








Basis of the Charge

8(b)(3)

Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.

























Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)

Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.















ADDENDUM TO UNFAIR LABOR PRACTICE CHARGE 

• Within the last six months, the Union unlawfully restrained and coerced employees 
in their participation in the grievance-arbitration procedures by instructing, 
intimidating, coercing, and pressuring a bargaining unit employee to change and/or 
recant information the employee had provided about facts and events that the 
employee had witnessed and about which the employee had provided a truthful 
statement as part of the grievance-arbitration process. 
 

• Within the last six months, the Union unlawfully restrained and coerced employees 
in their participation in the grievance-arbitration procedures by threating reprisals 
against a bargaining unit employee if that employee refused to change and/or recant 
information the employee had provided about facts and events that the employee 
had witnessed and about which the employee had provided a truthful statement as 
part of the grievance-arbitration process. 
 

• Within the last six months, the Union unlawfully restrained and coerced employees 
in their participation in the grievance-arbitration procedures by intimidating, 
coercing, and threatening a bargaining unit employee to prevent that employee from 
participating and/or testifying truthfully in a grievance arbitration hearing.  
 

• Within the last six months, the Union unlawfully restrained and coerced employees 
in their participation in the grievance-arbitration procedures by threatening to 
expose and/or use unrelated information about a bargaining unit employee’s 
workplace conduct in retaliation for that employee’s refusal to change and/or recant 
information the employee had provided about facts and events that the employee 
had witnessed and about which the employee was planning to testify truthfully in a 
grievance arbitration hearing. 
 

• Within the last six months, the Union unlawfully restrained and coerced employees 
in their participation in the grievance-arbitration procedures by instructing, 
intimidating, and coercing a bargaining unit employee to have that employee 
present false testimony at a grievance arbitration hearing.   
 

• By its actions detailed above, the Union also unlawfully obstructed and impaired 
the proper functioning of the parties’ collectively-bargained grievance and 
arbitration procedures and process.  

 















  
     

    
    

   

      

      
 
	

  
 

                      

           
  

           
    

     
   

        

   
   	  

   
 

   
 

   

  
  

                     

      	        
                   

       

   

   

   

                     

                  
                 
                  

              

  
    

   

    
      

   
 

      
 

  
 

           
     

   

     
  

        
    

      
 

     
 

       
    

            
        

   
 

      
 

  
 

  
            

          

  	  	  	
  

  
 

  

       	         

 
         	   

  
 

 
  

                   
   

                              
                         

                            
                   

5/17/19




