac by engaging in the following for arbitrary or discriminatory reasons or in
bad faith: (1) refusing to process ! arbitr ite the grievance of (QXCQNIXEA(® ¢

aroundRRMRRER 018 (2) refus ;| to pr icess or arbitrate the grievange of

discharge arouncellRI> (11 and '3) failing to communicate (D) (6), (b) (7)(C) gt organizations
decisions related to grievances fil: 1 overtransfer or discharge.

3. Name of Employer ' 4a. Tel. No. ab, Cell No.
Diversified Protection Corporation
4¢. Fax No. 4d. @e-Mail
(301)710-0671 sean.engelin@dpcsecurity.
com
5. Location of Plant involved (street, oty siai i, and Z = cods) 6. Employer representative to contact
2121 Eisenhower Ave., Ste. 500, # |exand 1a, VA 22314 Sean Engelin Vice President of Human
. Resources
7. Type of Establishment {factory, mine, wh2. : saler} 8. Principal product or service 8. Number of Workers employed
Security Contractor . Security Services 200
10 pame of nady fili gcharge 11z, Tel. No. 11b. Call No.
b) (6), (b) (7)(C (b) (6), (b) (7)(C)
11¢. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11, Addrass of party filing charge (street, city, :‘ate, an | ZIP code)

(b) (6). (b) (7)(C)

12. DECLARATION

d that the statements therein are trug to the best of my knowledge and belief.
Tel No.

OIONOIYY) an individual b) (6), (b

Frinttype nama and title or office, if any Cell No.

Date: Fax No.

O%-(-A013 o) 6

WILLFUL FALSE STATEMENTS ON THIS CHAL 13E CAM BE PUNISHED BY FINE AND IMPRISONMENT (U,S. CODE, TITLE 18, SECTION 100¢)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is guthorized [y the N. tional Labor Relations Act (NLRA), 29 U.S.C. § 151 er seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in pu- ; essing v ifair labor practice and reluted proceedings or litization, T'he routing uses for the information are fully

set forth in the Federu] Register, 71 Fed, Reg. 7494243 - Dec. 13, 006). The NLRB will further expluin these uses upon request, Disclosure of this inforpati

NLRB is voluntury; however, fatlure to supply the infern: wion wil cause the NLRB to decling o invoke its processes, W




UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD-_

Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS

05-CB-240907

5/6/19

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director

of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHAR"GE IS BROUGHT

a. Name b. Union Representative to Contact
International Brotherhood of Teamsters, Local 592 James Smith
Business Agent
c. Address d. Tel. No. e.e. Cell No.
3705 Carolina Avenue, Richmond, VA 23222 (804)329-9530
f. ‘Fax No. g. e-Mail
(804)321-4074 teamsterslocal592@comc
ast.net

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postel Reorganization Act.

2. Basis of the Charge (set fort a clear and concise statemerit of the facts constituting the alleged unfair labor practices)
Since about 018, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance of [QCINOIUIS)]
regarding over pay reduction for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
UPS Freight
4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
5401 Midiothian Turnpike, Richmond, VA 23225 Nora Murren Terminal Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service - 9. Number of Workers employed
Transportation Freight Transport 100
10._Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
11c. Fax No. 11d_e-Mail

ge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

above charge and that the statements therein are true to the best of my knowledge and belief.

(signature of representative or person making charge)

Address:

(b) (6), (b) (7)(C)

Tel No.

(b) (6), (b) (7)(C)

An Individual
j z A Cell No.
ate: x No.
o3 /45 /;0/7- e-Mail

(b) (6), (b) (7)(C) .

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7)(C)




FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD C Date Filed

CHARGE AGAINST LABOR ORGANIZATION € CB.240987 57119
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
Allied Universal Security Union Dan Butler
Title: Union Representative
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(443) 509-9468
36 South Charles Street -
MD Baltimore 21201- L g. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
Allied Universal Security (410) 299-6383
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
36 South Charles Brian Stevens
MD Baltimore 21201-____ Title: Supervisor
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Security Systems & Services 1
10. Full name of party filing charge ) T . b. Cell No.
(0 C). 0 () c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code.)
b) (6), (b) (7)(C)

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
Sl ©). () (7)C) (b) (6), (b) (7)(C) Cell No.
(signature of representative or person making charge) (Print/type name and title or office, if any)
o Fax No.
Title:
(b) (6), (b) (7)(C) oMail
Address (date) 572018 11:1427 (b) (6), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



May 02 18 05:50p (b) (6), (b) (7)(C) b) (0), (b

p.2
UNITED STATES GF AMERICA | " DONOT WRITE IN THIS SPACE |
NATIONAL LABOR RELATIONS BOARD W Case Date fited
CHARGE AGAINST LABOR ORGANIZATION ORITS
AINST L AGENTS ’ | 05-CB-241002 5/2/19

[[INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the allege&ﬁf'air' labor practice

occurred or is occurring.

1. LABOR ORGANIZATION OR [TS AGENTS AGAINST WHICH CHARGE 1S 3ROUGHT

a. Neme b. Union Representative to Contact
Steamfitters UA Local 802 Sidney Bonilla
Business Agent
c. Address d. Tel. Mo | e.e. CellNo. ‘
8700 Ashwood Dr., 2nd Floor, Capitcl Heights, MD 20743 ~ (301)333-2356
f. Fax No. | q. e-Mzl
{301)333-1730 siiney@ualocal€02.com

h. The above-named labor orgarizaticn or its agems‘have engagad in and are engaging in unfair labar practices within the meaning of section
8(b}, subsection{s) (1)(A) of the Nationzl Lzbor Relations Act, and these unfair labor practices are unair practices affecting commerce within
the meaning of ihe Act, or are unfair practices affecting commerce within the meaning of the Act ard the Postal Recrganization Act.

"2. Basis of the Cf sel forth a clear and concise statement of the facts constituting the alleged unfair iabor practices)
Since about 018, the abeve-namec labor organization has restrained and coerced ermp ovees inthe
exercise of rights protected by Section 7 of the Act by refusing to process the grievance o regarding

discharge for arbitrary or discriminatory reasons or in bad faith.

"3 Neme of Employer ‘ ’ 4z Tel. No. 45, Cali Nc.
Craft Corps | o ~
| 4¢c Fax No., 4d. e-NMail
L _ | (804)737-9297
5. Location of Plant involved (street, city, state, and ZIF code) 8. Employer representative 1o contact
217 W. Williamsburg Rd., Sandston, VA 23150 _ Travis Weiss Superintendent
7. Type of Establishment (factory, mine, wholesaler: 8. Principal product or service 9. Number of Workers empioyed
Construction Contracior Construction Services 100
10 Erdbpame pioarty filing charge | 11a Tel No. 11b. Cell No.
0101 7). (6) (6). (b) ()(C)

“11c Fax No.

13. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

I declare that | have read the above charge and that the statements therein are true to the best of my knowledge and hbeliel.

Tel No
- [l(b) (6). (b) (7)(C)
n making charge; rinutype hame and tile or office, if any ~ Cel No T
| |
!

Address: Date: Fax No. ' ’

(b) (6), (b) (7)(C)

0y 220

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (ILS. CODE, TITLE 18, SECTION 1061)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA)Y, 29 U.S.C § 151 2 seq. The princinai use of the informatien s 1o

assist the Natienal Labor Relatiens Board (NLRB] in processing unfair labor practice and related procvedings or Liigation, The rontine uses for the infonnal
set Zorth in the Federal Register, 71 Fed Reg. 7493243 {Dec. 13, 2026). The NLRB will further explain these uses upon request. Disclosure of this infic (b
NLRD is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

ten arz fully

) (6), (b) (7)(C),




UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST Ll;%%l:n?sRGANIZATION ORITS 5-CB-241033 5/3/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor. practice
occurred or Is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

(b) (6), (b) (7)(C)

a. Name

W\CL'\\ Hanalers Union locatl BDS

c. Address

400 E. Fayede Skreet Ron 39) (103474509

t. Fax No. g. e-Mail
morey MDD 2133 (H10)334 -8570

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecling commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

el No.

k}\h\Ur’\Ld\A'\"" ‘?ﬁ {, S( QQ,UMCC,r ‘“O.d Q Mecdki afion \Jﬂcw'v
140‘ IS D“M Huchhanc WOSM LQuYrVO\ and ?\“
Shuded lask §ri tinre, o4 Bic. LS 20Y6 ok
3. Name of Employer m%a\)‘%alqmi} 4203 4b Cel| No.
‘ [
Und@d SJ‘O‘;% %Sizd SW‘CQ/ 4c. Fax No. A 4d. e-Mail
5. Location gf Plant involved (street, city, state, and ZIP code) 3.&33 6. Employer representative to contact
Q0 _E. FayeHe Shreed Bakhmore, mO Edward (ramblin
7 Type of Establidfment (factory, mine, wholesaler) 8! Principal product or service 8. Number of Workers employed
Mo\
11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C)
11c. Fax No.

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C)
Print/type name and title or office, if any ell No.
Address: . : Fax No.
PEP(b) (6), (b) (NC)fFmmre

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 15! et seq. The principal usc of the information 1s to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uscs for the information arc fully

sct forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dcc. 13, 2006). The NLRB will further cxplain thesc uscs upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decla?m invoke its processes.
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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
‘CHARGE AGAINST LABOR ORGANIZATION OR ITS 05-CB-241037 5/3/19
AGENTS

INSTRUCTIONS: File an origlnal of this charge with the NLRB Regional Dlractor of the raglon in which the alleged uniair labor practice
oceurrad or I8 ocourring.

1. LAROR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
& Name b. b 0 éa I7C. alive lo Contact
American Postal Workers Union, Local 512 (b) (6), (b) (7X

nbﬁ)l

¢. Address d. Tel. No. . e.a. Cell No.
P.O. Box 712, Gambrills, MD 21054

f. FaxNo. g.

h.  The above-named labor organization or s agants have engaged in end are engaging in unfair labor practices in (e m
B(b)(1)(A) of the Nallonal Labor Relalions Act, and Ihase unfair labor practices are unfair praclices affecting commerce within lhe meaning of
Lhe Acl, or are uniair praciices affecling commerce wilhin tha meaning of the Act and the Postal Reorganization Acl.

2. Basls of ihe Charge (set forth a clear and concise statament of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization has restrained and coerce e -7A(‘: in the
exercise of rights protected by Section 7 of the Act by refusing to process the grievance off (D) ), YT earding
lacement on emergency placement for arbitrary or discriminatory reasons or in bad faith.

!

- exercise of rights protected by Section 7 of the Act by refusing to process the grievance o egarding

(D) (&), (D))

Within the past six months, the above-named labor organization has restrained and coerc RS inthe
eimination for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel No. 4b. Cell No.
United States Postal Service
4c. Fax No. 4d. e-Mail
5. Location of Planl involved (sfreet, clly, state, and ZIP cods) 6. Employer rapresentalive to conlact
305 North Seton Avenue, Emmitsburg, MD 21727 . Brittany Strait Postmaster
7. Type of Establlshment (factory, mine, whoiesalar) 8. Principal producl or service 9. Number of Workers employed
Post Office Postal services 6
"(b) ), (5)(7)((:)» flling charge 11a. Tel. No. 115 S

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)

11c. Fax No.

11. Address of party filing charge (streel, city, state, and ZIP code)
(b) (6), (b) (7)(C)

12. DECLARATION
nd that the statoments therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C) b) (6), (b
Printitlype name and {llle or office,ifany | C

Date: Fax No.

(b) (6), (0) (/)(C)

;/23 AN (b) (6), (b

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ¢/ seq. The principal use of the information is to

asgist the National Labor Relations Board (NLRB) in processing unfair Jabor practice and related proceedings or litigation. The routine uges for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infm—w

NLRE is voluntary; however, failure to supply the information will cause the NLRB to decline to imvoke its processes.



v

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
¢ NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION -
OR ITS AGENTS 5-CB-241272 5/8/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring. '
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name | b. Union Representative to Contact
Local Union Number 1048C, International Chemical Workers | [((JXENXAI(®)
!

Union, Council of the United Food and Commercial Workers
International Union

c. Address e.Cell No.
11312 Willow Lane
Disputanta, VA 23842 g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) and 8(b)(2) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting
commerce within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal

|____Reorganization Act. R
B. Basis of the Charge (set forth a clear and concise s!ateme_n! of_the factg constituting the alleged unfair labor practices) - ::J
Since in or about November or December of 2018, the above-named Union restrained and coerced
. employees of Cantu Services, Inc. in the exercise of their Section 7 rights by requiring them to sign
authorization forms for the deduction and remittance of union dues and asking Cantu Services, Inc. to
enforce this requirement by threating to terminate employees who didn’t sign the form.
Since in or about or early KA of 2019, the Union caused or attempted to cause Cantu
Services, Inc. to discharge (MACROAGN® and other employees in violation of Section 8(a)(3) of
the Act becaus ad not signed an authorization for union dues check off form.
3.  Name of Employer ' 4a. Tel. No. 4b. Cell No.
Cantu Services, Inc. 804-203-5394 | 4d. e-Mail
4c. Fax No. info@cantuservices.com
940-761-9726 |
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
5207 Shop Road Dorian Herring (human resources official at Fort
Fort Lee, VA 23801 Lee site)
7. Type of Establishment (factory, mine, wholesaler) | 8. Principal product or service 9. Number of Workers employed
military government contractor food service over 30
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (1)(C)
(b) (6), (b) (7)(C) 11c. Fax No. 11d_e.Mai

11. Address of party filing charge (street, city, state, and ZIP code)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

| Tel No.
(b) (6), (b) (7)(C)

an Yy AL \)‘_J.\—\a..\

Printtype name and title or

0.
office, if any):” :
(b) (6), (b) (7)(C)
SELE

~~ | Date:
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proccedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.




FORM EXEMPT UNDER 44 U.S.C 3512

(2-08) NATIONAL LABOR RELATIONS BOARD Case Dato Filed
CHARGE AGAINST LABOR ORGANIZATION 5-CB-241562 5/13/19
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
APWU (b) (6), (b) (7)(C)

A (b) (6), (b) (7)(C)
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
7310 Mcwhorter Place C 00,00 -
VA Annandale 22003 f. FaxNo. 9. o-Mad

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) (1)(A) of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. No. b. Cell No.
U. S. Postal Service (703) 317-9286
c. Fax No. d. e-Mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
3682 King Street Marcus Maddox
VA Alexandria 22302- Title: T-6/ Window Clerk
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Others Mailings 50
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C (b) (6), (b) (7)(C)
b) (6), (b) (7)(C
(b) ©). () (1)(C) c. Fax No. d. e-Mail
- . (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code.)
b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief. (b) (6), (b) (7)(C)
(D) (6), (b) (7)(C) (b) (6), (b) (7)(C) Cell No.
Yo - : (b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any) .
Title: Fax No.
(b) (6), (b) (7)(C) o Mail
Address (date) 2132019 120243 (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights
protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD c RO NOT WRITE [N THIS SPACE'
CHARGE AGAINST LABOR ORGANIZATION 3% 5. CB-241628 oa !
5/15/19
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
District of Columbia Nurses Association (DCNA) Edward Smith, Esq.
¢. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
5100 Wisconsin Avenue, N.W. 202-244-2705
Washington, D.C. 20016 f. Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
1(A) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

the Act and the Postal Reorganization Act.

2. Basis of the.Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Since about (QIQAGIWISI 2018, the a -named labor organization has failed and refused to process the grievance and/or arbitrate the
(

grievance of (QAQNOIGI®) regardin rmination for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Children's National Medical Center 202-476-5577

d. e-mail

mlamm@childrensnational.org
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
111 Michigan Avenue, N.W. MaureenLamm, PHR, SHRM-CP
Washington, D.C. 20010 Senior HR Business Partner
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Hospital School Health Nursing Services 100+

10. Full name of party filing charge
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
(b) (6), (b) (7)(C)
d. e-mail
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
| have read the above charge and that the statements
true to the best of my knowledge and belief.
‘ L. Cell No.
QIOROIW®] An Individual (b) (6), (b) (7)(C)
pbn making charge) (Print/type name and title or office, if any) Fax No.
(b) (6), (b) (7)(C) s/15/19 omal
Address Date (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary, however, failure to supply the information may cause the NLRB to decline to invoke its processes.



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ORITS
AGENTS 5-CB-241644 5/15/19

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
Teamsters Local 730 Richie Brooks
c. Address d. Tel. No. e.e. Cell No.
2001 Rhode Island Ave NE, Washington, DC 20018-2893 (202)529-3434
f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of the
Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, the above-named labor organization has restrained and coerced employees in the
exercise of rights protected by Section 7 of the Act by refusing to assist{QXQNMOEIW®] in matters relating to
termination.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Albertsons-Safeway
4c. Fax No. 4d. e-Malil
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
16060 Lehman Road, Upper Marlboro, MD 20747 Donnie Cross
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Supermarket Groceries 100
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(0) (©), () (7)C©) (b) (6). (b) (7)(C)
11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.
Tel No.
By: /s/ (b) (6), (b) (7)(C)
W (b) (6). (b) (7)(C)
(signature of representative or person making charge) nnt/type name and title or office, if any Cell No.
Address: Date: 5/15/2019 Fax No.
WIONWIW®
e-Malil
(b) (6), (b) (7)(C) I

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB i1s voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6). (b) (7)(C)



FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(4-19) UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD — DO NOT WRITE IN THIS %Z?::' -
CHARGE AGAINST LABOR ORGANIZATION .
OR 1S AGENTS 05-CB-241900 5/20/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b _Union Representative to contact
IBEW Local 26 (b) (6). (b) (7XC)
c. Address (Street, city, state, and ZIP code) d _Tel No e. Cell No.
4371 Parliament Place (b) (6), (b) (7)(C)
Lanham, MD 20706

f. Fax. No.

g. e-mail

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(1XA) of the National Labor Relations Act, and these unfair labor
practices are pfacticeé affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

The above Union has discriminated against employee m by dischargingw on
reasons that are arbitrary, discriminatory, or in bad faith.

{ 2019 from the apprentice program for

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Total Electric, Inc. 301-390-4800

d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
16000 Trade Zone Ave., Upper Marlboro, MD 20774 Mike Phelps, Foreman
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Electrical Contracting Electrical services 300

Wof party filing charge
Add of party fil harge (sStree

3 Tel No b. Cell No. c. Fax No.

(b) (6), (b) (7)(C) ieen TR
of my knowled{SXCIN(IXTAI(%

SR (D) (6), (b) (7)(C) Da‘eé—‘g-o—’—lg——

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-508 FORM EXEMPT UNDER 44 U.S C 3512

(4-19)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD S S

CHARGE AGAINST LABOR ORGANIZATION Case Date Filed
OR ITS AGENTS 05-CB-242004 5/21/19

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occuming.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Represeniative to contact
UNITE HERE Local 7 Roxie Herbekian, President
c. Address {Street, city, state, and ZIP code) d. Tel. No. . Cell No.
(443) 438-5607
1800 N. Charles Street, Suite 906
Baltimore, MD 21201 (443) 438-5702
9. e-mail

rherbekian@unitehere.org

h. The above-named labor organizaticn has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(3) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.
2. Basis of the Charge (set forth a cleer and concise slatement of the facts constituting the slieged unfair labor practices)

Within the previous six (6) months, the above-named labor organization has failed and refused to bargain in good faith with the
employer. Specifically, since on or about April 16, 2019, the Union has failed and refused to provide the Employer with requested
information relevant and necessary to the processing of a grievance filed by the Union which is scheduled for arbitration on May 30,
2019.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Hyatt Regency Baltimore (410) 528-1234 (410) 685-3362

. e-mail
mwhitefield@fwslaw.com

5. Location of plant involved (street, city, state and 2IP code) 6. Employer representativa to contact
300 Light Street Mare G. Whitefield, Attorney

Baltimore, MD 21202

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Idenlify.prlncipal praduct or service 9. Number of workers employed
Hotel Hospitality Approx. 220

10. Full name of party filing charge
Marc G. Whitefield, Hyatt Regency Baltimore

11. Address of party filing charge (street, cily, stale and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
32300 Northwestern Hwy, Suite 200, Farmington Hills, M1l 48334 (248) 855-6500 (248) 701-5198 (248) 855-6501

d. e-mail
mwhitefield@fwslaw.com

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statemenis (248) 855-6500
rue {o the best of my knowledge and belief.

M=

(signature of reprasentative or person

Cell No.
Marc G. Whitefield, Attorney (248;«’;0 1-5198

(Printype name and tile or office, if any) Fax No.
(248) 855-6501
32300 Northwestern Hwy, Suite 200, Farmington Hills, e-mall
Address MI 48334 Date May 21, 2019 mwhitefield@fwslaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form Is authorized by the National Labor Relations Act {NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations 8oard (NLRB) in precessing unfair labor praclice and related proceedings of litigation, The rouline uses for the information are fully
set forth in the Federal Regisler, 71 Fed. Reg. 74842-43 (Dec. 13, 2006). The NLRB will further explaln these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the informaticn may cause the NLRB to deciine 1o invoke its processes.




UNITED STATES OF AMERICA DO NOT WRITE (N THIS SPACE

NATIONAL L. ABGR RELATIONE BOARD Case Dale filad
GHARGE AGAINST LABOR DRGANIZATION OR IS 05-cB-242408) 5/30/19

————
INSTRUCTIONS: Flla an original of this charge with the NLRE Reglanal Directar of the reglon (n which tha alleged unfair labor practce
|_aecutred or ix oceurting:

1. LAGGR CRAANIZATION ORI ITS AGENTS AGAINST Wi ICH CHARGE 18 BROUGHT

& Neme B Union Repressniativa to Contact
Cammunications Workers of Amenlca Christopher Shelton,
President.
c. Addrass d. Tel. No. a.4. Call No.

501 3rd Street NW,
Washingten, DC 20001

1. Fax'No, 4. e-Mall

The sbova-named lobar arganization or ta agents hevawngaged In.and.arawengaging In untalr labor practioes within the meaning of

.
ucuaq'aun. eubaeclb&(:, {iHA} of ha Natiapy] Leoor Relations Acl. and these ynfdir Jubor praclices are unfalr praciioes affecting commeros
within the maaning of 3 wﬁeuﬁ' alr pra Iés e|r ecfllqng eommlerce within thg memlno%r tho Acl and the Postsl Reorganization Act.

2. Basls of tha Charge {sef forth & cleer and congiss statemant of the facls constituling the alleged unfelr iabor practicos)

Within the last six months, the abova-named labor organization has restrained and coerced employses In the
exarcise of rights protacted by Section 7 of the Act by refusing to arbltrate the grievence o{(QICIN(XWI(®)

Jardincilaarmination for arbitrary or diseriminatory raasons or In.bad faith, and by faling to- provide infarmation,
to AQNRAUNY reqardingiiiibrievance.

3. Narme of Employer 43, 1. No: b Cell No.
Varizon Communicatlons ‘
4¢. Fax No. Ad. aMall
5. Locallon of Plant Involved (sireet, clfy, stats, end Z/P code) | 6. Employer representatlva to contaot
43 Belis Hil! Rd, Stafford, VA 22554 _Brian Hager Fleld Supervisor
7. Tyos of Estblishmeant (faclory, mina, whaoloseler) 8, Princlpal product or savico 3. Numbar of Workars amployed
Communications Gomrunigations 1000
10. Full naene of party Tilng ch R JAL N b, el No.
pery Tig shorge (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)
11c. Fax No. (B)‘“6>), (b) (7)(0)
. DEGLARATION
ge and that the statements tharaln. are-true to-the hast of my knowdedge nnd bellef,
Tol Nou
(b) (6), (b) (7)(C)
Cell No.
) ©. ) (1)C) " foe
’ 5-a9-~1°
“E-ial
(b) (6), (b) (7)(C)

WILLFUL FALSE, STATEMENTS ON THIS CHARGE CAN 1K PUNISHED BY FINF AND IMPRISONMENT (0.8, CODE, ITILE 18, SECTION 1001)
PRIVACY ACT STATEMIENT

Solfeltation of Lhe information on this tom is nuthorized by tho Mational Labor Relotions Aot (NLRA), 20 U.S.C, § 151 of s0g. The principal use of the information is to

aeaist (ho Nutivasl Labor Relatinns Boand (NERI). itv prosessing, wiir labot pracuse and related proceedings or litigation; The routine uses foe the information are fully

set forth in the Federd-Regwter, 71 Fed, Reg, 74%40-43 (Rce, 13, 2006). ko NLRBowilt farthor expluin these wex upon tequest, Discloswro of this informationto the

NLRE is volustasy: howover, fallue o xepply Ue inforaation will cause o NLRP to decling 1o invoke its processes: (0) (6). (b) (TXC)

/T ~EO¥d (9)(2) (a) “(9) (q) DNICROIE) WY 7S:70 6102 0 AeW



5/29/2019 11:30 PM FROM: Staples TO: +14109622198  P. <2

SPUS

INTERNET FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION !
OR ITo AOENTS 05-CB-242736 5/30/19

INSTRUCTIONS: File an original with NLRB Regional Direclor for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
APWU Local 6803 Richard Powers, President

¢. Address (Street, cily, state, and ZIP code) d. Tel No, e. Cell No..
8409 Lee Highway 703-866-8560

Merrifiled, VA 221186 f. Fax No. 9. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (ars)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (st subsections) (1)(A) __afthe National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts conslituting the alleged unfair labor practices)

Within the past six months, the above-named labor organization, by its officers, agents, and representatives, has failed and
refused to process a grievance conceming the discharge o{{QXCEEXW®or arbitrary or discriminatory reasons or in

bad faith.
3. Name of Employer 4a. Tel. No. b. CellNo.
United States Postal Service 703-698-8495
c. Fax No. d. e-Mail
5. Location of plant involved (streel, city, state and ZIP cods) 6. Employer representative to contact
8408 Lee Highway Supervisor Denise Johnson
Merrifiled, VA 22116 _
7. Type of establishment (factory, mine, wholesater, elc.) 8. Identify principal product or service 9. Number of workers employed
Postal Faciltiy Mail Delivery 100+
) (1) (6) (6). (5) (7)) R e
c. Fax No. d. e-Mail
D O D

Tel No
[FTEE(b) (6). (b) (7)(CR e ™e(b) (6), (b) (1)C) (b) (8), (b) (7)(C)
Celi No.

Fax No.

s~ (b) (6), (b) (7)(C)

Address

(date),

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
B PRIVACY ACT STATEMENT
Saoéicitation of the Information on this form Is authosized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 el seq. The peincipal use of the information Is lo assist the National Laboe

Relations Board (NLRB) In processing unia fabor practice and related proceedings of Bigation. The rousine uses foe the information are fully set forth in the Federal Regisier, 71 Fed. Rep.

74842-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, faliure to supply the information will cause
the NLRB 1o dacline to invoke its pracesses,




FORM EXEMPT UNDER 44 U S.C 3612
FORM NLRB-508

(4-19)

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD — DO NOT WRITE INTHIS %:?::fue 5
CHARGE AGAINST LABOR ORGANIZATION

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
Keystone Mountain Lakes Regional Council of Carpenters (KML); Carpenters Local #205 | Jason Wheeler (Local 205)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
KML -- 650 Ridge Road, Ste. 200, Pittsburgh, PA 15205; also c/o Marc L. Gelman, 804-275-8090
Jennings Sigmond, PC 1835 Market Street, Ste. 2800, Philadelphia, PA 19103 T Fax. No.

Carpenters Local # 205 -- 3801 Jefferson Davis Hwy, Richmond, VA 23224; 10238 :
Sycamore Drive, Ashland, VA 23005 g. e-mail

jwheeler@kmlcarpenters.com
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

8(b)(4) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about May 10, 2019,and continuing thereafter, the above-named Union, through its agents and representatives, violated Section 8
(b)(4) of the National Labor Relations Act by: 1) handing out flyers near the Employer's jobsite in Richmond, Virginia containing
intentionally false statements accusing the Employer of stealing and engaging in criminal activity; 2) posting agents near the jobsite and
erecting large banners that read "TAX FRAUD ALERT" and "crime scene" (in apparent effort to mimic crime scene tape used by
police); and 3) engaging in other conduct that constitutes secondary picketing, "signal" picketing and/or otherwise unlawful coercive
conduct. At all relevant times, the Union has made it clear that its activity was aimed at the Employer, however, the Union does not
have a primary labor dispute with the Employer.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No,
d. e-mail
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9. Number of workers employed

10. Full name of party filing charge
Brannan, Inc., d/b/a F. Richard Wilton, Jr., Inc., ¢/o Scott Brannan, represented by Nate Story, Hirschler Fleischer, PC

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
804-798-1637 804-3474442
211b England Street, Ashland, VA 23005 d. e-mail
scott@frichardwilton.com
12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 804-771-9585
are true to the best of my knowledge and belief.
. Cell No,
President
(signature of representalive or person making charge) (Print/type name and title or office, if any) Fax No.
804-644-0957
Address et nstory@hirschlerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
sot forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec, 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.





